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TBEJNTON, October 3lBt, 1899.

3b Ilia Excellency Foster M. Voorkees, Governor:
SIR—I have the honor to submit to the Senate and General Assem^

bly, through you3 the Twenty-second Annual Report of the Bureau
of Statistics of Labor and Industries.

WM. STAINSBY,
Chief.





INTRODUCTION.

The report which is herewith submitted is the twenty-second of the
series issued annually by this Bureau since its establishment in 1878,
and the second one under my administration as Chief. Its principal
feature is the Statistics of Manufactures, which, as a result of the
compulsive law of last year, far surpasses in the number of estab-
lishments reporting that on which the reports of the past three years
on the same subject were based. Kecognizing the value to the public
of accurate knowledge regarding the manufacturing resources of the
State, I recommended in my report of last year that answering
proper questions propounded by the Bureau regarding them be made
obligatory upon all persons owning or managing establishments in
which labor is employed. The act (Chapter 124, Laws of 1899)
which the last Legislature passed in accordance with that recommenda-
tion meets, I believe, all requirements, and, so far as the sanction of
law can do so, places the Bureau in a position to perform this impor-
tant part of its duties in a thorough manner. The duties prescribed
for the Bureau in the act of organization are very wide; it must
" collect and present in annual reports to the Legislature statistical
details relating to all departments of labor in the State, especially in
its relations to the commercial, industrial, social, educational and
sanitary condition of the laboring classes, and in all suitable and
lawful ways foster and enlarge our manufacturing and every form of
productive industry, with a view to their permanent establishment
upon a prosperous basis, both to the employer and the employed/'

The demand for accurate information bearing on these points is
even greater at this time than when, twenty-two years ago, this
Bureau was organized for the purpose of obtaining it.

At that time3 1878, there were but six of the kind in existence,
while now there are thirty-five organized in as many States of the
Union, besides a federal bureau established by the National Govern-
ment. In Europe, also, the various nations, recognizing the value of

(ix)



INTRODUCTION.

the American bureaus of labor statistics, have established similar
ones. Apart from these public bureaus, but following the same gen-
eral lines of investigation, there are very many private agencies under
the guidance of earnest men that are being carried on both in our
own country and abroad for studying the problems presented by mod-
ern industrial life. These latter are no mere fads; the workers
among them are men of high intellectual attainments and unselfish
character, who are governed by a blended sense of duty and human
sympathy in their efforts to find a remedy for that which is unjust in
our social and industrial conditions, thus enabling the statesman and
legislator to make laws and shape public policy in accordance with
the facts of modern life.

Nothing can better illustrate the importance of these bureaus, and
the world-wide esteem in which they are held, than the fact that at
the great exposition which is to be opened at Paris next year one
entire building will be devoted to an exhibit of their work and its
results.

The performance of the wide range of duties imposed on the
Bureau by law should begin, ifc seems to me, with the establishment
of a system of annual statistical reports on the manufacturing and
other labor-employiDg industries of the State, so limited in scope as
to avoid exposure of private business that might be injurious, and
yet ample enough to afford the public all proper and necessary infor-
mation regarding them. With such a system established, we shall
have accurate knowledge on many points bearing on the relations of
capital and labor that at present are far from being clearly under-
stood.

Such a system we have in the statistics of manufactures which
forms Part 1 of this report.

When a sufficient time has elapsed to permit comparisons of the
conditions shown by these annual presentations to be made, the trend
of industry in this State will be unerringly shown by them,

The subjects considered in this year's report are:
Part 1. Statistics of Manufactures, and a study of the Silk Industry

in New Jersey,

Part 2. Strike of the Bottle Blowers of South Jersey, 1899 • Its
Causes and Effects-Social, Moral and Industrial. The Company
Stores in New Jersey, and Strikes and Lockouts.
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Part 3. Cost of Living in New Jersey, comparison of retail prices
of 1899 with those of 1898. A study of Trades Unionism and the
Benefit Features of American Trades Unions.

Part 4. Labor Legislation, enacted at the last session of the Legis-
lature, and the Decisions of Higher Courts of the State of New Jersey
on matters affecting the interests of labor.

Of the subjects statistically or otherwise presented, all are the results
of work originated and carried on by the Bureau, excepting the article
on the strike of glass bottle blowers, which is contributed, at my
request, by a gentleman who is perfectly familiar with the subject of
which he writes. Shedding light, as it does, on the conditions sur-
rounding the social and industrial life of a large number of workmen,
who are among the best elements of our population, reflecting their
views on matters of great moment to themselves and containing the
justification of their course in the recent strike, I have deemed it right
to give it a place in this report.

As each of the subjects is accompanied by an introductory notice,
I do not think it necessary to make any extended reference to them
here.

The work of which the Bureau was relieved by the transfer of the
Building and Loan Associations to the Department of Banking and
Insurance was very much more than replaced by the great expansion
given to its other lines of work during the year,

I must, therefore, say again, and with all possible earnestness, that
the funds afc my disposal are not sufficient to properly carry on the
work. I have been enabled to do so thus far only through the zeal
and devotion of my office force in performing an amount of work
very much in excess of what they should be required or permitted
to do.

1 desire to again acknowledge my obligations to the email force in
my office and on the outside, that compose the staff of the Bureau;
the work accomplished and the higher standing which the Bureau
occupies before the public is the best evidence that each has done his
duty intelligently and faithfully. A cheerful acknowledgment on
my part that I am indebted for this success to their loyal support, is
the highest compliment that I can pay them.

W E STAINSBY.
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PART I.

STATISTICS OF MANUFACTURES OF
NEW JERSEY.

INTRODUCTORY.

This report, although the fourth of the series on the manufactures
of New Jersey, is.really the first in which the range of industries
covered and the number of establishments included is so great as to
make it thoroughly representative of the manufacturing interests of
the State*

Inadequate authority and insufficient means have greatly retarded
the work of obtaining the data for these statistics in the past. An
increase in the appropriation for the Bureau, which was granted by
the last Legislature, relieves but does not entirely remove the latter
difficulty; the question of authority has, however, been satisfactorily
settled by the enactment of a supplement to the act of 1898, which
gives the Bureau all power necessary for a proper performance of its
work.

The supplement to the act of 1898 is as follows:

Chapter 124, Laws of 1899.

A Further Supplement to an act entitled "An act to establish a
bureau of statistics upon the subject of labor, considered in all its
relations to the growth and development of state industries,"
approved March twenty-seventh, one thousand eight hundred
and seventy-eight.

B E IT ENACTED by the Senate and General Assembly of the State
of New Jersey;

L It shall be the duty of every owner, operator, lessee, manager,
or superintendent of every factory, mill, workshop, mine or other
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establishment or industry in which labor is employed within this
state, to make such reports or returns on blanks furnished by the
bureau of statistics of labor and industry as the said bureau may
require for carrying out the purposes and compiling such statistics aa
are authorized in the said act and its supplements; and the said
owner, operator, lessee, manager or superintendent shall make such
report or return within the time prescribed therefor, and shall certify
to the correctness of the same.

2. Any owner, operator, lessee, manager or superintendent of ao
establishment or industry in which labor is employed within this-
state, who willfully neglects to fill such blank within the time allowed
for doing so, or who refuses to fill such blank, shall forfeit for every
such delay or refusal the sum of fifty dollars, to be recovered in a
court of competent jurisdiction by an action in which the state shall
be represented by the chief of the bureau of statistics of labor and
industry as plaintiff.

3. All acts and parts of acts inconsistent with the provisions of this-
act be and the same are hereby repealed.

4. Thia act shall take effect immediately.
Approved March 23d, 1899.

Under the authority thus conferred, 2,471 blanks, having attached
to each a copy of the law, were sent through the mails to as many
manufacturers. Owing to the fact that probably three-quarters of
the number of manufacturers to whom the blanks were eeot, had
never before been approached with a request for information of the
kind required by the Bureau, the reports were rather slow in coming
in, Misunderstanding as to the true character of the Bureau and its
purpose in making the inquiry, necessitated a great deal of explana-
tion which was troublesome and difficult because it had to be made
by correspondence.

The impression seems to have prevailed among some of the manu-
facturers that the Bureau is in some way connected with labor agita-
tion, and that its purpose is to assist legislation favorable to labor and
antagonistic to capital; that it is, in fact, the special advocate of the
labor union propaganda, and that s«ch information as they were
called on to furnish would in some way be used to their disadvantage,
Of course, as was explained to them, nothing could be further from
the truth than such an impression, and when the real character of the
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Bureau and the purposes of its work were made clear, the information
was more readily supplied, but still, in many instances, not with the
promptness and completeness that was desired.

All misunderstanding regarding the Bureau has, however, been
removed. It is now known to every manufacturer in the State, as a
department of the State government, with duties clearly defined by
law, which must be performed without either bias or prejudice for or
against any particular interest.

Many letters have been received during the year from manufac-
turers, most of whom employ numbers running largely into the
hundreds, in which the importance of the Bureau to the industries of
the State is acknowledged and its value highly commended.

Another very serious difficulty was experienced in the fear which
fiome employers appeared to entertain, that in filling the blank their
business secrets would be exposed to competitors. Objections of this
character were hardest to overcome; there were some who absolutely
refused to be convinced by the Bureau's assurance that individual
reports are not published separately, but that the figures for all
engaged in the same industry are merged together in tables from
which it would be utterly impossible that anyone disposed to do so,
•could separate the data furnished by any single establishment.

Questions number five and number six were the ones most generally
objected to; these call for, respectively, a statement of the quantity
and coat value of raw material used, and the quantity and selling
value of the finished product. The objectors urged that with these
two items known, and the total cost of labor, which the blank requires
also, anyone having an interest in doing so, could figure out with a
fair degree of exactness, the profits of the establishment; although
such fears for reasons given above are absolutely groundless, there were
still a number of establishments, and among them some large ones in
their lines, from whom answers to these two questions could not be
obtained. A curious difference was apparent in the attitude of some
of the principal industries toward the investigation.

Every establishment engaged in the silk industry, except two,
reported fully and in perfect accordance with the form; all questions
on the blank were answered with a cordial readiness that greatly
lightened the labors of the Bureau; in a somewhat less degree, the
same may be eaid of the worsted and woolens, hats, jewelry, leather
and paper industries; while some engaged in the pottery, rubber,
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varnish and smelting industries showed not exactly hostility to the
work, but a disinclination to give foil information, that was, to say
the least, not friendly. The best that could be done in the way of
explanation was not sufficient to overcome this feeling; although, all
inally reported, in many instances questions of importance were not
answered, and consequently the value of the reports was greatly
impaired. Probably a reasonable way of accounting for the attitude
of these industries is, that they are just now changing from the old
individual form of management to the syndicate or trust plan, and
were, therefore, on account of alterations in systems of bookkeeping,,
unable to furnish the desired information. There were also some
establishments that could give no account of raw material or finished
product values, because of their being only one of several branches of
the eame business, carried on under one management but located in
different States; the accounts of all of them being kept together, it
was found impracticable to determine correctly the proportion that
should be credited to the branch in this State, at least it could not be
done in time for this report, but all have promised to keep their
records in such form as will enable them to do so for the future-
Others could not give the selling price of their product, because a
large quantity of the goods made during the year covered by the
report were still on hand, and the custom of the trade is such that
prices cannot be determined until the goods are actually sold. All
such establishments are, of course, excluded from the tables in which
raw material values and the selling price of finished product are pre-
sented, but their reports being in other respects complete, are properly
included in all tables except these.

Eight hundred and four reports received from as many establish-
ments engaged in a wide variety of industries showed many instances
in which only the proprietor himself worked at the business, and
none where more than three or four assistants were employed with
Waa, Owing to the small scale on which business is carried on, fewf

if aay, of this number keep regular accounts; such reports as they
made were from memory, and were rendered mostly for the com-
mendable purpose of showing a willingness to comply with the law.
These reports, while valuable as part of the Bureau's general record
of the industries of the State, are useless for the purposes of this pre-
sentation, aud, of course, not included in it. Of the total number
of blanks sent out, 2,472, only 204 were not returned to the office
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with some kind of a report. There is good reason to believe that
most, if not all, of these delinquents conduct business on a scale m>
small that they cannot furnish the information, or, as is very prob-
able, many of them have ceased to exist.

The list of manufacturers used in sending out the blanks was drawn
from the records of a commercial agency ; it was found that many
names which were there classed as manufacturers were only so in a
technical sense. As previously explained, they are, by reason of small
si'je and uncertain duration, not in the class of establish meats from
which the Bureau desires to draw the data for this work. After de-
ducting all incomplete returns from the total number received, there
remains as a basis for this presentation reports from 1,228 establish-
ments, employing each from 20 persons to 4,000. These are divided1

among 84 industries, most of which are absolutely complete, returns
having been received from every establishment engaged in them ; and
all are, with the exception of the pottery and rubber industries, within*
10 per cent, of being so. The tables are all carried through on a
uniform basis of 1,228 returns, and all percentages and averages are
calculated on that number. In addition to these, there are 236 re-
ports received from which some one or more of the following items
of information were omitted, viz., " Capital invested," i( Cost of raw
material used," "Selling price of finished product," and "Total1

amount paid in wages." The totals of the various items that were
reported on these returns are added to the footings of the tables in
such a way as to distinguish them from those that were complete. I t
is not intended that this annual presentation of statistics of manufac-
tures shall be regarded as an industrial census of the Slate, although,
except io the necessary exclusion of the hundreds of email manufac-
turing venture^ many of which do not last long enough to be counted
the second year, there is little to distinguish it from one. Censuses
taken at periods of ten years are likely to be quite misleading in
makiDg comparisons, for the reason that one may be taken when our
industries are ia a very flourishing condition, while the next may be
in a year of great and unusual depression. Statistics are apfc to be
misleading when collected only at long intervals.

This presentation, which will be made annually and limited to com-
paratively few inquiries, would present to the people and the Legisla-
ture the exact data needed for proper comparison through good and
bad years alike.
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New Jersey ia a manufacturing State of high rank ; the question
of preserving its position in that respect should appeal to every one
of its citizens, and particularly to those whose interests are directly
identified with its industries. How shall our position be maintained
against outside competition if we do not study and make ourselves
familiar with the resources at our command to meet such competition?
To ascertain whether or not the State is maintaining its position, and
to keep the people correctly informed from year to year as to the
exact condition of our industries, is the purpose, broadly stated, that
these annual statistics are intended to serve* As before stated, it is
not intended that the hundreds of small establishments where the
proprietor employs few or no assistants and turns out a very small
product shall be included in this presentation.

The plan to be followed ia to obtain reports from all the larger
establishments in each industry that are likely, by reason of their size,
to be permanent, and to make comparisons between them annually,
using for that purpose identical establishments that report each year.
The result of such comparisons will indicate the trend of business
each year, and will be of far more scientific value than mere state-
ments of aggregates or comparisons made between different establish-
ments annually, even though the number thus compared be larger.

The comparatively small number of establishments covered by this
report, as against the total number, 9,225, assigned to this State by
the census of 1890, may suggest the inquiry how far returns from
less than 1,500 establishments maybe indicative of industrial con-
ditions at the present time. The answer to such inquiry has been
suggested before,

A census includes everything having any claim to be classed as an
establishment engaged in productive industry, such as dressmakers,
bakers, cobblers, blacksmith?, eta, no matter how petty its proportions,
or how far it may be from really being such in popular understanding.
Returns from all such are necessary whenever it is desired to report
on the total manufacturing industries of the Slate. But,, nevertheless,
the conditions can be quite aa fully and even more accurately por-
trayed by returns from 1,500 establishments.

To demonstrate the representative character of fcbis report, the
aggregates of the moat important headings are given in comparison
with those of the census of 1890 :
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United States census, 1890 (Industries of
New Jersey)

Establishments included in this report....

es
ta

b
ep

or
t-

If
9,225
1,464

s

•S
3
"Si

6
$250,805,700

196,798,843 ,

S.'S

'a «
B P& s

134,292
151,749

The work laid out for this Bureau by statutes is in two different
directions. Under the act by which it wasorganized, the duty is imposed
upon it of making original investigations upon questions relating to
the social, industrial, educational and sanitary conditions of the labor-
ing classep, and under the act of 1898 and the supplement thereto of
1899, it is charged with the duty of investigating the condition of the
manufacturing interests of the State.

There need be no conflict cf interest between the two divisions of
work; on the contrary, a faithful, intelligent study of each cannot
fail to throw light on the other.

The Bureau trusts that its reputation for good faith and freedom
from bias may be regarded by manufacturers as a guarantee against the
exposure of their affairs, or the abuse in any form of the confidence
which they repose in it in making their reports.

WM. STAIN8BY,
Chief.

ANALYSIS OF TABLES,

Table No* 1. Private firms and corporations, partners and stock-
holders, by industries.

This table contains the presentation of private firms and corpora-
tions, partners and stockholders; the character of the ownership of
each industry, whether corporate or private, and the number of stock-
holders or partners, as the case may be, are set forth plainly under
proper headings.

Of the 1,461 establishments considered, 790 are owned by private
firms and 674 by corporations. The number of partners included in
the private firms is, in the aggregate, 1,419, of whom 1,347 are males,
42 females, 12 special, and 18 estates, which are represented by trus-
tees. The establishments controlled by corporations have 10,513
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stockholders, of whom 7,962 are males, 2,099 females, and 452 banks.
The aggregate number of partners and stockholders owning and
managing all industries is 11,932. The average number of partners
to private firms is 1*9, and the average number of stockholders to
corporations is 15.6.

Owing to the failure of a number of establishments, chiefly large
corporations with numerous branches outside of the State, to report
the number of stockholders or partners, no reliable statement can be
made regarding the proportion of capital invested that is controlled
by each form of management, or as to the average amount of the
investment of individual stockholders and partners. I t is apparent,,
however, that the holdings of partners in private firms very greatly
exceed in amount those of the stockholders in corporations, and that
the latter form of management, distributing as it does the risks m
well as the profits of industry, is most in accordance with modern
progressive ideas.

Table No. 2. Capital Invested, value of slock or material used, and
selling price of goods made, or work done, by industries.

These item are given in the aggregates for each of the 85 indus-
tries, and the totals for all establishments considered are given in the
bottom line of the table. These aggregates are made up from the
1,228 establishments grouped in the 85 industries, from whom full
report was received, and added thereto the aggregates of 236 estab-
lishments that failed to report fully, omitting either one or two of the
items presented in the fable.

The capital invested in all the establishments reporting is $196,-
798,843; the value of material used, $131,480,197, and the selling
price of goods made, $264,274,214,

The average amounts of these several items per establishment in
industries, whose annual product amounts in value to $2,000,000 and
over, is given in the following table:
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INDUSTRIES.

Brewing (lager beer, ale, porter).,...
Brick and terra cotta.*••*••<•*.••.
Chemical products. ,.,..
Cotton goods..
Cotton goodB (naisking and dyeing),
Fertilizers *
Food products ....
Foundry (iron),..,., *,.....
Faraaces, ranges and heaters
Glass (window and bottle).....*
Hats (felt)
Jewelry .., ,..„».„.,..»
Leather..
Lamps* ........ „.....,«•«,„.«.
Machinery...., .,.,,..
Metal good's
Oilclotns (floor and table)
Oils ,
Paper.
Pottery
Rubber goods (hard and soft)...,
Shoes...
Silk (broad and ribbon) ,.
Silk dyeing .... - ,.
Smelting and refining...
Steel and iron (structural),....
Steel and iron (forging).
Watches, cases and materials...........
Woolen and worsted goods
Unclassified ,..

JZ

O

l a
s s
26
45
22
14
14
10
9

24
13
16
36
57
36

7

en31
6
9

30
22
21
40

106
21

2
15

6
8

22
33
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ap
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es

ta
b-
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1^
|f ̂PI

f412,401
105,609
185,167
117,321
317,814
385,730
167,833

79,318
168,034
165,903
50,397
46,511
83,185

221,996
135,322
102,961
329,167

1,552,141
76,173

209,001
159,990
55,753

176,072
80,608

1,260,000
119,100
363,483
284,600
262,003
122,518

a
I f
>^

$114,443
24,045

246,764
81,916

321,455
222,577
345,613

74,727
154,950
63,044
82,754
42,143

141,108
168,183

61,671
95,515

295,244
2,801,648

65,643
29,ti93

203,111
93,727

176,933
103,706
326,200
107,635
191,039
143,866
209,617
54,986

J :

If '
O §

^ .3 S

$334,263
79,285

330,301
147,321
474,352
378,110
386,655
158,779
268,714
203,460
170,293
80,481

229,164
332,231
160,489
141,882
42P5071

3,007,892
120,917
108,804
288,464
165,422
349,455
203,803

9,479,000
217,131
386,800
280,295
309,943
100,494

The industries showing the largest amount of capital invested, per
establishment, are oils and smelting and refining precious metals,
which have respectively $1,552,141 and $1,250,000. These are the
only industries in which the average capitalisation, per establishment,
is in excess of one million dollars, although there are, of course, some
in many of the industries which show moch larger amounts invested.
The smallest amount of capital, per establishment, is shown by the
jewelry, hat and shoe industries; this is, respectively, $16,511, $50,-
297, and $55,753.

There are twelve industries in which the average value of material
used, per establishment, is less than $100,000; nine in which it is



1 2 STATXSTICS OF LABOB AND INDUSTRIES.

^ e show $200,000 and over,

I t valae per establishment, falls below $100,000; these are
fi? te Hotta and jewelry; the product of these is worth re-
l i v e l y , $79,965 and $80,481. With the exception of two mdus-
S o i l s ' a n d smelting and refining prec i s m ^ , w J « prodact
per establishment reaches the impreaeive figures of $3 007,892 and
$9,497,000, respectively, the others range in value of product upwards

10 T b S w i n g table gives the average value of finished product per
$1,000 of capital invested for each of these industries.

This of course, shows merely the proportion of product to capital
without the value of material used, or the amount expended for labor
having been deducted:
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IHDUSTEIES.
,£1 —<

s §3
2§

Brewing (lager beer, ale, porter),....
Brick and terra cotta,....
Chemical products
Cotton goods ,.... ,
Cotton goods (finishing and dyeing),,
Fertilizers .,,......„.,.
Food products....
Foundry *fkon)
FurnaceB, ranges and heaters,
Glass (window and bottle)
Hata (felt)
Jewelry
Leather
Lamps... ....,
Machinery ., ...........
Metal goods,.
Oilcloth (floor and table).,
Oils .....
Paper •„..
Pottery............... ,,,
Eubber goods (hard and soft).,...*....
Shoes
Silk (broad and ribbon)
Silk dyeing ....,..».
Smelting and refining
Steel and iron (structural) .............
Steel andiron (forging)
Watches, cases and materials. ,
Woolen and worsted goods ,. .,
Unclapsified

$931
760

1,816
1,255
1,493

980
2,363
2,002
1,699
1,226
3,379
1,730
2,755
1,497
1,1*6
1,367
1,303
1,938
1,608

521
1,803
2,787
1,985
2,628
7,584
1,823
1,061

985
1,183

820'

Table No. 3. Smallest, greatest and average number of persons
employed, by industries.

This table contains the aggregate average number of persons em-
ployed in each industry; the nnoiber employed at periods of the
greatest and smaller number, and the excess of greatest over smallest.
The total average number of persons employed in the 1,464 estab-
lishments is 147,604; the smallest number, 133,853; the greatest
number, 160,012, and the excess of greatest over smallest number,
26,359. This latter figure represents the number who for some rea-
son were idle a part of the time during the year. The absolute num-
ber so idle, and their equivalent percentages of the total, are given for
these selected industries in the following table:
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IHDU3TEIBS.

Brewing (lager beer, ale, porter).......
Brick ana terra cotta...... ,
Chemical products
Cotton goods ........ •
Cotton goods (finishing and dyeing).
Fertilizers ,
Food products ,
Foundry (iron),.
Furnaces, ranges and heaters
Olaes (window and bottle)
Hata (felt)
Jewelry «...
Leather....... *

Machinery *...,......,
Metal goods
Oilcloth (floor and table).
Oils...
Paper
Pottery
Eubber goods (hard and soft)..
Shoes
&ilk (broad and ribbon) ....,
Silk dyeing ,
Smelting and refining.....
Steel and iron (structural).,.....
Steel and iron (forging)...
Watches, cases and materials...
Woolen and worsted goods

di
e

§

o

i
57

2,643
192
463
461
300
242
602
292

4,743
461
419
267
586
649
192
106
387
353
284
444
274

1,369
123
296
884
171
66
39^

ta
l

3

i

I!
ft p
8 °

3.9
*48.4
8.2

13.9
12.8
27.

. 31.9
17.7
19.3

|80.2
9,4

17.1
7.8

30.3
6.7
56

14.6
34.8
20.6
9.8
12.7
5.8
6.3
3.5

17.4
18.
9.2
3,9
7.1

•Work is suspended to a very great extent In brick and terra cotta works during the cold
months.

fWork is almost entirely suspended ia all glass-houses during the mouths of July and August
This is the established custom in both industries.

The industries that came nearest to working with an uniform force
during the year were brewing, silk dyeing, watch case materials,
metal goode, woolen and worsted goods, shoee, silk (broad and ribbon),
and chemical products. Among these the percentage of difference
between the greatest and smallest number employed ranged between
3,5 and 8.2. The variations of the number employed in the other
industries is not very great, and, with a few exceptions, all appear to
have enjoyed a year of fair activity and steadiness of employment.
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The manufacture of brick, and to some extent terra cotta, also
ceases about November 1st and Is not resumed until about April.
The glaes factories suspend work during the months of July and
August, so that the high percentage shown in the foregoing table by
both industries does not indicate any greater degree of idleness than ia
the established cu8tom of these trades. The same may be said of fruit
products and wall paper, both have their seasons of comparative inac-
tivity, caused by conditions peculiar to themselves.

Table No. 4. Smallest, greatest and average number of persons
employed, by industries.

This table contains the same data as No. 3, reduced to averages by
establishments* The average number of persons employed in each
of the 1,464 establishments reporting is 101; the smallest, 81 ; the
greatest, 109, and the excess of greatest over smallest is 18,

In 115 establishments the average number employed is over 200;
in 601 establishments it is between 100 and 200, and the remaining
establishments of the total number employ an average of less than
100. The greatest average number of persons employed is found ia
the establishments engaged in the manufacturing of graphite products,
and the smallest in awnings.

Table No. 5. Persons employed by industries, aggregates by months.
This table gives the number of person employed, male and female,

by months for each industry and also for all combined; the period of
greatest or least activity will be, of course, that month In which the
greatest or smallest number of persons were employed. The propor-
tion of females to the total number of persons employed in the various
industries should be borne in mind when examining the tables of
average wages and yearly earnings; doubtless, both are to a consider-
able degree affected thereby.

The industries in which females are employed and the percentage
which their number bears to the total, are given in fche following table:
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INJJUflTEIES.

Art tiles *.• —
Artificial flowers ,......»..
Awnings ..,,...,.*.... ....* .••
Boxes (wood and paper),. ..
Brushes,.. .*..............< •• — «
Buttons (metal),... , •«• •
Buttons (pearl) ......*.»».
Canned goods *
Carpels and ruga. . . . . . . . . .„....«,
Chemical products.......,.
Cigars and tobacco,
Clothing • —>
Confectionery —
Coraets and corset waists ,
Cotton goods
Cotton goods (finishing and dyeing).
Electrical appliances. . . . . . . . . . . . . . . . . .
Food products .,
Graphite products.. ..*....
Hats (felt)
Hats (straw)
Inks and mucilage
Jewelry ,
Knit goods ..,
Leather goods...,,
Lam pa.... .
Mattresses and bedding , ,
Metal goods, ,,
Metal novelties ,.*......
Musical instruments....... ...,
Paper ... *
Pottery „
Printing and book-binding ...».
Rubber'goods (hard and soft)
Saddlery' and harness hardware,.......
Scientific instruments ..,,. . . . . .».•
Shoes ,..
Shirts
Silk (broad and ribbon) ^. , .«. .
Silk dyeing.......... •.».., .......
fiilk throwing. ,. , ...
Silk mill supplies.. ., .......
Soap and tallow ,
Textile product*.... „
"Watches, cases and materials
"Wire cloth,.*...
Woolen and worsted goods,... ,,,
Unclassified ]... ,

I

Is
< 2

404
83
21

1,074
205
402
858
426

1,146
2,286
2,421

539
93

3,767
3,044
3,395
1,858

635
1,059
4,680

320

2,189
1,460
1,158
1,625

192
3,125

625
82*

1,650
2,799

360
3,238

987
581

4,737
2,623

21,209
3,381
1,465

502
547
354

1,610
479

5,402
7,276

255
361
417
337
471

],608
313

30
1,617
2,286

635
113
149
545

1,275
243

17
593
869
394
849
42

922
120
143
223
518
108
622
130
185

1,678
2,057

10,731
321
8L1
114
127
134
377

90
2,670
2,124
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In almost all industries some females are employed, generally as
stenographers, or at some light clerical work. As a rule, these receive
aB much pay as male clerks of the same grade, and their competition,,
therefore, has little, if any, effect upon wages. Bat the females
enumerated in the foregoing table are engaged in the various occupa-
tions necessary to complete the finished product of the industries in>
which they are employed, and are, of course, in direct competition
with males doing the same class of work. The changes in the pro-
cesses of manufacturing which opened the way for female labor in-
these industries seems likely to increase, and the number that will find
employment in them in the future will doubtless become greater propor-
tionately than it is now. Whether or not the number increases from
year to year, and the effect which their competition has on wages, will
be shown by the comparisons on these lines, which will be made in.
these statistics from year to year.

Table No, 6. Wages paid and average yearly earnings, by industries-
This table gives the aggregate amounts paid in wages by the various

industries during the year,, and also the average yearly earnings, per
individual, employed in them. The range of yearly earnings is from*
f 230.48 in the manufacture of artificial flowers to $305.04, which is
paid in the brewing industry. In the canned goods industry the
average yearly earnings are given as $167*27, which is much less than
the earnings in artificial flowers, but the working season is limited to-
about ten weeks, and the earnings are, proportionately to the time
engaged, very high. In the following industries, the average yearly
earnings are under $300 per year : Artificial flowers, bicycles, boxes
(wood and paper), carpets and rugs, corsets, cotton goods, hats (straw),.
ink and mucilage, knit goods, shirts, silk throwing, steam-pipe cover-
ing, textile products, and woolen and worsted goods.

Three hundred dollars, but under $400: Awnings, brick and terra
cotta, brushes, buttons (metal and pearl), cigars and tobacco, clothing,
food products, leather goods, lampB, metal goods, mining (iron ore)
pig iron, printing and book-binding, scientific instruments, shoes,,
silk dyeing, silk mill supplies, trunks and traveling bags, trunk and
bag hardware, and wooden goods.

Four hundred dollars, but under $500: Agricultural implements,,
artesian tools, boilers, chemical products, confectionery, cutlery, cotton
goods (finishing and dyeing), fertilizers, foundry (brass and iron)>
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glass (window and bottle), hats (men's), high explosives, mattresses
and bedding, metal novelties, musical instruments, oilcloth, paints,
paper, roofing, rubber goods, saddles and harness, saddlery and!
harness hardware, gashes, blinds and doors, silk (broad and ribbon),
soap, steel and iron (structural), watches, cages and materials, and
unclassified.

Five hundred dollars, bet under $600: Carriages and wagons,
cornices (iron and copper), electrical appliances, jewelry, leather, ma-
chinery, oils, pottery, silver goods, smelting and refining, steel and iron
(forging), typewriters and supplies, window shades and wire cloth.

Six hundred and over : Brewing, furnaces, ranges and heaters and
varnish.

The number of establishments reporting the total amount of wages
paid is 1,302. The aggregate amount paid in that number of estab-
lishments is $56,509,382, and the average yearly earnings for all in-
dustries is $434.02.

Table No. 7. Classified weekly wages, by industries.
In this table the classified weekly wages are given with the abso-

lute number, male and female, who receive the various rates in each
of the 85 industries; and also a summary table which gives the same
classification for all industries, with the total number and the equiva-
lent percentages of males and females who receive these rates. The
table is based on 1,295 establishments that reported the classification
of wages. The total number of persons employed for whom wages
are reported amounts to 145,807, of whom 105,188 are males and
40,619 females. Twelve thousand five handled and sixteen, or
11,89 per cent, of the total number of males, receive under $5 per
week; 30,763, or 29.25 per cent., receive over $5, but under $9, per
week ; 42,131, or 39.97 per cent., receive over $9, but under $15, per
week ; 14,006, or 13.31 per cent., receive from $15 to $20 per week,
and 5,872, or 6.58 per cent., receive $20 and over.

Of the females, 15,129, or 37,25 per cent., are paid less than $5
per week ; 19 883, or 48:96 per cent., receive from $5 to $9 per week ;
5,539, or 13.63 per cent, get the various rates between $9 and $20,
and 68, or .16 per cent, are paid $20 and over.

A study of this table in detail will convey a perfect knowledge of
wage rates in all the principal industries of the State. Furnishing,
as it does, a eeparate classification for each industry, with the actual
number of persons, male and female, to whom each rate is paid, the
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standard wages are shown much more clearly than they can be by any
other form of presentation„

Table No, 8. Days in operation and proportion of business done,
by industries.

This table gives the average number of days in operation and the
average proportion of business done during the year in each of the
85 industries.

The following table gives the average number of days in operation,
the number not in operation, and the percentage of unemployment
for the principal industries noticed in the other special tables :

INDUSTRIES.

Brewiog (lager beer, ale, porter)......
Brick and terra cotta,
Chemical products.. ..........
Cotton goods....
Cotton goods (finishing and dyeing),.
Fertilizers
Food products ..,...,...,......
Foundry (iron). ....„
Furnaces, ranges,heaters....
Glass (window and bottle)
Hate (felt).........
Jewelry, .........,....«..,..*.....
Leather ,
Lampa
Machinery
Metal goods.., ...
Oilcloth (Eoor and table).
Oils
Paper.
Pottery ... ..
Rubber goods (hard and soft)....,
Shoes
Silk (broad and ribbon).. , .,
Silk dyeing , .*,
Smelting and refining ,
Steel and iron (structural).......,
Steel and iron (forging). ..
Watches, cases and materials., ,,,,
Woolen and worsted goods.........

S

II
a B

312.84
253.19
309.06
287.93
289.36
302.60
298,60
294.28
277.38
247.22
266.75
291.07
295.91
289.96
298.21
296.08
310.60
315.66
288.00
295.69
279.44
270.93
279.47
293.62
351.20
294.11
296.10
291.00
275,52

o*E

a
0 O

52.81

18.07
16.65
3.40
7.40

11.72
28.62
68.78
40.25
14.93
10.09
16,04

7,79
10.97

18.00
10.31
26.56
35.07
26.53
12.38

11.89
9,90

16 00

17.2

5.8
5.4
1.1
2.4
3.8
9.3

17.3
13.1
4,8
3.2
5.2
2.6
3.6

5.8
3,3
8.6

11.4
8.6
4.4

3.8
3.2
4.9
9.9
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Deducting all recognized holidays, as well as Sundays, there remain
306 working days in the year, which number is taken as the standard
for fall time.

Among the 85 industries there are 10 that worked more than 30&
days; all the others fell short of full time, variously from 1J to 87
days. The average number of days employed for all industries is
285.62, or 14.38 less than full time.

The average proportion of business done was 84.88 per cent., or
15.12 per cent, less than their full productive capacity. Twenty-eight
industries were run op to 90 per cent and over of their full capacity;
38 were run above 80, but under 90 per cent.; the remaining indus-
tries were below 80 per cent., the lowest being 71.67 per cent.

Table No. 9 is a special presentation of particular industries, im-
portant because of their being among the principal ones carried on in
the State, and also because of their being complete. All the data
relating to them are brought together lo this table for convenient
review.
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TABLE No. 1.—Private Firms and Corporations, Partners and
Stockholders, by Industries, 1898.

I
1
?,
3
4
5
6
8
9

10
11
\9
18
14

16
17
18

90
21

22
98
74
25

2g
^H
29
Rfl
31
32
33
84
35
86
fH
38
ft*
40
41
4?
4ft
41

46
47
48
49
50
51
ft?

M
55
56
57
68

INDUSTRIES.

Agricultural implements...,...,

Art tile
Artificial flowers , *.
Awnings
Bicycles and bicycle p-aits....
Boilers. .,
Boxes (wood and paper).
Brewing (lager beerj ale and

Brick aad terra cotta... ....
Brashes,.. .,.»*.„..,..„,....,...

Carpets and rugs....»....,.»...«„..
Carriages aud wagons.............

Clothing

Cornices (galvanized iron and

CoTsets aud corset waists
Cutlery ...

Cotton goods (finishing and

Electrical appliances „,.
Fertilizers

Foundry (iron)... ...
Furnaces, ranges and heaters,
Glass (window and bottle)
Graphite products .•
Hats (felt)

High explosives.. ,.
Inks and mucilage
Jewelry . •.

Leather goods <.

Mattresses and bedding
Metal goods ..,...„,,....,

Musical instruments
Oilcloth (floor and table)
Oils

Paper
Pig iron . .
Pottery
Printing and book-binding...
Roofing (iron aud stone)..
Rubber goods (hard and soft).
Saddles and harness,

i.

,i3 00

J l
4

8
3
3
8
8

25

26
56
10
5

15
19
S

22
33
21
13
6

7

6
27

17
12
10
10
8

29
13
23
3

40

7
4

60
18
43
13
781
6

3d
10

4
11
6
9

10
85
2

26
8
8

57
10

at
e 

fi
rm

s
N

um
be

r 
of

 p
ri

v

2

9,

2

4
22

7
31
R

15
14
4

18
11
18

3

a
7
4

18

8
a
6
b

IS
5
6

29
3

48
10

8
1

4B
3

147
1
7
1
8
8

ni
i ?

5
2
3
7

PAKTNEE8.

I
26
5
8
2

6
32

11
45
11
g

29
22

5
26
24
29
15

4

4
17
4

24

14
6
6

11
8

29
10
13

6

97
15
28
17

1
62
5

23
11

1
13
1
6
4

19
1

SO
7
4
6

13

F
em

al
es

.

1

1

1

4

1

1

..,

1
1

i

"2

. !

"1

Sp
ec

ia
l.

...

"l

I

...

"ij

a

E
st

at
es

.

l !

"i

2

"i

"9
1

...

1

1

T
ot

al
.

.3
27

4
3

6
31

11
50
11
3

29
23,
5

29
25
29
1&
4

4
18
5

24

14
81
6

11
8

31
11
14

50

100
15
82
17

I
6S
5

24
111
1

13
1
7
4

25
1

30
7
4
6

14

N
um

be
r 

of
 e

or
r

tto
ns

.

2
10
1

1
8
4
3

19
25

'• ?,'

3

6
4
4

22
3

3

4
8
29

9
9
8
i
3

11
8

17
S

11

7
4

12
8

22
6
6

SB
2

3
3
4
5
fi
7

1
14
8
6

24
3

STOCKHOLDERS.

M
al

es
.

m
IBS

4

2
36
47
14

154
258

6
11

166!
83
35

143
331

4
12

13
18
20
71

57
123
296

34
14

112
1 87

95
18
76

69
28
48

108
183
181
887
324

7
284
39
90
61
SO

101
149
129

80
855

13
47

192
11

F
em

al
es

.

SI

3
1
8
1

11
75

1

6
8
3

25
219

\
i

2
7
4
1

8
46
66
5

59
21
6
4
8

5
6

! 6
51
22
67

159
140

""m
6

54
3
6

42
8?
45

124
1

11
22
2

B
an

ks
 a

s
tr

us
te

es
.

4

4
11

15

.....

3

2

"T?

n14
2

1

" " 5
5

1 R
1 6
Pi 6
a?

"ift

1

8
1

94
18

" " 2

T
ot

al
.

66
18S

4

5
S7
67
15

169
314

6
12

172
46

1 43
174
565

5
16

15
25
27
75

67
169
379
39
14

194
102
108
2-2
84

75
34
59

164
158
264
552
501

7
879
45

171
63
36

137
199
162
149
497

14
58

216
13

AGGRE-
GATES.

P
ar

tn
er

s 
an

d
st

oc
kh

ol
de

rs
.

69
215

9
I
8

S7
68
49

180
394
17
16
29

195
51
72

594
20
20

W
48
32
99

81
177
385

50
22

225
118
117
22

134
8

76
34

159
179
190
281
558
664
12

4m56
172
81
37

144
203
187
150
527

I 2 1
•62

222
27
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TABLE No. 1.—Private Firms and Corporations, Partners and
Stockholders, by Industries, 1898.-Continued.

59 Saddlery and harness hard-
ware «

60 Scientific instruments............
6L Sash, blinds and doors...,
62 Shoes
6S Shirts
64 Silk (broad and ribbon).........
65 Silk dyeing .....
66 Silk throwing ..,.,......,
67 Silk mOl supplies
68 Silver goods *...
69 Smelting and refining
70 Soap and tallow
71'Steam-pipe covering...
72 Steel and ii " *J iron (bar)
73 Steel and iron (structural)....,
74 Steel and iron (forging) „
75 Texti le products,..„
76 Trunks and t ravel ing bags.. . .
77 Trunk and bag hardware . .
78 Typewriters and supplies... . . .
79 Varnishes -
80| Watches, cases a n d mater ia l . .
81 Window shades
82 Wire cloth
88 Wooden goods..
84 Woolen and worsted goods....
86 Unclassified

19

16
7

14
45
21

112
21
19
15
7
&

18

17

13 22
6

15
41
84

117
18
23
19

23
5

16
4$
84m
18
24
22

8
6

21

1.464 790 1,847 49 12 18 1,419 674 7.962 2,099 462 10,618 I 11,932

STOCKHOLDERS.
AG'CfR E -
G A T E S .

10
20
12

133
11

327
43
11
3

85
18
56
11
27
58

108
58

9
4

77
91

199
4

38
81

J65
1,050

29
4

46
6
3
%

19
3

10
1
2
6

41
6
5

38
247

si

79

12
23
12

168

49
12
5

56
21
6€
12
30
61

154
65
17
4

89
121
227

71

38
98

211
1,376

35
28
28

20&
49

500
67
36
27
64
27
87
12
33
71

1*9
73
29
14
91

ISO
230

10
38

116
289

1,427
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TABLS No. 2.—Capital Invested, Stock or Material Used, Q-oods
Mad©, or Work Done, by Industries, 1898.

Agricultural implements....
Artisans' tools.,
Art tile...
Artificial flowers.
Awnings
Bicycles and bicycle parts..,
Boilers ,. ...
Boxes (wood and paper)
Brewiug (lager beer, ale and porter)..
Brick and terra cotta
Brushes .,,.,,.,,....... „«•.«..
Buttons (metal) «...
Buttons (pearl)
Canned goods.... „..„.».
Carpets and rugs
Carriages and wagons
Chemical products. ....
Cigars and tobacco
Clothing,

Corsets and corset waists.,..
Cutlery., , ....
Cotton goods...
Cotton goods, (finishing and dyeing)..
Electrical appliances
Fertilizers,..^. „,..,*,.,. «...
Food products...........
Foundry (brass) ...,
Foundry (lion)

10
11
12
13
14
15
16
17
18
19
20 I Confectionery..
21 Cornices (galvanized iron and copper)..

23
24
25
26
27
28
29
80
31
32
33
34
35
36
87

as
89
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
66
57
58
59
60
61
62

Furnaces, ranges and heaters..
Gla&s (window and bottle)
QrapJiite products ...,
Hats (felt; »...,
Hats (straw) «.,
High explosives...
Inks and mucilage
Jewelry
Knit goods .....
Leather
Leather goods
Lamps. •••
Machinery
Mattresses and bedding....
Metal goods ...
Metal novelties
Mining (iion ore)
Musical instruments
Oilcloth (floorand table) .
Oils ...
Paints
Paper *—...
Pig iron. -«
Pottery
Printing and book-binding,.
Roofing (metal and stone).
Rubber goods (hard and soft)..,..
Saddles and .harness,
Saddlery and harness hardware..
Scientific instruments
Sash, blinds and doors.. %..»...
S h o e s . .„.„ ,.......> ....,
Shirts ....

4
22
8
8
3
8
5

22
26
45

9
5

12
19
6

22
22
17
18

6
4
9
6

14
14

7
10
9
8

24
13
16
3

36
3
6
8

57
12
36
12
7

65
3

81
10
a

8
30

2
22
7
8

21
8

10
4

12
40
18

CAPITAL IN-
VESTED.

$290,000;
2,317,144

288,000
16,400
21,50©

278,400
861,300
345,474

10,722,417
4,762,488

71,460
353,000
189.200
857,190
492,000
869,700

4,078,688
405,973
110,000
78,900

104,179
593,000
450,600

1,642,500
4,449,400;
1,692,000!
8,857,300,
1,510,500

1,908,628
2,181,437
2,654,440
1.184.300
1,814,272

98,950
1,488,735

322,380'
2,651,107

821,566
2,994,65S
1,021,(500
1,553,969
8,790,070

103,000
3,191,794

387,818
760,000
558,427

1,975,000
13,969,270

716,400
2,255,200

650,000
4,598,026

399,770
3,359,794

888.C00
493,000
452,000
422,095

2f280,181
725,100

VALUE OF
STOCK OK
MATERIAL

USED.

VALUE OF
GOODS MADE.

OE WORK.
DONE.

$133,949

85,476
16,547 i
18,765

165,986
106,075
585,585

2,975,507
1,082,026

103,653
]9S,0S5
181,966
259,235
246,772
483,198

5,428,800
838,162

140,551
174,106
645,169
118,861

1,146,518
4,500,867

858,642
2,325,774
8,109,617

403,404
1,793,486
2,014,869
1,008,706

2,979,132
142,856|

1,180,162
61,371

2,402,188
813,469

5,079,876
987,822

1,177,278
4,008,612

99,471
2,960,971

319,726
77,482

353,578
1,771,462

25,214,884
1,228,281
1,969,279

603,728
653,247

52,606
406,312

4,265,341
218,868
278,645
111,197
298,773

3,749,095
787,477

•aS

1238,461
1.529,680

162,160
49,106
22,600

868,294
197,315

1>Q69,UL
9,998,846
3,566,941

240,495
570,186
480,882
402,374
589,293

1,080,617
7,266,688

718,761

248,224
840,148

1,513,125
462,845

2,062,493
6,640,930
1,584,069
8,781,101
8,569,892

793,640

8,498,282
8,255,206

6,180,543
302,480

1,438,760
102,108

4,587.405
1,422,450
8,249,889
1,819,004
2,325,615

10,481,776
278,694

662.OG9
258,762
974,076

2,574,426
27,071,024

1,798,176
362r7WJ, , 3

724,881
2,893,681

177,788
648,226

6,057^748
894,914
834,692
866,000
608,428

6,216,895
l 8 l l C W



STATISTICS OF LABOB AND INBUSTBIES.

'TABLE No a.—OapitaJ Invested, Stock or Material Used, Goods
Made, or Work Done, by Industries, 1898-Continued.

67

70
71
72
73
74
75

76
77

78
79
80

£2
«3
84
-S5

INDUSTRIES*

Silk (broad and ribbon) „
Silk dyeing ....*»„..
8ilk throwing.. ,„..,.*........ ,..,
Silk mill supplies ,..
Silver goods. .„.,
Smelting and refining......
Soap and tallow «.,*...,..
Steam-pipe covering... ,„.,.
Steel and iron (bar)
Steel and iron (structural).
Steel and iron (forging) ,.
Textile products —
Trunks and traveling bags
Trunk and bag hardware.......
Typewriters and supplies
Varnish »
Watches, cases aod materials
Window shades.
Wire cloth-.
Woodengrods .......
Woolen and worsted goods
Unclassified ,

All industries... 1,464

CAPITAL IN-
VESTED.

I
$18,663,609

1,692,773
288,252
862,000

1,263,400
2,500,000
818,947
95,000

401,800
1,786,500
2.180,900
221,000
597,500
273,000
400.(100

1,711.500
2,276,000

64,450
297,000
840,800

5,764,066
4,043,110

$154,166,411
42.6S2.4S2

VALUE OF
STOCK OB
MATERIAL

USED.

VALUE OF
GOODSMADE
OR WORK

DONE.

$18/754,917
2,177,814

140,8111
195,692
407,008
662,400
580,374
85,319

207,381
1,614,521
1,146,235

255,276
528,973
285,045'
67,450

604,065
1,150,92s1

84,500
426,579
197,648

4,609,876'
1,813,885

$37,042,215
4,279,859

477,321
502,994

1,021,203
18,958,000

931,799
88,477

485,586
3,256,964
2,314,801

443,516
979,993
570,076
194,201

1,229,938
2,242,860

157,401
872,681
700,431

6,818,752
3,816,299'

S196,798,843| $181,480,187

«18l,269,801 $245,512,044
210,896; 18,762,170
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TABLE No. 3.—Smallest, Grea tes t and A v e r a g e Number of
Persons Employed, b y Industr ies—Aggregates. 1898.

In this table, by the terms " Periods of employment of the smallest number n and
tl Periods of employment of the greatest number " are meant those times, as regards
aggregate number of persons employed, when the smallest or greatest number respec-
tively were employed. It must be borne in mind that the number of persons here
enumerated are wage-earners only. Officers, clerks and salaried persona are excluded.

INDUSTRIES.

Agricultural implements
Artisans' tools , ,. ,...,....
Art tile
Artificial flowers
Awnings «
Bicycles and bicycle parts
Boilers ,
Boxes (wood and. paper). ...
Brewing (lager beer, ale and porter)
Brick and terra cotta ..,»„„
Brushes ...,«. •
Buttons (metal).. ..„,..
Buttons (pearl)....»...«.
Canned goods.... , .„....,
Carpets and rugs
Carriages and wagons ,..,
Chemical products. „..,
Cigars and tobacco ...,....,».,....
Clothing....
Confectionery..... «.
Cornices (galvanized iron and copper)..
Corsets and corset waists...,
Cutlery
Cotton goods.
Cotton goods (finishing and dyeing)
Electrical appliances
Fertilizers ..,..
Food products „,.
Foundry (brass)
Foundry (iron)..,
Furnaces, ranges and heaters..
Glass (window and bottle)*.,..
Graphite products...... •
Hais (felt) ..... •
Hats (straw). ,..,
High explosives ,,..
Inks and mucilage
Jewelry., , .
Knit goods *
Leather -
Leather goods........*.. *
Lamps..,.;
Machinery - *.
Mattresses and bedding....
Metal goods »,...„....... «.»....
Metal novelties *
Mining (iron ore)...,,... —

3
3
3
8
8

25
26
56
10
5

15
19

8
22as
21
18
6
7

10
6

27
17
12
10
10
8

29
18
S3

3
40
3
7
4

60
13
48
13
7

81
5

39
10

I

189
1,284

404
83
21

566
217

1,074
1,448
4,360

205
402
858
425

1,146
668

2,256
2,421

539
93

242
1,767

522
3,044
8,395
1,858

911
6S5
618

8,205
1,415
4,644
1,059
4,680

320
584

2,189
1,460
3,278
1,168
1,525
9,275

102
3,126

625
746

AGGREGAT.ES OF
PEBSON8

EMPLOYED AT
PERIODS OF

EMPLOYMENT.

90
1,217

895
26
12

419
200

1.011
1,413
2,792

181
837
822
22

1,089
627

2,146
2,323

478
60

233
1,719

422
2,863
3,127
1,808

811
517
535

2,794
1,225
1,166
1,051
4,500

24
396

2,023
1,245
8,120
1,087
1,316
8,927

185
8,031

579
620

192
1,292
411
104
38
672
239

1,188
1,470
6,435
237
547
911

2,045
1,173
696

2,838
2,673
593
127
258

1,826
582

8,326
8,588
1,895
1,111
759
662

3,396
1,518
5v909
1,066
4,970
485
600
83

2,442
1,559
3,387
1,214
1,931
9,576
199

3,228
685
935

ft
O

75
16
78
26
253
39
127
57

2,643
56
210
89

2,023
84
69
192
350
115
67
25
107
160
463
461
92
300
242
127
602
293

4,743
15
470
461
204
30
419
314
267
127
585
649
14
192
106
315

•Closing down for the months of July and August is an established practice in all glass
factories.
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TABLE No. 3.-Smailest, Greatest and Average Number of
PersoDS Employed, by iMdnstries-Aggregates, 1898-Con.

Musical instruments
Oilcloth, (floor and table) ..„.
Oils ... * «
Paints .........
Paper... ....*. «.
Pig iron..... „...„..,...... -...
Pottery ........
Printing and book-binding...,
Roofing (metal and stone).. ...
Rubber goods (hard and soft) ,,,
Saddles and harness. ...
Saddlery and harness hardware...
Scientific instruments.*.... .«.,«..
Sash, Winds and doors .„„,. „„
Shoes „... ,.,.......,
Shirts ...
Silk (broad and ribbon)
Silk dyeiDff
ilk throwing ..,,

Silk mill supplies.....* ...
Silver gooda
fimeltinjr nnrl refining.
Soap aim tallow ... ...
Steam-pipe covering'......
Steel and Iron (bar),..-..
Steel and iron (structural)
steel and iron (forging)
Textile products
Trunks and traveling bags
Trunk and bag hardware...
Typewriters and supplies ,.
Varnish.-...
Watches, cases and material
Window shades..,,
Wire cloth..
Wooden goods.,...., +
Woolen «n& worsted goods «...
Unclassified .

All industries..

11
6
9

10
36
2

26
8
8

27
10
16
7

14
45
21

112
21
19
15
7
6

13
3
4

18
10
10
9
7
4

17
8
4
4

23
26

1,464

iS

I-
659

2,400
478

1,550
236

2,799
850
187

8,238
868
987
581
527

4,737
2,628

21,209
3,881
1,455

502
610

1,567
547

74
434

4,813
1,780

854
663
439
529
286

1,610
89

479
1,056
5,402
7,276

AGGREGATES OF
PERSONS

EMPLOYED AT
PERIODS OF

EMPLOYMENT.

822
619

2,281
447

1,858
187

2,600
886
149

943
523
493

4.600
2,884

20,404
8.K16
1,846

482
564

1,401
465
54

386
4.084
1,687

296
597
364
461
229

1,587
84

400
l,C04
5,240
7,077

gB
GJ B

922
725

2,618
521

1,706
250

2,884
366
223

8,480
381

1,014
626
555

4,874
2,875

21,778
8,139
1,519

520
668:

1,607
601
106
466

4,918
1,858

385
738
510

244
1,652

10b
495

1,098

147,604 » 133,653

7,438

I 160,^12~

5>;3

106
387
74

868
63

284
30
74

444
51
71

108
62

274
491

123
173
38

104
206
186
62
80

884
171
89

141
146
146
15

21
35
94

899
861

26,859
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TABLE No. 4.—Smallest, Greatest and Average Humber of
Persons Employed, b y Industries—Averages, 1898.

In this table averages for each establishment are given. These have been arrived at
by dividing the aggregates given in Table No. 3 by the number of establishments It
must be borne in mind that the number of persons here enumerated are wage-earners
only. Officers, clerks and salaried persons are excluded.

a

o
l
2
8
4
5
6
7
8
9
10
11
12
18
14
15
16
17
18
19
20
21
22
23
24
26
26
27
28
29
30
81
32
33
34
85
36
87
88
39
40
11
42
43
44
45
46
47

INDCI8TBIE8.

Agricultural Implements*.... „,*.,.«..«„....,.»...*•«,
Artisans' loots.. .*.,.«.........,........
Art tile « ,.*.
Artificial flowers.... ...*,.....,
Awnings „.• -
Bicycles and bicycle parts..
Boilers .... ...
Boxes (wood aod paper).....- ......,.,
Brewing (lager beer ale and porter)......
Brick and. terra cotta
Brushes ....*.,.....„.
Buttons (metal)...............
Buttons (pearl) , ,
Canned goods ,
Carpels and rugs. „.„ «,«....,„.........
Carriages and ffa<5ons.«..w
Chemical products....... .......•......*
CiRarsaud tobacco.. ,
Clothing......
Jonfeetlonery
Cornices (galvanized iron aod copper) ,...„.«„,......
Corsets and corset waists
Cutlery ...» „..«...
Cotton goods
Cotton goods (finishing and dyeing).... ,
Electrical appliances..........»
Fertilizers.. • ,.. , ....*......
Food products.....
Foundry (brass) .,
Foundry (iron).,.., „ „,...
Furnaces,, ranges and heaters............ ».
Glass (window and bottle)*
Graphite products..........
Hats (felt)..
Hats (straw).
High explosives,,.... ........
Inks and mucilage
Jewelry.. ,
Knit goods...
Leather ...
Leather goods .,.
Lamps.. .............. «••
Machinery. .....
Mattresses and bedding «.......„»
Metal goods
Metal novelties
Mining (iron ore) ..«.

NUMBER OP PEllSONS EMPLOYED
IN BACH ESTABLISHMENT.

jji-s
ti'tZ

Jl
4

23
3
8
8
8

25
26
56
10
5

16
19
8

22
33
21
18
6
7

10'
6

27
17
12
10
10
8

29
13
28
3

to
»
7
4

60
18
43
18
7

81
8

89
10
4

35
55
135
28
7
71
27
43
56
78
20
80
57
22
148
80
71
115
41
16

177
87
113
200
165
91
64
77
111
109
202
353
117
107
76
17
36
112
76
27
218
115
38
80
63
187

23

132
9
4
62
25
40
54
50
18
67
55

186
29
65
111
37
10
83
172
70
106
184
150
8L
52
67
96
94
61
850
113
8
57
13
84
96
73
81
192
110
87
78
53
155

2
a

48
h%

187
85
13
84
3u
46
57
97
24

109
61

108
147
32
74

127
46
21
87

183
97

128
211
158
111
76
88

117
117
257
355
124
162
86
21
41

120
79
98

276
118
40
88
69

234

&2

25
8
b

26
9

32
5
6
8

47
6

42
6

107
11
3
9

16
9

11
4

11
27
17
27
8

80
24
6

21
23

206
5

11
154
29
7
7

24
6
9

84
8
S
5

11
79

•Closing down for the months of July and August is an established practice in all glass
factories.
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TABLE No. 4.-Smallest, Greatest and Average Number of
Persons Employed, by Industries—Averages, 1898—Con.

nt
s

1
18

H
i i
6
9

35
2

26
8
8

27
10
16
7

14
45
21

112
21
19
15
7
5

13
3
4

18
10
10
9
7
4

17
8
4
4

28
"/5
&6

NUMB Elt OF PERSONS EMPLOYED
W EACH ESTABLISHMENT.

g

a

§

A
ve

i

75
110
267
48
44

118
108
44
23

120
86
62
83
38

105
126
189
161
77
38
88

312
42
25

109
240

1 178
36
74
68

132
14

201
22

120
46

216
130

1
B

2
1
B

75
103
248
45
39
94

100
42
19

112
83
59
76
35

102
114
182
158
71
32
81

280

18
96

224
168
29
66
52

115
IS

198
2L

115
43

209
126

t
B
&5

1
&
fHI

o81
121
291
52
49

125
111
46
28

129
88
64
90
40

108
187
194
1&4
80
35

339
45
35

117
273
186
$9
$2
73

152
15

207 1
26

124
48

226
133

ov
er

if
tM 01

11
II

9
$

4S
7

10
SI
11
4
9

17
5
5

15
5
6

23
12
6
9
3

15
59
10
17
21
49
18
10
16
21
37
2
9
5
9
5

17
7

48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
78
74
75
76
77
78
79

m
81
82
83
84
•85

INDU8TBIES.

Musical instruments »..,....«
Oilcloth (floor and table).....-..*.,...
Oils ,
Paints.., ..,
Paper .,......, •..
PSg Iron....... -
Pottery - .««•• «
Printing and book-binding....
Roofing (metal and stone).
Rubber goods (haxd and soft)..
Saddles and harness.., ......
Saddlery and harness hardware..,.
Scientific instruments
Sash, blinds and doors
Shoes..
Shirts ...
Silk (broad and ribbon)..
Silk dyeing
Silk throwing
Silk mill supplies
Silver goods
Smelting and refining...*..
Soap and tallow..
Steam-pipe covering
Steel and Iron (bar)
Steel and iron (structural)..
Steel and iron (forging).
Textile products
Trunks and traveling bags ,
Trunk and bag hardware..
Typewriters and supplies..
Varnish,
Watches, cases and material.......
Window shades ,..,
Wire cloth..
Wooden goods.
Woolen and worsted goods..
Unclassified

All industries ....... 1,464 101 109 18



STATISTICS OF MANUFACTURES.

TABLE No. 5.— Persons Employed, by Industries.—Aggregates
by Months, 1898.

AGRICULTURAL IMPLEMENTS.—FOUR ESTABLISHMENTS.

MOJ9TH8. Males. Females, Total,

January...
February..
March......
April.......
May
June....*...
July
Augast..,..
September
October....
November
December.

105
130
167
190
177
137
95
£9
103
131
159
175

1
1
1
2
2
1
1
1
I
1
1
2

106
131
168
192
179
138
96
90
104
132
160
177

ARTISANS1 TOOLS.—TWEOTT-THBSE ESTABLISHMENTS.

MONTHS.

January..,.
February..
March......
April
May
June
July
August....
September
October ...
November
December,

Males.

1,218
1,226
1,223
3,241
1,246
1,238
1,200
1,215
1,245
1,264
1,252
1,276

Females.

17
16
17
17
17
17
17
17
16
17
17
17

Total

1,285
1,241
1,240
1,268
1,263
1,265
1,217
1,232
1,261
1,281
1,269
1.292

AST TILES.—THREE ESTABLISHMENTS.

MONTHS.

January...
February..
March......
April ,
May....
June........
July
August ....
September
October ...
November
December.

Males.

279
282
278
282
275
277
277
275
278
280
273
273

Females.

127
129
127
127
129
128
124
125
125
126
126
122

Total.

406
411
405
409
404
405
401
400
403
406
398
395



ao STATISTICS OF LABOR ANB INDUSTRIES.

TABLE No. 5.—Persons Employed, by Industries,—Aggregates
by Months, 1898—Continued.

ARTIFICIAL PLOWEHS.—THTBEB ESTABLISHMENTS.

January
February ..
March
April •.«.«..
May
June
July
August... . .
September.
October ...*

MO29THS. Females.

92
90
96
96
94

Total

100
98
104
104
102

December..

23
77
68
58
64

26
82
75
64
70

AWHIFOS.—THBEE ESTABLISHMESTS.

MONTHS. Males. Females. Total.

January...
February
March......
April
May
June ,
M y .
A"agnafc...,
September
October ...
November,

9
9

11
14
zz
22
15
14
12
12
12
9

3
3
6
8
16
16
13
11
7
4

12
12
17
22
38
38
28
25
19
16
15
12

BCOYOLEa A.RD BICJTOLE PABT8.—EIGET ESTABLISHMENTS.

1COSTH8.

Jaamary.,..,,..
Febmary ..„
Much..........
April...........
May ,.
Juiie .„
July . . .«M - W
Aiigagi,....,,
September 4MI
O:ciober ,
Hovember.,..
December.,.,,

Males.

628
622
628
662
582
469
434
414
459
486
611
625

Females, Tota l

4
10
12
10
12
13
9
5
12
17
31
*1

632
632
640
672
694
482
443
419
471
503
642
656
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TABIiE No* 5.—Persons Employed, by Industries.— Aggregates
by Months, 18&S—Continued.

BOILERS.—EIGHT E3TABLISHMElfT8.

MOKTHS. Males. Females. Total.

January...
February..
March......
April ......
May
June .......
July
A u g u s t , .«•
September
October...
November.
Decem her .

232
237
239
229
200
208
202
206
207
223
206
212

232
237
239
229
200

205
207
22S
2H6
212

BOXBS (WOOD AND PAPEfi).—TWENTY-FIVE ESTABLISHMENTS.

MONTHS,

January...
February,.
March.....
April
^ 7
June
July..
August.. ..
September,
October. ..
November
December..

Males. Females,

307
326
324
329
331
310
312
332
334
335
339
333

704
725
726
727
726
709
716
770
794
797
799
779 :

1,011
1,050
1,050
1,056
1,057
1,019
1,028
1,102
1,128
1,132
1,138
1,112

Total.

BE.EWIBG (LAGEE BEBB, ALE AffD PORTER).—TWENTY-SIX ESTABLISHMENTS,

January....
February .,
March..
April .......
May
June.........
July
August .....
September.
October
November ,
December...

MONTHS Males.

1,413
1,423
1,424
1,428
1,421
1,440
1,465
1,470
1,449
1,462
1,462
1,456

Females. Total.

1,413
1,423
1,424
1,428
1,421
1,440
1,465
l»470
L449
1,462
1.462
l4Ffi
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TABLE No. ^.-Persons Employed, by Industries. -Aggregates
by Months, 1898—Continued.

BRICK AITD T £ B B 4 OOTTA.—FIFTY-BIX ESTABLISHMENTS.,

M0HTH8.

January...
February ,
March ,
April
May
Jane .......
July
August....
September
October ...
November
December.

Males.

2,870
2,790
3,339
4,472
5,160
5,419
5,388
5,400
6,427
4,886
3,923
3,134

Females.

4
2

14
20
16
16
18
14
8
6
6
2

Total.

2,874
2,792
3,353
4,492
5,166
5,435
5,406
5.414
5,435
4,891
3,929
3,136

BRUSHES.—TBIT EBTABLI8HMEHT8,

MONTHS,

January...
February .
March
April ......
May........
June
July
August.»,.
September
October. ..
November

Males.

102
103
104
101
121
]28
119
127
126
128
134
139

Females.

81
81
86
80
83
85
81
87
86
88
94

Total

183
184
190
181
204
213
200
214
212
216
228
237

BUTTONS (METAL),—FIVE ESTABLISHMENTS.

MOHTHB.

January...
February ,
Marcb
April ......
May........
June
July
August....
(September.
October ...
November.
December.

Malfs.

146
127
146
141
145
140
143
148
159
150
149
172

Females,

191
224
214
275
402
280
222
246
239
247
273
241

Total.

337
351
360
416
547
420
365
394
398
397
422
413
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TABLE! No 5,—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

BUTTONS (PEAEL).— ESTABLISHMENTS.

MONTHS. Males, Females Total.

January...
February .
March......
April
May,..
June *
July
August....
September.
October ...
November
December..

471
474
486
496
490
472
472
503
520
543
535
497

361
355
360
363
364
362
661
861
36S
368
363
360 !

822
829
846
1*59
854
834
833
864
888
011
898
857

GAINED GOODS.—NINETEEN ESTABLISHMENTS.

MONTHS. Males.. Females. Total

January.
February .
March..
April...
May ..
June ........
July..
August.....
September.,
October ..,.
November..
December...

22
28
45
15
89
89
80

279
737
497
186
62

10
10

361
3,808

903
288
36

22
28
46
76
99
99
80

640
2,045
1,400

474
98

OARFETS AND BUGS.—EIGHT ESTABLISHMENTS,

MONTHS. Make. Females. Total

January— ....«.»...,
February .» .,.
March
April
May ,
June .,
July
August , » ...,*....,
September ...«
October •. ...,..,..,,^.
November..... * ••
December * «•

S

81.9
827
827
816
810
792
768
803
807
807
807
824

349
346
S45
341
341
333
321
S25
331
332
335
345

1,168
1,173
1,172
1,157
1,161
1,125
1,089
1,128
1,138
1,139
1,142
1,169



34 STATISTICS OF LABOB AND INDUSTRIES,

TABLE No. 5.-PersoBS Employed, by Industries. -Aggregates
by Months, 1898-Continued.

OABBIAGES AND WAGONS.—TWENTY-TWO ESTABLISHMENTS.

MONTHS.

January,.
February
March
April......
^ y
Jane
July
August
September
October ...
November
December.

Males.

627
653
668
696
691
659
661
661
672
676
675
680

Females. Total.

627
653
668
696
691
659
661
661
672
676
675
680

CHEMICAL PBODUOT8.—THIBTY-THREE ESTABLISHMENTS.

MONTHS, Males. Females. Total.

January...
February .
March... „
April
May
June...,,...
July
August....
September
October ...
November.
December..

1,723
1,717
1,728
1,730
1,740
1,844
1,799
1,847
1,803
1,823
1,835
1,831

432
429
447
447
515
474
505
488
480
456
501
507

2,165
2,146
2,175
2,177
2,255
2,318
2,304
2,335
2,253
2,279
2,336
2338

CIGARS ANB TOBACCO.—TWENTY-ONE ESTABLISHMENTS.

MONTHS,

January...
February,
March
April
May
June
July
August ,*..
September
October ...
November,
December.,

Males.

776
821
861
860
949
919
816
773
794
771
764
761

Females.

1,547
1,558
1,625
1,701
1,724
1,633
1,552
1,575
1,590
1,566
1,610
1,611

Total.

2,323
2,379
2,486
2,561
2,673
2,552
2,368
2,348
2,384
2,337
2,374
2,372
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TABLE No. 5.—Persons Employed, toy Industries.—Aggregates
by Months, 1898—Continued.

OLOTHIBG.—THIBTBEH ESTABLISHMENTS.

January
February.. .....
March,
April .. *. • . .
May....
June ,...„
July......
August .„
September .... ,
October .........
Ko V©BD ber
December..

MONTHS. Males.

214
229 :
233
234
196
196
264
256
248
233
207
210

Females.

285
307
S24
316
304
282
336
329
345
337
297
299

Total.

499
536
557
550
500
478
590
585
593
570'
504
509

COHFEOTIQNERY.—SIX 18TABLISHMESTS.

MONTHS.

January...
February ,
March
April
May
June
July..
August....
September
October ...
November
December.

Males.

40
51
62
58
64
64
50
49
55
85
85
85

Females. Total

20
28
32
29
32
29
26
21
25
42
40
41

60
79
94
87
96
93
76
70
80

127
125
126

CQRWJOES (GALVANIZED IRON AND OOPPESj,—BEYER ESTABLISHMENTS,

MGBTH3.

January...
February.,
March......
April ......
May. ....
June.......
July
August ....
September
October ...
November.
December..

Males.

235
236
246
242
234
226
226
223
221
224
228
219

Females. Total.

12
12
12
12
13
11
12
12
12
12
12
17

247
248
258
254
247
237
238
235
233
236
240
236
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TABLE No. 5.-Persons Employed, by Industries.-Aggregates
by Months, 1898—Continued.

COMETS AND OOBSBT WAISTS.—TEH ESTABLISHMENTS.

Males.

135
149
162
147
158
157
149
149
161
158
154
150'

Females,

1,584
1,607
1,617
1,630
1,639
1,626
1,570
1,609
1,637
1,668
1,630
1.584

Total.

1,719
1,756
1,779
1,777
1,797
1,783
1,719
1,758
1,788
1,826
1,784
1.734

MOJSTEP.

January ...
February.
March ......
April......
May >,
June,
July
August
September,
October „.,
November,
December..

OUTLBRY.—SIX ESTABLISHMENTS.

April
May
June.»......,
July.,,
August ,,,k
September
October »„,
November
December.......

MONTHS. Males. |

532
536
537
548
540
404
507
623
529
408
408
407

Females.

33
33
31
34
38
18
30
31
33
34
34
34

Total.

665
568
568
582
578
422
537
554
662
442
442
441

COTTOir GOODS.—TWENTY-SEVEN ESTABLI8EMEKTS.

MONTHS.

January ...
February .
March
April.
May
June...,,...
July
August....
September
October ...
November
December..

Males.

764
780
771
779
754
786
740
697
736
754
771
804

Females

2,207
2,211
2,226
2,220
2,123
2,200
2,200

1 2,166
2,358
2,478 |
2,512
2,522

Total

2,96!
2,991
2,997
2,999
2,877
2,965
2,940
2,863
3,094
3,232
3,283
3,326
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

COTTOS GOODS (PrSlSBIBG AND DTEIHG-).—BETBRTEEH ESTABLISHMENT8.

MOHTHS.

January,.,
February ,
March
April
May.,
Jcioe ,.,.*..
July..,
August . ..
September,
October ...
November.
December..

Males,

2,573
2,670
2,847
2,787
2,793
2.711
2,786
2,800
2,800
2,810
2,741
2899

Females.

593
667
627
605
701
702
633
629
626
620
628
689

Total.

3,186
3,127
3,474
3,392
3,494
3,413
3,419
3*420
3,425
3,439
3,369
3,588

ELECTRICAL APPLIAF0E8.—TWELVE ESTABLISHMENTS.

MONTHS. Males. Females. Total.

January...
February ,
March .....
April ......
May ,
June ...,*.„
July
August ....
September.
October ...
November.
December..

1,704
1,765
1,779
1,782
3,776
3,748
1,710
1,691
1,722
1,743
1,759
1.7«8

112
110
116
106
107
110
113
112
118
117
119
116

1,816
1,865
1,896
1,888
1,883
1,868
1,823
1,803
1,840
1,860
1,878
1,884

FEETILIZiBS.—TEH ESTABLISHMENTS.

MOFTHS. Males. Females. Total.

January...
February ,
March
April ......
May
June
July
August. .
September
October ...
November

888
901

1,072
1,030

833
890
808
89B
916
798
792
790

27
24
39
40
29
29
22
19
19
21
25
21

915
925

1,111
1,070
862
919
830
914
935
817
817
811
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TABLE No. 5.-Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

FOOD PRODUCTS.—TEH ESTABLISHMENTS.

m y.. . ...

December .......

MOHTHS. Malefl

419
417
433
450
486
477 |
495
465
666
645
533
542

Femalep.

110
100
102
124
128
129
154
114
271
214
3 75
168

Total.,

529
517
536
574
614
608
649
679
S37
759
708
710

FOVSDBT (BEASa).—EIGHT ESTABLISHMENTS.

MONTHS. Male?. Females. Total.

January,,,
February «
March......
April ......
May,.....,
Jane
July
AtigtlBt . . . .
September
October...,
November
December.

512
542
675
6S7
611
610
603
687
603
698
605
62fi

23
24
24
25
25
25
30
30
31
38

1 38
36

535
666
599
f*22
636
635
633
617
634
636
643
662

FOUJSBBY (iBOtt).—TWEIfTY-HIflE ESTABLISHMENTS.

MOJTTH&

January........
February
March..,.......,. ..,
April ..,...„ , , ,. j

Jane ,
July...

September, .«.„,..
October ,
November ,
December «.,..

Males.

2,794
2,921
3,125
3,369
3,366
3,192

1 3,170
3,154
3,349
3,341
3,277
3,396

Females Total.

2,794
2,921
3,125
3.369
3,366
3,192
3,170
3,164
3,349
3,341
3,277
3,396



STATISTICS OF MANUFACTURES. 39

TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1808—Continued.

F0RNAOE8, E4.NG«"8 AND HEATEBS.—THIRTEEN ESTABLISHMENTS.

MONTHS.

January ....
February . .
March.,.,..,,
April
May ,
June ....,...,,
July..
August ,
September.
October
November...
December....

Males.

1,434
1,518
J , 1
1,225
1,318
1,402
1,341
1,509
1,509
1,451
1,457
1,299

Females. Total.

1,434
1,518
1,613
1,225
1,318
1,402
1,341
1,509
1,509
1,451
1,457
1.299

GLASS (WINDOW AND BOTTLE).—TWENTY-THBEE ESTABLISH1ONTS.

MONTHS. Males. Females. Total

January ..
February .
March.....
April
May.
June
July........
August.. ...
September
October ...
November
December..

5,608
5,560
6,628
5,024
5,047
5,010
1,571
1,111
3,335
4,935
5,553
5,741

146
156
168
149
140
136
74
55
99

150
163
168

5,754
5,716
6,796
5,173
5,187
5,146
1,645
1,166
3,434
5,086
5,716
5,909

GB.APHITE PEQDUCTS—THREE ESTABLISHMENTS.

January....
Febra&ry ,.
March
April
May ,..
Jone
July
August
September,.
October
November,
December,.

MONTHS, Males.

512
510
514
518
519
515
518
518
616
514
510
508

Females.

648
641
644
541
542
545
648
647
647
541
544
648

Total.

1,060
1,051
1,058
1,059
1,061
1,060
1,066
1,065
1,063
1,055
1,054
1,056
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TABLE No. 5.—Persons Employed, by Industries.-Aggregates
by Months, 1898—Continued.

HATS (FELT).—FOBIT ESTABLISHMENTS,

M05TH3.

January*..
February .
March
April
May
June ..,
July
August....
September
October ...
November

Males.

3,275
3,392
3,400
3,360
3,302
3,356
3,391
34@3

Females,

3,596
3,622
3,359
3,346

Total.

1,225
1,254
1,270
1,245
1,273
1,262
1,257
]t324
1,369
1,348
1,260
1,216

4,600
4,646
4,670
4,605
4,575
4,617
4,648
4,787
4,965
4,970
4,619
4,662

HAT3 (STRAW)—THREE ESTABLISHMENTS.

HGHTHS.

January.,
February,,... ,
March. .*...«.
April
May
June •
July...
August...,,..., — ...
•September
October
November
December

Make.

97
95
99

101
83
33
19
82 |
59
87

107
110

Females.

$60
362
368
365
278
11
5
6

155
280
366
375

Total.

457
457
457
466
361
44
24
38

214
367
473
485

HIGH EXPLOSIVES.—8EYEK ESTABLISH MEHTS,

MONTHS.

January,.,
February..
March......
April
^ y
Jane
July
August....
September
October...
November
December

Total

397
39©
513
579
592
540
E60
559
536
553
577
600
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

IHKS AUB MUOILAGE.—FOUR ESTABLISHMENTS.

MOUTHS.

January...
February .
March
April
May
June
July
August
September
October ...
November.
December.

Females

8
8

14
25
29
23
16
11
13
19
22
16

Total.

53
65
64
79
83

n61
58
59
70
72
63

J EWELEY.—SIXTY ESTABLISHHSSTS.

MOHTHS.

January..,,
February ,
March
April ......
May.
Jane
July
August .,„
September,
October ..,
November,
December..

Males.

1,514
1,551
1,643
3,530
1,458
1,493
1,469
1,577
1,681
1,788
1,799
1.756

Females.

659
585
661
544
566
570
573
572
642
649
643
661

Total.

2,073
2,136
2,164
2,074
2,023
2,063
2,032
2,149
2,324
2,437
2,442
2,407

KNIT GOQB3.—THIRTEEN ESTABLISHMENTS.

January

March ............

Mav
J u n e •«., . . .
July

October

December

MONTHS. Males.

517
552
666
652
602
612
586 |
688
672
502
593
646

Females.

807
808
875
905
899
910
899
907
843
743
919
913

Total.

1,324
1,360
1,541
1,557
1,501
1,622
1,485
1,495
1415
1,245
1,512
1,559
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TABLE No 5.—Persons Employed, hy Industries,--
by Months, 1898-Continued.

LEATHER,—FORTY THBEE ESTABLISHMENTS.

MONTHS.

January.**
February .
March
April
May
June.. .....
July
August....
September
October, ..
November
December.

Total.

3,297
3,336
3,354
3,387
3,321
8,274
3,123
3,120
3,193
3,272
3,302
3,359

LEA.THER GOODS.—THIRTEEN ESTABLISHMENTS.

MOUTHS. Males. Fern alee. Total

Jan nary,.,
February ,
March
April ......
May
June.,
July ,..,..«
Aw gust....
September
October ...
November,
December-

788
795
795
789
738
736
716
739
753
764
765
783

383
396
411
425
399
384
371
380
386
397
398
399

lf171
1,191
1.208
1,214
1,137
1,120
1,087
1,119
1,139
1,181
1,163
1,182

LAMPS.—SEVEN" ESTABLISHMENTS.

MONTHS,

January ..
February „
March...,,.,
April
May
June.. .....
Jnly
August. ..
September.
October....
November
December.

Males.

561
568
568
582
618
641
689
715
728
784
825
836

Females

791
798
778
788
779
727
702
742
827

1,081
1,100
1,095

Total.

1.352
1,366
1,346
1,350
1,397
1,368
1,391
3,457
1,555
1,865
1,925
1,931
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1808—Continued.

MACHINERY.—EIGHTY-OKB ESTABLISHMEHTS,

MONTHS. Males. Females. Total.

January...
February ,
March..*...
April.......
May...
June ..*,...
July
August....
September,
October ...
November
December

8,637
8,809
8,927
8,969
8,839
8,795
9,181
9,252
9,289
9,218
9,220
8,708

290
290
292
291
291
280
289
289
287
286
287
288

8,927
9,099
9,219
9,260
9,130
9,076
9,470
9,641
9,576
9,504
9,607
8,996

MATTRESSES AHD BEDDING.—E1YB EBTABLISHMEBT8.

March .,..*... .

Mav... . .zr*J '•June
July ...
August. .......

December........

MONTHS* Males.

143
144
143
154
153
154
155
15fi
143
155
144
142 i

Females

43
43
44
44
44
44
44
44
44
44
43
43

Total.

186
187
187
198
197
198
199
399
187
199
187
185

METAL GOODS—THIRTY*BINE ESTABLISHMENTS.

January

March.

