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STATE oF NEW JERSEY,
OFFICE OF THE BUREAU OF STATISTICS,
TreENTON, October 31st. 1909.
To His Excellency John Franklin Fort, Goternor:

Sir: In accordance with the provisions of Chapter 105, Laws
of 1878, and the several supplements thereto, I have the honor
of submitting to the Senate and General Assembly. through you,
the thirty-second annual report of the Bureau of Statistics of
New Jersey.

WINTON C. GARRISON,
Chief.
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INTRODUCTION.

The report which follows is the thirty-second of the series
issued by the Bureau since its organization, in 1878. The subject
matter which it presents is divided into three parts, each contain-
ing the results of one or more studies or inquiries relating to in-
dustrial conditions in the State, all of which are strictly in ac-
cordance with the letter and spirit of the act of thirty-two years
ago under which the Bureau was organized and its duties de-
fined. _

The duties of the Bureau, as prescribed by that statute, “shall
be to collect, assort, systematize and present in annual reports to
the Legislature statistical details relating to all depariments of
labor in the State, especially in its relation to the commercial, in-
dustrial. social, educational and sanitary condition of the work-
ing classes, and in all suitable and lawful ways foster and en-
large our manufacturing and every other form of productive in-
dustry, with a view to their permanent establishment on a pros-
perous basis, both to employers and employes.”

By the terms of this comprehensive definition of duties the
field occupied by the Bureau includes everything of public interest
relating to labor and industry throughout the State, with the
exception of the purely police function of enforcing laws relat-
ing to child labor, the safeguarding of dangerous machinery,
and the sanitary regulation of factories, which is made by law
the sole duty of another department. It is therefore apparent
that the service to be performed by this Bureau under the au-
thority conferred upon it is not surpassed. if indeed it is equalled
by that required from any other statutory department of the
State government,

New Jersey ranks sixth in importance among the manufac-
turing States of the Union; in our factories and workshops more
than three hundred and ﬁft\r thousand operatives, or about 15
per cent. of our total population, are employed. and the annual
labor products of this vast and diversified svstem of industry are

(ix)



x INTRODUCTION.
valued at more than $800.000,000. Forty-five thousand wage
earners are employed wholly or for the greater part of‘th_elr
time on the railroads of the State, and in the various building
and hand trades carried on within our borders not less than an-
other one hundred thousand men are regularly employed. These
three classes of labor alone make up a constituency of a half mil-
lion wage carners, or not far from 23 per cent. of our total popu-
lation, the general conditions, trials, risks and hazards of whose
employments are laid before the public in authoritative form only
through the medium of these reports.

In none of the great manufacturing States of the Union is
this important work more faithfully performed than in New
Jersey, and in none are better results achieved in proportion to
the means provided for carrying it on. The work of the Bu-
reau is by no means limited to subjects presented in the annual
reports, although these are numerous and, taken year by year,
represent the results of a wide range of inquiry; but the volume
of information of a special character relating to the material
affairs of the State which is being constantly furnished to cor-
respondents from the records of the office is far greater in quan-
tity and probably more productive of beneficial results, seeing that
it is given in response to direct inquiries growing out of some
proposition to be acted upon and determined at the time they
were made.

These inquiries are without exception related directly or indi-
rectly to the many sided subject of industry. Some wish to
know where a particular kind of raw material can be found in
the State; others the location of manufacturing plants engaged
in certain lines of production; frequently there are requests for
advice as to the best place to locate factories with reference to
transportation facilities and labor supply. ‘The lahor laws of the
State, industrial education, wages and earnings of workingmen,
the status of the trades union movement and mutual benefit
organization of wage earners are among the subjects on which
hundreds of letters are addressed to the Bureau every vear by
persons who are interested in the practical or socialogical phases
of labor and industry.

Prompt and full replies are made to this large mass of corre-
spondence, and there are reasons for believing that much of the
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information thus imparted will in one or another way redound
to the advantage of our manufacturers and wage earners.

Much of the foregoing is, of course, a digression from the
lines usually followed in penning an introduction, but there seems
to be no impropriety in thus calling public attention to the large
amount of important and valuable work that the Bureau is per-
forming every day, and which is not of a character that can be
described in detail in the annual reports.

Resuming consideration of the present volume, the contents of
which are, as before stated, divided into three parts, it is found
that Part One contains the tabular abstracts and analysis of the
Statistics of Manufactures of New Jersey for the twelve months
ending December 31st, 1908; Employment, Working Time and
Wages on Steam Railroads in New Jersey for the twelve months
ending June 3oth, 1909; Cost of Living in New Jersey covering