May .

July

September. ...
October „

December

MONTHS. Males,

2,152
2,178
2,260
2,268
2,177
2,160
2,144
2,169
2,206
2,253
2,254
2t232

Females,

929
950
940
967
934
891
887
90L
909
915
914
925

Total.

3,(381
3,128
3,200
3,223
3,1 U
3,051
3,031
3,070
3,115
3,168
3,168
3.167
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TABLE No. 5.-Persons Employed, by Industries,—Aggregates
by Months, 1898—Continued.

METAE. ,—TEN ESTABLISHMENTS.

MONTHS.

January...
February .
March .„,,.
April
May ..
June .•
Joly
August
September
October ...
November.
December..

Males.

491
601
500
495
502
500
489
467
512
551
538
518

Females.

104
118
135
115
110
115
115
122
127
134
142
134

Total.

595
619
615

612
615
604
579
639
685
630
652

(IRON ORE).—FOUR ESTABLISHMENTS.

January ,
February *
March «..,,.«..,
April .,,»»»
May
axay ....,...,

JuneJuly..

October ..„
November,
December...

MONTHS. Males.

620
654
733
698
68©
690
636
697
776
911
935
926

Females. Total

620
654
733
693
680
690
636
697
776
911
935
926

MUSICAL IN8TEUMENTa.-EI.EVEH ESTABLISHMENTS.

MONTHS.

January....
February .
March ...„,
April ......
May...
June
July
August.,..
Septeiaber.
October ...
November,
December..

Males.

682
680
681
632
647
627
616
619
712
723
723
769

Females.

141
151
141
141
135
135
125
125
148
153
163
158

Total.

823
831
822
823
782
762'
741
744
860
876
886
922
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TABLE No. 5.—Persons Employed, hy Industries.—Agrgreg-ates
by Months, 1898—Continued.

OILCLOTH (FLOOE ABTB TABLE).—SIX ESTABLISHMEHTtf.

January.........
February
March .......
April.......

JuQ.6 «
July
AnguBfc
S e p t e m b e r .*..-•
October *.,.,....
November,......
December.,

MONTHS. Males.

633
619
626
632
637
641
684
701
688
725
663
660

Females. Total.

633
619
626
832
637
641
684
701
688
726
663
660

0ILB,—NINE ESTABLISHMENTS.

MONTHS, Males. Females, Total.

January....
February...
March
April
May....
June ........
July...
August.....
September.
October ....
November..
December.

2,330
2,231
2,273
2,298
2,289
2,457
2,442
2,488
2,408
2,390
2,578
2,618

2,330
2,231
2,273
2,298
2,289
2,457
2,442
?,488
2,408
2,390
2,578
2,818

3PAIHT8.—TEN ESTABLISHMENTS.

MOB TBS.

January .,
February..,,..,..,., .,
March.... . .
April *
May.
JUDO
July. . . . . . •..
August
September ...... .••..
October .*.......,........,.
November.
December. „

457
469
506
521
507
493
466
447
459
469
475
462
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TABLE Ho. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued,

PAPEB —THIBTY-FIVB ESTABLISHMENTS.

MOUTHS.

January...
February ,
March
April
May.
June ,..,.,„
July
August
September.
October ...
November.
December.,

Males.

1,393
1402
1,403
1,370
1,360
1,368
1,228
1,239
1,186
1,389
1,128
1.453

Females. Total,

252 ,
241
247
250
195
193
196
200
167
239
245
253

1,645
1,643
1,650
1,620
1,655
1,661
1,424
1,439
1,863
1,628
1,373
1,706

IBOH.—TWO E8TABL18HMEHTS.

MOHTHS. Males. Females. Total.

January..
Febrcary
March. ...„
April
May
Juae ....•»,
July ........
August;
September
October ...
November,
December.

250
247
247
246
247
239
240
242
239
187
204
249

250
247
247
246
247
239
240
242
239
187
204
249

POTTERY —TWJB2TTY-8IX ESTABLISHMENTS.

MONTHS.

January...
February ,
March
April

fay-
June .......
July.,
August....
September,
October ...
November,
December,.

Males.

2,101
2,218
2,296
2,339
2,306
2,326
2,277
2,276
2,285
2,333
2,341
2,275

Females.

499
483
516
471
540
527
532
521
538
639
643
505

Total

2,600
2,701
2,812
2,810
2,848
2,853
2,809
2,797
2,823
2,872
2,884
2,780
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

PEISTISTO ABD BOOK-BINDING.—EIGHT ESTABLISHMENTS.

MONTHS.

January ...
February ,
March .....
April
May
June
July
August....
September,
October ...
November,
December..

Males. Females,

263
262
246
245
239 i
231
233
231
233
244
252
253

107
107
106
106
104
105
110
108
104
110
112
113

360
359
352
361
343
336
343
339
337
364
364
366

Total.

EOOFING (METAL AND STONE).—EIGHT ESTABLISHMENTS.

January
February
March
April .,
May
Jan©
July
August
September.
October
November
December.

MONTHS. Males.

150
149
150
182
]90
214
210
223
215
206
180
159

Females. Total.

160
149
150
182
190
214
210
223
215
206
3 80
159

EDBBEE GOODS (HABD AJSfD SOFT).—TWENTY-SEVEN ESTABLISHMENTS.

MONTHS. Males. Females. Total

January...
February .
March .....
April
May
June .......
July...
August....
September
October ...
November.
December..

2,756
2,791
2,725
2,661
2,543
2,622
2,645
2,687
2,628
2,400
2,455
2.684

663
689
714
670
643
603
582
599
608
487
581
625

3,419
3,480
3,439
3,231
3,186
3,225
3,227
3,186
3,236
2,887
3,036
3,309
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TABLE Ho. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued,

SADDLES AND HABSTESa.—TEN ESTABLISHMENTS.

MOUTHS.

January..,
February
March....,
April ,
May
June .,
July.........
August....
September,
October...,
November
December ,

Males. Females,

303
306
326 ,
348
361
343
334
325
324
326
326
325

27
27
29
30
30
30
31
29
32
32
31
31

330
333
365
378
381
373
365
354
356
358
357
856

Total,

SADDLERY AHD HABHB68 HARDWARE—SIXTEEN ESTABLISHMENTS.

MOUTHS.

January ..,
February
March.
April .*,...
May..
June
July
August ....
September
October ...
November.
December..

Males.

816
839
862
860
861
852
86$
867
877
885
360
863

Females.

127
133
133
134
134
129
128
128
128
129
134
119

Total

943
972
985
994
996
981
981
995

1,005
1,014
994
982

SCIENTIFIC INSTRUMENTS.—SEVEN" ESTABLISHMENTS.

MONTHS.

January...
February.
March ......
April »*....
May
June
July,
August,.,..
September,
October ...
November.
December.,

Males.

394
418
407
412
387
381
371
361
363
397
423
441

Females.

220
208
198
188
180
162
177
162
177
185
186
173

Total.

614
626
605
600
567
643
548
523
540
532
614
614
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

February ..

May

July

September..

November...
December..,

SASH, BLINDS AND DOOBS,—FOURTEEN ESTABLISHMENTS.

MONTHS. Males.

495
483
513 |
645
531
531
517
511
519 ,
519
530
512

Females.

10
10
10
10
10
10
10
10
10
10
10
10

Total

605
493
523
555
541
541
527
521
529
529
540
522

SHOES.—FORTY-FIVE ESTABLiaHMEBTTS.

MONTHS.

January...
February .
March
April
May
Jane
July
Angus fc
September.
October ...
November.
December..

Males.,

2,946
3,042
3,056
3,061
2,972
3,142
2,940
3,136
3,151
3,052
3;125
3,094

Females.

1,654
1,680
1,709
1,601
1,646
1,694
1,669
1,726
1,723
1,624
1,645
1,671

Total.

4,600
4,722
4,765
4,762
4,618
4,836
4,609
4,862
4,874
4,676
4*770
4,765

8HIKTS —TWEJSTY-OlSrE ESTABLISHMENTS.

M0KTH3.

January,
February ...»...,..•.. * ...
March
April ..,
May
June * *
Jtdy ,
August ««...•..• •»... •.,»..,
September...* , .,
October ... , ,..,
November,
December,., .,..,

4

Males. Total.

2,654
2 667
2,690
2,646
2,629
2,570
2,499
2,384
2,470
2,664
2,783
2,875
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898-Continued.

SILK (BROAD AITD B I B B O M ) , — O N E BXJSDBXD AND TWELVE ESTABLISHMENTS.

MOHTHS.

January...
February.
March......
April
May
June........
July...
August.....
September.
October ...
November
December..

Males. { Females.

10,099
10,217
10,466
10,739
10,773
10,699
10,480
10,407
10,486
10,492
10,448
10,537

10,305
10,470
10,811
10,935
11,000
10,856
10r840
10,832
10,656
10,677
10,624
10,767

Total

20,404
20,687
21,277
21,674
21,773
21,455
21,320
21,239
21,142
21,169
21,072
21,304

BILK DYJEISG —TWENTY-OHE EaTABLISHMEHTS.

MONTHS. Males. Females. Total.

January ..,
February ,
March .....
April ......
May
June .»,...,
July
August ,-..,
September.
October ,.,
November,
December,,

3,021
3,072
3,091
3,097
3,067
3,023
2,995
3,066
3,005
3,069
3,100
3,132

321
331
340
329
322
316
321
334
316
317
313
307

3,342
3,403
3431
3,426
3,389
3,339
3,316
3,370
3,321
3,386
3,413
3,439

BILK THBGWIHGK—NINETEEN ESTABLISHMENTS.

MOHTHS.

January...
February ,
March
April
May
June .,
July
August....
September.
October ...
November.
December..

Males.

639
647
655
661
677
646
673
669
624
813
604
630

Females.

825
852
864
847
839
843
842
827
760
737
742
757

Total.

1,464
1,499
1,619
1,498
1,516
1,489
1,515
1,496
1,384
1,360
1,346
1,387
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TABLE No 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

January
February ... ..
March
April
May
T y

June.*.*,*.. •« ..July
August

October
November
December ...

SILK MILL SUPPLIES.—FIFTEEN

M0HTH8.

ESTABLISHMENTS.

Males,

395
397
401
400
384
376
373
374
373
334
392
4(10

Females.

I l l
117
119
113
1C6
107
112
108
111
122
124
119

Total.

606
514
620
513
490
483
486
482
484
606
516
519

SILVBE GOODS.—SBVKN ESTABLISHMBHT8.

February,.»...«•«
March 0 . .
April ...»
Ifay
June . . . .•
July...
August
September,.*.••»•
October ., ,...#

MOUTHS. MaleB.

520 I
516
524
638
542
540
551
528
547
678
516
557

Females.

50
61
40
50
50
64
77
80
84
90
88 !
94

Total.

570
587
564
588
692
594
628
608
631
668
66$
651

AND- EEFIKIM0.—FIVE EgTABLI8Hl£EJBTT8.

MOUTHS.

January...
February .
March,....,
April ......
May
June
July
August....
September
October ...
November.
December.

Males.

1,399
1,430
1,420
1,500
],527
1,584
1,578
1,695
1,667
1,664
1,643
1.B65

Females. Total.

2
2
2
2
2
2
2
2
2
%
2
2

1,401
3,432
1,422
1,602
1,629
1,586
1,580
1,697
1,669
1,666
1,645
1667
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TABLE No 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

SOAP AND TALLOW.—THIBTEEN ESTABLISHMENTS,

May

Jnlv

December...

MONTHS.. Males.

427
432
431
431
426
420
380
376
430
425
432
437

Females.

1S2
129
128
139
122
123
97 j
89
123
134
139
164

Total.

559
561
559
570
648
543-
477
46&
663
569
571
601

STEAM-PIPE COVERING.—THREE ESTABLISHMENTS.

MONTHS.

January,...
February ,
March .....
April ......
May
June
July
August. ..
September,
October ....
November.
December.,

Males.

58
49
49
55
4b
49
63
76
78
87
74
96

Females.

8
8
3
8
8
8
8

10
10
10
10
10

Total.

66
67
57
6&
54
57

n
m
88
97
84

106

Jaaaary .„
February
March
April .*•«•«
May,. , .
June »

y
August, ...
September.,
Oetobei ..,«

STEEL A1SH

MOUTHS.

(BAB),—POUft ESTABLISHMENTS.

Males.

390
384
448
453
450
447
383
386
452
464
463
458

392
386
462
454
457
451
387
390
454
486
455
460
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TABLE No. 5.—Persons Employed, by Industries. —A.ggrelates
by Months, 1898—Continued.

STEEL AND' IBON (BTKUOTUBAL).—EIGHTEEN ESTABLISHMENTS,

MONTHS.

January ..
February..
March......
April......
May
June
July,......,
August....
September
October ....
November
December..

Males,

4,109
4,066
4,262
4v098
3,966
3,965
3,905
3,956
4,320
4,399
4,439
4,793

Females.

116
118
115
120
115
118
129
126
138
133
130
125

Total.

4,225
4,184
4,377
4,218
4,081
4,083
4,034
4,082
4,458
4,532
4,569
4,918

STEEL AND IEON ( F Q B G I N G S ) . — T E N ESTABLISHMENTS.

MONTHS.

January .,
February ,
March
April ,,
May ,
June
July ...
August....
September
October ...
November,
December.,

Males. Females.

1,678
1,697
1,752
1,789
1,772
1,726
1,766
1,796
1,808
1,813
1,811
1,850

Total.

9
9

9
9 >
8
8
8
S
8
8
8

1,687
1,706
1,761
1,798
1,781
1,734
1,774
1,804
1,816
1,821
1,819
1,858

TEXTILE FEODttom—TEH ESTABLISHMENTS.

MONTHS.

January..,
February..
March
April ......
May.. ,
June,,,
July
August......
September
October ...
November
December,.

Females.

119
115
122
136
122
132
136
145
148
149
141
140

Total,

368
362
368
372
296
357
372
378
381
385
304
310
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

TBTJHKB AND TBAVELIKG BAGO.—*I*2 ESTABLISHMENTS.

MONTHS, Males.

January*...
February ,.
March ...,
April
May,,..,,...
Jane , ....,*
July..,
August.....
September..
October ....
November..
December...

536
542
548
563
581
605
647
651
647
622
585
583

Females. Total.

61
61
61
62
87
87
87
87
63
62
62
62

597
603
609
625
668
692
734
73H
710
684
647
645

TRUFE AVJ) B 4 0 HARDWARE,—SEVEN ESTABLISHMENTfl.

MOUTHS. Make, Females. Total.

January ...
February «
March
April ......
May........
June .«•..,.
July
August.,,.
September,
October ,,,
November,
Be'ember.,

325
370
390
381
398
395
376
375
417
459
472
459

39
40
43
39
36
36
32
32
37
39
38
33

364
410
43S
420
434
430
408
407
464
498
510
492

January.,.,
February ,
March .....
April
May.
Jane
Jaly .,
August.».,.,
September,.,
October „.„
November.,,,
December.*.,

TYPEWBITEB8 ASD SXTPPLIEa.—FOUR ESTABLISHMENTS.

SIOHTH8.

457
462
468
474
467
508
533
540
592
594
602
803

598
606
607
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
toy Months, 1898—Continued.

VAEHISHES*—SEV ENTBEN ESTABLISHMENTS.

MOUTHS. Males. FemaleB Total

January...
February.,
March ,
April
May
June
July.
August....
September.
October ...
November,
December..

220
222
225
226
229
232
222
222
235
236
236
235

9
9 ,
9
8
7
7
7
7
8
8
8
8

229
231
234
234
236
239
229
229
243
244
244
243

WATCHES, OASES AND MATERIAL-—EIGHT ESTABLISHMENTS.

MONTHS.

January...
February ,
Marcb
April......
May
June.
July.
August....
September
October ...
November.
December..

Males.

1,220
1,225
1,227
1,261
1,264
1,258
1,230
1,220
1,227
1,230
1,234
1,209

Females.

367
377
382
389
388
385
375
369
370
377
381
3*9

Total.

3,587
3,602
1,609
1,650
1,652
1,643
1,605
1,589
1,597
1,607
3,616
1,568

"WINDOW SHADES.—FOUB ESTABLISHMENTS.

January,,,
February . *
March
April
May
T y •*June
July
AllET18t
September .*•
October

December

MONTHS. Males,

95
85
84
84 1
83
83
82
83
82
83
83
84

Females.

10
11
13

6 I
3
3
2
2
2
2
2
2

Total

105
96
97
90
86
86
84
85
84
85

! 85
86
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No. 5.—Persons Employed, by Industries.—Aggregates
by Months, 1898—Continued.

WIRE CI/OTB.—FOUR ESTABLISHMENTS.

February.

Tnlv
Aogtwt....
September.

December..

February
Marcii » ,.
April *....

Jane
Jnlv
Aiseuafc,»..
September,

November.
December,.

Jannary,,,.
February .
March
April ..,,.,
May
June ,...*..
July .,
August....
September
October ,.,
N-ovembsr.

MOUTHS. Males.

391
390
392
391
390
393
390
384
384
385
386
390

Females,

104
103
79
81
80
93
96
75
76
92
94

103

WOODEIT GOODS,—TWENTY-THBEB ESTABLISHMENTS.

MOSTHS, Males.

987
999
934

1,012
1,026
1,076
1,070
1,029
1,008
1042
1,002
1,068

Females.

25
25
20
IB
IB
22
24
44
49
55
45
40

WOOLKH" ASP WOB»TU© GOODS.—TWEHTTT-PIVB ESTABLISH l£E5Tf

MONTHS. Males.

2,787
2,817
2,840
2,873
2,716
2t717
2,745
2,695
2,667
2,632
2,631
2,673

Females.

2,615
2,690
2,764
2,766
2,857
2,745
2,611

2*608
2,661
2,677

Total.

495
493
471
472
470
486
486
459
460
477
480
493

Total.

3,012
1,024
1,004
1,028
1*045
1,098
1094
1,073
1,057
1097
1,047
1,098

i.

Total.

5,402
* 5,607

5,604
5 639
6,375
5,462

5,330
5,272
5,240
5,292
5,350
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TABLE No. 5.—Persons Employed, by Industries.—Aggregates
"by Months, 1898-Continued.

UNCLASSIFIED,—FIFTY-SIX ESTABLISHMENTS.

MONTHS.

January...
February .
March
April
May
June . .....
July
August ...
September.
October ....
November.
December,.

Males. Females,

5,052
5,098
5,107
5,094
5,143
5,242
5,233
5,236
5,221
5,226
§151
5̂ 014

2,025
2,064
2,089
2,105
2,068
2,090
2,147
2,164
2,199
2,212
2,194
2,127

Total.

7,077
7,162
7,196
7,199
7,211
7,332
7,380
7,400
7,420
7,438
7,345
7,141

ALL INDUSTRIES—OKB THOUSAND FOTJE HTJNBEED AKD BIXTY-FQUR ESTABLISHMENTS,

MONTHS. Males* Females. Total.

January..,
February..
March .....
April
May..,
June
July
August..,..
September
October ...
November
December.,

104,125
105,455
108,321
109,236
108,874
108,955
104,753
105,389
109,662
111,019
110,135
110,245

38,246
38,823
39,665
39,819
39,725
38,919
38,447
38,943
40,622
40,730
40,585
40,466

142,371
144,278
147,986
149,055
148,599
147,874
143,200
144,332
160,284
151,749
160,720
150,711



STATISTICS OP LABOB AND INDUSTRIES.

TABLES No. e.-Wages Paid and Average Yearly Earnings,
by Industries, 1898.

"I
0
Psmo
l
2
3
4
5
6
7
8
9

10
II
12
13
14
16
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
3tf
37
38
3y
40
41
42
43

Agricultural implements ........ ...
Artisans* tools... ..........
Art tile ....
Artificial flowera ,. .*.,......,
Awnings .........
Bicycles and bicycle parts
Boilem. ,•..„..*.
Boxes (wood and paper) .....
Brewing (lager beer, ale and porter)....
Brick and terra cotfca....,
Brushes .„.. *
Buttons (metal)..,. .
Buttons (pearl)
Canned goods.. .»,,
Oarpets and rugs ....,
Carriages and wagons..,.*.... •
Chemical products....
Cigars and tobacco..., .
Clothing .*....**.
Confectionery *
Cornicee (galvanized iron and copper)..
"toraeta and corset waists..... ......
Cutlery pm. . . . » .
Cotton goods „ .....
Cotton goods (finishing and dyeing)..,.
Electrical appliances.
Fertilizers ,.......,»•. .,
Food products ..,*.„......,.«
Foundry (braes) ,,
Foundry (iron),...* ......
FurnaceB, ranges and heaters.,..
Glass (window and bottle).........
Graphite products.. ,
Hats (felt) ,. ,
Hats (straw) ,,,
High exploBivee „. .,
£nks ana m\iciiage....
J l y
Knit goods
Leather ,
Leather goods.
Lamps. „,
Machinery

u
1!

4
23

26
45
9
6

12
19
6

22
28
19
13
6
4

10
6

27
17
11
10
9
8

ze
13
18

J3 8

$61,790
511,294

39
3
7
3

&$
12
36
13

7

19,130
6,565

140,578
42,340

273,490
1,161,671
1,424,281

66,941
152,870
181,456

71,088
187,802
354,832
840,463
718,871
196,475
37,846
79,025

465.489
219,790
749,480

1,414,100
1,038,120

422,537
202.566
263,764

1,313,395
860,343

1,745,502

2,131,750
83,727

256,947
10,623

1,130,165
314,476

1,293,080
420,246
652,501

4,610,013

$444 63
407 73

230 48
312 62
248 37
465 28
284 90

361 22
see 84
380 27
334 17
167 27
287 60
631 19
472 96
300 28
364 51
406 95
576 86
263 44
421 05
248 22
416 52
695 83
463 82
356 63
410 62
430 29
608 02
495 32

467 49
261 65
481 17
287 11
528 17
234 33
527 14
362 91
362 30
573 67



STATISTICS OF MANUFACTXJBES.

TABLE No. 6—Wages Paid and Average Yearly Earnings,
by Industries, 1898—Continued.

a
0

smo
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
69
60
01
62
63
64
65
66
67
68
69
70
71
72
73
74
76
76
77
78
79
80
81
82
83
84
85

INDUSTRIES.

Mattresses and bedding
Metal goods. ..........
Metal novelties,
Mining (iron ore),,..
Musical instruments ,.
Oilcloth (floor and table)
Oils
Paints
Paper
Pig iron. ...»
Pottery „
Printing and book-binding......,.
Roofing (metal and stone).
Rubber goods (hard and soft)
Saddles and harness ,..
Saddlery and harness hardware..
Scientific instruments
Sash, blinds and doors ,
Shoes ,.. ,
Shirts...
Silk (broad and ribbon)...
Silk dyeing,....
Silk throwing. ...,
Silk mill supplies,...
Silver goods „..„,
Smelting and refining
Soap and tallow ...........
Steam-pipe covering
Steel and iron (bar)
Steel and iron (structural).........
Steel and iron ({orgings)...........
Textile products.
Trunks and traveling bags
Trunk and bag hardware, .........
Typewriters and supplies
Varnish
Watches, cases and material.
Window shades
Wire cloth...
Wooden goods .,*.., ,
Woolen and worsted goods..
Unclassified ,..,...

All industries 1,802

ll
3
32
10
4
10
6
9
10
30
2
22
7
8
21
8
10
4
12
40
21

106
21
19
15
7
6
13
3
4
18
6
10
9
7
3
14
8
3
4
12
22
40

138,495
1,001,450
255,853
286,225
331,244
328,923

1,386,034
221,597
626,802
92,619

1,276,659
61,544
86,008
944,433
103,451
272,627
191,343
199,116

1,639,590
669,911

8,853,831
1,327,593
363,624
197,149
350,829
873,729
223,293
21,341
134,194

1,793,930
766.886
93,942
251,469
162,330
74,865

137,446
674,017
23,898
267,120
160,731

1,576,931
2,156,488

$56,609,382

$429 35
340 2&
409 38
383 68
426 22
499 12
577 10
463 6$
452 56
392 45
561 47
377 57
464 69
434 22
459 78
499 92
362 39
497 7S
353 21
264 91
422 94
392 m
249 91
392 73
575 13
567 58
408 21
288 39
309 20
416 94
644 70
265 37
379 29
369 77
505 85
687 23
418 64
508 47
657 66
323 40
298 55
416 71

$434 02
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TABLE No. 7,—Classified Weekly Wages, W Industries, 1898.

AGRICULTURAL IMPLEMENTS.—IWS ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WACJE8.

Under $5...,;
$5, hot under $6.,

6, but under 7.
7, but under 8.
8t but under 9.
9, but under 10.

10, but under 12.
12, bat under 16.,
15, but under 20.
20, and over,,,....

Total......

Males.

20
11
13
68
17
13
16
17
21
6

202

Females.

ABTISANS' TOOLS.—NINETEEN ESTABLISHMENTS.

Total.

20
11
13
68
17
16
16
17
21
6

204

CLASSIFICATION OF WEEKLY WAGES. Males. Females. Total

Under $5
$5, bnt under $6,.

6, bat under 7..
7, but under 8..
8, but under 9..
9t but under 10..

10, but under 12 .
12, but under 15,,
15, but under 20..
20 and over.........

131
45
46
62
63
69

128
164
130
40

Total. 878

134
45
46
63
63
70

128
164
130
40

883

ARTIFICIAL FL0WEB&—THBEE ESTABLISHMENTS,.

CLASSIFICATION OF WEEKLY -WAGES.

Under $5...
$5, but under f6...

6, but under 7...
7, but under 8...
8, but under 9.,.
9, but under 10,...

10, but under 12. .
12, bat under 16...,
15, but under 20...,
20 and over ,

Total,

Males.

11

Females.

18
7

25
3

15
18
8

94

Total

19
8
2

25
5

18
18
10

106
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TABLE No. 7.—Classified "Weekly "Wages, by Industries,
1898—Continued.

AWNINGS.—TH&EE ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES.

Under f>5, - ,
$5 bat under f6 ,

6 but under 7
7 but under 8,..•....., ...,
8 bnt under 9
9 but under 10 ,

10 but under 12
12 but under 15..,,
16 but under 20 ..

Total

Males.

3
1
2
1
1

8
4
1

21

Females.

1
3
2
2
2
1
6
1

17

Total.

4
4
4

3
1

13
5
1

38

BIOYGLES ABD BICYCLE PABTS—EIGHT ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES,

Under $5
$5 but under $6.,

6 but under 7,.
7 but under 8..
8 but Tinder 9,.
9 but under 10..

10 but under 12..
12 but under 15..
16 but under 20...
20 and over

Total.

Males.

104
23
42
38
22
52
63
54
61
12

471

Females.

22
4
3
2
3
1

36

Total.

126
27
45
40
25
63
63
54
61
12

606

BOILERS.—FIVE ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES.

Under $5.,.
$6 but tinder $6..

6 but under 7..
7 but under 8..
8 but under 9...
9 but under 10..

10 but under 12..,
12 but under 15..,
15 but under 20...
20 and over

Total........

Males.

2
2
2

39
6

23
17
36
9
2

137

Females. Total.

2
2
2

39
6

23
37
35

137



STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. T.-OIassified Weekly Wages, by Industries,
1898—Continued.

BOXES (WOOD AND PAPER) —TWENTY-TWO ESTABLISHMENTS.

Males.

47
15
13
27
16
16
48>
67
26
8

Females.

295
171
80

! 79
18
13
3
1

Total

312
186

93
1C6
34
29
51
68
26
8

CLASSIFICATION OF WEEKLY WAGES.

Under $5
$5, but under $6.

8, but under 7.,
7, but under 8.,
8, but under 9.
9, but under 10.

10, but under 12.
12, but under 15.
15, bat tinder 20.
20 and over

Total 283 660 943

BREW ISG (LAGER

CLASSIFICATION

'Under $5
$5 bat under $6

6, but under 7 .«
7i but under 8 ...,
8, but under 9
9, but tinder 10

10, but under 12 »
12, but under 15.......
15, but under 20
"20 and over..,.

Total

BBEB, AZrE ABD POETER).— TWENTY-SIX ESTABLISHMENTS.

OF WEEKLY WAGES. Males. !

43
18
18

8
23
20
64

322
929
111

1,541

Females.

............

Total.

43
13
18
8

23
20
64

322
929
111

1,541

BEIOK &KD TEBEA COTTA — F0UTY-FIVE ESTABLISHMENTS.

aLASSIFIOATIOS OF WEEKLY WAGES.

?5, but under $6 ,
6, but under 7 ...... ... t
7, but under 8
8, but under 9.... , .
9t but under 10 „

10, but under 12
12, but under 16.
15, but under 20
20 and over. t

Total

Males.

354
344
918

1,043
694
540
435
311
258
135

4,932

Females. '

20
3
2

3
1

29

Total.

374
347
920

1,043
694
540
435
314
259
135

4,961
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TABLE No 7.—Classified 'Weekly Wages by Industries,
1898—Continued,

BBUSHES.—NINE ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES. Males. Females, Total.

Under $5
$5 bat under $3..

6 but under 7..
7 but under 8..
8 but under 9..
9 but under 10.,

10 but under 12..
12 but under 15..
15 but under 20.,
20 and over

Total

37
2

13
3
8

12
15
23
19
3

135

67
8

16
5
1
1

88

94
10
29
8
9

13
16
13
19
3

223

BUTTONS (METAL).—FIVE. ESTABLISH HEISTS,

CLASSIFICATION OF WEEKLY WAGES.

Under $5 *
$6 but under ffl ,.., i

6 but under 7 « ..••# * .*
7 but under 8 ......*
8 but under 9 «
9 but under 10 •„ ......

10 but under 12

16 but uader 20
20 and over » »••.•*••• •*.

Total

Males.

33
$
8
4
3
7

13
17
40
26

159

Females.

176
61
38
24
24
17
23
12
22

387

Total.

209
69
46
28
27
24
36
29
62
26

546

BUTTONS (PEARL).—TWELVE ESTABLISHMENTS.

CLASSIFICATION" OF WEEKLY WAGES.

Under $ 5 ......
$ 5 b u t u n d e r <|>8 , ..

6 b u t u n d e r 7 • • «...
7 b u t u n d e r 8 <««* *»*..
8 b u t u n d e r 9 « .,«.•••,.. * .« . . . . • • • • • • • • • .*• . . . .
9 but under 10

10 but under 12 » «...
12 but under 15
15 but under 20 » • .*......
20 and over.....* ,.

Total .. . . *

Males,

72
23
32
42
38
32
73
57
49

5

423

Females,

45
103
22
17
2

189

Total.

117
126

64
69
40
32
73
57
49

5

612



STATISTICS OF LABOR AND INDUSTRIES.

TABLE Ho. 7»—Classified "Weekly "Wages, by Industries,
1898—Continued.

GOODS.—NIKSTES5 ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES.

Under $5 ,....,
$5, but under $6.

6, but under 7.
7, but under 8.
8, but under y.
9, but under 10.

10, but under 12.
12, but under 15.
15, but under 20.
20, and over,

Total......

Females Total.

177
59
40
142
74
58
43
42
13
2

469
395
102
78
64
36
2
1

646
454
142
220
13*
S4r
45
43
13
2

1,147 1,797

CABPET8 AND RTJG3.—EIGHT ESTABLISHMEHT8.

CLASSIFICATION OF WEEKLY WAGES. Males, Females.
I

Total.

Under $5
$6, but under |6*.
6, but under 7..
7, but under 8..
B, but tinder 9..
9, but under 10.

10, but under 12..
12, but under 15 .
15, but under 20..
20 and over,.......,

Total.

211
143
95
36
60
88
97
46
23
19

848

121
87
49
57
46
5

230
144
14S
106
73
97
4$
23
19

1,213

OABBIAflES ABB WAGONS.—TWENTY-TWO ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES. Males. ; Females, Total.

Under $5 ,
$5, but under $6.,
6, but under 7..
7, but under 8.,
8, but under 9,.
9, but under 10.

10, but under 12..
12, but under 15...
16, but under 20,,,
20 and over ,

Total

22
24
32
78
60

143
107
165
82
23

736

22
24
32
78
60

143
107
185
82
23

736
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TABLE No. 7.— Classified. Weekly Wages, by Industries,
1898—Continued.

OHEMIOAL PRODUCTS.—TWBUTT-EIGHT ESTABLISHMENTS.

CLASSIFICATION OP WEEKLY WAGES. Males. Females. Total.

Under $5
$5, but under f 6.
6, but under 7.
7, but under 8.
8, bat under 9.
9, but under 10,

10, bat tinder 12.
12, but under 15.
15, but under 20.
20 and over •«.,

Total

93
34
52

127
135
338
304
241
165

21

1,500

249
111
57
25
6
7
5
1
2

463

342
145
109
152
141
345
309
242
167
21

1,963

010 ABB A 5 D TOBACCO.—NINETEEN ESTABLISHMENTS.

OLA8SIPIOATIOH1 OF WEEKLY WAGES.

Under $5 .......
$5 but under $6

6, but under 7.«.. *
7| but tinder 8 •.*•• »...»»......
8, but under 9...... ,,., •.„...

10, but under 12 |
12, but under 15 „ » ..................
15, but under 20 *
20 and over

Total

Males.

156
47
60
72
54 1
74

123
133
133
35

876

Females.

548
309
483
164
127
50

107
86
31
1

1,906

Total.

703
366
533
236
181
124
230
219
164
36

2,782

OLOTHDSTQ —THIETEEN ESTABLISHMENTS,

CLASSIFICATION OF WEEKLY WAGES.

Under $6
$5, but under $6........ „.
6, but under 7.... * *
7, but under 8. „
8, but under 9.*...., .«..,«•......,....
9, but under 10

10, but under 12 *...;
12, but under 15
15, but under 20,
20 and over. , ,

Total »

i

Males.

10
11
59
37
11
69
25
24
25
9

270

Females.

116
118
99
16
19
4
4

376

Total.

126
129
158
63
30
63
29
24
26
9

646



STATISTICS OF LABOR AND IHDUSTBIES*

TABLU No. 7.—Classified Weekly Wages, by Industries,
1898—Continued.

CONFECTIONERY— SIX ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES

Under $5 •
$5 but under $6. ,.,
ft but under 7
7 but under 8 . .*...»......,...*.....
8 but under 9.. ... . . .
9, but under 10 ........... .......

10, but under 12........*. •..,...
12 but under 15. •
15 but under 20.

Total

Males.

13
1
3

22
3
2

23
13
3

83

Females.

39
2
1

2
4

48

Total.

52
3
4

22
3
4

27
13
3

131

OORUIOES (GALVANIZED IE0N AND

CLASSIFICATION OF WEEKLY WAGES

Under $5
$5, but under $6........

7, but under 8 .........
8, but under 9.,.. „ „
9, font under 10 ...*.......«.

10, but under 12,
12, but under 15 ,
15, but under 20

Total ..

COPPER) —FOUR ESTABLISHMENTS.

•
Males.

14
3
3

. 4
4

14
24
12
41
37

156

Females.

4
1
3

1

2

12

Total,

18
4
6
5
4

15
24
12
43
37

168

CORSETS ANB CORBET WAISTS—TEN ESTABLISHMENTS,

0LA8SIFI0ATI05 OF WEEKLY WAGES.

Under $5....
15, but under $6.
8, but under 7.
V, but under 8.
8, but under 9.
9, but under 10.

10, but tinder 12.
12, but under 15.
16, but under 20.
20 and over........

Total......

Males,

151

Females.

12
11
7
8
6
7

14
33
34
19

378
189
218
473
193
100
73
12

9
3

390
200
225
481
199
107
87
45
43
22

1.648

Total.

1,799
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TABLE No. 7.—Classified Weekly "Wages, by Industries,
1898—Continued.

CLASSIFICATION

Under $5
$5, but under $6.......

6j but under 7
7, but under 8
8, but. under 9.......
9, but under 10

10, but under 12
12, but under 15.......
15, but under 20 .
20 and over......

Total

OTTTLEBY.—BIX ESTABLISHlfBHTS.,

OP WEEKLY WAGES. Males.

121
35
37
28
19
25
67

125
79
13

539

Females.

21
9
4
2
1
1

38

Total.

142
44
41
30
20
26
57

125
79
13

577

COTTON GOODS.—TWENTY SEVEN ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES* Males. Females, Total.

Under $5
.$5, but under $6.

6, but under 7.
7, but under 8.
8, but under 9.
9, but under 10,

10, but under 12.
12, but under 15.
16, but under 20.
20 and over........

Total

242
97

159
106
66
47
57
47
32

8

861

1,356
406
410
187
91
37
34
28
15

5

2,569

1,598
603
569
293
157
84
91
75
47
13

3,430

COTTON GOODS (FINISHING AN© DYEING).—SEVENTEEN

CLASSIFICATION OF WEEKLY WAGES.

'Under $5 . .....«.,.•.,«
$6, but under $6 ,

6, but under 7, ,
7, but under 8..... ....,
8, but under 9.......
9, but under 10 .,

10, but tinder 12 „ * ••.
12 but under 15 *..„. .,
16, but under 20...*.... ,.,

Total

Males.

298
142
308
730
633
262
238
242
109
126

2,988

ESTABLISHMENTS.

Females.

269
246
110

6
22

7
23 t

3 |
1

686

Total.

667
387
418
736
555
269
261
245
110
126

3,674
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TABLE No. 7.— Classified Weekly Wages, by Industries,
1898—Continued.

ILEOTEICAL APFLIAH0E8.—TWELVE ESTABLISHMENTS.

OLA88IFIOATIOH OF WEEKLY WAfcEfl.

6 but under 7 • •••
7» but under 8., ,„

9 but under 10
10, but under 12
12„ but under 15,... , . „
16, but under 20 »
20 and over.

Total

Males.

178
74
76
71

161
119
244
395
381
118

1,817

Females.

33
36
16
10
18
6
6
1

125

Total.

211
110
92
81

m125
249
39&
381
118

1,942

FERTILIZERS.—TEN ESTABLISHMENTS*

{JLASSIFIOATSOtf OF WEEKLY WAGES.

Under ?5
$5, bat under ?6..«......» ,.

6, but under 7.......... ..
7, but under 8..«, ,„
8, but under 9
9; but under 10..,, ,

10, but under 12 , , ,
12, but under 16 .....
16, but tinder 20..... ,
20 and over.. ., ...

Total

Males.

30
10
15

112
9

492
283
119
68
9

1,137

Females.

27
11

39

Total.

30
11
15

139
20

492
283
119
58
•9

1,176

FOOD PRODUCTS.—NIUE ESTABLISHMEMT8.

GTiABSIFIOATIDH OP WEEKLY WAGES.

Under $5
$5, but under $6..
6, but under 7..
7, but under 8..
8, but under 9..
9, bat under 10..

10, but under 12.,
12, but under 15..
15, but under 20..
20 and over

Total...

Males.

68
32
49
61
42
51
49
105
25
12

494

Females.

96
20
3
5
2
1
1

128

Total.

164
52
52
66
44
52
50
105
26
12

622



STATISTICS OF MANUFACTURES.

TABLE No. 7.-Classified "Weekly Wages, by Industries,
1898—Continued.

FQUJHBRY ( B E A 8 8 ) — E I G H T ESTABLISHMENTS.

CLASSIFICATION OP WEEKLY WAGES. Males. Females. Total.

Under $5
f 5, but under $6.

6, but under 7.
7, but under 8.
£, but under 9.
9, but under 10.

10, but under 12.
12, but under 16.
15, but under 20.
20 and over

Total

78
36
16
86
80
72
97
118
62
26

18
6
4
8

651 36

96
22
20
94
80
72
97
118
62

687

FOUKDBY (IRON),—TWEHTY-SIX EBTABUBHMEHTS.

CLA.SSIFI0ATIOJT OF WEEKLY WAGES. Males. Females. Total

Under $6
$5, but under $6.

6, but under 7.
7, but under 8.
8, but under 9.
9, but under 10.

10, but under 12.
12, but under 15.
15, but under 20.
20 and over

Total.

168
66
140
293
455
419
357
437
358
79

2,772

168
66
140
293
455
419
367
437
358
79

2,772

FURNACES, BAHQES AMD

CLASSIFICATION OF WEEKLY

Under $5... ,
$5, bat under $6

6 but under 7
7, but under 8. *
8f but under 9 •
9, but tinder 10 ........*..., ,

10, but under 12....
12, but under 15
15, but under 20 , ,,...
20 and over.

Total ,

HEADERS.—THIRTEEN ESTABLISHMENTS.

WAGES. Males.

69
50
44

106
P6

274
176
253
343
191

1,601

Females. Total.

69
50
44

105
96

274
176
263
343
191

l.eoi
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TABLE No. 7.-— Classified Weekly "Wages, by Industries,
18 98—Continued.

GLA8B (WINDOW AHD BOTTLE)—EIGHTEEN ESTABLISHMXVTS.

OLASSIFIOATIOir OP WEEKLY WAGES.

Under $5
$5, but under $6,
6, but under 7.
7, but under 8,
8, but under 9,
9, but under 10.

10, but under 12.
12, but under 15,
15, bat under 20.
20 and over........

Total.

Males.

4,674

Females.

1,323
225
290
329
222
277
383
249
461
915

116
5
5
4
1
2
1
1

•4 4 t

1,439
230
295
333
22&
279
384
250
461
915

135

Total.

4,809

HATS (FELT).—THIK1T-EIGHT B8TABLI8HHEBT8.

CLASSIFIOATIOH/ OF WEEKLY WAGES. Males.

Under $5....
$5, but. under $6.

6, but under 7.
7, but under 8.
8, bub under 9.
9, but under 10.

10, but under 12.
12, but under 16.
15, but under 2#.
20 and over......,,

Total- 3,607

647
403
419
423
638
483-
628
696
545
173

4,960

HATS (STRAW).—THREE ESTABLISH HEATS.

CLASSIFICATION OF WEEKLY WAGES.

Under $5 „
$5, but under $6..

6, but under 7..
7, but under 8..
8, but under 9..
9, but under 10.

10, but under 12.,
12, but under 15..
15, but under 20..
20 and over....

Total

Males.

15
4
7
7
12
8
18
26
15
4

116

Females.

61
61
91
70
57
32
20
8

400

Total.

76
65
98
77
69
40
3S
34
15
4

516
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TABLE No. 7.—Classified "Weekly 'Wages, hy Industries,
1898 - Continued.

HIGH EXPLOSIVES.—SEVEN ESTABLISHMENTS.

CLASSIFICATION- OF WEEKLY WAGES.

Under $5 ...,
$5, but under $6...

6, but under 7..,
7, but under 8..,
8, but under 9. ,
9, but under 10...

10, but under 12...
12, but under 15..
16, but under 20..
20 and over ,..,

Total.

Males.

19

17
83

103
127
106
87
64
12

618

Females.

1

"5"

Total.

22

103
127
106
87
64
12

624

1HKB AND MUCILAGE.—FOUR ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES. Males. Females. TotaL

Under $5....
$5, but under $6.
6, but under 7.
7, but under 8.
8, but under 9.
9, but under 10.

10, but under 12.
12, but under 16.
16, but under 20.
SO and over........

Total.,

13
1
8
2
2
3
6

11
5
5

56 29

41
2
8
2
2
3
<$

1 1
5
5

JEWELRY —SIXTY ESTABLISHMENTS.

OLA881FIGATI0H OF WEEKLY WAGES,

Under $5... «..
$5, but under $6..,
6, but under 7...
7, but under 8...
8, but under 9...
9, but under 10.,,

10, but under 12. ,
12, but under 15...
16, but under 20*.,
20 and over..........

Total.

235
64
89
44
41
65

126
338
443
407

1,842

Females.

178
94
84
65
65
40
52
20
18
1

617

Total.

2,459
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TABLE No. 7.1—Classified Weekly Wages, by Industries,
1898—Continued*

KNIT GOODS.—TWELVE ESTABLISHMENTS.,

CLASSIFICATION OP WEEKLY WAGES.

Under $5....... .
$5, but under $6.

6, but under 7,
7, bat under 8.
8, but under 9.
9, but under 10.

10, but under 12.
12, but under 15.
15, but under 20.
20 and over,.

Total

Males.

658

Females.

169
76
98
70
45
39
68
62
33
8

287
184
198
107
50
24
18
10
6

446
260
296
177
95
63
26
72
38
3

883

Total.

1,541

&BATH2B —THIRTY-FIVE ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WA&ES.

Under $5
$5, but under $6.
6, but under 7,
7, but under 8,
8, but under 9,
9, but under 10.

10, but under 12.
12, but under 15,
15, but under 20,
20 and over........

Total

Males.

122
57
92

163
226
385
535
457
378
148

Females.

2,663 20

Total.

130
58
93
165
233
386
535
457
378
148

2,583

LEATHER GOODS,—THIBTBEN ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES*

Under $5 ,....,
$5, but under $6.

6, but under 7.
7, but under 8.
8, but under 9.
9, but under 10.

10, but under 12.
12, but under 15.
15, but under 20.
20 and over ,

Total... ,

Males.

157
33
61
77
65
94
84

143
62
23

799

Females.

228
69
31
39
6
6
3
2

383

Total.,

385
10'2
92

116
70

100
87

145
62

1,182



STATISTICS OP MANUFACTURES.

TABLE No. 7.^Olassifled 'Weekly 'Wages, by Industries,
1898—Continued.

LAMPS.—SEVEN ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES.

Under $5
$5, but under $6

6, but under 7
7, but under 8.
8, but under 9
9, but under 10

10, but under 12.
12, but under 15
16, but under 20,
20 and over

Total..

Total.

1,989

M AGHINEEY.—BIXTY- EIGHT ESTABLISH HEFTS.

CLASSIFICATION OF WEEKLY WAGES.

Under $6
$6, but under $6.

6, but under 7.
7, but under 8.

| 8, but under 9.
9, but under 10.

10, but under 12.
12, but under 16.
16, but under 20.
20 and over

Total

Total

391
421
513
629
779

1,132
1,962
2,180

287

8,889

MATTBESSES AND BEDDING.—FIVE ESTABLISH MEHT8.

CLASSIFICATION OF WEEKLY WAGES.

Under $5
$5, but under $6
6, but under 7
7, but undar 8
8, but under 9
9, but under 10

10, but under 12
12, but under 15
15, but under 20
20 and over,

Total

Males.

17
12
18
30
9
23
10
27
4
3

163

Females,

4
6
16
13
6

43

Total.

21
17
33
43
16
23
10
27
4
3

196



STATISTICS OF LABOK ANI> INDUSTRIES.

TABLE No. 7.—Classified Weekly Wages, by Industries,
1898—Continued.

METAL GOODS.—THIRTY-ONE ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES, ! Males.

Under $6 .„.„. 462
$5, but under $6 125

64 but under 7... *. •« 181
7, but under 8 «... | 162
8, but under 9....... .„ *...,... 105
9, but under 10 .... 265

10, but under 12.. 227
12, but under 15.. 224
16, but under 20. 176
20 and over..... 74

Total 1,991

Females.

351
169
102

66
40
3
4

735

Total.

813
294
283
228
145
258
231
224
176
74

2,726

METAL HOVJBLTIES.—BINE ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY

Under $5
$5, but under J6.,..,.. ..

6, bit under 7....
7, but under 8...
8, but under 9... .,..»...,......
9, but under 10..*..,.

10, but under 12..,
12, but under 15
16, but under 20
20 and over ,

Total.

Males.

79
40
35
30
21
40
46
72
45

5

413

Females.

85
16
14
13
5 |

1

-134

Total.

164
56
49
43
26
40
47
72
45
5

547

MINING (IRON ORB).—THREE ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WA0E0.

Under $5, „
$5, but under $6.
6, but under 7.
7, but under 8,
8,, but under 9,
9, but under 10,

10, but under 12,
12, but under 15.
15, but under 20.
20 and over

Total

Males.

16
36
58

288
102
30
14
3
1
1

548

Females. Total.

15
36
58

283
102
30
14
3
1
1

548



STATISTICS OP MANUFACTURES.

TABLE No. 7.—Classified Weekly Wages, by Industries,
1808—Continued.

MU3I0AL IBSTBTTMENTS.—TEN ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES, Males. Fein aloe. Total.

Under $5
$5, bat under $6,
6,, but under 7.
7, but under 8.
8, but under 9:
9, but under 10.
10, but under 12.
12, but under 15.
15, but under 20.
20 and over.,

Total

110
45
35
53
74
65
153
125
75
23

70
27
35
16
10
11

763 169

180
72
70
69
84
76
153
125
75
28

932

OJLOLOTfl (FLOOR AND TABLE).—BIX ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WA0E8.

Under | 5 ,
f 5, but under $6.
6t but under 7.
7, but under 8,
8, bat under 9.
9, but under 10,

10, but under 12.
12, but under 15.
15, but under 20%
20 and over.........

Total

Males. Females.

4fi
27
48

114
108
124

87
95
78
20

746

Total.

CLASSIFICATION OF

Under $5
$5 but under $6

? hut nndAr 9
9 hni nnidflr 10

10 hnt under 12
12 hut nndftr 16
Ifi hnt under 20
20 and over ...»

Total....

OILS.—NINE ESTABXISH1TBWTS.

WEEKLY WAGES. Males.

100
64

104
146
162
648
468
769
297
98

2,826

Females. Total.

100
54

104
145
152
648
458
769
297
98

2,826
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TABLE No. 7.—Classified Weekly Wages, by Industries,
1898—Continued,

PAIKTS.—TEN EUTABLIBHMEHTa.

CLASSIFICATION OF WEEKLY WAGES. Males. Females,

Under $5
$5, bat under $6,.
6, but under 7*.
7, but under 8..
8, but under 9..
9, but under 10.,

10 tbut under 12..
12, but under 15..
15, but under 20..
20 and over.........

Total

32
11
21
25
64
116
102
53
33
10

34
16
2
1
5
3
3
1

466

PAPER.—THIETT ESTABLISHMBBTTa.

OLA£8IJTCATIOH OP WEEKLY WA9BS. Male*. Females.

Under | 5
$5r but under $6.
6, but under 7.
7, but under 8.
8, but under 9.,
9, but under 10.

10v but under 12.
12, but under 16.
16, but under 20.
20 and over

Total

171
74
81
233
139
180
111
124
122
8$ ,

155
40
SI
7
3
2
1

1.323 239

IROK.—TWO E8TABLI8HMENT8.

CLASSIFICATION OP WEEKLY WAGES.

Under $5.,
$5, bufc under ?6.

6, but under 7.
7, but under 8.
8, but under 9.
9, but under 10,

10, but under 12.
32, but under 15,
15, but under 20,
20 and over

Total

Males.

22
81
82
13
30
12
10
4

254

Females.



STATISTICS OF MANUFACTURES. 7¥

TABLE No. 7.—Classified "Weekly Wages, by Industries,
1808—Continued.

FOTTEEY.—TWENTY- TWO ESTABLISHVESTS.

OLABBIFIOATIQBr OP WEEKLY WAGES. Males, i Females. Total,

Under ?5.. .. ,.
f 5, but under $8.
6, but under 7.
7, but under 8.
8, but under 9.
9, but under 10.

10, but uuder 12.
12, but under 16
15, but under 20,
20 and over

Total. ....

203
61
68
189
140
115
228
245
379
358

1,986

175
53
57
50
26
16
9
17
7

410

378
114
125
239
166
131
237
262
386
358

2,396

PSINTIHG AND BOOK-BINDING.—SEVEN

CLASSIFICATION OF WEEKLY WAGES.

Under $5 .. •......•......•
$5 but under $6.
6 but under 7 .* *„
7 but under 8.*......»*..,
8. but under 9.. ••....
9, but under 10...,«.«.•«.«...««...«....,...«....*.«*««...

10, but under 12
12, but under !!>«„...
15, but under 20 ,
20 and over .*

Total

ESTABLISHMENTS.

Males.

22
5
7
7
6

10
13
30
29
5

134

Females.

26
10
5
3

44

Total.

48
15
12
10

6
10
18
30
29
5

178

ROOFING (METAL AND 8TOHE).—EIGHT ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES. Males.

Under $5.,., •
$5, but under $6....
6, but under 7... ..j 6
7, bat under 8... J 37
8, but under 9 9
9, bat under 10., ., 34

10, but under 12 83
12, but under 15. 20
15, but under 20... 12
20 and over 9

Total 215

Females. Total.

6
37
9

34
83
20
12
9

215



STATISTICS OF LALBOB ANB INDUSTRIES.

TABLE No. 7.—Classifled "Weekly Wages, by Industries,
1898—Continued.

RUBBER GOODS (HABD AND SOFT)*—TWEHTY-OKE ESTABLISHMENTS.

CLASSIFICATION OP WEEKLY WAGES.

Under |5»...
$5,( but under $6.
6, but under 7.
7, but under 8,
8, but under 9.
9, but under 10.,

10, but under 12.
12, but under 15.,
15, but under 20.
20 and over

Total ,

Males.

227
98
91

228
284
317
34S
236
130
68

2,017

Females. I Total.

199
131
105
23
13
2
3

482

426
229
196
251
297
319
366
236
131

2,499

BABBLES AKD HAJiHESS.—EIGHT ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES.

Under $5.
$5, but under $6,.
6, but under 7..
T, but under 8..
8, but under 9..
9, but under 10...

10, but under 12..
12, but under 16.,
16, but under 20..
20 and over

Total.

Males.

17
16
12
13
26
21
33
34
28
9

Females,

10

5
10
1
1

27

Total.

27
16
17
23
27
22
35
34

9

236

SADDLERY AND HARNESS HARDWARE.—TEH" ESTABLISHMENTS.

OF WEEKLY WAGES. Males. Females. Total.

Under ?5.(
$5, but under $6.

6, but under 7.
•7, but under 8.
8, bufc upder 9.
9, but under 10.

10t but under 12.
12, but under 15.
15, but under 20.
20 and over...

Total......

92
27
31
39
23
29
92
91
74
34

15
16
6
4
6

107
43
37
43
29
29
02
92
74
34

532 48 580
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TABLE No. 7.—Classified 'Weekly Wages, by Industries,
1898—Continued.

SOIENTIFrC IBrSTBUMEBTTS —FOlTfi

CLASSIFIOATIOBr OF WEEKLY WAGES.

Under $5

8, but under 9 *.>.,...*....
9, but under 10 .....*... •.»#»*...»»».•,»*#»,•*»»»*»,•

10, but under 12,... .*••••,
1? bat under 15
15 but under 20
iJOand over. ••. ...

Total

ESTABLrSHMEETTS.

Males.

63
33
31
41
35
30
50
60
51
7

401

Females.

92
36
39
15
3
8

193

Total.

155
69
70
56
38
38

1 50
60
51
7

594

SASH, ELIETD8 AHD DQOBS.—TWELVE ESTABLISHMENTS.

CLASSIFICATION OW WEEKLY WAGES.

Under $5
$5, but under $6.

6, but under 7.
7, but under 8,
8, but under 9.
9, but under 10.

10, but under 12.
12, but under 16.
15, but under 20.
20 and over.

Total......

Males.

40~
5

12
21
12

107
61

108
69
7

432

Females,

10

10

Total

442

CLASSIFICATION

Under $6
$5 but under f 6. . .,

6, but under 7# ».»*.

9, but under 10 •
30, bat under 12

15t but trader 20..,..,.
20 and over......,,.,..,.

Total

SHOES.—FORTY ESTABLISHUENT8.

OF WEEKLY WA0E8. Males.

642
258
223
191
267
318
493
545
269
69

3,275

Females.

607
246
272
213
142
138
90
28
8
3

1,747

Total.

1,249
504
495
404
409
466
583
673
277
72

5,022



so STATISTICS OF LABOR AND INDUSTRIES*

TABLE No. 7.—Classified Weekly "Wages, by Industries,
1898—Continued.

BHIBTS—TWENTY-OKE ESTABLISHMENTS

CLASSIFICATION OF WEEKLY WAGES. Males. Females. Total.

Under $5.,
15, but under $6«
6, but under 7.
7, but under 8.
8, but under 9,
9, but under 10.

10, but under 12.
12, but under 15.
15, but under 20.
20 and over..,

Total

64
61
68
63
76
50
73
136
57
7

342
352
300
296
226
135
114
34
8

906
413
368
363
302
185
187
170
65
7

66Q 2,306 2,966

BILK (BROAD AND E X B B O N ) . — O N E HUHD&ED AHD THREE ESTABLISHMENTS*

OXASSUriOATIOST OF WEEKLY WAGES. Males. Females. Total.

Under $5..... .
f 5, but under f 6,
6» but under 7
7, but under 8,
8, but under 9.
9, but under 10.

10, but under 12.
12, bat under 15,
16, but under 20.
20 and over

Total

1,481
813
592
606
648
771

1,740
1,470
1,734
696 j

2,523
1,341
l.aio
1,394
648
701

1,249
806
342
48

4,004
1,954
1,902
1,999
1,296
1,472
2,989
2,278
2,076
744

10,350 10,362 20,712

SILK DYEING.—TWENTY ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES,

Under $6.. ,,...,.
$5, but under $6.

6, but under 7.
7, but under 8,
8, but under 9.
9, but under 10.

10, kit under 12.
12, but under 15,
15, but under 20.
20 and over ...

Total

Males.

80
41
61

150
299

1,116
609
281
139
117

2.S93

Females.

72
41
19
9

12
4
3
1

161

Total.

152
82
80

159
311

1,120
612
282
139
117

3,054



STATISTICS OF MANUFACTURES.

TABLE No. 7.—Classified Weekly Wages, by Industries,
1898—Continued.

SILK THEOWIHG.—NINETEEN ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES.

Under $5.,... ,
$5, but under $6.,
6, but under 7..
7, but under 8,,
8, but under 9,,
9, but under 10..

10, but under 12.
12, but under 16.
15, but under 20.
20 and over

Total.. ,

Males.

320
75

121
40
36
19
33
20

690

Females.

244
446
167
20
3
8

13

891

Total.

564
621
278
60
39
27
46
20
19
7

1,681

BILE MILL SUPPLIES,—FIFTEEN

CLASSIFICATION OF WEEKLY WAGES.

Under ?5
$5 but under $6 .........

7, but under 8 * ........
8 but under 9
9 but under 10.......

10, but under 12..*
12, but under 16. ...» » •
15 but under 20..
20 and over .* *.... ......

Total

ESTABLISHMENTS.

Males.

71
38
22
44
45
33
40
49
62
13

407

Females.

47
32
2$
IS
10
1
7

10
2

160

Total.

118
70

1 46
62
66
34
47
59
54
13

557

SILVER GOODS—SEVEE ESTABLISHMENTS.

or WEEKLY WAGES.

Under | 5
$5, but under $6 ...
6, but under 7..
7, bat under 8, ,„„
8, but under 9. *
9, but under 10

10, but under 12.
12, but under 15 ...
15, but under 20 ...*....
20 and over.,,., »..

Total «... ..,
. _

Males.

100
16
26
21
18
21
28

100
217
61

608

Females.

99

Total.

42
6

15
2

12
2

11
6
1
3

142
22
41
23
30
23
39

105
218
64

707
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TABLE No. 7.—Classified 'Weekly Wages, by Industries,
1898—Continue d.

8MBLTIH0 AHD EEFilSISa—FOUR ESTABLISHMEHTB.

CLASSIFICATION OP WEEKLY WAGE8.

Under ?5..
$6, but under $6.

6, bat under 7,
7, but under 8.
8, but under 9.,
9, but under 10.

10, but under 12.
12, but ander 16.,
15, but under 20.
20 and over.. ,

Total

Males.

6i
24
20
31

177
70

494
231

54
26

1,188

Females. Total.

61
24
20
31

177
70

495
231
55
26

1.190

SOAP AHB TALLOW.—TH1BTBEH ESTABLISHMENTS,.

CLASSIFICATION OF WEEKLY WAGE8,

Under $5
#5, but under $6.
.8, bnfc under 7.
7, but under 8.
8t but under 9.
dt but under 10.

10, but under 12.
12, but under 15,
15, but under 20.
20 and over ,.

Total......

Males.

438

Females.

57
41
•52
27
27
82
64
41
27
20

65 i
33
24
15
20

2
2

122
74
96
42
47
62
66
43
27
20

161

Total.

599

BTEAM-PIPE COVERING.—THBEE ESTABLISHMENTS.

OLASBIFIOATIOISr OF WEEKLY -WAQE8.

Under !
$^, but

6, but
7, but
8, but
9, but

10, but
12, but
15, but
20 and

under $6*.
under m 7.,
under 8..
under 9.,
under 10..
under 12.,
under 15..
under 20...
over .,.,„

Total

Males.

5
14
12
8
6
9

54

Females.

10

Total.

3
4
7

15
12
8
6
9

64
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TABLE No. 7.—Classified Weekly Wages, by Industries,
1898—Continued.

STEEL ABD IRON (BAR) —FOUR ESTABLISHMENTS.

GLA8SIFIOATIOK OF WEEKLY WAGES.

Under $5 ,.,...».......•„....,.
$5, but under $6.......... m „ ,

6, but under 7 .,
7, but under 8
8, but under 9.,,, ,,,,, «,
9, but under 10 .

10, but under 12 ,
12, but under 16 „
16, but under 20 «...
20, and over ....

Total

Males.

27 '
31
50
67
67
46
52
65
89
22

516

Females.

3

3

Total.

27
31
50
67
70
46
52
65
89
22

519

STEEL AST) IRON (BTRirOTTJRAL)

OLABSIPIOATIOIT OF WEEKLY WAGES.

Under ?5 , ,..
$5, but under $6 ..

6 but under 7. .... .
7 but under 8 .„,
8, but under 9,
9 but under 10. ,..,

101 but under 12
12, but under 15. ...»., ... ,...»..
18, but under 20.....

Total

.—EIGHTEEN ESTABLISHMEKTS

Males.

434
227
346
475
547
588
688
702
572
231

4,900

Females.

64
45
10
1

5

125

Total.

498
272
356
476
647
688
688
797
572
231

5,025

STEEL AND IROJST (FORGINGS),—SIX ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES.

Under | 5
. |5, but under $6,,

6, but under 7,.
7, but under 8,.
8, but under 9..
9, but under 10,.

10, but under 12..
12, but under IB..
15, but under 20..
20 and over.......,.

Total

Males,

57
35

248
100
213
155
117
238
300
85

1.548

Females. Total.

57
35

248
100
213
155
117
238
SCO
85

1,548
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TABLE No. 7.—Classified Weekly Wages, by Industries,
1898—Continued.

TEXTILE FBODUOTS—TEN ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES. Males. Females. Total,

Under $5... ,
$5 but under |6..
6 but under 7..
7 but under 8..
8 but under 9.,
9 but under 10..

10 but under 12..
12 but under 15..
15 but under 20.*
20 and over........

Total

65
40
35
53
19
29
15
29
8
7

300

77
38
34
3
3

166

142
78
€9
56
22
29
16
29
8
7

456

TEUFKS AND TRAVELING BAGS.—NIKE ESTABLISHMENTS.

OLAS8IFIOATIOH OF WEEKLY WAGES. Males. Females* Total.

Under ?§
f 5 but under $ 6.

6 but under 7.
7 but cinder 8.
8 but under 9.
9 but under 10.

10 but under 12.
12 but under 15.
15 but under 20.
20 and over.......

Total

84
55
52
48
79
100
101
71
45
23

658

34
14
13
11
10
5

87

118
69
65
59
89
105
101
71
45
23
746

TRUNK AND BAG HAKDWABE.—SEVEN ESTABLISHMENTS,

CLASSIFICATION OF WEEKLY WAGES.

Under $5.....
$6 but under $6.. , ,

6 but under 7..... *
7 but under 8, *. ,.
8 but under 9 «
9 but under 10 ,.*...... „ „

10 but under 12

15 but under 20 ,.., .

Total....

Males.

150
35
51
23
22
38
41
32
32
15

439

Females.

50
16
38
2
2
2
1

111

Total.

200
51
89
25
24
40
42
32
32
15

650
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TABLE No. 7.—Classified Weekly Wages, by Industries,
1898—Continued.

TYPEWRITERS AHD SUPPLIES.—THREE ESTABLISHMENTS,

CLASSIFICATION OP WEEKLY WAGES. Males. Females. Total.

Under $5 ...,
$5, but under $ ft

6, but under 7,
7, but under 8(
Sf bat under 9,
9, bat under 10,

10, but under 12,
12, bat under 15.
16, but under 20,
20 and over,. ,.

Total ....

27
28
13
17
29
9

35
25
22
23

27
28
is
17
20
9

36
26
22
23

230

"VARNISH.—FOURTEEN

CLASSIFICATION OP WEEKLY WAGES.

Under $5
$5, but under $6

6, but under 7 •
7, but under 8
8, but under 9.........*...
9, but under 10 ..».,. ,.

10, but under 12 •
12, but under 15 .........
15, but under 20
20 and over .*.........». ....*......*........»......

Total ...

ESTABLISHMENTS

Males.

7
4
7
6
9

23
38
47
31
33

205

Females,

2
2
1

1
1

7

Total.

9
6
3
6

10
24
38
47
31
33

212

WATCHES, CASES AND MATERIAL.—EIGHT ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES,

Under $5 . » *. .,
$5, but under $6 •
6, bat ander 7 ,..,..
7, but under 8.,.,...... .,

9, but under 10....».•.....-«.• •••# ••••»..•...
10, but under 12

15 but under 20 . ...,.,,,,,.......
20 and over.......

Total...

Males.

213
61
57
42
31
44
91

287
293
146

1,284

Females.

152
m60
52
38
21
8
3

400

Total,

365
127
117
n69
65
99 '

290
293
145

1*664
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TABLE No. 7.—Classified Weekly Wages by Industries,
1898—Continued.

WINDOW SHADES—THREE 1STABLI8HMEETS.

CLASSIFICATION OF WEEKLY WAGES.

Under $5 . . *
$5 but under 358 .

7 but under 8
8 but under 9 .........
9 but under 10

10 but under 12
12 but under 15 .»,..... .,
15 but under 20 «
20 and over.« *..«. «.............**..,..».

Total

Males.

1
1

26
6
5
3

42

Females.

11
2

Total

11
2

1
1

26
6
5
3

65

WIRE CLOTH,.—FOUR ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES.

Under $5..
15 but under ffi.
6 but under 7.
7 but under 8
8 but under 9.
9 but under 10.

10 but under 12.
12 but under 15,
15 but under 20,
20 and over

Total

Mai es.

60
17
7
8

10
20
71
68
62
68

391

Females.

42
20
34
5

Total.

102
37
41
13
10
23
71
68
62
68

495

WOODEN GOODS.—TWELVE ESTABLISHMENTS.

CLASSIFICATION OP WEEKLY WAGES.

Under ?5
$5 but under $6. * f....

7 but under 8 . . ...... ,*

9 but under 10. ,
10 but under 12 #
12 but under 16..,
16 but under 20 ,
20 and over „

Total

Males.

65
11
20
21
24
31
81
80
50
8

391

Females.

43
3
2
3
2
2

55

Total.

108
14
22
24
26
33
81
80
50
8

446
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TABLE. No. 7,—Classified Weekly Wag-es, by Industries,
1898—Continued.

WOOLEK AMD WORSTED GOODS.—TWBHTTTWO ESTABLISHMENTS.

CLASSIFICATION OF WEEKLY WAGES. Males. Females. Total.

Under $5 . . .
$5, bat under $6..

6, but under 7..
7, but under 8.,
8, but under y..
9, but under 10..

10t but under 12..
12, but under 15..
15, bat under 20..
20, and over

Total ,..

646
204
432
509
246
220
203
260
137
74

2.931

1,928
605
178
94
62
33

2.828

610
603
308
253
234
262
137
74

5,769

UN OLA8SIFIED.—FORTY

CLASSIFICATION OF WEEKLY WAGES.

Under !$5 . ..*., »»... ..»••••«•«.••.•>••••
$5, but under $6 ..* .......,.•...••

6, but under 7 .

8> but under 9 *.*.. ........*..
9, but under 10 fc... «.

10, but under 12
12, but under 15 *
15, but under 20 .,
20 and over ., »..

Total. .....

ESTABLISHMENTS.

Males.

29 L
152
174
232
229
543
815
645
408
199

i 3.688

Females.

997
250
308
101
96

122
11
9
9
1

1,904

Total.

1,288
402
482
333
325
665
826
664
417
200

6,592
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TABLE No. 7.—Classified 'Weekly Wages, by Industries,
1898—Continued. *

ALL IBDTOTBJE8.—ONE THOUSAND TWO HUNDEED AND NINETY-FIVE INDUSTRIES,

CLASSIFICATION OF WEEKLY WAGES.

Under $5
f 5, but under $6...

6, but under 7...
7, but tinder 8...
8, but under 9...
9» bat under 10...

10, but under 12...
12, but under 15...
15, but under 20...
20 and over.........

Total...

12,516
5,121
7,200
9,634
8,808

12,037
14,389
15,605
14.0C6
5,872

106,188

15,129
7 S 7
5,839
4,327
2,520
1,812
2,085
1,146

496
68

40,619

2
27*645
12,318
13,039
13t961
11,328
13,849
16,474
16,751
14,502
5,940

145,807

PEBOENTAGES
BEOEIVING

THESE BATES
OF WAGES
WHO ABE

45.27
41.57
55 22
69.00
77,75
86 91
87/34
93.16
96.68
98.86

72.14

54.73
58 43
44.78
31.00
22 25
13.09
12.66
6.84
3.42
14

27.86

FBKOENTAGE OF PERSONS EEOEIVINQ 8PEOIFIED WAGES.

OLAS8IFIOATIOH OP WEEKLY WAQtES. Males. Females. Total,,
both 86168.

Under $5...... ..,
f5, but under f6.,.
6, but under 7.*.
7, but under 8...
8, but under 9...,
9, but under 10...

10, but under 12...
12, but under 15...,
16, but under 20.,.,
20 and over ,,...<

11.89
4,87
6.85
9.16
8.37

11.44
13 69
14,84
13.31
5.68

100

37.25
17.72
14.38
10,65
6.21
4.46
5.13
2.82
1.22
.16

100

18.96
8.45
8.94
9.58
7.77
9.60

11.30
11.48
9,95
4,07

100
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TABLES No. 8,—Days in Operation and Proportion of Business
Done, by Industries, 1898.

THREE HUNDRED AKD SIX WORKING DAYS IS A TEAE( 100 PER OBNT. THE FULL

PEOPORTIOIT OF BUSIHE88 DONE.

S
mo
l
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
26
28
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43

.Is
II
I]
i 8
& a

4
23
3
3 1
3
8
3

25
26
47
10

5
12
19

8
22
33
21
13

6
7

10
6

27
17
12
10
10
8

29
13
23

3
40

3
7
4

60
13
43
13
7

81

ll
§•9
® i>»

<£
296.26
281.17
294.67 ,
212.67
806.00
279.00
299.23
285.92
312,84
253.19
292.10
299.80
270.60
107.79 '
259.88
301.86
309 06
294.62
278.85
273.50
305.43
284.80
263.60
287.93
289.35
287.67
302 60
298.60
300.63
294.28 1
277.38
247.22
306.67
265.75
196.00
304.43
304.00
291.07
282.92
295.91
295.85
28fl.fi 6
298.21

o
0

u
S-g

Agricultural implements...
Artisans' took .. . . . . , . .*.. . .
Art tile •.
Artificial flowers.,
Awnings „ • . . . .
Bicycles and bicycle parts
Boilers.
Boxes (wood and paper)
Brewing (lager beer, ale and porter)..*.
Brick and terra cofcta
Brashes.
Buttons (metal).« »,.».•»»•
Buttons (pearl). . . ,
Canned gooda . . ,
Carpets and rugs . . . . . . .
Carriages and wagons.
Chemical products
Cigars and tobacco
Clothing «.«...*«.«..**.,..
Confectionery.*.
Cornices (galvanized iron and copper)..
Ooraets and corset waists, . .
Cutlery
Cotton goods
Cotton goods (finishing ancl dyeing) . . . .
Electrical appl iances . . . . . . . . . . .
Fertilizers
Food products..
Foundry (brass) . . . . , . . . . . . . . .
Foundry (iron)
Furnaces, ranges and heaters
Glaaa (window and bottle)
Oraphite products., . . .••... .
Hate (felt)
Hats (straw) *•*•* -•
High explosives
Inks and mucilage, . . .
Jewelry. . . , . . . •••
Kni t goods,.* ,
Leather •
Leather goods , . . . . . . . , . . . . . . . . . . . . **
Lamps * .....«..«*.«*.
Machinery • . . .—. . .»•

97.60
81.30
90.00
71.67
68 33
5 U 3
91.87
79.40
74.23
72.45
85.00
74.00
77.92
41.05
74.38
83.86
88.48
89.29
72.69
89.27
91.43
86.50
90.53
90.19
60.40
85.00
85.00
86.00
91.88
81.90
78.48
44.35
86.67
75.87
76.67
96 29
97.50
80.25
88.84
88.95
91.92
86.43
87.33
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TABLE No. 8.—Days in Operation and Proportion of Business
Bone by Industries, 1898—Continued.

44
45
46
47
48
49
50
51
52
53
54
55
66
57
58
59
60
81
62
63
64
65
66
67
68
69
70
71
72
73
74
76
76
77
78
79
80
81
82
83
84
85

IKDTJ8TSIE8.

Mattresses and bedding.......
Metal goods.....,,.
Metal novelties..
Mining (iron ore) ....» »...
Musical instruments.. .-
Oilcloth (floor and table)
Oils
Paints..
Paper ....
Pig iron
Pottery
Printing and book-binding
Roofing, (metal and stone) .......
Robber goods (hard and soft)..,...
Saddles and harness..
Saddlery and harness hardware..,
Scientific instruments ...,...,
fiiash, blinda and doors..,......,....,
Shoes ••**..«« .«.««,«....*«,
Shirts.... .
Silk (broad and ribbon)
Silk dyeing •,.....„
Silk throwing. ,.
Silk mill supplies,.. ,
Silver goods .... „.
Smelting and refining.....
Soap and tallow. «•
Steam-pipe covering..
Steel and iron (bar)
Steel and iron (structural)
Steel and iron (forgings)
Textile products. ..
Trunki and traveling bags
I'Tunk and bag hardware..,......,,
Typewriters and supplies .,..,
Varnish »
Watches, cases and material
Window shades...,..,,
Wire cloth ..
Wooden, goods ,..., ...,.,
Woolen and worsted goods...,.,
Unclassified............................

All industries 1,452

5
39
10
4

11
6
9

10
85
2

26
8
to

27
10
16
7

14
45
21

112
21
19
16
7
5

13
3
4

18
10
10
9
7
4

17
8
4
4

23
25
56

S02.40
296.03
291.50
305.00
265.18
310.60
315,66
304.40
288.00
332.60
295.69
301.00
303 25
279.44
304.20
294.50
293.00
289.72
270,93
276.29
279.47
293.62
291.26
281.00
294.29
351.20
304.00
261.00
264.75
294.11
296.10
278.10
293.89
292.29
30150
308.82
291.00
296.50
306.60
288.30
275.52
283.71

285.62

ao

o .
o u
tm O

© CO

J
92 00
94.95
91.00
87.60
86.00
86.33
80.00
80 60
92,71
90.00
87.60
83.13
93 13
89.63
91.00
89.38
^4.29
§3 93
8320
86.44
85/27
76.90
86.32
80.33
90.00
90.00
92.31
7167
90.00
87.77

ss.eo
91.00
83.89
85.00
92.50
82.06
90.62
86.00
96.00
90.43
82.00
92.41
84.88
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TABLE No, 9.—Industry Presentation, 1898,
BRICK ANB TERRA COTTA.

XTQHBBB OF PARTNERS AND STOCKHOLDERS
CONSIDERED.

Number of establishments reporting 56
Number of private firms,.. 81
Number of partners.......... „,,.,. 60

Males.. , ..„ 4&
Females .... 4
Special - „.,«,. ......
Estates .... 1

Number of corporations 25
Number of stockholders 844

Males... 258
Females 75
Banks, trustees, etc 11

Aggregates—Partners and stockholders, 394

CAPITAL INVESTED, STOCK USED AND GOODS
MADE.

Capital Invested,

Amount of capital Invested...... $1,752,488

Stock Used—Aggregate Value.

Total value of stock used..... ,.. $1,082,026

Goods Made—Aggregate Value,

Total value of goods made «S,&66,941

PERSONS EMPLOYED.

PERSONS EMPLOYED,

SmaJ lesfc number ...,* ,,
Oreatest mumber... . . . . ...» , .*..»,
Excess of greatest over smallest number......

1
4,350
?,7&0
5,427
2,637

Fe
m

al
es

,

11
2

20
18

T
ot

al
.

4,361
2,792
6,447
2,655

PERCENTAGES OF

Males.

99.76
99.94
99.63
99.32

Females.

.25

.06

.87

.68

Total.

100
100
100
100

PERSONS EMPLOYED, BY MONTHS.

January
February...,
March
April.
May .,
June...........
July.
AEfc

2.&70
2,790

4,472
5,150
5,419
5,388
5,40®
6,427
4,885
3,928
3,134

•a

I
4
2
14
20
16
16
18
14
8
6
6
2

J_
2,874
2,792
3,858
4,4&2
5,166
5,435
5,406
5,414
6,485
4,891
8,929
8,186

PERCENTAGE OF

Males,.

99,86

99.58
99,55
95.69
99.71
99.67
99.74

99.88
99,84

Females.

.14

.07

.42

.45

.81

.29

.38
,26
.15
,12
.16
.07

Total.

100
100
100
100
100
100
10v>
100
100
100
100
100



STATISTICS OF LABOK AKB INDUSTRIES.

WAGES, EABMIW9S AND PROPORTION OF BUSINESS DONE.

WAGES AND EAF.NINGS.
PROPORTION OF BUSINESS DONE AND DAYS

IN OPERATION.

Total amount paid in wages, ... 81,424,281 00
Average yearly earnings ..•«... 3 6 1 2 2

Average proportion of business done
percent ».,.. 72.45

Days in operation, average 253.19

CLASSIFIED WEEKLY "WAGES.

CLASSIFICATION OP WEEKLY WAGES.

Under $5 ,
fft, but under $6 ....„„.. !„.*.
6, but under 7«..... ..„.,
7, but under 8..,...„,.,...„.„.,
8, but under 9v, 4 .,..„.»...
9, but under 1CL .....,.„ .....„..»,

10, but under 12........
12, but under 1&........ ........,» ,
15, but under 20... ,......,..„...
20 and over......... » ,

Total .,

NUMBER EKCEIVINQ.

Males- Females. Total

864
344
918

1,043
594
510
435
311
258
185

20
3
2

374
847
920

lf043
594
540
485
314
259
135

4,961

PERCENTAGE RECEIVING.

Males.

7.18
6.98

18,61
21.15
12.04
10,95
8.82
6.30
5.23
2.74

100

Females.

68.97
1P.S4
6.90

1O.»4
3.45

100

Total.

7.54
6.99

18.55
21.02
11.99
10.88
8.76
6.33
5.22
2.72

1C0



STATISTICS OF MANUFACTURES.

TABLE No. 9.—Industry Presentation, 1898—Continued.
BREWING (LAGER BBEE, ALE AND PORTER).

NUMBER OP PARTNERS AND STOCKHOLDEBSj
CONSIDERED,

CAPITAL INVESTED, STOCK USED ANJ> GOODS
MADE,

Number of establishments reporting 26
Number of private firms ... 7
Number of partners. 11

Males „..< , 11
Females
Special ......
Estates

Number of corporations .,„..., IS
Number of stockholders . * 169

Males 154
Females.. „ 11
Banks, trustees, etc 4

Aggregates—Partners and stockholders, 180

Capital Invested,

Amount of capital invested... *.. $10,722,417

Stock "Used—Aggregate Value.

Total value of stock uBed..,,..., g2,97&,507

Goode Made—Aggregate Vain*.

Total value of goods made. •.. $9,99Q,84!>

PERSONS EMPLOYED.

PERSONS EMPLOYED,
PERCENTAGE

Males.

l€0
100
10)
100

Females.

'"""":'.;r."

OF

Total.

100
100
100
100

Average number.... ...
Smallest number ,„...*,.
Greatest number..*.*..
Excess of greatest over smallest Dumber......

1,442
1,413
1,470

57

1,412
1,413
1,470

&7

PEBSON8 EMPLOYED, BY MONTHS.

January.......
February ..„.,.,.,
March... ..„„

June
July..
August
September
October
November.
December.,,,.

1,413
1,423
1,424
1,428
1,421
1,440
1,465
1,470
1,449
1,462
1,462
1,466

1,413
1,423
1,424
1,428
1.421
1,440
1,465
1,47»J>
1,449
1,462
1,462
1,456

PERCENTAGE OF

Males,

100
1C0
100
103
100
100
100
100
100
100
100
100

Females. Total.

100
100
100
100
100
100
100
100
100
100
100
100



STATISTICS OF LA BOB AND INDUSTBIES.

WAGES, EARNINGS AND PROPORTION OF BUSINESS DONE.

WAGES AND EARNINGS.

Total amount paid in wages....... 11,161,671 00
Average yearly earnings.,...,......, 805 04

PROPOBTIO'N OP BUSINESS DONE AND BAYS
IN OPERATION.

Average proportion of business done,
percent .* 74.2$

Days in operation, average..,.. 312 84

CLASSIFIED WEEKLY WAGES.

CLASSIFICATION OF WEEKLY WAGES.

Under 83
$ % but under $6....... ...„.„»„
6, but under 7»
7, but under 8 „.
8, but under 9 *
9r but under 10

10, but under 12
12, but under 15».»,,».„.«»,.„ ,.•...«.
15, but under 20...............
20 and over «..„.„.„...

Total,. ,,

NUMBER RECEIVING.

Males,

43
13
18
8

23
20
54

322
929
111

1,541

Females. Total.

43
13
18
8

23
20
54

322
929
111

1,541

PERCENTAGE RECEIVING.

Males.

2.79
.84

1.17
.52

1.49
1.80
3.60

20.90
60.29
7.20

100

Females.

Z'ZZZ

Total,

2.79
.84

1.17
.52

1.49
1.80
3.50

20.90
60.29
7.20

100
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TABLE No. 9,—Industry Presentation, 1898—Continued.
GLASS (WINDOW ATO BOTTLE).

NUMBER OF PARTNEB8 AND STOCKHOLDERS
CONSIDERED.

dumber of establish men ta reporting ..... 28
Number of private firms 6
Number of partners.., H

Males 18
Females 1
Special .....,„....».
Estates •.......«*

Number of corporations , 17
Number of stockholders , 108

Males „ 95
Females .,» 6
Banks, trustees, etc 2

Aggregates—Partners and stockholders, 117

CAPITAL INVESTED, STOCK USED AND GOODS
MADE,

Capital Invested,

AmoUEt of capital invested............ $2,654,440

Stock Used—Aggregate Value.

Total value of stock used 81,0C8,7Qfl

Goods Made—Aggregate Value,

Total value of goods made 88,256,206

PERSONS EMPLOYED.

PERSONS EMPLOYED.

Greatest number. ,
Excess of greatest over smallest number......

M
al

es
.

4,510
1.111
6,7*1
4,680

F
em

al
es

.

184
65 1

168
113

T
o
ta

l.

4,644 1
1,166
5,909
4,743

PERCENTAGES

Males.

97.11
95.28
97.18
97.62

Females.

2.89
4.72
2.81
2.38

OF

Total.

100
100
100
100

PERSONS EMPLOYED, BY MONTHS.

MONTHS.

February,., ,..„„
March....... ...,.,
April
May. ,
June » •. *
July
August.. . , »..»
September . . . . . ..»..
October
November ,.
December ..* ..«

M
al

es
.

5,608
5,560
5,628
5,024
5,047
5,010
1,571
1,111
3,885
4,985
5,558
5,741

F
em

al
es

.

146
166
168
149
140
186
74
55
99

150
168
168

T
o
ta

l.

5,754
5,716
5,796
5,173
5,187
5,146
1,645
1,166
3,484
5,086
5,716
5.909

PEBCENTAGE f

Males.

97.46
97.27
97.10
97 12
97.49
97.86
95.50
95.28
97.12
97.05
97.15
97.16

Females

2,54
2.73
2.90
2,88
2,51
2.64
4,50
4.72
2.88
2.95
2.85
2.84

Total.

100
100
100
100
100
100
100
100
100
100
100
100'
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•WAGES, EARNINGS AND PBOPORTION OF BUSINESS BONE.

TV AGES AND EARNINGS.
PROPORTION OF BUSINESS DONE AND DAYS

IN OPERATION.

Total amount paid in wages $1,745,502 00
Average yearly earnings.. 495 82

Average proportion of business done,
per cent 44 86

Days in operation, average.. «... 247.22

CLASSIFIED WEEKLY WAGES.

CLASSIFICATION OF WEEKLY WAGES.

Under $5...
J5, but under $&..
6, but under 7.,.,.«.M
7, but under 8...
8, but under 9...,
9, but under 10.,,.

10, but under 12.«.MW
12, but under 15 ........
15, but under 20.........
20 and over..

Total ,

NUMBEB BECEIVING.

Males.

1,825
225
290
829
222
277
383
249
461
915

Females

116
5
5
4
1
2
1
1

...JZZZ

Total

1,439
280
295
333
22S
279
884
250
461
915

Males.

28.31
4.81
6.20
7.04
4.75
5 93
8.19
5.83
9,87

19.57

Females.

85 93
3.70
3.70
2.96
.74

1.49
.74
.74

• »•

Total.

29,92
4.78
6.14
6.92
4.64
5.80
7.99
5.20
9 58

19.08

4,674 135 4,809

PERCENTAGE RECEIVING.

100 100 100
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TABLE No. 9.—Industry Presentation, 1808—Continued.
HATS (FELT).

NUMBER OP PARTNERS AND STOCKHOLDERS
CONSIDEBED.

Number of es ablishmen ts reporting 40
Number of private firms 29
Number of partners... ,,,,., 60

Males 48
Females »...„...
Special ........... 1
Estates. 1

Number of corporations .,..« l l
Number of stoekliolders..... 84

Males,.. ,„... 76
Females, * 8
Banks, trustees, etc.,, „„..

Aggregates—Partners and stockholders, 184

CAPITAL INVESTED, STOCK USED AND GOOES
MADB.

Capital Invested.

Amount of capital invested...., , . $1,814,272

£totk Used—Aggregate Value,

Total value of stock used,, $2,979,182

Good$ Made—Aggregate Value*

Total value of goods made., „.. 86,130,648

PERSONS EMPLOYED,

FBBSONS EMPLOYED.

Smallest number..* *.
Greatest number.....
Excess of greatest over smallest number

1
8 4%
3,275
3,622

847

i

I
1,275
1,216
1,369

153

T
ot

al
.

4,6m
4,491
4,991

500

PERCENTAGES OP

Males.

72.76
72.92
72.57
69 40

Females.

27.24
27.08
21.43
31.60

Total.

100
100
100
100

PERSONS EMPLOYED, BY MONTHS.

MONTHS.

January....
February...
March...!.,,
April ,.,.,
»y.
June..,.....,.
July
August
September
October......
November..
December..

4,500
4,646
4,670
4,605
4,575
4.617
4.64S
4,787
4,965
4,970
4,619
4,562

PERCENTAGE OF

Males.

72.78
78.01
72.80
72.96
72.17
72.67
72.95
72.84
72.43
72.S8
72.72
78.34

Females.

27.2?.
26.99
27.20
27.04
27.83
27.33
27.05
27.66
27.B7
27.12
27.28
26.66

Total.

100
100
100
100
100
100
100
100
100
100
100
100
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WAGES, EARNINGS AND PROPORTION OF BUSINESS DONE.

WAGES AND EARNINGS.

Total amount paid in wages 82,181,750 00
Average yearly earnings ..*..... 4S7 49

PROPORTION OF BUSINESS DONE AND PAYS
IN OPERATION.

Average proportion of business done,
percent...... „... 75.87

Daya in operation, average.,,.... «... 265.75

CXAISIPIOATION OF WEEKLY WAGES

Undert&......... ....
$5, but under S6«,
6, but under 7...
7, "but under 8..,
8, but under 9«,
9, but under 10...

10, but under 12..,
12, "but under IB..,
15, but under 20..,
20, and over,.

Total....

NUMBER RECEIVING.

Males.

248
161
181
266
418
398
653
680
685
172

Females.

404
242
238
162
120
85
75
16
10
1

Total.

647
403
419
428
538
488
628
696
545
178

Males.

6.74
4.46
5.02
7.37

11.59
1L03
15. S3
18,85
14.84
4.77

Females.

29.86
17.89
17.59
11.97
8.87
6.28
5.54
1.18
.74
.08

Total.

13,05
8.13
8.45
8.6S

10,84
9.74

12.66
14.03
10,98
3,49

8,607 1,353 4,960

PERCENTAGE RECEIVING.

100 100 100
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TABLE No. 9.—Industry Presentation, 1898—Continued.
JEWELRY.

NUMBER OF PABTNEBS AND 8TOCKHOLDEK8
COHSIBERBD.

CAPITAL INVESTED, STOCK USED AND GOODS

Number of establishments reporting .„ . 60
Number of private firms........... 48
Number of partners ., 100

Males 97
Females „ 3
Special
Estates. ,...»,

Number of corporations * ...» 12
Number of stockholders,.. 59

Males.... ....*.„ 48
Females 6
Banks, trustees, etc 6

-Aggregates—Partners and stockholders, 159

Capital Invested,

Amount of capital invested.. < 52,651,U7

Stock Used—Aggregate Value,

Total value of stock used 82,402,138

Goads Made—Aggregate Value*

Total value of goods made ,.....,. 84,587,405

PERSONS EMPLOYED.

PERSONS EMPLOYED.

Average number
Smallest number........
Greatest number
Excess of greatest over smallest number

M
al

es
,

1,596
1,458'
1,799

841

F
em

al
es

,

593
544
651
107

T
o
ta

l,

2,189
2,002
2,450

448

PERCENTAGES

Males.

72.91
72.88
73 48
76.12

Females.

27.09
27.17
26,67
28.88

OF

Total,

100
100
100
100

PEB8ON8 EMPLOYED, BY MONTHS.

MONTHS.

January
February...,.
March.
April
May.,
June............
July
August...
September ..
October
November,.,,
December...,

1,514
1,651
1,548
1,580
1,458
13933
1,459
1,577
1,681
1.788
1,799
1,766

I
559
585
561
544
565
670
578
672
642
649
643
651

I
2,078
2,186
2104
2074
2,023
2,063
2,082
2,149
2,824
2,487
2,442
2,407

PEKCENTAGE OF

Males Females. Total

78.08
72.61
78.84
78.77
72.07
72.37
71.80
78.88
72.38
78.87
78.67
72.95

26.97
27.89
26,66

27.98
27.63
28,20
26,62
27.67
26.63
26.83
27J6

100
100
100
100
100
100
10O
100
100
100
100
100



100 STATISTICS OF LABOK AND INDUSTRIES.

WAGES, SAENJNG8 AND PBOPOETION OF BUSINESS IMJNE.

WAGES AND EARNINGS,
PROFOBTION OP BU8INESS DONE AND BAYS

IN OPERATION*

Total amount paid in wages $1,180,165 00
Average yearly earnings.. 528 17

Average proportion of business done,
per cent...., 80.25-

Days in operation, average,* «..«.... 291,07

CLASSIFIED WEEKLY WAGES.

CLASSIFICATION OP WEEKLY WAGES.

Under $5
$5, but under S6-...
6» but under 7.,...,
7, but under 8.,,..,
8, but under a....,
9, but under 10,.,..

10, but under 12,..,..
12, but under 15.....
15, but under 2O..«.
20 and over

Total .

NUMBER RECEIVING.

Males,

235
54
80
44
41
65

126
388
448
407

Females."

178
94
U 1
65
65
40
52
20
18
1

Total.

413
14S
178
109
106
105
178
S5S
461
408

Males.

12.76
2.93
4,84
2.89
2.22
3.53
6.84

18,85
24.05
22.09

Females.

28.85
15.24
18.61 !
10.53
10.53
6,48
8.43
3,24
2,93

.16

Total.

16.80
6.02
7.04
4.4&
4.31
4.27
7.28

14.52
18.74
16.6fr

1,842 617 2,459

PERCENTAGE RECEIVING.

100 100 100
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TABLE No. a—Industry Presentation, 1898—Continued.
LEATHER.

NUMBER OF PABTNER8 AND STOCKHOLDERS
GONSIDE&ED.

CAPITAL INVESTED, STOCK USED AND GOODS
MADE.

d u m b e r of establishments reporting 48
.Number of private firms........ 21
Number of partners , 32

Males 28
Females......,.,. 2
Special
Estates.. 2

Number of corporations 22
Number of stockholders 168

Males 1S8
Females ..,.* „..«.. 22
Banks, trustees, etc 8

Aggregates—Partners and stockholders, 190

Capital Invested.

Amount of capital Invested ,. $2,991,658

Stock Usedr-Aggregate Value.

Total value of stock used $5,079,876

Goods Made—Aggregate Value,

Total value of goods made. $8,249,889

PERSONS EMPLOYED.

PERSONS EMPLOYED.

Excess of greatest over smallest number...

M
al

es
.

3,206
8,046
8,814

268

1
I
72
67
75
8

T
o
ta

l,

3,278
8,118
8,889

276

PERCENTAGES OP

Males.

97.80 |
97.84
97,78
97.10

Females.

2.20
2.16
2.22
2.90

Total.

100
100
100
100

PERSONS EMPLOYED, BY MONTHS.

MONTHS.

January •,.....*....... ,...

March » •
April ... *
May •
June «.
July ..,..„.

December.,... » ..

M
al

es
.

3,230
8,263
8,28S
3,314
8,248
8,202
3,062
3,046
8,121

1 3,197
8,229
3,288

F
em

al
es

,

67
73
71
73
73
72
71
74
72
75
7.8
71

T
o
ta

l,

3,297
3,836
3,354
3,387
8,321

3423
8t12O
3,193
8,272
3,802
3,869

PERCENTAGE OF

Males.

97.97
97.81
97.88
97.84
97.80
97.80
97.73
97.63
97.74
97.78
97,79
97.89

Females.

2.03
2.19
2.12
2.16
2.20
2.20
2.27
2.87
2.26
2.22
2.21
2.11

Total.

300
100
100
100
100
100
100
10C
100
100
ICO
100
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WAGES, EABNINGS AND PROPOBTJON OP BU81NB8S BONK.

"WAGES AND BARINGS. PROPORTION OF BUSINESS DONE AND DAYS
IN OPERATION.

Total amount paid In wages... $1,298,080 00
Average yearly earnings. *...« 527 14

Average proportion of business done,
per cent 88.95-

Days In operation, average............... 295.91

CLASSIFIED WEEKLY WAGES.

CLASSIFICATION OF WEEKLY WAGE8.

Under $5 ,
15, but under $6......
6, but under 7.,,...
7, bnt under 8,
8, but under 9..,,..
9, but under 10.

10, but under 12.......
12, but under 1&,
15, but under 20....»,
20 and over....-......

Total

Males. Females. Total.

122
67
92
163
22S
385
585
457
378
148

2,563 20

1:80
58
93
165
233
S86
535
457
878
148

2,583

PERCENTAGE RECEIVING.

Males. Females. Total

4.76
2.23
3,59
636
8.82

15.02
20.87
17.83
14.75
5.77

40.00
5.00
5,00

10.00
35,00
5.00

100 100

2.25
3.6t>
6.3t
9.02

14.94
20.71
17.69
14.63
5.74

100
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TABLE No. 9—Industry Presentation, 1898—Continued.
SHOES.

NUMBER OF PARTNERS AND STOCKHOLDERS
CONSIDERED.

Number of establishments reporting 45
Number of private firms..... 24
Number of partners.... 43

Males... 41
Females .. 2
Special ...
Estates ,

Number of corporations.... 21
Number of stockholders,., .• 168

Males »,, 133
Females..... 29
Banks, trustees, etc 1

Aggregates—Partners and stockholders, 206

CAPITAL INVESTED, STOCK USED AND GOODS
MADE.

Capital Invested.

Amowit of capital invested .,..,.*.„, 82,280,181

Stock Used—Aggregate Value.

Total value of stock used..,. $8,740,095

Goods Made—Aggregate Value.

Total value of goods made,..,,...*....,. $6,216,895

PERSONS EMPLOYED.

PERSONS EMPLOYED.

3
3

I
PERCENTAGES OF

Males. -Females. Total

Average number ,
Smallest number «....»
Greatest number .„.»„ , ....
Excess of greatest over smallest number...

8,060
2,940
3,151

211

1,678
1,624
1,726

102

4,738
4,564
4,877

818

64.59
64.42
64.61
87.41

35,41
85.58
36.89
82.69

100
100
100
1C0

PERSONS EMPLOYED, BY MONTHS.

January „
February .„•„.,
March
April
May „
June.. ,
July
August . ,,
September......
October
November
December..

2,946
8,042
8,056
8,061
2,972
3,142
2,940
8,136
8,151
8,052
8,125
Hr094

t
a
$

1,664
L680
1,709
1,691
1,646
1,694
1,669
1,726
1,728
1,624
1,645
1,671

1ft
4,600
4,722
4,765 1
4,752
4,618
4,836
4,009
4,862
4.S74
4,676
4,770
4,765

PERCENTAGE OF

Males.

64.04
64.42
64 J 8
64.41
64.36
64.98
63,79
64.50
£4.65
65.27
67.61
64.93

Females

85.96
85.58
85.87
85.69
35.64
35.02
86.21
85.60
35.85
84.78
82.S9
85 07

Total.

100
lOfl
100
100
10®
ICO
100
100
100
100
100
100
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WAGES, EARNINGS AND PBOFQBTION OF BUSINESS DONE.

WAGES AND EARNINGS.

Total amount paid in wages........ $1,689,590 00
Average yearly earnings.... 863 21

PBOFOBTION OF BUSINESS DONE AND DAYS
IN OPERATION.

Average proportion of busines clone,
per cent.. ...«.,.,. 85.33

Days in operation, average 270.90

CLASSIFIED WEEKLY WAGES.

CLASSIFICATION OF "WEEKLY WAG1S.

Under $5
|5, but under 86 .V.,.
6, but under 7*.. »..„
7, but under 8 .....„.....,,..
8, but under 9 .»...,.. ...
9, but under 10 ,„„.»

10, but under 12
12, but under I& „»„ .*.......
15, but under 20.....
20 and over..**.*...*..

Total........ ,

NUMBEE BECEIVING. PERCENTAGE

Males.

642
258
223
191
267
318
493
545
£69
69

8,275

Females.

607
246
272
21S
142
138
90
28

8

1,747

Total.

1,249
604
495
404
409
456
583
678
277
72

5,022

Males.

19.60
7.88
6 81
6,83
8.16
9.71

15.05
16.64
8.2L
2.11

100

Females.

34.76
14.08
15.57
12.19
8.18
7,90
5,15
1,60

.46

.17

100

Total.

24.87
mos
9,86
8.05
8.15
9.08

11.61
11.41
5.51
1.43

100
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TABLE No. 9.—Industry Presentation, 1898—Continued.
SILK GOODS,—ALL BRANCHES INCLUDED.

ITOMBJBB OF PABTNBH8 AND STOCKHOLDERS
CONSIDERED,

Number of establishments reporting,...,. 152
Number of private firms.... 85
Number of partners. .,,.„., 165

Males , 158
Females.... S
Special..,. .., 8
Estates .„ ..„„„.„.... 1

Number of corporations., ,.. 67
Number of stockholders...... ..,„».. 438

Males,. ,. 381
Females . .« 53
Banks, trustees, etc, 4

Aggregates—Partners and stockholders, 603

CAPITAL INVESTED, STOCK USED AND GOODS
MADE.

Capital Invested,

Amount of capital invested $20,694,631 00

Stack tked^Aggregate Value.

Total value of stock used 921,078,-542.00

Goods Made—Aggregate Value,

Total value of goods made $41,799,895 00

PERSONS EMPLOYED.

PERSONS EMPLOYED.

Average number......,., ........»...«.....*..,,..»
Smallest number,
Greatest number , ...
Ezcesa of greatest over smallest number

14,188
IB, 769
14,517

?58

t

{2 1
11,868
11,451
12,161

710

T
ot

al
.

26,046
25,210
26,678

1,468

PERCENTAGES OF

Males.

54.45
54.68
54.42
61.68

Females.

45.55
45.42
45.58
48.37

Total.
il

li

PERSONS EMPLOYED, BY MONTHS.

MONTHS.

January..,.,.... „.,,.,
February .,
March...' .m\"Z
Apr i l . .
May
J u n e „ ..«..,.
jmy „..;••• „;,,.; .,
August ,
September * , ...«.
October. „
November
December

M
al

es
.

1S,759
13,936
14,212
14,487
14,517
14,268
14,148
14,182
14,115
14,174
14,152
14,299

Fe
m

al
es

.

11,451
11,653
12,01*
12,111
12,161
12,016
12,008
11,978
11,782 1
11,731
11,679
11.831

T
ot

al
.

26,210
25,589
26,227
26,598
26,678
26.288
26.15L 1
26,105
25,847
25,905
25,881
26.180

PERCENTAGE

Males.

54.58
64.46
54.49
64.46
54.42
54.29
54.10
54.18
54 61
54.71
54.78
54.72

Females.

45.42
45.54
45.81
45.54

! 45 58
45.71
45.90
45.87
45.39
45.29
45.22
45.28

OF

Total.

100
100
100
100
100
100
100
100
100
100
100
100
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WAGES, EARNINGS AND PROPORTION OF BUSINBSS DONE.

WAGES AND EARNINGS.

Total amount paid in wages 810,644,948 00
Average yearly earnings 404 82

PROPORTION OP BUSINESS BONE AND BAY8
IN OPERATION.

Average proportion of business done,
per cent ................ 82.88

Days in operation, average........... 288.12

CLASSIFIED WEEKLY WAGES.

CLASSIFICATION OF WEEKLY WAGES.

Under $5 .•,,
85, but under $6...,
6, but'under 7«.,
7, but under 8...,
8, but under 9,M,
9, but under 10...,

10t but under 12...,
12, but under IS-
IS, but under 20...
20 and over

Total «...,

NUMBER RECEIVING,

Males.

1,88L
729
774
795
983

1,906
2,382
1,771
1,892

820

13,938

Females.

2,839
1,828
1,486
1,428

668
718

1,265
807
342

48

11,414

Total,

4,720
2,557
2,260
2,218
1,646
2,619
3,647
2,578
2,234

26,847

PERCENTAGE RECEIVING.

Males.

13,60
5,23
5.66
5.71
7,05

13.68
17.10
12.71
18,68
5.88

100

Females.

24.87
16.02
18.02
12.47
6.81
6.25

11.08
7.07
2.99

.42

100

Total,

18.62
10.09
8.92
8.75
6,49

10.88
14.89
10.17
8.81
8.43

100
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TABLE No. 0—Industry Presentation, 1898—Continued.
WOOLEN ANB WORSTSB GOODS.

NUMBER OF PARTNERS AND STOCKHOLDERS
CONSIDERED.

Number of establishments reporting .... 25
Number of private firms 11
Number ol partners ,.....„......,..„.. 28

Males.... 27
Females 1
Special..,
Estates...

Number of corporations 14
Number of stockholders ».. 211

Males , 165
Females , 88
Banks, trustees, etc....... 8

Aggregates—Partners a n d stoek holders, 239

CAPITAL INVESTED, STOCK USED AND GOODS
MADE.

OapUcU Invested.

Amount of capital Invested 85,764,066

iSltoefc Used—Aggregate Value.

Total value of stock used,...,,. $4,609,876

Goods Made—Aggregate Value,

Total value of goods made 86,818,752

FEBSON8 EMPLOYED,

PERSONS EMPLOYED.

Smallest number
Greatest number...... ,
Excess of greatest over smallest number...

M
al

es
.

2,788
2,631
2,878

242

Fe
m

al
es

.

2,670
2,605
2,766

161

T
ot

al
.

5,403
5,236
5,689

403

PERCENTAGES OF

Males.

50.58
60.24
50.94
60.05

Females.

49.42
49 76
49.06
89.95

Total.

100
100
100
100

PERSONS EMPLOYED, BY MONTHS.

MONTHS,

Januaiy
February...
Utah........
fc:::fc::;::::
August ,
September.
October
November..
December...

2,787
2,817
2,840
2,878
2,716
2,717
2,745
2,695
2,667
2,632
2,631
2.673

2,615
2,690
2,764
2,766
2,657
2,746
2,611
2,635
2,605
2,608
2,661
2t677

6,402
6,507
5,604

6,873
5,462
5,356
5,880
6,272
5,240
5,292
5,850

PERCENTAGE (

Males.

51.61
51.15
50.68
50.95
50.55
49.74
51.25
50.56
50.69
50.23
49.72
49.96

Females.

48.39
48.85
49.32
49.05
49.45
50.26
48.76
49.44
49.41
49.77
50.28
50.04

)F

Total,

100
100
100
100
100
100
100
100
100
100
100
100
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WAGES, EARNINGS AND PROPORTION OF BUSINESS DONE.

WAGES AND EARNINGS. PROPORTION OP BUSINESS DONE AND DAYS
IN OPERATION.

Total amount paid in wages 81,576,981 00
Average yearly earnings 298 55

Average proportion of business done,,
per cent... 82.00

Days in operation, average.. 275.52

CLASSIFIED WEEKLY WAGES*

CLASSIFICATION OF WEEKLY WAGES.

Under $5
$5, but under $6......
6, but under 7......
7» but under 8»..«.
8, but under 9.,..M
9, but under 10......

10, but under 12.*....
12, but under 15......
15, but under 20
20 and over

Total.

NUMBER RECEIVING.

Males.

646
204
432
509
246
220
203
260
137
74

2,981

Females.

1,923
505
178
94
%2
S3
81
2

2,828

Total.

2,569
709
610
603
308
253
234
262
137
74

5,759

PERCENTAGE R-ECE]

Males.

22.04
6.96

14.74
17.37
8.39
7.51
6.98
8.87
4.67
2.52

100

Females.

08.00
17.87
6.30
3.82
2.18
1.17
1.10
.11

100

Total.

44.61
12.31
10.59
10.47

5.85
4.39
4,06
4.55
2.38
1.29

100



THE SILK INDUSTRY IN NEW JERSEY.
ITS BEGINNING-, G-ROWTH, AND PRESENT PROPORTIONS.

The manufacture of silk goods is the leading industry of New
Jersey. With the single exception of the railroads, the various
branches of silk manufacture employ more labor, and pay out a
much larger amount of money in wages, annually, than any other
industry carried on in the State.

In the three branches of broad goods and ribbon manufacture,
throwing and dyeing, the largest number employed at any time
during the year 1898 was 26,786, and the average number employed
throughout; the year, 26,045.

Making allowance for the large number of females and minors
employed, it is safe to estimate the number of persons in New Jersey,
whose means of living are obtained directly from this great industry,
at not much less than 75,000. In 1890 the manufactured silk pro-
duct of New Jersey was 35 per cent, of the total of the United States;
the great increase that has taken place in this State since then, as
shown by the reports to the Bureau for 1898, warrants the prediction
that the census of 1900 will show a much larger proportion of the
silk product of the country, manufactured in the mills of New Jersey,
than that given above. Nearly twenty-one millions of capital are
invested in one hundred and fifty-one separate mills; the amount of
capital and number of establishments are larger now than ever before,
and rapidly increasing.

The value of the product is nearly double what it was ten years
ago and more than three and one-half times as great as in 1880, in
spite of the fact that the tendency has been daring this period to locate
important branches of the industry in other States. The value of
the manufactured silk product is one-half again as large as the total
value of farm products in New Jersey in 1890, according to the
United States census of that year. Thousands of people are given

(109)
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employment in this great industry for the year 1898, for which this
record is made, more than ever before and the average paid in wages
is higher than in preceding years.

That the number of concerns doing business in this State and the
capital invested may be compared with preceding years, the figures
are given below, those for 1898 being taken from the records of the
Bureau, and for 1890 and 1880 from the United States census reports:

N®. Capital.
1898.. , . . 151 $20,966,134
1890 ....132 16,809,927
1880 „ 106 6,962,326

The increase in capital invested from 1880 to 1890 was 142 per
cent, and from 1890 to 1898 only 25 per cent., but from 1890 to
1898 there were four years of the most severe depression. No such
calamity was experienced during the years from 1880 to 1890.

There has been a very large increase in the number of hands em-
ployed. Below the average number of hands employed last year, the
greatest and smallest number, and the average number males and
females, as reported to the Bureau, are given, also the average number
as shown by the United States census reports for 1890 and 1880.

Persons employed:
1898. 1800. 1880.

Total average number 26,045 17,917 12,649
Smallest .. 25,047
Greatest ... 26,786

Male, average number 14,182 8,184 4,696
Smallest „.... .. 13,698 ...
Greatest., 14,582 ....

Female, average number 11,963 8,834 6,360
Smallest ... 11,349 ...
Greatest...., 12,204

Children 899 2,493

The United States census gives a separate report showing the
number of children employed under fifteen years of age. A similar
report is not made to the Bureau. The number of children em-
ployed in 1880 was very much greater than in 1890, and it is prob-
able that there was a further reduction in the number of children
employed last year. The decrease, however, could not have been
great.
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For wages paid the returns made to the New Jersey Bureau and
those included in the United States census of 1880 and 1890 are com-
pared below; comparison is also made of the average wages paid, the
computation being made on the average number of employee, males
and females:

Total, Average.
1898 $10,650,789 ?408 94
1890 .... 7,176,180 400 52
1880.... 4,177,745 332 91

The increase in average wages paid from 1880 to 1890 was very
much greater than from 1890 to 1898, but in part this was due to the
fact that in the average for 1880 is included the larger number of
children employed. The children were paid the very lowest amounts
in wages, probably not more than three dollars a week. This would
reduce the average very greatly in 1880. For the whole number the
average weekly wages last year was only $7.86.

The reports to the New Jersey Bureau of Statistics also contain a
statement showing the number of employes receiving different
amounts in wages weekly. A similar statement is included in the
United States census report of 1890. Comparison of the figures is
made below. There is given the number of wage-earners receiving
various amounts in wages weekly last year and in 1890. The ratio
each class of wage-earners bears to the total of all is also given. As
there is no separate statement in 1890 for the wages of children
employed, the children included in the United States census of that
year are divided equally between male and female, and entered with
the class receiving under $5 per week. The figures follow :

Male. *—Number.—* ,—Ratio. »
1898. 189Q, 1898. 1890.

Under $5 1,881 668 13,4 13.7
| 6 t o 6 719 207 6.2 4.3

6 to 7 .. ., 774 317 6.6 6.4
7 to 8.... 795 270 5.6 5,5
8 to 9 983 257 7.1 6.3
9 to 10 1,906 612 13.6 10.6

10 to 12 ...,.! 2,482 679 17.6 13.9
12 to 15 1,771 737 12.6 15.7
15 to 20 1,892 677 13.5 13.9
20 and over S2O 527 5.8 10.8

Total . . . „ , . .13,933 4,421 100.0 100.0
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Female* *—Number.—. <—Ratio.-
1898. 1890. 1898. 18

Under ?5... . 2,834 1,771 25.0 27.5
|5to 8 ....« 1,828 1,658 15,1 24.1
6 to 7... 1,488 1,487 13.1 23.0
7 to 8.... 1,423 506 12.6 7,8
8 to 9., 663 284 5.9 4.4
9 to 10.. .....4.* 713 254 6.3 3.9

10 to 12 1,265 483 11.2 7.5
12 to 15.. 807 102 7.2 1.6
15 to 20., . 342 5 3.1 .1
20 and over.... .„.....••.... 48 6 .5 .1

Total 11,414 6,885 100.0 10O0

111 1890 nearly 11 per cent, of males employed received $20 weekly
or more, whereas last year less than 6 per cent, received $20 weekly
or more j in 1890, 54 per cent, received from $9 weekly to $20
weekly—last year 67.3 per cent.; in 1890 the number receiving less
than $5 weekly, males, was 13.7 per cent.—this includes one-half the
children employed in that year, according to the United States census
report of that year; last year the proportion receiving less than $5
weekly was about the same as in 1890—13.4 per cent.

Of females employed in 1890, including one-half the children
reported that year, 27.5 per cent, received lees than $5 weekly, and
last year the number was 25 per cent, of the total. There were 82.4
per cent, of the total number of females employed in 1890 who re-
ceived less than $8 weekly, whereas last year the ratio was 65.8 per
cent. Only 9,3 per cent, of all females employed in 1890 received
$10 weekly or more in that year, whereas last year 22 per cent, of all
females employed received $10 weekly or more.

Of the wage-earners employed in 1890, including one-half the
children, 52 per cent, were females and 48 per cent, males. Last
year 45 per cent, were females and 55 per cent, males. A marked
tendency toward the substitution of male for female employes is here
apparent, and in wages paid toward the employment of the higher
class of wage-earners, both in males and females.

All male labor is better paid than female, "While this has been
the tendency in New Jersey in regard to the employment of labor,
there are other facts bearing on the production of silk goods in this
State which should be considered. In the following table is given
the value of goods produced, value of stock used in the product and
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the total amount paid in wages for the year 1898, as reported to the
Bureau, and for the years 1890 and 1880, as shown by the United
States census of those years. The ratio of cost of stock used to the
value of goods produced, also the ratio that the amount in wages paid
bears to the value of goods produced, with the proportion of the value
of product which remains for other necessary but comparatively minor
expenses and profits, if any there be, is given as follows:

1898...
Batioy per cent.».,»....,....
1890
Ratio, per cent,.
1880. .„ . .« . . .
Batio, per cent........

G
oo

ds
 p

ro
dn

ce
d.

142,570,690

$25,405,982

?i2,85J,oi6

S
to

ck
 u

se
d.

121,378,671
60.2

$12,703,382
60.0

$7,176,136
55,9

W
ag

es
 p

ai
d,

$10,650,789
25,3

$7,176,180
28,3

$4,177,745
325

a
CJ DO

is.

24.5

2L7 |

ii.6

1C0

100

100

The ratio of the cost of stock used to the value of goods produced
is practically the same in the years 1890 and 1898, but ia five points
lower in both years than in 1880, when prices of nearly all raw
materials were much higher than they have been since. The ratio
that wages bear to the value of goods produced has been constantly
lowered; in 1880 it was 32.5 per cent, in spite of the employment of
a large proportion of children; in 1890 it was 28.3 per cent, and last
year it was 25.3 per cent.

While the tendency in the employment of labor has been toward
the employment of males for whose services a higher average in
wages is paid, and toward the payment of a higher average of wages
to female employes, the ratio that wages bear to the value of goods
produced is downward. It is apparent that there is greater efficiency
in the production of goods. The employment of a better class of
labor means greater efficiency. Improvement in machinery has been
very marked and this would cause some reduction in the ratio of cost
of wages. The class of goods produced is higher. Inducements to
locate in other places, some of them outside New Jersey, have caused
manufacturers to erect other plants. Cheaper labor can thus be
obtained and a saving effected in other items of cost. In the main,
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iiowever, this change has affected only the cheaper classes of goods in
New Jersey. The higher grades of silks are now made almost
exclusively in this State; hence the employment of higher-paid wage-
^ariiers, and the industry expands, as shown by the greater amount of
.capital invested and the increase in product.

The total value of stock used and of wages paid in 1880, according
ii® the United States census report of that year, was 88.4 per cent, of
the total value of goods produced, and last year, according to the
Bureau reports, it was 75,2 per cent. Last year there was a difference
between the value of stock used and wages paid to the value of goods
produced of nearly 25 per cent. This difference by no means repre-
sents the profit to the manufacturers. Many important items of coat
must be provided for, among them the cost of operating the machinery,
rent, wear and tear, etc., etc. Interest on capital invested and taxes
-must also be taken into account.

The distribution of firms and the number of employes by counties
given in the following table :

BROAD ABB EIBBON SILK,

CO UH TIES.

PasBaic ,..„„,.,«..«.,.., ..,.....,..,..,.•.•*,
Hudson ,, ...,., m
Bergen,,
Warren
Morris
Union....... ,
Essex ,.

Total.

BILK DTBIHG

112

N
um

be
r

em
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e

14,815
3,922

437
1,207

431
220
175

21,207

00 UNTIES.

SPaesaic mt t
Bergen »..
Warren . . ...»

Total
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18
2
1

21
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um
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.

2,679
556
146

3,381
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SILK THBOWING.

OOtJHTIES.

Passaic ......,...«,

Total

N
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r o
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s.

18
1

19

N
um
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pl
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es
.

1,294
230

1,624

Passaic county leads both in number of firms and in employes—
nearly four-fifths of the firms doing business in the State are located
in Passaic county, and fully three-fourths of the silk operatives are
•employed there. In addition to the above, there are numerous con-
cerns manufacturing silk mill supplies, such as reeds and harness,
which are exclusively silk mill articles and not included in the above
figures.

The number of such firms, amount of capital invested, value of
goods made and wages paid are given below.

MANUFACTURERS OF EBEBS AHD HABHTEB8.—FIFTEEF ESTABLISHMENTS.

Capital invested........ |362,000 00'
Value of Block or material used......................... .*... 195,691 59
Selling value of goodB made. 502,993 60
Total amount paid in wages (1898) 197,149 04
Number of persons employed, male, 401; female, 119.. 520

The silk industry was first established in New Jersey in 1840 at
Paterson. For the ten years previous, there had been some manufac-
turing in Massachusetts and Connecticut, but only in a small way.
The foundation of the business in this country was in the making of
sewing silk; but in New Jersey general silk manufacture was taken
up. Bounties were paid in eome of the States for the production of
raw silk. In New Jersey, sixteen cente per pound was paid for
cocoons, and fifty cents per pound for raw silk. The quantity pro-
duced was not very great, even under the stimulating influence of
these bounties.

A silk convention was held in this State in 1839. That the
quantity of silk produced, both raw and manufactured, was small,
is shown by the fact that in the year 1850 the total value of the
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finished product, according to the United States census of that year,
in the United States, was only $1,809,476. At that time Connecticut
led all other States in silk manufacture, so that the interest in New
Jersey was very small. In the same year the valoe of silk manufac-
tures imported was $17,679,137. It is noticed that in 1850 three-
fifths of the hands employed in silk manufacture were females, and
the average wages paid was $173 for the year. Last year the average
wages paid in New Jersey was $408.94. The total wages paid repre-
sented in 1850 only 16.4 per cent, of the total value of the product,
while last year in New Jersey it represented 25.3 per cent, of the
total value of the product.

Probably the advantages of the water-power at Paterson had much
to do with the establishment of the silk industry at that place. The
water-power there is still used by many silk firms, but it is supple-
mented by steam, as the water-power frequently fails altogether or
becomes very deficient because of the reduced flow of the river at
times.

The number of concerns engaged in business in New Jersey in the
different lines of the silk industry, firms and corporations, partners
and stockholders, as reported to the [Bureau for 1898, ia given below :

SXJMEEE OF ESTABLISHMENTS, NUMBER OP PAETHEE8 AND STQOKHOLDEES.

Establishments reporting ....»...««..•
Firms... , *.
Partners ....... ......*..».., *..,.

Esta tes , , , , . „ . „ » , •*« ,...«•«

Stockholders..,..
Males ....

Banks and trustees

Aggregate partners and stockholders

p

21
10
18
18

ii
49
43

6

67
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112
59

123
117

3
3

53
377
327
48
44

500
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19
16
24
23

1
3

12
11

1

36
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152
85

165
158

3
3
1

67
438
381
53
42

603
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The persons employed in these 152 establishments, as reported to
the Bureau, are as follows :

AVERAGE, SMALLEST AND GKBEATEST NUMBER EMPLOYED.

BTUMBER EMPLOYED.

Males average nun
" smallest *
*' greatest *

Females! average '
14 smallest *
0 greatest '

Total, average '
" smallest '
" greatewt *

iber

bb
.2
'0

a
3,060
2,995
3,132

321
307
340

3,381
3,302
3.472

B
ro

ad
 a

nd
ri

bb
on

.

10,478
10,099
10,773
10,731
10,305
11,000
21,209
20,404
21,773

S
il

k
th

ro
w

in
g.

644
604
677
811
737
864

1,465
1,341
1.541

•as
14,182
13,698
14,582
11,903
11,349
12,204
26,045
26,047
26,786

The employment of labor by months is given below:

Persons Employed, Male, Female and Total.
MALES..

MONTHS.
08 .a

January ....
February..
March.....,,
April . . . . . . .
May ....
June .»,....,
Joly „.,
August .....
September..
October ...
November.,
December .

3,021
3,072
3,091
3,097
3,007
3,023
2,995
3,056
3,005
3,069
3,100
3,132

10,099
10,217
10,466
10,739
10,773
10,599
10,480
10,407
10,486
10,492
10,448
10,537

G39
647
655
651
677
646
673
669
624
613
604
630

13,759
13,936
14,212
14,487
14,517
14,268
14,148
14,132
14,115
14,174
14,162
14.2^9
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FEMALES.

MOFTHS. p 3 ©o -̂
WC w.2

January...
February..
March
April.... ,„
May..
Jane
July ...
August
September
October...
November
December

321
331
340
329
322
316
321
314
316
317
313
307

10,305
10,470
10,811
10,935
11,000
10,866
10,840
10,832
10,656
10,677
10,624
10,767

825
852
864
847
839
843
342
827
760
737
742
757

11,451
11.65*
12»01&
12,111
12,161
12,015
11,903
11,973
11,732
11,731
11,679
11,831

TOVAX.

MOKTH3. ens
a

WC
^ 60 1

January.. .
February.
March......
April . . . . . . .
May
June. . . . . . .
July
August. ..
September.
October...,
November
December

3,342
3,403
3,431
3,426
3,389
3,339
3,316
3,370
3,321
3,386
3,413
3,439

20,404
20,687
21,277
21,674
21,773
21,455
21,320
21,239
21,142
21,169
21,072
21,304

1,464
1,499
1,519
1,498
1,516
1,489
1,515
1.496
1,384
1,350
1,346
1.387

25,210
25,58J>
26,227
26,598
26,678
26,283
26,151
26,105
2&.84T
25,905
25,831
26,130
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The wages received by males, females, and by both sexes combined^
are given in classified form below :

Classified Weekly Wages.

MALES.

Under $5 ,
$5, but under $ ft,
6, but under 7.
7, but under 8.
8t but under 9.
9, but under 10.

10, but under 12.
12, bat under 15.
IB, but under 20.
20 and over..

Total

w
p

3
ft

80
41
61

1 150
299

1,116
609
281
139
117

2,893

a
as .

SI
1,481

613
682
605 I
648
771

1,740
1,470
1,734

696

10,350

o

j^3 wo

ma
320

75
121

40
36
19 1
33
20
19
7

690

1,881
71^
7H
795
883=

1,90$
2,482:
1,771
3,892;

820>

13.93&

FEMALBB.

Under$5....
$5, but under $6.... .•,......,.„... *

6, but under 7 , . . , • . .

8, butuader 9 #

10, but under 12..,, , .„
12, but under 16.,,...,...... *
15, but under 20 *«..
20 and over ...„

Total........ , ....„

D
ye

in
g.

72
41
19
9

12
4 1
8
1

161

B
ro

ad
 a

n
d

ri
bb

on
.

2,523
1,341
1,310
1,394

643
701

1,249
806
342
48

10,362

o

1
S3-9

244
446
157
20
3
•8

13

891

T
ot

al
.

2,83#
1,828
1,486
1,423

663
713

1,285
807
342
4&

11,414
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TOTAL, MALES AND FEMALES.

Under f 5
$5,, bufcunder $6...
6, but under 7...
7, but under 8.
8, but under 9...
9, but under 10.,

10, but under 12..
12, but under 15..
15, but under 20.,
20and over.,......»

Total..

p

D
ye

i

152
82
80
159
311

1,120
612
282
139
117

3,054

a

"3 §

4,004
1,954
1,902
1,999
1,293
1,472
2,989
2,276
2,076
744

20,712

L
o
J3

564
521
278
60
39
27
46
20
19
7

1,581

4,720
2,557
2,258
2,218
1,646
2,619
3,847
2,578
2,234

868

25,347

NOTE,—One establishment, employing 550 persons, included ia the preceding tables, did not
report as to classification of wages.

In the following table the amounts of capital invested, cost of
materials used In manufacturing, wages paid and value of goods pro-
duced are given; also the average yearly wages per employe, average
proportion of work done, and number of days in operation.

Capital invested
Cost of material used.„,...,
Wages paid..,. ...,»...
Value of goods produced.
Average yearly wages ...,

Average proportion of business done,
per cent.........

Average number of days in operation
during year

11,692,773 00
2,177,815 00
1,327,593 00
4,279,859 CO

392 66

76.90

293 83

Broad and
ribbon.

$18,825,109 00
*18,754,917 00

*8,853,431 00
37,415,215 00

422 94

85.27

279 47

Silk.
throwing

$137,252 00
fl4O,812 00

363,524 00
f477,322 00

249 £4

86.32

291.26
•Six establishments out of a total of 112 have not reported these items.
fTen establishments out of a total of 19 have not reported these items.

It la proper to explain as to some of the above tabulations, that
complete reports relating to some of the items were not obtained.

The margin of difference was, however, very narrow, and estimates
based on the common average of all that did report were used to
make up the deficiency.
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For example, of the 112 broad silk and ribbon firms reporting, six
did not send details as to stock used and wages paid. They did send
details as to goods produced and capital invested. The 106 which
did report gave Btoek used $18,754,917, and on the average shown
by the reports of the manufacturers, both as to capital invested and
goods produced, the six not reporting would add only $187,499 to
the amount of stock used, making the total of all $18,942,466. In
the same way $106,241 was added to the amount paid in wages.
Some throwing establishments did not report as to some of the items,
and estimates were included in the same way.

The difference in the aggregate was trifling, and could not change
the percentages in the comparisons made to any appreciable extent.
That the variations may be seen, the correct figures and those used in
the computations made in the foregoing tables are given below. The
number of establishments in each class actually reporting, and the
amount reported are given; also the number and amount in full where
an*estimate is made on the basis explained above.

The estimate in each case is marked (?); the figures follow.

Capital invested... „

Cost of material used

Wag.es paid

value of goods produced

| |

20

20

20

20

bb
p
"5
a

81,692,778

2,177,815

1,327,593

4,279,859
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106
112

112
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818,825,109
18,751,912

? 18 942,466
8,853,431

? 8,959,672

87,415,251
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10
19

19
10
19

bb
a

. J
M

$137,252
104,812

? 258,890

i 363,524
477,322

? 875,886

T
ot
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$20,955,184

21,378,617

10,650,789

42,570,960_





STEAM RAILROAD TRANSPORTATION IN
NEW JERSEY, 1899.

Eailroad employes form a large proportion of the total laboring
population of the world. In the State of New Jersey, as shown by the
reports of the great trunk lines to the Bureau, 33,121 persons are em-
ployed by the railways, and not much fewer than 165,000 are sup-
ported by this great industry, counting allied or contributory occu-
pations.

Hallways are the promoters of modern civilization; without them
the industrial life of the present time would be absolutely impossible.
An interruption of labor which In other fields is harmful may become
in the railway industry, positively disastrous. The public are there-
fore interested in everything relating to them.

Land transportation is greatly on the increase, and consequently,
while the coat of individual service is diminishing, the total amount
of capital and labor devoted to the movement of passengers and freight
is increasing very rapidly.

Eailway employment is much sought after, probably more so than
any other occupation involving the same degree of [physical labor.
That this should be the case, notwithstanding the much greater lia-
bility to accidents as compared with any other industry, is surprising,
and can be accounted for only by its offering some distinct compensat-
ing advantages, the chief of which is probably thejpermanent character
of the employment, the practical independence of the fluctuations of
trade to which other forms of labor are subject, and the certainty that
advancement in the service will be the reward of faithful and intelli-
gent performance of duty.

While the dangers of railway employment are generallylunderstood
to be great, comparatively few realize their exact magnitude.

It will surprise many to know that the man who enters the railway
service incurs a liability to being killed or injured in the line of hie

(123)
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duty, that fully equals, if It does not surpass, the risk to which the
soldier is exposed in a state of war.

The report of the Interstate Commerce Commission for the year
ending June, 1898, gives the number of employes killed on all the
roads in the United States during that year as 1,958, and the number
who were injured, more or less seriously, as 31,761—an increase in
the number of employes killed as compared with the previous year of
265, and in the injured of 4,094. The number of passengers killed
during the year ending June 30th, 1898, was 221, and the number
injured was 2,945. In respect to both killed and injured passengers,
these figures are slightly below those for the previous years.

Indeed, it would seem from the records of railway accidents for the
past ten years, that; legislation directing the use of appliances calcu-
lated to reduce the dangers of railway employment, such as the com-
pulsory use of automatic couplers, has accomplished but little for the
employe; but, on the other hand, much has been done toward insuring
the safety of the passenger. The percentage of the total number of
employes who are killed or injured shows a distinct increase, while
the proportion of the total number of passengers carried, who are
killed or injured, shows a decrease each year.

There are no statistics available on this subject separately for New
Jersey, but the very complete record of railway accidents and resultant
loss of life or injury to employes and passengers which the Interstate
Commerce Commission presents each year may be used to illustrate
the risks incidental to this class of industry, bearing in mind that this
State is part of one of the " Groupsn into which the railroads are
divided by the Commission, and that in this group the largest number
of accidents occur.

It appears that one man in the employ of the railroads of the
United States was killed during the year ending June 30th, 1898, for
each 447 employee, and that one was injured for each twenty^eight
employes. These figures measure the liability to death and injury
incurred by railroad employes in general, including those whose
duties are not of a kind that subjects them to any particular danger,
Biich as clerks and others engaged in the administration department.
Confining the statement to trainmen, it appears that one employe of
this class is killed for each 150 trainmen employed, and one injured
for each eleven trainmen employed. The astonishing significance of
these figures is that one out of every eleven trainmen employed on the
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railways of the country mast expect to lose his life or suffer bodily
injury each year.

Among the kind of accidents resulting in death or injury to train-
men, falling from trains and engines ranks first, coupling and uncoup-
ling cars being second, and both causes together are responsible for
more than 33 per cent, of the total killed and injured among train-
men. During the same year, the number of passengers carried on
the railways for one killed was 2,267,270, and the number carried for
one injured was 170,141. The greater degree of safety enjoyed by
passengers is shown by the fact that in 1890 the number of passengers
carried to one killed was 1,727,789. Since then the passengers'
liability to accidents resulting fatally has been steadily decreasing,
until now, as suggested by the figures relating to them for last year,
it is a question whether or not the passenger is not safer on a railroad
than he would be elsewhere.

The railway companies whose reports appear in the following
tables are the same that reported to the Bureau last year. The basis
of these statements or the points sought to be brought out distinctly
is the number of persons employed in this industry in New Jersey,
their classification in the matter of service, the wage rates per day,
the yearly earnings and the total amount disbursed by the companies
in wages to residents of this State.

This, taken in connection with similar data contained in the
statistics of manufactures, enables the Bureau to present wage rates
and average yearly earnings for nearly 200,000 persons employed in
the industries carried on within this State, It is much to be regretted
that these reports are not on uniform lines, so that summaries show-
ing the various points of interest for the entire railroad industry might
be made.

The railroad companies reporting are the Central Railroad Com-
pany of New Jersey, Erie, Morris and Essex, New York, Susque-
hanna and Western, Pennsylvania, Lehigh Valley, and Philadelphia
and Reading.

The number of persons employed on all of the<e roads is 33,121,
all but 1,817 of whom are employed all their working time within
the State of New Jersey. The service of these 1,817 is performed
partly in this and partly in the adjoining States of New York and
Pennsylvania, or in the harbor of New York on the tugs and freight
barges of the railroad companies.
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In the following table, the number of persons employed on the
different roads with the total amount paid in wages during the year
is given:

COMPANIES, 1
&
O

EH

Pennsylvan. . . . .
New Jersey Central
Morris and Essex..,.
Erie ........... ,
Leaigh Valley...
New York, Suequehan&a and Western,
Philadelphia and Beading...

Total....... ........

14,910
6,762
4,305
2,738
2,473

936
998

$7,296,065 65
3,578,872 80
2,687,663 93
1,696,942 46
1,302,201 55

487,116 00
503,358 00

33,121 $17,552,220 39

The total above shown, both in the number employed and the
amount paid in wages, differs but very slightly from the same items
presented in last year's report, and proves the correctness of what has
been said before regarding the absence of fluctuation in railroad
employment.

The figures for both years are here given :

1898. 1899. Increase.

Number employed in New Jersey

Total amount paid in wages............

30,863

117,409,098 73

33,121

$17,552,220 39

2,258

$143,121 BS

In the transportation departments, which includes all employes not
properly assignable to other classes, such as general superintendents,
clerks in offices, station agents and other stationmen, all trainmen,
yardmen, switchmen and signalmen, 62 per cent, of the total number
of employes are engaged. The maintenance of equipment employes,
25 per cent., the maintenance of way, 11 per cent., and the floating or
boat service, 2 per cent.
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In the matter of daily wages and * yearly earnings, the reports of
the different roads show but little variation. In consequence of the
difference in form of the reports before referred to, a classification of
the total number employed on the line of either daily or monthly
wages cannot be given, but all have reported average yearly earnings,
which are given below :

COMPANIES.

1=
g.2
© a

Pennsylvania.. , ,,
New Jersey Central
Morris and Eseex
Erie
Lehigh Valley.......
.New York, Susqnehanna and Western.,
Philadelphia and Reading

$494 89
529 26
624 31
619 77
626 65
520 98
504 36

The wages in railway employment will compare very favorably in
amount with those paid in other industries. Although, in many of
the recognized trades, the rates per day are larger, this advantage is
more than offset by the greater steadiness of employment, which, as
before stated, is one of the most marked features of railroad service.

In the matter of wages according to the character of the service
performed, the highest are paid in the departments connected with
the running of traffic and the repairing of rolling stock; while the
department in which the lowest grade of labor is employed, the main-
tenance of way, pays, of coarse, the lowest.
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Classification of Persons Employed on the Steam Railroads in
New Jersey for the Fiscal Year Ending- June 3Oth, 1899—

Number of Persons Employed, Number of Days on
Duty, Total Amount Paid in "Wages, Average

Daily "Wage-Rates and Annual Earn-
ings Per Employe for Each Class.

PENNSYLVANIA RAILBOAD COMPANY*

CLASSIFICATION.
I

I*

zs

s?
as O

©a

5 1
Conductors
Brakemeii.
Engineers
Firemen >. *.....
Switchmen «
Flagmen ...................»......<
Engine-wipers, etc
Yardmen .«,
Trackmen „ •- ...
Agents » *.. .........*»». ..»*.
Assistant agents ..«.»» «....,..
Baggagemen
Clerics *..........
Other stationmen..
Machinists and helpers...
Blacksmiths and helpers ,
Car builders and repairers
Carpenters and bridge builders ,..
Telegraph operators
Division superintendent's office.
Other .employes

277
566
497
4M
161
154
290
982

1,650
165
23
120
661

1,887
473
173
730
210
801
40

5,G98

92,495
191388
155,273
156,088
54,846
52,622
71,206

318,904
395,917
55,002
7,615

216,012
457,275
125,861
48,544
173,729
65,306
106,645
18,092

1,624,274

8271,548 68
29*,504 40
565,538 84
832,952 83
84,570 27
86,983 19
138,788 80
484,837 51
590,021 80
110,631 69
10,854 T9
78,844 88
416,162 92
692,886 91
275,500 00
74,883 17
400,979 26
127,786 89
195,474 34
40,685 00

1,858,182 86

333.9
838.1
812.4
815.9
887.5
341.7
245.5
324.7
239.9
888.8
331.1
828.4
326.8
366,7
265.0
280.6
287.9
310.9
854.3
327.3
318.6

U 94
1 54
8 61
2 18
1 56
1 65
1 95
1 52
1 49
2 01
1 43
2 03
1 93
1 41
2 21
1 54
2 SI
1 96
1 83
8 10
1 14

S980 32
520 83

1,137 90
673 99
625 28
564 82
478 58
493 72
357 m
670 49
471 92
657 04
629 59
518 81
582 45
432 86
549 29
608 51
649 41

1,013 37
363 50

Total *14,402 4,419,903 $7.127,418 33! 306.8 31 61 89

•Included in this total there are 1,502 employes whose duties require them to pass in the
States of New York and Pennsylvania.
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Classification of Persons Employed on the Steam Railroads in
New Jersey for the Fiscal Year Ending June 30th, 1899—

Number of Persons Employed, Number of Days on
Duty, Total Amount Paid in Wages, Average

Daily 'Wage-Rates and Annual Earn-
ings Per Employe for Each Glass.

DELAWARE AND RARITAN CANAL, AND STEAM-TOWING DEPARTMENT, PENNA. BAILKOAD COMPANY.

CLASSIFICATION.

T a g andl toarge captains and pilots..
Deck hands
Engineers...... *
Firemen .„.„,».,„
Captains, mooring scows
Bridge tenders.
Lockkeepers, etc
Collectors.... , ,...,,
Clerks
Harbormasters ,
Blacksmiths and helpers
Carpenters and bridge builders
Construction gangs
Superintendent 's office ,«..„.
Other employes. ., ....«,

T o t a l .

70
115
43
76
6

49
S3
8

19
4
2

16
62
4

it
It

15,868
9,242
6,677
6,57,3

820
11994
10,098
1,095
6,919
1,342

657
6,444;

19,308
1,401
1,854

*508l 102,787

$46,518 62
8,145 17

13,926 01
8,237 02
1,244 81

13,306 59
14,661 38
4,260 00

11,845 46
2,078 60
1,028 60

18,160 90
23,014 63
5,615 00
2,114 63

o c
i- a

a "
p A
O

219.5
80.3

156.8
86.5

186.6
306.0
3G6.0
365.0
364.1
335.5
328.6
402.7;
811.8
S50.2
309.0

£3 ©

ifn
n 02

88
2 08
1 25
1 52

89
1 45
3 89
1 64
1 55
1 56,
2 04
1 19
4 01
1 14

8664 65
70 83

823 86
108 38
207 47
271 66
444 25

1,420 00
597 18
518 40
511 80
822 56-
371 20

1,403 75
352 66

S168.647 32 202,sl SI 641 8381 98

• Inc luded in this total tliere are 815 employes whose duties require them to pass into adjoin-
ing States and the harbor of New York.

9
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Classification of Persons Employed on the Steam Railroads in
New Jersey for the Fiscal Year Ending June 30th, 1899—

Number or Persons Employed, Number of Days on
Duty, Total Amount Paid in Wages, Average

Daily Wage-Rates, and Annual Earn-
ings Per Employe for Each Class.

PHILADELPHIA AND READING RAILWAY COMPANY.

CLASSIFICATION.

Conductors....... .,„....*
Brakemen..... ,..
Engineers........... *...„.,.,«...«..«
Firemen .» ,
Bwitcbmen
Flagmen.. .„.„.
Engine-wipers ,.
Yardmen.
Trackmen....,....*
Agents « ...,„»,
Assistant agents. ,.„ ...
Baggagemen *
Clerks.... ,
Other station men
Machinists and helpers
Blacksmiths and helpers............
Boilermakers and helpers...........
Car builders and repairers,
Carpenters and bridge builders.
Construction gangs... ...
Telegraph operators
Division superintendent's office.
Other employes

Total ,

22
28
15
31

332
71
10!
28'
88
73
12
4
5

24
16
46
18
8

57

998

o

H

I

12,381
20,726
12,038
12,088
7,920

10,080
54(W»

11,160
106,535
25,560
3,500

10,081
12,670
21,207
3,161
1,160
lt409
6,569
4,6%

13,767
6/220

945
14,693

328,866

.2
•a

$33,477
35,662
36,049
21,991
10,21.7
10,660

6,921
24,789i

133,440
32,237

8,117
15,61)0

9S3
22,017

7,270
2,380,
8,021

12,988
9.7821

28,277
11,104

2,506
26/220

•508.B58 824.5 SI 55

S2 71
1 72
2
1 82
1 29
1 OK
1 28
2 22
1 25
1 26

89
1
1 49
1 04
2 SO
2 05
2
1
2 08
1 69
1 79
2 01
1 78

ctj O
o >>
>*o
ft) ft
fee fl

S956 40
636 82
948 66
578 71
464 41
380 72
461 B0
798 03
401 93
450 04
311 70
B&7 14
499 55
30160
605 S3
595 00
604 20
511 17
611 37
506 02
616 88
735 33
460 00

8504 36



STATISTICS OF MANUFACTURES. 131

Classification of Persons Employed on the Steam Railroads in
New Jersey for the Fiscal Year Ending1 June 30th, 1899—

Number of Persons Employed, Number of Days on
Duty, Total Amount Paid in "Wages, Average

Daily Wage-Rates, and Annual Earn-
ings Per Employe for Each Class.

CENTRAL RAILROAD COMPANY OP NEW JER8EY,

CLASSIFICATION.

General officers... .,.,»..
•Other officers •«..
General office clerks.
Station agents .......... .„„
-Other station men ««•,....„.......... ...
JCngineimeD.
Firemen .,.., ...,».
Conductors .....«.,.. ,».„.....
Other trainmen
Machinists
Carpenters..... «
Other shopmen ,.»•
Section foremen.......
Other trackmen ... ....
Switchmen, flagmen and watchmen
Telegraph operators and dispatchers
Employes of floating equipment*...
All other employes and laborers....

Total 6,782

.3

1106,000 GO
33,565 79

110,156 75
90,927 79

280.368 74
319,640 25
195,980 95
153,915 52
508,900 77
102,120 85
181,828 27
219,010 63
55,437 271

216,096 661
140,984. 63
70,042 49

181.429 68
619,465 86

2 26
i 95
1 68
8 84 •
2 13
2 89
2 05
2 22
1
1 781
1 80
1 21
1 42
1 88
2 00
1 62

6,260
4,731

61,890'
51,256

166,658'
95,768
92,0911
55,0471

247,667
45,938
92,718

126,832
80,799

177,857
99,161
87,309
65,788

382,708

1.840,463 SS.578.S72 8© 27?.2 $1 94 $529 26
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Classification of Persons Employed on the Steam Railroads in
New Jersey for the Fiscal Year Ending June 30th, 1899—

Number of Persons Employed, Number of Days on
Duty, Total Amount Paid in Wages, Average

Daily "Wage-Rates and Annual Barn-
ings Per Employe for Each Class.

MGRBB3 AMD ESSEX RAILROAD COMPANY.

ClJLS8IFICATiOJS»

Station agents.... ...«.,.,.
Other station men „.
Engineers...,
Firemen.. ...„.„
Conductors „,,,..„,...„„................_..
Other trainmen «..
Machinists .>,„»„»»,«*«.,.»,......«*.»» .„...,„,
Carpenters
Other shopmen, *.«...„.»•..„.<
Section foremen ....................
Other trackmen ...*
Switchmen, flagmen, watchmen, gatemmi.
Telegraph operators,,..
All other employes.... .,...,..

Total

61
491
182
191
110
295
110
252
818
63
634
531
67
500

4,305

19,624
168,871
67,505
57,264
36,52ft
180,419
38,460
70,599
275,266
24,911
298,587
137,182
20,869
164,054

1,544,186

II
$35,881 65
283,499 53
204,493 59
117,272 88
105,786 04
241,244 99
93,377 82
167,599 72
497,526 81
42,789 88
339,092 82
230,971 79
36,347 70
291>829 81

II

5a
> s

321.7
882,7
315.9

u
o

«588 22
577 89

1,123 59
613 99
961 24
817 77
848 89-
625 29
608 22
679 20
534 24
434 97
542 50
583 66

$2,687,663 93 358.7 81 74 8624 31

S32.O
442.0
349..61

280.1
S36.5
395.4
47L0
852.5
804.0
328.1

SI 83
1 73
3 56
2 05
2 89
1 85
2 43
2 23
1 81
1 72
1 13
1 23
1 78'
1 78
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Classification of Persons Employed on the Steam Railroads in
New Jersey for the Fiscal Year Ending June 30th, 1899—

Total Amounts Paid in "Wages, Average Number
of Hours Per Day on Duty, and Yearly Earn-

ings Per Employe for Bach Class.

EEIE RAILROAD COMPANY.

CLASSIFICATION.

Officers-
Stat ion agents.. . . . . .
Other station m e n
Other shopmen. ,« .
Account of floating equipment.. .
Machinists
Carpenters
Conductors—passenger
Conductors—freight
Engineers—passeoger ..
Engineers—freight
F i remen ...
Wipers
Baggagemen.. . . -
Trainmen—passenger,
Trainmen—freight.
Telegraph operators
Section foremen. ..,.,...,
Section men
Laborers . . « .....
F lagmen
Swi tchmen and watchmen
All other employes,.... .,...,

Total 2,738 81.696 942 46

17
41

149
849
365
69
81
34
35
44
66

125,:
19;
28
51

127
93
82

181
120
48

215
459

.9

1

152,141 54
24,534 13
79.168 31

165,206 38
244,598 81
40,769 43
48,049 81
86,899 49
36,899 50
58,273 93
79,910 89
90,934 29
5,998 44

17,087 13
32,976 401
82,441 Oil
59,222 99
16,986 84
68,872 22
42,5S1 48
81,211 81

140,450 89
251,828 29

$3,067 15
698 89
531 8*
478 87
670 18
691 01
598 2.)

1,170 57
1,039 99
1,210 77
1,210 77

727 48
815 71
642 40
646 60
649 14
636 81
530 84
352 m
354 34
650 28
653 26
548 64

SRI 9 77
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Classification of Persons Employed on the Steani Railroads in
New Jersey for the Fiscal Year Ending June 30th, 1899—

Total Amounts Paid in Wages, Average Number of
Hours Per Day on Duty, and Yearly Earn-

ings Per Employe for Each Class.
MEW YOKK, SUSQUEHANNA AND WESTERN RAILROAD COMPANY.

CLASSIFICATION.

Officers,. » „„.
Station agents
Other statfonmen
Other shopmen
Machinists, .,
Carpenters ,. ..,„,
Conductors—passenger .».
Conductors—freight ».
Engineers—passenger
Engineers—freight
Firemen
Baggagemen...
Trainmen—passenger......
Trainmen—freight. ...„
Telegraph operators.......
Section foremen „
Section men ^.
Laborers ,.„.,
Flagmen
Switchmen and watchmen.....
All other employes..

Total.

11
30
15
80
14
S5
51
11
21

103
13
28

109
38
14
44

214

~935;

3l?,532 2ft
36,012 00
18.024 00
16,358 0i
7,298 50

18,061 30
13,464 81
•26,920 62
16,534 38
38,068 76
27,748 37
5,558 15

10,189 95
50,949 74
8,700 00

16,020 00
85,927 66
11,975 88
6,108 57

18,325 71
102,328 31

S187016 00 $520 98





PART II.

COMPANY STORES IN NEW 1ERSEY.

STRIKE OF NON-UNION BOTTLE BLOWERS OF
SOUTH JERSEY, 1899.

BY D. A. HAYES.

STRIKES AND LOCKOUTS IN NEW JERSEY.
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COMPANY STORES.

The following tables present the results of an investigation made
by the Bureau for the purpose of determining the number of company
stores that are in operation in the State, where they are located, and
what the actual difference is between the prices charged by them for
such supplies as they deal in and the prices at which goods of the
same kind and quality may be purchased from private merchants in
the same locality.

It was found that there are fifteen such stores, and reports have
been obtained from all of them. With the exception of three, which
are located in Morris and Sussex counties and operated by mining
companies, all these stores are found in the great glass industry centers
of Cumberland, Gloucester and Salem counties; one is carried on in
connection with a cotton mill, all the others are owned and operated
by the firms who control the glass works.

The interests of three classes of workmen are affected by these
stores—glassworkers, iron-miners and cotton-mill operatives.

The custom of carrying on these stores in connection with the
works is quite general in both the glass and mining centers, but
among the numerous other industries operated in the State there is no
trace of the company store system, excepting the single case of the
before-mentioned cotton mill.

In the beginning of the glass and mining industries, the company
stores were a necessity. Both commeoced business in comparatively
unsettled parts of the State many years ago, remote from centers of
population, when transportation facilities were very poor. The com-
panies built tenements, and opened stores to supply the wants of their
workmen, because these wants could be supplied in no other way.
Goods were supplied at cost and the workman was contented, having
steady employment and good wages with the necessaries of life
furnished to him through the medium of the store owned by the
company for which he worked, at a much lower cost than he could

(139)
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procure them from the far-distant markets himself. Under these con-
ditions, cash to any great extent was not required by the workman ;
the company store furnished everything he needed, his credit being
limited only by the amount of his earnings. Accounts were balanced
at the end of the blast, the store bill and house rent were deducted
from the earnings, and the balance, if any there were, was paid in
cash. The annual settlement of balances became, by custom, the only
pay day in the year. As long as the communities of which the glass-
houses were the centers were limited to substantially the works and
the tenements belonging to them in which the workmen and their
families lived, there was really little or no occasion for ready money.
With no stores other than the one owned by the company, at which
cash was not required, the long interval between settlements occa-
sioned no real Inconvenience. These were the times during which
there was least friction between the glassworkers and their employers;
each served the interests of the other as well as circumstances per-
mitted. It was no uncommon thing for a workman to leave his cash
balances in the care of his employer year after year, until he was able
to purchase from him the home in which he lived, or until he had
found some other safe and profitable way of investing his savings.
Up to this time, there was but little to blame and much to commend
in the company stores. They filled a want that could be met in no
other way, and had they passed away as they should have done, with
the conditions that gave them birth, all the bitter friction and strife
between employer and workman that has grown out of the struggle
to suppress them, would never have occurred. The little communities
about the glass-houses gradually expanded into towns and cities with
diversified industries, railroad communications and all the features of
flourishing industrial communities. Stores dealing in all the goods
furnished by the company stores were opened, and the natural result
of competition among them was, of course, to reduce prices every-
where except at the company stores.

The workmen could not take advantage of the new order of things
for want of ready money, and the employers successfully resisted
every effort made to compel them to pay more frequently. The stores
had become a source of profit to the companies, which they still cling
to, notwithstanding the bitter discontent engendered by their exist-
ence in every community that knows them. For upwards of twenty-
five years these stores and the abuses that are said to be associated
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with them, have been the occasion of bitter strife and discontent in
every locality in which they exist. The workman who is compelled
to accept a pass-book as the equivalent of wages that should be paid
in cash, feels, very naturally, that he is deprived, in an important
respect, of that personal liberty which is the birthright of all men ;
the company store is to him a standing and ever-present evidence of
a form of servitude that is galling to his sense of self-respect, because
it is unknown elsewhere among men of other trades as a feature of
free labor. With but little or no money to handle, he and his family
have none of that sense of consequence which all feel who have money
to spend and whose patronage is sought after. His children grow up
without the instincts of thrift and economy that naturally develop
from the responsibility of handling money and spending it to the best
advantage. The elementary knowledge of business which children
acquire in other homes, and that forms the basis of the broader under-
standing of affairs necessary to face the duties and responsibilities of
life, is not possible for hie; prices and styles of contemplated pur-
chases are never discussed in his home, because he has no control
over either. He must take what the company store offers, regardless
of price, and he is expected to, and generally does, take a sufficient
quantity to insure there being little left him for pay day but the can-
celed store bills.

To own a home i& one of the noblest and most praiseworthy of
family ambitions; happily, the average American artisan living out-
side the large cities, who is of frugal habits and desires to own a
home, is generally able to secure one,

No better evidence of the blighting influence of the company store
can be offered than the fact which is stated on the authority of a
gentleman familiar with the conditions prevailing in all the glass
manufacturing centers, that out of more than six hundred highly-
skilled bottleblowers employed in one locality, only thirty-nine own
their own homes. To a very great extent he attributes this condition of
things to the company stores. Private storekeepers and others inter-
ested in the various business activities of the communities in which
these stores exist, regard them as obstructions to the freedom of com-
petition in trade, from which all suffer more or less. Efforts to limit
or entirely abolish the evil have been made many times during past
years. Many strikes of the glass men have taken place, having for
their principal object the suppression of these stores, but apparently
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with no success, at least without any up to the beginning of the
present year. Statutes have been enacted providing for the payment
of wages in lawful money, but without fixing periods, weekly or
monthly, when these payments should be made; some of the employers,
acting up to the spirit of the law, paid more frequently, but many did
mot, and things have gone on in much the same way. The law of
1880 was very stringently drawn with a view to correcting this evil,
but there is one section which nullified all the promise of good con-
tained in the act and still permits it to flourish. The provisions of
the act, broadly stated, are that after its passage all wages shall be
paid in lawful money (without, however, specifying the pay periods)
and that it shall be unlawful to pay wages in store goods, merchan-
dise, or due bills of any kind, and that store bills shall not be offset
against wages. But the nullifying section, before referred to, pro-
vides that nothing in the act shall apply to or affect the offsetting of
any debt due to any employer by a workman where the debt is volun-
tarily contracted. Everyone familiar with such matters will under-
stand how completely this last section defeats the purpose of the act.

An amendment to the act of 1880 was passed in 1888 ; its purpose
was to repeal the last-quoted section and make the law of 1880
operative. Whether it has done so or not is still an unsettled ques-
tion ; there is no record of workmen, for whose protection it was
enacted, having sought relief under it, although the act, as amended,
has been on the statute-books now for the last eleven years.

The company stores were again in the front rank of grievances
which led to the great strike of glassworkers in South Jersey during
the present year. This strike was remarkable for its long duration and
the zeal displayed by each side in maintaining its position. The
sympathies of the people in the localities affected were entirely with
the strikers. Substantially, everything contended for by the work-
men was either conceded or compromised satisfactorily to them, but
the company store, which is the root of all the trouble, past and
present, in the glass industry, still remains a monument of successful
and long-continued defiance of public opinion and a fruitful source of
trouble yet to come.

Through the exertions of Senator Stokes, the enactment of a law
was secured at the last session of the Legislature, which it is hoped
will do much toward mitigating the evil at once, and with a strict
enforcement of its provisions, aided by what the workmen can do for
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themselves, inally stamping it out in time by making it unprofitable
for the companies to. carry on the stores. The bill provides that
wages shall be paid at least once every two weeks, and in cash. With
a regular pay day occurring at short intervals, the workman should
take an interest in regulating his purchases so as to leave himself a
cash balance, and thus in time be in a condition to pay cash even at
the company store, if for other reasons he must still trade there.
What has been said about the relation of the company store to the
glass workers applies also to the miners—indeed, their lot Is often
much worse. The store is always conveniently near the glassworkers'
family, but mining companies often operate shafts far apart, and
having but one store to supply the laborers employed at all of them,
it must happen that some families shall have to walk long distances
for their supplies.

As with the glassworkers, wages is mostly absorbed in store bill and
rent, and ready money is seldom paid. The extent of the company
store evil, so far as it can be measured by the difference in prices, is
shown in the tables—with the exception of one store located in the
glass district the prices charged are much higher than elsewhere.
But the mere difference in the cost of living is unimportant when
compared with the moral wrong of binding men to conditions of life
and labor that are utterly without hope of betterment. The extent
of the injury done in this respect to those directly concerned, and
indirectly to the State, cannot be fully measured by any practicable
form of inquiry.





AN ANALYSIS OF TABLES RELATING
TO COMPANY STORES,

The Bureau has collected, for the first time in this State, definite
information relative to the prices charged at company stores and at
private stores in the same locality; a detailed comparison of the two
has been made and will be found for each of the stores, in the princi-
pal table.

They are fifteen in number, and located as follows: Bridgeton, 3 ;
Millville, 4; Salem, 2 ; Franklin Furnace, 1; PortOram, 1; Hiber-
nia, 1; Clayton, 1; Glassboro, 1; and Minatola, 1.

The quotations of prices obtained cover more than fifty different
classes of goods, besides different grades of clothing, cotton goods and
cloth, coal, oil, soaps, and other articles which make up in large parfc
the needs of every household each day.

In the Summary Table No. 1, the quotations have been grouped in
classes, similar articles from the report of each store being included in
each class, and the cost of certain quantities has been computed. An
effort has been made in preparing these computations to have these
quantities bear some proper relation to each other, so fchafc the total
may, in some measure, represent the fixed cost of a family for a cer-
tain period of time.

The stores have been grouped by counties, and in the following
table the number of stores included in each county is given; the
average cost of a certain bill of goods at the quotations reported, first
at the company stores, and the second, the total average cost for the
same bill of goods at private stores in the same location. Also, there
is given in the last column, the ratio of cost at the company stores
compared with what one dollar would buy at the privates stores.

10 . (145)
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SUMMARY No. 1.
No. Co. Company Private Ratio at
Stores. Store. Store, Co. Store.

Cumberland 6 $31 91 $28 19 $1 13
Gloucester..,. 4 33 09 29 59 1 12
Morris..... 2 33 78 29 23 116
Salem 2 31 82 30 12 1 06
Sussex 1 32 73 27 66 118

Total 15 $163 33 $144 79
Average. 32 67 28 96 $1 13

In Cumberland county there are six company stores, The cost of
a bill of goods at these stores averages $31.91. At private stores in
the locality, the same bill of goods could be purchased for $28.19.
At the private stores $1 will purchase as much as $1.13 will purchase
at the company stores. The ratio at all fifteen stores is $1 to $1.13,
and it ranges from $1 to $1.16 at the two stores in Morris county to
$1 to $1.06 at the two stores in Salem county.
* The average prices for the different quantities and classes of articles
at the fifteen stores in the State, and the private stores included In
this comparison are given in Summary Table No. 2, with the ratio of
prices charged at the company stores compared with $1 at the private
stores:

SUMMARY No. 2.
Corn pan y Private Ratio at

Store,, Store. Co. Store.
Cereals , $1 93 $1 74 $1 11
Sugar, etc ,.. 1 38 1 23 1 12
Coffee and tea . 2 73 2 40 1 14
Vegetables .... 1 45 1 31 1 11
Meat .„ 3 30 2 87 1 15
Butter, cheese and eggs 189 1 7 2 1 1 0
Lard. ,..,...„ 27 24 1 13
Crackers.. 50 42 1 18
Prunes and raisins ...,.,.. 42 38 1 11
Vinegar ... 16 15 1 07

Food products ., $M 03 $12 46 $1 13
Soap #0 32 1 25
Coal and oil...... ....„„«..„ .„ 6 05 5 91 1 02
Clothing 12 12 10 21 1 19

Total $32 60 $28 90 $1 13
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All the prices are higher at the company stores than at the private
stores, and the average is thirteen per cent. On such important
articles as meat, coffee and tea,, the percentage is higher. On clothing,
which includes underclothing, cotton goods and canton flannels, $1 at
the private store would purchase what would cost $L19 at the com-
pany stores.

Summary Table JSTo. 3 gives the location of each of the fifteen
stores; the number of articles for which prices are quoted; the total
price of the bill of goods at the company store and at the private
store; the absolute amount and percentage of difference in price
charged at the company store over price charged at the private store.

SUMMARY Ho. 3,

LOCATION OB" STORE,

Bridgeton
Bridgeton
Bridgeton
Clayton
Franklin Furnace.
{Jl&ssboro.,
Hibermia ....,
Millville ...
MUlville
MiLMlle « ...
Millville ,
Mlnatola.........
PortOram ....
Salem

l

56
55
62
57
47
49
49
ea
58
63
62
43
46
45
45

COST OF BILL OF
GOODS AT—

e
S

$44 34
42 76
45 93
54 94
88 10
9 04
54 23
29 41
34 23
35 01
37 97
35 27
33 67
19 89
19 01

$35- 76
33 M
37 23
44 60
34 17
8 12
45 31
28 10
33 31
34 22
37 51
28 60
31 80
18 64
17 64

III
lit

s3

-|»$8 58
-f 8 61
-fS 70

+10 34
+4 06

+92
+8 9&
+i m
+1 00

+79
+46

+6 67
+1 93
+125
+ 1 37

I
24
25
23
23
12
11
19
5
S
2

12
23
6
6
7
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COST OF LIVING-.

Comparison of Prices Charged at tlie Company Store and at the
Stores of Private Merchants for the Month of April, 1890.

COMPANY STORE LOCATED AT BBIDGETON, N. J.

ARTICLES.

Wheat fiour, family, 2d qnal., per bag, 25 lbs..
Sugar, granulated, per lb., A....... . . . . . . . . . . . .
Molasses, N, 0M per gallon,.. .....„„„....
Syrup, per gallon •
Coffee, Rio, per lb... ... .....

" Maricaibo, per lb.....,...».«... .,
Tea, best black, per lb , ...„

'" green, per lb »
Potatoes, wbit©, por biiseihol ....,..,.,....
Beef, roast rib, per lb » ."..'.„.,

" " chuck, per lb....
" steak, Blrloin, per lb ...„,.*.».
*' *' round, per lb „
" corned, round, per lb.,,..
" 4I brisket, per lb

Mutton, leg, per lb ,.,.». „. ,
14 breast, per lb...... w.

Pork, freah. chops, per lb............
'• salt, per lb....... . „
" bacon, per lb , .,„„
'* ham perlb.,.., „,...„...,..,....„,
" Qhoulcier, per lb .„..,

Butter, 1st qnal., per lb.... „„....„, ..„„.,..
11 2d (iuaK, per lb.,., „

Lard, per lb
Fish, mackerel, No, 2, smoked, per lb
Cheese, best per lb
Oatmeal, per ib....» „
Rice, per lb , <t
Flour, buckwheat, per package .«,....
Baking powder, per bottle ....,..„ .,..„..
Tomatoes, canned, per can.. ,
Corn, canned, per can , „
Eggs, per dozen ,... ,,„ „
Bread, per loaf. «... „„. .....,„
Cakes, per lb...... ..,
Crackers, per lb ,„ „,
Boda crackers, per lb... """'.»".'
Rai8inB,,per lb..,,. „... .„...,..,...
Vinegar, per gallon ...» ""!!!!'.".!
Boap, comnion. per cake.* .,!.".
Tobacco, per lb.....„....,..»,.„.., ...,„.„.„...,„]!
Muslin, per yard...,...„..... ,.•„,.,.,.».,„..,
Cautou flannel, per yard.,,..,..,...
Calicoes, per yard.,
Oilcloths, per'yaTcL.,
Vnderclotli 1 ng, all kinds, 'per suit,'."

I
"So
>k
0
OS
P.

80 65
6

W
40
16
28

1 00
60
00
18
14
20
15
15
8

ie
8

S812
9

86
80
S

18
18
4
9

16
12
12
12
18
5

16
10
10
10
28

• 6
45
3

10
6

45
1 00

I

$0 50

$
SO
18
22
40
48

ao
12
10
16
U
12
6

12
5

10
6

6
28
22
7

10
14

S
S

12
10
3

10
15
6

13

7
20
4

38
6
6
4

32
70

INCREASE OR DE-
CREASE IN PRICES
CHARGED AT COM-
PANY STORE OVEE
PRICES CHARGED
AT PRIVATE STORE

$0 15

10
a
6

60
12

1
4
1
3
2
4
8
2>

2
3

4
2
3
8
1
7
2
4
2
13
30

8 |

11
30 38,5 lbs.
9 16.6

50

n
27
150
25
13
8
40
25
7
25

25

COMPARATIVE PUR-
CHASING POWER OF
SI — QUANTITY IT

WILL BUY AT—

88 12.5
6,8

60' 12.5

1.6 gals.
2>5 '*
6.3 lba.
8.5 "
1.0 "
1.6 "
1.1 bu.
V.7 lbs.
7.1 '•
5.0' "
6.6 "
6.6

8.0
66 10.0
83
S3
50
25
36
14
30
29

12.5
8.3

11.1

12.5
7.7
5.5

U 25.0
12

20 83 bots?

11.1 "
6.6 pkg

8.8 cans.
20 6.5 doz

...... 20 loaves.
28 6.3 lbs.
66 10,0 •'
25 10.0 "
43 10.0 "
40 3.5 gals,
25 20 cakes.
18 2.2 lbs.
33 12.5 yds.
6610.0 "
5016.6 "
41 2.2 "
43 1 suit.



COMPANY STORES. 149

COST OP LIVING—Continued,

Comparison of Prices Charged at the Company Store and at the
Stores of Private Merchants for the Month of April, 1899.

COMPANY LOCATED AT BRIDGETON, N. J.— CON. .

ARTICLES.

Outside clothing, all kinds, per piece or suit.
Hats, eacli
Shoes, per pair..
Gum boots, per pair........ —
Umbrellas, each ....«........,.•.,.
Coal, stove, per ton
Oil, kerosene, per gallon
Gasoline, per gallon...
House rent, per month.,... **.....

$12 00
2 00
125
800
1 50
5 25

12
13

8 00

Pi

I

S10 00
1 50
1 00
2 50
1 00
625

10
13

6 00

835 76

INCREASE OR BE-
CREA8EIN PRICES
CHARGED AT COM-
PANY STORE OVER
PRICES CHARGED
AT PRIVATE STORE.

S2 00
50
25
60
60

2

2 00

20

24

COMPARATIVE PUR-
CHASING POWER OF
81 — QUANTITY IT

WILL BUY AT—

8.3 gals.
7.7 ••

10.0 gals.
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COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the * Same Q-oods at Stores of Private Merchants in the

Same Locality, Month of April, 1809.

COMPANY STOBE LOCATED AT BRIDQETON.

ARTICLES,

Wheat fiout, familv, 2d quaL, per bag, 26 lbs.,
Sugar, granulated, per lb..... .....
Molasses,, N. 0., per gallon „...,.*.,
Byrap, per gallon *...,..•. ..*,,
Coffee, JRio, per Xb.
Tea, best mixed, per lb..
Potatoes, white, per bushel..

" sweet, per basket. „,...
Beef, roast rib, per lb „

n " chuck, per ]b. .,.„,...•*..*
** steak, sirloin, per tb.......... ,„,
" •' round, per lb .„.„.„..„,„„,„..„„,..„
" conned, round, per 1b...... «
'* '• brisket, per lb» .„»....

Mutton, leg, per lb „...,„.„
M breast, per lb *.., .„,..

Pork, fresh, chops, per lb.. ,„. .„,
** salt, per ID..... , .»..„. ,
** bacoti, per lb..,.,. »..,,. ..„......«•
** ham, per lb
'* shoulder, per lb

Butter, best, per lb
Lard, per lb.'. „
Fish, mackerel, No. 2, per lb »... ..*.„
Cheese, best, per lb,. , ,.,..,
Oatmeal, per lb

Rice, per Ifo., .....
Baking1 powder, per bottle. , „ .„..
Tomatoes, canned, per can
Corn, canned, per cam.* ,
Eggs, per dozen »....««•...««..-,«, ...,
Crackers, per lb ...,...„„.*.,„„...,..
Soda crackers, per lb ....-..,..••.„. ,...
Prunes, best, per lb.., ...„..„

" 2d qua,!., per lb .,....,
Raisins, per lb
Vinegar, per gallon.., ,„,.,.„, ,...,...[]."
Soap, comiaon, per cake „. ..„.,,„
Tobacco, per lb „
Muslin, per yard ,„.„..
Canton, tuuroel, per yard ,...,
Calicoes, per yard,„ „..
Oilcloth, per yard ,.. ....„.„.,
Underclothing, all kinds, per suit..... „

I
$0 70

6
60
40
2©
60

m
70
14
14
20
16
8

8
12

83
9
16
18
6
12
10
12
14
10
17
10
10
10
8
10
32
&
45

a
10
6
45

1 00

•9

$0 50
5%
40
30
13
40
80
90
12
10
16
14
12
6
12
5
10
6
6
9
6
28
7
10
14
3
10
s
10
8
10
15
8
8
10
5
7
20
4

6
4
32
60

INCBEASE OB DE-
CREASE IN PBICES
CHARGED AT COM-
PANY STOREOVER
PRICES CHAKGED
AT PRIVATE STOKE,

1o
A

$0 20

10
7

20
10

2
i
i
2
4
2
4
3

?
2
3
3
5
2
6
4
3
2
2
2
6

2
4
2

....».„

3
12
1
7
2
4

13
40

6

2

D
ec

1.,...,.

* 20

.....

........

.....

.....

.....

40 85.7 lbs.
9 16.7

60
18
28
40
29

100

COMPARATIVE PUR-
CHASING POWER OF
• I — QUANTITY IT

WILL BUY AT—

1.7 gals.
2.5 •*
5.0 lbs.
1.7 "
1.1 bu.
1.4 bas,
7.1 lbs.
7.1 "
6.0 ••

12,5
6.3
2.5
8.0

67 10.0
33

3,0
.1.1
6.3
6,5
.6.6

6.9 doz.
LO.Olbs.
[0.0 M



COMPANY STQEES, 151

COST OF LIVINGS

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in the

Same Locality, Month of April, 1899.

COMPANY STORE LOCATED AT BBXDyGBTON, N. J,—CON.

ARTICLES,

Outside clothing, all kinds,, per suit
Hats, each
Shoes, per pair..,
Gum boots, boys', per pair .,,
Umbrellas, each.... »,
Coal, chestnut, per ton......... ...
Oil, kerosene, per gallon.,....
Gasoline,, per gallon .,
House rent, per month.
Matches, per dozen boxes, ,

$12 00
150
2 00
I 76
150
5 25

12
15

800
13

$10 CO
1 50
1 00'
1 25
i m
5 25

10
13

6 00
10

$42 75 §&3 94

I
to
S

INCREASE OB DE-
CREASE IN PRICKS
CHARGED AT COM-
PANY STORE OVER
PRICES CHARGED
AT PRIVATE STORE,

92 00

1 00

60

2
2

200

88 61 20

100
40
50

25

COMPARATIVE PUR-
CHASING POWER OF
Si —QUANTITY IT

WILL BUY AT—

8.3 gals.
6.7 "
7.7 dz. b.

10,0 gals.

10 dz. b.
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COST OP LIVING—Continued.

Comparison of Prices Charged at Company Store "with Prices Charged
for the Same Goods at Stores of Private Merchants in the

Same Locality, Month of April, 1899.

COMPANY STORE LOCATED AT BRLDGETOM.

ARTICLES.

Wheat flour, family, 2d qua!., per bag, 26 lbs,,,
Sugar, granulated, per lb. «.»..•...«...,*...,
Molasses, N.O., per gallon, ...
Syrup, per gallon... —.......
Coffee, Rio, perlb ......

"' Mariealbo. per lb *••»•• ..........
" Java, perlb

Tea, best black, per 1b... .., ...
" green, per lb.....
" mixed, per lb ....

Potatoes, white, per bushel... .....*... •..
" sweet,, per bushel.........»«.«.» «••

Beef, roast rib, per lb
" *' chuck, per lb.. «•
" steak, sirloin, per Ifo ,».«
11 " round, per lb
"• corned, round, per lb.....
" " brisket per lb........ ..».

Mutton, leg, per lb.*........
" breast, per lb *.

Pork, fresh, chops, perlb..,,.,
"' salt, perlb
11 bacon, per lb .,., .......
" halm, per lb » *.
** shoulder, per lb...... ...

Butter, 1st cjual., per lb ,*...„..............,
" 2d qual., per lb

Lard, per lb ... ...
Fish, mackerel, No 2, salt, perlb. .,

11 l* salt, smoked, per lb...,..,.
Cheese, best, per lb „
Oatmeal, per lb ...„...„,.........,

•" per package
Rice, perlb •..•... ... ...
Baking powder, per bottle
Tomatoes, canned, per can.....
Corn, canned, per can..,,
Succotash, canned, per can .....*....,
JEggs, per dozen ,
Bread, per loaf. »,.. ,
Cakes, per lb.«.« 4 ,„ .,..,....,
Soda crackers, per lb...„•.«, ...
Prunes, best, per lb .„* ,

" 2d qual., per lb
Raisins, per lb .,..........„..,.,, ,

90 '65
6-

55
40
18
30
38
60
60
60
95

1 10
14
13
20
16
12
8
16

8
12
9

38
25
9

12
10
18
4

12
10
12
12
12
12
18
5

18
10
12
8

10

S
o

30
18
22
&2
40
40
40
80
90
12
10
16
14
10
6
12
5
10
6

28
22
7
10
8
14
3
10
8
10
8
10
10
15
5
18
8
10
5
7

INCREASE OR DE-
CREASE IN .PRICES
CHARGED AT COM-
PANY 8TORBOVER
PRICES CHARGED
ATPRIVATESTOKE,

In
cr

ea
se

.

,0 15

15 2

10
6
3
6

20
20
20
15
20
2
3
4
2
2
2
4
8

4 /a

2
3
3
5*
3
2
2
2
4
1
2
2
2
4
2
2
8

5
2
2
3
3

8

!

......

......

—

......

......

......

......

.......

...... !

30|88.5-lbs.
916.6

20;

131

a
oo

60II12..5
6.3

60 12.6

1.8 gals.
2.5 "
5.5 lbs.
8.8 •«
2-6 "
L6 "
1.6 "
L6 "
l.l bu.
.9 "

7.1 lbs.
7.7 "
5.0 ••
6.3 "
8.3 "

8.6
10.0
12.5
8.3

50 11.1
3.0
4,0

29t11.1
8.3

25J10.0
5.5

88125.0
8.3 pkg.

10.0 lbs.
8.3 ••
8.3 cans.
8.3 "
8.8 u

5.5 doz.
20 loaves.
6.5 lbs.
.0.0 ••
8.3 "
.2.6 "

10.0 M

60.0 lbs.
18.2 "
2.5 gals.
8.8 "
7.7 lbs.
4.5 "
3,1 "
2.5 "
2.5 "
2.5 8(

1.8 bu.
1.1 "
8.8 lbs.

10.0 "'
6.8 "
7.1 "

10.0
16.6
8.8

20:0
10.0
16.6
16.6
11.1
16.6
3.5
4.fi

12.5
7.1

33.3
.0.0 pkg.

12.5 lbs.
.0.0 "

12.5 cans.
iO.O l t

10.0 "
6.6 doz.

20 loaves.
7.7 lbs.
2.5 t l

0.0 "
20.0 <(

14.3 "
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COST OP LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same G-oods at Stores of Private Merchants in the

Same Locality, Month of April, 1899.

COMPANY STORE LOCATED AT BRIIVGETON— CON.

ARTICLES.

Vinegar, per gallon.......
Soap, common, per cake
Tobacco, perlb ,. .........
Muslin, per yard ......
Canton flannel, per yard *..
Calicoes, per yard . ,
Oilcloth, per yard. «...
Underclothing all kinds, per piece.......
Outside clothing, all kinds, per suit.......
Hats, each. .....
Shoes, per pair ,
Gum boots, per pair * ...
Umbrellas,each
Coal, chestnut, per ton
Oil, kerosene, per gallon ,
Gasoline, per gallon.,.*
House rent, per month...*.....*

SO 26
6

45
8
8
6

45
60

12 50
2 00
1 25
2 80
1 26
5 26

12
16

8 00

84ft 08

$0 20

33
6
6
4

32
50

10 00
1 60
1 00
2 50
1 00
5 25

10
IS

6 00

INCREASE OB DE-
CK EASE IN PRICES
CHARGED AT COM-
PANY STORE OVER
PRICES CHARGED

AT PRIVATE STORE*

$8 70

12
25

23

8.8 gals,
50i 16.6 cakes 25.0 cakes

2.2 lbs.
33 12.5 yds.
83 12.6 "
50 16.6

2.2 "
1 6 pes.

8.3 gals.
6.6 "

P-4

5.0 gals.

2.6 lbs.
16.6 yds,
16.6 *«
25.0 "
3,1 "
2.0 pcs.

10.0 gala.
7.7 "
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COST OF LIVING1—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in the

Same Locality, Month of April, 1899.

COMPANY STORE LOCATED AT CLAYTON.

ARTICLES.

Wheat flour, family, 1st qua!, per bag, 25 lbs....
•' t4 2d qua!, per bag, 25 lbs.....

Sugar, granulated, per lb....... «*.
Molasses, N. O., per gallon........... ..............
Syrup, per gal Ion
Coffee, JBLxo. per lb ... ......

•• Marlcaibo, per lb.,...
" Java, per lb

Tea, toest black, per lb ,
" ( i green, perlb »
" " mixed, per lb......

Potatoes, "white, per bushel.......... .....
" sweet, per basket..........

Beef, roast rib, per lb« ....
•• •' chock, perlb „
*' steak, sirloin, per lb .*...•••» „•
•* l l romnd, per lb

Mutton, leg, per lb
" breast, perlb .„.»....,.. «

Pork, fresh, chops,, perlb ...,.,*....,...
** salt, per lb...
*• bacon, per lb..
*• ham, perlb..whole
*• shoulder, per lb., whole ».

Butter, let quality, per lb ...,
** 2<3 quality, perlb ...

L&rd, per lb
Fish, mackerel,, No. 1, smoked, per lb
Cheese, best, per lb..,.. •«.«•... ,
Oatmeal, per lb ,.•..«. ,
Rice, per lb ,
Baking powder, per bottle „.„.«,.
Tomatoes, canned, per can .. . . . . . .*
Corn, canned, per can ,
Succotash, canoed, per can ..,..«,
Eggs, per dozen
Bread, per loaf „
Soda crackers, per lb
Prunes, 1st quality, per lb •..........„.„„.

" !?d quality, per lb .«.„,..
Raisins, per lb ....
Cabbage, per head .„..„.
Vinegar, per gallon
Soap, common, uereake
Muslin, per yard.. ...........

pr
ic

es
,

2
o
to
p

Q#

0
6

& 75
60

50
40
15
32
36
80
80
80

100
60
18
16
20
16
12%
10
18
11
10
12 J^
9

32
26
9

16
16
6

10
16
10
10
10
16
5

10
12
10
6
9

SO
5

12

u

.a
t s

to
re

5
1&
o
"S>

2 !

$0 60
45

40
80

28
82
80
80
80
80
50
16
12
20'
16
10
7

11
9%
8

10
6 ^

28
20
7

12
15
a7
8

10
10
9

15
6
6

10
5
6
7

20
3

10

INCREASE OR DE-
CREASE IN PRICES
CHARGED AT COM
PANY STORE OVER '
PRICES CHARGED
A.T FBXY AT E STORE

i
1

SO 15
15
1

10
10
2;
4
4

20
10
2
4

8
2
13^
2
2%

4 *
8
2
4
1
2
8
7

1
1

* 4"
2
5
1
2

10
2
2

i*

Q

. . . .

. . . . .

. . . . .

. . . . . .

. . . . .
. . . a .

. . . . .

. . . . .

. . . . .

I,.".
.....

1

0 <o

21
26
38
18
25
33
15
14
18

18
20
13
83

25
43
18
16
25
26
38
14
26
26

m
66
43
88

........

"""52
100
20
26
5C
6€
2C

COMPARATIVE PUR-
CHASING POWER OP
91 — QUANTITY IT
WILL BOY

i209

a
8

38.8 lbs.
41.7 "
5.4 ••
2.0 gals. !
2.5 " 1
6.6 lbs. '
3.1 "
2 8 "
1.8 "
13 "
1.8 "
3.0 bu.
1.7 bas.
5.6 lbs.
6.3 ••
5.0 "
6.3 "
8,0 n

1.0 u

7.7 "
9.0 '•

10.0 u

8.0 "
11.1 (

8.1 "
4.0 IS

11.1 "
6.3 "
6.3 "

20.0 "
10.0 "
6,6 bots.
1.0 cans

10.0 "
10.0 "
6.3 doz.

20 loaves
10.0 lbs.
8.8 '•

10.0 "
16.6 "
11.1 hds.
8.8 gals.

20.0 cks.
8.3 yds.

A T —

i
12
<A

Pr
i

1.7 lbs.
5.5 »
8.2 "
2.5 gals.
3.3 l<

7.7 libB.
3 6 "
3.1 •*
1.8 "
1.8 "
1.8 "
1.8 b\h
2,0 bas.
6.3 lbs.
8.3 "
5.0
6 3

10.0
14.3
fi.0

ilO.5
12.5
10.0
15.4
8.6
5.0

•
•
•
1

•
•
•
•

14.3 "
8.S 4<

6,6 "
SS.3 "
14.8 "
12.6 bots.
10.0 cans,
10.0 "
11.1 "
6.6 doz.

20 loaves.
16.6 lbs.
100 H

20.0 "
20.0 "
14.3 hds.
6.0 gala.

33.3 cks.
1O.0 ydB.
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COST OF LIVING-Contimied.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same doods at Stores of Private Merchants in the

Same Locality, Month of April, 1899.

COMPANY STORE LOCATED AT CLAYTON—CON.

ARTICLES.

Canton flannel, per yard
Calicoes, per yard..., ...,
Oilcloth, per yard „.,
Outside clothing:, per suit.,..
Hats, each
Shoes, per pair
Gum boots, per pair „..,.
Umbrellas, each •
Coal, chestnut, per ton
Oil, kerosene, per gallon.
Gasoline, per gallon
House rent, per month

no

16 00
260
3 00
3 25
1 40
5 50

11
15

H

$0 08

12 00
2 00
260
2 76
1 25
5 25

10
12

8 50

44 60

INCREASE OR DE-
CKBASE IN PRICES
CHARGED AT COM-
PANY STOKE OVER
PBICES CHARGED

AT PRIVATE STORK

$0 02
2

15
4 00

50
50
50
15
25
1
3

2 50

$10 84 23

COMPARATIVE PUR-
CHASING POWER OF
81 — QUANTITY IT

WILL BUY AT—

1

s
25 10.0 yds.
8613.3 ••

2,0 "

9.1 gals.
6.6 "

12.5 yds.
18.1 "
2.9 u

10.0 gals.
88 •'



156 STATISTICS OF LABOR AND INDUSTRIES.

COST OP LIVIN0—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in the

Same Locality, Month of July, 1899.

COMPANY STOBE LOCATED AT FE AN KLIN FURNACB.

ARTICLES.

Wheat flour, family, 2d qnaU, per bag, 25 lbs...
Sugar, granulated, per lb , .....
Molasses, N. O.t per gallon ..«• .»•
Syrup, per gallon,. .....
Coffee, Rio, per 1b ...

" Marlcalbo. perlb........ .......
" Java, per lib .«.....*.

Tea, best black,per lib.....*.* •...11 green, per lb .«
" mixed, per lb.* ...........

Potatoes, white, per bushel ..
Beef, smoked, per lb «
Pork,salt, perlbu bacon, per lb « *. ...11 ham, per lb „.... .....

" shoulder, per lb. „.,..«.
Butter, best, per lb ...
Lard, per lb.... » ..»...«.
Fish, mackerel, salt, perlb ,.„,.........,..
Cheese, best, perlb.,.,
Oatmeal, per lb..

Rice,perl .
Flour, buckwheat, per package....,..,,.....
Baking powder, per lb....... .
Tomatoes, canned, per can ,...
Corn, canned, per can....«»» -
Eg ĵs, per dozen ...«**.....,
8oaa crackers, per lb.,...
Prunes, best, per lb ,.,.,.,
Raisins, per lb. ...»
Vinegar, per gallon *.».»...*,.......„
Soap, common, per cake ....«.„
Tobacco, per lb
Muslin, per yard ....,„.. „
Canton flannel* per yard ,...,
Calicoes, per yard ...,
Oilcloth, per yard ,
Underclothing, all kinds, per piece ,
Outside clothing, all kinds, per piece ,
Hate, each
Gum boots, per pair,. ,.....,,
Umbrellas, each
Coat, stove, per ton .,.,

•' nut, per ton
" chestnut, per ton .„

Oil, kerosene, per gallon ,

«0 7
6
50
40
26
30
85
75
50
60

140
25
10
14
14
9
24
9
12
15

12
8
i;
18
10
10
18
10
12
10
25
5
48
8
8

40

m
5 00
20©
3 50
1 50
5 25
5 25
5 25
II

i

SO 58

50
15
30
85
50
50
50

1 00
18
8
14
13
9
22

14
5
10
7
12
15
10
8
18
10
5
10
25

7
8
5

40
50

4 50
125
2 75
1 00
5 25
5 25
5 00

14

838 10 $34 17

INCREASE OH DE-
CREASE OF PRICES
CHARGED AT COM-
PANY STORE OVEE
PRICES CHARGED
AT PRIVATE STORE.

10

40
7

7*

50
75
75
50

$1 06

10

13

20 85.7 lbs.
9 16.6 "

2.0 gals.
2.5 "
4.0 lbs.

20
66

50

140

12

COMPARATIVE PUR-
CHASING POWER OF
$1 — QUANTITY IT

WILL BOY AT—

2.9 "
1.8 "
2.0"
2.0 "
7.0 bu.
4.0 lbs.

10.0 "
7.1 u

7.1 "
11.1 **
4.2 u

11.1 "
8.8 "
6.6 "

20.0 "
8.8 pkgs.

12.5 lbs.
7.7 pkgs.
5.5 tbH.

10 cans.
10.0 "
5.5 doz.

10.0 l.l>s.
8.3 k4

10.0 "
4 gala.

100 20' cakes.
2.1 lbs.
12.5 yds,
12.5 "
14.8 "
2.5 "
2 pieces.

6v6 gals.
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COST OP LIVING—Continued.

Comparison of Prices Charged at Company Store, with Prices for the
Same Goods .at Stores of Private Merchants in the Same

Locality, Month of June, 1899.

COMPANY STORE LOCATED AT QLASSBOKO.

ARTICLES.

Wheat flour, family, 2dl qual., per bag, 25 lbs.....
Sugar, granulated, per lh
Molasses, N, O., per gallon ,„•
Coffee* Rio, per lb .........

" Maricaibo, per lb
" Java, per lb. ...

Tea, best black, per l b - . ........
" " green, per lb ,.
" '* mixed, per lb.... .

Potatoes, white, per bushel. ....„«. ••
Beef, roast rib, per lb ... ......

" '* chuck, per lb....... ............
" steak, sirloin,, per lb « •.».
" " round, per lb... ..
** corned, round, per lb.,... -., ......
" «• brisket, per lb
" smoked, per lb •

Mutton, leg, per lb... , .... , ....
11 breast, per lb. «....

Pork, fresh, chops, p e r l b • ,
*' salt,, per lb »,.,., , ., w«...
" ham, per lb
" shoulder, per lb ...,.».

Butter, 1st qual., per lb
" 2d qual., per lb... ,*...

Lard, per ID.
Flali, mackerel. No. 1, smoked, per lb
Clieese, best, per lb.« «
Oatmeal, per lb „..» ..
Rice, per lb... ••
Flour, prepared, per package,.. ..,.

*' buckwheat, per package
Baking powder, per bottle.......*...........
Tomatoes, canned, per can ....*„.*... ...
Corn, canned, per can *
Eggs, per dozen •
Bread, per loaf....*,..... „
Cakes, per lb ...
Crackers, per lb ..„.„.. .......
Soda crackers, per lb «.
Prunes, 1st qual., per lb

** 2d quaL, per lb
Raisins, per lb
Soap, common, per cake ... •
Tobacco, per lb.,..
HUB]in , per yard.... ,..
Canton JiaoneL per yard . ..„«,..
Oil, kerosene, per gallon.. ».
Gasoline, per gallon ...*... ,.

2

I 60
6

40
IS
25
35
50
50
50
85
16
12
20
16
16
6
14
18
8

18
9

SO
20
10
15
18

f
S

16
9
9
9

IS
5

12
10
10
10
7
7
5

15

$9 04

I
3

2
»0 57

6
30
16
25
85
40
40
40
60
16
12
20'
16

6
16
14
18

8
11

8
12
7

5?6
20

8
15
16

INCREASE OR DE-
CREASE IN PJR1CKS
CHARGED AT COM-
PANY STORE OVER
PBICES CHARGED
AT PRIVATE STOKE.

$0 03

10
2

10
10
10
25

PS
d> O
O CD

& »-PU O

5 41.7 lbs.
16.7 ••
2.5 gals,
5.6 lbs.
4.0
2.8
2.0
2.0
2.0
1.2 bu.

25

14

12 11

J8U

12 $0 92 ..' 11"I"

COMPARATIVE PUR-
CHASING POWER OF
$1 — IR'ANTITY IT

WILL BUY AT—

I

6.3 lbs.
8.8
5.0
6.8
6.3

16.7
7.1
5.6

12 5
8.0

11,8
7.7

11.1
3.3
5.0

10.0
6.7
5.6

28.6
20.0
12.5 pkgs.
6.3 l<

ll.llbots.
11.1 cans.

.1 "
5.6 doz.

20 loaves.
8.3 lbs.

10.0
10.0
10.0'

16;14.3
14.3
20 cakes.
25 lbs.

33 12,5 yds.
33 12.5

.1 gals.
6.7 "

1
48.6 lbs.
16 7 "
8.8 gals.,
6.8 lbs.
4.0 "
2.8 "
2.5 "
2.5 »
2.5 "
1.7 bu.
6.8 lbs.
8.8 "
5.0 l"
6.3 »
6.3 "

16.7 "
7.1 •«
5.6 ••

12.5 "
9.1 ••

12.5 *'
8.3 "

14.8 u

3.8 ••
5.0 ••

12.5 "
6.7 "
6.8 ( :

33.3 "
20.0 "
14.8 pkgs,
6.8 "

11.1 toots.
11.1 cans.
12.5 •»
5 6 doz.

20 loaves.
8.3 lbs.

10,0 "
10.0 "
10.0 u

16.7 "
14.7 "
20 cakes.
25 lbs.
16.7 yds.
16.7 '•
12.5 gals.
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OOST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in the

Same Locality, Month of June, 1899.

COMPANY STORE OWNED BY ANDOVER MINING COMPANY, AT HIBERNIA.

ARTICLES.

Wheat flour, lamlly, 1st qual., per bag, 25 lbs....
•« •' •• 2d qual.,, per bag, 25 lbs....

Sugar, granulated, per lb
Molasses, N. 0., per gallon...
Syrup, per gallon
Coffee, Rio, per lb....... ...

" Maricaibo, per ib,,,......«...«....«,«,
" Java, per lb •

Tea, best black, per lb
" green, per lb,,..,.. *.,....»•...«........
" mixed, per lb » **.....

Potatoes white, per bushel
Pork, salt, per lb...... •

•' bacon, per lb... *..«« #....
*' liaxn, per lb.. ............
" shoulder, per lb.........<»*.*.«-« ...*.......»..

Butter, beat, per lb
11 2d qual., per lb...... ......

Lard, per lb * „ «...
Cheese, best, per lb r . *..»*
Oatmeal, per lb
Rice, per lb ,....,.,.... ..*.»..,..
Tomatoes, canned, per can ,.....»,
Corn, canned, per can
Buceotash, canned, per can...,.
Eggg, per dozen .. ». •« , ,.
Bread, per JoalV ,» , .«.
Cakes, per lb .„„ „.,,
Crackers, perlb ...........
Soda crackers, per lb ..,.*.«....... „
Prunes, beat, per lb ..-.
Raisins, per lb
Cabbage, per head or lb.....
Soap,, common, per cake ......,•...„»,.
Muslin, per yard ,»„........„•
Canton flannel, per yard. ,
Calicoes, per yard... *..«,
Oilcloth*, per yard ««,.... . . M M « *
Underclotning, all kinds, per suit «*....„„..
Outside clothing, all kinds, per piece or suit
Hate, each
Shoe4, per pair... ,. «...
-Gum boots, per pair „«
Umbrellas, each.... * .........<..
Coal, stove, per ton «... „.11 nut. per ton * ,.-..,,,... .„

" ctiestisut,,per ton., „.*........
Oil, kerosene, per gallon.. ,.,....*,...,......,.„.
House rent, per .month..........*... ««..«,

I
90 70

65

60
23
23
33
60
60
60

140
10
12

28
18
12
16
5
10
10
10
10
20
7
14
10
10
10
10
10
5
10
IS
8
50

1 20
13 00
175
200
3 00
1 25
6 00
6 00
600
IS

4 00

$54 23 $45 31

$0 60
40

50
28
23
S3
60
50
50

1 20
10
10
10
9
28
18
10
14
5
7

10
18
5
10
10
5
8
10
10
4
8
10
5
25

1 00
10 CO
1 50
1 50
2 50
1 00
600
6 75

10
2 00

INCREASE OR IN-
CREASE IN PRICES
CHARGED AT COM-
PANY STORE OVEH
PRICES CHARGED

AT PRIVATE STOEE.

$0 10
25
I
10
10

10
10
10

2

3%

1
2
5
3
25
20

8 00
25
60
50
25

25
2S
3

2 00

25
20

20
20j
17

50

1C0
20

17;
83
20

30'
100

19

COMPARATIVE PUR-
CHASING POWER OF
91 — QUANTITY IT

WILL BUY AT—

17185.7 lbs.
63 38.5 "
1815.4 "

2.0 gals.
1.7 "
4.8 lbs.
4.3 "
3.0 u

1.7 •'
1.7 "
1.7 "
0.7 bu.

10.0 lbs.
8.3 »
8.0 "
8.0 "
4.3 *'
5.6 "
8.3 "
6.3 '•

20.0 «•
43 10.0 u

20:10.0 cans.
10.0 "
10.0 li

5.0 doz,
40 14.3 loav.

7.1 lbs.
10.0

100 10.0 "
25 10,0 »

10.0 "
10.0 hds.

26 20 cakes.
25 10.0 yds.

6.6
60 12.5

2,0
0.8 suit.

7.7 gals.

1
to

3

41.7 lbs.
62.5 "
18.2 ••
2.5 gals.
2,0 "
4.3 lbs.
4,3 "
3.0 "
2.0 "
2.0 fl

2.0 "
0.8 b o .

10.0 lbs.
10.0 "
10.0 M

11.1 u

4.3 "
5.6 "

10.0 "
7.1 "

20.0 "
14.8 "
8.0 cans,

10.0 "
mo "
5.5 doz.

20.0 loav.
10,0 lbs,
10.0 "
20,0 "
12.5 ••
10.0 c{

10.0 iids.
26 cakes.
12.5 yds.
10.0 "
20.0 *4

4.0 «*
1.0 suit.

10.0 gals.
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COST OF LIVING-Oontmued.

Comparison of Prices Charged at Company Store "with Prices Charged
for the Same Goods at Stores of Private Merchants in the

Same Locality, Month of June, 1899.

COMPANY STORE OWNED BY T. C, WHEATON, AT SIILLVILLE.

ARTICLES.

Wheat flour, family, 1st qual., per bag, 25 lbs...
'• " " 'M qual., per bag, 25 lbs....

Sugar, granulated, per ID * ....
Molasses, N, O., per gallon.......... ...
Syrup, per gallon.. ...
Coffee, JRIo, per 1b

" Maracaibo, per lb..*..... ............
" Java per lb..

Tea. best black, per lb......
11 green, perlb........ ...
11 mixed, per lb

Potatoes, white, per busheL..
Beef, roast rib, per lb « ».....*...

•' roast chuck, per lb
" steak, sirloin, per lb
" M round, perlb .».......*..*...
" corned, round, per lb. ....
" *• brisket, per lb.
" smoked, perlb ... ....

Mutton, leg, per lb. « ,
" breast, per lb ...

Pork, fresh, chops, per lb...
" Bait, per 115.. —
44 bacon, per lb.. ...» ....
" ham, per lb *.............*.
" shoulder, per lb

Butter, 1st qual.,per lb
41 2d qual., per lb

Lard, per lb »•
Fish, mackerel, No. 1, smoked, per lb......

*« No. 8, smoked, per lb ...
Cheese, best, per lb.. -

'• medium, per lb
Oatmeal, per lb ....»
Eice, per lb., »
Flour, buckwbeat, per package.....*
Baking powder, per bottle ...
Tomatoes, canned, per can,..
Com, canned, per can...
Succotash, canned, per can * «
Efigs, per dozen
Bread, per loaf..............,.......*. •••• «
Cakes, perlb ...» • .».«
Crackers, per tt>, «*.».. „.„.....«.,..,.
Soda crackers,, per lb *.« ..« »•

ED

Sm

sa
8

0 70

6
50
36
26
38
33
80
80
80

1 OS
15
12
20
16
15
6

U
18
7

11
•8/4
9

183^
8%

28
23
9

16
13
17
16
4

10
9

11
10
10
10
20
5

16

10

OQ

£
5

sS
a
o iv

at

£
90 70

60
6

50
40
25
85
35
70
70
70

1 00
13
11
18
14
14
5

14
16
6

10
8
8

12
8

26
22
8

15
12
16
14
4

10
8

11
10
10
10
18
5

15
9

10

INCREASE OR DE-
CREASE IN PRICES
CHARGED AT COM-
PANY STORE OVER
PRICES CHARGED

AT PRIVATE STORE.

iOS

a

$1 00

ib"'
10
10
5
2
1
2
2
1
1

2
1
1
14

l

/
2
1

f 1
1
1
1
1 :

1

2

1

2
cu
Q

j

2

.......

......

go
a

08
a> o
o a>
f-.'Od* O

1(
A
6
6

14
14
14
5
8

11
14
7

20

13
10
10
6

12
13
6
8
e

12
7
8
6
7.

12

11

11

COMPARATIVE PUB-
CHASING POWSB OP
8 L —QUANTITY IT

WILL BGY AT—

i
CO

a
S.
8

85,7 lbs.
41.7 "
16.6 "
2.0 gals.
2.8 ••
3.1 lbs.
8 0 "
8.0 "
1.8 4I

1.8 " I
1 1.8 "

6.6 lbs.
8.3 "
5.0 "
6.8 "
6.6 "

16.6 "
7.1 u

5,6 "
14.3 "
9.1 "

11.8 (<

11.1 "
7.4 "

11.8 "
3,6 " I
7.7 u

11.1 "
6.3 <l

7.7 •*
5.9 "
6.6 "

26.0 "
L0.0 "
11.1 pkgs.
9.1 bots.

10,0 cans.
10.0 "' '
10.0 "
5,0 doz.

20 loaves.
6.6 lbs

10.0 ••
10.0 "

2
o

I£'
35.7 lbs.
41.7 "•
16,6 "
2.0 gals.
2.5 "
4.0 lbs.
2.8 *'
2 8 **
1.4 *'
1.4: "
1.4 "
1.0 bu.
7.7 lbs.
9.1 '•

?!i ••
7.1 "

20.0 n

7,1 "
6.3 "

16.6
10.0
12.5
12.5
8.3

12.5
3.8
4.5

12.5
6.6
8.5
6.3
7.1 •

25.0
LO.O

1 (

*«

"

*

•

*

•

<•

*

t

(

9.1 toots.'
LO.O cans .
LO.O "
LO.O "
5.6 doz.

20 loaves .
6.6 lbs

U . I M

10.0 '
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OOST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in

the Same Locality, Month of June, 1899.

COMPANY STORE OWNED BY" T. C. WHEATOH, AT MILLVILLE—CON.

ARTICLES.

Prunes, best, per lb ,„.. ...»
" 2d qual., per Ib ,...«.*..

Raisins, per lb.... .«.«*
Cabbage, per head ....
Vinegar, per gallon ..„
Soap, common, per cake •....•.
Muslin, per yard „..
Canton flannel, peryard • „„
Calicoes, per yard
Oilcloth, per yard..
Underclothing, all kinds,, per piece or suit
Hats, each
Shoes, per pair-.. ..„ *..
Gum boots, per pair ......
Umbrellas, each ,. ,..,..„•.
Coal, stove, per ton ,..,,.
Oil, kerosene, per gal ..., ,.
Gasoline,per gal ,.

T5
ft

J_
80 10

3
10

5
20

4
8
8
6

35
75

2 EO
3 2&
3 60
1 75
6 60

10
16

829 41

INCREASE OR DE-
CREASE IN PRICES
CHARGED AT COM-
PANY STORE OVER
PRICES CHARGED

AT PEIVATE STORE.

$28 10 $1 39

£0 50
25

p I-.

O CD

25

COMPARATIVE PUR-
CHASING POWER OF
SI — QUANTITY IT

WILL BUY AT—

10.0 lbs.
12.5 "
10.0 "
20 heads,
5.0 gals.

25 cakes.
12.5 yds.
12.5 «
il6.6 "
2.8 "
1,8 suits.

10.0 gala.

10.0 lbs.
12.5 "
10.0 "
20 heads.
5.0 gals.

25 cakes.
12.5 yds.
12.5 »
16.6 "
2.8 u

1.3 suits.

10.0 gals.
6.6 "
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COST OP LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in

the Same Locality, Month of April, 1899.

COMPANY STORE LOCATED AT 1IILLVILXJB.

ARTICLES.

Wheat Hour, family, 1st qu&l., per bag, 25 lbs..
" " *' 2d qual., per bag, 25 lbs..

Sugar, granulated, per lb.,,, «...
Molasses, N. O.» per gallon
Coffee, Rio, per lib ,.

" Maricaibo. peril) * ....
" Java, per lb. ,

Tea,, best black, per ib ..«
'* green, per lb .«..,,„*,..,.
" mixed, per lb.. ...._# ...

Potatoes, white, per bushel,,... »,..» .
*' sweet, per basket..........

Beef, roast rib, per lb .....
•' " chuck, per lb
11 steak, sirloin, per lb. ,
" " ronodl, per lb. .., .... ,
" corned, rouna, perlb.. „<

Mutton, leg, perlb ,..
breast, perlb ««..

Pork, fresbt chops, per lb
" salt, per lb
" ham, per lb. »..••.,
" shoulder, per lb..,.

Butter, 1st qual., per lb.....™
" 2d qual., per lb ,„.. ,.,...,

Lard, perlb
Cheese, best, per lb .... ..«..•,„«....,„,41 medium, per lb ..«..
Oatmeal,, per lb .„..,...» ......
Rice, per lb
Baking powder, per bottle...................
Tomatoes, canned, per can...
Corn, canned, per can.
Succotash, canned, per can...
Bread, per loaf.
Cakes, per lb ...„
Crackers, per lb , ......... ...
Soda crackers, perlb .... .,
Prunes, 1st qual., perlb,-......

" 2d qual.f per lb »...- ....»
Raisins, per lb '..
Cabbage, per head ,
Vinegar, per gallon
Soap, common, per cake- ..,.........«.........«««»,
Tobacco, perlb,.,.,,,,,

1

SO 60
50
5

40
12
20

50
50
76
50
14
11
18
13
7

15
6

10
8

10
7

30
26
8

16
14
3
9

10
10
10
9
b

12
8
8

10

5
20
5

35

31

50
b

40
12
20
80
50
50
50
80
50
14
10
IS
14
8

16
5

10
g

10
7

80

16
14

10
10
10
9
5

12
8
8

10
8
8
5

20
5

35

INCREASE OB DE-
CREASE IN PEIGES
CHABG.KD AT COM-
PANY STORE OVER
PRICES CHARGED
AT 'PRIVATESTOEE.

COMPARATIVE FUR-
CHASING POWFB OF
$1 — QUANTITY IT

WILL BUY AT—

I
41.3 lbs.
50.0 "
18.2 ((

2.6 gals.
8.3 lbs.
5.0 -
8.3 "
2.0
2.0

41 a lbs.
50.0 "
18.2 "
2.5 gals.
8.3 lbs.
5.0 M

3.8 "

2.0 "
1.8 bu.
2 bus,
7.1 lbs.
9,1 ••
6.6 l l

7.7 "
14.1 "
6,6 "

20.0 "
10.0 "
12.5 "
10.0 »
14.3 ••
8.3 <(

8.8 «•

6 J "
7.1 "

83.3 "
U.l "
,0 bota.
10.0 cans.
.0.0 "
1L1 "
20 loaves.
8.S lbs.

12.5 "
12.5 M

10.0 "
12.5 •«
12.5 "
20 heads.
5 jrals.

20 cakes.
2.9 lbs.

1.2 Ira.

7.1 lbs,
10.0 •*
5.6 tl

7.1 l<

12.6 "
6.2

20,0
0.0

12.6
10.0
14.8
S.3
4.0
:2.6
6.8
7.1

B8.8
ELI "
10 bots,
.0.0 cans.
10.0 u

11.1 "
20 loaves,
8.3 lbs.

12,5 ••
12.5 u

10.0 '"
12,5 "
12.5 "
20 heads.
5 gals.

20 cakes.
2.9 lbs.
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COST OF LIVING—Continued,

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in

the Same Locality, Month of April, 1899.

COMPAHY STORE LOCATED AT M1LLVILLB—CON.

ARTICLES,

Muslin, per yard........ ,..„.
Canton flannel, per yard.....,,...
Calicoes, per yard..
Oilcloth, per yard ,.
Underclothing, all kinds, per suit...
Outside clothmg,, all kinds, per suit
Hats, each ,
Shoes, per pair. .«..„
Gum boots, per pair,.,,
Umbrellas, each ,
Coal, Btove, per ton
Oil, kerosene, per gallon.... .,».....
Gasoline, per gallon...,.........*....

P.

I

$0 07
8
5

40
75

11 00
2 00
1 60
2 76
1 25
5 25

10
14

03

•3

SO 06
8
5

38
70

10 50
1 75
1 fiO
2 75
1 20
5 25

10
11

SS3 ® T

INCREASE OK DE-
CREASE IN PRICES
CHARGED AT COM-
PANY STORE OVER
PRICES CHARGED
AT PRIV AT E STORE.,

I 01

SI 00 8

COMPARATIVE PUB-
CHASING POWER OF
§1 — QUANTITY IT

WILL BITY AT—

1714.1 yds.
12,5 "
20. a "
2.5 a

1.3 suits.

10.0 gals.

S
.2

16.7 yd®.
12,5 "
20,0 "«
2.6 "
1.4 stilts.

10.0 gals.
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COST OP LIVING—Continued.

Comparison of Prices Charged at Company Stores with Prices Charged
for the Same Goods at Stores of Private Merchants in the

Same Locality, Month of June, 1899.

COMPANY STORE LOCATED AT

ARTICLES.

Wheat flour, family, 1st qual., per bug, 25 lbs...
" " " 2<1 qual., per bag, 251bs,».

-Sugar, granulated, per la ...»
Molasses, N. Q., per gallon
Syrup, per gallon.., ,
Coffee, Rio, per lb.,... „ «...

** Marieaibo, per lb.« ..«..«
*' Java, per 1b .... ,..,

Tea, best black, per lb...... «....• ».,.<
" " green, per lb .....*»* .....
" " mixed , per lb..

Potatoes, white, per bushel,.
Beef, roast rib, per lb « ...

** •* chuck, per lb
" steak, sirloin, per lb
" '• round, per lb ..............
" corned,, round, per lb , ,.,.
" *• brisket, per lb
"' smoked, per lb .

Mutton, leg, per lb
" breast, per lb

Pork, fresh, chops, per lb....................
" salt, per lb........
11 bacon, per lb
" ham, per lb..-......- ,
" skoulder, per lb

Butter, 1st qua!,, perlb.....
" 2d qua!,, per lb.,

Lard, per lb
Fish, mackerel, No. 1, smoked, per lb ,

" •• No. 3, smoked, per lb
Cheese, best* per lb«... ..,«*.,.*.«,.

11 medium, per lb
Oatmeal, per lb ,
Rice, per lb.. ,
Flour, buckwheat, per package.........
Baking powder, per bottle
Tomatoes, cauued, per can.. .„.„ ....,
Corn, canned* per can
Succotash, canned, per can...
Eggs, per dozen .
Bread, per loaf. ..„*.... .,
Cakes, per lb «... ,
Crackers, per lb..., ,......*...•.•..
Soda crackersj pe r lb „.,...

$0 70
60
6

50
86
25
32
32
80
89
80

I 00
15
12
20
16
15
6

14
18
7

11

18

28
22
8

15
13
16
14
4

10
14
II
10
10
10'
20
5
9
9

10

SO 70
60
6
50
35
25
SO
82
70
70
70

1 00
18
11
18
14

14
16
6

10

8
12
8

26
22

S
15
12
16
14
4

10
14
11
10
10
10
18
5
9i
9

10

INCREASE OK DE-
CREASE IN PRICKS
CHARGED AT COM-
PANY STOBB OVER
PRICES CHARGED
AT PRIVATE STORE

$0 01

10

COMPARATIVE PUR-
CHASING POWER OF
$t — QUANTITY IT

WILL BUY AT—

35.7 lbs.
41.7 ••
16.6 ••
2.0 gals.
2.8 "
4.0 lbs.
8.1 "
8.1 t(

LB
L8
1.8
1.0 bu.
6.6 lbs.
8.8
5.0
6.3
6.6

16.6
7.1
5.6

14.8
9.1

11.8
13 l l . l
8 7.7
6 11.8

3.6
4.5

12.5 "
6.6 "
7.7 u

6.8 "
7.1 "

25.0 "
10.0 "
7.1 pkgs.
9.1 Dots.
0.0 cans.

10,0 "
10,0 ••
5.0 doz.

111.1 lbs.
lll . l
! 1.0.0

1

£
35.7 lbs.
41.7 "
16.6 "
2,0 gals.
2.0 "
4.0 ibs.
8.8 «' •
3.1 "
1.4 "
1.4 "
1.4 4 I

1.0 bu.
7.7 lbs.
9.1 "
5.6 "
7.1 "
7.1 "

20,0 "
7.1 "
6.8 "

16.6 u

10.0 "
12.5 "
12.5 "
8.8 "

12.6 <f

8.8 "
4.5 4<

12.6 "
6.6 "
8.8 "
6.3 "
7.1 •'

25.0 "
10.0 "
7.1 pkgs.
9.1 toots.

10.0 cans.
10.0 "
.0.0 "
5.6 doz.

20 loaves. 20 loaves.
.1.1 lbs.
1,1
.0,0
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COST OF LIVING-—Continued.

Comparison of Prices Charged at Company Store with Prices Charged

fbr the Same Goods at Stores of Private Merchants in the
Same Locality, Month of June, 1899.

COMPANY STORE LOCATED AT H1LLVILLB—CON.

ARTICLES.

Prunes, best, per lb......... ....11 2d quality, per lb
Raisios, per lb
Cabbage, per head. *••.»....*
Vinegar, per gal
Soap, common, per cake .»
Muslin, per yard ,.„....
<CuuLou llttuuel, per yard............................ „..
Calicoes, per yard........
Oilcloth, per yard..,.,.,..,.... .„..„....„..„.„..
Underclothing, all kinds, per suit
Shoes, per pair.,...,.. , , ,....,,
Gum boots, per pair...... ....,...,..,..., M
Umbrellas, each ,,
Coal, stove, per ton....,..,..
Oil, kerosene, per gallon... «...
Gasoline, per gallon....,.,... ....,.„.....,
House rent, per month •.,.,,.,,...,....

1
$0 10

8
10
5

a
6

86
75

3 25
2 00
1 60
5 50'

10
15

10 00

$35 01

I

s

INCREASE OR DE-
CKEASE IN PRICES
CHARGED AT COM-
PANY STORE OVER
PRICES CHARGED
AT PRIVATE STORE,

$0 10
8
10!
5

20
•1
8
8
6
35
75;

3 GO
2 00
1 50
5 50
10
15

10 00

$34 22 70 2

25

COMPARATIVE PUR-
CHASING POWER OF
SI — QUANTITY IT

WILL BUY AT—

10.0 libs.
12.5 "
10,0 "4

20 heads.
5.0 gals.

'25 cakes.
12.5 yds.
12.6 "
16.6 4i

2.9 "
1.8 suits.

10.0 gals.
6.6 -

10.0 lbs.
12.5 "
10.0 "
20 heads.
5.0 gals.

25 cakes.
12.5 yds.
12. & 4<

16.6 "
2.9 0(

1.8 suits.

10.0 gals,
6.6 »
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COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Ghoods at Stores of Private Merchants in the

Same Locality, Month of April, 1899.

COMPANY STORE AT MILLVILLE.

ARTICLES.

Wheat flour, family, 1st qua!,, per bag, 26 lbs..,,..
" "' " 2d quai, per bag, 25 lbs...,

Sugar, granulated, per lb
Molasses, N. O», per gallon...,.
fiyrap, per gallon..
Coffee, Rio, perlb.....

*•' Marlcaibo, per lb
•* Java, per lb

Tea, best black, per lb
u green, per lb...
u mixed, per lb

Potatoes, white, per busheL...
Beef, roast, rib, per lb

11 '• chuck, per 3b
11 steak, sirloin, per lb.....
xl " round, per lb ,
" corned, round, per lb,...
14 " brisket, per lb,.
" smoked, per lb ...

Mutton,, leg, per lb .........
" breast, perlb

Pork, fresh, chops, per lb
" salt, per lb,

bacon, per lb..
ham, per lb. .........
shoulder, per lb..

Butter, 1st qual., per lb -,
•• 2d qual., per lb

Lard,per lb. — «...
Mackerel, No. 2, smoked, per lb
Cheese, best, per lb.

" medium, per lb ,
Oatmeal, per lb..... *
Rice, per lb.
Flour, buckwheat, per package
Baking powder, per bottle...-.—..
Tomatoes, canned, per can ,
Corn, cammed, per cam ......
fin ceo tash, canned, per can.........
Eggs, per dozen
Bread, per loaf.
Cakes, per lb., „ •
Crackers, per lb
Soda crackers, per lb,.,..,,

SO 70
60
6

60
85
25
82
32
80
80
80

i ao
15
IS
20
15
15
6

14
17

7
11

9
12

8
28
22

8i
16
16
14
4

10
14
11
10
10
10
18
5

12
9

10

$0 70
60

6
50
85
2S
80
82
70

70
1 00

13
11
18
14
14
&

14
16

6
10

8
12

8
26
22
8

15
16
141

4
10
14
11
10
10
10
18
5

12

10 „,

INCREASE OR DE-
CREASE IN PRICES
CHARGED AT COM-
PANY STORE OVER
PRICES CHARGED
AT PRIVATE STORK.

90 02

COMPARATIVE PUR-
CHASIMO POWBB OF
81 — QUANTITY IT

WILL BUY AT—

1.4 bags.
1.6 ••

16.6 lbs.
2.0 gals.
2.9 "
10 lbs.
8.1
8.1
1.3
1.3
1.8
1.0 bu.
6.6 lbs.
8.3 "
5.0 "
6.6 "
6.6 "

16.6 "
7.1 "
5.9 "

14.2 "
9 A «

12.5 "
U.I "
8.3 u

12.5 "
3.5
4.5

12.5
6.6
6.8
7.1

25.0
10.0
7.1 pkgs.
9,1 bots.

10.0 cans.
0.0 u

10.0 "
5.5 ctoz.
0 loaves .
8.3 lbs .
Ll.l "
L0.0 "

s
s

j5
16,6 lbs.
2.0 gals.
2.9 "
4.0 lbs.
3.8 ••
3.1 »
1.4 "
1.4 "
1.4 li

1.0 bu.
7.7 lbs.
9.1
5.5
7.1
7.1

20.0
7.1
68

16.6
10.0
12.5
12.5
8.3

12.5
3.8
4 5

12.5
6.6
6.3
7.1

25.0
10.0
7.1 pkgS.
9.1 bote.

10.0 cans.
10.0 "
10.0 l l

5 5 doz.
20 loaves.
8.3 lbs.

11.1 "
10.0 u
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COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same O-OO&B at Stores of Private Merchants in the

Same Locality, Month of April, 1809.

COMPANY STORE AT MILLVILLE—CON.

ARTICLES.

Prunes, Tb«st, perlb,.
" 2d quality, per lb. ....

Raisins, per lb
Cabbage, per lb. or per head.
Vinegar, per gallon .,
Soap, common, per cake.......... ....
MusJIu, per yard ,
Canton flannel, per yard ,.„
Calicoes, per yard. , ,
Underclothing, all kinds, per piece,..
Hats, each,.*...,.
Shoes, per pair.,....„•„ „..,...«....
Gum boots, per pair......
Umbrellas, each. ,.„
Coal. stove, per ton
Oil* kerosene, per gallon
Gasoline, per gallon ......„».
House rent, per month

p.

$0 10
8

10
5

20

4
1 00
2 00
3 00
8 60
1 60
6 60

10
15

10 00

W7 07

3
>
90 10

8
10

5
20
4
8
8

100
2 00
3 00
850
1 60
5 50

10
15

10 00

837 51

INCREASE! OR DE-
CREASE IN PRICKS
CHARGED AT COM-
PANY STORE OVER
PRICES CHARGED
AT PRIVATE STORE.

SO 46'.. 121

COMPARATIVE PUR-
CHASING POWER OF
$1 — QUANTITY IT

WILL BUY AT—

10.0 lbs.
12.5
10.0
mo
5.0

25.0
12.5 yds.
12.6 -
25.0
1 piece.

10.0 gals.
6.6 "

10.0 lbs.
12.5
10.0
20.0
5.0

25.0
12.5 yds.
12.5 "
25.0
1 piece.

10.0 gals.
0.6 **
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COST OF LIVING— Continued.

Comparison of Prices Charged at the Company Store "with Prices
Charged for the Same Goods at Stores of Private Merchants,

in the Same Locality, Month of April, 1899.

OO'MPAHY STOEE LOCATED AT MINATOLA.

ARTICLES.

Wheat flour, family, 1st qnal., per bag, 25 lbs.
4i " " 2d qua!., per bag, 25 lbs.,

Sugar, granulated, per lb.... ... ..
Molasses, N. O., per gallon ...»
Syrup, per gallon
Coffee, Rio, per lb •.«..
Tea, best black, perlb...,

" green, perlb.,. ..„
" mixed, perlb .,

Potatoes, white, per bushel......,..*
14 sweet, per bushel... .*

Beef, roast rib, per lb., ,,
*• " chock, perlb .........
" steak, sirloin, per lb ........„„
" " round,, per lb.., .
" corned, round per lb „„.

Pork, fresh, chops, per lb.....
" salt, perib....
" bacon, per lb »..,
" ham (whole), per lb

Butter, 2d qual., perlb .. ,..,...«
Lard, per lb*.. ..
Fish, mackerel, gait, smoked, per lb.,
Cheese, best, per lb ...

" medium, per lb ............
Oatmeal, per lb .....
Rice, per lb..., . „, ....
Tomatoes, canned, per can...... ,..
Corn, canned per can «... „.
Succotash, canned, per can.,,.* ,„..,.«....
Prunes, first qual., per lb
Coal, stove, per ton »
Oil. kerosene, per gallon ..,,
Raisins, per lb
Soap, common, per cake....,., „ ,
Bread, per loaf.....
Calicoes, per yard.... .,..,. •..»•
Vinegar, per gallon,...,...,......,
Muslin, per yard.*...... ,..„.........«+..,
Crackers, per lb «..,...
Outside clothing, per suit ,..•
Shoes, per pair ... ,.,,
House rent, per month....

$0 75
65
6
60
62
15
60
60
60
90
70
14
14
20
18
16
13
9
12
12
30
9
14
18
16
5
10
12
12
11
11

5 50
12
12
6
5
8
28
8
9

11 00
2 00
7 CO

"g.
I

.2

$0 65
60

40
12
50
50
&0
70
50
12
11
18
15
12
10
7
7
9

25
7

12
16
14
8

9
9
8

5 26
10
8
5
5
5
20
8
6

9 00
1 60
5 00

835 27 $28 60

INCREASE OR DE-
CREASE IN PRICES
CHARGED AT COM-
PANY STOKE OVKR
PRICES CHARGED

AT PRIVATE STORE.

90 10
16

12
3
10
10
10
20
20
2
8
2
3
i
3
2
5

25
2
4
1

8

3
2 00

40'
2 00

$6 67~

16 33.3 lbs.
80 88.6 "

16.6

22

23

COMPARATIVE PUR-
CHA.CINO POWER OP
$1 —QUANTITY IT

WILL BOY AT—

1.7 gals.
1.9 "
6.6 lbs,
1.7 "
1.7 "
1.7 M

1.1 bu.
1.4 "
7.1 lbs.
7.1 M

5.0 "
5.5 "
6.3 "
7.7 "

11.1 "
8.3 '«
8,3
3.3

11.1
7.1
6.5
6.3

20.0
10.0
8.3 cans.
8.8 "
9.1 "
9.1 lbs.

8.8 gal.
8.3 "

16.6 cb s.
20 loaves.
12.6 yds.
8.6 gal.

12.5 yds.
11.1 lbs.

B
5

38.5 lbs.
50.0 «
18.2 "
2.2 gals.
2.5 "
8.3 lbs.
Z0 "
2.0 "
2.0 "
1.4 bu.
2.0 "
8.8 lbs,
9.1 "
5.5 "
6,fi "
8,3 "

10.0 '*
14,8 "
14.3 <l

11.1 "
4.0 4t

14.8 «•
8.8 "
6,8 "
7.1 "

33.3 tl

12.5 "
11.1 cans,
U.l **
11.1 M

12.5 lbs.

10,0 gals.
12 5 * \
20 cakoa.
20 loaves.
20 yds.
5 gal.

12.6 yds,
16.6 lbs.
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COST OF LIVING—Continued.

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Mercliaiits in

the Same Locality, Month of June, 1899.

COMPANY STORE LOCATED AT PORT OR AM.

ARTICLES.

Sugar, granulated, per lb........................
Molasses, N. O.. per gallon... „
Syrup, per gallon „ ,. ..*,.....,., •.,
Coffee, Marieaibo, perlb»»*.»,« »*«»«.«,..«.«

•• Java, per 1b ..* „.„,
Tea, best black, per ib .....................

" green, p&rlb...................... ,».»•,.>,.<
*• inlxeti, perlb.......,, ...

Potatoes, white, per bushel >...,.
Pork, salt, perlb .„•.... * .,

'* bacon, per lb»»..*»*»..««.«.«*,*..„.....«,•. „,
u ham. per 1b .,
tc shoulder, per 1b ,, «... ..,

Butter, best, perlb „„. ,
" 2d qua!., per lb..,.** „.„„.,

Lard, per lb
Fish, mackerel, salt, perlb..,..
Cheese, best, perlb ......... ,,.,„.«.,.. ,

" medium, per lb...
Oatmeal, per lb.

1

Rice, per Ib,
Tomatoes, canned, per can,
Corn, canned, per can.,.
Succotash, canned, per can.
Eggs, per dozen
Cakes, per lb,
Crackers per lb
Soda crackers, per lb ,
Prunes, Jstqual., per lb .,..,„. ..,..

" 2d qual., perlb... «,
Raisins, per \b ..,. ,..„. , .......
Cabbage, per lb «...„. «.
Vinegar, per gallon. ...,
soap, common, per c&ke. ........«...,....,,,...„„.„.«„,.
Muslin, per yard .* ,.,...
Canton flannel, per yard. .„
Calicoes, per yard „. t
Underclothing, all kinds, per suit
Shoes, per pair .......... t
Umbrellas, each *
Coal, atove, per ton.,,»..».*.»*....« .„„ ....».„„

" nut. per ton ...fc. ,„.„.
" chestnut, per ton ,

Oil, kerosene, per gallon *.„*,..*..»* „.
House rent, per month ,.„..,.,..„,.., „
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60
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SO
82
70
60
60

1 40
10
12
11
8

25
22
10
15
IB
10
3

15
7

10
10
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20
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8
9
9
7

10
8

25
4

10
10
6

1 00
2 00
2 50
5 00
5 00
3 75

15
6 00

45
40
24
24
70
60
60

1 40
9

12
12
8

28
20
9

12
15

10
7
8
7
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20
10
7
9
9
7

8
20
3
8
8
5

78
1 75
1 75
5 00
5 00
3 75

10
6 00'
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1
18.2 lbs.
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1.4 "
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7.0 bu.
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8.3
9.1

12.6
4.0
4.5

10.0
6.7
6.7

10.0 •*
83,3 u

6.7 pkgB.
48 lb. 14.8 lbs.

10.0 cans,
$ 10.0 "

10.0 "
5.0 doz.

,110.0 lbs.
1412.5 "

..... 11.1
, 11.1
, 14.8
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S3 25 cakes.
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10.0
12.5
4.0

10.0 yds,
10.Q "
16.6

28 1 suit.
15
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18.2 lbs.
2.2 gals.
2.5 '•
4,2 lba.
4.2 "
1.4 ••
1 . 7 ••
1.7 *4

7.0 bxi.
11.1 lbs.
8.3 *'
8.3 "

12.5 "
4.3 «•
5.0 "

11.1 «c

a s ««
6.7 "

10.0 **•
38.3 "
10.0 pkgs,
14.8 lbs,,
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14.4 "
LO.O U

B.O doz.
10.O lbs.
14.3 "
1L1 "
11.1
14,3
11.1
12.5
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38.3 cakes
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12.5 "
20.0 "
1.3 suits,

6.6 gals. 10 gals.

6 ... "I"
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COST OF LIVING.-Goaitinued,

Comparison of Prices Charged at Company Store with Prices Charged
for the Same Goods at Stores of Private Merchants in the

Same Locality, Month of July, 1899.

COMPANY STORE AT SALEM,

ARTICLES.

Wheat flour, family, 2<i qual., per bag, 25 lbs
Sugar, granulated, per lb... « ,
Molasses, N. O., per gallon
Coffee, Rio, per lb ..* » ,

" Maricaibo, perlb.......,*11 Java, per ID
Tea, best black, per lb , ...» ....«,.

" green, per lb«.«...
Potatoes, white, per bushel...... ...........
Fork,, fresh, chops, per lb11 salt, per lb .«. ...

" bacon, per lb..., «...
'* ham, per lb „,„...„,,,,........,, ,.....,., ,„.,11 shoulder, per lb .«

Butter, 1st qual., perlb
2d qual., per lb .

Lard, per ID
Fish, mackerel, No. I, smoked, perlb, „...,....

'* " No. 8, smoked, per lb
Cheese, best, per lb.,.,..,..,..,.* ...11 medium, perlb ,..,.*••...„.
Oatmeal,, per lb

per package.
Rice, perlb., „ ,
Baking powder, per bottle.. .... ...
Tomatoes, canned, per can,. ........... .....
Corn, per can... •«.....
Bread, per loaf. •
Cakes, perlb ,«.
Crackers, per lb...
Soda crackers per lb , ,
Prunes, 1st qual .per lb.... ,

" 2d qual., per lb... - «....
Raisins, per lb ..... ,.«.
Vinegar, per gallon
Soap, cotnniQu per eake
Muslin, per yard *
Canton, flannel, per yard ,
Calicoes, per yard... ..
Underclothing",, per piece or suit............. ,
Shoes, per pa i r
Gum boots, per pa i r
Coal, stove, per ton..
Oil, kerosene, per gallon .-..«• ,
Gasoline per gallon

8

I
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12
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9
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9
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6.3
8.3
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10 cans.
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20 loaves.
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5.0 gals.

20 cakes.
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1L1 "
16.6 "
1.3 pea.

0,0 gals.
6.6 '•

45.4 lbs.
16.6 "
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6.3 lbs.
4.2
2.9
1.4
2.0
1.4 bu.
9.1 lbs.
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8.3
8.8

12.5
4.0
5.0

12,5

io'.o
6.3
7.7

33.3
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11.1 "
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11.1 "
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12.5 "
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7.7 "
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COST OF LIVINa-Oontinued.
Comparison of Prices Charged at Company Store with Prices Charged

for the Same Goods at Stores of Private Merchants in the
Same Locality, Month of July, 1899.

COMPANY BTOBB AT SALEM.

ARTICLES,

6
44
18
25
35
80
60
HO

18
14
9
28
22
10
16
12
18
15

Wieat fiour, family, 2d qua!., per bag, 25 lbs
Sugar, granulated,perlb ..,
Molasses, N. Q., per gal
Coffee, Rio, per lb .,..,...,.„..

" Marlcalbo, per lb ».,11 Java, perlb.. ....
Tea, best, black, per lb „....„ ...,.,f* green, perlb ..« ,.»

" mixed per lb , ............
Pork, fresh, chops, perlb ,

" salt, per lb ,,„..., ..,.„».
•' bacon, pet lb....«»,»..-
" ham. perlb ...*....,.
" shoulder, per lb ...»

Butter, 1st qoaL, per lb..
" 2d qua!., per lb ,...,...„

Lard, perlb
Pish, mackerel, No. 1, smoked, per lb ......

" " JMo. 8, smoked, per lb ,...„
Cheese, best, per lb ,.»..11 medium, per lb ....
Oatmeal, perlb „...,

Rice, perib. . ..Mf.l.'!.!!/.V.ll!.....!"l"!ll!!!!«""!IllV/.y. s
Baking powder, perbot. . 10
Tomatoes, canned, per can....... *. ,... 10
Corn, canned, per can.,. ..........,.*„,«,.. .,... 10
Bread, per loaf, , ..» 5
Cakes, per lb ,..«,«„ *•».„,„ 12
Crackers, per lb * 10
Soda crackers, per lb... • ..„.„ 10
Prunes, 1st qua!., per lb... ..r...

! 10
" 2dqual.Jper lb....... , 7

Raisins, per lb .,.. » 8
Vinegar, per gal ..„•„.... 20
Soap, common, per cake 5
Muslin, per yard.. 8
Canton flannel, per yard .„... 9
Calicoes, per yard 6
Underclothing, all kinds, per piece or suit 75
Bhoes, per pair 8 00
Gum boots, per pair. „....„.„ 8 00
Coal, stove, per ton 5 60
Oil, kerosene, per gal. .„..*.» ««.....,„.„ „„ 10
Gasoline, per gal „ ...„., 16

$19 01
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10.0 gaUu



THE GLASS BOTTLE BLOWERS STRIKE.

When the strike of the glass bottle blowers, which began early in
the sammer, had reached such proportions as amounted practically to
a suspension of that entire industry in the State, the Bureau deter-
mined to obtain, if possible, an authentic statement from both sides
to the controversy which would give the causes that led to the strike,
the incidents attending its progress, and the losses sustained by em-
ployers and workmen; the first in profits that might have accrued,
and the second in wages which would have been earned if the strike
had not taken place; and that would also convey a correct under-
standing of the new order of things between the contending interests
when the strike was finally settled.

In a community dependent on one principal industry for the main-
tenance of its various business activities and interests a strike is of
much deeper significance and is attended by more serious and far-
reaching consequences than is the case if the disturbed industry is
only one among many carried on in the same community. A strike
under such circumstances must receive the sanction of a majority of
the community or else it stands no chance of being successful, and to
justify that general approval, the causes for which it is undertaken
must be such as in one or another way affect the interests of all It
is, therefore, for no light or frivolous reasons that strikes of this kind
are entered on. In a broad sense they are matters of serious public
interest because, not only does the industry in which the strike occurs
either cease production entirely, or, if efforts are made to carry it on,
the circumstances attending them are very generally of a character
that provokes resentment among not only the men on strike, but also
the large number of those who are in sympathy with them. Trade
is interrupted and all classes suffer from the confusion which ensues.

The public, too, are often called on to assume the payment of
heavy bills incurred in protecting property or preserving the peace,
and when such strikes end they almost always leave much bitter feel-

(171)
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ing in the communities where they have occurred. Industrial har-
mony cannot be disturbed without causing some degree of injury to
public interests. This fact is recognized in the creation of official
boards of arbitration In this and other of the principal manufacturing
States, whose duties are to prevent strikes, if possible, by helping
both sides to find a means of settlement by which they may be avoided.
In furtherance of public interests, therefore, the Bureau addressed
a letter to each of the glass-house firms, and to the officers of the
Glass Bottle Blowers' Association requesting a statement from their
respective view-points of the causes that led to the strike, the money
losses on both sides, and such incidents of interest as occurred during
its progress. The manufacturers' replies were made in figures only
without any explanation as to the causes of the strike; these are in-
corporated in the general table of strikes.

The Glass Bottle Blowers, through their National President, sent in
reply the following paper, which gives fully their side of the case.
It is submitted without comment on the part of the Bureau as a con-
tribution to public knowledge on a very interesting topic.



STRIKE OF THE NON-UNION BOTTLE BLOWERS
OF SOUTHERN NEW JERSEY IN 1899;

ITS CAUSES AND EFFECTS-SOCIAL, MORAL AND
INDUSTRIAL.

BY D. A. HAYES,
President of the Glass Bottle Blowers' Association.

The recent (1899) strike of tiie BOM-union bottle blowers of Cum-
berland and Gloucester counties, New Jersey, will go down in the
annals of the glass bottle trade as one of the most memorable in its
history, and is of moment to the entire labor world. Not only has ifc
brought increased wages and liberty of thought and action to the men
directly involved, but it marks the culminating point in a struggle
that has been going on for years between unionism and non-unionism,
represented on the one hand by the Glass Bottle Blowers' Association
of the United States and Canada and on the other by the glass manu-
facturers of Bridgeton, Clayton, Glassboro, Fairton, Medford, Elmer
and Minotola, New Jersey. To those who have watched the struggle
from the beginning, and who clearly understand the points at issue,
this strike needs neither explanation nor justification, and for the pur-
pose of placing such knowledge within the reach of all this article is
written.

The people of this country never lent a more willing ear than at
present to questions of social and industrial reform. However dimly
some may understand the workings of trades unions, there is no longer
any necessity to apologize for their existence. If capital is to organize,
the same privilege is to be accorded labor, and in branches of industry
where this privilege is mutually conceded and exercised we find the
greatest harmony in the relations existing between employer and

(173)
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employe, and consequently the results attained are the best possible
for both parties. Notwithstanding the assumption of many indi-
viduals, trades unions do not interfere with the right of the employer
to hire or discharge whomsoever he pleases, excepting in cases of dis-
charge for belonging to a labor organization. This will always be
resisted. The right to join a labor association is constitutional and
sanctioned by the laws of every State in this country, and were the
employer permitted to dictate as to whether a man should or should
not exercise this right, the next step would be interference with his
religious or political affiliations. Careful investigation will show that
modern trades unions are conducted upon very practical and business-
like methods, and if there is anything in their make-up that ia out of
harmony with other institutions of this civilization, it will be found that
circumstances or conditions outside of themselves compel the adoption
of such measures, and these circumstances or conditions must be altered
or removed, else the workingman will always be on the defensive.
The employer who opposes the organization of his workmen will tell
you that he wants to "run his own business," and that he "will not
stand dictation from a labor association;" a literal construction of
which means that not only the business, but the exclusive right of
dictation as well, belongs to him, seeming to forget that when he buys
a man's labor he does not buy the man. In the labor market the
employer is the buyer, the workingman the seller, whether individ-
ually or through a representative, and he wants an equality of bar-
gaining power with the buyer. This is not only his moral right, but
a commercial privilege, in the enjoyment of which he should be pro-
tected, and it is only through organization that this can be secured
to him.

Like all other trades unions, the Glass Bottle Blowers' Association
has for its object the securing of sufficient wages for its members to
enable them to live according to the standard which society holds up
in this country and to which every citizen is expected to attain. In
order to do this every man should receive a fair share of the value of
that which he produces, and this value is not to be based upon the
price of the product of his labor after it has been lessened in value by
reckless competition, but upon the labor cost of the time, skill and
knowledge used in producing the article, including, of course, the
value of the time spent in acquiring this skill and knowledge. It is
evident, therefore, that this object cannot be attained so long as non-
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unionism is suffered to exist in any part of the trade; and not only
does it defeat the object of the association, but threatens its very life
as well. This will be readily understood by those who have watched
the development and growth of this evil in the glass bottle trade.

The first non-unionism in the bottle industry was at Elizabethport,
N» J,j in 1883, was not inspired by any arbitrary action on the part
of the union, but arose simply from a desire on the part of the pro-
prietor of this factory to get his goods at less cost than his competitors
and thus enjoy the short-lived advantage of underselling his neigh-
bors. Naturally his example was soon followed by others, and for a
time considerable benefit accrued to these manufacturers through their
ability to take orders at lower prices than those asked by union
manufacturers, owing to the difference in the rate of wages paid. As
time went on, however, and the number of non-union factories in-
creased, competition among themselves sprang up, and with this
came a reduction of wages, which have been steadily decreasing ever
since. To such an extent has this been carried that in Bridgeton,
where in the beginning of non-unionism the men went to work for
but 5 per cent, less than the union scale, in the course of ten years
they were working at from 20 to 50 per cent, less than union men
received for the same kind of work, most of them taking nearly all
their earnings in company store coupon-books or orders, while it is a
well-authenticated fact that some of the non-union blowers in South
Jersey received no money at all. With competition such as this it
was becoming evident that union manufacturers could not long con-
tinue to pay the standard rate of wages, for notwithstanding the fact;
that the glass bottle industry is protected by an almost prohibitive
tariff, and that men are to-day, by an increased expenditure of skill
and labor, producing double the quantity of ware they did ten years
ago, yet the price of glass is lower than at any time during the exist-
ence of the Wilson Tariff bill, owing solely to non-union competition,
which has depressed the market to an alarming degree and thus nulli-
fied the benefits of a protective tariff.

In view of these facts the Glass Bottle Blowers' Association had
before it two alternatives, namely, to encourage and assist the non-
union blowers to rise to the union standard of wages and independence,
or gradually to be dragged down to the non-union level, and what
that means only those who have come into close touch with the misery
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and degradation In non-union South Jersey can adequately under-
stand.

Self-preservation, therefore, was the object of the Bottle Blowers'
Association; self-aggrandizement the object of the non-union glass
manufacturers to whom they were opposed. The success of the one
meant the lifting of the burden of dependence and fear from hundreds
of homes, increased opportunities for happiness and assured prosperity
for an entire trade—manufacturers and workmen alike—at no perma-
nent loss to any one. The success of the other meant possible tempo-
rary gain to thirteen manufacturing firms at immeasurable loss to
thousands of workingrnen and their families and undoubted injury to
the glass industry, reacting eventually upon themselves and nullifying
the selfish advantage they had hoped to secure.

To clearly define the position of the Glass Bottle Blowers' Associa-
tion in this struggle it is necessary to go back a few years in its his-
tory. Organization in the bottle trade began as early as 1847, but the
present association was not formed until 1876. During the first four-
teen years of its existence it consisted of two divisions or districts, one
in the East, the other in the West; the former known as the "Glass
Bottle Blowers' Grand League of America," the latter as the " Im-
proved Druggists' Ware Glass Blowers* League\" but at a convention
held in Baltimore in 1890 the two divisions consolidated, Mr* Lewis
Arlington, now Factory Inspector for the State of Illinois, being
elected President. Among the rules of the association is one known
as the "Apprentice Regulation," which, as at present coneituted, pro-
vides that each manufacturer shall be entitled to take each year one
new apprentice for every 15 journeymen in his employ and one for
every three-fifths of 15 (9), provided the total number of journeymen
employed by him is not even divisible by 15. Prior to 1887, how-
ever, the taking of apprentices was not regulated by the percentage
system, but by the number of factories in operation, the manufacturer
being entitled to two new apprentices each year for each furnace oper-
ated. As an apprentice must serve five years, during which he receives
but half the wages of a journeyman, it will readily be understood that
their steadily-increasing numbers had, under this system, a tendency
to throw the more expensive journeyman labor out of employment,
and consequently, in 1886, the association, in order to maintain the
standard of wages and find employment for idle members, decided to
suspend for one year the taking of apprentices. The Western division
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succeeded in carrying the measure through, but the blowers in the
East were not united on the question and the trade divided, and for a
time it looked as though the Eastern association would be disrupted*
The action of the blowers was resented by the manufacturers. They
claimed that the association had no right to interfere with the taking
of apprentices, the blowers, on the other hand, contending that the*
apprentice question was the wage question with them. It was at that
time the manufacturers first went before the public with the cry of
•' teaching the American boy a trade," and this won the sympathy of
the people, and has since frequently enabled employers to divert the
attention of the public from the many odious abuses heaped upon the
American boy, by the non-union glass manufacturers especially. The
strike of 1886 has been treated of in former reports of the Bureau of
Statistics of the State of New Jersey, and it is unnecessary to repeat
its history. The contest lasted two years. While it entailed severe
loss to the manufacturers, was also disastrous to the association.
Bridgeton, Clayton and Glassboro were lost to the union. An effort
to recover these places was made in 1893 by ex-President Louis Ar-
rington, who at that time was at the head of the combined organiza-
tion, Mr. Arriogton conducted a vigorous campaign, particularly
against the firms at Bridgeton, but the movement was not successful.
Non-union men had not yefc felt the effects of competition among
themselves for work and their employers to secure orders, and blowers
could make a living even at rates considerably below the union scale.
This, coupled with the lack of cohesion among the workmen, and the
fact that public sentiment was, through an imperfect understanding
of the situation, largely in favor of the manufacturers, undoubtedly
had much to do with the result. Here again the " American boy"
and solicitude for his welfare played a conspicuous part in the repre-
sentations made by the manufacturers in their efforts to prejudice the
townspeople against the action taken by the blowers and win sympathy
for their own cause; and, as similar representations also figured
largely in fche recent strike, it may be well to clearly define here
the position held by the Bottle Blowers' Association relative to this
question. There is no other class of employers in America that
demands such an extended term of apprenticeship and imposes such
restrictions on the workmen as the glas, a> anufaeturera A boy
enters the factory very young (the writer has known them to enter

12
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at the age of ten). After tending a few years he is indentured to
serve an apprenticeship as a blower for five additional years. Usually
in his first year he can make marketable ware, and such apprentices
are frequently put to work with journeymen. As stated before, an
apprentice receives only one-half of what he earns, or 50 per cent, of
what a journeyman gets for the same work, and 10 per cent, of this is
held back by the employer until the expiration of the boy's term of
apprenticeship, which often lasts longer than five years, as in the non-
union factories especially boys have been compelled to make up for
time lost through sickness or during periods when the factory was out
of operation beyond the regular summer stop, some indentures in those
factories reading, " shall serve five consecutive years or otherwise.7'
The word " otherwise" is fraught with much meaning to the boy.
The association contends that the apprentice having by five years'
labor at half wages paid for a trade, it is thereafter his property
and, conjointly with his fellow-craftsmen, it is not only his right
but his duty to use every reasonable and legal means of protecting ifc
at its proper value, as he would be justified in protecting any other
possession of value. Every opportunity should be extended to the
American boy to learn a trade, but the value of that trade should be
preserved by providing employment for him when he becomes a man
and probably has boys of his own to Bupport That the manufac-
turer looks upon the apprentice as a source of profit, regardless of his
future welfare, is clearly demonstrated by the fact that in the 13 non-
union factories located in Cumberland and Gloucester counties the
ratio, previous to the strike, was one apprentice to every one and one-
half journeymen, while in the union the ratio is one apprentice to
every four * journeymen, as liberal a proportion as that of any trade
in America. This and last season are the only two in a number of
years when glaesblowers were generally employed, and nearly every
year since 1880 the association has been compelled to support from
100 to 600 idle members, all or the greater part of the season. Ap-
prentice regulation is, therefore, absolutely essential to the prosperity
of the trade, and while in the beginning it was bitterly antagonized
by manufacturers, to-day 90 per cent, of them realize the necessity

* NOTE.—The association rale of one new apprentice each year to every 16 journey-
men, etc., as noted before, baa, id the course of time, brought the ratio down to the
figure above quoted.
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for it. The statement is frequently made that non-unionism in the
;glass bottle trade sprang into existence as a result of the suspension of
the apprentice rule in 1886, but the fact that, as previously noted,
non-union factories were in operation in New Jersey several years
prior to that lime, clearly disproves this statement. The strike of 1893
lasted more than a year and caused serious financial loss to both
sides. As will be remembered, the year 1893 marked the beginning of
the panic and the introduction of the Wilson Tariff bill, and in view
of these conditions the union manufacturers, in conference with the
blowers, insisted upon a reduction in wages, promising that when the
country recovered from the panic and the tariff was restored wages
would also be restored. The blowers, realizing the conditions which
surrounded the trade, acceded to their demands; but each year since
then, upon presenting their claim for a restoration of wages, were
confronted with evidence which went to show that, notwithstanding
the passage of the Dingley bill and the increasing prosperity of the
country, the price of glass was lower than at any time during the
panic or the existence of the Wilson bill, owing to non-union compe-
tition. The members of the association, therefore, looked to their
executive officers to devise means to overcome this evil, promising
loyal support in their efforts, and thus encouraged, the administration
elected at the annual convention of 1898 went into the struggle with
a determination to drive non-unionism from New Jersey, regardless
of time and cost. That the task would be no easy one they well
knew, but that success would eventually crown their efforts was never
for a moment doubted.

Bridgeton, the very hotbed of non-unionism, was selected as the
base of operations, and the campaign was entered upon without delay.

The first step was to call upon the manufacturers and endeavor to
overcome, by explanation and argument, their objections to running
their plants under union rules and regulations. Failing in this,
meetings were held in various places, to which the workmen were
invited, and at which they were not only instructed in the principles
of organization, but were encouraged to express their views and
experiences as non-union men. While quite a number of the work-
men attended these meetings the great majority remained away through
fear of discharge, and it soon became evident that but little good
could be accomplished unless this fear could be removed. Not only
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were the non-union bottle blowers prohibited from joining the*
National Association, but they were not even allowed to organize
among themselves. To attend a labor meeting resulted in many
instances in being discharged, and if a man became too active in MB-
efforts to organize his fellow-workmen he was not only discharged
but afterwards black-listed among the other non-union firms* The*
men were denied the right of representation by committees of their
own numbers, and in addition to this every man had to deal at the
company store, either by pass-book, or what is commonly known in-
Bridgeton as a " punch order," which is a book with figures on the
margin of each page, which figures are punched out by the clerk
when purchases of corresponding amounts are made, the books beings
valued at from one to ten dollars, and good only at the company store
where issued. Most of these plants in South Jersey are located in-
towns where large numbers of people depend upon them for a livings
Many of the citizens, therefore, realizing the necessity for some such
industry to employ the people, were inclined to be very conservative
regarding the relations existing between employer and employe, and
the policy of the manufacturers was to maintain a certain social
prominence and a seeming interest in the welfare of the community
by frequent subscriptions to popular institutions, thus dlvertiBg the
attention of the public from the treatment accorded their employes.

In view of all this, the officers of the association decided to hold
public meetings in these towns, feeling sure that if the abuses to
which the men were subjected under the non-union system were brought
to the attention of their fellow-townspeople and the principles and
objects of trades unionism were clearly set forth, public sympathy and
co-operation with the movement would be secured and much good
would result therefrom. Such meetings were accordingly held and,,
as time went on, their effect became apparent. Prejudice against
labor organizations was removed, and the sympathy of the press and
pulpit was won for the workingman. The manufacturers were thus
put on the defensive and the union cause eventually became so popu-
lar that the most timid workmen not only attended the meetings, but
took active interest therein. The outcome of this was that in Feb-
ruary, 1899, 1,131 non-union bottle blowers were organized into an-
association of their own, held a convention in Philadelphia, passed
laws and elected officers from among their own number, and agreed to
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place themselves under the guidance of the Glass Bottle Blowers'
Association. At this time it was evidenced that the spirit of frater-
nity and brotherhood was increasing amongst them and they showed
much impatience for action.

In the beginning the hope of the Bottle Blowers' Association was
to unionize South Jersey without a strike. The plan adopted was to
-organize all of the non-union men, overcome the prejudice against
trades onions and enlist the sympathy of the public; then, at a time
when the business interests of the country, the glass industry espe-
cially, were favorable, the association would, on a day to foe agreed
cipon, ask of the non-union manufacturers that their men be granted
the standard rate of wages, full cash payments for labor performed
and the right to join a labor organization. These were the questions
at issue.

In accordance with this plan the following letter was, on the 16fch
4lay of March, 1899, sent to each of the non-union manufacturers in
the State:

PHILADELPHIA, Pa., March 16th, 1899.
GENTLEMEN—You are doubtless aware that for the last two years

ihe non-union glass blowers in South Jersey have been gradually
forming themselves into an organization for the purpose of not only
improving their condition as workmen, but also to prevent their pros-
pects from becoming worse. They have, as a body of organized men,
agreed that we should ask their employers to concede them such
wages and privileges as those agreed upon between the union manu-
facturers and their employes at Atlantic City last July, and as such
agreement has not brought any misfortune to the employers in ques-
tion, we believe that a similar one made with us on behalf of your
workmen would not be detrimental to your interests as a manufacturer.
Therefore, acting according to the wishes of the men in your employ
t̂nd the Glass Bottle Blowers' Association of America, we most

respectfully request that you meet us next Tuesday morning, at 10
o'clock, at the Continental Hotel, this city, for the purpose of dis-
cussing the question at issue and finding the best and most satisfactory
means of settling the same.

Hoping you will let us hear from you regarding this matter, I am,
Very truly yours,

(Signed) D. A. HAYES,
President.
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In response to this the following communication was received:

PHILADELPHIA, March 18th, 1899.
Mr. Dennis A. Hayes, President, Philadelphia;

DEAR SIB—In reply to yours of 16th instant, the following com-
mittee has been appointed to meet you (and two others) to hear what
you may have to say.

Said committee cannot meet you earlier than Thursday, March 23dr
at 10 o'clock A, M., at Hotel Walton.

Yours truly,
(Signed) J. P. WHITNEY,

D. W. MOORE,
J. H. JEFFEBIS, Chairman,

Committee.

The meeting was accordingly held and the demand of the workmen
presented by the officers of the Glass Bottle Bio were' Association, but
no definite reply to this was given by the manufacturers beyond the
assurance that they would report the matter to the members of their
association and give an answer later on* The postponing of this first
meeting beyond the date fixed in our letter, and the delay on their
part in calling a second conference, gave rise to the suspicion that
their object was to let the matter hang fire until the last of June, at
which time the season for blowing glass would end. However, a
second conference was finally held, at which both sides of the question
were thoroughly discussed, but at which the manufacturers positively
refused to accede to the request of the blowers, although they inti-
mated that if their men continued to work until the end of the season
they would later be allowed to ask for these privileges for next season.
Knowing that the men would have to run in debt at the company
stores during the summer stop, thus mortgaging their labor in ad^
vance, it was deemed best not to agree to wait. Still, notwithstand-
ing the refusal of the manufacturers, and the fact that it was within
the power of the association to stop every non-union factory at a day's
notice, the officers did not yet give up the hope of being able to settle
the matter without a strike, and, with this end in view, decided to
treat with each of the firms individually. Accordingly, beginning
the next day, Mr. Whitney was seen, and, later in the week, agreed
to concede the three points at issue and which have heretofore been
enumerated, A few days thereafter similar agreements were made
with Messrs. Moore Bros, and F. M. Pearce, of Clayton, and a week
later with Messrs. Parker Bros, and the Bridgeton Glass Company.
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THE STRIKE,

On Saturday, April 8th, the Cumberland Glass Company and the
Moore-Jonas Company, of Bridgeton, were requested to grant an
interview to a committee of their employes and the officers of the
Bottle Blowers* Association, but this was peremptorily refused, and
to an inquiry as to whether the action of their representative at the
conference at Hotel Walton In refusing to consider this question was
final they replied that ii was. Nevertheless, the officers intended to
present themselves afc the offices of the respective companies the follow-
ing Monday in a further effort to reach an adjustment, but the unfa-
vorable nature of their reply becoming known throughout the town,
the men began quitting work, and by five o'clock that evening every
bottle blower in the city of Bridgeton, with the exception of those in
the two factories previously unionized, had quit work, which action
was followed the next week by the men at Fairton, Medford, Elmer
and Minotola.

The strike becoming general in these places—all the blowers, tend-
ing boys and many of the furnace hands and laborers having gone
out—the owners of the plants immediately combined, forming a new
association among themselves for the purpose of crushing the strike
and forcing their employes back to work. They began advertising in
the newspapers of several States, inviting boys and men to come to
Bridgeton and " learn the art of glass blowing," earn f 5 a day and
other like inducements. They also sent agents to Indiana and West-
ern Pennsylvania, who succeeded in bringing a few men to Bridgeton,
but on arrival there, after hearing the statement of the strikers, most
of them were induced to quietly return to their homes. The manu-
facturers began a vigorous struggle, and spared neither effort nor
money to secure sufficient men to run their plants. Every strategy
known to capital in industrial warfare was used by them in this
effort. At their request the factories were guarded by special police-
men, and they also employed detectives to go to Bridgeton and mingle
among the strikers. Very extravagant offers were made to the blow-
ers, in the hope of having some of them return to work, the belief
being that if only a few of them could be induced to do this their
action would stampede the rest. But in this their efforts were futile,
for not one of the 678 blowers then on strike could be induced to
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retarn, even though some of them were offered from $300 to $500
and steady employment at "union wagesv if they would desert and
influence a few others to do likewise and return with them to work.
This showed remarkable spirit on the part of the workmen, and such
steadfastness of purpose and loyalty to the cause were never mani-
fested in any of the former struggles in South Jersey. Notwithstand-
ing the imposition and injustice which had been heaped upon these
men for a number of years previously, their conduct was excellent,
and throughout the entire strike they retained the respect and sym-
pathy of the people of the towns involved in the struggle. This was
an end earnestly desired by the Bottle Blowers' Association, and the
men had been thoroughly taught and disciplined, so that no act of
theirs should cast discredit upon their cause and the cause of labor in
general. During this bitterly-contested struggle, covering a period
of five months, there weie brafc two occasions where theTe was any
show of violence. The first of these was on the 12th of July, when
one of the contending firms in Bridgeton brought a carload of men to
the factory gate to take the places of the strikers. All the officers
of the Bottle Blowers' Association, as well as all the local officers
and leaders of the strikers, were at that time attending the national
convention at Atlantic City, and it is generally believed that the
bringing in of these men at that time was part of a prearranged
plan to incite the workmen to riot and thus secure grounds for legal pro-
ceedings against them and the Bottle Blowers' Association. This
belief is substantiated by the fact that, contrary to the usual custom,
the knowledge that these men were to be brought in on that date was
not kept secret, but, on the contrary, was well known throughout the
town. The car was attacked and the imported men prevented from
entering the factory, but it is by no means certain that this attack was
led by the strikers. In every town of the size of Bridgeton there is
what may be termed a "fighting element," always ready to take ad-
vantage of occasions like the one in question, and in this instance,
where sympathy for the strikers was so strong and general, and where
it was clearly realized that to lose this strike meant almost complete
degradation to all the glass bottle blowers of South Jersey, it would
be nothing to wonder at if the spectators were moved to prevent the
bringing in of these men. Be that as it may, it is a matter of regret
to the officers of the Bottle Blowers' Association that anything of this
nature should have occurred to cast even the shadow of discredit upon
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the otherwise exemplary conduct of the men. While this outbreak
resulted seriously to no one, it yet furnished sufficient grounds to en-
able the manufacturers to apply for an injunction, which they did, as
will be seen later on.

The firms agreeing to the demands of their men without a strike
were as follows:

Whitney Glass Co., Qlassboro, employing 152 blowers, settled April 5th, 1899*
Moore Broe,, Clayton, " 170 « " " 7, *'
F . M. Pierce & Co., Clayton, " 29 '* " " 7, "
Parker Bros., Bridgeton, '« 27 " " " 6, "
Bridgeton Glass Co., Bridgeton, " 37 u '•' " 6, "

This left eight non-union firms, who, as before stated, joined forces
and prepared for a vigorous campaign. Seeing this the window
blowers employed at Bridgeton and who had been eye-witnesses of the
oppression and indignities to which the non-union blowers had been
subjected for years, were aroused into sympathy to such an extent that
they determined to quit work until the strikers should be granted the
rights to which they, as American citizens, were entitled. Accord-
ingly, on April 25th, 157 window blowers and gatherers employed by
the Cohaneey, Cumberland and Moore-Jonas Companies left their
places and informed their employers that they would work no longer
unless the bottle factories connected with these plants were unionized.
This action on the part of the window workers was a source of much
gratification and encouragement to the strikers, and was undoubtedly
an important factor in the early settlement of the strike. With this
support and the sympathy and good will of the public, which they
had won by thoroughly explaining their position and proving that
there were moral as well as industrial questions at issue, the bottle
blowers felt that the end of the struggle was not far distant, and pre-
pared to carry it on with renewed vigor. The organization of the
men was complete and they were disciplined to the standard of veteran
trades unionists. Wherever the companies' agents went the strikers
also sent a roan. Pickets were posted at each of the depots in Phila-
delphia, at each of the ferry-houses and at every station leading to the
towns involved. Detachments were organized and kept on watch day
and night, not only at Bridgeton but at the surrounding towns, and
every precaution was taken to prevent the importation of men. They
felt that if the manufacturers had the right to send out agents and
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detectives to induce men to take their places, they were unquestion-
ably justified in telling their aide of fche story to these men and induc-
ing them, if possible, not to give themselves up to the system against
which they themselves had rebelled.

The result of this vigilance was that at the end of five months not one
of the contending firms had secured over ten journeymen glassblowers,
although they had engaged altogether about 150 boys, who were green at
the business. Still all of the firms tried to operate, with the exception
of the one at Fairton and the Eastlake Company at Bridgeton..

On the 26th day of July notice of Injunction proceedings was
served on all the officers of the association and upon the men who had
become prominent in the strike. The case was given two hearings
before Vice Chancellor Keed, but up to the time of writing this
article he has reserved his decision. The manufacturers were repre-
sented by Walter H. Bacon, Esq., of Bridgeton; the blowers, by ex-
Judge John W. Wescott, John J. Crandall, Esq., of Camden, and
Samuel Iredell, Esq., of Bridgeton. At these hearings the manufac-
turers attempted to show malicious interference with their busineBs}
but in this they failed, as no specific charge could be proven against
any of the officers of the association or the strikers, the latter having
attempted nothing but the exercise of their rights as American citi-
zens. The manufacturers depended largely upon the ignorance of the
men secured to take the places of their former employes, and the
object of the injunction was to prevent the strikers from approaching
and talking to such men as might be induced to go to Bridgeton.
This would have been denying to fche workmen the right of free
speech and would have seriously hampered their efforts, as they
believed that if ignorance of the situation could be explained away
by reasonable arguments the new men would refuse to go to work
under such conditions and, as since demonstrated, the interests of no
man would suffer, but, on the contrary, the welfare of all would thus
be assured. Counsel for the blowers held that this action had no
place in a court of equity, as had any law been violated the jurisdic-
tion of the local courts could be invoked, and the standing of these
manufacturers in a court of equity was also strongly questioned by
ex*Judge Wescott, inasmuch as they were guilty of conspiracy in
having banded together to destroy the Glass Bottle Blowers' Associa-
tion, and from the further fact that they had repeatedly violated the
laws of the State by refusing to pay men their wages in legal cur-
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rency and by depriving them of liberty by making their employment
contingent upon not joining a labor organization and upon allowing
deductions to be made from their wages for all company store pur-
chases.

After the arguments put up at this hearing it was evident that the
manufacturers could not use the courts as a means of forcing their
former employes back into a condition of servitude, and consequently,
on the 29th of July, the day of the first hearing, the Cohansey Glass
Company, of Bridgeton, employing 56 bottle and 100 window blow-
ers, agreed to pay their men union wages and these in cash, and to
concede to them the right to organize.

The desertion of the Cohansey seriously weakened the non-union
combination, and, realizing that the struggle was a losing one so far
as they were concerned, one by one the remaining firms, as follows,
signed an agreement with the Glass Bottle Blowers' Association, con-
ceding to their men the three points at issue and thus placing their
plants under union jurisdiction:

Cumberland Glass Company, Bridgeton, employing 282 bottle
blowers and about 30 window glass blowers and gatherers, settled
September 4th.

Jefferis Glass Company, Fairton, employing 63 blowers, settled
September 15 th.

Medford Glass Company, Medford, employiog 41 blowers, settled
September 20th.

Eastlake Company, Bridgeton, employing 18 blowers, settled Sep-
tember 22d.

Bassett & Co., Elmer, N, J,, sold out.
The firms still endeavoring to run non-union and subject their men

to the company store basis of existence are the Moore-Jonas Company
at Bridgeton and the George Jonas Company at Minotola. The latter
has a number of boye, nearly all of whom have been taken on to
"learn the trade" since last April. Those who are designated as
apprentices receive $3 a week in cash, and all they earn over this
must be taken out in trade at the company store. Before the strike
the journeymen employed at this plant got $6 a week in cash and the
balance in company store goods. About the same scale of wages ob-
tains at the Moore-Jonas Company in Bridgeton, among the appren-
tices especially.
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That this strike was extremely expensive to the non-onion manu-
facturers is beyond all doubt, and, while it is impossible to accurately
compute their loss, an extract from the affidavit sworn to by the Cum-
berland Glass Company in their application for an injunction will
throw some light upon the subject. The extract is as follows:

And your orator further shows, that the unlawful acts of said
defendants prevent, in a large measure, the usual and ordinary opera-
lion of your orator's said hollow-ware department of its said works,
thereby causing great loss aod damage to your orator, and have, at
the present time, caused a loss from your orator's inability to fulfill
its contracts and orders of a large sum of money, to wit, about the
sum of forty thousand dollars.

And your orator further shows, that at the time of a declaration
of the strike aforesaid your orator had on hand contracts and orders
sufficient to keep its hollow-ware department in constant operation for
a period of four months, and that during the period since your orator's
former employes BO struck and left said works of your orator it has
been obliged to refuse orders and reject contracts to the amount of two
hundred and twenty-five thousand dollars, sufficient to have kept its
said hollow-ware department in constant operation for a period of
about six months, to the great financial loss of your orator.

While the Cumberland Glass Company was the largest non-union
concern in the trade, the loss to other firms must have been equally
great in proportion to their productive capacity, and special police-
men, detectives, advertising, loss of material, etc., will swell the
figures still further.

The glass bottle blowers also undertook a serious financial task,
greater, the writer believes, than was ever undertaken by any other
organization of like numbers. Not only were the married men given
$8 per week and the single men $5 during the struggle or until they
found work elsewhere, but the families whose boys had been employed
in the glass-houses were supported, as well as those of lalboring men
who were idle on account of the trouble. For these families alone an
average of $500 per week was paid out, and, indeed, for the greater
part of the time the association supported all the idle and destitute
people in Bridgeton, out of sympathy for their condition and an out-
raged sense of justice to find men and their families absolutely destitute
after a few days idleness in the midst of plenty, and this owing to an
unjust and unmerited system of work and company store greed.
From the 15th day of April until September lat there was paid out by
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the association in Bridgeton alone an average of over $4,000 a week,
and from April 15th to November 1st the strike cost the association
$131,261.05. *

Previous fco the unionizing of the factories in South Jersey the mem-
bership of the association numbered something over 3,000, and at the
beginning of the strike there was in the treasury $89,000, to which
was added, through a 10 per cent, assessment levied on all journey-
men from May 1st to June 30th, $41,000, which was further aug-
mented by a later assessment of 5 per cent. To-day the membership
is over 4,400, the treasury is by no means empty, and, owing to the
favorable condition of the country and the fact that the market has
been restored to its normal condition by the organization of the non-
union men, the association, at the annual conference with the manu-
facturers last July, secured a 9f per cent, increase in wages, more than
one-half the reduction in wages conceded the manufacturers in 1893.
There is no doubt, however, that wages would have declined, regard-
less of the times or general trade conditions, had not the demoralizing
effect of South Jersey non-unionism been overcome. As a further
result, the men employed at the places involved have had their wages
increased from 15 to 35 per cent., they are paid in cash and are now
members in good standing of the Glass Bottle Blowers' Association.
These are the privileges for which they struck and which for many
years were denied them. The men, nearly 1,200 in number, were
within one week after the inauguration of the strike admitted in a
body to membership in the association, which up to that time had
been refused them, the experience of the past teaching that earlier
admission or even holding out the hope of admission some day would
cause them to relax their efforts to improve their own condition, their
thought being to get away from the evil, not to overcome it. Deny-
ing them admission would, it was believed, cause them to combine
and work together for the purpose of breaking up the iniquitous sys-
tem which they—many of them unconsciously—had helped to build
up, and by working together for mutual good, jealousy and suspicion
would be overcome and a spirit of brotherhood and self-reliance be
fostered among them.

It is impossible to estimate the wage-loss entailed by this strike, for
the reason that in the non-union factories there was no fixed basis of
wages, each man working under some special agreement known only
to himself and his employer and at a heavy discount off the union
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scale. Add to this the mystery of company store prices and the
problem contains too many unknown quantities to permit of success-
ful solution, The fact remains, faowwer, that these men lived com-
fortably through the summer on the allowance given them by the
association without running in debt to the company store, something
heretofore unknown in the history of the non-union glass workers in
South Jersey, and the merchants in the city of Bridgeton say that
during that period there waa more money in circulation than before
the strike.

To adequately understand what the winning of this strike means to
the non-union glass blowers of South Jersey, the conditions surround-
ing the workmen under the two systems must be compared. It has
been shown that the non-union man was denied the right of free
speech, free assemblage and organization; that his wages were irom
35 to 50 per cent, less than those of his union brother, and that such
wages as he received were not paid him in cash but in company store
coupon or punch order-books. Under this system there was no fixed
standard of wages, and it was possible for the manufacturer to make
special contracts with his men individually and at a constantly-
decreasing rate of wages, owing to their fear of being underbid by
their fellow-workmen, it is safe to say that not ten men out of the 500
blowers in Bridgeton knew what their shopmates were receiving.
This, in itself, was a very grave evil, as it created distrust, jealousy
and discord among them and made fraternity and brotherhood almost
unknown,

COMPANY STORES*

By many the saloon is regarded as the worst enemy of the work-
Ingman, and some of the towns in South Jersey will not tolerate its
existence; yet in these same towns the company store, which i&
unquestionably as great if not a greater social abuse, is allowed to
exist and flourish. Wherever you find workmen compelled to take
their earnings from a company store you will find poverty and almost
absolute dependence upon the employer. On the 8th day of last
April nearly 600 bottle blowers quit work at Bridgeton • the great
majority of this number had been blowing glass for years, yet they
were nearly all in debt to the stores controlled by the companies for
which they worked. No matter how much these men made they had
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to deal nearly all of It out at the company store; for, owing to the
fact that the non-union man was confined to the non-union territory
in his search for work, and to the farther fact that the unlimited
apprentice system had greatly increased the number of blowers, they
fell to bidding against each other for work, and then, in order to hold
it, had to sacrifice the results of their labors to the company store,
thus selling their liberty in order to live. Often in commenting upon
the poverty of the workmen and the fact that they invariably had to
begin running in debt immediately after fires in the glass-houses were
extinguished, the manufacturers would explain this by ascribing it to
the intemperance of the men. In the large majority of cases this is
not true. Three-fourths of all the non-union glassblowers in South
Jersey were active church members and temperate men, and under
other conditions of work and wages would have been prosperous and
happy. The company store is the wolf that has been gnawing at the
vitals of prosperity and happiness among these men, and not only does
it injure individuals, but the entire community aa well. Capital is
always on the lookout for investment, and, naturally, seeks those
localities where the earning power of labor is great, as among glass-
workers ; but a capitalist going to these non-union towns to invest,
and finding that the earnings of labor were controlled almost entirely
by the employer—in other words, that; the earnings were simply trans-
ferred by figures from the packing-house to the office, from the office
to the company store and from the latter back to the office, thus being
kept out of general circulation—would undoubtedly depart, taking his
money with him. Thus the company store is inimical to the interests
of the community, as it discourages the investment, of outside capital
and hinders the establishment and growth of new enterprises \ and
not only does it discourage the investment of outside capital, but robs
local capital of the returns which should come to honorable invest-
ment. This is especially the ease in the non-union localities, where,
as has already been stated, a man through fear of discharge must
spend the major part of hie earnings at the company store, thus being
compelled to discriminate against other tradesmen. To such an extent
is this fear carried that the writer knows of instances where men who
have made purchases elsewhere have done so with the understanding
that delivery should not be made at their homes until after nine o'clock
in the evening, lest the employer should find out that the workman had
dared to spend at some other man's establishment the little cash he
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had received. People who have but a superficial knowledge of this
question are apt to take a sentimental view of it and think it right
that workmen should patronize the store of their employer because
he gives them employment. Would it not be more just to say that
the workmen should be allowed to deal where they please, because it
is their labor which employs and renews capital ? Not only do these
stories interfere with material growth and prosperity, but they seriously
affect moral development as well. They rob men of independence and
are veritable agents for creating discord and jealousies among employes.
Bottle blowers are paid by the gross, each bottle being rated accord-
ing to its weight and capacity. Naturally, therefore, a man's wages
should be proportionate to his skill in production; but under the com-
pany store system this is frequently not the case, as the man who deals
the most out of the store often gets the most profitable order to work
on, whether or not he be as skillful as some of his fellow-workmen.
This fact is frequently taken advantage of by the improvident and
intemperate, many of whom contrive to remain in debt continually in
order to prevent discharge. As a result of this, the independent,
liberty-loving citizen who depends upon his skill to secure and keep
him in employment, and who exercises the right to spend his earnings
wheresoever he pleases, finds himself given a class of work not com-
mensurate with hie skill, and he is not infrequently reminded by the
manager that he "does not deal enough out of the store," or
ie given other intimations of like character. Thus it is that the greed
of the employer and the temptation held out to his weaker brother
make this man a slave to a system to which he must either yield or
lose his employment.

These stores also encourage an extravagant manner of living among
workmen and their families, and even though a man may be inclined
to live frugally, the fear of having his earnings lessened or his em-
ployment taken from him compels him, in many instances to purchase
beyond his reasonable needs or desires. Previous to the strike the 13
non-union firms engaged in the manufacture of bottles all kept com-
pany stores with the exception of two—the Bridgeton Glass Company
and the Eastlake. Whenever these stores did not have an article
desired by the workman, they gave him an order on some other store
in town, such as tailors, milliners, dressmakers, etc., and when these
orders were returned to the firm for payment from 12 to 16 | per cent,
was deduoted from the face value. The workman was thus made to



NOH-UNION BOTTLE BLOWERS' STRIKE. 193

suffer further reduction of his already much-reduced wages, for who
can doubt that the tradespeople accepting these orders protected them-
selves from loss by asking for their merchandise an increased price
sufficient to cover this discount ?

The company store, therefore, is an abomination and a curse to the
workingman wherever found. The very name is becoming repulsive
to the American people, and such institutions will not much longer
be tolerated. In the days when glass-houses were located in the wil-̂
derness a store kept by the company was a necessity, but in these days
and in populous localities they should not be suffered to exist. Even
in the coal regions of Pennsylvania their number is becoming less each
year, though their patrons in that State are mostly men imported from
foreign countries where the standard of living is much below that en-
joyed in this country; but in New Jersey the victims of the company
store are American citizens and highly-skilled workmen, yet they
have been for years subjected to this abominable evil, and this in face
of the fact that there are on the statute-books of the State no leas than
twelve laws requiring manufacturers to pay their workmen in cash
and making compulsory store dealing criminal. This disregard of
the law is a disgrace to the men who practice it and a reflection upon
the authorities of the State. If these laws are not to be enforced they
should be repealed, otherwise the dignity of the law cannot be main-
tained.

Enslaved by the iniquitous non-union system, which each year
became more and more oppressive—without confidence in themselves
or in each other—is it any wonder the non-union bottle blowers of
South Jersey were utterly helpless and hopeless when the Glass
Bottle Blowers' Association came to their assistance? Is it any
wonder a strike followed? This strike having been successful, they
have, as already shown, secured increased wages, cash payments and
membership in an association which not only protects them in their
work and wages, but aims to surround them with every moral influ-
ence, encourages the spirit of fraternity and every good trait of char-
acter, and at death pays to the family of the deceased member the
sum of $500 through an insurance department organized in 1891, and
which has since that time paid out in death benefits an aggregate of
$105,000.
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TRADES UNION PBOCEDURB—STRIKES AND WAGE SETTLEMENTS*

It seems to be the opinion of many people that labor associations
are organized to antagonize capital, that at their annual gatherings
they pass arbitrary measures relative to wages, hours of labor, etc.,
and that the Presidents of these bodies order strikes whenever they see
fit—often without the slightest provocation. This is not true of labor
organizations in general, and is very far from true of the Glass Bottle
Blowers' Association. The government of this organization is vested
in a President, Vice President and Executive Board, elected at the
Annual Convention to serve one year, and the members of the Execu-
tive Board (of which the President is a member ex officio), also con-
stitute what is known as the " Wage Committee." The glass manu-
facture^ being organized into a national body, hold a convention
each year, at which time they also appoint a wage committee, and in
the month of May each year the wage committees of the two associa-
tions meet together and hold what is called a preliminary conference,
when each committee states what its association will at the final con-
ference require of the other in the way of changes in the list for blow-
ing bottles or any single bottle, the rating of a bottle or bottles as to
weight or capacity, demands regarding wages, factory rules, etc. The
preliminary conference being held prior to the annual convention, the
wage committees report these demands to their respective conventions,
and the proposed measures are discussed and action taken thereon,
and later on, in July of each year, the final wage conference occurs,
sometimes lasting for several days or a week, but finally agreeing upon
the scale of wages and the factory rules and regulations for the ensuing
season. This system prevents hasty action as well as radical changes
in the price for labor, and cornea the nearest to making strikes impos-
sible of any system yet known. The President of a trades union, can-
not declare a strike without the consent of the majority of his execu-
tive staff or the majority of the entire membership, and in cases where
friction between employer and employes occurs during the working
season, the officers can usually prevent radical action on the part of
their members by holding the matter over until the time of annual
convention or the conference with the manufacturers, thus giving the
members time to cool off and bringing the matter within the range
of adjustment
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The lesson taught by this strike is, that liberty is God-given, and
no man can deprive his fellow-man of Ibis right without being himself
deprived. The non-union manufacturers of South Jersey were entitled
to manufacture and sell glass and to control their own capital and
business; but in the exercise of these rights they were not privileged
to interfere with the rights and liberty of others. Therefore, having
for a time taken liberty from their workmen, their own liberty, so far
as the power to manufacture and sell glass is concerned, was taken
from them, and was not restored until after a hard struggle they con-
ceded to their men this God-given right.

There were many humorous as well as many pathetic incidents con-
nected with this strike, but space cannot be given them here; neither
is it designed to recount in this article specific instances of injustice
und oppression, although such instances were all too many. The
battle waged by the Glass Bottle Blowers' Association is not against
individuals but against a system, and victory means universal good.
In the struggles during the last fourteen years against this system, it
is safe to say the association has spent over seven hundred thousand
dollars in South Jersey alone; and it would spend the same amount
again—more, if necessary—for the principles for which it is contending.





STRIKES AND LOCK-OUTS IN NEW JERSEY
FBOM JANUARY 1st, 1898, TO AUGUST 31st, 1890.

It was the intention of the Bureau to present this year in tabular
form, a report showing the number of strikes and lock-outs that had
occurred in the State during the calendar year 1898, and up to August
31st, 1899, with all the details that are customarily given to illustrate
their results in loss of employment and wages on the part of the work-
ingman, and loss of business and profits on the part of the employer.
I t was found however, as the work of gathering the data progressed,
that these disturbances were so numerous, and covered such a wide
range of industries, in which the number of persons involved varied
from three or four to as many hundreds, that they could not be satis-
factorily dealt with in the form at first contemplated.

In the comparatively few instances of strikes in large establishments
employing many persons, there was little or no difficulty in obtaining
whatever information was wanted. In such instances the movements
were sufficiently serious to insure a fairly accurate record of results
being kept by the employe IB, and also by the organization of work
men under whose auspices the strike had taken place.

The great majority of them, however, were not of this character,
they were to a very great extent spontaneous movements entered on
without much premeditation, chiefly for the purpose of securing some
advance in wages, by men who acted without the formal sanction of
their union or who were not members of any union.

From those engaged in such strikes it was, generally speaking, im-
possible to get definite statements that would throw any light on
their results.

A list of these strikes, if they may be called such, with the particu-
lars regarding them that could be ascertained, is given, following the
table of the more serious strikes*

(W)
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Strikes and Lockouts in New Jersey

CAUSE OF STRIKE, INDUSTRY. LOCATI0H.

1 To reduce the hours worked per day \
from 12 to 8 .....,* — , /

2 To secure payment of wages every two 1
weeks... ,. „.. /

3 To secure an eight-hour work day
4 To secure an eight-hour work day and \

increase of wages ..„, /
5 To secure an eight-hour work day
6 To secure an eight-hour work day and j

increase of pay J
7 Dispute between different factions of J

union........ f
8 Dispute between two unions...,,,...........
9 To secure increase of wages ,.,.,.........»

10 On account of the discharge of a fore- \
man.... , ,., j

11 Lock-out, because strike was expected..,
12 Unwillingness of men to work overtime.,
13 To aeeroe increase of "wagea.
14 " " •• " t? „
16 Objection by employes to card system \

of keeping time .. . . . /
16 Demand by all lathers In Patersoti for \

increase of wages ,..
17 To secure an Increase of wages.,. ...
18 Dissatisfaction with being compelled I

to trade at company stores.-. ,... J
19 To secure increase of wages.*.*..,.,,..........

21
22
28 A reduction In wages.,
24 To enforce union rules
26 To secure increase of wages....
26 Change from piece-work to day-work....
27 To secure increase of wages
28
29
80 To unionize shop and secure wages in \

cash... j
81 To nnIonize shop and secure wages in \

cosh , [
82 To unionize shop and secure wages in \

cash J
M To unionize shop and secure wages in 1

cash v

34 To unionize shop and secure wages In
cash.

Totals

Bakers......
Brlckmakers
/Bricklayers and
1 masons.....

Building trades............

If Bricklayers and f
\ helpers........ j"
/Bridge and build- \
\ ing contracts J
Coremakera... .„.
Cigarmakers.'......
Carpet weavers....
Electrical engineering.
Engine building...
Fireproofing
Furnaces and ranges...
Fruit jar metal tops.r....

Lathers,..,.,......
Machinery..
Mining...., ,
Painting., ...,....„.
Pavers., .„..
Polishers and buffers.,.
Patternmakers,
Sheet iron
Silk—Veiling

Broad
Broad and rib- j

bon.. f
Broad
Broad and rlb-\

bon. ,,......./
Worsted yarns.,...,........
Glass.,,.

Newark,,.,,.,..

Sayreville «»

Madison

Jersey City..
Hoboken....

Newark and Perth Amboy,
Elizabeth......
New BrunBwick,.
Stanwick... ,
Ampere ........,..>.
Elizabeth
Penh Amboy.,.,..,..,
Dover ...,.,„...
New Brunswick

Paterson ».».,
Hoboken
Hlfoernia..,* ..,.,.....,.,
Hoboken ......,..»...„.„„,.... «
Elizabeth..
Newark .,...». ,
Newark and vicinity ,
Phillipsburg.
Paterson

Fassalc......
BrWgeton.

Fairton.,

Elmer..,..
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from January 1st, 1898, to August 31st, 1899.

NUMBER OF
PERSONS ON

STRIKE-

32

100

200

450
300
156

100
40

15
50
81

400
275
64

84
250
180
20
15
10
80
86
32
S3

7
12

100
75

850

6S0

265

225

120

5,257

1
o

1
May 1st, 1899....,.,

April 12th, 1899 ,

April 27th, 1899

April 18th, 1899,
April 17th, 1899......
July 14 th, 1899..*

Dec. 1st, 1898
Mar. 28th, 1899.....

2&0 Nov. 1st, 1898
. Mar. 28th, 1899

18 April 18th, 1899...
. June 20th, 1898
. April 17th, 1*99
. April 10th, 1899... .....

20 Sept. 16th, 1898

June 6th, 1899...

May 1st, 1899...

June 28, 1809...

May 10th, 1899,..

April 19th, 1899...

July 20th,, 1899...

May 23d, 1899..
Aug. 12th, 1899...

..... June I6th, 1899 .....
May 10th, 1899....
April 19th, 1899
April 26th, 1899
July 6th, 1899

..... Feb. 20th, 1898
10 June 24th, 1899....
26 April 2ist, 1897
2 May 16th, 1898....

28 July 11th, 1898
25 Oct. 1st, 1897
20 July 12th, 1809
50 April 1st, 1899.

April 8th, 1899..... ,....

l! April 8th, 1899,....

..... April 8th, 1899

6 April 8th, 1899

6
M

I

o

a

Jan. 20th, 1899.,,..
April 8d, 1899
Feb. 15th, 1899......
April 5th, 1899
April 24th, 1899
June 22d, 1899....
April 26th, 1899 .,,..
June 10th, 1899
Oct. 10th, 1898...........

June 9th, 1899.....
Sept, 10th, 1899
August 1st, 1899,...
May 24th, 1899 ...
April 22d, 1899......
May 10th, 1899...
July 19th, 1899....
Nov. 18th, 1898
Aug. 20th, 1899
May 8th, 1897

If Were not re-1
II employed, j

Feb. 23d, 1899
March 1st, 1898 ......
July 14th, 1899
Sept. 6th, 1899....

Sept. 1st, 1899.... ,

*

Sept, 20th, 1899

456' j .

6
2
8

1!
21

12
23
40
12

8
12
11

260
49
16

185
180

2

185

130

156

140

166

$2,080 00

2,000 00 No.

32/100 €0 Yes.

Yes,
Yes.

19,125 00
1,500 00
2,800 00 Yei

15,000 00
460 00

16,00<J 00
90 00

413 50
199 82

4,200 00
10,237 41 No.
4,420 00

35,000 00

12,000 00

19,000 00

6,500 00

1,751 $853,841 CO

Partly so.

No.
No.
Partly so.
No.
No.

No.

897 60 Partly so.
11,500 00 Partly so.
10,800 00; Yes.

mo oo No.
92 00 No.

200 00 Partly so.
> 00 Yes.

17J00O 00 Partly so.
1,200 00 No.

500 &Q Part ly so.
No.

11,200 00 Partly so.
18,600 00

126 QQ
100,000 00

No.
No.
Yes.

Yes,

• Not ended when this report was compiled.
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The foregoing table shows that more than one-half of the strikes
were to secure an advance in wages, several were for a reduction in
the hours of labor, and in some few instances the object of the strike
was to secure both these advantages.

Of the total number of strikes dealt with in the table, only eight
were successful, eight were partly so, two are not yet decided and the
remaining ones were total failures.

The greatest number of successes were scored by the building trades,
both in the reduction of hours and increase of wages, although in
both these respects their position before the strikes was much better
than that of workmen engaged in other industries. The strikes of
greatest duration were, with one exception, among establishments en-
gaged in the silk industry. The silk firms also experienced the great-
est number of strikes as compared with other lines of manufacture,
but it should be borne in mind that this great industry furnishes
employment to more than three times the number of persona engaged
in any other in the State, and that therefore the dissatisfaction which
manifests itself in this way is, in proportion to the number employed,
really much less than from its record of strikes it appears to be.

RECORD OF MINOR STRIKES AND LOCK-OUTS THAT HAVE TAKEN
PLACE DURING THE YEAR 1899.

Strike of Workmen of Allied Building Trades} April 18ih} 1899.—
Several hundred carpenters, bricklayers and plumber, who were mem-
bers of the Hoboken branch of the Hudson County Building Council,
struck on the above date for eight hours per day. They had been
working nine hours. The men were employed by contractors in
various parts of Hudson county, who finally conceded the demand of
the men j some of them did so without loss of time, and all after a
strike lasting from one to six days.

Strike of Mm Employed in Wire Works, June 19th91899.—Sixteen
employes of a wire factory, located in Belleville, struck because the
firm refused to pay them for the Saturday half-holiday. The strike
seriously crippled the works, other workmen who took no part in it
being unable to work because of the absence of the strikers. The firm
conceded all the original demands of the strikers, but new ones were
made not acceptable to them. The difficulty was finally adjusted by
a compromise after the strike had been on about two weeks.
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Strike of Italian Laborers Employed by a Water Company, June
6th, 1899.—Seven hundred laborers employed by a water company
operating in Paterson, struck for an increase in wages. The strikers
armed with clubs marched to where other laborers working for the
same company were employed, and endeavored by threats to induce
them to quit work and join them. After several acts of violence they
were at length dispersed by a posse of Deputy Sheriffs; none of them
were again employed by the company.

Strike of Lathers, May ®8d, 1899,—About 300 lathers employed In
and about Paterson and other large towns in Passaio county struck
for an increase in price from $1,50 to $1*60 per thousand laths* The
strikers succeeded! generally in obtaining the increase*

Strike of Italian Laborers Employed at Road Grading, April 00th,
1899.—A'gang of twenty laborers employed in Essex county at road
grading struck for an increase in wages. A gang of new men were
set to work and after a slight demonstration of hostility on the part of
the strikers, the new men were left undisturbed. None of the
strikers were re-employed.

Strike of Street Pavers, June 10th} 1899.—A gang of street pavers
working on Newark streets struck for the union rate of wages, which
was 50 cents per day more than they were receiving. New men
were employed without delay, and none of fclie strikers were re-em-
ployed.

Strike of Silk Weavers, April %9th.—Three hundred employes of a
broad silk mill, located at Hoboken, struck because of dissatisfaction
at price paid for a certain grade of work on which they were em-
ployed. The bad feeling among the strikers was intensified by the
firm having discharged a man who had served on one of their com-
mittees ; the firm assigned as a reason for the man's discharge that he
had done a bad piece of work, while the employes regarded his dis-
charge as having some connection with his service on their committee.
The strike still continues, several unsuccessful attempts at compromise
having been made by both sides.

Strike of Silk Weavers, June 3d, 1899.—Two hundred employes of
a silk mill located at Weebawken struck for advance in wages. New
men were employed; these were attacked by the strikers on several
occasions as they were leaving the mill, stones being thrown and clubs
used. Some arrests were made, but the arrested parties were dis-



202 STATISTICS OF LABOK ANP INDDBTBLES.

charged with a caution against molesting the workmen of the mill.
The strike fatted.

Strike of Silk Warpers, April SOth, 1899.—The warpers employed
in a ribbon mill in Paterson struck for an increase in wages from
$10 to $12. The firm offered an advance of $1 per week, which was
finally accepted.

Strike of Silk Throwers, July 11th.—Fifty employes in the throw-
ing department of a large ribbon mill in Paterson struck because a
newly-appointed foreman discharged old hands without sufficient
reason. The strike died out, most of the hands returning to work.

June 1st, 1899.—The horizontal warpers employed In a large broad
silk mill in Paterson struck for an increase in wages. The strike did
not succeed*

August $2l8tf 1899.—One of the most bitterly-contested and long-
drawn-out strikes that has ever occurred in the silk trade began on
the above date in one of the large silk mills of Paterson. A consid-
erable portion of the mill has been idle in consequence of it. There
have been some manifestations of violence directed against those who
have taken the strikers' places, but gradually the strikers1 places appear
to have been filled. The number involved in the strike is about 200.
The men state that the strike is still on.

Strike of Iron Shipbuilders.—During the latter part of July a
strike of iron shipbuilders and boilermakers was begun in some of the
shops and repair yards of Staten Island and New York City to reduce
the hours of daily work. It extended to Elizabethport, N. J., where
the employes of a large shipbuilding plant struck in sympathy with
the New York workmen. The strike began August 4th and ended
August 16th, all the strikers returning to work under the conditions
that prevailed when they left.

August 6th, 1899.—Some hundreds of Hungarian laborers employed
at a copper-smelting works and at a wire mill in Elizabethport struck
for increase of pay. There was some rioting, which was suppressed
promptly by the police. The strike lasted about one week. Most of
the laborers returned to work, and the places of those who did not do
so were filled by other workmen.

July 81st, 1899.—Six shear grinders employed by a large cutlery
establishment in Newark struck because the firm employed an Italian
workman. The Italian remained in the factory only one day and left
of his own accord. The strikers then returned to work.
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July 13ih} 1899.—A strike occurred in a large worsted mill at
Passaic, in which two hundred out of the nineteen hundred employed
there took part. The strikers, who were all Hungarians, complained
that their wages, twelve cents per hour, was not enough to buy food
with, not to speak of other necessary expenses of living, and demanded
an advance. There were some attempts at rioting by the strikers, and
the entire local police force was required to keep the peace. The
strike terminated after six days, most of the men resuming work on
the old terms,

August 4£h, 1899.—About one hundred workmen employed in a
large hat factory in Orange struck, alleging as a reason therefor that
their employer refused to be governed by certain rules of the union,
having particular reference to the operation known in the trade as
"sizing." The employer refused to be governed by the rules in
dispute, claiming that his doing so would entail very heavy losses on
Mm. The strike spread in a few days so that nearly all branches of
the trade were included in it. The strike, which is still on, is causing
much distress to the workmen and business people of Orange, of
which place the hatting trade is the chief industry.

August ®d91899.—A strike for increase of wages, by fifty work-
men employed in a copper works at Linden township, occurred on
August 2d. The company employed a number of Polacks to take the
place of the strikers; these were met on the way to the works by the
strikers and a fight ensued, which was quelled by the police. Some
of the strikers returned to work at the old rates of wages, and the
others lost their employment.

There have been some symptoms of unrest among the employes of
two of the great trunk railroads, and also among motormen and con-
ductors on the trolley lines in various parts of the State. In no case
however, did the trouble, if it might be called such, develop into any-
thing serious enough to impede their operation.
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PART III.

COST OF LIVING IN NEW JERSEY.
BBTAIL, PRICES OF FIFTY-ONE ARTICLES OF HOUSEHOLD

SUPPLIES, FROM LEADING LOCALITIES IN ALL
THE COUNTIES OF THE STATE, FOR

THE MONTH OF JUNE, 1899,

In preparing the following tables of the comparative cost of living
in the various sections of the State, care was taken to obtain the
reports on which they are based from the same dealers in each locality
that furnished them for June, 1898, a year ago. They may therefore
be relied on as accurately indicating the trend of prices over an inter-
val of one year. The total cost of the entire list for each locality is
given and also the average price of each article throughout the State.

The cost of the entire list is given in the following summary table,
by averages, where there are two or more reports from the same
locality.

The relative expensiveness of a locality is shown by its position in
this table, the place in which the cost of the bill of supplies is least
being entered first and the others following in the order of increase in
price. The cost of living will, therefore, be lowest in the locality
which appears first in the table and highest in the one that is last.

Summary Table No. 2 shows the average price per unit of the list
of supplies for 1899 and for 1898, the variations in price as between
the two years being also given. Of the forty-eight articles on the
list twenty-seven show a decrease and sixteen an increase in price for
1899 as compared with 1898, five articles showing the same prices for
both years.

The variations in prices are not very great either way, except in
flour, which shows a decrease for the first and second quality per
barrel of $1.46 and $1.65, respectively.

(207)
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Potatoes also show a considerable decrease in price, whites being
nineteen and sweets thirteen cents per bushel lower than in 1898.

The total amount of reduction in prices of the twenty-seven articles
in which a decrease is shown is $3.74, and the total increase in prices
of the sixteen articles that show an increase is nineteen cents.

There is, therefore, a net decrease in the cost of the entire list as
compared with 1898 of $3.55.

The results reached in this comparison of prices are highly valuable
and interesting, demonstrating as they do that the cost of the neces-
saries of life have not been increased by the war revenue law of 1898.
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SUMMARY* TABLE Ho. 1,

The Cost of Living in New Jersey—Total Cost of the Entire List
of Articles in Various .Cities and Towns in New Jersey.

The Comparative Cost is Shown by the Posi-
tion of Bach Locality in the Table.

i
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43

COUNTY.

Warren.
Warren.......
Monmouth .,,
Warren
Middlesex ...<
Morris ........
Camden...
SiiBsex.. ,
Hunterdon...
Warren ,
Hudson .......
Atlantic
Warren...
Hunterdon..,
Burlington.,,,
Warren.......
Hudson ,
Middlesex...,
Atlantic ,
Morris ,.,
Sussex.......,.,
Warren ....
Atlantic.
Cape May....
jH"Qaterdon...
Morris........
Sussex.........
Warren
Morris ,.
Warren......*.
Union.........
Morris
Hunterdon...
Cumberland.
Bergen
Morris
Essex
Cumberland
Monmouth ..
Moms ,.
Middlesex ...
Passaic.......
Morris ...,,,.

CITT OE TOWN.

Phillipsburg ..,
Oxford .....
Matawan .,,., ......
Port Golden
New Brunswick
[Middle Valley
Camden ................ ..
Monroe....
Califon ........ ,
Washington... ......
Harrison
Mays Landing..., .,..,....
Markeboro ..,
New Germ an town...*
Burlington
Allamuchy
Hoboken , ,
Cranbury
Egg Harbor...,
Flanders
Stillwater....
Belvidere
Haminonton... ......
Cape May
High Bridge,.,.,. , ,,.
German Valley
Swartswood ..*..
Blairstowm
Chester .,
Beattystown ,..,, , ,
Elizabeth .,.«..„ ,.. . . . .v
Port Oram ,
Glen Gardner *
Millville •
Hackensack .,.........,,..
Bover
Montclair..,.
Bridgeton
Marlboro
Deckertowa
Metuchen.. ,
Passaic ......
Bartley

14

922 34
22 56
22 63
22 69
22 77
22 87
23 13
23 37
23 41
23 47
23 59
23 64
23 65
23 68
23 82
23 85
23 87
23 88
23 98
24 40
24 43
24 47
24 49
24 52
24 54
24 55
24 73
24 76
2i 79
24 82
24 89
24 91

24 97
25 05
25 08
25 11
25 18
25 19
25 23
25 26
25 28
25 30
25 32
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SUMMARY TABLE No. L—Continued.
The Coat of Living- in New Jersey—Total Cost of the Entire List

of Articles in Various Cities and. Towns in New Jersey.
The Comparative Cost is Shown by the Posi-

tion of Each Locality in the Table.

I
0

5
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70

Bergen
Salem ,.

OO0J5TTT.

Essex
Mercer ..
Hudson
Warren ...*..
Monmonth..
Sussex
Gloucester...
Mercer...
Mercer..
Morris
Essex
Burlington.
Essex „
Morris .«,
Middlesex
Essex....,
Bergen ......
Ocean ........
Paaeaic
Burlington ,
Somerset ....
Hunterdon.
Monmonth..
Burlington.

CITY OB TOWS'.

GarfiielcU
Salem
Jollier's Milk,

Newark,.,
Princeton
Jersey City
Hackettafcown..,,...
Freehold
Newton .............
Clayton
Hamilton Square,,
Trenton
Boonton
Orange ..............
Mount Holly ......
Belleville .....
Dover
Dunellen..., .,
East Orange........
Rutherford
M&nahawken
Fatereon
Moorestown ,,..
Somerville ...
Flemington...
Seabright
Bor den town .......

$25 42
25 44
25 45
25 72
25 74
25 75
26 07
26 21
26 44
26 46
26 55
26 63
26 63
26 75
26 82
27 08
27 09
27 12
27 14
27 24
27 48
27 50
27 76
27 86
28 19
28 38
28 54

Average cost of the entire list throughout the State.. $25 20



COBT OF LIVING IN NEW JEBSEY. 211

SUMMARY TABLE No. 2.

Cost of Living1 in New Jersey—Comparison of Average
Retail Prices, 1898 and 1899.

ARTICLES,

•S'-g
PQ

AVERAGE RETAIL
PRICES.

1898. 1899,

+ 1

Flour, wheat, first quaJity
Flour,, wheat, second quality.,
Oatmeal, loose
Oatmeal, in package
Sugar, granulated.......
Molasses, New Orleans ,
Syrup ...,
Butter,first quality ..,
Butter, second quality..., ,
Lard......
Coffee, Rio
Coffee, Maricaibo„
Coffee, Java
Tea, black, first quality
Tea, mixed, first quality...., .
Tea, green, first quality
Potatoes, white,..
Potatoes, sweet
Beef, rib cute... ,
Beef, roast, chuck.. ,
Beef, steak, sirloin.
Beef, steak, round
Corned beef, round, ,
Corned beef, brisket
Smoked beef
Pork, fresh. ....<
Pork, salt
Bacon,..,
Ham
Shoulder
Mutton, leg
Mutton, breast
Mackerel, No. 1....
Mackerel, No. 2 ,
Mackerel, No. 3 •...,..,....,
Mackerel, salt
Cheese, beat creamery..
Cheese, medium..,
Succotash..,
Tomatoes ...*...,..*.*
Prunes, Turkish...................
Prunes, French.,...,
Eice .......*.....,.,
Baisras ................. »....
Soap, common,...,, .,
Kerosene oil-
Coal, stove
Coal, chestnut ,
Coal, nut

Barrel.
Barrel.
Pound.

Package.
Pound.
Gallon.
Gallon.
Pound.,
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Buflhal.
Bushel.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.
Pound.

Can.
Cam.

Pound.
Pound,
Pound.
Pound,
Cake.

Gallon.
Ton.
Ton.
Ton.

$6,753
5,958
.044
.106
.059
.479
.401
.219
.169
.091
.190
.250
.320
.641
.687
.627

1.161
1.208
.156
.118
.187
.152
.120
.075
.249
.112
.095
.121
.119
.084
.145
.094
.154
.128
.104
.132
.141
.110
.116
.109
.086
.102
.082
.095
.043
.100

5.025
4.789
4.855

$5,292
4.312
.040
.104
.069
.491
.404
,232
,195
.088
.171
.234
.331
;660
.600
.652
.972

1.080
.156
,116
.190
.146
.106
.072
.254
.112
.094
.121
.122
.072
.149
.091
.164
.127
.100
.124
.143
.117
.111
.100
.111
.077
.082
.103
.041
.097

5.010
4.660
4.830

- $1,461
— 1.646
— .004
— .002

+ .012
+ .003
+ .013
+ .026
— .003
— .019
— .016
+ .011
+ .019
+ .013
+ .025
— .U9
— .128

— .002
+ .003
— .006
— .014
— .003
+ .005

— .001

+ .003
— .012
— .004
— ,003
+ .010
— .001
— .004
— .008
+ .002
+ .007
— .005
— .009
+ .025
— .025

+ .008
--.002
— .003
— .015
— .129
— .025

Total amount of decrease in prices..
Total amount of increase in prices..
Net decrease in price of entire list,.

f3.739
0.185
3.554
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TABLE No. 3.

Cost of Living-—Retail Prices of Groceries and Supplies for the
Month of June, 1899.

LOCATION.

COUHTY.

Atlantic

Bergen.........

Burlington ..,

Camden

Cape May.
Cumberland.

Cape May ..
Bridge ton ,.

Millvilie.,.."

Belleville
East Orange...
Montclair
Newark

Orange.

Gloucester...,
Hudson.

Huiiterdcm

Mercer

Middlesex

Moninoutb...

Morris

CITY OE TOWN.

Egg Harbor
Hammonton
Mays Landing...
Garfield
Rackensack
Rutherford
Boxdeutown......
Burlington .,
Mount Holly....
Moorestown......
Camden ...

ilayton ,
Hotaoken..............
Harrison
Jersey City..
Califon...
Flemington.
Glen Gardner......*..
High Bridge
New German town.
Hamilton Square..,
Princeton

Trenton.
Craobury » ,
Dariellen... ,
Metuchen
New BTunswick->«.

Freehold.......... ...

Marlboro..,.,
Matawan.....

Seabright...
Banley
Boon ton

Chester..,

WHEAT FLOUR.

ets.
65
61
70
70;
62
65
75
62
70
70!
64
55
75
70
60
75
70
60
70
70
75
55
70
65
60
70
65
58
60
60
fi-5
7 6
65
75
70
60
65
75
65
75
60
55
70
75
70
55
70
54
57
65
65
70
55
70
65
70
70

g$
cts,

60
65
00
65
55
55
55
58
50
60
60
87
50
50
50

j
60
65
60
55
65
60
65
60
50
60
60
50
55
60
45
60
55
50
47
55
60
65
50
60
50
50
55
65
60
45
55
48
49
55
55
65
50
60
65

OATMEAL.

14
12
20
15
16
14
13
16
13
16
10
15
14
14
14
IS
16
16.
14
16
9
15
10
15
15
10
15
16
10
10
16
12
12
10
12
10
16
10
16
10
10
18
25
17
10
12
10
13
ISj
15j
14
14.
20
14
15
15

cts. cts.



COST OF LIVING IN NEW JERSEY. 213

TABLE Ho. 3.

Cost of Living—Retail Prices of Groceries and Supplies for the
Montix of June, 1809.

11
cts.

6
8
8
9
t

10
10
8
9
8
9
7
9
8
8
10
8
10
10
10
10
6
10
8
9
10
7
6
10
10
8
10
8'
10'
10
8
9
10
10
10
5
10
9
$ •

9

a8
8
8
10
8
12
10
$
6
10
10

a

cts
17
16
14
17
10
12
20
17'
18
15
25
19
20
20
15
25
16
20
18
20
23
11
20
IS
12
18
15
12
15
12
10
20
13
15
20
13
25
25
20
28
15
20
15
18
24
38
15
15
13
15
10
17
15
20
11
25
15

1
i
ll
cts.

23
20
25
25
20
18
23
20
25!
21
30
15
30
25
23
28
25
25
25
25
28
20
25
18
20
23
18
20
25
20
18
28
20
25
20
20
32

m25
30
20
22
20
22
28
25
25
20
18
28
20
25
32
30
20
30
25

-p
er

 p
ou

nd
.

t

CIS.
25
85
25
28
SI
25
35
35
85
35
40
25
35
85
82
35
SO
33
32
32
34
30
38
30
36
32!
SO
30
35
32
25
40
30
30
30
35
35
38
35
35
29
30
35
34
34
S2
85
25
24
32
30
35
85
32
25
35
80

fi
rs

t q
ua

lit
y—

1 B
la

ck

SO

1

1

1

1

1

1

1
40
60
60
70
75
7&
00
60
60
80
80
40
45
60
50
60
35
60
00
80
00
38
60
50
60
50
4®
45
80
60
60
00
60
60
60
80
80
00
75
00
68
50
75
70
80
60
80
50
55
50
45
80
60
70
50
80
60

TEA.

"2

un
d.

 
I

G
re

en
,

pe
rp

o

m

1

1

1

1

40
60
60
70
50
75
80
60
60
80
80
40
45
60
50
60
40
60
90
80
00
48
60
60
60
50
50
45
80
60
60
00
60
60
80
80
80
00
75
00
58
50
75
70
80
45
80
50
55
50
45
80
65
70
50
80
60

.fi
rs

t q
ua

lit
y—

un
d.

M
ix

ed
pe

rp
o

$0 40

1

1

1

1

1

60
50
50

75
00
60
6®
80
80
40
45
60
50
60
40
60
90
80
00
88
60
60
60
50
50
45
80
60
60
00
50
60
60
50
80
00
50
00
58
60
75
70

50
80
50
55
50
45
80|
35
70
50
80
50

POTATOES

1
W

hi
te

$1 0(
1 00
1 00
1 00
1 25
1 00
70

1 20
1 00
1 00
1 25
60
75
70
60
80
80

1 00
1 35
I 00
1 40
75

1 50
1 00
75

1 00
1 00
1 CO
1 25
1 00
80

1 40
1 00
1 20
85
60
60
95
50

1 40
90
50

1 40
1 CO
1 20
90

1 10
70

1 25
90
75

125
1 60
1 50
I 00
1 25
80

-p
er

 b
us

he
l.

CO

$1 12
1 00
90

1 12
2 00
1 25
1 32
60
90

1 12
90
60

1 00
1 50
70

1 12
1 12
1 12
1 12
125
1 10
75

1 12
1 12
60

1 121

1 12
1 00
1 00
1 00
1 12
2 00
70

1 12
112
1 00
100
1 12
76

1 90
1 00
1 12
1 12
1 50
1 12
1 12
1 SO
100
1 12
1 20
1 12
1 12
1 12
1 60
75̂
50

1 12

1
0 .

R
oa

st
,

pe
rp

o

ets.
16
16
16
16
18
16
16
1©
16
16
16
10
16
18
12
18
U
15
20
IS
18
14
16
16
16
15
15
12
16
12
12
16
14
12
H
14
16
22
18
20
12
16
18
16
16
14
18
18
16
16
16
22
18
20
15
20
18

ch
uc

k—
1 R

oa
st

,

•pan

| 
pe

rp
o

CtS-
12
i<

If
12
10
10
12
12
12
12
14
8
12
14
10
12
10
10
12
14
12
9
12
10
13
13
12
8
12
10
10
13
12
10
12
10
12
16
12
14
10
12
12
12
13
10
13
12
12
14
12
16
12
15
12
12
8

OQ p.

eta.
16
22
19
19
18
J8
19
22
18
20
25

1 18
19
20
18
20
18
20
18
20
20
18
22
18
18
20
28
14
20
18
18
20
18
18
18
16
18
20
2tt
20
18
18
20
18
18
16
20
20
18
18
18
22
18
22
16
18
18

BEEF.

ro
un

d—
un

d.
St

ea
k,

pe
rp

o

cts.
16
18
16
16
14
16
16
16
15
14
16
IS
16
16
16
16
H
16

I 12
16
16
14
16
16
16
15
14
12
18
10
151
16
14
15
14
14
is
1.2
16
16
13
IS
18
16
18
U
18
18
16
14
14
16
16
38
H
16
16

i,
 ro

un
d—

un
d.

n
8H
ets.
12
12
12
12
10
14
12
10
12
12
12
6
12
10
12
10
6
12
12
16
14
10
14
10
15
11
10
8
12
5
12 1
18
12
8
14
12
10
123>4
12
12
5
12
16
10
14
14
14
14
12
10
10
12
10
15
12
10 1
12

I. 
br

is
ke

t—

I 1
0

0

un
d.

1
cts.

8
8
8
8
8
6
8
6
6
6
8
5
8
5
8
10
6
9
6
8
10
5
6
6
5
9
6
6
7
7
7
8
6
7
8
8
8
8
8
10
6
8
6
6
6
6
8
6
8

a6
8
8
10
6
10
8

Sm
ok

e
po

un
d

eta.
25
25
25
SO
28
80
30
18
80
19
30
14
25
86
25
25
25
82
25
15
SO
16
30
30
20
SO
25
30
30
25
18
82
26
25
28
24
18
25
22

so
n
28
25
20
18
25
24
28
30
25
25
25
28
20
30
22
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TABLES Ho. 3.
Cost of Living—-Retail Prices of Groceries and Supplies for tlie

Month of June, 1899.

LOCATION.

COUNTY.

Atlantic........

Bergen .........

Burlington...

Egg Harbor ,
Ham no on ton ....
Mays Landing..
Garfield. ...
Hackena&ck.....
Rutherford
Bordentown.
Burlington
Mount Holly....
Moorestown.
Camden.».,..,.,..

Cape May...... Cape May. «..
Cumberland.. Bridgeton

Millvilte.,
Belleville.....
East Orange.
Montclalr
Newark........

Gloucester...
Hudson

Hunterdon.

Mercer, ..»„.„,

Middlesex.

Momnouth....

Morris

CITY OR TOWN.

Clayton....
Hoooken,.

Harrison......
Jersey City.,

Cftlifon ,
Fleming ton.,

Glen Gardner
High Bridge .......
New Germantown..
Hamilton Square....
Princeton ...

Trenton,

Cranbury »
Dunellen ....,..„
Meiuchen
New Brunswick

Freehold .."/.".*".

Marlboro..
Matawan,.

Seabright...
Bartley.......
Boonton

Chester..

•6
aI

-p
er

i

A

cts.
11
10
11
11
10
12 i
11
10
12
11
12
8
11
12%
12
13
%214
VA
11
12
12
9
12
10
10
12
10
8

n10
10
16
12
11
11
12
12
15
11
10
10
11
12
12
12
10
12
12
10
10
11
11
12
12
8
6
11

•d
a

I
CtB.

6
8
10
10
10
10
10

s8
8
10
8
12
8
8
10
8
12
10
12
12
71
10
10
10
10
8
8
12
10
6
10
3
8
10
8
10
14
1.0
10
8
9
12
10
10
9
8i
7
6
8
6
10
10
8
6
8
8

cts.

I'd

Cts.
15
16
15
15
18
15
15
12
14
16
15
10
15
14
12
16
16
14
14
16
16
12
16
14
18
16
12
12i
18
12
16
16
10
15
20
14
H
15
15
16
12;
15
14
16
13
13
18
16
16
18
12
15
16
20
16!
16!
16

cts.
i
8
9
9
U\
5

as.
cts.
16
14
20
17,
15
16
18
18
15
20
18
13
16
18
16
20
15
16
18
20
18
15
18
18
14
18
16
12
20
18
16
18
15
14
16
16
20
20
1"
20
15
16
16
18
18
14
16
15
12
16
14
16
16
18
15
15
14

cts.
12
10
12
14
10
12
16
10
10
15
1ft
11
12
13
10
18
14!
12
10
15
16
10
16
15
12
12
12
30
15
12
12
15
10
12
12
12
12
14
12
15
12
14
12
16
14

1*1
10
10
12
10
10
8
12
15
12;
12
12

cts.
1
10
10
10
8
10
14
10
10
12
12
6
10
4
10
15
10
10
10
10
12
8
12
10
10
10
10

s
12
6
10
13
1.0
10
10
8
10
10
10
12
8
10
10
10
9
10
8
8
10
8
10
10
10
10
8
10
10

S 9*
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TABLE No. 3.

Cost of Living—Retail Prices of Groceries and Supplies for the
Month of June, 1809.

CH'EEfiEo

•6
a

!

CIS.

12
16
14
1&
16
14
12%
12
1 4 i
20
11
16
14
12
16
14
16
16
1&
16
12
15
18
15
15
14
12
16
12
13
16
14
16
12
15
14
16
16
16
12
14
15
15
16
16
12
12
14
15
16
16
16
16
15
16
14

M

a
f
B . '
Si
CIS.
12
12
12
12
12
14
10
12^
10
11
14
8
12
12
10
14
10
12
13
12
12
10
12
12
12
12
1
10
14
10
10
12
12
H
12
13
10
12
12
12
10
12
12
12
12

i 12
10
10
12
12

1 12
12
12
12
10
32
10

CANNED GOOD'S.

s

1
I
cts.

11
11
11
13
8
12
18
10
10
14
10
8
11
10
81
10
10
13
13
15
15
9
12
10
10
12
12
10
15
81
7
16
10
12
12
10
10
16
10
13
10
10
12
15
15
10
30
10
10
10
10
15
10
15
8*
12
10

I
S

T
o]

cts. '
10
9
la
13
7
8
12
9
10
12
12!
6
10
10
8
10
7
10
18'
10
10
7
10
8
10
10
8
8
13
8
8
12
9
12
12
10
10
12

I 10
13
9
10
13
13
10
10
10
1(

1(
10
10
10
11

ii
Id

rn
—

 p
er

 ca
n,

a
cts.
10
101
10
15
7
10
13
8
10
10
12
6
10
10
8
10
7
10
12
12
12

IS
8
10
10
1(

11
8
6
12
9
10
10
30
10
10
1(
lj
10
IS
12
18
10
10
10
12
10
10
10

1 1 G

IS
5
1C
1C

PRUNES.

1
!
A

I
cts.

8
7
9
10
IS
12
12
10
12
10!
15
6
12
10
9
10
10
10
12
20
18
10
12
10
10
13
12
10
15
10
8
15

I 10
12
1
10
10
25
13
15
10
10
IS
10
12

I 10

10
10
8
10
6
12
8
SO
10
15
10

c

I
f-H
flur
xi
<ya
8J

cts,.
7
7
7
7
8
101
12
5
5
8
iol
5
5
8
7
8
6
7
9
12
12
5
10
6
8
7
7
8
10
5
5
10
5
8
&
6
8
10
10
10

*

st
10
6
8
6
5
8
4
7
7
10
5
10
8

i
i
3
els.

S
8
8
9
5
8
10
8
8
9
10
6
10
8
6
JO
6
8
10
9
10

4 6
10
5
8
9
8
10
10
8
5
10
7
10
10
8
8
10
10
10
4
8
10
10
10
7
8
8
B
8
8
8
f
ic

\
8

a

1 !
1
4
3
cts.

7
10
11
8
10
10
7
10
12
20
6
8
10
8
12
5
10
12
10
22
7
10
10
10
1&
9
8
12
8
6
12

I 8
32
12
10
10
15
12
12
6
8
10
20
12
12
30
10
10
12
10
10
10
30
5
K

I IC

ip
, c

om
m

on
—

pe
r 

ca
ke

.
£
cts
b
5
5
4
2

5
4
5
5
8
2
5
5
3
5
4
h
4

. & '
6
8
5
2
5
8
2
4
5
2
2
6
8
5
5
b
5
5
3
5
2
5
5
5
5
3
4
4
5
5
2
4
6
5
S
5
4

., k
er

os
en

e—
: g

al
lo

n,

ol
cts.
11
9
10
10
10
10'
9
10
9
9
9

12
j
9
10
8
10
11
10
10
1
12

I 8
10
8
8
8
11
8
8
12
10
10
<
10
10
1&
12
12
8
{
10
12
10
8
12
10
10
12
10
10
1(
VI
10
10
10

d

s

!
o
CO

SI 80
5 60
4 80
4 80
6 00
5 25!

5 40
6 00
6 60
6 26
5 CO
4 26
4 80
5 76
5 26
5 50
5 25
5 25
4 75
5 00
5 50
4 75
5 00
5 00
5 50
4 50
4 50

, 4 80
5 00
4 75
4 20
5 75
5 25
4 50
4 50
4 75

1 5 25
4 00
4 80
5 76
5 00
4 50
5 00
4 U
4 00
3 75
5 30
5 30
5 25
4 25
4 25
5 75
5 00
5 25
5 00
5 00
4 75

COAL.

I
s
;
i
6
Si 50
5 25
4 50
4 50
3 50
5 25
5 40
f) 00
5 25
6 25!
4 75
3 25
4 50
5 25
4 50
4 00
4 (JO
5 2S
4 75
8 75
5 00
8 50
5 00
4 50
& 50
3 75
4 50
4 50
5 00
4 50
4 20
5 60
4 75
4 50
4 50
4 00
500
5 50
4 50
5 75
3 50
4 50
5 00
8 75
4 00
8 75
5 10
5 10
4 50
3 25
4 5(
4 50
4 5
5 25
4 50
4 5
4 5

t—
pe

r t
on

.

a

U 70
5 25
4 70
4 70
4 76
5 26
5 40
3 50
5 25
5 40
4 75
4 00
4 70
§ 25
4 25
5 25
4 50
6 25
4 75
4 00
6 00
5 00
5 25
5 00
& 50
4 50
4 50
4 70
5 00
4 75
5 50
5 75
5 25
4 10
4 50
4 50
5 00
3 60
4 70
5 50
3 90
4 70
5 00
4 50
4 00
3 75
5 10
5 10
5 00
4 25
4 25
5 75
4 50
5 26
5 00
4 50
4 25

B
B

$23 98
24 49
23 84
25 42
25 08
27 24
28 54
23 82
26 82
27 76
27 26
19 01
24 52
27 25
23 14
26 33
23 78
27 08
27 14
25 18
29 64
21 81
27 50
26 00
26 40
23 97
23 78
23 69
27 43
24 07
23 41
31 85
25 14
24 97
24 54
23 68
26 55
26 47
25 02
81 23
22 04
23 88
27 12
25 28
24 35
21 19
27 37
25 05
25 23
22 53
22 73
28 38
25 32
29 33
n 98
25 88
2* 7&
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TABLE No. 3—Continued.

Cost of Living1—Betail Prices of Groceries and Supplies for the
Month, of June, 1890.

LOCATION. i

COUNTY.

Morris....«,„.,!

Ocean i

Pass&ic k

Salem...

Sussex

Union ......

Warren

Average

CITY OR TOWN.

Dover............*

Brakestown. , «...
Flanders,., .
German Valley
Middle Valley....,
Port Gram.....
Rockaway
Colter's Mills
Manahawken.,
Passaic .*..»

Patterson,.. *

Salem

SomeTviHe ....
Monroe ,.,»
Newton

Btlllwater „
B warts wood .,
Elizabeth ,

Allamuchy...
Beattystown
Belvldcre .,..„,
Blairs town......

Hackettstown

Markaboro
Oxford, *. ..
Phlllipsbnrg

Port Golden..,.
Washington »

^.,,

WHBAT FLOUR.

A
-i
£8
cts.

67
60
55
60
75
60
63
65
55
75
70
56
68
65
70
€0
70
70
65

! 63
62
65
63
75
57
70
65
65
75
70
75
70
60
60
f>5
60
(30
70
50

.664

"5
3 «

Se
co

nd
 q

25
 p

ou
nd

*

cts.
60
50|
55
50
65
55
50
50
55
60
60
55
60
&5
60
50
66
60
55
50
50
50
55
50
55
50
55
56
50
50
50
50
50
54
55
50
66

66

.550

Pr
ep

ar
ed

-
pa

ck
ag

e,

cts.
16
10
14
14
13
14
15
14
14
12
30
10
15
10
15
10
13
16
18
35
14

-14
14
15
11
14
15
14
14
14
20
15
14
14
12
5

14
H

1 12

.135

OATMEAl*.

a
§

1
eta.

4
3
4
4
5
5
3

! 5
5
4
4
3
6
4
5
4
&
i
5
3
S
4
5
4
3
4
4
5
6
5
5
6
5
6
5
8
3
4
3

.040

be

Pe
r 

pa
ck

i

cts.
12
10
10
10
10
11
15
11
1©
10
10
9

n10
15
10
U&
10
10
11
10
10
10
16
7
8

10
] 3
15
13
10
9

11
12
10
5

10
12
10

.104

1

Su
ga

r, 
gr

pe
r 

po
un

<

cts.

G
6
6
6 ,
6

5 *6
6
b%
«
6
6
by2
e6
b%
6
6
6
6
6
5%

6
6U

6
6
B
6
6
6
6
6
6
6

.059

I
6

is

cts,
60
40
60
60
40
50
60
50
40
48
50

! 45
60
60
60
50
60
50
40
60
50
40
40
40
85
60
40
60
60
40
GO
50
45
5Q
50
25
&0
50
40

.491

i
1
<P

i
d

I*cts.
60'
40
40
40
40
40
40
40
40
40
45
SO
60
45
50
40
40
40
40
50
80
85
40
40
35
40
40
50
50
40
50
40
40
40
40
25
85
40
40

.404

BUTTER.

li
ty

-
Fi

rs
t q

ua
pe

r 
po

un

cts.
24
22
18
1816
16
25
22
20
28
28
19l
25
22
27
25
25
25
22
24
22
18
20
24
21
1#
16
16
20
18
n
22
16
1626
'20
16
20
16

.282

i
"ad .
d'O

il
ClB.

22
18
18
16
10
12
22
20
1825
20
15
20
20
22
20
20
18
IS
20
18
15
18
10
18
16
15
14
16
16
18
16
18
10
20
10
14
18
12

.195
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TABLE No. 3—Continued.
Cost of Living'-Retail Prices of Groceries and Supplies for the

Month of June, 1899.

er
 p

ou
nd

.

1 |
cts.

9
8

10
8

10
8

10
10
9
8

10
6

10
10
8
8

10
9
8

10
7
8
8

10
5
8

10
10
8
8

10
10
8

10
10
5
9

10
8

.088

COFFEE

r p
ou

nd
.

1
cts.

30
18
28
12

.20
15
20
20
20
80
18
10

"""20
12
16
13
20
20
12
15
16
17
12
20
25
21
25
18
20
15
15
15
15

8
16
25
15

.171

bo
—

pe
r

M
ar

ic
ai

po
un

d.

cts.
25
15
25
25
25
20
22
25
21
30
25
17
28
25
25
20
25
22
25
25
25
20
20
20
20
25
30
25
25
25
25
22
20
25
25
10
18
26.
20

.284

er
 p

ou
nd

.

t
1

cte.
85
28
SO
30
30
25
26
SO
26
30
35
27
32

'""35
28
32
30
28
as
so30
25
32
27
30
30
30
35
25
35
30

""35
85
15
28
35
30

Ml

TEA.

ftl

! !
a*
| |

it
$0 80

70
72
60
75
60
60
fO
60
40
60
50
60
50
80
60
80
76
50

1 00
75
60
50
70
60
60
50
80
76
60
80
80̂
50
60
60
50'
50
75
50

.660

1s
t q

ua
lit

y—
 1

ad
. 

|

II
$0 80

60
60
50
76
60
60
50
60
40
60
60
60
50

100
60
75
75
50

1 00
75
60
50
70
60
50
80
80
75
60
90
80
50
60
60
50
70
76
50

.660'

Jalanod,
$0 80

50
70
50
50
50
60
50
§0
40
60
50
60
50
90
40
75
65
60

1 CO
60
60
80
70
65
40
60
80
75
60
80
80

50
60
80
50
75
50

,652

POTATOES.

l
85
Pi

i
A

$1 50
1 00

90
1 00

80
75

1 30
1 30
1 20
1 40
175
1 00
1 10
1 10

90
60

1 60
80
75

1 60
125

£0
80

1 55
1 00
1 00
1 00

60
1 40

75
1 50
1 00

60
60

1 10
1 00

76
1 40
1 00

,972

pe
r 

bu
sh

el
.

1m
$1 25

1 12
1 12
1 12
1 12
1 40
1 12
1 12
1 12
1 00
1 50
1 12
1 12
1 12

75
1 12
1 12
1 12
1 00
1 12
1 12
1 00
1 12
1 50
1 12
1 12
1 12
1 12
1 401

75
2 25
1 50
1 12
1 12
1 00

75
1 12
1 12
1 12

1.030

BEEF.

bc
ut

s—
nd

.

il
18
16
16
20
16
12
16
18
20
12
18
10
16
16
16
10
18
18
12
18
12
12
14
18
16
16
18
16
16
14
16
14
16
14
16
12
12
16
14

156

0 P

0 0
P6 Pi

cts.
10
10
12
18
10
8

10
16
16
14
12
10
12
12
16
12
14
14
14
12
12
10
12
12
12
13
14
12
11
8

16
10
12
12
12
8

10:
12
12

irl
oi

n—
nd

.

to 53

£ S>
W A
cts.

18
18
18
18
18
16
18
18
20
22
22
16
20
20
20
20
20
20
16
20
20
18
16
22
18
20
22
16
16
16
20
18
18
18
18
16
18
20
18

.lie* .190

0 3

5g-
So
W P.
cts.

16
16
14
16
16
14
16
16
36
16
18
14
18
]8
20
14
16
16
16
18
16
16
12
18
18
18
18
14
14
14
IS
16
16
14
15
16
1*{

16
16

.146

ro
un

d—
Q

d.

Ill
Si
cts

12
10
12
12
20
12
15
10
12
12
14
10
16
12
14
10
14
14
10
12
12
12
10
H
8

14
16
14
10
8

18
12
12
12
12
12
12
12
10

.106

br
is

ke
t—

nd
.

8%
cts.

•5
5
6
6

18
8
8
8
8
8
6
a5
5

10
! 6

6
5
8

10
8
8

10
10
8
8

12
7
6
6

12
5
8
8
8
8
8

12
6

.072

-p
er

ii
Ctfl,

30
25
25
22
22
26
25
2ft
25
25
25
14
28
25
30
20
20
17
26
25
25
25
25
80
28
28
26
20
22
22
32

m25
24
25
20
25
26
12

.254
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TABLE No. 3—Oontinued.

Cost of Iihntog—Betail Prices of Groceries and Supplies for the
Month of June, 1899.

LOCATION.

COUNTY.

Morris ,

Ocean

Passaic .....

Salem........

Somerset...

Union.......
Warren.....

Drakestown.
Flanders ...».
German Valley...
MiddJe Valley.....
PortOrani
Rockaway
Colier's Mills..
Manahawken.....
Passaic...............

CITY OR TOWN.

Dover

Paterson

Salem ,..«".,.......!!

Somervilie.,
Monroe,...
Newton....

SfcUlwater...
Swartswood.
Elizabeth..

Allamochy..
Beaity^town.,.,.
BeLvidere
Blalrstown

Hackettstowu.,

Marksboro
Oxford-
Phillipsborg..

PortColden •...
Washington .....

Averages ..„,. .112 .

POBK.

cts,
12
9

12|
11
10
30'
12
11
11
11
12
7

12
12
12
12
18
11
11
lft
8

10
12
n
ii
10

n
12
8
8
12
12
11
11
12
10
11
15
12

ets.
10
7
8

5
8
7
7
8
8
6

10
9

10
8

10
10
8

10

10
8

12
7
8

10
10
8
8

12
10
9
10
12
10
10
10
10

m

cts.
12
10
12
12
8
12
9
9
12
12
11
10
12
10
12
10
20
12
8

14
9
12
10!
18
10
8

16
10
10
10
14
14
12
12
12
8
9

12
10

I
w

cts,.
12
10
12
12
12
10
12
12
12
11
12
10
12
12
16
11
16
10
11
12
10
13
11
IS;
11
10
12
10
13
11
12
11
12
14
12
8

11
12
12

Cts Cts.
IS,

u
12
16
14
15
18
12
22
10
15
10
16
15
16
36
18
16
15
22
15
12
12
16
14
16
15
16
IS
18
12
12
1&
14
16
16
18
18
14

cts,
10
8

12
9

12
10
20
12
10

a
8
9
12
6

9
12
9
9
12
10
9
8
9
14
8
6

14
5
9
10
18
12
10
15

.121 .122 .072 .149 ,C9L .164 .127 .100 .124

els.
16
16
16
16
13
13
14
16
16
16
16
14
18
16
2©
15
25
20
35
22:
15
15
12
20
15
12
15
18
20
16
20
16
16
14
16

161
18|
12

n
cts.
15
12
12
12
12
22
32
16
12
12
12
10
15
12
15
10
14
14
10
]6
12
12
10
15|
10
10
12
14
13
12
14
12
18
10
12
6

12
12
12

cts.
10
8
10
10
10
10
10
12
10
10
12
8
12
10
12
10
10
10
8
12
10

10

10
10
10
10
12
10
10
8
10
4
10
10
10

cts.
13

a
12
1.2
12
12
12
10
12
12
10
12
12
12
12
10
25
14
10
12
12
15
8
8
12
12
16
12
10
12
14
10
12
10
16
10
12
12
12
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TABLE No. 3—Continued.

Cost of Living—Retail Prices of Groceries and Supplies for the
Month of June, 1899.

CHEESE.

I
cts
16
11
16
14
16
14
14
16
Id
14
16
12
16
16
16
12
16
14
12
16
14
14
14'
16
12
14
12
16
16
15
16
16
16!
15
16
8
12
16
16

.143

-p
er

M
ed

iu
m

-
po

un
d.

cts.
14
8

• 12
12
12
12
10
14
12
12
10
10
16
12
14
10
14
12
10
12
10
10
12
10
10
12
12
10
14
121
14
13
12
10
12
10
12
12
10

.117

CANNED GOODS.

ca
n.

S3

f

Su
cc

ot
as

l

cts.
14
6
11
10
10
11
10
10
11
5
12
10
13
11
12
10
12
12
10
13
12
11
10
15
10
11
10
10
13
18
12
10
11
12
10
8
10
15
10

.111

ca
n.

s—
pe

r

1o
cts.

10
6
10
10
10
8
10
10
10
10
10
7
10
10
10
8
10
8
10

w10
10
10
11
8
10
10
10
12!
10
10
10
10
10
10
5
10
10
10

100

rc
an

.

8,

1
cts.

14
6
10
10
10
8!
20
10
10
9
10
6
12
10
10
6
12
10
8
12
8
10
10
13
7
8
10
10
18
10
10
10
10
10
10
5
10
10
10

.098

PJUJNE8

0
g
p.

T
ur

ki
sh

-

cts.
13
101
10
10
10
8
10
10
10
8
8
5
10
10
12
10
13
12
10
15
12
10
8
18
12
10
8
12
16
12
14
14
9
10
12
5
10
12
5

111

C3

W

Fr
en

ch
—

cts.
10
6
7
6
8
5
7
8
7
8
10
9
9
9
10
5
7
6
8
19
8
8
5
9
9
7l
5
8
10
10
10
10
7
6
8
3
6
6
5

.077

•d

rp
ou

n

!

s
cts.

9
5
10
3
S
6
8
6
8
8
8
6
8
8
10
6
9
7
8
10
5
8
8
8
7
8
8
10
10
8
10
10
8
10
10
5
9
10
&

i .082

a

1

i
eta.
14

10
8
10
8
8
10
15
8
10
6
12
10
10
6
18
8
S
12
3
10
10
10
9
8
10
10
12
8
10
8
10
30
10
5
10
10
6

.103

ak
e.

-p
er

c

g
a8
ex

I
cts.

6
3
5
6
&
6
5
5
b
5
5
3
5
4
6
3
5
8
5
ft
3
6
4
6
3
3
5
5
5
3
5
5
5
5
5
8
4
4
2

.041

Ia

~ %•*

Oft

eta.
10

1 10
10
10
10
10
16
10
10
12
10
10
10
10
10
8
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10
8
6
10
10
10

.097

COAL.

er
 to

n.

I
0

§5 25
6 25
4 75
4 75
4 60
6 00
5 00
4 88
$ 88
6 00
5 00
4 75
5 50
& 50
5 00
5 00
5 25
6 25
4 60
6 25
4 50
5 00
5 00
1 85
1 60
I 60
I 50
3 00
I 50
1 50
i 25
1 00
I 50
L 10
4 70
4 60
4 25
4 50
8 75

5,010

1

—
pe

ri

1
A
U

$5 25
6 10
4 75
4 50
4 40
3 25
8 50
4 60
4 60
5 00
4 75
4 76
6 25
5 26
5 00
5 00
525
6 25
4 25
& 00
4 25
4 75
5 00
8 75
4 60
4 25
4 50
3 35
4 50
4 50-
5 00
3 25
4 50
4 10
4 30
3 60
4 25
425
3 75

4.660

to
n.

N
ut

—
pe

r

$5 25
6 00
4 70
4 70
4 50
4 25
5 00
4 70
4 70
6 bfl
4 75
4 75
625
525
5 DO
4 00
5 25
5 26
4 70
4 70
4 70
4 70
5 00
4 60
4 70
4 50
4 50
4 75
4 50
4 50
4 75
8 76
4 50
4 10
4 60
8 60
4 00
4 00
4 70

4.830

4

$23 84
25 84
'25 26
24 SO
21 65
22 87
24 91
25 11
25 45
27 48
27 09
n &2
28 06

1 26 94
27 45
23 44
28 85
26 83
28 87
28 35
24 64
24 37
24 78
26 68
24 12
23 85
24 82
24 47
26 12
23 41
29 24
22 90
23 66
22 56
24 87
19 82
22 69
24 93
22 02

$26 20





A STUDY OF TRADE-UNIONISM.
DIFFERENCE IN HOURS OF DAILY LABOR, DAILY WAG-BS

AND YEARLY EARNINGS OP UNION AND NON-
UNION MEN ENGAGED AT SAME TRADE,

In the report of the Bureau for 1898 a brief study of the benefits
that accrue from membership in a trades union in the matter of
steadiness of employment, hours of labor, daily wages and yearly
earnings was made; the purpose being to help in shedding light on
the often-mooted question, does trade-unionism pay? It was not in-
tended to be anything more than simply an introduction of the subject
to the notice of those interested with a view to securing their assistance
in making a more extended investigation on similar or perhaps
broader lines this year.

The investigation, which was limited to three trades, viz*, hatters,
©igarmakers and glassworkers, exhibited results so very largely in
favor of the trades unions, as to attract wide notice from the press,
and particularly appreciative comment from the labor journals. The
advantages of unionism were shown to be so great as to furnish a
perfectly reasonable explanation of why workingmen voluntarily
place themselves under the discipline of a trades union; indeed, the
wonder is that all of them do not avail themselves of the benefits
which they offer.

Comparatively steady employment and good wages, which appar-
ently the trade-unionist enjoys in a much higher degree than his non-
union fellow-craftsman, not to speak of other benefits, would seem to
much more than offset the slight sacrifice of personal liberty of action,
which the rules of the union require him to submit to. Continuing
the investigation this year, it was the intention of the Bureau to
include in it all the organized trades, and every effort within the
possibilities of rather limited means was made to that end; but the
results reached, however, in the number of trades covered are much

(221)
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below what were looked for. Candor compels the admission that
neither the unionist or non-unionist showed the readiness to assist in
the work which, from its importance to both, the Bureau had every
reason to expect.

Blanks and explanatory circulars in large numbers were sent to
workingmen of the various trades through the mails, and never
heard from; all the local trades unions in the State were similarly
addressed and only about two per cent, of the number made any sort
of reply.

The work of special agents who were sent out to make a personal
canvass among the workingmen was more productive, at least among
the unionists, who, when personally interviewed, exhibited, generally
speaking, no disinclination to talk about themselves or their unions.

But the difficulty of obtaining statements from non-unionists was
so great that a sufficient number of them for making a comparison
were secured from only nine trades; these are the bakers, bricklayers,
cigarmakere, carpenters, glassblowers, horseshoers, plumbers, polishers
and buffers, and painters. The facts as developed by the investigation
are set forth in two tables for each of these trades, based on an equal
number of personal statements from union and non-union workmen
as to the number of hours worked per day and per week, the number
of days idle during the year, the daily wage rates and yearly earnings.
In addition to these items, the out-of-work, sick, strike and death bene-
fits, with the amount of annual assessment paid on account of them,
appear on the union table of each trade. The annual earnings are
arrived at by taking 306 as the number of working days ia the year,
deducting therefrom the number of days reported idle and multiplying
the remainder by the daily wage-rate. In the union tables a balance
Is struck between the amount, if any, which the member received as
benefits, and that which he paid in assessments, the balance being
added or deducted, as the case may have been, from his yearly earnings.

The following summary table shows by averages the results of the
investigation on all the points which the investigation was designed
to bring out. Other details, such as whether work is done by piece or
day, fche various causes for lost time, whether sickness or strikes, the
several forms of benefits provided by the unionB, and the annual dues
or assessments paid by members on account of them, are fully set
forth in the general tables.



SUMMARY TABLE,

Average Number of Hours Worked Per Day and Per "Week; Average Daily and Yearly Earnings, and
Total Number of Days Idle During the Year for the Nine Trades Considered.

AVERAGES.

Number of hours 1
worked per day. j

Number of hours \
worked per week j

Wages or earnings)
pur d a y . . . . f

Total mi enter of)
days idle during >
vear ,.,.,»...,.)

Yearly earnings ....

Increase of daily")
wages through >
unionism, per ct.j

Increase of vearlv]
earnings through >
unionism, per ct. )

BAKERS.

a
o
aP

11.8

70,5

S2 05

38.5

d
o
H
53

a
o

15.4

96,4

SI 79

43.4

BRICKLAYERS.

S
©

p

9

51.

U

78.

S572 15 $170 4G!§858

14

21

.5

.6

5

80

1

68

7?

8
0
P
CJ
o

9

57

S2

9

4

17

104.3

$131

i . l

98.9

68

CIGAEMAKBRS.

d

.2
nP

8

47

$2

1

27

32.8

$604 47

37.6

24.9

§
d
P
d
a

9

53

$1

12

183

.3

8

65

8

78

CARPENTERS.

O

P

9

53

$2

66

$613

53

§
a
P
p
o55

9.7

5S

$2 13

111

73 g!32 82

18.8

41.9

GLASSBLQWKBS.

d
o

mp

8

49

&

103

81,096

.5

.5

62

.9

57

59.

81.

§
p
P
c
o
JZl

9.1

53.5

83 52

1S7.5

S593 12

7

9

HOBSESHOEBS.

a
P

9

53.4

$2 96

39.8

$796 61

11

6

d
o

aP
d

1
10

59,6

$2 65

25.6

075116

.7

.5

PLUMB BBS.

©

P

8,7

52.2

moo
30,7

I
d
P
d
o

9.7

57.9

$2 46

23.8

$825 57IS695 00

21

18

.9

8

PAINTERS.

m

P

8

48

82 50

78.6

S559 50

38

56

on
.

p
©

9.6

57

$181

1C8.6

$357 71

.1

.4

POLISH BBS
AND BUFFJEBS.

d
p

10

59 5

$2 25

21.1

$635 27

42

41

Io
n.

d
P
d
©

Pa

10

59.5

$1 58

21

$450 30

.1

.3
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Following these the other benefit features of American trades
unions are set forth in extracts from an article by Professor Edward
W. Bemis, which appeared in the May, 1899, bulletin of the Depart-
ment of Labor.

On all the points set forth in this summary table, there is exhibited
a very decided advantage in favor of the union branches of the trades
Investigated; this is particularly noticeable in the daily wages and
yearly earnings. The annual dues and assessments are deducted
from the yearly earnings of the union men, so that the advantages
shown are absolutely free from all liabilities of that character; as
before stated the main purpose of this investigation is to show the
improvement, If any there be, In the workman's daily wages and
yearly earnings through the influence of the union. These are
shown to be very great; be also enjoys considerable advantages in
the matter of hours of daily and weekly labor, and thus earns his
relatively high wages while working much shorter time.



TABLE NO. 1.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months,

(Each office number represents one individual, and all are members of a local union that is affiliated with the American Federation of Labor.)
BAKERS—UNION.

KIND OF WORK DONE,

Baker (Bread and Cake),

Averages,...

NUMBER
OF HOURS

EMPLOYED

12
12
12
12
12
12
12
12
12
12
12
12
12
12
10
10

11.8 70,5

m so
2 00
200
200
2 00
225
2 00
2 35
225
1 50
200
200
1 67
200
2 50
2 00

$2 05

DUMBER OF DA.YS IDLE
DURIKG LAST TWELVE

MONTHS FROM—

30

80
15

17.2

20

6.3 ....

5
fee

S5U 80
584 CO
612 00
512 00
582 00
688 50
580 00
601 60
689 00
459 00
612 00
578 GO
458 92
576 00
712 50

9 00

BENEFITS PROVIDED BY UNION.

AMOUNT PAID
WEEKLY IF

MEMBEE IS—

S3 00
3 00
.3 00
3 00
8 00
3 00
3 00
8 00
3 00
3 00
3 CO
S &0
3 00
3 00
3 00
300

§5 00
5 00
5 00
6 00
5 00
5 00
5 GO
5 00
5 00
5 00
5 00
500
500
5 00
5 00
5 00

23.5 $578 33 S3 00 $& 00 S2 00 816880 ....

$2 00
2 00
2 00
2 00
2 GO
200
200
200
2 00
200
2 00
200
200
2 GO
200
2 00

GKOSS AMOUNT
PAID ON—

S?3
Pi A

Hi
||1

I pi
$19 00

19 00
19 00
19 00
19 00
19 00
19 00
WOO
19 00
19 f 0
19 00
19 00
19 00
19 OC
19 00
19 00

111

$23 SO
9 00

10 00
12 50

24 00
33 00
14 30

9 &0
15 00

9 (SO
10 50
35 00

S19 00 8L2 82

1

1
B

S572 15

• Not reported.



TABLE No. i-Oontimied.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the "Teat, Wages

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months

(Each office number represents one individual.)

KIND OF WORK DONE.

Baker (Bread and Cake).,

NUMBER
OF HOUES

EMPLOYED.

Averages..

18
18
17
17
18
17
18
12
14
12
12
15
15
14
15
15

~15.4

108
108
102
102
108
102
108
72
84
70
70
90
90
98
105
105

96.4 D

I

51 75
1 75
1 65
1 65
1 75
165
1 60
200
200
200
2 00
200
170
175
1
165

$179

NUMBER OF DAY8 IDLE
DURING LAST TWELVE

MONTHS FROM—

10

"l4
90
20
7

100
SO
50
40
36
19
82
15

29.3

I
20..
80..
20..

"is ",
10..

20
10
42 ....
12 •.,..,.,.

""'24"!"!;;;

20 .........

14.1.........

34
90
38
17
100
30
50
60
46
61
44
15
21
26

43.4 8470 40



TABLE No. 2.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.

(Each office number represent! one individual, and all are members of the International Bricklayers' and Masons' Union of America )
BRICKLAYERS AND STONEMASONS—UNION.

KIND OF WORK DONE.

Bricklayers and Stonemasons.

Averages....

NT7MBB8
OF HOURS

EMPLOYED.

fa
50
50
80

%

D

51.31 D

U 05
4 C6
4 05
4 051
4 05i
4 05
4 05
4 05]
405
3 60!
3

3 60
3 60
360
3 60
3 60
360
8 60
360

$3 801

NUMBER OF DAYS IDLE
DUEING LAST TWELVE

MONTHS FROM—

50
105
60
85
70
80
80
65
90
70
75
65
70
65
70
76
70
72
75
70|

70.81

12
25

" " 2 5
15

20

18
12
8

10

• * * * * " "

. . . . . . . .

7.51

50 $1036 80
814 05105;

72
60
70
80
80
90

1G5
70
75
85
70
33
82

u
I!
814 05
947 70
995 30
955 80
915 80
915 30
874 80
814 05
849 60
831 60
795 60
849 60
802 80]
806 40
766 80
813 60
812 40
831 60
828 00

78.1! 8864 40!

BSN1PIT8 PROVIDED BY UNION.

AMOUNT PAID
WEEKLY IP

MEMBER IS—

$7 00
700
7 00
7 CO
7 00
7 00
7 00
7 0C
700
7 00
7 00
7 00
7 00
7 00
700
7 00
700
7 00
7 00
7 00

57 00

GROSS AMOUHT
PAID ON—

$100 00
10000
100 QO
100 00
100 00
10000
100001
10000
10000!
75 00
75 00
75 00
75 00
75 00
75 00
75 CO
75 00
75 00
75 00
75 00

986 25]

tk

4 ;
4 i
4 1

4 861
7 CO
6 00
6 00
700
5 00
6 00
6 00
6 00
6 L0
600
6 00
6 00

$1032 00
806 25
942 90
991 50
951 00
910 50
§10 50
870 CO
807 05
843 60
825 60
788 60
844 60
796 80
800 40
760 80
807 60
836 40
825 60
822 08

$858 68

•Not reported.



TABLE No. 2—Continued.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, "Wages

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.

^ (Each office number represents one individual.)
BhICKLAYEBS AND STONEMASONS—NOK-T7NION.

O
ff

ic
e 

nu
m

be
r.
 

f
[

}
9

4
ft

7
8
q

10
11
1?
IB
14
15
16
17
18
19
20

KIND OF WOEK DONE.

i n
i ft
< it
< <f

<

i

<

u
i«

(•
•
i

u
II

II

t i

Averages^ ,.,.,„

NUMBER
OF HOURS

EMPLOYED.

Pe
r 

da
y.

9
9
9

10
30
10
10
10
10
10
10
10
10
10
10
10
10
10
10
10

9.9

Pe
r 

w
ee

k.

53
54
54
59
59
59
59
59
59
59
59
59
59
59
59
55
55
55
59
55

57 4

D
ay

 w
or

k 
(D

) 
o
r p

ie
ce

w
or

k(
P

).
 

||

D
B
D
B
D
B
D
B
3>
B
B
B
B
D
B
B
B
B
B
B

D

&

1
s
fee

$2 00
3 CO
3 00
2 00
2 00
2 00
2 25
2 00
2 CO
2 CO
2 00
2 00
2 25
2 10
2 00
2 10
2 40
2 00
2 25
2 00

S2 17

NUMBER OF DAYS IDLE
DURING LAST TWELVE

MONTHS FBOM-=

W
an

t o
f w

or
k.

156
150
104
132
108
100
43

110
90

100
ISO
104
90
80
75

100
104
85
95

Si
ck

ne
ss

,

15
6

22

12

10

18
12
15

16

\ 981 6.3

S
tr

ik
es

.

T
ot

al
.

156
150
104
147
114
122
4%

122
90

110
130
104
108
92
90

100
104
101
95

104.3

T
ot

al
 e

ar
ni

ng
s 

du
riJ

Q
gr

th
e 

la
st

 tw
el

ve
 m

on
t&

s.

S612 00
450 00
468 00
384 00
318 00
384 00
414 00
516 00
378 00
432 00
392 CO
352 00
454 50
415 80
428 CO
453 60
491 40
404 00
461 25
422 00

$431 88



TABLE No. 3.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During- the Year, Wages

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.

(Each oflice number represents one individual, aud all are members of the Cigarmakers International Union of America,.)
GIGARMAKERS—UNION.

KIND OF WARE
MADE.

1 Clgarmaker

NUMBER
OF HOURS

EMPLOYED,

45
45
45
45
45
45
44
48
48
45
48
48,
48
45
48
48
48
48
48
48

1
o

a

ii
p
p
p
p
p
p
p
p
p
p
p
p
p
p
p
p
p
p
p
p

03

1
Si

a ©

1,000
1,000
1,000
1,000
1,000
1,000
1,000
1,000
1,000
^OGO
1,000
1,000
1,000
1,000
1,000
1,000
1,000
1,000
1,000
1.009

s

pi
e<

pe
r

<s>
•c
p-t

$i*2 00
8 CO

12 00
12 00
12 00
12 00
12 00
12 00
12 00
12 00
14 00
14 60
12 00
14 CO
9 0 0

16 00
9 00

10 00
7 00
$00

d 
pe

r

!

tlt
y

M
250
275
150
150
160
200
175
200
175
200
175
175
175
225
250
200
250
2lh
250
275

s p
er

I1
©
en

an

$3 00
2 20
1 80
1 80
1 92
2 40
2 10
2 40
2 10
2 40
2 35
2 45
2 10
3 15
2 25
3 20
2 25
2 25
1 75
2 20

NUMBER OF DAYS IDLE
DURING LAST TWELVE

MONTHS FROM—

10

14

10

66
40

to 32

f-3

T
ot

al
 e

ar
n

th
e 

la
st

 tw

§888 00
673 20
487 80
442 80
529 92
638 40
537 60
734 40
541 80
662 40
554 60
597 80
558 60
812 70
688 50
979 20
688 50
688 50
420 00
5S5 20

BENEFITS

i

i
s

S3
3

PROVIDED B

AMOUNT PAID
WEEKLY

MEMBER

•

CO
00

3 00
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3

00
00
CO
00
00
00
00
00
00
00
00
00
00
00
00
CO
00

1
$5 00

5 0G
SCO
5 00
5 00
5 00
5 0 0
5 CO
5 00
5 0 0
5 0 0
5 CO
5 00
5 00
5 00
5 00
5 00
5 00
5 00
5 00

IF
8—

1

IT5 00
00

7 00
7
7
7
7
7
7
7
7
5
7
5
&
6
5
5
5
5

CO
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00

AMOUNT

PAID

II
fig

S550
550
550
550
550
550
550
550
550
550
550
550
650
550
550
550
550
550
550
550

00
CO
00

or
00
00
00
00
00
GO
CO
00
00
00
00
00
00
00
00
QJ

01*

!

1
S40 00
50
40
40
40
40
40
40
40
40
40
40
40

00
00
00
CO
00
00
00
00
00
00
00
00

40 00
40
40
40
40

00
00
00
00

40 00
40 00

%•&

ni
818 60
15 60
13 50
18 00
980
15 60
13 60
15 60
15
15 60
15 60
H 60
15 60
15 00
16
15 60
15 60
15 60
16 60
16 60

©

d
I



g g g g 1 Office number.

I
i£

: : :
: i :

OO 00 00 QO CO QO 00 OQ 00 3

1O 00 00 O

60 ^

Per day.

Per week.

53
PS'

^k <D> or piece

8Sg88g8S8g

Quantity regarded "as a
piece.

Mi l H-b
*-M Cn C

I ̂ a n l i t y Produced per

iiiii
51 i-j co ea I co

i •

0 0 00" CO CO 0 3 £& CO 00 CO1 CO

88888888g8

888^888888

888888888g
On OTi O" Cy Ci?̂  CT' '©** O1^ CT̂  (^^
O1 w 1 CJf> 0 1 CJli Cjn Q1! On Ol CT*

gggg8888gg

ggggg8g888

Wages or earnings peT
day.

Want of work.

Sickness.

Strikes.

Total

§2
2 % w

CS

Total earnings during
the last twelve months.

Out of work.

Sick.

On strike.

Death of
member.

Death of mem-
ber's wife.

SRI

K 2

Amount of dues and
assessments paid onion
during the twelve
months.

Amount received from
the union as benefits dur-
ing the twelve months.

Total, net income for the
twelve months.

b ?

b S,

HOHYT; OSS



TABLE No. 3—Continued,
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.

; (Each office number represents on© individual.)

GIG A RSf AK MRS — NOH-UHION.

KIND OF WAKE MADE*

Cigarmaker

6 Cigar roller,,
7!
8 B

11
12
18 Cigar packer..
"' " roller,.,

packer..
14
15
16
17
18
19 Strippe

roller,,
r.........

20
21 Selector..,
22 Cigarmaker..

25
26
27
28 Sweeper
29 " .....

Averages.......... ,...........*.*,»»..„. 9.

NUMBER
OF HOURS

EMPLOYED.

10
10
10
10
10
9
9
9
9
9
9
9
8
9

1052
lev

55
65
55
55
55
51
54
54
54
H
54
54
48
54
48
48
48
54
56
56
54
56
56
56
56
56
54
54
54
54

5S.8J

1,000
1,000
1,000
1,000
1,000
1,000
1,000
l.ono
1,000
ls000
1,000
l,GO0

1,000

1,000

1,000
l,0C0
1,000
1,000
1,000

86 50
800
6 50
800
700
4 00
4 00
2 50
2 GO
3 00
2 25
450

5 00

3 50

3 00
3 00
2 50
2 50
3 50

300
240
270
240
2*0
600
400
600
800
600
600
400

400

650

4C0
400
300
400
600

279 II 65

KUMBEE OF DA.YS IDLK
DURING LAST TWELVE

MONTHS

10

12

28

a

12,6

^96 70
587 52
585 50
587 52
502 32
734 40
443 00
405 CO
483 20
518 40
342 72
525 60
78SC0
570 00
675 00
690 00
765 00
633 33
186 00
134 14
336 60
820 03
3*8 00
345 60
210 00
2S4 00
642 60
S06 00
153 00
229 50

948$ 78

o
•a

I



TABLE No. 4,
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Tear, Wages

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.

(Each office number represents one individual, and all are membeis of the United Brotherhood of Caipei»ters and Joiners of America*)

to
OS

r
8

ft

as

M

10
11
12
13
14
15
16
17
18
19
20

KIND OF WORK DONE.

Carj>enter.

NUMBER
OF HOURS

EMPLOYED.

8
9
g
9
9
9
9
9
9
9
9
9
9
9
9
9
9
9
9
9

M
Pe

;

48
54
64
54
53
58
54
55
53
53
53
53

53
63
53
63
53
53
54

2
p.

©

h
kS3 C

D
D
D
D
D
D
D
D
D
D
D
D
D
D
D
D
D
D
D
D

%

i 
pe

r

1
$2 50
2 50
2 50
250
2 52
2 62
225
2 50
2 52
2 52
2 52
2 52
2 52
2 79
2 62
2 70
2 52
2 52
2 52
2 25

DUMBER OF DAY8 IDLE
DtTRING LAST TWELVE

MONTHS FEOM—

75
130
136
130
19
SO
120
120
90
30
90
50
35
60
80
60
80
75
70
52

45

80

30

120
130
136
ISO
28
SO
120
120
90
60
90
67
40
60
80
60
80
75

too
52

$465 CO
410 00
425 00
440 00
700 56
695 52
4LH50
465 00
544 32
629 92
544 32
602 28
670 32
686 44
569 52
664 20
569 52
582 12
519 12
571 50

BENEFITS PROVIDED BY US ION.

AMOUNT PAID
AVEEKLY IP

MEMBER IS—

00

5 00
5 10

5 00
5 00
5 00
5 00
5 00
5 00
5 00
5 GO
5 00
5 00
5 00
5 00

6 00
6 00
6 00
6 00
600
6 00
6 00
6 00
6 01
6 00
6 00
6 00
6 00
6 00
6 00
6 00
6 00
6 00
6 00

GROSS AMOUNT
PAID ON—

Is
$50 00
200 00
200 00
200 00
200 00
2fO 00
200 00
200 00
200 00
200 00
200 00
200 00
200 00
200 00
200 00
2Q0 00
200 00
200 00
200 00
200 00

$25 00
50 00
50 00
50 00
60 00
50 00
50 00
50 00
50 00
50 00
50 00
50 00
50 00
50 00
50 00
50 00
50 00
50 00
50 00
50 00

86 00
6 00
6 GO
6 00
600
6 00
6 00
6 00
6 00
€ 00
600
6 00
6 00
6 00
600
6 00
6 00
6 00
6 00
6 00

SL5 00

6 00

15 00

25 00

§174 CO
436 00
419 00
430 00
700 56
689 52
412 60
459 00
538 32
623 92
5S8 82
611 00
664 32
6S0 44
563 52
658 20
563 52
576 12
538 12
565 50
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TABLE No. 4—Continued.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During" the Year, Wages

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.

(Each office nvuaber Teptesents one individual.)
CARPENTERS—NON-UNION,

KIND OF WOBE DONE.

Carpenter

NUMBER
OF H0UB8

EMPLOYED.

I |
I

$2 00
1 75
1 40
140
2 50
2 25
2 25
2 25
2 25
225
2 25
225
225
2 00
2 20
220
220
225
2 GO
2 00

NUMBER OP BAYS IDLE
DUBING LAST TWELVE

MONTHS FROM—

130
169
65
26
120
170
156
143
172
176
153
160
150
60
60
90
40
150
ISO
153

ISO
169
65
26
120
170
156
143
172
176
153
160
150
60
60
90
40
150
ISO
158

8352 00
274 GO
337 40
S92 00
465 00
805 90
837 50
366 75
801 50
396 00
344 25
328 50
351 00
492 00
541 20
475 00
585 20
351 00
352 00
306 00

8
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TABLE No, 5,
Comparative Presentation of Hours of Daily Labor, Number of Bays Employed During tne Year, Wages

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade for a Period of Twelve Montns.

(Each office number represents one Individual, and ail are members of either The Green Bottle Blowers of America, the American Flint Glass Workers1

Union, or Local Assembly No. 300, K of L.
GLASS BOTTLE BLOWERS AND FINISHERS—UNION.

CO
O

§8
3.2

1 gross

•a

I
s

80 66%

50
54
54
73
73

1 27
1 27

70
70
70

1 12
1 12

95
95

1 12
1 12

62

|

8 gross

10

85 30
5 80
5 00
5 13
4 86
5 11
5 11
6 35
5 71
5 60
5 25
4 90
5 60
5 04
5 70
5 22
5 60
4 48
496

NUMBER OF DAYS
IDLE DURING LAST

TWELVE MONTHS
FROM—

65
65
60
65
52
65
90

65

52
52
52
52
65
65
65
52
52

i
a
.3

12
10
24

14

6
18
8
24
9
30

6
12

|

GQ

.....

65
65
60
65
64
75

114
65
79
52
58
70
60
76
74
95
65
58
64

$1,277 30
1,077 SO
1,230 00
1,236 SB
1,176 12
1,180 41

98L 12
1,530 35
1,289 07
1,422 40
1,302 00
1,156 40
1,387 60
1,159 20
1,322 40
1.101 42
1,349 50
U U 04
1,800 32

BENEFITS PROVIDED
BY UNION.

AMOUNT
PAID

WEEKLY
IP MEM-
BER IS—

138 32
m 32
36 90
37 09
35 28
35 41
29 43
45 91
S7 17
42 67
39 06
34 69
22 (8
19 79
21 42
19 21
21 69
19 SI
2120

S5Q0 00
500 00
500 CO
5G0 00
SCO 00
500 00
500 00
500 00
500 00
500 00

§1,238 98
1.238 98
1,193 10
1,199 24
1,140 84
1,145 eo

951 69
1,481 44
1,201 90
1,379 73
1,262 94
1,121 71
1,365 82
1,189 41
1,300 98
1,082 21
1,827 91
1,091 78
1,279 12

2

fi1
©a

* Not i eported.
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TABLE No. 5—Continued,
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Tear, "Wages

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months,

(Each office number represents one individual, and all are members of the Green Bottle Blowers of America.)
GLASS BLOWERS AND FINISHERS—NON-UNION.

KDTD OF VTAJSS MADE—10TTLE

02. prescription....

panel..

beers.

NUMBER
OF HOURS

EMPLOYED*

9
9
9
9
9
9

9
9
9
9
9
9
9

ft
9
9
9
9
10
10
10
9

Is
64
54
54
54
54
54
54
54
54
54
54
54 P

1 gross s gross S3 25
3 25
294
3 36
3 36
896
4 21
4 21
3 96
4 28
3 70
3 $9
3 70
2 99
4 16
438
438
4
2 40
2 40
3 88
4
4 36
4 36

NUMBER OP DAYg IDLE
DURING LAST TWELVE

MONTHS FROM—

130
117
130
90
90

104
143
180
208
104
143
130
172
169
156
103
108
103
153
104
130
168
156
104

36

117
130
90
114
104
143
130
226
107
143
130
172
169
156
103
109
1C9
153
140
130

m
181
114

II
1L.
S572 60
614 25
517 44
725 76
645 12
799 92
686 23
740 96
316 SO
851 72
603 10
702 24
495 80
409 63
624 00
889 14
862 86
862 86
367 20
398 40
682 88
669 80
545 00
837 12

S



A STUDY OF TBABE-UOTONISM. 239

3SS888S3S33SS 2

1 1 i J i i ! I i {

Mil* I'M!

CJ d iH «N CO O» « CNJ CM CO 00

VS1

\ \ \ \ \ \ \

: :" 3 1 5 i

I : I

iiiii

:::::
l i l t

A J 'i !i
d p [Z p - «



TABLE No. 6.

Comparative Presentation of Hours of Dally Labor, Number of Days Employed During the Year, Wages
and Yearly Earnings of Union and Non-Union Operatives Employed at the

Same Trade, for a Period of Twelve Months.

(Each office nnsiber represents one Individual, and &U ere members of the International Union of Journeyman Horseshoers.)

HOBSESHOERS—tTKION.

O

KIND OF WORK DOHB.

Horsesbooing ,

Averages..

NUMBER
OF HOURS

EMPLOYED,

•3

Pe
r

9
9
9
9
9
9
9
9
9
9
9
9
9
9
9
9
9
9
9
9

9

M
Pe

r

53
54
54
54
5t
58
53
58
54
54
54
54
54
53
53
53
53
53
53
53

53.4

o

•a
©

|oT
*"M

l l
D
D
D
D
D
D
D
D
D
D
D
D
D
D
I)
D
D
D
D
D

D

v-

i

1
3
3
3

u

75
00
00
00

3 00
2
2
3
3
3

75
75
50
00
(K

300
3 00
3 00
2
3
3
3
3
3

75
00
00
CO
CO
00

2 75

$2 96

NTJMBEB OF DAYS IDLE
PTJRING LAST TWELVE

MONTHS FROM—

60

50

VI 5

10

3.8

ISO
60
6

12
SO
10

10

80

18.5

178
60
24
12
30
70

90

98

8352 00
733 00
346 00
8B2 00
828 00
649 00
841 50

1,071 00
788 00
708 CO
918 00
738 00
7S2 00
841 50
918 00
648 00
918 00
918 00
918 00
621 50

S791 22

BENEFITS PEOYIDED BY UNION.

AMOUNT PAID
WEEKLY IF

MEMBEE IS—

5 00
5 00
5 00
5 00
5 00
5 00

$5 00 $10 00
10 00
10 CO
10 CO
10 00
10 00
10 00

6 001 10 00
5 00 30 CO
5 00 10 00

10 CO
10 CO
10 00
10 00
10 00
10 Oi
UJOO
10 00
10 00
10 00

5 00
5 CO
500
5 00
5 00
5 00
500
5 00
5 00
5 00

GROSS AMOUNT
PAID ON—

p a

875 00
75 00
75 00
75 00
75 00
75 00
75 00
100 00
75 00
75 00
75 00
75 00
75 CO
75 00
1C0 00
100 00
200 CO
200 00
200 00
ico oo

$ => 00 $10 00 898 75 852 50 $22 12

$50 00
50 00
50 00
50 00
50 00
fO 00
50 00
75 00
50 00
50 00
50 00
50 00
50 00
50 00
50 CO
50 00
50 0(
50 00
50 00
75 00

§160 00
100 00
25 00
20 0C
50 00
35 00

3186 00
820 00
845 00
S84 00
854 00
658 00
815 50

1,064 50
732 00
708 00
892 00
744 80
728 00
815 50
892 00
672 00
892 00
892 00
892 CO
645 50

b

8796 61



TABLE No. 6-Continued.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.

(Each office number represents one individual.)
HORSESHO1ES—NON-TJKION,

si
i
2
3
4

1 L

n
3
14
Ifi

OF HOURS
EMPLOYED.

OF WORK DONE.

Horseshoeing-..

Averages.

60
60
60
60
60
60
60
60
59
60
59
59
59
59
60
60
59
59
60
60

59.6

h'TLMBER OF DAYS IDLE
DOKING LAST TWELVE

MONTHS FROM—

mm
3 00
3 00
3 00
3 00
300
3 00
2 75
2 50
250
2 50
2 50
2 50
2 50
2 00
2 25
2 75
250
2 25
2 50

"iili 20

15

19

14

T i

•a

g

29

55
50
60
48
50
18
24

~25~6 S751 16 to



TABLE No. t.

Comparative Presentation of Hours of Daily Labor, Number of Days Employed During1 the ¥eai\ Wages
and Yearly Earnings of Union and Non-Union Operatives Employed at the

Same Trade, for a Period of Twelve Months.
(Each office number represents one individual, and all are members of the United Association of Plumbers and Steam and Gasfitters of the United States.)

PLUMBERS AND STEAM AND GASFITTERS—UNION.

1
§

©

1
2
3
4
6
6
7
8
9

10
11
12

n
14
1&
16
17
18
19
20

KIND OF WORK DONE,

Pi umbers. Steam and GasfiLtera...
i i

NUMBEB
OF HOURS

EMPLOYED.

Pe
r 

da
y,

8

8
8
8
g
h
9
9
9
9
9
8
9
9
9
9
9
9
9

Pe
r 

w
ee

k.
43
48
48
48
48
48
48
54
54
54
54
54
48
54
51
54
54
54
54
54

D
ay

 w
or

k 
(D

) 
or

 p
ie

ce
 

™
w

or
k 

(P
j. 

I

D
p
np
T>
nD
D
D
T>
D

r>T)
D
D
D
J)
D
T)
D

W
ag

es
 p

er
 d

ay
.

83 00
3 00
3 00
3 00
3 00
3 00
3 CO
3 CO
3 00
3 00
B 00
3 00
3 00
3 00
3 00
3 GO
3 00
3 00
3 00
3 00

KUMBER OF DJLYS IDLE
DURING LAST TWELVE

MONTHS FROM—

W
an

t o
f 

w
or

k.

30
15
30

*2S
30
30
42
20
20
25
30

' 20
20
30
15
30
80

1111 25

!

a
M
33

" *i2

17
15
14
a

19

10

Ts
7

22

15
9

T
ot

al
.

•

30
%1
30

42
45
44
48
39
20
85
30
85
27
62
15
30
30
15
34

T
ot

al
 e

ar
ni

ng
s 

dr
ni

og
 t

he
la

st
 t

w
el

ve
 m

on
th

s.

$828 00
837 CO
828 00
918 00
792 00
783 00
786 00
774 00
801 00
858 00
813 GO
828 00
813 00
837 OO
762 00
873 0C
828 0v
828 00
843 00
816 00

BENEFITS PROVIDED BY UNION,

AMOUNT PAID
WEEKLY IF

MEMBER IS—

O
ut

 o
f w

or
k.

. . . . . .

M
o

m
„ . $5 00
... 5 00
... 5 00
... 5 00
... 5 00
... 5 CO
... 5 CO
„. 5 00
... 5 00
... 5 00
... 5 00
... 5 00
.. 5 CO
„, 5 00
... 5 00
... 5 GO
... 5 00
... 5 00
... 5 00
.*. 5 0Q

O
n 

st
ri

ke
.

87 00
7 00
7 00
7 00
7 00
7 00
7 00
7 00
7 CO
7 00
7 00
7 00
7 00
7 CO
7 00
7 00
7 00
7 00
7 00
7 00

GROSS AMOUKT
PAID ON—

si
$100 00

100 00
100 00
100 CO
1(10 00
100 00
100 00
100 00
100 00
100 00
100 00
100 00
1C0 00
100 00
100 OC
100 00
100 00
100 00
100 00
100 00

! »

.„„...,.,.

»»*•« ......

of
 d

ue
s 

an
d

jn
ts

 p
ai

d 
un

io
n

he
 t

w
el

ve

Ii|§

§7 80
7 80
7 80
7 80
7 80
7 80
7 80
7 80
7 80
7 80
7 80
7 80
7 80
7 80
7 80
7 80
7 80
7 80
7 80
780

ill
if
M g 3?

A
m

ou
nt

th
e 

un
io

in
g 

th
e

sio oo

14 11
12 45
11 62
5 00

15 77

8 SO

12 45
5 81

18 26

12 45
7 &0

T
ot

al
 n

et
 I

nc
om

e 
fo

r 
th

e
tw

el
ve

 m
on

th
s.

$820 20
839 20
820 20
9)0 20
798 31
787 65
789 82
771 20
808 97
850 00
813 50
820 20
817 65
835 00
772 46
865 20
820 70
820 20
847 65
815 70
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TABLE No. 7— Continued.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During- the Year, Wages

and Yearly Earnings of Union and Non-TJnion Operatives Employed at the
Same Trade, for a Period of Twelve Months*

(Each office number represents one individual.)
PLUMBERS—NON-UNION. f

KIND OP WORK DONE.

Pinmbing, Steam and Gasfitting......

NUMBER
OP HOURS
EMPLOYED.

9
10
10
10
10
10
10
9
10
10
10
9
10
10
9
9
10
10l

54
60
60
59
59
60
60
54
60
59
60
54
60
CO
54
54
59
59
54

$8 00
225
2 50
2 25
2 25
2 40
2 50
2 75
2 50
2 60
225
8 00
2 80
2 50
2 75
250
225
250
2 60

NUMBER OF DAYS IDLE
DURING LAST TWELVE

MONTHS PROM—

10

18

25

15

12

8918 00
666 00
727 50
625 50
688 50
672 00
677 50
81150
712 50
748 SO
643 50
876 00
780 80
700 00
753 50
730 00
630 00
665 00
660 40

9
p

I
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TABLE No. 8.

Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages
and Yearly Earnicgs of Union and Non-Union Operatives Employed at the

Same Trade, for a Period of Twelve Months.
(Each office number represents one individual, and all are members of the Brotherhood of Painters and Decorators of America.)

PAINTERS AND DECOEATORS^OMON,

KIND OF WORK BONE.

House Painters..

Averages..

NUtfBEB
OF HOUBS

EMPLOYED.

Pe
r 

di

8
8
8
8
8
8
8
8
S
8
8
8
g
8
8
8
8
8
3
8

8

i

Pe
r 

w

4B
48
48
43
48
43
48
48
48
48
48
48
48
48
43
48
48
48
48
48

48

g
I
s

is
! D

ay
 v

w
or

k
P
D
D
D
D
D
D
D
D
D
D
D
D
D
D
D
D
D
D
X>

~D"

s 
pe

r

1
$2 50
2 50
2 §0
250
2 50
2 50
250
2 50
2 50
2 50
2 50
2 50
2 50
2 50
2 50
250
250
2 50
2 50
250

§2 50

NUMBER OF DAYS IDLE
DURING LAST TWELVE

MONTHS FROM—

W
an

t o
f w

or
k.

40
36
55

150
45
30
60
40
90

120
36
45
90
90
70
75

110
95
90
80

7?.3

1
so
10

Ts
15
9

10

15

20

6.3

S
tr

ik
es

.

zzz

.........

•70
46
55!
150
45;
48
75
49|

100,
120i
51
45
90
90
70
70
110
95
90
1C0

$590 00
650 00
627 50
290 00
652 50
645 00
5?7
642 50
515 00!
465 00
637 50|
652 50
640 00
540 00
590 00
S90 00
490 00f
602 501
540 00
515 00

BENEFITS PROVIDED BY \JHION.

AMOUNT PAID
WEEKLY IF

MEMBER IS—

$6 00
00

6 CC
6 00|
6 00
6 00
6 00|
6 CO]
6
6 06
6 00|
6 00
6 00)
6 00
6 00
6 CO
6 00
6 00
6 CO
6 00

m oo

GEOSS AMOUNT
PAID ON—

mm
soo
800
300
SOO
300
300
300
300
300
3 00!
a oo
3 no
3 oo
3 00
SCO
I 00
3 00
S 00
8 00

83 00

647 00
624 50
287 00
649 50
642 00
574 50
639 50
512 00
462 00
634 50
619 50
537 00
587 00
587 00
587 00
487 00
499 CO
537 00
512 00

50

S

* No fixed sum. t Not reported.



TABLE No. 8—Continued.
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During- the Year, Wages

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.

(Each office number represents one individual.)
PAIKTERS—NON-UNION.

S

I1
6
7
8
9

10
11
12|
13

KIND OF WOBK DONE,

House Painting .

Averages...

FUMBEB
OF HOT3RS

EMPLOYED.

10
10
10

ITel

p.

a

h
i

fr

$1 75|
1 75i
2 00
2 00
2 00
2 25
2 25
1 75
2 00|
1 75
1 75,
1 50
1 75
1 60
1 50
1 75
200
150
1 50
200

KUMBEE OF PAYS JDLB
DURING LAST TWELVE

MONTHS FROM—

100
30|
95!
104i
116
100,
130|
125
132
104
100
100
100
90
120
110
90
150
90
60

20

571 D I SI Sli 102.3! 6.31

I
100
30
X09
101
136
100
130
131
132
114
122
110
100
96
120
126
102|
150]
90,
70

JL
S360 50
483 GO
89*00
404 00
340 00
463 00
S96 00
8C6 25
348 00
886 GO
822 0)
294 00
360 50
315 00
279 00
315 00
403 00
234 00
S24 00
472 00

"8357 71

SP
I



fABLE No, 9,
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During1 the Year, Wages

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.

(Each office number represents one individual, and all are members of the Mefcnl Polishers', Buffers', Platers' and Brassworkers* International Union
of North America.)

POLKHEBii BUFFEBS, PLATERS AND BBASSWOBKERS—UNION.

00

1
E
€

I

ft
4
5

S
q

10
n
18
14
Ifi

17
18
19
20

KIND OF WOBK DONJE.

Polisher and Buffer on Meta l ,

«• «« <<
Ct i< <«

H |> II

u «t «

t» It K

ij a u

n t» K
II K ii

<t

it

*

•

•

* i .

« »<

• i i

( l(

1 1

<l

i i t

ii n *»

Averages,...

NUMBER
OP HOURS

EMPLOYED.

1
10
10
10
10
10
10
10
10
10
10
10
10
w10
10
10
10
10
10
10

10

I
1
69
60
60
60
60
60
60
59
59
59
59
60
60
69
60
59
59
60
59
60

59.51

D
ay

 w
or

k 
(D

) 
or

 p
ie

ce
 

1
n
T>

r>p
p
p
r>
p
p
p
p
T)
n
p
p
p
T>
D

101)
10 Pi

W
ag

es
 p

er
 d

ay
.

82 50
2 25
2 00
2 25
2 00
2 00
2 00
2 50
2 50
2 40
2 50
2 25
2 40
2 25
2 00
2 50
2 20
2 25
2 25
2 10

} $2 25

NUMBER OF DAYS IDLE
DURING LAST TWELVE

MONTHS FROM—

W
an

t o
f 

w
or

k.

16
15

24
30
10

7
12
18
22
12

80

14
16

11.3

03

24
6

15
35
14
9

18

5
10

12
26
6

10

9.8

i
M

GO

********

T
ot

al
.

40
21

24
45
45
14
16
12
36
28
17
10

80
12
26
20
26

21.1
T

ot
al

 e
ar

ni
ng

s 
du

ri
ng

 t
he

la
st

 t
w

el
ve

 m
on

th
s.

S765 00
598 50
579 00
688 50
564 00
522 00
522 00
730 00
725 00
705 60
675 00
625 50
693 ffl
666 00
612 00
690 CO
646 SO
6S0 00
643 50
588 0(3

§641 02

BENEFITS

AMOUNT P
WEEKLY

MEMBER ]

O
ut

 o
f w

or
k.

Si
ck

.

PKOVIDED BY UNION,

AID
IF

ts—

i
93

B
$7 00
5 00
5 00
7 00
5 00
5 00
5 00
7 00
7 00
7 00
7 00
7 00
5 CO
5 00
5 00
7 00
7 00
5 CO
7 00
7 00

$6 10

GBOSS AMOUNT
PAID OK—

D
ea

th
 o

f
m

em
be

r.

§100 00
100 00
100 00
100 00
100 00
100 00
100 00
100 00
100 00
100 OO
100 CO
100 00
100 00
100 00
100 00
100 CO
100 00
100 QQ
100 00
100 00

$100 00

D
ea

th
 o

f 
m

em
-

be
r's

 w
if

e.

A
m

ou
nt

 o
f d

ue
s 

an
d

as
se

ss
m

en
ts

 p
ai

d 
un

io
n

du
ri

ng
 th

e 
tw

el
ve

m
on

th
s.

$5 20
5 80
6 45
5 7u
5 20
5 20
5 80
5 20
5 20
5 95
6 20
6 48
6 48
5 20
5 90
6 25
5 20
6 50
5 20
595

15 75

A
m

ou
nt

 re
ce

iv
ed

 f
ro

m
th

e 
-o

ni
on

 a
s 

be
ne

fi
ts

 d
ur

-
in

g 
tu

ne
 t

w
el

ve
 m

on
th

s.
*

**********
..........

a

T
ot

al
 n

et
 i

nc
om

tw
el

ve
 m

on
th

s,

$759 80
592 70
563 55
682 80
558 80
516 80
516 20
724 80
719 80
699 65
668 80
619 02
687 12
660 80
606 10
683 75
641 60
623 50
688 30
582 05

$685 27

I

* Not reported,



TABLE No. 9—Continued,
Comparative Presentation of Hours of Daily Labor, Number of Days Employed During the Year, Wages

and Yearly Earnings of Union and Non-Union Operatives Employed at the
Same Trade, for a Period of Twelve Months.

(Each office number represents one individual.)
POLJSHEBS AND BUFFERS—KON-TJNIGS.

s

o
1

4
5

7
8

10
n
i ^
14

Ifi
1?

*q
2U

Buffer on meta

PoJjfihf'r •'* ••

Averages.,..,.

KIND OP WORK DONE.

1 , .... . , . . . . . . . . . . . ..... t ,., „ - . „

fer

NUMBER
OF HOURS

EMPLOYED.

1
10
10
10
10
10
10
10
10
10
10
10
20
10
10
10
io
10
10
30
10

10

Pe
r 

w
ee

k.

60
59
59
59
60
59
id
59
60
60
59
60
60
60
60
59
60
59
60
59

59.5 {

D
ay

 w
or

k 
(D

) 
o
r 

pi
ec

e
w

or
k 

(P
).

D
D

D
D
D
p
p

rj
D
P
p
P
p
D
D
p
D
P

12 D
8P

1
1
81 25
1 30
1 25
1 23
1 50
1 50
1 50
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BENEFIT FEATURES OF AMERICAN TRADES
UNIONS.

In an article under the above title which appeared in the Bulletin
of the Department of Labor for May, 1899, full particulars are given
as to the trades unions that provide benefits, their character, amount
and cost to the member are shown, with tables illustrating the growth
and development of these benefits over the years from 1897 backward
to the date of organization of the union. Comparisons are made of
tht work accomplished on these lines by American trades unions with
that of the British unions. The comparative backwardness of the
American unions is accounted for by their youth and also the great
intermixture of nationalities of which their membership is made up.
It is pointed out that, "with organization as with individuals, age is
necessary for the development of sound judgment and discreet action.
Thoee unions have shown the greatest strength that have developed
benefit features joined to reserve funds and wise management. The
converse of the proposition is equally true, that it is the longest-lived
and strongest unions that have most developed these features. Such
unions also have the largest reserve funds for time of possible dis-
putes, and have most carefully, through methods of conciliation,
guarded against rash occurrence of such disputes."

None of the existing national unions were formed prior to 1850, and
even at the close of 1880 only twelve unions, or about one-seventh of
the existing national or international organizations in America, had
been organized. Following Is a list of these organizations with datee
of formation:

Bate.
International Typographical Union of North America .»• I860
Tackmakers' Protective Union of the United States and Canada 1854
Hat Finishers' International Association of North America......... 1854
Iron Holders' International Association of North America 1859
Grand International Brotherhood of Locomotive Engineers 1863
CigarmakerB1 International Union of America.....,,...., 1864

(261)
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Bate.
Bricklayers' and Masons' International Union of America »....«.... 1865
Brotherhood of Locomotive Firemen. .,* 1873
International Union of Horeeahoere of the United States and Canada..* 1876
Amalgamated Association of Iron and Steel Workers ,..., 1876
Window GlasB Blowers' Association ,.........•••»•• 1877
Granite Cutters' National Union.., ..... 1877

At the census of 1880 there were reported 2,440 small independent
trades unions or branches of large ones in the United States,

The Knights of Labor had 866 of these branches, or 35.5 per cent,
of the total. In the remaining branches were found only ten trades
having more than thirty locals or independent unions each, with a
total of 900 branches. If ifc is assumed that the average number in
each branch was 56 (as was the case with the 506 branches of 10
unions especially studied), the total membership of these 10 trades
was only 50,400. Assuming the same average number of members
In each branch, the total membership discovered by the census inves-
tigator, apart from the Knights of Labor, was 88,144, or with the
Knights of Labor 136,640, which is stated by enumerators to be
much larger than the year before. This was a much less number
than was reported in 1897 by one State alone. In that year the New
York Bureau of Labor Statistics reported 168,454 members in 1,009
organizations. The largest union reported at the census of 1880,
judging by the number of locals, the Amalgamated Association of
Iron and Steel Workers, had 173 locals and a membership of 9,688,
if the average membership per local be assumed as 66.

The next in size, the Brotherhood of Locomotive Engineers, has
7,000 members in 149 branches. In the 74 branches of the Cigar-
makers International Union there were 3,800 members. The Broth-
erhood of Locomotive Firemen had 2,800 members in 78 locals. In
the 73 branches of the International Typographical Union there were
only 6,968 members. In all these cases the figures refer to some time
in 1880.

Only four national unions reported any national benefit features.
One of these was the Brotherhood of Locomotive Firemen with 2,800
members; another was the American Branch of the Amalgamated
Society of Carpenters and Joiners, with only 245 members. The other
two did not have national benefit features for all their members, but
had a separate insurance department open only to members of the
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trade society, which they did not join unless they desired. One of
these was the Brotherhood of Locomotive Engineers with 7,000 mem-
bers In the union, but only 2,203 in the insurance department. The
other was the National Marine Engineers with 1,629 in the union, but
only 342 in fche insurance department. Thus only 5,590 American
trade unionists were in receipt of other than strike benefits from their
national organizations in 1880*

It appears that, excepting the railroad brotherhoods, or in the case
of those unions connected with English unions, there was no system
of national benefits in 1880. Substantially all the benefit features
now in existence in American trades unions have been developed since
1880. It is not, therefore, reasonable to expect that America can as
yet present such a record as that of Great Britain, where the 100 prin-
cipal trades unions, with their membership gradually increasing from
913,759 in 1892 to 966,953 in 1896, expended during the five years
between the two periods, an average of $24.11 per member for benefit
features, $6.87 of which was for management and only $7.66 for trade
disputes. The first extended report on the benefit features of American
trades unions was that issued in 1886 by the Illinois Bureau of Labor
Statistics. The membership appears to have been as large then as it
is at present in that State. But in 1886 the membership by reason of
rapid growth was not as well knit together as now. Of the 483 organi-
zations reporting with regard to strikes, 358, or 74 per cent, had never
had such disturbances.

With respect to the amount contributed for various purposes,
$128,063 was raised and distributed for the relief of members in time
of sickness and $114,207 was spent on trade disputes. Of the 194
locals of the Knights of Labor making returns with regard to bene-
fits, 62 reported the existence of benefit features other than strike
benefits. Of the 49 railroad organizations, mostly branches of the
national brotherhoods, 35 reported the existence of benefits. Of the
192 other labor organisations 86} or 45 per cent., had benefit features,
chiefly sick or funeral.

The third biennial report of the Minnesota Bureau of Labor Sta-
tistics for 1891 and 1892 shows twelve unions having benefit feat-
ures other than strike benefits. Eight of these unions had 141,121
members.

The horse collar makers, the granite cutters and the journeymen
tailors had only a death or funeral benefit of $75 to $125. The
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others had Bick or disability benefits, while the furniture workers, the
cigarmakers and the two printers' unions had one or more other
benefits.

This report showed that the average expenditure of the cigarmaker
by reason of his union was about 30 cents per week, A weekly pay-
ment of that sum to a private company would insure a man when 21
years of age for $550 in the event of death. If paid to the cigar-
makers' union for the space of 15 years it would insure him for the
same amount and would also secure him sick, death and out of work
benefits, give him free use of the employment bureau of the union,
,pay for its monthly journal, give the use of loans without interest and
•aid the member in maintaining an eight-hour day with relatively
Jiigh wages.

The United Brotherhood of Carpenters and Joiners spent during
the two years ending June 3Qih, 1892, $21,850,41 for expenses of
administration for its 51,513 members, and for funeral and disability
benefits, $117,346; for journal, $13,262.19; for the American Feder-
ation of Labor, $2,884.83; badges, etc., $5,129, and for strikes
160,014.24.

The Minnesota report divided the average expenses of administra-
tion into three equal parts—one for administering the strike benefits,
*me for collecting and disbursing the insurance benefits, and a third for
-conducting the general affairs of the order. It thus reached the result
that the cost of collecting and disbursing $100 of insurance benefits
was a little less than $4.

The monthly dues of the Carpenters7 Union is 60 cents, and out of
•this sum sick benefits of $3 and $5 per week are paid, besides meeting
all other expenses of administration.

Theae sick benefits make the Carpenters' Union compare favorably
with the Odd Fellows, Foresters and other fraternal societies. But
these fraternities, to pay the same sick benefits as those mentioned,
collect the same or larger dues than do the local unions of this
brotherhood. The carpenters save enough, as compared with the
societies mentioned, to pay all calls upon them for strike expenditures,
for death and disability benefits and for carrying on the agitation for
shorter hours and increased wages.

Better examples of economical and successful business management
than are found in the exhibits of the carpenters, and most of the
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•unions referred to in this report, are rarely met with in associations
of men, for business, charity or other purposes.

The management of trades unions with such economy calk for the
beet administrative ability. The infl uence of men having such ability
over their fellows, becomes at once a business education of no mean
character. I t is at least one of the factors which are training and
educating the American workman in all the qualities of self-reliant
and self-supporting manhood.

After describing the International Typographical Union, the case of
a local of that trade in Minneapolis is cited to show the economic man-
agement of its funds. With a membership of 332, its local expenses
for management were but $2,36 a year per member, or less than one
day's wages. The total annual contributions per member for local and
national purposes were $7.02 and $11*04 respectively, while the aver-
age expense of management, both local and national, was only $2.84,
-or 26 per cent, of the contributions. Free gifts to assist typographical
and other unions in need, and the sums used for local funeral benefits,
and for maintaining a lot in the cemetery for the burial of needy prin-
ters, calls for annual expenses included in the above $7.02 of $3.28
per member.

The German-American Typographia is shown in the report to
have been spending in the national body for administrative purposes
only $1.67 yearly per member as compared with $15.28 annual con-
tribution. The largest local organization of the craft, No. 6, of New
York, received in contributions per member for both national and
local purposes $22.36 and spent for administration $6.13, or only
27.4 per cent of the contribution. Traveling benefits furnished to its
members by this organization are a gift, and not va loan, as with the
cigarmakers.

A study of the benefit features of American trades unions, was made
by the New York Bureau of Labor Statistics in 1894. It was found
that there were at that time 691 labor organizations with a member-
ship of 155,843 in the State. Data of the amount spent for strikes
and benefit features were obtained from 541 organizations, represent-
ing 121,957 members, or possibly one-fifth of all those in labor organi-
sation in the United States at that time. During the seven and one-
half years preceding the date of the report, New York had 14.5 per

t. of the total number of strikes IB the United States; 15.1 per
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cent, of the number of employes at work before the strikes, 37,1 per
cent, of the total number of strikes, and 20 per cent, of the total num-
ber of establishments affected by the strikes.

In the following table are given by industries the membership of
labor organizations reporting the amount of financial aid given, of
the organizations reporting no financial aid given and of those failing
to report at all on the subject. The table also shows the payments
for out of work, sick and death benefits, strikes, donations to other
organizations, and unclassified benefits, aa well as the total of all these
payments :

MEMBERSHIP OF NEW YOEK TRADES UNIONS AND BENEFITS PAID, 1894.

INDUSTRIES,

Building trades........
CI g a r s, cigarettes,

tobacco ...
Clothing
C o a c h m e n and

livery-stable em-
ploy 18....................

Food products
Furniture
Glass and terra cotta.
Hats, caps and furs,.
Hotel and restau-

rant employes
Iron and steel
Leather workers ....
Malt and spirituous

liquors and min-
eral waters

Marine trades...
Metal workers...
Musicians and musi-

cal Instruments
Printing, binding,

CDgraving, stereo-
typing, and pub-
lishers' supplies,...

Railroad employes,,
(steam) „,.

Railroad employes,
(street, surface).....

Stone workers
Street paving. ,,,...
Textile trades
Theatrical employes
Wood workers.........
Miscellaneous trades

MEMBERSHIP OF
ORGANIZATIONS—

8,699
22,484

2,287
1,828
1,704
177
194

747
7,044
1,550

2,777
5,404

3,127

9,241

4,995

210
3,047
1.C63
1,775
760

1,277
1,254

10S
10,481

7
318
8
94
458

111
951
329

291
472
71

2,766

662

224

505

51
1,717

1,993

78

400

991

165
745

2:94

'" 141

250

415

1,777

4,500
700

180
286

EXPENXHTUBES FOR BENEFITS.

O

"ilijso?
3&.8O1

100

l.OCO
2,100

130
7,744

254

1,925
1;950

500

1,000

35,378

1,588

2,400
375
200

50
20
30

$15,468

28,909
462

200
124

250

1,505
14

1,300

aoo

4,7C9

5,297

500
75
60

435
40

Total 121,957 20,971 12 915 $106,802 86^,20$ $93 438 389.150 $10 6771 $151,643 8511,818

827.M4

12,305
50

775
224

400

2,669
150

400
1,980

5,000

12.798J

16,888

6,450
945

200
4,500

60

812,675

38,450

850

160
432

7,364
4,950

1,700

11,878

25

225
314
50

88,074

311
950

265
219
180
150

375
722
90

655

2,339

300

10'J
410

22

980,048

16,153
15,016

5,275
350

1,500

150
6,375
1,000

18,125
1,150

300

1,986

43,102

2,205
250

5,509

1,150
1,550

1103,211

102,815-
55,027

7,365
2608
2,440
2,482

575

890'
26,379
6,458

24,105
5,080

530

6,600

66,850

325
11,905
2 585
5,884

945
6,419
1,752
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i t will be seen that of the total amount expended, $511,818, only
$89,150,04, or 17.4 per cent, was spent upon strikes, while $106,801.69"
was given to those out of work for other causgs than strikes, $60,207.9&
to the sick, $93,437.92 to the relatives of deceased members, $10,676.74
to other organizations and $151,543.22 for benefits not classified.
Omitting the latter sum for the purpose of getting an accurate per-
centage of the financial aid extended to strikers, it is shown that of
the remaining $360,274.37, for which an itemized account is given,
the strike aid of $89,150.04 was 24.7 per cent.

The table shows that the building and the tobacco trades (the latter
including cigarettes) each spent a little over $100,000 in 1894, aside,
of course, from the expenses of management, although the membership
of organizations in the tobacco trade was only a little more than one-
fifth that of organizations in the building trades. The larger amount
per capita in the tobacco industry was due to the much larger amounts
spent for sick and out of work benefits.

The New York report thus summarizes the expenditures of some-
of the leading organizations for out of work benefits in 1894:

Typographical Uoion No. 6 $30,868 62
€igarmakers' Union No. 90. 9,405 20
Amalgamated Society of Carpenters and Joiners... ... 6,059 51
Cigarmakera' Union No. 141 4,700 00
Oerman Typographical Union No. 274. 4,331 4&
Amalgamated Society of Machinists, Engineers and Blacksmiths.,,. 3,851 66*
Gigarmakers1 Union No. 68, of Albany 3,425 95
Cigarmakers' Union No. 144 3.373 50
Cigarmakere' Union No. 9 2,600 ^
Cigannakera' Union No. 218, of Binghamton., • 2,496 0O

The list is a long one and extends downward to $1,400, which ift
the lowest recorded amount.

in the report of the Michigan Bureau of Labor Statistics, 189ft,
appears a canvass of 237 labor organizations, with 19,494 members,
paying average annual dues of $7.81. Twenty-one of these organiza-
tions gave out of work benefits, averaging to those receiving them
$4,01 per week; 104 gave no such benefits, and 112 did not report
Seventy-three organizations gave weekly sick benefits, averaging
$5.04; 82 gave no such benefits, and 82 did not report Ninety-three
gave burial benefits, averaging $74.12; 57 gave no such benefits; 5

17
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MEMBERSHIP AND BENEFIT EXPENDITURES OP THE C1QABMAKEH81 INTERNATIONAL
UNION OF AMEBJCA, 1&701 TO 1897.

gave special answers, and 82 did not report. Fifty-eight gave life
insurance ranging from $100 to $5,000; 107 gave weekly strike
benefits when occasion demanded, averaging $6.43.

CIGARMA&ER8* INTERNATIONAL UNION OF AMERICA.

This union has the reputation of possessing the best-developed sys-
tem of benefits and the largest reserve fund per member of any union
in America. This is said to be due, in some measure, to the fact that
cigarmakers work in shops where there is little noise from machinery
and where they can converse on subjects of general interest while they
work. They are also accustomed in many shops to pay a reader to
read to them while they labor. The able leadership has also been a
very important factor in the development of the union.

In 1880 a blue label was adopted, to be placed on all union-made
cigars. This, too, has had much influence on the growth of the
union.

The following table gives the membership and benefit expenditures
of the union for the years 1879 to 1897 :

1879.,..
1880
1881 .
1882....
1888,..,
1884......
1885 . . .
1886
1887....

1889.....
1890...,.
1891
1892
189B...,.
1894
1895
86

* Not reported, f Approximate. % Membership September 1st, 1893. § Membership Septem-
ber 1st, 18S6. On January 1st, 1896, tlie membership was 27,760.

YEAR.

p o

$3,668 n
4,950 36

21,797 68
44,850 41
27,812 13

143,547 36
61,087 i8
51,402 61
13,871 62
45,303 62
5,202 52

18,414 27
33,531 78
37,477 60
18,228 15
44,966 76
44,t39 06
27,446 46
12,175 09

$2,808 15
16,809 82
89,206 18
62,075 76
75.103 58
tf 0.277 43
78,881 30

122,031 92
123,038 69
122.285 88
151,378 69
2G0.800 55,
199,801 49
303,728 02
885,588 56
387,327 45
896,820 18
828.499 74

822,760 50
21,223 50
17,460 75
89,402 75

174,517 25
16^ 377 25
175,767 25
117,471 40

$75 00
1.674 25
2,690 00
8,920 00
4,214 00
4,820 00
8,860 00
21,819 75
19.175 50
26,043 00
38,068 35
41,701 97
49,458 38
62,153 77
66,725 98
78,768 19
6* ,186 67

$2,808 15
12,747 09
20,886 64
87,135 20
39,632 08
26,683 54
81,835 71
49,281 04
42,891 75
48,540 4\
87,91* Tl
53,686 73
47,732 47
60,476 11
42,15* 17
41,657 16
S3,076 22
'2S?,C67 04

$3,987 73
17,145 29
22,250 56'
81,551 &Qi
29,879 89
42,225 59
63,900 88.
58,824 19,
59.519 94

11,430
18,214
11,871
12,000
24,672
2,»,566
17,199
17,555
24,624
24,221

f 25,000
t 27.045

26,788
27,828

128,074
27.318

61.660 47
87,472 97
89.906 30
104.391 88
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In the three years ending September, 1896, 87 difficulties of the
unions with their employers, involving 775 members of the unions
and 1,749 non-unionists, were disapproved by the national body, thus
preventing strikes. The difficulties which were approved numbered
371, and involved 6,399 unionists and 3,663 non-unionists.

Commenting upon these and other facts, the President of the union
stated in his report of September, 1896, that in 1885, with a member-
ship of 12,000, 51 attempts were made to reduce wages, while in 1895,
with a membership of 28,000, only 30 like attempts were made, de-
spite the severity of the industrial depression. He writes: " During
the industrial depression, in addition to the attempts made to reduce
wages, many evils are apt to creep in, such as the truck system, long
hours and obnoxious shop rules, and to foist themselves upon unpro-
tected trades. This report, however, will show that only one attempt
was made to re-introduce the obnoxious truck system and one to in-
crease the hours of labor, showing that two of the greatest evils next
to a reduction of wages have been successfully held at bay."

l a the following table is given the average cost per member to the
Cigarmakers' International Union of America for each kind of
benefit:

AVERAGE COST PER MEMBER TO THE CIGARMAKERS' USTEHNATIOHAL UNION OF
AMERICA FOB BENEFITS, 1882 TO 1897,

YBAB.

1882 ,..
18433...
1884... ,.,,
2885 , »
1886,..,,
1887,
1888 .
1889... „ ...„ „
1890 .. ...»
1891 ,,
1892 M ..,.
1893,..
1894
189ft ,
1896.. „ . „ ,
1807.

D
ea

th
.

30 15
2083
35
20
43

1 24
1 09
1 C6
1 57
1 79
1 83
2 32
2 40
2 80
2 5S

i
3381 50
1 69
2 66
2 ib
1 71
3 11
3 42
3 39
2 63
3 61
S 59
3 86
3 99
4 04
3 89
4 13

T
ra

ve
lin

g.

! 81 78
2 81
3 34
2 22
1 29
2 40
2 49
2 48
1 54
2 21
1 91
2 24
1 57
1 50
1 18
i re

O
ut

 o
f w

or
k.

to 92
88
701 1

3 30
6 51
5 98
6 26
4 30

T
ot

al
.

38 43
4 706 33
5 02
3 20
5 94
7 15
6 96
6 15
8 27
7 99
11 23
14 89 i
13 92
14 13
12 02

6

CO

33 92
2 10
12 09
5 09
2 20
67

2 61
30
75

1 38
1 50
67

1 68
1 58
93
45

G
ra

nd
 to

ta
l.

$7 S5
6 80
18 42
}0 11
5 40
6 61
9 79
7 26
6 90
9 65
9 49
11 99
16 07
15 50
15 11
12 47

It will be observed that the average coat per member for strike
benefits has been very much lees since 1888 than previously. During
ihe 7 years, 1882 to 1888, inclusive, the yearly cost for strike benefits
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averaged $3.52 per member, and during the subsequent 9 years it
averaged only $1,06. The strike benefit in 1885 was $4 per week
for the first 16 weeks, $3 for the next 8 weeks, and then $2 a week
until the strike ended. Soon afterward the benefit was changed to
$5 per week for the first 16 weeks, and then $3 a week until the dis-
pute was settled, and it has remained unchanged since then.

On the other hand, the cost for other benefits, which averaged only
$5.05 per member during the first 7 years, rose to an average of
$10.84 per year during the next 9 years. The traveling benefit is not
a gift, but a loan, which must be paid back as soon as the receiver
secures employment, and a member cannot receive in the aggregate
over $20, or more than $8 afc one time. Although $652,557.27 had
thus been loaned prior to January 1st, 1898, only $88,601.20, or 13.6
per cent, of this, was still outstanding. The cost per member of thia
benefit during the 7 years 1882 to 1888, inclusive, no allowance being:
made for repayment of these loans, averaged $2.23 per year, and
during the subsequent 9 years, $1:70.

Out of work benefit did not begin until 1890, and, at first, was $3-
for the first week, and 50 cents per day thereafter for anyone who
had been a member one year; but after receiving this relief for C
weeks, a member could not receive any more for 7 weeks, and only
$72 a year in all. At present, however, the above benefit is given to
those only who have been members two years, and the amount during
any year is limited to $54. The average cost per member of this
benefit did not reach $1 per year until 1893. The effect of the busi-
ness depression appeared in the rapid rise to $3.30 that year, $6.51 in
1894, $5,98 In 1895, and $6.26 in 1896. With the Improvement in
business conditions this benefit fell to $4.30 in 1897.

The sick benefit in the early part of the eighties was $5 per week
for eight weeks. Soon afterwards it was changed to $5 per week for
thirteen weeks in one year, and has so continued to the present. The
average cost per member of this benefit, however, which was only
$2.20 per year during the period 1882 to 1887, and $3,32 during
the period 1888 to 1892, has risen to $3.98 during the period
1893 to 1897. The death benefit was only $50 in 1885, and was
given to those who had been members for one year. Before 1891 the
constitution and by-laws were changed so as to give a death benefit
after one year's membership; $200 after two years; $350 rffter tea
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years; $550 after fifteen years, and $40 in case of the death of the
wife of a member.

At the Detroit convention in 1896 it was provided that the $50
death benefit should be paid only after two years, the $200 after five
years, and the $40 benefit in case of the death of a wife should be paid
only when the husband had been a member of the union for two
years. This caused a slight decline in 1897 in the cost per member
of this benefit Previously the rise had been almost; alarming. It
was $1.06 in 1890, $1.83 in 1893 and $2.80 in 1896. In 1897 it
was $2.53. The total expenditures for the two years ending August
31st, 1893, by the national headquarters for salaries, office rent, print-
ing of the journal and other printing, stationery, traveling expenses
and everything save benefit feature was $54,183.36. Considering the
membership during that time as 25,633, this was a yearly average of
only $L06. During the next three years the membership increased
to 28,074. The total management expense of the national branch of
the order for the three years ending August 31st, 1896, was $87,111.05.
Considering the average membership for that time to be 27,560, the
annual expense per member was $1.05.

The total expenses of management of the local unions aside from
the benefit features, if reckoned on the average membership of each
year, was $7,89 per member in 1893, $6.77 in 1894, $7.55 in 1895,
$8.57 in 1896 and $6.47 in 1897.

It thus appears that the per capita expenses of this great union dur-
ing the years 1893 to 1897, inclusive, varied from 45 cents to $1.68
per year for strike purposes, $11,23 to $14.39 for other benefits, and
$6.47 to $8.57 for the expenses of the local branches, and it averaged
about $ 1.05 for the expenses of the national office.

The following table will bring out the expenses for each year on
the assumption that the average management expenses of the national
office were the same in 1897 as the average during the previous three
years:
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AVERAGE EXPENSES PEE MEMBER OF THE CHJABMA&EBS' INTERNATIONAL UNION
OF AMERICA FOE ALL FtJKPQSES, 1893 TO 1897,

1893.,...
1894...,.,
1895
1896,...,.
1897.....

li
811 90
16 07
15 60
15 11
12 47

II
8SI 06
1 05
1 05
1 05
1 05

$7 89
6 77
7 55
8 67
6 47

$20 85
23 89
24 10
24 78
19 99-

The union attained a reserve fund of §503,829.20 at the beginning
of 1893, and the membership was approximately 25j000.

The surplus was thus about $20 per member. From this total
deficits had to be deducted of $47,097.07 in 1893, $115,943.47 in
1894, $104,575.61 in 1895, $59,179.93 in 1898, while a surplus of
$17,207,18 was added in 1897. The surplus was thus $456,732.1&
on January 1st, 1894, $177,033.12 on January let, 1897, and $194,-
240.30 on January 1st, 1898, when the membership was 26,341,
The surplus per member was therefore $7.37 at the beginning of 1898.

The large fund of this union is guarded against defalcation or loss
through bank failures by the requirement that each local union shall
take charge of the funds received from its members until transfers
are ordered by national officers from one union to another in the pay-
ment of the various expenses. The local unions must deposit in a
bank, or invest in United States or Canadian registered bonds, all
moneys above $25 in the case of unions of 25 members or less, all
above $100 where the membership is over 500, and other amounts
between these two, according to the number of members in the union*

The funds can be deposited and drawn by the Treasurer only in the
presence of at least two Trustees of the local union, and in no case can
the money be deposited in private banks. Many restrictions are also
placed upon the expenses allowed the local union. The accompanying
extracts from the constitution of this union will be interesting as an
example of the best system of benefits thus far attained in any large
American union.
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STRIKES ABTD LOCK-OUTS.

8EO. 79. The International Union guarantees its moral and pecuniary support to
all its members in difficulties which may aria© between them and their employers, and
shall commence on the day when the difficulty is approved by the proper authorities
of the International Union The assistance shall be as follows: For the Erst sixteen
weeks, $5 per week, and $3 per week until the strike or lock-out shall have termi-
nated. In case a striker Becares work and is discharged within fourteen days he shall
be entitled to his further benefit; should, however, he lose his employment after the
above-specified time he shall not be entitled to any further strike benefit. No member
of the International Union shall ba entitled to any strike benefit unless he is a mem-
ber in good standing for at least three months. The same assistance shall accrue to
such members who may, in consequence of having carried out orders for their union,
be discharged by their employer. The local union under whose jurisdiction such dis-
charge of a member has taken place shall submit a verified report of the facts to the
executive board for decision. Three signatures oi officers of the local union shall verify
each such report The benefit shall begin, if the executive board recognize the fact as
presented, from the day of the discharge from employment of such a member.

SEC. 81. When any difficulty arises between the members of any union and their
employers, three officers of the union shall furnish a fall and official statement of such
difficulty to the international president,, who shall submit a copy thereof to the other
officers eornpising the executive board, and if, after a full and sufficient investigation
of all the facts in the case, they approve of the same, the international president shall
issue a circular setting forth the facts to all local unions and the number of members
who are idle through such difficulty, and ordering them to their assistacc, he shall
state the person or persons receiving the earn©. Should any difficulty arise in any
locality in which more than one union exists, no application to be sustained shall be
made unless all the unions have acted conjointly and all organizations have balloted,
and a majority of all votes cast have so decided. In localities where two or more
unions exist, the application for strike or lock-out shall be signed by the joint advisory
board and thre© officers o( the union. And no union making such application in such
locality shall have the right to declare a strike off or perform any other material act
without the joint concurrence of a majority of the members voting of the unions in
such locality. Failing to comply with this section, they shall be suspended by the
international president, but this shall not debar them from the right of appeal.

SBO 82. The executive board shall transmit their answers on application to strike,
by telegraph, to the international president, within twenty-four hoars; failing to
comply,, they shall be fined $1 by the international president^ payable to the Inter-
national Union. Upon receipt of the answers of the executive board, the interna-
tional president shall immediately notify the union involved whether the application
has been approved or not.

SEO. 83. Unions making application to strike shall, if for an increase, Btate the
price paid and how much demanded ; if against a reduction, the prices paid, and how
much the reduction will amount to. They shall report to the international president
the length of time organized, the number of members in the union when the applica-
tion was made, the number of members employed and the number of members unem-
ployed, All applications for strike or lock-out shall be read at a regular or special
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meeting of the union making application. And the union shall report the Lumber of
members voting in the affirmative and negative on all questions of strike. Local
unions making false statements in their application shall be fined the sum of $25,
«uch fines to be remitted to the International Union.

SEC. 84. In case the executive board fail to approve of any difficulty, the local
union can appeal within fifteen days after the decision being rendered to a general
vote of all the unions. The appeal shall be forwarded to the international president,
who shall submit the same immediately to a vote of all local unions, and, if approved
hy a majority, shall proceed aa in thia constitution provided.

Sto. 86. The international president, when submitting an application to strike to
local unions, shall set forth in the circular the statement furnished by the union
making application for strike or lock-out, state the number of men already on strike
in other localities, and condition of the funds per capita.

&xo. &&* Every difficulty involving more than 25 members shall be submitted at
once by the international president to a vote of all local unions, and a majority of
those having voted approving the same, he shall proceed as the constitution directs.
2Sfo difficulty shall be considered legal unless approved by a two-thirds majority of
.all votes cast. Unions failing to vote within one week, commencing on the day of the
^circular being mailed, shall be fined $3, payable to the International Union within
one month after being notified. They must return the vote by telegram afc the expense
•of the International Union, provided their location is over 603 miles away from where
•the office of the international president is located. The unions of the Pacific coaat shall
be excluded from the fines heretofore provided.

SEO. 87. Unions whose applications to strike were not approved shall have no right
io make a second application appertaining to the eamo case for a term of three
month?, dating from the rejection of the first And no memb3r or union shall be con-

sidered on strike unless said strike shall have been approved by the proper authorities
of the International Union. This shall also apply to a reduction in wages.

SEO. 88. The vote of local uniona on difficulties shall be in proportion to their
membership: One vote from 7 to 60 members ; two votes from 5) to 100 members or
fraction of not less than 76 ; three votes from 100 to 200 or fraction of not lesa than
160; and one additional vote for ©very 100 more. All voting upon questions of
sstrike, local or otherwise,, shall take place by secret ballot, and all votes taken con-
irary to this method shall not be counted. * * *

&Ea. 96. Unions out on strike shall have power to reject all traveling cards except
those of lick members, provided said Btrike has been approved by the International
Union. * * *

LOANS TO TEAVELING MEIT.BSB8.

SEO* 104. Any member in good standing for two years in the International Union,
HOC being able to obtain employment, wishing to leave the jurisdiction of the union
•under which he or she has been working, to seek employment elsewhere, shall be
entitled to a ban sufficient for transportation to the nearest union in whatever direc-
tion he or Bhe desires to travel, by the cheapest route ; also, besides this, to a loan of
50 cents, excluding the fare, bat in no wise shall the loans exceed in the aggregate
$30, and no member shall receive a loan ©xc&eding $8 at any one time. la no case
ehall any member, working under the jurisdiction of any union one week or a longer
period, be entitled to such benefits from, said union* This shall not apply to sick mem-
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•tbera depositing their cards, nor to jurisdiction members who shall reside more than 100
miles from the seat of the union, provided they travel to the seat of the union under
-whose jurisdiction they have been working, and,no member shall receive a second loam
from the same union until the first loan be paid, the amount paid to be credited in the
-order that the loans were drawn,

SEC 105. Any member receiving a loan to travel to another union shall also be
entitled to a loan from any other union, provided said member has traveled the
required number of miles, as registered in his loan-book, and the loan-book shall bear
evidence of that fact.

SEO. 106. Any member receiving loans on card shall, after obtaining employment,
pay to the collector of the shop in which he is employed 10 per cent, of his earnings
weekly, provided that where a member goes to work in the latter part of the week he
be allowed until the Saturday following,, when he shall pay the percentage on his
aggregate earnings in the two weeks. Any financial secretary failing to enforce this
section shall be fined for each and every offense the aam. of $1. Members owing *' pri-
vate loans" shall, after the first week, pay 5 per cent, on the same in addition to the
10 per cent on international loans. All indebtedness of deceased membera Bhall be
deducted from such members' death benefit. Any financial secretary granting loans
larger than the amount specified in this article shall be subject to a fine not less than
the amount which he granted over $20; such, fine to be collected immediately, as fol-
lows : By collecting 25 per cent, of his wages. Any member obtaining or owing a
loan from any union who shall refuee or neglect, after obtaining employment, to pay
to the shop collector the percentage, shall be suspended until he complies with the

; flame, when he may be admitted as provided by section 69 of the constitution. It shall
be the duty of the shop collector to report each cases to the financial secretary. Failing
to do so within forty-eight houra he shall be fined $1.

SEC. 107. Every shop shall elect a collector, and in every shop in which there is but
on© union man employed, he shall be constituted shop collector. In case of failure or
inability of any shop to elect a collector, then the president of the union shall appoint
one for said shop. In jurisdiction towns where more than one shop exists, the
jurisdiction membera shall elect a town collector, whose duty it shall be to receive
all moneys from the shop collector and pay the same within forty-eight hours after
receiving the same.

SEC. 108. It shall be th* duty of the collector to coll&ch all dues, loans, fines aad
assessments due by the members, and to pay to the secretary of the union, in the stipu-
lated time sst forth by the local union, all amounts received But in no case should
thiB time extend forty-eight hours after collecting the same. He shall report weekly
to ihe financial secretary the wages earned by all members owing loans, Failing to
enforce section 106, !he shall be fined 50 cents for each offense. * * *

SEO. 113. Members moving from one locality to another and obtaining employment,
.shall immediately deposit their cards with the nearest union. Tlae members obtain-
ing employment in the Dominion of Canada shall deposit their cards with the nearest
union in said provinces. If employed in a town where a union exists, they shall deposit
their cards immediately with the collector. Any member failing to comply shall be fined
the sum of 10 cents per day for the first thirty days, and if he fails to deposit his card

. after thirty days, then he shall be expelled from the unioD. * * *
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OUT OP WORK BENEFIT.

BEO. 117. Any member having paid weekly dues for a period of two years shall be-
entitled to an out of work benefit of $3 per weekv and 50 cents for each additional
day. No benefit shall be paid for the first one week after a member was discharged
from employment or laid off. Members drawing benefit for less than six days shall
be stricken off the list.

SEO. 118. Any member receiving benefit for six weeks shall not be entitled to any
benefit for seven weeks thereafter, and no member shall receive more than $54 during
the period of one year, commencing from July 1st of each year. Any member receiv-
ing $54 benefit shall not be entitled to any benefit until after he shall have worked
for four weeks, but this shall not include members over 50 years of age * * *

SEO. 120. Any member having received four weeks' strike or sick benefit shall not
be entitled to out of work benefit for four weeks thereafter; a sick member incapable
of doing a day's work shall not be considered out of work. * * * No member
shall be entitled to any benefit from June 1st; till September 23d, and from December
16th to January 15th of any year. * * *

SEO 1.22. Any member losing his employment through intoiicatioiij or courting hie>
discharge through bad workmanship or otherwise, shall not be entitled to any benefit
for eight weeks thereafter, and shall be so recorded in his loan-book. Inability to
hold a job shall not deprive a member of his benefit. * * *

SEO. 123. * * * The unemployed shall report daily at the secretary's office [ap-
parently with a view to receiving from the union information aa to where work can
be secured], * * *

SEO 124. ADy traveling member in search of employment arriving in a place where
a union ia located, shall, after reporting to the financial secretary, be placed on the
out of work roll and entitled to the benefit, aa provided in section 117. * * *

SEO. 125. Any member engaging in any other occupation, domestic or otherwise,.
shall not b© entitled to any benefit, Any member failing to register for three con-
secutive days shall forfeit the benefit of previous registration. Any member obtaining,
employment for two days or longer shall forfeit the benefit of previous registration,
providing that such registration was for less than one week, for which no benefit was
allowed. Members doing their own domestic work shall not be entitled to any
benefit. * * *

SEO. 128. * * * In no case shall a member be entitled to out of work benefit if
he remains in a place where no union shop exists. * * *

SEO. 128. Any member refusing to work in a shop where work is offered him, or
who neglects to apply for work In a shop if directed by the financial secretary or any
officer of the union, or shop collector, shall not be entitled to any benefit until he has
secured employment for at least one week, * * #

SKO. ISO. Any member quitting a job shall not be entitled to the benefit provided
for until said member shall have again obtained employment for at least one week.

SEO. 131. Every union shall establish & labor bureau for the purpose of designating
work to the unemployed. * * #

SEO. 132. It shall be the duty of every shop collector to report to the financial
secretary such jobs as are open in his respective factory the same day receiving.
notice thereof, in order to enable the secretary to designate the unemployed to the*
factory. * * *
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SIOK BENEFIT.

SEO. 135. Every member who shall have been for not less than two years continu-
ously a contributing member of the International Union, and who is not under any
of the restrictions specified in these laws,, shall be entitled, should each membor be-
come sick or disabled in such manner as to render Buch member unable to attend to
his or her usual avocations, to a sum of $5 per week out of the funds of the union,
provided such sickness or inability shall have been for at least one week or seven
days, and shall not have been caused by intemperance, debauchery or other immoral
conduct, and no member shall be entitled to any sick benefit for a longer period than
thirteen weeks in any one year, commencing July let and ending June 30th, whether
it has been continuous or periodical; but no member leaving the United States or the
Dominion of Canada shall be entitled to any benefit during his absence. * * *

SEO 136. The sickness or inability shall date from the time the member reports the
same to an officer of the union; the officer to be reported to shall be designated by
local unions.

SEO. 187. Local onions shall have the right to arrange the visiting committees ta
visit the sick members as may best suit their respective localities, but in no instance
shall they consist of leas than three officers or members, nor be visited by said com-
mittee less than once in each week, no two membera of the committee to visit the
member at the same time, * * *

SEO. 138, * * * If any doubt be entertained as to the sickness or inability o(
any member claiming benefits the executive board of the union shall have power, if
deemed necessary, to take the opinion of a physician, who may be appointed by the
union. * * *

SEO. 139. If the visiting committee is refused admittance to the house, or not per-
mitted to visit the sick member, it shall not be obligatory on the union to pay th©
member the weekly allowance until the restriction shall have been removed. The
visiting committee shall be excused from visiting members having contagious dis-
eases. * * *

SEO. 141. Female members of any local union shall not be entitled to any sick
benefit three weeks before and five weeks after confinement.

SEC 142. No member of any local union shall be entitled to receive more than one
of the weekly benefits provided by these laws at any one and the same time. * * *

DEATH BEKEFIT.

SEO. 145, Upon the death of a member who has been such for two years the sum of
$50 shall be paid toward defraying funeral or cremation expenses of said member to
nearest ol kin, or such person or persons as have the burial of said deceased member
in charge, but if such member should not have any person to take charge of said
funeral the president of the local union shall take charge of the burial of said deceased
member; provided, however, that said member has not been at the time of his death
disqualified by any of the conditions prescribed by the laws of the international
constitution.

SEO. 146, Including the said f 50 funeral expenses the International^Union shall
pay to the persons hereinafter mentioned, upon the death of a member, the following
sums: Firet, if the member has been such for at least five consecutive years, a BUM oi
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f 200; second, if the member shall have been each for at least ten years, $350; third
if the member has been such for at least fifteen consecutive years, $550. When
becoming a member of the union each member shall designate the person to whom
the aforesaid beneficiary money shall be paid. * * *

SEQ. 147. A married member who has been a full contributing member for two
years shall, upon the death of his wife, be paid f40; provided, however, that said
wife was not engaged in the cigar industry, ox not a member of the International
Union and entitled to the death benefits as provided for in the foregoing sections of
this article. An unmarried member who has been a foil contributing member for two
years and who has a widowed mother depending solely upon him for support, shall,
inpon her death, be paid the Bum of $40. But no member shall receive the benefit
provided for in this section more than once, nor shall it be paid to retiring card
holders paying 20 cents weekly dues. * * *

SBO, 149. No sick or death benefits shall be granted to any member when the per-
formance of military duties ia the cause of sickness or death.

SEO. 150. In the event of the death of a member entitled to $200 or mor©, and said
member not having any person to take charge of his remains, the president of the
Jocal union shall take charge of the same and provide for a decent burial, the expense
not to exceed $100. * * *

SlffXING FUND.

SEO. 179. The International Union shall raise a sinking fund which shall consist of:
the funds of local unions, and shall amount to the sum of $10 per member.

SEO. 180. Whenever the sinking fund of the International Union shall fall below
the sum as provided in section 179, the executive board shall levy an asaeaBment on
.each member to replenish the same. * * *

THE HO0BS OP LABOR.

SEO. 195, Every local union shall have the power to regelate the hours of labor in
its respective locality, but in no case shall they exceed eight hours per day on and
after May 1st, 1886. Manufacturers who are members of the International Union,
and members having charge of a shop, shall be exempt from those regulations, pro-
viding they do not work at the bench more than forty-eight hours per week, * * *

FIFTEEN-TEAR MEMBEB3,

SEO. 219. Any member of the International Union who has been such for a period
of not less than fifteen consecutive years, and who has become incapable of working
at the trade, shall be permitted to retain his claim on the death benefit upon the pay-
ment of 10 cents per month, payable quarterly, * * *
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UNITED BROTHERHOOD OF CARPENTERS AND JOINERS

OF AMERICA.

This organization had a membership in July, 1892, of 84,376 mem-
bers, 51,313 of whom were in good standing. It was said at the
time to be the largest union of any single trade in the world. But
the absence of a large reserve fund and of sojFully-developed a system
of benefits as the cigarmakers, together with many difficulties peculiar
to the trade, caused a decline in membership during the industrial
depression to 25,152 in July, 1895. In July, 1898, the membership
had risen to 31,608.

In 1885 the brotherhood was paying a funeral benefit and disa-
bility benefit of $250 and a wife's funeral benefit of $50. These
benefits were increased in January, 1893, since which time the bene-
fits have been as follows: For one in good health and not over 50
years of age when joining, there is a death benefit of $1QO after 6
months' membership and of $200 after 1 year. There is also a dis-
ability benefit of $100 after 6 months' membership, $200 after 1 year,
$300 after 3 years and $400 after 5 years, and a wife's funeral benefit
of $25 after 6 months' and $50 after a year's membership, if she is
in good health when he joins the brotherhood. If a member is over
50 years of age or under 21 or in poor health when joining, he be-
comes a non-beneficial or apprentice member, and his heirs are entitled
only to a death benefit of $50 and a wife's death or funeral benefit as
above. The strike benefit is $6 per week and the locals provide sick
benefits.

From July, 1883, to July, 1898, the national and local onions spent
$354,293 in support of trade disputes and trade movements to secure
better conditions, $528,706 in death and disability benefits, and
$683,644 in sick benefits. During the four years ending June 30th,
1898, the brotherhood paid 1,323 funeral and disability benefits,
amounting to $175,185.54, aside from local sick benefits, while the
amount expended on strikes by the national body was only $23,712,

During the two years ending June 30th, 1898, the national benefit
features amounted to $84,183,44, or $2,81 per member for the two
years, if we estimate the average membership during the period as
30,000, which it was approximately ,* the strike expenses reached the
phenomenally low amount of $8,697, or 29 cents per member.
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The following table gives for each fiscal year, since 1882, the num-
ber of unions and members in good standing, the amount paid for
funeral and disability benefits, and the balance on hand :

PRA.NCH] S, MEMBKBSHIP, AND AMOUNT PAID FOR FUNERAL AND DISABILITY BENEFITS, UNITED
BROTHERHOOD OF CARPENTERS AND JOINERS, 1883 TO 1898.

YEAR ENDING JUNE 30TH—

183S
3884
1885
1886
1887
1888
1889
1890
1891
1892
1893
1894
1895,
18%
1897
1898,

It
26
47
80
177
306
439
627
697
798
818
716
561
459
440
407
428

it
3,293
4,364
5,789
21,423
26,466
28,416
31,494
58,769
56,987
61,813
54,121
33,917
26,152
29,691
28,269
81,508

is

$1,500 CO
2,250 00
5,700 00
9,200 00
16,275 16
18,750 00
25,575 00
82,267 49
44,782 65
72,613 35
64,684 45
59,972 50
51,811 75
39,690 35
40,229 45
48,953 99

$28 84
228 02

2,080 12
8,333 55
7,980 51
6,586 65
5,986 22
8,232 51

55 28
9,308 OS
5,275 54

42 46
264 92

15,072 92
18,788 21

INTEBNATIONAL TYPOGRAPHICAL UNION OF NOBTH AMEEIOA.

This union was founded in 1850, and is therefore the oldest of
existing American trades unions. The union had no national benefits
other than for strikes and lock-outs until the beginning was made by
expenditures on the Childs-Drexel Home* During the year ending
June 30th, 1892, $11,500 was spent in burial benefits, and during
the next fiscal year, $21,910. The following table gives the salient
facts relative to the subsequent expenditure of this organization:
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MEMBERSHIP AND EXPENDITURES OF THE INTERNATIONAL TYPOGRAPHICAL
UNION, 1894 t o 1898.

YEAR SNDINO
JUNE BOTH—

-1801..
1895..
3896.,

.1898..

29,295
28,838
28,(96
28,614

Expenditures for burial and
horn© fund.

81,879 825,500 00
K3,090 CO
22,665 00
28,700 (0
28.C43 CO

l
18,807 24
18f198 48
34,793 70
35,415 GO

$20,92* 96' 846,428 96
41,397 24
40,868 48
68,493 70
58,455 60

$1 48
1 41
1 42
2
2 04

Expenditures
for strikes and

lock-outs.

S
<

$33334
24,757 83
23,829 35
38,676 77
24,075 79

n 08
85
81

1 20
84

Total esxpeudi-
tures for all

purposes.

8108,960 92
89.650 72
98,201 08

125,162 97
111,978 02

$8 47
3 06
8 23
4 45
S91

The most famous feature of this union is its home for aged or
invalid printers at Colorado Springs. This originated in a gift of
:$ 10,000 to the unions by Mr. George W. Childs.

The home was dedicated in May, 1892. Any member in good
standing in the onion for five continuous years, may, if invalid, aged
or infirm, become an inmate of the home after proper investigation.

The union provides a defense fund to meet trade disputes. This
fund consists of one- fourth of the 30 cents of monthly dues, or 7£
cents. The strike benefit is $7 a week for a married man, and $5 a
week for a single man. A married man would thus in one week's
strike benefit from the national fund receive as much as he had con-
tributed in eight years for that purpose. Some of the locals have
made much larger provisions for both strike and other benefits than
the national organization.

The burial benefit of $60 is obtained by setting aside another quar-
ter of the monthly dues. As one-third of these dues, or 20 cents a
month, is devoted to the printers' home, the amount left for other
purposes is correspondingly small.

In addition to the benefits of the national body many locals have
subscribed sick and death benefits, and a few of the larger have liberal
out of work benefits.

The largest local, No. 6, of New York City, spent during 40 weeks
in 1894, $30,858.32 for those of its members who were out of work,
4492.85 for hospital beds for the sick, $7,322.75 as death benefits,
$1,698.03 as strike expenses, and $1,843.85 as a donation to other
labor organizations, or n total of $42#466.05. This was almost as
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much as the entire national body spent that year on its burial and
home benefits. The strike expenses, it will be noticed, were only 4
per cent, of the total.

The beneficent character of the work being done by this body is
shown in the following statement of its disbursements for the calendar
year 1898:

Out of work benefits ..„„. $32,489 77
Strike benefits. , . . , , . . . .„ . . . 7,994 23
Death benefits.... •„,. . . . , . 7,511 50
Printers'farm.. 2,333 65
Hospital beds..... * ..,....,,. 673 80
Childs-Drexel Home for printers! extra assessment ,.... 429 00
Monument for printers' lot, Mount Hope Cemetery......*... 425 €0
Per capita tax to International Union, 17,057 35
General expenses........ ....•,..> 18,189 89

Total , 187,004 19

One item, that of the printers' farm, calls for some explanation..
In 1898 the New York committee for the cultivation of vacant lots
offered to teach the unemployed of this union farm labor, the use of
the land coming from the city free and the vacant lot committee
spending dollar for dollar with Typographical Union No. 6.

Although the season was unusually wet, and although other diffi-
culties incident to starting sueh an enterprise arose, the result was
that the 61 unemployed who took advantage of the opportunity ob-
tained approximately the same return for their labor as was the
expenditure of the union upon the enterprise. It is thought that the
moral effects were admirable and that in 1899 it will be possible to
show much better financial results.

AMALGAMATED SOCIETY OF CABPENTEB8 AND JOINEBS.

This is a British society which has 1,392 members in this country
in 38 branches. The total amount spent for benefits in 1897 was-
$26,418.97.

The out of work benefit is $3.50 a week for 12 weeks and $2.10 a
week for another 12 weeks. For leaving employment under circum-
stances satisfactory to the local branch, $2.63 a week is paid after 3>
months' membership and $5.25 a week after 6 months' membership.
The sick benefit is $4.20 a week for 26 weeks and then $2.10 a week
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as long as illness continues, The funeral benefit is $84 after 6 months''
membership. \

The accident benefit in case of total disability is $700, and in case
of partial disability $350.

This union has also an old age benefit after 18 years of member-
ship which amounts to $2,45 per week for life. After 25 years5 mem-
bership it is $2.80 per week for life.

AMALGAMATED SOCIETY OF ENGINEERS,

This is a British union with 39 American branches. Thirty-two
of these reported in 1897 a membership of 1,441. Out of work, sick,
strike and funeral benefits are provided, as are also superannuation or
old age benefits. The out of work benefit for full members of 10
years' standing is $2,43 per week for 14 weeks, $1.70 per week for
30 weeks and then $1.46 per week as long as out of employment.
The time for which these benefits are paid is reduced as the duration
of membership is leas.

The sick benefit for fall member of 10 years' standing is $2,43 per
week for 26 weeks, then $1.22 per week for 26 weeks and 97 cents
per week for remainder of sickness.

The time for which sick benefits are allowed is also graduated in
accordance with lesser periods of membership.

The old age or superannuation benefit is given only to those who are
55 years of age and have been members for 25 years or more contin-
uously. The benefits are: For those who have been members 25
years, $1.70 per week; 30 years, $1.95; 35 years, $2.19, and 40 years,
$2.43. The funeral benefit for a full member is $58,40.

JOUKNEYMEN BAKERS* AND CONFECTIONERS7 INTERNATIONAL

UNION OF AMERICA.

This union, which was organized in January, 1886, had a member-
ship on April 1st, 1898, of 4,850. For the year ending April 30th,
1898, the expenditures for strikes were $754; for sick benefits,
1391.24, and for death benefits, $343.48. From April 1st, 1891, to

1.8,
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March 31st, 1896, $38,031 was spent on labor disputes, $10,815 was
donated to organizations in need, and only $250, representing the
amount paid in 1895-98, was given for sick benefits.

JOURNEYMEN BABBERS* INTERNATIONAL UNION OF AMERICA.

Organized December, 1887, had 3,600 members in May, 1898. A
death benefit of $50 is paid by the union, and a sick benefit of $5
per week, for 16 weeks, in any one year.

INTERNATIONAL BROTHERHOOD OF BLACKSMITHS.

Organized May, 1891. Membership July, 1898, 300. A benefit;
of $75 is paid on the death of a member and $50 on the death of a
members wife. There is also a superannuation benefit paid to mem-
bers of 20 years' standing and at least 60 years of age, consisting of
the proceeds of an assessment of $1 on every member.

COBEMAKEES' INTERNATIONAL UNION OF AMERICA.

Organized December, 1896. On January 1st, 1898, the member-
ship was 1,430. In 1898 the union voted to establish relief for the
injured, insurance for widows and children of deceased members, and
an out of work benefit of $2.50 per week*

GLASS BOTTLE BLOWEKS* ASSOCIATION OF THE UNITED

STATES AND CANADA.

Originally founded in 1853, the association was re-organized in 1863.
The membership is reported to have been about 3,000 on January 1st,
1898, and to have varied from 2,500 to 3,500 during the four years
immediately preceding that date. Ths union provides an out of work
benefit, and also a death benefit. The latter amounts to $500, which
is obtained by an assessment of 25 eents on each member.
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IRON MOLBERS' UNION OF NORTH AMERICA.

This union pays a sick benefit of $5 a week for 13 weeks, and a
death benefit and permanent disability benefit of $100. The local
unions relieve all further cases of need.

UNITED BROTHERHOOD OF LEATHER WORKERS ON HORSE GOODS*

Organized January, 1896. Membership June, 1898, 475. This
union provides a sick benefit of f 5 per week for 13 weeks in any one
year, and a death benefit of $40 after 1 year's membership, $60 after
2 years, $100 after 4 years, $200 after 5 years, and $300 after 8 years.

BROTHERHOOD OF PAINTERS AND DECORATORS OF AMERICA.

Organized March 15th, 1887. There were 5,500 members in
January, 1897. A person entering at not over 50 years of age and
in good health is entitled to a permanent disability benefit of $50
after a membership of 6 months, $100 after 1 year, and $150 after 2
years. If a member's wife is in good health when he joins the union
he receives $25 in case of her death, provided he has been a member
6 months, and $50 if he has been a member 1 year.

PATTERNMAKERS' NATIONAL LEAGUE OF NORTH AMERICA.

In accordance with the new constitution of this union, which took
effect October let, 1898, anyone under 45 years of age, if a member
for 52 consecutive weeks, is entitled to a sick benefit of $6.35 weekly,
less the dues, but nothing unless sick two weeks. If between 45 and
50 when joining, a member is entitled to one-half the sick benefit, and
if still older when joining, he has no claim upon the benefit, which
cannot In any case extend over 13 weeks in 12 months, although
during longer sickness a member is excused from paying does. A
member cannot receive an aggregate of more than $156 for sick
benefits during his entire membership, and nothing If the disease or
infirmity was contracted before joining the union. A member is also
entitled to death benefits according to the length of his membership,
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as follows: After 1 year, $50; after 2 years, #75; after 3 yeaxs, $100;
after 5 years, §150; after 7 years, $200; after 9 years, $250, and so
on, increasing $50 every two years until after 15 years' membership
$400 is paid. The money mast be paid within 24 hours after proof
of death,

JOURNEYMEN TAILORS* UNION OF AMERICA.

This union provides a funeral benefit of $25 after a membership of
6 months, and increases the amount of benefit for each additional
year of membership, until after 5 years, $100 is paid. The strike
benefit is $6 per week. There are no other benefits.

NATIONAL. TOBACCO WORKERS* UNION OF AMERICA.

This union was organized in 1894. The membership in November,
1898, was 5,000. Daring the year ending June 80th, 1898, $16,251.66,
or 40 per cent, of the total receipts of the national body, was expended
for sick and death benefits. The sick benefit; is $3 per week for 13
weeks during a single year* Each local must have a resident prac-
ticing physician to visit and report whether members claiming to be-
sick are so or not. This union also provides a death benefit.

INTERNATIONAL WOOD CARVER8* ASSOCIATION OF NORTH

AMERICA.

This union had a membership on April 30th, ] 898, of 830. A
benefit of $50 is paid on the death of a member. Tool insurance, not
to exceed $30, is also provided for. The strike benefit is $6 a week
for single men and $8 a week for married men.

AMALGAMATED WOODWORKERS* INTERNATIONAL UNION

OF AMERICA.

This union had, on January let, 1898, 5,520 members. The
national body pays a death benefit of $75 after 6 months' member-
ship, and a total disability benefit of $250 after 1 year's membership \
most of the locals pay sick and accident benefits of from $3 to %b
per week.
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AMERICAN FLINT GLASS WORKERS.

Have no system of national benefits, except for strikes, A strike
benefit of $5 per week for single, and $7 per week for married men is
paid. This union has paid out, during the period from 1894 to
1898, inclusive, the sum of $1,101,944.70 for strikes, an average of
$220,388.94 per year. Many of the locals of this union have sick
and death benefits.

NATIONAL BROTHERHOOB OF ELECTRICAL WORKERS.

This union had a membership January, 1898, of about 3,000. For
the year ending September 30th, 1898, the expenditures for death
benefits were $900, and for strikes, $800. From 1891 to 1898, inclu-
sive, the national body spent $9,100 for strikes and $7,000 on the
deaths of members and their wives. The locals pay sick benefits.

UNITED HATTERS OF NORTH AMERICA.

This association had a membership in 1898 of 6,000. The only
benefit paid by the national body is a death benefit of $75, which is
paid for a member holding a traveling card, and not attached to any
local at time of decease. Sick benefits and death benefits are paid by
the locals.

INTERNATIONAL ASSOCIATION OF MACHINISTS.

The membership of this organization was 22,000 on April 1st, 1898.
I t paid in strike benefits during the year ending March 30feh, 1898,
$4,428, and donated the sum of $4,269.64 to strikers of other organi-
zations, making the total expenditures for trade disputes for the year,
$8,697.64. On April 1st, 1898, a death benefit of $50 was introduced,
and other national benefits are hoped for by the management During
the two fiscal years ending March 30fch, 1897, the local unions spent
$15,864.19 on trade disputes, $12,604 for out of work benefits, $9,750
for sick benefits, and $6,124 on loans to those traveling In search of
work. The total for the last three benefits was $28,478, or nearly
twice the expenditure for strikes.
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METAL POLISHERS, BUFFERS, PLATERS AND BRASS-

WORKERS UNION OF AMERICA.

This union was organized in 1890. The membership on January
let, 1897, was about 7,000. The strike benefits during 1897
amounted to $8,000. A national death benefit of $100 was intro-
duced in June, 1898.

QUARRYMEN'S NATIONAL UNION OF THE UNITED STATES

OF AMERICA.

This union had a membership of 2,000 in September, 1898.
During the years 1897-98 the strike benefits amounted to $1,500,
and the death benefits $250. An insurance plan for the entire union
was in proeess of organization in September, 1898.

THE RAILWAY BROTHERHOODS.

These great labor organizations, like all others of the better class,
seek to promote the social and educational interests of their members,
but the main purposes which they seek to accomplish are the better-
ment of their industrial status and the promotion of their interests as
employes. These brotherhoods are organized in many local lodges,
which are controlled by grand lodges; biennial conventions, com-
posed of delegates from all locals, choose the grand officers, frame the
constitution and by-laws, and determine all matters of general policy.
The brotherhoods concern themselves with wage schedules, hours of
labor,, gradations and promotions, stipulations of the contracts which
members are required to sign, and the other similar questions with
which labor organizations deal. In 1896 the Brotherhood of Loco-
motive Engineers had contracts with 107 railroad companies, includ-
ing nearly all the great trunk lines. " These contracts embody rates
of pay and rules governing overtime, treatment of the employes and
for the prevention of unjust discharge or suspension,"

Each brotherhood has " committees of adjustment," or grievance
committees, whose function it is to assist in the adjustment of differ-
ences arising between the members and their employers*



BENEFIT FEATURES OF AMERICAN TRAPES UNIONS. 279

Any member may bring before his division or local lodge any
grievance which he may have as an employe, and the same will
receive due consideration from that body. If the local committee is
not successful in settling the grievance, it may then be referred to the
committee of the general body. From this body the case may be
taken to the grand chief officer. As a last resort, having failed to
obtain redress for a grievance, a strike may be ordered. The brother-
hood of conductors, firemen and trainmen, each maintain a protective
fund of $100,000, from which fund, augmented by special temporary
assessments, the members who may be ordered to strike, receive stipu-
lated monthly payments that begin with the third week of the strike.
The relief and insurance organizations that the brotherhood have
developed are similar in their more important features. Membership
in them is generally obligatory, all persons joining them being obliged
to enter the benefit departments if their physical condition is satisfac-
tory. The assessments actually levied on each $1,000 have usually
amounted to $14 a year.

The following table shows the leading features of the benefit depart-
ments. The Switchmen's Union is omitted because its relief work is
confined to the benefits paid by its subordinate divisions:



TABLE No. 10.

Cost of Membership and Insurance in the Benefit Departments.

OEGAKIZATION.

Locomotive Eng inee r ' Mutual
Life and Accident Insurance
Association.

Order of Railway Con due'ore'
Mutual Benefit Department

Brotherhood of Locomotive
Firemen; Beneficiary De-
partment,

Brotherhood of R a i l r o a d
Tranmen; Beneficiary De
partment.

Brotherhood of Railway Track-
men ; Beneficiary Depart-
ment

Brotherhood of Railway Car-
men's Mutual Aid Associa-
tion.

Amounts for which certifi-
cates are Issued.

Policies of $750 and $1,500 aie Choice of member; maximum,
issued. A member may carry $4,500*
policies amounting to $1,500.

Policies Of 81,000, §2,000, 83,000,
§ 1,000 and 85,000.

Policies of $500,
81,500.

ii,ooo

Policies of 8100, 880Oand 81,200,

Policies of 8500 and 8l,C00,

A mount of one full assessment,
but not to exceed 8l,0C0,

Amounts of insurance avail-
able to a member de-

termined b y -

Age of member on joining;
maximum, $5,000*

and Choice of member; maximum,
81,500.

Choice of member. The mem-
ber may " carry either of the
three classes."

Choice of member; maximum,
§1,000.

Only one certificate issued.

Fees for insuring.

Fifty cents for each policy
issued.

One dollar per 8UOO0 of insur-

None distinct from those re-
quired to join the brother-
hood.

None distinct from those re-The
quired to join the brother-
hood.

The first month's assessment Monthly,
of 81 or 50 cents is payable in
advance. No membership
fee.

Membership fee of 50 cents and Upoi
an assessment of 81 paid *
upon making " application."

When assessments are levied.

An assessment for each death
or disability, Assessments are
levied monthly.

Monthly,

Levied by grand lodge " as often
as required." Members pay
amoants assessed to their sub-
ordinate lodge in quarterly
dues.

_ first day of each month, if
the beneficiary fund requires
it.

t _>n the death or total dis-
ability of a member.

a
i
as



TABLE No, 10,—Continued,

Cost of Membership and Insurance in the Benefit Departments.

ORGANIZATION.

Locomotive Engineers' Mutual For
Life and Accident Insurance
Association.

Order of Railway Conductors'
Mutual Benefit Department

Brotherhood of Locomotive Assessments
Fremen; Beneficiary De-
partment,

Broiherhood of Ra i l road Seventy
Trainmen; Beneficiary De "
partment,

Brotherhood of Railway Track-
in en ; Beneficiary Depart-
ment.

Brotherhood of Railway Car-
men's Mutual Aid Assocla-
tion.

Amount of each assessment.

each death or disability 25
each $750 policy, and 50 cents for each
$1,500 policy.

of grand lodge are 75 cents.
Si,50 and $2, respectively, on the three
grades of certificates,

y-five cents, §1.50 and $2, accord
ing to the amount of the certificate
held.

Manner of collecting assessments. General remarks, initiation fees, etc.

cents for The division secretaries collect the as- No assessments are made when funds on
sessments and forward the receipts to hand are sufficient to pay the claims,
the general secretary and treasurer. The initiation fee for joining this

brotherhood is $10.

A dollar per month per $ I,COO of insurance By grand secretary and treasurer, direct A. minimum fee of $5 is exacted of every
for 8 months; $1 a month for the other from members. " --̂ —---. ̂ «~ -~.—
months if required.

Grand lodge levies on subordinate lodges.
Subordinate lodges levy quarterly in-
surance dues of not less than $4, §; and
$1.50, respectively* on the holders of the
three grades of certificates.

On joining the member is required to pre-
pay first year's grand dues of $2 to the
grand lodge and an initiation fee of §3
to the subordinate lodge.

Grand secretary and treasurer levies
the " financiers " of subordinate lodges,
Members make the payments as month-
ly dues to the subordinate lodges.

One dollar for $1,000 and 50 cents for §500 Monthly assessments are collected and The fees for initiation into the brotber-,r~_ . _^_ -Ja^..__-, __ . , , . . . . ... . . . . hood are 82 for laborers and $3 for fore-
men. One dollar of each fee goes to
local division.

for ' such additional
may be necessary." assessments as

One dollar. Dues of 15 cents per quarter By the secretary, direct from members,
are also collected lo defray the expenses
of the association.

forwarded by the division secretaries.

person upon joining the order.

on The fees for joining the brotherhood con-
res, sist of a " proposition fee " of SI and an

initiation fee of not less than $1.

For joining the brotherhood the " initia-
tion fee" shall not be less than SI.





BENEFITS DERIVED BY WORKINGMEN FROM
THE LABOR STATUTES.

Legislation in the interest of labor has been enacted or asked for at
practically every session of the Legislature during the past twenty
years.

The statutes enacted in that time to promote the welfare of the
workingmen have grown so in number that they now constitute a dis-
tinct system, known as the Labor Laws.

The Bureau has for years back followed the practice of publishing
in its annual reports the full text of such of these statutes as had been
enacted each year. These laws were with very few exceptions en-
acted at the request and through the influence of the labor organiza-
tions, and were all intended to effect some improvement in their
condition or to remove some abuse incidental to their employment or
occupation.

Whether these laws have met the purposes of their enactment in
whole or In part is a question of importance to all the people, and of
particular importance to the workingmen for whose benefit they were
enacted and who are in close daily contact with the conditions estab-
lished by them. Some of these laws are well known to the public
and their value is generally conceded, but the greater number of them
deal with conditions that are a part of the factory life of the work-
Ingman, and are therefore but imperfectly understood outside the
ranks of labor.

That there is dissatisfaction and disappointment among the work-
ingmen at the manner in which these laws operate, or fail to operate,
and that there is still much in the conditions surrounding their labor
which from their point of view is remediable by law, is proven by
the presence of those who represent them at each session of the Legis-
lature asking for new laws or for amendments to old ones which they
believe will make them better serve the purposes of their original
enactment.

(28S)
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This state of things would seem to Indicate pretty clearly that
much of the legislation of this class has been enacted without that
exact and accurate knowledge of the conditions sought to be dealfc
with, which should form the basis of laws affecting interests of such
great importance, and that the results have not met the expectations
of the workingmen. There are also signs of discontent among some
of the manufacturers who, while not actually hostile to the labor laws
on principle, still see in the tendency toward extending their scope a
possibility of future trouble; these are more likely to quietly remove I
their plants to some other State than to make open protest against
the laws.

Indeed, several instances of this kind have come to the knowledge
of the Bureau during the past two years, and it is significant that these
removals have been almost altogether from the centers of industry, in
which the workingmen are mostly enrolled in the labor organizations.

Care should be taken, then, that while everything which is within
the province of the law to do toward improving the condition of
labor shall be done, the real interests of the laborer be not endangered
by laws that, no matter how well meant, may result ultimately in the
lose o/his employment.

With a view to ascertaining the opinion of the workingmen on the
effect these laws have had on the conditions of their labor, and also to
furnish data for future action in the matter of labor legislation, the
Bureau inserted the following question, among others, on a blank
which was very extensively distributed among mechanics of every
variety, both union and non-union, viz., " Does your trade derive
advantages from any of the statutes for the benefit of labor; if so,
name the statute or statutes, and briefly give particulars as to such
advantages ? "

This blank, which was intended principally to obtain data for a
comparison of the advantages of trade-unionism and non-unionism as
systems of labor, was placed in the hands of competent agents, who
had for years been familiar with the affairs of the unions; they were
specially instructed to pay close attention to obtaining full and intel-
ligible answers to the question above quoted.

It is much to be regretted that the returns show few who have
opinions regarding the labor laws, or having opinions, care to give
expression to them. Most of the answers are so vague in terms as to
have little or no value. The agents report that only a comparatively
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small number appear to know anything whatever about them beyond
the bare fact that there are such laws.

The Bureau is indebted to the courtesy of the national officers of
the American Federation of Trades for a list of officers of such
national unions as have branches in New Jersey, and also the officers
of local unions connected directly with the federation. Through
these gentlemen communication was opened with all the local trades
unions in the State; the plan of investigating the advantages of trade-
unionism was laid before them and thpir assistance, in making It
thorough and comprehensive, was solicited.

About one hundred local unions were addressed in this way, and
strange to say, in a matter that so much concerns their interests, only
two unions took the trouble to answer officially, or in any way, the
Bureau's request for co-operation.

The opinion of workiogmen on the benefits of the labor laws that
follow, were therefore collected by special agents of the Bureau in
personal interviews with them, and are reproduced substantially as
received:

Armature Winder—Anything that permanently reduces the hours
of labor is of substantial benefit to the workingraen. I therefore
regard the statute limiting the hours of labor to 55 per week as the
most beneficial of all the labor laws.

Baker,—I am a baker and naturally know more about and take
greater interest in the law for the regulation of bakeshops than in the
statutes relating to other branches of labor. If that law were properly
enforced, both the journeyman baker and the public would be greatly
benefited thereby; the workman, in the sense that he would be
required to work less hours and could spend more time with his
family enjoying the society of his children and the comforts of home,
and the general public in the guarantee that such improved conditions
would afford of good, clean, wholesome bread. The Label law is also
an important aid to the baker; its being affixed to a loaf of bread
guarantees for it the good qualities referred to, and enables the con-
sumer to bestow his patronage on those who keep clean bakeshops
and treat their labor fairly.

Bricklayer.—The act of February 14th, 1883, "relative to persons
combining/' is one of great importance and advantage to my trade and
to all others. Without it there would be no possibility of legally act-
ing together for our mutual good as we do now in our trades unions, and
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without the unions a decent standard of living cannot be maintained
by the workingmen. The Mechanics' Lien law with its amendments is
also in a very high degree beneficial to my trade, as it is to all branches
of labor engaged in building. It secures us our wages, which would
often be lost without its protection.

Bricklayer.—The Mechanics* Lien law has done more practical good
for the men engaged in the building trades than any other of the labor
statutes. Thanks to its protection, I am always sure of getting my
wages; if not just when they $re due, at least sometime.

The act relative to persons combining is a very important one and
has made trade unions possible and legal.

From the standpoint of my own trade interests these laws are the
only ones that are of much importance.

I am asked to suggest anything in the way of legislation that in my
judgment would benefit my trade: I take the liberty accordingly of
suggesting that all municipal or other public buildings be constructed
of fire-proof materials, and that the supervision of their erection be
committed to competent bricklayers and masons, whose fitness for so
supervising shall be proven by an examination; that eight hours
should constitute a day's work on such buildings, aad the wages of all
mechanics and laborers employed on such buildings be not le&8 than
the union rates established in the town or city in which the buildings
are erected.

Clothing Cutter*—The statute establishing the Saturday half-holiday
is a real benefit to my craft. I know of no other that has any par-
ticular bearing on it.

Carpenter.—The act relative to persons combining (February 14th,
1883) is probably, everything considered, the one that has accom-
plished most good for the workingmen. It cleared away every legal
obstacle to the establishment of trades unions, and from the unions
has come the present rates of wages, which, though still less than in a
great, prosperous and naturally wealthy country like ours they should
be, are certainly greater than they would be without the aid and influ-
ence of the union. This, of course, applies to every craft possessing a
union as well as to mine. As to the act that has most benefited my own
trade, I say without hesitation the Mechanics' Lien law and its various
amendments. Before its enactment there were but few carpenters who
had not lost some portion of their earnings through the default or mis-
management of the contractors or the owners of buildings on which
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their labor was performed. The Lien law has stopped that leakage
not only for the mechanics and laborers, but also for those who supply
material. In fact the entire building interests have been placed on a
thoroughly honest basis through the operation of the Lien law.

Carpenter.—The Mechanics' Lien law has done much for my trade,
I think more than any other of the so-called labor laws. I look on
it, however, not so much as a labor statute as an addition to means
whereby debts may be collected by civil process.

Cigarmaher.—The act of February 14th, 1883, which legalized
labor unions has, of course, helped my trade, as it has all others.
The label law is specially beneficial, as it protects me in my right to
the patronage of the large class of people who deem it a duty to sup-
port those who deal fairly with their labor.

This they can do by having some plain, simple method of identify-
ing the goods made under fair conditions.

The label furnishes that means, and the recent decision of the Court
of Errors and Appeals, establishing the property rights of a labor
union in its label, very much increases its value to the cigarmakers,
and also to all other trades whose product is of a kind that permits
the use of the label. Another labor statute that has indirectly bene-
fited our trade, is the act of March 12th, 1880, "An act to secure to
workmen the payment of wages in lawful money." Previous to the
passage of that act cash payment of wages in my section of the State
was limited to a few unimportant industries, and the money in circu-
lation was not sufficient to support small dealers. The great majority
of workingmen were employed by the glass companies and at the large
cotton mills and foundries; they were all paid in orders on the stores
owned by their employers, and very seldom had any money to spend
elsewhere. Since the enactment of the above law, while the balk of
business is still done at the company stores, there is yet some payment
of wages in cash, and consequently some of the money comes to the
small dealer in cigars.

Cigarmaker.—The act establishing the label, approved March 27th,
1889, and also the act of March 23d, 1892, which supplements the
former one, have conferred great benefit on cigarmakers. If it were
not for the protection which these acts give our trade we could not
compete with the low-priced labor which non-union manufacturers
employ. I believe that the advantages enjoyed by our trade through
these laws are fairly and fully repaid to the public in the good cigars
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made by superior workmen in clean shops—a clean smoke, without
danger of contagion such as one incurs who smokes a sweat-shop or
tenement* house made cigar.

Ggarmaher.—The law protecting labels and trade-marks is proba-
bly of most benefit to labor. The act establishing the board of arbi-
tration has in it possibilities of good, not only to my trade, but to all
branches of labor. As the board stands now and since its establish-
ment, it has not sufficient authority or prestige to do any good what-
ever. Their powers should be increased. The Factory act is a good
one in theory, but its best results are not attained because it is not
enforced with sufficient vigor. There are surely many children of
both sexes in the factories below the prescribed age limit.

The Compulsory Education law should also be more strictly en-
forced.

Cigarmaker*—The law protecting labels and trade-marks, and the
Factory Inspection act are both very important to cigarmakers, the first-
named act probably the most so. Our trade is one that from a variety
of circumstances is particularly liable to disputes with employers that
may result in strikes. We have in our union provided for the settle-
ment of such troubles, but I believe that difficulties of that kind could
be more satisfactorily dealt with by a board of arbitration clothed with
sufficient authority to briug out all the facts of a case, and to compel
both parties to submit to their decision.

There are so many instances of strikes that throw into idleness or
otherwise hamper the freedom of action of people who are not parties
to it, that it seems to me but reasonable that there should be some
means of bringing such troubles under control in the interest of the
general public* I believe that everyone who knows anything about
factories in which females are employed will agree with me that the
Factory Inspection act should be so amended as to either provide for
the appointment of a number of female deputy inspectors in addition
to the present force of that office, or that without increasing the
number of deputies, at least two of the present incumbents should,
when their terms expire, be replaced by females.

Cigarmaker.—The law relating to trade-marks and labels is the
most important one in the list of labor laws to men of my trade.
The label on a cigar is a guarantee of excellence—at least in work-
manship. The manufacturer is aware that if he does not treat his
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workmen fairly he cannot use the label, and without it he loses the-
choicest and best-payiog market for his product.

The Factory Inspection act is of great advantage to cigarmakere-
who work in large establishments where many persons are employed-
The weak spot in that act, like others that touch the interests of the
workingmen, is in the imperfect manner in which its provisions are
carried into effect. I don't know whether the trouble is that the
deputy inspectors do not exert themselves sufficiently, or that there ia
not a sufficient number of deputies,

Qigarmaker.—I believe much good to labor would follow the>
honest enforcement of all the labor laws, but so many of them are
treated as dead letters, and so half-hearted is the enforcement of
others, that no fair estimate can be formed as to how the interests of
the trade would be affected by them.

Electro Plater.—Yes, the labor laws have been of much benefit to
my trade.

The Factory Inspection act and the new interest it has aroused in the
health of the workingmen has led to many very beneficial changes in the
way of doing things in the factories. We are indebted to that lavr
for the u blower," by means of which much, if not all, of the poisonous
gases and light, penetrating dost which result from our work i& now
carried away. The atmosphere we breathe is now comparatively free:
from these health-destroying influences.

We are indebted to the law primarily for these advantages, but we?
would not have them if we did not insist on our employers living up
to the letter of the law. We have a union, and we all act together,
the employers, therefore, having no option in the matter; but I am
sorry to say that in shops where there is no union these health-
protecting devices are not used. I think that the factory inspector
should see to it that the law is obeyed in these non-union shops as it
is in ours.

Laborer in Glass Works.—I cannot see that any advantage has come
to the laborer from any of the labor laws. They all seem to have
been enacted for the benefit of the mechanic, or at least all the benefits*
of them go to him whether so intended or not. None of these laws-
have increased my wages, which, as shown in the statement I send
you, are only $L per day. Unions of mechanics have done much for
them, but very little for the laborer; in fact, I think they have affected

19
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his prospects, if at all, somewhat to his disadvantage. Time was when
a man by faithful work could, if he possessed the necessary brains, raise
himself from the grade of laborer in a trade to that of a mechanic, but
now with the strict rules of the union as a barrier in his path, it is im-
possible that he ever become any higher than a laborer.

Lather.—The Mechanics* Lien law is the only one that has any
substantial value to me or to men of my trade. It has in two in-
stances within the year 1898 protected me against a loss of wages
which I could but ill afford. The Saturday Half-Holiday law is good
because it gives public recognition to a certain limit of time as a day
or a week's work, and will help much in the movement toward shorter
hours. I work, as do the majority of men of my trade, by the piece,
so that I can by a little exertion do fully as much in the 48 hours
which is the union limit in my trade, as I did in the old time when
60 hours or more were the customary week's work.

Machinist—The labor laws of this State, so far as I understand
them, are very fair to both employer and workman. They require
that neither side shall do anything more than they should be willing
to do without the compulsion of law.

My experience has brought the operation of the Factory Inspection
act more under observation than any of the other laws,, and I regard
it as of very great value to those engaged in factory or shop work.
Indeed, if it were not for this law there must be, from the character of
the machinery used now in all the great workshops, many accidents to
the operatives.

Machinist.—The Factory Inspection act is a very good one and
has done much toward protecting operatives in mills and workshops
against accidents. The factories at the present time would be very
unsafe without that law.

Mat finisher.—The act relating to labels and trade-marks is, I
believe, the most important and beneficent law ever enacted in the
interest of labor in this State. It secures and recognizes our property
right in the label as a means of identifying the product of our labor.
The manufacturers generally recognize its value, and many of them
admit that without it the sale of hats in some sections of the country
is difficult, if not impossible. Its value is further shown by the
anxiety of some manufacturers to secure its advantages even by
counterfeiting. But thanks to the law and the decision of the Court
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of Errors and Appeals under it, those who counterfeit the label may
be punished*

The law has given us the label as a means of distinguishing union
from non-union labor, and our fellow trade-unionists and other fair-
minded persons have given it all the value it possesses by demanding
from dealers the hats which bear the impress of the label and refusing
all others. The label is indeed a powerful weapon in the hands of
organized labor, and as I before stated, the law that gave it to the
unions has done more to further their interest than anything has done
outside of their own exertions.

Polisher and Buffer.—The Factory Inspection act has done much
good for our trade. The "blower," which the law requires shall be
installed in shops where the operations cause dust in large quantities,
has done much toward making the work oi polishers and buffers on
metals healthful compared with what it was before the advent of the
blower. The Saturday Half-Holiday act is also a good one. While
it is not generally observed or obeyed, it still has an important influ-
ence in making sentiment favorable to a shorter working day.

Musician,—None of the labor laws have been proven to be of any
benefit to musicians as such.

Printer.—The Label and Trade-Mark law is the only one from
which my trade derives any direct benefit. It makes the union
printer important to his employer, because without him he (the em-
ployer) would have no right to use the label, and without the label he
would not enjoy the patronage of union men and their friends. Of
course, in a general way, the printers must share in the benefits which
accrue to all kinds of labor through the operation of the labor stat-
utes, for that which benefits one class of labor must in the nature of
things benefit all. The Saturday Half-Holiday act is also of value
to my trade. But more important than any or all of the labor laws
in maintaining wages and other improved conditions of labor is the
union. Self-help is the most efficient method that was ever employed
in life's struggle. The union is self-help broadened to take in all
whose interests are the same.

Printer.—The Trade-Mark and Label law of 1898 is of very great
benefit to the union printer. It protects his labor, gives it a special
value, and is also of great material advantage to his employer. The
Saturday Half-Holiday is also beneficial to the printer, in that it
gives him more leisure for mental cultivation.
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Printer (Non> Union).—The labor laws, so called, are of little or no
benefit to me or to any other non-union mechanic. The Satur-
day Half-Holiday law is not at all generally observed in printing
offices, even union ones; ifc would be a very good thing if ifc were,
for it would help along the tendency toward shorter hours. I am in
fall sympathy with the purposes of the labor laws, but can see but
little good that they have accomplished.

Printer (Pressman),—Much good hag been done by all the labor
laws. The shorter work day, when it comes, will be brought about
by the combined efforts of legislative bodies and of trades unions.

Printer (Maehine Operator).—We have found the Label and Trade-
Mark law very beneficial to our trade, and the shorter work day
(8 hours) still more so. The shorter day we owe entirely to our
organization, as we do also all the material benefits derived from the
label.

Plasterer.—The act of 1883, allowing persons to combine, is, in my
judgment, the most beneficial of all the labor laws. Legal tradea
unions, as we now have them, originated in that act, and all the
advantages of good wages and shorter hours that we now enjoy are
attributable directly to that act.

Painter.—I don't know of any particular benefit my trade has
derived from the labor laws outside of, perhaps, the act of 1883.
Our hours of labor are eight per day, but this is because we have a
very powerful and intelligently-managed trades union.

Painter.—I cannot see that my trade derives any advantage from
the statutes for the benefit of labor. There seems to be a favored few
who get all the good contracts, while the great mass is left in want
and misery. I have not made enough in the last twelve-month to
half clothe and feed my family. The hardest trial that one can endure
is to want for everything and while being able and willing to work,
be still unable to get it. 1 have done everything that a self-respect-
ing man can do to find steady work, but without success.

There are no prosperous tradea ; all are in a position but little better
than mine—strife unceasing for an opportunity of merely temporary
employment which scarcely yields enough in the way of wages to keep
the family supplied with the most ordinary food.

The union to which I belonged here went to pieces some time ago,
and the conditions of my trade, bad as they were before, became much
worse after that; it then became every man for himself and God help
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the weakling. Under these circumstances superior skill does not count
for much; it is quantify that is demanded and not quality, and in
mch a contest old age is at a pitiable disadvantage.

Plumber.—The act of February 14th, 1883, which makes it lawful
to combine, has been of very great benefit to my trade, and to all other
trades having unions.

Next to that act in importance is unquestionably the Mechanics'
Lien law, which insures the payment of wages to the workman no
matter what the owner or contractor may do, or in what difficulties
they may become involved. All mechanics and laborers who work
on buildings erecting should be thankful for this law. I believe that
much could be done to improve conditions in our trade if all plumb-
ing work were to be supervised by a competent plumber in the interest
of the State or municipality. Such supervision would prevent all sick-
nesses which originate in bad plumbing that allows the escape of sewer-
gas into residences or other buildings.

One of the most serious risks to which the plumber is subjected in
the pursuit of his calling is that of contracting serious diseases, such
as typhoid fever or diphtheria, while at work repairing and cleaning
out old drains that have become clogged with foul matter, because of
not being properly constructed in the first place.

Potter,—The Factory Inspection act is of great advantage to all
workmen. Not so much so, perhaps, to my trade as to other varieties
of factory or indoor employment. There are many features of the
potter's work that are unavoidably disagreeable and must be endured.
To forbid or attempt to meddle with these features by law would result
in stopping work entirely, but wherever any improvement was prac-
ticable the law has certainly done a great deal of good. The statute
-establishing the Saturday half-holiday is a good one, as it helps the
movement toward shorter hours. In the pottery trade, I am sorry to
my that the opportunity to work was so limited for the past few
years thai most men of that craft would prefer a longer day and more of
them. Except in the above respects, I do not know of any advan-
tage that potters have derived from the labor laws.

Shoeworker.—The acts of 1885 and 1887 (the Factory Inspection
act and supplement) have been productive of much good. The act oi
1892 providing for special boards of arbitration has in it, I believe,
the possibilities of much good in avoiding friction between employer
and workman; it seems to offer a very fair method of settling such
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difference as are always liable to arise in manufacturing establish-
ments where large numbers are employed. I know of no instance of
its having been resorted to in a labor dispute, although there have
been many since its enactment where it might have been with profit
to both sides.

Shoeworher (Female).—There is much in the acts of 1875, 1878
and 1892 that is in the highest degree beneficial to women and
children. The special provisions for their benefit contained in these
acts have made factory life much safer and more tolerable for those of
them who are compelled to earn their living in that way.

Shoeworher (Female).—The various acts which provide protection
for women and children in the mills and factories are certainly very
good. The factory does not seem to be the place where women belong,
but many have no choice of occupations and are thankful for an
opportunity to maintain themselves by working in them. Anything
that law or public opinion can do toward mitigating the disagreeable
features of factory life for women is indeed benevolence well bestowed,

Shoeworher (Female).—I think the Factory Inspection act and
other laws that prohibit females being employed at certain kinds of
labor, such as cleaning machinery while it is in motion, have done a
great deal toward protecting them against painful and dangerous
accideats. 1 know of no other labor laws, and know of these only
through the card bearing the rules of the Factory Inspection Depart-
ment, which is posted in the shop.

Salesman.—The Factory Inspection act is a benefit to all kinds of
labor. It would be still more beneficial if there were some female
inspectors. It would seem that the large number of women who are
employed in the industries of the State are entitled to that much con-
sideration. The act establishing the Saturday half-holiday ha&
benefited men and women of my calling very much in giving us addi-
tional leisure without loss of pay,

Tileworker.—The labor laws are well meant and doubtless do
a great deal of good among some, or perhaps most classes of work-
men. After all, there is nothing in these laws from which the
workingman can expect to derive any permanent advantage with-
out; a good strong union; and at my business and in the sec Jon
of the State in which I am employed it seems impossible to estab-
lish one. A large majority of the workmen are Hungarians and
Folacks of a very low type, whose plane of living is very much
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below that of the average American workman. They are glad
to work at any price and seem to have no aspirations for anything
better. To suggest forming a union to any of them would almost
certainly be followed by the foreman being informed, and the one
who made the suggestion would be discharged without ceremony*
They so much outnumber the workmen of all other nationalities
that a union which did not include them would be entirely without
power.

With unrestricted immigration and free competition among work-
men for employment, the lines of industry to which these foreigners
resort, and mine is, unfortunately, one of them, must in time be aban-
doned by all workmen not of their class. Law will not prevent this
consummation, nothing will but an enlightened public sentiment on the
subject, which will make the employer ashamed to reap profit from
the degradation of his own countrymen.

Tinsmith.—The labor statute most beneficial to my trade is the
Mechanics' Lien law; thanks to it I am always sure of being paid
for my labor. The act of 1883, making combinations of workmen
lawful, is also very advantageous to my trade as well as to all others
that have unions. I work nine hours per day and receive as much
wageB as I ever did when working ten hours.

This as well as all other advantages I owe primarily to my union,
but without the act of 1883, the union as a useful body cculd not
exist.

Window- Glass Blower.—Oar trade has bean to some extent bene-
fited by the act of 1880, entitled "An act to secure to workmen the
payment of wages in lawful money." Before the passage of the
above act it was very rarely that operatives in glass-houses received
any part of their wages in money. At the time of the passage of the
act there was a strike under way to compel cash payments.

The passage of the act terminated the strike and brought about fairly
satisfactory conditions for a time, but through the provision permit-
ting wages to be set off against voluntarily-contracted debts, the door
was opened for the return to the old system of book accounts and
company scrip, which has been long the corse of workmen in this
part of the State, I don't mean to say that things are quite as bad
as they were prior to 1880. In most of the glass-houses an amount
sufficient for table expenses, and known as "market money/' is paid
weekly, and has been so paid since 1880, and the balance of wages
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tiue is paid in full every month. This, however, is not generally the
case with the bottle blowers. We (the window blowers) have a very
powerful organization, and to that circumstance we are indebted for
whatever benefits accrue to us from the provisions of the act. The
bottle blowers, not having heretofore had the protection of organiza-
tion, have not enjoyed the same advantages, and are far from being
treated as well as we who work at the window glass branch of the
trade.

The strike of the bottle blowers, which is now on, has brought
liome to us all a sense of the importance of the board of arbitration ;
not as it is now constituted, with simply advisory power, but as it
should be, with authority to gefc at the controlling facts in labor dis-
putes, and full power to enforce whatever decision may be reached in
accordance with that knowledge. The window-glass men will lose
about six weeks' work this year (1899) on account of the strike of the
bottle men, both varieties of work being done by the same firms,
although they have had nothing whatever to do with beginning the
strike, and can do nothing toward bringing it to a close. Knowing
hover badly the bottle men have been treated our sympathies are, of
course, with them, but there should be some way of settling such
^disputes without entailing loss on those who have no material interest
ia them.

Window-Glass Gatherer*—I believe we window-glasw men have
derived a great deal of benefit from the acts for the benefit of labor,
particularly the act of 1880, I think, however, that our having a
strong trade organization hag bad much to do with the enforcement
of its provisions. We see very plainly here the treatment which is
accorded the bottle blowers by the same employers for whom we
work; the difference paid to us is due to our having a union, which,
knowing our rights, is strong enough to maintain them.

Window-Glass Gatherer.—The labor statutes are all good, as I be-
lieve each one of them was enacted to meet special and particular
forms of abuse that in some instances did not obtain all over the
State, but were local to some certain districts and industries. Such a
statute is that of 1880, to secure to workmen payment of their wages
in lawful money. If I understand the situation correctly, there are
few or no industries outside of the glass-houses and the iron mines
that have any difficulty about collecting wages in money. The above-
mentioned statute is, therefore, the most beneficial in the entire range
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of labor laws to men engaged in either of theae occupations. We
window-glass men have, since that act was passed, had no trouble on
the score of cash wages. The reason is that we have maintained a
very strong union since then and have insisted on the bosses living
up to the letter and spirit of the law. The bottle blowers, on the
other hand, although employed by the same firms, derive little or no
advantage from the law. Their treatment is shameful. They are
compelled to trade in the company store under penalty of discharge
for refusing to do so; they receive little or no cash for their labor,
the wages all, or nearly all, being traded in to the company store.

This condition of things is due to the lack of strong, earnest unions
among the bottle blowers. The act of 1880 was designed to protect
them as well as us of the window trade; that if has protected us and
has not protected them is due to our having a union and all standing
together, while they, without one, have been compelled to stand alone.

Labor laws are good, provided there are unions among those for
whose benefit they are enacted who will see to their being enforced;
without such unions they are generally ignored by the manufacturers.

Glass Finisher.—The act of 1880, which provides for the payment
of wages in lawful money, is good, but it would be much better if
that part of it which provides that debts of workingmen to their
employers, voluntarily aswumed, may be set off against the workman's
wages. That unfortunate provision almost completely nullifies the
entire act. If the Legislature really desires to settle for good and
all this iniquity of company stores, with its attendant consequence of
practically reducing the workman to the condition of a slave, who
works for his food and lodging, they will repeal so much of the act
of 1880 as allows voluntary debts, so called, to be set off against
wages. If that were done no more legislation on the subject would
be required, and with the semi-monthly payment of wages provided
by the Stokes bill of 1899, the glassworkers would be on a par as to
the conditions of their labor, with those engaged in other lines of
industry in our State.

Window-Glass Blower.—The act of 1880 has done much good in
the glass manufacturing district of South Jersey. Before its passage
we were seldom paid any cash, being obliged to receive in lieu of it,
store orders and scrip that were redeemable only in goods at the com-
pany store, but since then we have not had much to complain of on
that score. Candor compels me to say that, in my judgment, the law
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Itself would or could have done but little to help us if we had not
made a manly and earnest effort to help ourselves by maintaining a
good strong union of our craft, through which we were enabled to
bring such pressure on our employers as to compel them to obey the
law, and not to evade it by taking advantage of certain provisions
which seem to me to have been inserted in the act of 1880 to make
its evasion easy. -

The bottle blowers, who have not had the advantage of a strong
union, are still victims of the company store system, thanks to the
before-mentioned clause in the act of 1880 which permits debts volun-
tarily assumed to be set-off against wages. Voluntarily indeed 1 The
bottle blower who refuses to submit to anything required of him, and
who would dare assert that he had not done so voluntarily, would not
hold his place one minute in a glass-house. In my judgment, legis-
lation has done nothing so far for labor that intelligently-managed
labor unions could not have done as well or better; the statute seems
to be of very little account, at least in this section of the state, without
the union*

Glass Finisher.—The act of 1880 does not seem to have done much
for the bottle men, because for want of an organization among the men
the manufacturers have ignored it. I work for a company thai pays
cash to its workmen, but we get less wages because of our not being
obliged to trade in a company store, so you see there are various ways
of doing the same thing. The companies having stores make large
profits on the trade of their workmen, and have a great advantage in
this respect over those who have no stores, and who pay their men in
cash, I believe the Stokes bill will be a very good thing for the work-
men in this part of the State, and we all hope it may become a law.

Glass Finisher.—I do not know of any benefit we have derived from
the labor statutes. I hope we may receive some advantage from the
Stokes bill; but the company stores should be extirpated, root and
branch—they have been and are now, a curse to this city.

Bottle Blower.—I believe we have had some very good laws passed
in the interest of labor, but for the want of unions of workmen to
give them effect they have remained to a large extent as dead letters
in some parts of South Jersey, For instance, the bottle blowers- It
is not possible for workmen to fall lower than these blowers were
until a short time ago, when they organized a union. They were
discharged for attending a labor meeting or for not spending as much
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money at the stores as the company management required them to
spend. Without a good, strong union the labor laws do not benefit
labor very much, but having one now in this section of the State, of
both window and bottle blowers, the future seems as promising for
our trade as the past has been gloomy.

The Stokes bill, providing for semi-monthly payments of wages in
lawful money, seems to have been drawn with honest intent to pro-
dace good results, and we workmen in glass, who have never had any
certain pay day, are looking hopefully to its being put in operation.

Glass Blower.—The act of 1880, providing for the payment of
wages in lawful money, is good if there is a strong organization to
enforce it. Without such organization the manufacturers pay little
attention to it. We bottle blowers have had the misfortune to be
without the protection which a union gives, and consequently we have
had to suffer. The company store is the great overshadowing blight
on the ambition of a workman in this section. He must live in a
company-owned tenement and buy the family food and clothing,
down to the smallest article, at the company store; he has almost no
hope of ever owning his own home; he loses whatever rudimentary
knowledge of business he ever possessed, because he never has any
money to spend, and for the same reason his children never get the
little business training that comes naturally from shopping with cash,
Hia or his family's experience in trade is limited to presenting a book
at the only store at which he can obtain anything, taking what he
can get, and seeing that the price charged is entered or punched in a
book. Under this system it is only a question of time when the
workman and his family become as incapable of looking after their
interests as were the slaves in the times when that institution flour-
ished and as are their descendants to this day.

Green Bottle Blower.—The labor statutes are good and very well
calculated to accomplish the purpose of their enactment, but the
manufacturers won't obey them unless compelled to do so.

The want of union has been the great cause of all trouble in my
trade.

The company store has existed so long that the manufacturer
appears to regard himself m having a vested right to not only the
labor but to the profits on the trade of his workmen. Hence he clings
to the advantage derived from paying in store orders on his own store.
There are just two methods of abolishing this evil: a law like that of
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1880, in which the right to set off debts against wages shall not foe
permitted, or a good, strong trades union. We have now every
promise of soon having the union, and with the Stokes bill of 1899,
I think we shall soon have a new order of things in South Jersey.

Glass Finisher.—I don't see where we men who have no union
derive any benefit from the labor statutes. We get from $20 to $30
every two weeks, if we earn that much, and the balance is held by the
employer until the end of the blast, which is practically one year.

We have some hopes that the Stokes bill of 1899 will help to make
matters more satisfactory.

Window Gatherer.—The act of 1880 has done much good for men
of my craft. It might, however, have done much more if it had not
permitted store bills to be set off against wages.

We window-glass men have had for many years back a strong and
intelligently-managed union, which, with the law of 1880, has made
our condition very much better than that of our brethren of the bottle
branch of the trade. An organization back of you makes a vast dif-
ference, as some manufacturers do not hesitate to take advantage of
labor when it is not so protected. There is no city in the country
where labor has euffered more for want of union than has this
one in which I live, and it is sometimes called the city of schools
and churches.

Glass Finisher.—The act of 1880, which forbids paying wages in
store orders, is a very good one, but by allowing store bills to be
offset against wages, a loophole for evasion has been left which has, to
a great extent, neutralized the proper and intended effect of the bill.
The unorganized glass men are still compelled to trade at the com-
pany stores, notwithstanding the bill, or lose their places in the shop*
We all hope for much good from the Stokes bill, and are awaiting its
enforcement with much interest.

I believe, also, that the act of 1899, which provides that none but
citizens of the United States shall be employed as mechanics or
laborers on State or municipal works, is a move in the right direction.
While I see no benefit in it to my trade, I believe it to be but
(simple justice, and also good public policy, to protect the American
mechanic and laborer against the competition of men who never will
become citizens, and whose plane of living is so low that, having no
families to support, they can easily underbid the American in the
matter of wage?.
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Many more answers regarding the value of the labor statutes were
received, but the foregoing express the general sense of them alL
They convey a very accurate idea of the estimate in which these laws
are held by those for whose benefit they were enacted, and offer many
suggestions of value for their future elaboration.

The following are the titles and dates of enactment of the various
statutes referred to as being beneficial to labor:

Chapter , Laws of 1874, approved March 27th, 1874.—An
act to secure to mechanics and others payment for their labor and
material in the erection of buildings.

Chapter 105, Laws of 1878, approved March 27th, 1878.—An act
to establish a bureau of statistics upon the subject of labor considered
in all its relations to the growth and development of State industries.

Chapter 158, Laws of 1878.—A supplement to an act entitled "An
act to secure to mechanics and others payment for their labor and
material in erecting any building."

Chapter 198, Laws of 1880,—An act to secure to workmen the
payment of wages in lawful money.

Chapter 57, Laws of 1883.—An act to limit the age and employ-
ment hours of labor of children, minors and women, and to appoint
an inspector for the enforcement of the same. The various supple-
ments will be found on page 200, Laws of 1884; page 106, Laws of
1886; page 144, Laws of 1887; page 157, Laws of 1889, and page
66, Laws of 1894.

Page 327, Laws of 1894.—An act in relation to the employment of
labor by corporations and others. This act makes it unlawful for
corporations or other employers of labor to make renouncement of
membership in any society or brotherhood a condition of employment.

Page 36, Laws of 1883.—An act relative to persons combining and
encouraging others to combine. This act declares that it shall not be
unlawful for two or more persons to unite and bind themselves by
oath or agreement to persuade or advise or otherwise influence other
persons by peaceful means to enter or not enter the employment of
any person, firm or corporation.

Page 238, Laws of 1892.—An act to provide for the amicable
adjustment of grievances and disputes that may arise between em-
ployers and employes, and to authorize the creation of a State board
of arbitration.
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Page 266, Laws of 1896.—An act to regulate the manufacture of
flour and meal food products. This act is commonly known as the
Bakeshop law. It prohibits the employment of bakers for more than
ten hours per day, or sixty hours per week, unless in cases of
emergency. It prohibits the use for a bakery of any cellar or base-
ment not now in use for that purpose, and provides for cleanliness in
the handling of flour.

Page 69, Laws of 1899.—An act to provide for the payment of
wages in lawful money of the United States. This act is generally
known and is referred to by workmen in the foregoing pages as the
" Stokes bill." It provides for the bi-weekly payment of wages in
lawful money. Employes engaged as watermen or in agriculture are
not included in those covered by the first section of the act.

Page 524, Laws of 1899.—An act respecting the employment of
mechanics and laborers upon the public works of this State and the
municipalities within the same. This act prohibits the employment
of aliens on State or municipal work.
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PART III.

LABOR LEGISLATION AND LAWS
AFFECTING LABOR.

LAWS OF NEW JERSEY, SESSION OP 1899.

CHAPTER 38,

An Act to provide for the payment of wages in lawful money of the
United States every two weeks.

B E IT ENACTED by the Senate and General Assembly of the State of
New Jersey :

1. Every person, firm, association or partnership doing business in
this state, and every corporation organized under or acting by virtue
of or governed by the provisions of an act entitled "An act concerning
corporations" (Revision of one thousand eight hundred and ninety-
six), in this state, shall pay at least every two weeks, in lawful money
of the United States, to each and every employe engaged in his, their
or its business, or to the duly-authorized representative of such em-
ploye, the full amount of wages earned and unpaid in lawful money
to such employe, up to within twelve days of such payment; provided,
however, that if at any time of payment, any employe shall be absent
from his or her regular place of labor and shall not receive his or her
wages through a duly-authorized representative, he or she shall be
entitled to said payment at any time thereafter upon demand; any
employer or employers as aforesaid who shall violate any of the pro-
visions of this section shall be deemed guilty of a misdemeanor and
shall be punished by a fine of not lees than twenty-five dollars and
not more than one hundred dollars for each and every offense, at the
discretion of the court; provided, complaint of such violation be made
within sixty days from the day such wages become payable according
to the tenor of this act; the provisions of this section shall not apply
to any employe or employes engaged in agricultural work or as
watermen.

1 ift (305)
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2. It shall not be lawful for any such person, firm, association,
partnership or corporation, as aforesaid, to enter into or make any
agreement with any employe for the payment of the wages of any
such employe otherwise than as provided in section one of this act,
except it be to pay such wages at shorter intervals than every two
weeks; every agreement made in violation of this act shall be deemed
to be noil and void, and the penalties provided for in section one
hereof may be enforced notwithstanding such agreement; and each
and every employe with whom any agreement in violation of this act
shall be made by any such person, firm, association, partnership, cor-
poration or the agent or agents thereof, shall have his or her action
and right of action against any such person, firm, association, partner-
ship or corporation, for the full amount of his or her wages, in any
court of competent jurisdiction in this state.

3. The factory inspector of this state and his deputies shall make
complaint against any employer or employers aforesaid who neglects
to comply with the provisions of this act for a period of two weeks
after having been notified in writing by said inspector or his deputies
of a violation of this act; and it is hereby made the duty of county
prosecutors of the pleas to appear in behalf of such proceedings
brought hereender by the factory inspector or his deputies.

4. All acts and parts of acts inconsistent with the provisions of this
act are hereby repealed.

5. This act shall take effect immediately.
Approved March 16th, 1899.

CHAPTER 124.

A Further Supplement to an act entitled "An act to establish a
bureau of statistics upon the subject of labor, considered in all
its relations to the growth and development of State industries/'
approved March twenty-seventh, one thousand eight hundred
and seventy-eight.

B E IT ENACTED by the Senate and General Assembly of the State of
New Jersey:

1. It shall be the duty of every owner, operator, lessee, manager or
superintendent of every factory, mill, workshop, mine or other estab-
lishment or industry in which labor is employed within the state, to
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make such reports or returns on blanks furnished by the bureau of
statistics of labor and industry as the said bureau may require for
carrying out the purposes and compiling such statistics as are author-
ized in the said act and its supplements; and the said owner, operator,
lessee, manager or superintendent shall make such report or return
within the time prescribed therefor, and shall certify to the correct-
ness of the same.

2. Any owner, operator, lessee, manager or superintendent of an
establishment or industry in which labor is employed within this
state who willfully neglects to fill such blank within the time allowed
for doing so, or who refuses to fill such blank, shall forfeit for every
such delay or refusal, the sum of fifty dollars, to be recovered in a
court of competent jurisdiction, by an action in which the state shall
be represented by the chief of the bureau of statistics of labor and
industry as plaintiff.

3. All acts and parts of acts inconsistent with the provisions of this
act be and the same are hereby repealed.

4. This act shall take effect immediately.
Approved March 23d, 1899.

CHAPTER 153.

An Act to amend an act entitled " An act to secure to mechanics and
others payment for their labor and materials in erecting any
building" (Revision of one thousand eight hundred and ninety-
eight).

B E IT ENACTED by the Senate and General Assembly of the State of
New Jersey:

1. Section four of the act to which this act is amendatory be and
the same hereby is amended to read as follows:

4. When a notice or notices shall be served upon such owner or
owners by any journeyman, laborer or materialman under the third
section of this act, and notice thereof shall have been given by such
owner or owners to the master workman or contractor, as required by
said section, and said master workman or contractor shall within five
days after receiving the notice aforesaid, notify in writing the journey-
man, laborer or person who has furnished materials that he disputes
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his or their claim, and requests him or them to establish the same by
judgment, the owner shall not pay the claim until it is so established;
and the journeyman, laborer or person who has furnished materials
shall forfeit all right to the money which may be due or may grow
due to the contractor from the owner, unless he shall begin suit to
establish his claim against the contractor within sixty days from the
service by the contractor upon said journeyman, laborer or person
who has furnished material of the notice aforesaid; provided, the
master workman or contractor shall notify the owner in writing that
he has given the aforesaid notice to said journeyman, laborer or mate-
rial man.

2. All acts and parts of acts inconsistent herewith are hereby re-
pealed, and this act shall take effect immediately.

Approved March 24th, 1899.

CHAPTER 202.

An Act respecting the employment of mechanics and laborers upon
the public work of this state and the municipalities within the
same.

B E IT ENACTED by the Senate and General Assembly of the State of
New Jersey:

1. It shall not be lawful for the state or any county, city, town,
township, or borough, or other municipal corporation within this state,
or for any board, committee, commission or officer thereof, or for any
officer, board, body or organization having charge of any public work
or any construction, whether the same be a building, excavation, pipe-
laying, bridge or dock-building, sewer or drainage construction, road-
building, paving, or any other form or kind of public work which
shall be undertaken and done at public expense, or for any person or
corporation, to employ as a mechanic or laborer upon such public
work or construction or any part thereof, any person who is not at
the time of such employment a citizen of the United States; any con-
tractor or officer who shall violate the provisions of this act shall for-
feit and pay the sum of one hundred dollars, to be recovered in an
action of debt in any court of competent jurisdiction, with costs, and
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such penalty when recovered shall be paid into the treasury of the
state, county, city or other municipal corporation within which and
under whose authority such officer or contractor claims to act;
provided, the provisions of this act shall not apply to any contraot
BOW in force.

2. This act shall take effect May first, one thousand eight hundred
and ninety-nine.

Passed March 24th, 1899.

DECISIONS OF NEW JERSEY COURTS.

EMPLOYERS' UABILITY—FELLOW-SERVANTS—COMMON
EMPLOYMENT.

Mynhardt Jansen, Plaintiff in Error, v. The Mayor and Aldermen
of Jersey Oily and Richard English f Defendants in Error.

1. Where a contractor exercises an independent employment under hie contract
with a municipal corporation, such corporation is not responsible for the negligence
of the contractor in the performance of the contract work,

2. In an action to recover damages for injury caused by the negligence of defend-
ant's servant, the defense of common employment cannot prevail to exempt the de-
fendant from liability unless the injured person and the servant whose negligence
caused the injury were not only engaged in a common employment, but were also in
the service of the defendant as a common master.

Opinion by Van Syckel, X, Court of Errors and Appeals, November
Term, 1897. 32 Vroom 243.

Jansen brought this suit to recover damages for injuries to his per-
son, which he charged to the negligence of the defendants.

In the year 1894 the city of Jersey City contracted for the erection
of a new city hall.

The city owned the land upon which the building was to be erected,
and made a contract with the other defendant, Richard English, for
the mason and iron work of the building, according to the plans and
specifications, under the supervision of an architect named in the con-
tract. The entire duty of the architect and the inspector for the city
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was to see that the work was done according to the contract. The
carpenter work was let to one Kiernan and the plumbing work to one
Farrier. English subcontracted the iron work to the Fagan Iron
Works. Jansen, the plaintiff, was employed by the Fagan Iron
Works in the execution of their work upon the building, and while
engaged in that service he was injured by the falling of a high wall
which was being erected by English in the performance of his contract
with the city.

The trial judge nonsuited the plaintiff as to both defendants.
English, under his contract with the city, exercised an independent

employment, and it is the well-settled law of this State that the city
cannot be held responsible for the negligence of English in the per-
formance of the work he engaged to do for the city. No right of
action appeared as against the city. Cuff v. Newark and New York
Railroad Co., 6 Vroom 17, 574.

In respect to English a different question is presented.
Under the authority of Wiggett v. Fox, 11 Exch. 832, the trial

judge ruled that the servants of the subcontractor were fellow-servants
with the servants of the contractor, English. The case has in more
than one instance been accepted as an authority to support that propo-
sition, but a careful examination will show that it has been misunder-
stood. Its authority has been challenged in England, where it has
been overruled by the later cases.

In the case of Johnson v. Lindsay, L. R. (1891), App. Cas. 371, in
the House of Lords, Lord Herschell and Lord Watson reviewed the
previous cases upon this subject and declared that it is essential to the
defense of common employment that the person suing should himself
be the servant of the master by whose negligence the injury has been
caused. Unless the person sought to be rendered liable for the negli-
gence of his servant can show that the person BO seeking to make him
liable was himself in his service, the defense of common employment
is not open to him.

Lord Herschell eaye: " I t is obvious that if the exemption of the
master results, as it does according to the authorities, from the in-
jured person having undertaken, as between himself and the person he
sues, to bear the risk of his fellow-servants1 negligence, it can never
be applicable when there is no relation between the parties from which
such an undertaking can be implied. There are other considerations
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which point in the same direction. It must be remembered that
whilst a servant contracts with his master to bear the risks of negli-
gence of his fellow-servants, there is, as has been more than once laid
down, a corresponding doty on the part of the employer to take due
care to select competent servants, and it would be most unreasonable
to hold that he is exempt from liability for his servants7 negligence in
any case where he is not under this obligation.7'

English had no power to control the subcontractor in the selection
of his servants, and was clearly under no duty in that respect.

The relation between master and servant is a contractual relation,
and the liabilities and duties existing between them arise out of the
contract of employment and the right of the master to control and dis^
charge the servant. If there is no employment the relation of master
and servant and the obligations incident to it do not exist.

In Johnson v, Lindsay the court disapproved of Wiggett v. Fox
and referred to the fact that, in Abraham v. Reynolds, 5 Hurlst, & N.
143, Baron Channell explained Wiggett v. Fox, and the reason why
he concurred in that decision, by saying that it was proved that the
servant in that case was paid by the defendants, and that the defend-
ants had a control over and power to dismiss him, though he was en-
gaged by the subcontractor.

The conclusion of the House of Lords, in Johnson v. Lindsay, after
a discussion of the cases, was that in an action to recover damages for
an injury caused by the negligence of the defendant's servant, the
defense of common employment cannot prevail, unless the injured
person and the servant whose negligence caused the injury were not
only engaged in a common employment, but were in the service of a
common master.

In my judgment that should be accepted as the true rule upon this
subject. In this case Lindsay was an independent contractor, while
the servant injured in Wiggett v. Fox was the servant of the subcon-
tractor, but that, in the view taken by the court, made no difference.
The reasons given for the decision of Johnson v. Lindsay apply with
equal force to Wiggett v. Fox.

In Cuff v. Newark and New York Railroad Co,, supra, the Supreme
Court expressly declared that the principle upon which the superior,
who has contracted with another exercising an independent employ-
ment lor the doing of the work, is exempt from liability for the negli-
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gence of the latter in the execution of it, applies as between the con-
tractor and the subcontractor.

This immunity of the contractor places the subcontractor in the
same relation to him as that occupied by one exercising an independ-
ent employment upon the work, and therefore the same rule of law
must pertain to both cases.

Mr. Justice Dalrymple, in pronouncing the opinion of this court in
McAndrews v. Burns, 10 Vroom 117, said that a fellow-servant in a
common employment is one who serves and is controlled by the same
master.

In the case before us, Jansen cannot be regarded as a fellow-servant
with the servants of the defendant English, and English can claim no
exemption from liability on the basis of such fellow-service. The obli-
gation and the exemption must be correlative—the one being absent,
the other cannot reasonably be held to be present.

The duly which English owed to Janeen was the same duty he was
under to every other person not in his service or employment, who
was lawfully on the premises—who was there in the exercise of a
right to be there.

I do nofc refer to mere permission to pass over the premises or acqui-
escence in such passage for the convenience of the licensee, which was
held in Phillips v. Library Company, 26 Vroom 307, to create no
duty on the part of the owner, except to refrain from acts willfully
injurious.

The obligation resting on English was to exercise the ordinary care
of a prudent man to secure safety to persons upon the premises during
the erection of the high wall.

If the injury to Jansen was caused by the failure of English or his
servants to use reasonable precaution in bracrng the wall, or reason-
able care in doing the work of laying it up, he is guilty of actionable
negligence.

The manner in which the wall which fell was constructed was the
subject of evidence before the jury, Witnesses differed as to the pro-
priety and safety of the method adopted by the contractor to secure it.

It did not appear that unavoidable danger attends work of that
character where due care is exercised. Nor was it conceded that there
was any wind, of consequence, to account for the disaster. There was
testimony both ways on that point.
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It was, therefore, a question for the jury, under all the circum-
stances of the case, whether English had exercised the degree of care
he owed to the plaintiff. The trial court erred in withdrawing the
ease, as to English, from the consideration of the jury and ordering a
nonsuit as to him.

A venire de nova should be awarded.

Belleville Stone Company of New Jersey, Plaintiff in Error, v. Henry
Mooney, Defendant in Error.

The plaintiff was employed by the defendant to work in a quarry. It was part of
the system under which the quarry was operated that the foreman should supervise
the preparation of each blast and light the fuse to fire it, giving warning by a cry of
" fire," so that the workmen in the quarry might run out of danger. The plaintiff
waB injured by a piece of rock thrown out from a blast, because the foreman had,
through negligence, failed to give the timely warning. Held, that the giving of
warning was embraced in the duty owed by an employer to bis employes, that the
place where he sets them to work shall be kept safe; that the failure of the foreman
to perform this duty carefully was impntabSe to the defendant as employer, and that
such failure was not one of those obvious dangers of which the plaintiff, as employe,
assumed the risk.

Opinion by Dixon, J,, Court of Errors and Appeals, November
Term, 1897. 32 Vroom 253.

The plaintiff was struck by a piece of rock thrown out by a blast in
the quarry of the defendant, and brought this suit to recover com-
pensation for the injury. At the time, he was in the employ of the
defendant at the quarry, and was engaged as an attendant upon
another workman who was painting a high derrick, and whom the
plaintiff raised or lowered so as to facilitate his operations* The
blasting was in charge of a foreman, whtm duty it was to superintend
the preparation of the blast, to light the fuse, and to warn the work-
men by crying " fire," in time for them to run out of danger. On the
occasion in question this warning was not given soon enough to enable
the plaintiff to lower the painter to the ground and escape to a place
of safety. Under the charge of a trial court and the verdict of the
jury, we must regard it as established that the plaintiff's Injury
resulted from the neglect of the foreman to give the timely warning,
and without any contributory negligence on the part of the plaintiff*
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This presents the real question of law in the case, which is, whether
the negligence of the foreman in this respect is imput&ble to the de-
fendant, the common master of the foreman and the plaintiff. As was
said by counsel for the defendant, the judgment must stand or fall on
the answer to that inquiry.

Under the cases of Steamship Company v. Ingebregsten, 28 Vroom
400, and Oomben v. Belleville Stone Co., 30 Id. 226, two views are
suggested, one on behalf of the plaintiff, that the giving of proper
warning was an essential part of the duty owed by the employer to
the workmen, of taking reasonable care that the places where the
workmen were engaged should be kept safe, and therefore, if through
the negligence the proper warning was not given, the employer's duty
was not performed; the other on behalf of the defendant, that the
giving of the warning was only incidental to the foreman's work in
preparing the blast and lighting the fuse, in which work the foreman
was clearly a fellow-servant of the plaintiff engaged in a common em-
ployment, and therefore his negligence in that incidental service was
not chargeable upon the common master.

On reflection it will be perceived that the giving of warning bore
no direct relation to the foreman's work in preparing and firing the
blast. The object of that work was the removal of rock, and such
object would be attained as well without the warning as with it, if we
leave out of consideration the safety of the workmen. Quite different
are the conditions where a person using a tool or machine is obliged
to see that the implement remains fit for use. In such case the duty
to examine is auxiliary and incidental to the duty to use, and when a
servant owes the latter duty to his master he owes the former also* A
failure to perform carefully this incidental duty of examination may
result in damage to a fellow-servant, but the common master is not
responsible for such damage, because the duty neglected was not owed
by him. Outside of that duty there may have been a similar duty of
inspection owed by the master to his servants, but the duties themselves
are distinguishable from each other. In the present case, however,
as already pointed out, the duty to give warning was not^in any such
seise subservient to the blasting of rock.

On the other hand, when we consider the general duty owed by an
employer to his employes to exercise reasonable care that the place
where he sets them to work shall be kept safe (Van Steenburgh v.
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Thornton, 29 Vroom 160), the propriety of including therein the
duty of giving the warning in such circumstances as those now before
DS becomes at once Apparent, The danger of blasting was one fre-
quently recurring, and its occurrence could always be foreseen, not by
the workmen scattered about the quarry, but by any person charged
with the duty of watching for it. If the danger was not foreseen and
proper warning given, the quarry became an unsafe place for the
workmen, but it was made reasonably safe if such warning was given.
It seems clearly to follow that on him whose duty it'was to take care
that the place should be kept safe was cast the duty of giving timely
warning. We conclude, therefore, that it was part of the defendant's
duty to the plaintiff that proper care should be exercised In giving
warning of an expected blast. In selecting the person who was to
fire the blast as the person to give the warning, the defendant probably
chose the man best able to perform that duty, but as the defendant's
responsibility extended beyond the selection of an agent and included
the warning itself, it must answer for negligence in the giving of
warning, no matter how fit was the chosen agent.

Nor will the doctrine that servants assume the obvious risks of their
employment save the defendant in this case, for that doctrine is not
applicable to risks arising from negligence in the discharge of the
master's duty to his servants. No doubt the plaintiff took the risks
of the system under which he knew the quarry was worked. He
would not be heard to complain that places of refuge close at hand
were not provided or that other possible precautions, which he saw
were not in use, were omitted. But he had a right to expect that the
precaution which the defendant had provided for the security of the
quarrymen should be carefully observed, and he did not assume the
risk of a negligent observance.

The judgment under review is affirmed.

James Card v. Alfred Wtlkins ei al.

1, When an employer clearly and explicitly forbids MB employe to do a certain act
around or id connection with the machine on which the employe is working* and the
employe, while violating such prohibition and as a result of such violation, receives
an injury, the employer is not liable therefor

2. This rule applieo as well to minor as adult employes.
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Opinion by Magie, Chief Justice, New Jersey Supreme Court,
February Term, 1898. 32 Vroom 296.

Plaintiff brought this action to recover damages from defendants
for an injury received by him while in their employ, which he claimed
resulted from a breach of their duty to him as masters.

At the trial, plaintiff represented himself to have been a little over
twelve years old at the time he received the injury. He was then
employed in tending a machine called a "gilling" machine in defend-
ant's shop. From the description he gave of that machine, it appeared
that it contained two pairs of rollers armed with sharp teeth of con-
siderable length, and which, when in operation, revolved with rapidity.
He knew how to stop the machine when in motion, and had frequently
stopped it.

Plaintiff's duty was to feed to this machine twisted ropes of horse-
hair, which were seized and torn apart by the teeth of the first pair of
rollers, and passed from them, without his action, to the second pair,
which further tore apart the horsehair and passed it on to an apron
or canvas slanting to the floor, from which it was removed for further
processes of manufacture. The duty of the plaintiff required him to
feed the ropes to the front pair of rollers.

It further appeared that at times the teeth of the rollers became
clogged with the hair to such an extent as to stop the motion of the
machine, and that plaintiff, when that result was threatened, had
stopped the machine and removed the hair which clogged it, or had it
removed by one of the older workmen.

The injury of plaintiff was received by his hand being drawn into
and lacerated by the teeth of the rear pair of rollers while he was en-
gaged in attempting to remove from them some hair which threat-
ened to clog them. The machine was then moving at its usual speed,
for plaintiff had made no effort to stop it. I t could be stopped with-
out difficulty. In order to reach the rear rollers, where plaintiff was
injured, he was obliged to climb partially upon the machine.

A verdict having passed for plaintiff, a rule to show cause why a
new trial should not be granted was allowed. I t is now supported
for the defendants on the ground that there were errors in the trial
and result, and on the further ground that they have been discovered
since the trial, and have established, as they claim, by affidavits, that
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plaintiff at the time of the injury was considerably older than he had
represented himself to be.

I t is first strenuously argued that the danger of attempting to re-
move hair from the sharp teeth of rapidly-revolving rollers was one
which must have been obvious even to a boy of twelve years of age,
for the rollers were open to his view, and he admitted he knew what
would result if his hand should be drawn in. The contention is that
there should have been a nonsuit or a direction for a verdict for de-
fendants.

This contention would be irresistible but for the testimony of the
plaintiff that the person in charge of the work, who had given him
instructions as to the machine, had more than once within his obser-
vation, removed hair which threatened to clog the machine while the
rollers were in their usual motion. That person denied ever having
done BO in most positive terms, and there was corroborating evidence.
Perhaps there was enough contradictory evidence to lay foundation
for the contention that a verdict grounded on the veracity of plaintiff
in that respect ought not to stand. But the case was not presented to
the jury in that way, and it is deemed best not to express any opinion
thereon except to say that if it was established by proof that plaintiff
had seen his superior and instructor remove clogging hair from the
teeth of the rollers while the machine was in motion with impunity,
in would be a question for the jury whether a boy, such as plaintiff
was, must have perceived and comprehended the danger attached to
such an act.

The defendants produced evidence from several witnesses, which, if
believed, established that defendants' agent had forbidden plaintiff to
touch the machine if it got clogged, or to attempt to remove the clog-
ging hair until the machine was stopped.

In view of this evidence the trial judge was asked to charge the
jury that if they found that plaintiff was explicitly and clearly for-
bidden by defendants or their agent to do the act in which he received
his injury he could not recover. The instruction thus asked was
refused, except so far as it was embraced in the charge mude.

On examination of the charge ifc is plain that it did not contain the
substance of the request. The jury were told that the case turned on
the question whether the danger was obvious to plaintiff, considering
his youth and inexperience, and, if not, whether he had been properly
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instructed, and warned against the danger. When the trial judge
directed the attention of the jury to the evidence respecting the pro-
hibition of plaintiff from doing the act whereby he received his
injury, he accompanied his statement with language which plainly
showed that he deemed the prohibition immaterial unless it also
pointed out the danger from which the prohibition was designed to
preserve the plaintiff.

If defendants were entitled to have the jury instructed in the sub-
stantial terms of that request, they ought to be allowed a new trial.

When an employe receives an injury which has been brought by
his willful violation of rules laid down by the employer and within
the knowledge of the employe, he cannot hold the employer liable.
This doctrine is in accord with the principles governing the liability
of masters to servants, and has been announced in many cases which
are collected in 14 Am. & Eng. Encycl. L. 908. In none of the
cases ia it intimated that the employe must be informed of the reason
of the rule or have explained to him the danger to which its violation
would expose him. The doctrine would be deprived of any practical
application if the immunity of the master would not exist except the
servant knew the danger, for if that danger was patent and obvious,
it was one which the employe took the risk of when he entered the
service; if it was latent and non-obvious, then, upon the employer's
disclosure of the danger to him, the employe also took the risk of it.
Therefore it would be of no consequence that the avoidance of the
danger was enforced by a regulation or a prohibitioo.

in my judgment, so far at least as adult employes are concerned,
an injury received by one of them as the direct result of willful diso-
bedience of rules, or willful violation of prohibitions laid down by
the employer and known to the employe, is an injury which the
employe brings upon himself by his own act and for which the em-
ployer is in nowise responsible, even though the employe was ignorant
of the danger to which his act would expose him.

But it is urged that the doctrine is not properly applicable to
employes who are minors. I am unable to discover any distinction
in this respect between employes who are adults and those who are
minors. If the regulations are brought to the attention of the minor,
and they are clear and explicit, the violation of them is the voluntary
act of the employe, which, if it produces injury, ought not to charge
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the employer. For this reason I think defendants were entitled to
the charge in this respect which they requested.

It may be added that had I reached a different conclusion, I should
still think that the jury should have been instructed as requested. As
has been stated, if plaintiff's account was accepted, the jury might
infer that he did not appreciate and comprehend the full danger to
which one was exposed who did the act in doing which he received
the injury. But it is clear that he must have perceived that there
was some danger in doing it. The prohibition against doing that act
was therefore addressed to one who did have some knowledge of its
danger. In this aspect of the case it resembles the case of Beckham
v. Hillier, 18 Vroom 12- There a minor employe was killed, pre-
sumably by being caught in a belt which he was attempting to adjust
alone, after having been instructed not to do so without the assistance
of another workman. Mr. Justice Dixon, speaking for this court,
said: " Beckham, however, did not ask for aid, but alone attempted
to adjust the,Jb Ifcfo In so doing we think he acted at his own peril.
Even if, as ia claimed, he had not been apprised of the exact nature of
the hazf id, yet he knew that the operation was dangerous, and his
disregard^ ;tiw precautionary direction, manifestly intended for his
greater security* was culpable negligence, which relieved defendants

; m | y
* . Thejpe$u!fc reached relieves us from considering the other reasons
relif-d oil for a new trial.

Lefrthe rule be made absolute.

Bdlemlle Stone Company of New Jersey, Plaintiff in Error, v. Ann
Comben, Administratrix of Robert Comhen, deceased,

Defendant in Error.

1. In an action fco recover damages for the death of a workman employed by the
defendant, in his stone quarry, caused by being struck by a swinging drag-rope and
knocked off the ledge on which deceased was working—Hdd, that it was competent
for the plaintiff to show the manner in which such drag-ropes were supported in other
quarries to prevent their swinging, in order to aid the jury in determining whether
the defendant had exercised reasonable care in the arrangemen t of the drag-rope in
-question.
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2, Where the trial judge charges the jury that the employer contracts with hia
employe to UBe reasonable diligence to protect him from ordinary risks, it is not error
for the judge to omit, in that connection, the qualifying words, " not obvious to the
employe," where the learned judge expressly told the jury that "when the employ-
ment presents special features of danger, yet of such a nature or character that they
must have been known to the employe, such as are open and obvious to one ordinarily
skilled in. the employment, then the servant also assumes the risks of those obvious
dangers in taking the employment."

Opinion by Depue, J.» New Jersey Supreme Court, February
Term, 1898. 32 Vroom 353.

This was an action brought by the defendant in error as plaintiff
against the Belleville Stone Company, to recover damages arising
from the death of the deceased. The deceased was an employe of the
company as a workman in the stone quarry. He was working on the
ledge of rocks in the quarry, called the pinnacle, and was struck by a
swinging drag-rope and knocked off the ledge and was killed. The
negligence of the company which is relied on to sustain this action is
that the drag-rope was not properly supported.

At a former trial the trial court nonsuited the plaintiff. On writ
of error the Ooorfc of Errors and Appeals reversed the judgment of
nonsuit and awarded a venire de nova. The case was retried and.
resulted in a verdict for the plaintiff, and is brought before this co&vt
on assignments of error touching the conduct of the trial. .The facts
in this case appear substantially in the opinion of Mr. Justice Lippin-
cofct, in the Court of Errors and Appeals. Comben v. Belleville Stone
Co., 30 Vroom 226.

Upon the record there are eighteen assignments of error. Of these
but few require notice. In the brief submitted in behalf of the
plaintiff in error, these assignments of error are set out as relied on:

u First. There should have been a nonsuit or a verdict directed for
the defendant, on the grounds (1) that the danger from the rope was
an obvious one, the risk of which was assumed by the servant in his
contract of hiring and (2) that the accident was caused by the negli-
gence of a fellow-servant."

The evidence on this trial, at the close of the plaintiff's case, was
substantially the same as in the former case, and the opinion of Mr.
Justice Lippiuoott holds that, upon the evidence, a motion to nonsuit
should not prevail.
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" Second. Evidence of methods of operation used in other quarries
was admitted to show that the method used by the defendant was a
negligent one."

Witnesses on the part of the plaintiff were allowed to testify as to
the methods generally used to prevent the swinging of ropes used for
the purpose that this rope was used for. In the opinion of Mr.
Justice Lippincott, in the former case, the learned judge used this
language : a There is evidence to show that when the rope was taut
it would not only be from eight to ten feet above the head of the
intestate, but also it would not approach nearer to kim than from five
to eight feet, but when it was slackened it was liable to sweep across
the ledge or face of the rock where the intestate was at work. It is
in evidence that in a quarry worked close by this one, by similar
machinery, this drag-rope was held by bangers." In Atz v. Manu-
facturing Company, 30 Vroom 41,45, Mr, Justice Magie, in discuss-
ing the master's duty to his employe, says thafc a the master is bound
to make such inspection as ordinary prudence requires; that this
would involve the use of such tests and devices as are known to the
master or are so commonly employed in such inspections that the mas-
ter might reasonably be deemed to have knowledge of them."

The evidence objected to under this head was presented in this
manner: The witness, a quarryman, was asked the question, " Do
you know what is generally used to prevent ropes in such a position
as thafc from swinging? " He answered, " Yes, I do/' " Q . What? "
<£A. There is generally used a tight line—a tight wire rope; on this
tight wire rope there was pulleys or hangers like that (illustrating),
that caoght on this tight wire rope, and the sag was allowed, as it was
coming back towards the derrick, or whatever it was—this thing went
right through here—see?—like that; therefore, this tight rope could
not move a person one foot at the best; that was generally used in
this same quarry." The question wad objected to and a motion made
to overrule the answer, which was denied by the court. This testi-
mony was competent under the rulings in this case in the Court of
Errors, and in Atz v. Manufacturing Company, and is sustained by
the decisions of other courts. Myers v. Hudson Iron Co., 150 Mass.
125,138; Murphy v. Greeley, 146 Id. 196; Wheeler v. Wason Manu-
facturing Co., 135 Id. 294, 298. In Myers v. Hudson Iron Co. evi-
dence was admitted to show that other machinery or appliances than

21
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those used by the defendant would have been safer. The court justi-
fied the admission of such testimony in these words : " In order to aid
the jury in determining whether the defendant had exercised reasonable
-eare in providing and maintaining the machinery in actual use, it was
competent to show what other kinds of machinery or appliances were
ueed elsewhere and might have been used at the shaft." The learned
judge, in his charge to the jury, made no other use of this testimony.

" Third. The charge of the court misstated the duties which a mas-
ter owes to his servant, to the prejudice of the defendant."

On this subject the charge of the learned judge was as follows:
" The duty imposed on the defendant company by the contract of
hiring was to not subject the deceased, without his knowledge and
consent, expressed or implied, to risks not assumed by him under the
contract of hiring. An employer contracts with his employe to use
reasonable diligence or protect him, the employe, from ordinary riskp,
and for omission of such diligence or want of care the employer may
become liable to the employe for all damages arising therefrom." He
added an extract from the opinion of the Court of Errors and Appeals,
as follows: " The duty of a master toward a servant in his employ is
to exercise reasonable care and skill to provide safe machinery and
appliances for carryiug on the business in which he employs the
servant, and in keeping such machinery and appliances in a safe con-
dition for such use, including the duty of making inspection and tests
at proper intervals whilst the work progresses." This instruction is
substantially in compliance with the opinion of Mr. Justice Dixon,
in Steamship Company v. Ingebregsten, 28 Vroom 400, 401, and
conforms to the rule uniformly laid down for determining the condi-
tions under which a master will be liable for injuries sustained by his
servant.

The instructions of the learned judge placed the liability on the
basis of the negligence of the company, namely, to use reasonable
diligence not to subject the deceased to ordinary risks not assumed by
him. The criticism on this instruction, that the expression "ordinary
risks" should have been qualified by the words "not obvious to the
employe and in regard to which he had not been warned," is without
subetaace, for the learned judge expressly told the jury that " when
the employment presents special features of dangers, yet of such a
nature or character that they must be known to the employe, such as
are open and obvious to one ordinarily skilled in the employment,
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then the servant also assumes the risks of those obvious dangers which
the enters upon voluntarily in taking the employment,11

" Fourth. The evidence of Arthur Flynn, as to the rope striking
'Comben, should have been stricken out."

This witness testified that he saw Comben working on that pinnacle
about two minutes before he was thrown over; that the next he saw
was, he was lying down dead; that he was just alongside of him,
•" forninst where Bob Comben was killed • the first I saw of him he
was striking a drill on top, and the next he was on the bottom j "
that when he"*turned his back the deceased was turned over on his
face; that he didn't see him struck by the rope, but saw him just
about two minutes before it, working, and did not see him thrown
over the precipice. The evidence was competent. Its effect was for
the jury.

We find no error upon the record, and the judgment should be
affirmed. ->

Nettie E. Chandler, Administratrix of Augustus E. Chandler,
Deceased, v. The Atlantic Coast Eledrio

Railway Company.

1. A servant, who chooses to enter into an employment involving danger of per-
sonal injury which the master might have avoided, takes upon himself the risks of
all the hazards incident to the employment, the existence of which is known to him,
or which are plain and obvious, and which he has no reason to expect will be coun-
teracted or removed ; and no action will lie against a master for injuries to the
servant resulting from such dangers.

2. A roaster owes to his servants the duty of using reasonable care and prudence in
the selection of their fellow-servants ; and if he knowingly employs or retains in his
service an unskillful or incompetent workman, he is responsible for injuries received
by an employe through the unskillfuinesB or incompetency of such, workman.

Opinion by Gummere, J., New Jersey Supreme Court, February
Term, 1898, 32 Vroom 380.

The cause of action set up in the declaration in this suit is that the
plaintiff's intestate came to hie death by the negligence of the defend-
ants. The statement in the declaration is that the decedent, who was
an employe of the defendant company, was engaged in the work of
clearing away the dirt and refuse which had collected upon the com-
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pany's track, and while so engaged, and without any negligence or
want of care on his part, was ran down and killed by one of their

cars.
The negligence of the defendants, by which the decedent's death is

alleged to have been caused, is stated to have consisted in their failure
to provide suitable fenders or guards for their cars, thereby rendering:
them unnecessarily dangerous to those of the employes of the com-
pany who worked upon the track ; and also in knowingly employing
an unskillful and incompetent; motorman to operate the car which ran
down the decedent

So far as the negligence of the company in failing to provide their
cars with fenders or guards is concerned, it is enough to say that, even
if it be conceded that such an omission rendered the cars more dan-
gerous to employes working upon the tracks than otherwise they
would have been, no liability can be predicated upon such negligence.
It is entirely settled, both in the courts of this country and of Bog-
land, that if a servant chooses to enter into an employment involving
danger of personal injury which the master might have avoided, he
takes upon himself the risk of all the hazards incident to the employ-
ment, the existence of which is kno^n to him, or which are plain
and obvious, and which he has no reason to expect will be counter-
acted or removed ; and that no action will lie against the master for
injuries to the servant resulting from such dangers. 14 Am. & Eng.
Encycl. L. 845; Bail Mast. l iab. 155, and cases cited; Foley v.
Jersey City Electric Light Co., 25 Vroom 411.

That the cars of the company were operated without fenders or
guards was perfectly obvious to the decedent, and if the operation of
the railroad was thereby made more dangerous, the risk of injury
from such danger was assumed by him as one of the risks of his
employment.

But the statement in the declaration that the decedent's death was
due to the negligent conduct of the defendants in knowingly employ-
ing an incompetent and unskillful motorman to operate the car which
struck and killed him, shows a cause of action. The allegation is
that the defendants, not regarding their duty to the decedent, caused
and permitted said car to be run and operated in an unskillful, care-
less and negligent manner by an unskillful, inexperienced and incom-
petent operator and motorman, then and there well known to the said
defendants to be unskilled, inexperienced and incompetent, and that,.
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by reason of the unskillful, careless and negligent manner in which
said car was run and operated by said mofcorman, the said decedent,
without any negligence or want of proper care on his part, was struck
down and ran over by the said car of the defendants.

A master owes to his servants the duty of using reasonable care and
prudence in the selection of their fellow-servants, and if he knowingly
employs or retains in his service an unskillful or incompetent work-
man, he is responsible for injuries received by an employe through
the UDskillfulnesa or incompetency of such workman. Harrison v.
Central Railroad Co., 2 Vroom 293; McAndrews v. Burns, 10 Id.
117; Eogers Locomotive Works v. Hand, 21 Id. 464.

Judgment should be in favor of the plaintiff, as the record now
stands. The defendants may apply to the court for leave to plead
over if they desire to defend on the merits.

James Campbell v. The New Jersey Dry Dock and Transportation
Company.

A master who furnishes to his servant Bale and suitable appliances with which, to
do the work upon which he is engaged, is not responsible for injuries received by the
servant by reason of defects in appliances substituted by a follow-aervant for those
furnished by the master.

Opinion by Gummere, J,, New Jersey Supreme Court, February
Term, 1898. 32 Vroom 382.

The plaintiff is a ship carpenter in the employ of the defendant
company. While at work with other employes of the company,
lowering a tank into the hold of the " Wilkesbarre," a vessel which
was laid up in the dry dock for repairs, one of the hooks on the
tackle which was being used for lowering the tank, broke, letting the
tank down on his hand and crushing it. The liability of the defend-
ant for this injury is sought to be established on the ground that it
failed to discharge the duty which it owed to the plaintiff of furnishing
proper tackle for the work in which he was engaged, and of inspect-
ing and keeping it in repair, and that this failure was the cause of the
.accident.
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The testimony of the plaintiff's own witnesses shows that this claip*
is without support. From that testimony it appears that the defend-
ant company's tackle and hooks were kept in a shanty in the com-
pany's yard ; that the work was being done under the supervision of
one John Lyons, who is styled the "boss rigger;" that Lyons sent
two of the men who were under him—Lang and Shields—to get the
tackle and hooks to be used in lowering the tank; that Shields went
to the company's shanty and got tackle and hooks from there, but
that Lang, instead of following his example, picked up a tackle and
hook which he found lying on the deck of the " Wilkesbarre," and
which belonged to that vessel, and not to the defendant corporation ;
that both sets of tackle and hooks were used in lowering the tank,
one on each end of it, and that it was the hook on the tackle which
was picked up by Lang on the deck of the " Wilkesbarre" wMck
broke and let the tank down on the plaintiffs hand.

These facts make it clear that the defendant did not fail in the
discharge of the duty which it owed to the plaintiff, of using reason-
able care to provide safe and proper tools for his use in his work, and
to keep them safe. It was not the company's tackle or hooks which
broke. For the condition of the one which did break it was not
responsible.

In the case of Maher v. Thropp, 30 Vroom 186, the plaintiff sued
his master for injuries received by him while engaged in his master^
work. It appeared that he was furnished with proper implements to-
do the work, but that, by the direction of his foreman, he undertook
to do it with other tools, in consequence of which he received the
injuries complained of. The Court of Errors, in deciding the case-
said : " If safe and proper tools are supplied by the master he is not
liable for an injury which his servant receives by using, under the
direction of the foreman over such servant, a tool not furnished for
or adapted safely to the work."

The rule laid down in Maher v. Thropp governs the case before
us. In fact there is even less merit in the present than in the cited
case; for in the latter the unsafe tool was used with the knowledge
and under the direction of the foreman, while in the present case it
does not appear that Lyons, the "boss rigger/' was cognizant of the-
fact that Lang, instead of bringing the needed appliances from the
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company's shanty, had picked them up off the deck of the " Wilkes-
foarre,"

It was proved in the case that it wag a matter of frequent occur-
rence for the company's employes to use blocks, tackle and hooks
belonging to vessels which were under repair, instead of those which
were furnished by the company, and we are told that this fact estab-
lishes the liability of the defendant for the plaintiff's injury. I am not
able to appreciate the force of this contention. I t does not appear
that the company had any knowledge of this custom of its employes, but
even if it were otherwise the result would be the same. The master
discharges his duty to his servants by furnishing them safe and
proper tools to work with ; if they see fit to use other appliance!?, in
the stead of those furnished by him, they do so at their own risk,
and cannot hold him responsible if such substituted appliances turn
out to be unsafe for or unadapted to the work in hand.

The jury having found for the plaintiff in this case, their verdict
should be set aside and a new trial ordered*

Knute Olaen, Plaintif in Error, v. Lewis Nixm9 Defendant in
Error.

The plaintiff was injured by the fall of a scaffold erected by his fellow-laborers,
engaged with bim in the common employment of the defendant as ship carpenters,
about the hull of a ferryboat upon which they were working. The fall was the
result of negligent construction. At the close of the plaintiff's case the latter was
nonsuited. Held, 1. That the negligence complained of being the negligence of a fel-
low-servant, and there being no proof of faulty materials or negligence in selecting
the workmen, the master was not liable and plaintiff could not recover,

2. The fact that there was a foreman, who gave directions, did not alter or modify
the application of this rule, because it appeared that the foreman did not; represent the
master as his agent or middleman exclusively, but was at work with the others in the
common employment of the master.

3., The operation of the rule stated was not altered by the evidence tending to
prove that plaintiff did not enter the service of the master until after the negligent
act complained of, it appearing that plaintiff had worked in the yard a short time before,
and in other shipyards, and knew that the erection of the scaffold and the shifting of
it in the progress of the work, both in this and the other yards, was a duty which
devolved upon the ship carpenters under fcheir contract of service with the master.



328 STATISTICS OF LABOR AND INDUSTRIES.

Opinion by Hendrickson, J., Court of Errors and Appeals, March
Term, 1898. 32 Vroom 671.

The question raised under this writ is as to the legality of the action
of the trial judge at the Union Circuit In granting a nonsuit at the
close of the plaintiff's case.

The plaintiff in error brought suit in that court against the defend-
ant in error to recover damages for injuries sustained by the former
as the result of a fall from a scaffold erected in the defendant's ship-
yard at Elizabethport, about the hull of a ferryboat then in course of*
construction.

The accident appears to have occurred by the giving way of a cross-
piece nailed to two upright poles, that bore one end of the planks,
used for the scaffold, because of negligent construction. The scaf-
folding extended all around the boat and was built in the manner
indicated* The plaintiff, with several others, was on this part of the
scaffjid, engaged in moving the planks around from one side of the
boat to the other, when it gave way under the strain and plaintiff
fell. The defendant insisted, as a ground for nonsuit, that the acci-
dent was caused by the negligence of a fellow-servant, for which the
defendant, as the common master, could not be held.

The proofs offered by plaintiff tended to show that the plaintiff was
a ship carpenter, and as such was employed, at the. time of his fall,
with other servants of the defendant—ship carpenters, platers and
riveters—in the work of construction; that the defendant had not
undertaken to furnish the scaffold or supervise its construction, but
that the erection of the scaffold and the adjusting of it to the needs of
the work by elevating ifc or lowering the planking as the work pro-
gressed was a part of the service exacted of the carpenters, by the
defendant, and which they were accustomed to perform in the regular
line of their duty; that there was a foreman in charge of the work at
the time, who was also a ship carpenter engaged with the others in the
common employment, and that these facts were known to the plaintiff
at the time of the accident.

There was no truth that the defendant had furnished Improper
materials or that he had been in any way negligent in the selection of
the ship carpenters or others so employed.
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The natural sequence from these facts, with the law applied, would
seem to be that a case had arisen which was within the exception to
the general rule of the master's liability for the negligence of his ser-
vant, and that the doctrine of the negligence of fellow-servant was
applicable. Such is the recognized doctrine in this and other juris-
dictions. The case of Mayer v. McGrath, 29 Vroom 469, seems to
be distinctly in point and to be scarcely distinguishable from the
present case. It was a suit for injuries received by a fall from a scaf-
fold built by the fellow workmen of the plaintiff about the building
on which they were at work, caused by the giving way of one of the
bearers supporting the planks, m a result of negligent construction.
The present Chief Justice delivered the opinion of the Supreme Court
in that case, enunciating and sustaining the principle to which I have
just alluded.

For further recognition of this doctrine see 1 Shearm. & R. Neg.
<5th ed.) 234; Beach Con. Neg. 98; 7 Am, & Eog. EncycL L. 821;
Whart. Neg. 224.

Nor is the operation of this rule modified or interfered with on the
ground that the work upon the boat was being done under the direc-
tion of a foreman acting as a vice-principal.

The general doctrine that the master i& to be held liable for injury
to his servants through the negligence of an agent or middleman,
under whose absolute control he places them, has no application to
this case. There was, indeed, a foreman, but the evidence is that, as
JSL ship carpenter, he was engaged in the common employment with
the other servants. When this is BO, then the foreman is not a vice-
principal, but a fellow-servant with the others, and for his negligent
acts the master is not responsible. O'Brien v. Dredging Co., 24
'Vroom 291; Steamship Co. v. Iogebregsten, 28 Id. 400; Maher u,
Thropp, 30 Id. 186; McLaughlin v. Camden Iron Works, 31 Id,
557; Northern Pacific Railroad Co. v, Peterson, 162 D. 8. 346 ; 16
8up..Ct. 843.

But the plaintiff in error does not, as I understand it, deay the
doctrines here stated, nor their general application to the facts of the
pending case. He insists, however, that under the evidence it appears
that the negligent construction which caused the injury took place
before the plaintiff entered into his contract of employment with
defendant, and that he cannot be held to have assumed the risk of
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hidden daogers caused by the antecedent negligence of other servants
of the defendant.

So far as the scaffold-poles are concerned, they may have been
erected before the plaintiff's service began, for it appears that they are
not so often replaced as are the cross-pieces for the planks to rest on.

But the plaintiff's service had continued for two and one-half
months, with the exception of a short interval while he was laid off,
and he had been continuously at work on the boat for two weeks pre-
ceding the accident. It also clearly appears that the fall was not due
to any fault of the poles, but was caused through the negligent mailing'
of one of the cross-pieces.

With regard to this part of the work, the plaintiff testified that in-
all his long service in this and other shipyards, both in this country
and in Europe, it had been the custom and duty of the ship carpenters
employed in them to erect scaffold poles and shift up and down the*
cross-pieces, so as to make the scaffold higher or lower, as the work?
on the boats required; that he had seen the ship carpenters around
this boat shift the scaffold a great many times, and had himself
assisted in this work on two occasions, and that such work was the-
general work of the ship carpenter.

Just when this negligent construction occurred, whether during
plaintiff's immediate service or before that time, is not material so *
far as the question of defendant's own responsibility is concerned, if
plaintiff knew or ought to have known that the scaffold which fell'
had been erected not by or under the supervision of the master, but as-
part of the work of those who, as fellow-servants, were engaged in the
common employment of the defendant in his shipyard.

That this was the fact, admits of no question, and that plaintifF
knew this fact, or should have known it when he renewed his service,.
is equally clear.

The principle underlying this exemption of the master from respon-
sibility from negligent injuries of a fellow-servant, arises from the-
fact that one who enters into such service assumes all the ordinary
risks that are common to it, which include the risks from the negli-
gent acts of hie fellow-workmen therein, and is supposed to fix his>
rate of wages to be paid by the master on the basis of such risks.

There was such a risk as plaintiff must have known he was-
assuming when he again renewed his relation as a servant with the
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defendant, and hence the reasonableness of the application of the rule
to the plaintiff, though his service may not have been concurrent
with the negligence complained of.

The result thus reached will be found, I think, in harmony with*
the decisions.

The case of Arkerson t>, Dennison, 117 Mass. 407, has been cited
by counsel of the plaintiff as one directly in point and as supporting
the view thus advanced by him. While that case arose out of an
injury to plaintiff, caused by a fall from staging on which he was at
work repairing a building, and it appeared that the staging was built
before the plaintiff began work, by persons who were afterwards hie(

fellow-workmen, the decision does not seem to support the conten-
tion of the plaintiff in error.

The court held that the judge erred in directing a verdict for the
defendant, but the opinion nowbere bases its ruling on the fact that
the staging was built before the plaintiff began work.

On the contrary, the error pointed out is that the judge had
excluded evidence tending to show that the defendant had retained
the charge and direction of the building of the staging himself, and
had thereby taken from the jury the question of negligent supervi-
sion on the part of the defendant, which should have been submitted
to them. This case, in fact, tells against, rather than in favor, of the
point it was cited to sustain.

While there are many cases in which the doctrine of negligence
had of fellow-servant has been applied, although the neglect had
occurred prior to the employment of the party injured, as in Killea
v. Faxon, 125 Mass. 485, this exact point has been seldom raised in
the discussions.

In the case of Hogan v. Smith, 125 N. Y. 774, however, the New
York Court of Appeals affirmed the Supreme Court in reversing a
judgment for plaintiff on a verdict which does deal quite directly with
the point that has been raised here.

In that case a longshoreman was injured while loading a vessel,
from the defective building of a " stool" formed by the laying of a
plank in the square of the hatch, above the hold of the vessel, and the
piling of bags of flour thereon, on which the workmen stood to receive
the flour lowered to them in slings, and then delivered by them to
others, who stowed it away. It was customary for the longshoremen
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to extend the planks upon which the "stool" wa8 constructed to some
distance outside of it, but that precaution had been omitted, and the
deceased was struck by one of the descending loade and killed by
falling into the hold. It was held that the master, having furnished
proper pknks and bags of flour for the purpose, it became the duty
of the servants, as part of their work, to erect the " stool," and not
the duty of the master. It seems to have been insisted, among other
contentions, that the deceased having commenced his labor after the
"stool" had been built, and without knowledge of the omitted plank
and the consequent possibility of danger, the right of action for
causing his death could not be defeated by the negligence of fellow-
servants.

Upon this point the opinion holds that the establishment of these
facts of contributory negligence would not alter the relation of
the master to the servants and their work; that the neglect was a con-
tinuing one; that it became such as to Hogan when he began his
work, and that the duty to close the opening by laying additional
plank was that of the servant and not; of the master.

This statement of the law is practically in accord with the rule as
I have endeavored to define it.

The result is that, in my judgment, the plaintiff was properly non-
suited, and I will therefore vote to affirm.

Thomas J* Regan, Plaintiff in Error, v. Dominioo Palo,
Defendant in Error.

1. IE the relation of master and servant, whatever may be the negligence of the
master to exercise reasonable care to provide a safe place for Ma servant to perform
his work in, or to provide safe appliances for him to do his work with, still when the
risks or danger arising are incidental to the employment, and obvious to the servant,
or discoverable by the exercise of ordinary care on the part of the servant, the neglect
of the master cannot be made the basis of an action for damages for injuries cansed by
euch risks. In law they are assumed by the servant when he enters and continues in
the employment.

2. When the danger ia latent and concealed, and the facts are each that the master
did not have any knowledge of it, and the facts are not such that the master in the
exercise of reasonable care should have known of it, or should have been put upon an
inquiry, to ascertain the danger, the servant cannot recover for injuries arising from
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such danger. When the servant and master have a like knowledge and appreciation
of the danger existing in the employment, there can be no recovery of damages by tine
servant for injuries arising therefrom.

3. When a workman digging a deep trench for a sewer, through soil the character
of "which he can observe, with Ml knowledge of the nature of his employment, and
the manner in which it is being conducted, he cannot recover for injuries arising from
dangers which were obvious to him, or which he could observe or discover in the ex-
ercise of ordinary care. He must show some facts from which the jury can infer or
conclude that there waa latent or concealed danger of which the master had knowledge,
or should have had knowledge, and from which latent or concealed danger the master
failed to exercise reasonable precaution to protect him in his employment

4. Under the principles of law well established and heretofore universally applied,
when there are no facts upon which reasonably and legitimately a liability can be
baaed, it becomes the duty of the court either to order a judgment of nonsuit or direct
a verdict in favor of the defendant.

Opinion by Lippincott, J., New Jersey Supreme Court, June Term,
1898. 33 Vroom 30.

In this case Dominica Palo, the defendant in error, the plaintiff
below, recovered a judgment in the Essex Circuit Court against
Thomas J. Regan, the plaintiS in error, the defendant below. Upon
this judgment a writ of error was sued out for a review in this court.
In the trial, court motion was made for a nonsuit, and for the direc-
tion by the court, at the close of the evidence on both sides, of a ver-
dict for the defendant. Both motions were refused, and errors have
been assigned in respect to the rulings of the trial court upon these
motions.

At the close of the case of the plaintiff below the evidence showed
that he was the servant of the defendant below, engaged in excavating
a deep sewer trench in Jersey street, in the town of Harrison, when
one side of the excavation caved and buried the plaintiff and injured
him. He had been engaged to work and was working for the defend-
ant on the day preceding the injury. The work of excavating the
sewer trench had proceeded to a considerable extent before the acci-
dent, and a portion of the sewer had been constructed therein, and
the work was being continued. The excavation was being made
ahead of the portions of the trench where the work of constructing
the sewer with brick masonry was being carried on by other work-
men. The general depth of the excavation was, when completed for
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the construction of the sewer, about fifteen feet. On the day of the
accident or the day preceding, the plaintiff, with other workmen,
began the excavation of a new section or portion of this trench. In
doing this they commenced to dig at the surface, and had excavated
to about the depth of ten feet when one side caved in. This section
was from forty-five to fifty feet in length. Along this line no
bracing or sheathing had been placed to protect the sides of the exca-
vation from caving.

The evidence shows that on this work where this excavation was
going on no shoring or bracing had been placed. On other portions
of the work, after it had been excavated to certain depths, certain
bracing had been put in, principally to protect the workmen who
were engaged in the construction of the brick sewer in the bottom of
the excavation from the caving or falling of the sides thereof.

The plaintiff was about forty-three years old, and, so far as the
evidence shows, or so far as any contention was made in his behalf, it
does not appear that he was one experienced in or ignorant of the
character of the work in which he was engaged. No claim for recov-
ery was made on the ground that, because of such reasons, he was
entitled to any instruction in relation to the dangers of the employ-
ment, or needed any warning in respect thereto. He testifies himself
that he noticed the character of the soil through which the excavation
was being made; that at the top, and for a little distance beneath the
surface, it was hard earth ; this continued half way down the excava-
tion ; below this was a gravel formation, and still lower down it was
composed of quicksand. He observed that on the portion where the
sewer-pipes were being laid by other workmen, the sides were shored
up with planks. These facts conclusively appear from the evidence
of the plaintiff and the evidence of other witnesses in his behalf. The
street was thirty-six feet wide from curb to curb, and this sewer exca-
vation was being made in the middle of the street. There is other
evidence showing that to some extent the street was a filled-in street,
and it was clearly apparent that the earth in some parts through
which this section of the excavation was being made was quite soft in
its nature. The evidence is quite conclusive that, without shoring or
bracing, the work was very dangerous. The evidence of the superin-
tendent of the construction, a civil engineer, shows that it could be
excavated only to about the depth of ten feet safely without bracing,
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and that the character of the soil and earth through which the exca-
vation was being made, was such as to render the work obvieusly
-dangerous unless protected by bracing the sides of the trench. This
was obvious to anyone working in it.

These facts fully appear in the evidence on the part of the plaintiff.
The caving which caused the accident and injury to the plaintiff
commenced either in the middle or at the bottom of the trench, and
proceeded upwards and extended outwards into the sides of the trench
.some five or six feet The earth, as it was excavated from the tiench,
was thrown up on that side a few feet distant therefrom* Some few
years ago a water-pipe had been laid in the street about nine feet dis-
tant and parallel from the excavation and between four and five feet
below the surface. It is not shown that this fact caused or con-
tributed to the caving in of this trench or excavation in which the
accident happened, nor is there any fact in the case from which even
such an inference could be derived or that the defendant had any
knowledge of any such former excavation, or any fact brought to his
knowledge which would put him upon any inquiry. I t is entirely
clear in this respect that the knowledge in this respect of the servant
and master was equal and alike, and both were entirely ignorant of
any danger existing in relation to this former excavation, and if it
could be said that the defendant had failed to exercise reasonable care
to keep the excavation in a safe condition for his workmen, it can be
just as strongly urged that the plaintiff had failed to exercise ordinary
care and observation to protect himself. Under the circumstances of
this case it would have been very difficult for the learned trial justice
to have submitted either question to the jury.

The evidence in behalf of the defendant, after the motion for non-
suit had been denied, does not materially vary the facts shown in
behalf of the plaintiff. It is directed to prove the exercise of reason-
able care on the part of the defendant in taking the usual precautions
to protect his workmen from dangers arising from the work. The
whole evidence shows that this work at this place was obviously of a
dangerous character, and that all the dangers of this work were
obvious to the plaintiff.

The rule is that it is the duty of the employer to exercise reason-
.able care to provide a safe place for his servant to perform his work,
.and to adopt such means and appliances as will insure reasonable
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safety and protection to him. Van Steenburgh v. Thornton, 29̂
Vrooin 160, And in this respect the negligence of anyone to whom
this duty is delegated to be performed is imputable to the employer.
Van Steenborgh v. Thornton, supra: Steamship Co. u. Ingebregsten,
28 Vroom 400.

Bat the application of this role Is emphatically modified by another
one, and that is that if the risks of danger, whatever they may be
and however extraordinary they may be, are incident to the employ-
ment and obvious to, or can be perceived by, the servant in the
exercise of his senses and the use of ordinary care and circumspec-
tion, the servant is without remedy because of the master's negligence,
A comparison of risks is not admissible in this state, and the ques-
tion cannot arise whether the master was more or less to blame than
his servant, where there is, on the one hand, negligence in this
respect, and on the other hand a disregard of the obvious risks.

The application of these rules of law now so well established pre-
vents a recovery in this case.

The facts are not disputed, and they show that the excavation ID
itself was an obviously dangerous work. The excavation is both
narrow and deep. The character of the soil through which it was
being made was such that there existed a clearly obvious danger *
ordinary observation demonstrated this fact. The plaintiff saw that
the excavation upon which he was working was not braced, nor was
he in anywise protected from its danger. In the presence and with
the knowledge of this danger he continued in the employment, and
the circumstances by which he was surrounded and which were
plainly discernible to him, were such that he could not at all rely
upon the presumption that the defendant had furnished a safe place
for him to work. The sides of the trench unsupported were liable
to cave at any moment. He saw the character of the soil, the width
and depth of the excavation and the place where the earth which had
been excavated was placed, and he had equal, if not greater knowl-
edge, than the defendant of the dangers of the work as it proceeded.
The risk of danger from which he suffered was entirely apparent to
him; he exercised the choice of going on with his work, taking these
risks upon himself, and this position in law leaves him entirely
remediless for his injuries.



LABOR LEGISLATION ANB LAWS AFFECTING LABOR. 337

The case of Van Steenburgh v. Thornton, 29 Vroom 160, has beea
much relied on by the defendant in error, but this case is clearly dis-
tinguishable from the one now in hand. In that case the evidence
tended to show that the boss of the defendant knew, or, from the
facts of which he had knowledge, should have known, of the exist-
ence of the parallel trench which rendered the excavation in which
the plaintiff was working dangerous, and that the evidence was
such that it was for the jury to determine whether the injury arose
from this danger, which was entirely unknown to the servant, and
from which it became the duty of the defendant to protect him, and in
this respect the negligence of the boss so to protect the servant waa
the negligence of his employer.

Ifc will be seen that, in the case in band, no such facts appear a&
will permit the application of the principle which governed in the
case of Van Steenburgh v. Thornton.

The facts in this case are not such as to give rise to the question
which was raised and discussed in the case of Van Steenburgh v.
Thornton, and there are no facts upon which an inference can be
based, that any such cause operated to cause the cave in this trendy
or that the defendant knew or ought to have known of the existence
of the former excavation.

In this respect as to the existence of the former excavation or of
any danger arising from it, both the plaintiff and the defendant were
without any knowledge whatever, nor were they in any position im
which they ought to have known of it, and therefore no duty existed!
in relation to it, nor did any liability arise in respect to it on the part
of the defendant.

The conclusion reached is that there existed legal error in the
refusal of the learned trial judge to direct a nonsuit or a verdict for
the defendant.

The judgment of the Circuit Court is reversed and a venire de novo
awarded.

Theodore Voss v. The Delawarey Lackawanna and Western
Railroad Company.

1. A railroad company, in the operation of its railroad and freight and coal
is not bound to make, establish and enforce rules and regulations to protect its ser-
vants and employee from the risks of danger incident to the employment, or from thoBe>

22
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which are obvious, or risks of danger arising from the negligence of co-servants
in the same common employment nor from the risks of danger to be incurred by
reason of fehe want oi ordinary care on the part of the servant in MB employment

2. The general averment in a coant in a declaration of the negligence of the rail-
road company to make and enforce reasonable and proper rules and regulations for
the guidance of its employee in its business, or in the operation of its railroad yards,
is not a sufficient averment of an element of negligence upon which an action for per-
sonal injuries by the servant against the company cam be based.

Opinion by Lippincotfc, J.f New Jersey Supreme Court, June Term,
1898. 33 Vroom 59.

In this case separate demurrers are filed to the first and third
counts of the declaration. The action is one by the plaintiff to recover
damages of the defendant for personal injuries inflicted while the
plaintiff was in the employment of the defendant in its freight and coal
yard at the terminus of its railroad at the Hudson river, in Jersey
City.

The first count of the declaration avers that at the terminus of this
railroad the railroad company had a coal yard appurtenant to the
railroadj, and used in connection with the distribution of coal carried
•by the railroad company to the various points of unloading by meana
-of tracks laid in the said yard over which the cars carrying coal were
^transferred. It avers that in January, 1896, the plaintiff was a ser-
vant of the defendant in this yard, and that it was a part of his work
or duty to go upon the coal cars standing in said yard and get coal to
be used in the said business of operating its railroad. One averment
of negligence in this count is that the defendant suffered and per-
mitted in the operation of its yard "its cars to be kicked with great
force and violence across this yard—that is to say, to be driven across
by giving them an impetus and detaching them."

So far as this averment standing alone is concerned, the impetus
and the detachment of the cars was the manner in which the work of
the yard was done by the co-employes or co- servants of the plaintiff
in the employment of the defendant, whose negligence in this respect,
even if it be conceded to exist, would not form a basis for an action
for injuries arising by reason of such negligence. The negligence of
a co servant is a risk assumed in the common employment.

But the count of the declaration obtains its force from the further
averment of negligence of the defendant in operating its roads, which
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is couched in these words, to wit, " and of its negligence and careless-
ness in failing to make and enforce reasonable and proper roles and
regulations for the guidance of its employes in the operation of its said
yard/' and again charging it with "negligence and carelessness in
failing to make and enforce reasonable and proper rules and regula-
tions for the guidance of its employes in its said business." The
declaration further avers that cars were permitted or suffered to be
drawn with great violence across the yard and against the car from
which the plaintiff was obtaining coal, thereby causing him to be
thrown from the car and sustaining'injury.

There is no averment whatever setting forth in what respect the
failure to make reasonable rules and proper regulations was the cause
of the injury to the plaintiff.

Even if such averment had been contained in this count of the
declaration, still it is clear that in the work of the operation of this
yard and the business carried on therein the plaintiff assumed all the
risks of the negligence of his co-servants as incidental to this class of
employment, and therefore the gravamen of the count, in so far as the
liability of the defendant is concerned, is in the averment that the
company failed to establish certain general rales for the guidance of
its employes or servants in their relations to each other in the work
being carried on in this yard. This count of the declaration is framed
upon the general idea that it was the duty of the defendant as master
to make and enforce rules and regulations for the operation of its yard.

I think ifc is sufficient to say that in the law no such legal duty
existed upon the part of the defendant. Risks which are incidental
to the employment, risks which are obvious and those arising from
the negligence of co-servants, and those created by the want of reason-
able care in the exercise by the servant of his employment, are all
assumed by the servant when he enters or continues in the service,
and there cannot in reason be any legal duty resting upon the master
to establish rules and regulation© to protect the servant from such
risks. The general averment of the failure to exercise reasonable
care to make and establish or enforce rules and regulations furnishes
no basis of liability against the master. No authorities have been
cited to sustain such a proposition, and it cannot be founded upon
any sound reasoning. The cases to which reference has been made
in support of this count are cases in which is declared the duty of the
master to exercise the legal degree of care to provide a safe place for
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the servant to do his work or provide safe appliances with which to
perform it, and that the master Is answerable for default in these
respects, and that the default may exist in the system provided for
the servant to work by or in the particular method by which the
work is done, and can have no application whatever to the ease in
hand.

There is a class of cases which hold that if rales dnd regulations
are made that they must be of such a character as will afford reason-
able protection from incidental or obvious dangers, and if they are
unreasonable and obedience to them causes injury to the servant, a
liability arises upon the part of the master, but there is no principle
of law compelling the establishment of rules by Atfhieh the work of
the master shall be done by the servant. The great danger to the
master would be the establishment of rules and regulations for the
conduct of his business, the operation of which might result in risks
not contemplated by the parties, and involve serious discussion as to
their reasonableness. The master is not bound to make any such
rules, but is entitled to have his liability to his servant for the dan-
gers of the work determinued by the application of the general prin-
ciples of law regulating and governing the relation of master and
servant to each particular cause or ease of injury as it arises, and to
the system or manner in which his business is operated or conducted.

Neither do the cases in which the question of the duty of the master
toward an ignorant or inexperienced workman entering upon a dan-
gerous employment is discussed have any place in the determination
of the questions presented by this count.

The demurrer to the first count of the declaration is sustained, with
costs.

The third count of the declaration appears to present a good cause
of action. It is averred in this count, in apt and appropriate language,
that the defendant failed to exercise reasonable care in selecting co-
servants with the plaintiff, and knowingly employed incompetent,
careless and inefficient co-servants, and as such they negligently and
carelessly performed their duty in this employment, whereby the
injuries arose to the plaintiff. The averments in this count clearly and
sufficiently set forth this element of negligence and the results thereof
to the plaintiff.

The demurrer to the third count, therefore, will be overruled, with
costs.
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The Guggenheim Smelting Company, Plaintiff in Error, v. Edward
Flanigan, Defendant in Error.

L If the master supplies proper tools and appliances for the work in which his
employee are engaged, he is not liable for an injury which one of his servants receives*"
by xa&SKm of the sfciv&nt's selecting from BBch tools and appliances on© not adapted
safely to his work.

2. If the master famishes safe ladders, and a servant uses a ladder not provided by
Ihe master, but made by a fellow-workman aa a temporary makeshift, by reason
whereof the servant ie injured,, the master is not liable for the injury, although the
servant may have reason to believe that the ladder he uses is one of those provided
by the master.

Opinion by Van Syckel, J., Court of Errors and Appeals, June
Term, 1898, 33 Vroom 354.

FJanigan, the plaintiff below, was injured by falling from a ladder
while engaged in the employment of the said company. This suit
was instituted to recover compensation for his injury.

A large number of mechanics and laborers were employed in the
work of construction. It was Flanigan's duty to assist the mechanics
who were at work on the top of the boilers in the boiler-room.

The ladder from which he fell was made of two scantlings on
which cross-pieces were nailed, and was constructed by employes of
the company in the carpenter ehop.

The ladder was eight or ten inches shorter than the top of the wall
against which Flannigan placed it, and, in ascending it, he stepped
upon the second cross piece from the top of the ladder, when the
«ross-piece broke from the scantling and he fell to the ground. The
wall against which the ladder was placed was a green wall made of
brick. When the cross-piece broke, he seized hold of the top of the
brick wall, which failed to support him, the brick separating from
the walL

The plaintiff testified that there were good ladders on the premises
suitable for the work in which he was engaged, and there was an
entire absence of evidence to the contrary. He also testified that
shortly before the accident there was a good long ladder there which
he had used. He made no inquiry for that ladder, and, without any
effort to procure a safe appliance, he took the one near at hand, which
was obviously unfit for his purpose.
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The testimony of the plaintiff was that the broken ladder was made
by employes of the company on the premises, and the company there-
fore insisted that it was not one of the ladders provided by the com-
pany, but that it was a mere temporary makeshift constructed by

^co-servants of Flanagan, and that for any defect in it the company
was not responsible.

But waiving this contention and regarding this as one of the ladders
furnished by the company, is the company liable for the alleged
injury?

It is admitted that the duty was upon the company to furnish
proper ladders for the work in which it was engaged, and to use
reasonable care in their inspection. But when proper tools and appli-
ances are provided upon the premises for the use of employes, no
authority can be found for imposing upon the employer the further
duty of seeing that the servant does not select from among a number
of appliances the one not adapted to the work in which for the time
he may be occupied.

If such a responsibility is cast upon the master, it would be neces-
sary in his protection to have an alter ego to attend constantly upon
every workman in his service, to see that he did not use an imple-
ment unfitted for his work.

The imposition of such a duty upon the master is without reason,
justice or authority to uphold it.

This is not a novel question. It has been directly passed upon by
this court so recently as June Term, 1896, in the case of Maher v.
Thropp, reported in 30 Vroom 186. The deliverance of this court
in that case was "that if safe and proper tools are supplied by the
master, he is not liable for an injury which the servant receives by
using, under the direction of the foreman over such servant, a tool
not furnished for or adapted safely fco the work."

In this case there was clearly no duty resting upon the employer
which he failed to perform. It was apparent to anyone who exercised
ordinary care and judgment that it was not safe to ascend a ladder
placed against a green brick wall, and which did not reach the top of
the wall, and then to stand upon the cross-piece next to the top of the
ladder. He might reasonably have anticipated that a slip or a mis-
step or a break from a latent defect would throw him from his posi-
tion without any meane of saving himself except by grasping the
green wall, which would furnish him no safe support l / h e had
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selected a ladder of proper length, of which it is admitted there were
a number upon the premises, the accident would not have occurred.

No negligence on the part of the company appears in the case, and
there was error, therefore, in the refusal of the trial court to nonsuit
the plaintiff.

After the motion to nonsuit was denied, the company produced as
a witness its chief engineer, who testified that the workmen would
often pick up scantling and make a ladder for their own use, which
the company tried to prevent, and when discovered would order the
workmen to go and get a proper ladder. He also testified that the
ladder from which Flanigan fell was not one of the ladders provided
by the company, but that it was made by co-servants of Flanigan.

Thereupon, the counsel of the company requested the trial court to
charge the jury " that the defendant is not liable for the negligence
of one of the plaintiff's co-servants, and if the jury is satisfied that
the ladder was defective, and that its defective condition was due to
the negligent construction of the men who constructed that ladder, the
plaintiff is entitled to recover."

In response to this request the court charged the jury as follows,
and refused to.charge otherwise: " I t is a question entirely for you,
whether reasonable care was exercised on this occasion in the construc-
tion of the ladder that this man got. Where it did come from seems
to be a little doubtful. One of the witnesses thinks it was a ladder
roughly put sogether by some of the men, but another witness, called
by the defendant, says it was the ordinary ladder furnished by the
defendant. However that may be, I charge you that the plaintiff
had a right, after that ladder had been in position there, under the
eyes of whoever was in charge of that work, having been there sev-
eral days, and being necessary for him to use to get on top of the
boilers, or rather that it is a fair matter to leave you to decide
whether he had not a right to assume that his employer furnished
the ladder. I do not say as a matter of law that you must find that
the employer did furnish it; you may find that it was not so; that it
was a makeshift; that some of th$ workmen had made it, and that
the plaintiff ought to have known it. It is for you to say whether
you think, under all the circumstances of the case, he wa3 justified in
thinking that it had been furnished by his employer, and for you to
determine whether it had or not been so furnished* If he knew, or
ought to have known, the condition of the ladder at the time of the
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occurrence of the accident, he cannot recover, even though the jury
should find that the ladder was defective."

To this charge and refusal to charge exception was taken, and error
is assigned thereon.

In my judgment, the company was entitled to have the jury speci-
fically instructed that if the ladder was made by the co-servants of
Flanigan, and was not one of the ladders furnished by the company,
the injury was due to the negligence of a co-servant, for which no
Action would lie against the master.

This doctrine is too well settled to require citation of authorities in
its support. The only inquiry is, was the request of the company
substantially and fairly charged, so that the company had the benefit
of it in the consideration by the jury of the evidence in the cause ?

In my judgment the trial judge qualified the legal rule in such a
way as to deprive the company of the benefit of it.

In the charge upon this subject above quoted the court said : " I t
is a fair matter to leave to you to decide whether he (the plaintiff)
had not a right to assume that his employer furnished the ladder."
And again the court said : " It is for you to say whether you think,
under all the circumstances of the case, he (the plaintiff) was justified
in thinking that it had been furnished by his employer, and for you
to determine whether it had or not been so furnished."

Under these instructions, although the jury found that the com-
pany had provided safe and suitable ladders on the premises for their
workmen, and that the ladder which broke was a temporary make-
shift, constructed by Flanigan's fellow-workmen without the knowl-
edge of the company, yet the jury might hold the company liable for
Flanigaa'a mishap, if he had reason to believe that the ladder was
furnished by the company.

This qualification of the legal rule is in direct conflict with the case
of Maher v. Thropp, anpra. In that case the workman who was in-
jured used an appliance for his work by the express order of the fore-
man who was over him. He had good reason, therefore, to believe
that the implements he used were furnished by the master, but this
court, on review of that case, said that Maher was properly nonsuited
in the trial court.

It was wholly immaterial what Flanigan believed in this regard;
If hie injury was caused by the negligence of a fellow-workman, he
had no right of action against his employer.
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I t was the negligent act of the co-servant which relieved the com-
pany from responsibility, and not the knowledge on the part of Flani-
gan that there was negligence on the part of his co-servant.

In this respect there was also error in the charge of the trial court
for which the judgment below should be reversed.

William P. Johnson, Plaintiff in Errorf v. The JDevoe Snuf
Company, Defendant in Error.

1. The doctrine of the assumption of obvious risks by the servant applies as well to
those which first arise or become known, to the servant during the services as to those
in contemplation at the original hiring.

2. Upon the discovery by the servant that he is being exposed to dangers in his
employ men i not within the contract; of hiring, it Is hie duty to give notice of the same
to the master, and protest against such new or added dangers, and if he fails to do BO
and continues in the service, he will b© held to have assumed the risks thereof.

3. A servant lost a thnmfo and suffered oth@r injuries by hia hand being caughfc in
the rollers of a snuff mill. He had a stick in his hand which was one of the tools
provided by the master, and was engaged in feeding leaf tobacco to the mill and
relieving the rollers when they became clogged. He was a man of fall age and an
experienced attendant upon the mill. The master had ordered the servant to grind a
lot of green or damp tobacco, to which the mill was not accustomed, its previous
operations by the servant having been confined to the dry leaf. Thi& material caused
the rollers to become clogged more easily, and to exhibit an increased jumping motion
above what ordinarily attended its operations, and enhanced somewhat the danger of
the operator. The plaintiff continued to operate the mill under the changed condi-
tions for three hours before the accident happened, in a well-lighted room, without
making any complaint or objection to the master of the increased danger, which was
obvious. Upon the trial of a suit for damages by the servant, at the close of the
plaintiff's case he was nonsuited on the ground that the danger was an obvious one,
the risk of which the servant, under the circnmitiuces, must bs held to have assumed.
Meld, on error, that the nonsuit was right.

Opinion by Hendrickson, J», Court of Errors and Appeals, June
Term, 1898. 33 Vrooni 417.

The proceeding is brought to review* a judgment of nonsuit ordered
in the Middlesex County Circuit Court at the close of the plaintiff's
case.

The suit was brought to recover damages for the loss of a thumb
and other injuries suffered by the plaintiff while at work operating a
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snuff mill for the defendant at Spotswood, New Jersey, on August
1st, 1895.

The nonsuit was ordered on the ground that the dangers of the
work were perfectly obvious to the plaintiff, who was a man of full
age, and that in hiring himself to the defendant to perform that work
he assumed the obvious risks incident thereto; that all this clearly
appeared by the evidence, and hence that the action could not be sus-
tained against the plaintiff.

The legality of the ruling is challenged on two grounds—first,
because the machine was being put by the master to an improper use,
causing increased risks unknown to the plaintiff, and as to which the
master was bound to warn him, which he had failed to do; second,
that the question of obvious risks was one for the jury.

In examining the grounds of this contention, it is necessary to
observe that the part of the mill where the accident happened consists
of four mulls opening through a heavy table or plate resting hori-
zontally upon supports, strongly fastened to the floor. In each of
these mulls an upright shaft revolves, turning rollers thereto attached
against the sides of the mulls, which are circular in form, gradually
contracting in size to the base, from which there are apertures for the
escape of the snuff after ifc is thoroughly ground. There are three
rollers to each shaft, held in place near the sides of the mull by the
arms of a casting, through which the shaft passes close to the top of
the mull. In the open mull between these arms the tobacco leaf is
thrown in feeding the mill, and a stick two feet long is used by the
operator to regulate the feeding and relieve the rollers when clogged
by accumulating material. The shafts are revolved by means of cog-
wheels above, and are so adjusted that they may rise slightly when
the rollers become clogged and fall again as the clogged material
passes on or is removed, giving rise to motions that are described as
the jumping of the rollers.

It is this increased jumping motion of the shaft and rollers which
plaintiff in error claims to have been the cause of his injury.

He insists that this was caused by a direct interference of the master
with the regular and normal use of the mill, which was to grind dry
tobacco, and by his introducing and directing to be ground therein
green or damp tobacco, for which the mill was not adapted.

The dry leaf was used in the manufacture of Scotch snuff, and the
green or damp leaf in the manufacture of the Maccaboy variety. The
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latter was ground in other molls of the mill, of the same general con-
struction except as to the rollers, which did not revolve, and which
did not have the jumping motion.

Other facts developed were that in the grinding of Scotch snuff it
was the custom to wet the material with pickle at a certain stage of
the grinding, the resell; of which would be to cause some jumping of
the rollers, but not to so great a degree as they did in grinding this
green tobacco on the occasion in question; that all the morning, from
eight to eleven on the day of the accident, while grinding this damp
leaf tobacco, the rollers worked hard and kept jumping up, but not
to so great a degree as at the time of the accident, when plaintiff esti-
mated the jump to have been about two inches; that he had to us©
the stick frequently to pull the clogged material out from between the
rollers, and while so engaged at this juncture the stick was caught
in the rollers and his hand with it; that the stick was a tool pro-
vided for the operator to use in feeding the mills and relieving the
rollers when clogged; that it did not become necessary at any time
for the operator, in using the stick, to put his hand below the top of
the mull; that he had been instructed by the foreman of defendant
to use the stick in this work; that it was also necessary to use this
stick to relieve the rollers whenever the pickle was used in wetting
the snuff, and that the plaintiff had worked as attendant upon these
same mulls for two years during a former employment, and also for
the three months preceding this accident; that he had also worked
for many years in a licorice mill, attending the stones and machinery
therein.

It is upon this state of facts that plaintiff in error insists that the
master is responsible for the injury complained of.

It would seem to be a sufficient answer to this contention to say
that the facts show that plaintiff was of full age, and familar with the
work and with the machinery upon which he was engaged, and of
this jumping movement of the rollers, to which the cause of the acci-
dent is assigned, for it is a well-settled principle that where one enters
a service, he assumes the risks of all dangers obviously or naturally
incident to such employment. Whart Negl. 199; Electric Co. v.
Kelly, 28 Vroom 100; Foley v. Jersey City Electric Light Co., 25

Id. 411.
The counsel for plaintiff in error does not question the existence of

this general doctrine, but denies its application to a case like this,
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where, as he assumes, the machine was pat to an improper use, thus
creating a risk which was not obvious to plaintiff and which he did
not assume.

It cannot be fairly said that the mill was put to an improper use in
the grinding of the green or damp leaf tobacco, but rather that the
plaintiff had not been called upon before to use the mill for that kind
of work, and that the mulls did work harder in the operation, and
that its work was perhaps attended with additional risk. But still it
is quite apparent that the plaintiff accepted the additional risk of this
particular work, and that the danger was an obvious one.

According to the evidence, he continued this work that day for
three hours without an objection or protest of any kind made by him
to the master or foreman, who ordered it to be done.

That the fact of the hard working of the rollers and their tendency
to clog and jump in the process of grinding during the whole of that
morning was known to the plaintiff, is apparent from the following
extract from the evidence given in answer to the court:

"Q. (By the Court). Did these rollers begin to jump as soon as
you put in this coarse stuff?

aA. Yes, sir; it was so light that you could not get much in and
it would raise them right up.

" Q. I t kept doing that right along ?
"A* Yes, sir; the stuff was so light and so coarse the rollers were

away up.
"Q. What time was it when you began to grind this wet tobacco?
"A* I suppose about eight o'clock.
u Q. You noticed this jumping all the morning ?
"A. Yes, sir; they worked hard; they did not jump so much;

this mull where I got hurt did not, but the rollers kept working
hard."

In answer to further questions the plaintiff testified that the trouble
was caused by the leaf getting in between the rollers, and that after it
got down a certain ways he would take a stick and pull it out between
the rollers; that he had ground that snuff from eight o'clock until
eleven without making any objection to it.

There is no allegation in this case that the master did not furnish
the employe with proper and suitable tools or appliances for the work
and a safe place in which to perform it.
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The evidence is that the mill and its appliances were in good work-
ing order and that the room was well lighted at the time of the acci-
dent, which occurred about eleven o'clock in the morning.

But the plaintiff contends that the increased danger of this change
in the use of the mill was not included in the contract of hiring, and
that, therefore, the general rule as to obvious risks does not apply.

I t is true that a master who exposes his servants to dangers not
within the contract of hiring violates it and may become responsible
for injuries resulting therefrom, but it is equally true that an executed
waiver does not require a consideration to render it valid, and that the
doctrine of the assumption of risks applies to those which first arise or
become known to the servant during the service, as to those in con-
templation at the original hiring; and therefore a servant who,on
discovering these dangers, makes no complaint or protest to the master,
but continues in the service, assumes the risks, so that he cannot com-
plain though injury follows. Bish. Non-Cont. L. 677; Beach Cont.
Negl. 140; 1 Shearm. & R. Negl. (5th ed.) 221.

In Mundle v. Hill Manufacturing CoM 86 Me. 400, this doc-
trine was recognized. The court, in its opinion, says that the
decisions of their own court, as well as elsewhere, hold that the
plaintiff may be precluded from recovering when he voluntarily
assumes a risk which he knows and appreciates, whether existing at
the time he enters the service or coming into existence afterwards.
The following cases cited in the opinion are also in point: Leary v.
Railroad Co., 139 Mass, 580; Fitzgerald v. Paper Co., 155 Maes. 155.

I t was held likewise in Bonnet v. Railway Co,, 31 S. W. Rep. 525
(Tex. Cir. App.), that " where the dangers consequent upon the negli-
gence of an employe in having work done in an unusual and dangerous
manner are apparent to a person of ordinary intelligence, an employe
engaging voluntarily in this work assumes the risk of injury from
these causes."

Now, were the dangers to which the plaintiff was exposed in this
service of so obvious a character that, under the rule as stated, he
mast be held to have assumed the risk which resulted in his injury?

The rule is, that the servant is held by his contract of hiring to
assume the risk of injury from the ordinary dangers of the employ-
ment; that is to say, from such dangers as are known to him or dis-
cernible by the exercise of ordinary care on his part, or which should
have been observed by one ordinarily skilled in the employment in
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which he engages. Beach Cont. NegL 139; Western Union Tele-
graph Co. v. McMulIen, 29 Vroom 155.

The plaintiff was a man of mature years, and was an experienced
operator of the mill at which he was working when the accident hap-
pened. It is contened for him that the danger of the special work of
that day was not obvious in the sense mentioned but of a latent char-
acter, but the undisputed evidence shows that the danger of the hands
being caught in the rollers was one that had been present even in its
ordinary and normal operations, so much so that plaintiff was sup-
plied with the stick to do the required work, and instructed by the
foreman of the defendant to use it for that purpose; also, that it was
not necessary for Mm to place. his hands within the mull when at
work.

It already appears that the jumping motion of the rollers was fully
known to the plaintiff long before the accident, and hence that the
etching of the stick by them was one of the ever-present possibili-
ties of the work.

If the plaintiff did not know by actual happening that this was
one of the dangers of his employment, it is clear that it was a danger
of such a character that, under the rule stated, plaintiff should have
known of it by the exercise of ordinary care.

The other point to be considered is whether the questions raised
upon the motion to nonsuit and already discussed were such as should
have been submitted to a jury.

The facts being undisputed, the only matter that could possibly go
to a jury was the question whether the risk was an obvious one.

If the question thus raised is, under the evidence, a fairly debatable
one, then it should go to the jury, otherwise not. Pennsylvania Kail-
road Co. v. Righter, 13 Vroom 180; Comben v. Belleville Stone Co*,
30 Id. 226.

The facts of the case bearing upon this point have been already
fully discussed and lead to the conclusion, in my mind, that this risk
was so clearly an obvious one as not to leave the matter open to debate
or doubt.

The points raised having been thus disposed of favorably to the
•defendant in error, the judgment below must be affirmed.
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Coyle v. A. A* Griffing Iron Company.

1. The sole issue was as to whether a master had exercised reasonable care in inspect-
ing the machine on which plaintiff was working. Plaintiff testified that the guide in
the machine which kept the belts in place shifted the belt onto the tight pulley while
he was oiling the machine, and caused his injury; that he noticed, for the first time,
immediately after lie was hurt, that the guide was loose, and there was only one bolt
in it, when there should have been two. Defendant's evidence showed that the two
bolts were in the guide, in proper place and condition, immediately before and after
the accident, and that they could not, as constructed and braced, get out of the guide,,
where they belonged; that the machine had been from time to time properly and
practically inspected by four competent machinists. Held, that a verdict for plaintiff
should be set aside as the result of mistake or prejudice.

2. Even if plaintiff's statement be taken as true, the dropping out of the bolt mu«t
be considered as having been instantaneous, in view of the frequent inspections of the
machine, and the obeervationa of plaintiff from time to time, and hence an unavoidable
accident, for which the master is not liable.

Opinion by Ludlow, J., New Jersey Supreme Court, November
Term, 1898. 41 Atlantic Keporter 680.

OB the trial of the case at Circuit the court BO dealt with it as to
-cause it to be submitted to and determined by the jury upon a single
issue presented in the charge to the jury, as follows: "There is
one element of negligence in the case which should be submitted to
you for your consideration, and all other contentions and all other
elements of negligence on the part of the defendant can be disre-
garded by you. The question now for your examination and deter-
mination is whether the defendant, whilst the plaintiff was engaged
in the operation of this machine, exercised reasonable care in Its
inspection, to keep it reasonably safe for him to work at." The
facts of this case briefly stated, are these : The defendants were manu-
facturers of steam radiators, and employed the plaintiff in their
factory to run one of their facing and tubing machines up to Novem-
ber 23d, 1896, for about a year. The machine was supplied with,
and did its work through, beltings and pulleys, which brought power
from overhead shaftings to its cogs, pinions, gearing and other appar-
atus for work. Whenever it was necessary to stop any part of the
machine workings, the proper belting would be shifted from one
pulley to another* This was done by means of a shifter and lever,
which was fastened to the cross-piece on the machine, made of iron or
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steel, and an iron guide, also fastened to the cross-piece by two
machine bolts. The belts went through the guide, and were held in
place thereby. The defendant bought this machine and set it up
about four years before Coyle went to work on it. This machine,
with its cogs, pinions, wheels, gearing and belting, and rapid move'
inent when at work, was, of course, daugerous; and particularly was ife
dangerous to the person operating it when he was engaged in oiling it
which it was his duty to do twice in every week. The machine was
about thirty-one inches high and about four feet wide, and all its main
working parts were open to the view of the person operating it. The
plaintiff, Coyle, ran this machine off and on for about a year; and
on the 23d day of November, 1896, as he says, while he was oiling
it, just as he had filled the oil tubes and was lightening the pings in
the tubes, a belt, which had been shoved by him, before he began the
oiling, from one pulley over onto another pulley, suddenly jumped
from the latter pulley and slipped to the said other pulley from which
it had been shoved, and started an inside pulley, and set in motion
the part of the machine he was oiling, and ran it up to a great speed;
and one of the spokes of the pulley struck his left hand down and
knocked it into the gearing between the pinion and the large cogs,
and it was there caught and crushed and mangled so as to be utterly
useless. Coyle was the only witness of thie occurrence. He says lie
jerked or pulled out his left hand with the aid of his right and par-
tially fell sidewise towards the floor, crying out that his hand was
hurt; and he was helped or picked up by one Hodge, the machinist,
and assisted to the office, and in half an hour was carried In an ambu-
lance to a hospital, where he remained for some time. Mr. Coyle, in
his testimony, states that when he pulled his hand out he noticed that
the shifter or guide on the machine, which kept the belts in place,
was loose, and that there was only one bolt in it when there should
have been two, and that this shifter was shaking back and forth, and
that he had never seen it loose or shaking before that time* After-
wards, on cross-examination, he said he thought there was only one
bolt in the shifter or guide when there should be two. After he was
hurt he says he noticed for the first time that there was one bolt in
the shifter or guide and a hole for another bolt.

The plaintiff relied entirely, as the only ground of his action, on the
alleged fact that one of the bolts which belonged in the shifter or guide
was out, which caused the loosening of the shifter, and its shakieg



LABOB LEGISLATION AND LAWS AFFECTING LAB>R. 363

and moving back and forth, and the shifting of the belt from the tight
pulley to said other pulley, which resulted in his hurt, and that this
condition of things had been brought about by the failure of the de-
fendant to exercise reasonable care in the inspection of this machine to
keep it reasonably safe for the plaintiff to work at. This allegation
required proof, and the burden of that proof rested on the plaintiC
The court had instructed the jury that there was no negligence or want
of care shown, as againafc the defendant, in furnishing proper and rea-
sonably safe machinery for the plaintiff's use,;aud submitted to the jury r

as the only issue for their consideration, the question of proper in-
spection of the machinery, which I have before stated. It is clearly
proved by the evidence—the sworn testimony—in the case before u&
that the machine was in perfect condition aed.working order when the
plaintiff oiled it on the 23d of November, 1896, and that it had the
two bolts in the said shifter or guide when it was bought and set up
in the factory, and that these two bolts were in that shifter or guide,
in proper place and condition, on said November 23d, 1896, at and
after the accident to the plaintiff, and that they, or either of them, had
never been out or loose since the machine was bought, and could not, a»
constructed and braced, get out of that shifter, or guide where they
belonged; that they had not received or needed any repairs from
the time the machine was set up, and that those eame two bolts
which were in that machine on the 23d day of November were the
original bolts furnished and fastened in the shafter or guide by
the maker of the machine, and were in it when it was delivered
to the company; and that from its delivery and setting up from
time to time, and continuously up to the trial, that machine had*
been properly and practically inspected by competent and skilled1

machinists, officers, agents and employes of the company (at least
four in all), whose competency in the matter of its inspection ha»
not been questioned in this case. The clear weight of the evidence
—the sworn testimony—without any material contradiction on the
said issue submitted to the jury, is decidedly in favor of the defend-
ant. The verdict of the jury muat have been the result of mistake
or prejudice on their part.

It may not be amiss further to say that, if the plaintiff's statement
of the occurrence be taken as true, the dropping out or loss of the bolt,
which is said to have caused the injury, under the circumstances of the

23
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<sase, and in view of the inspection of the machine as shown in the evi-
-dence, have been instantaneous, and while the oiling was being don
The plaintiff himself, as he said, as he worked it from time to time
•made observations of the machine, and did not discover the absence of
the bolt until after he was hurt. It most therefore be conceded that
no sort of reasonable inspection would have guarded against such an
«unexplainable and instantaneous event. By the plaintiff's own show-
ing, the undiscoverable and sudden departure of the bolt would have
teen, and must be considered as, an unavoidable accident, the risk of
which was assumed by the plaintiff in his employment, and for which
ihe defendant would not be legally liable. The rule to show cause is

absolute.
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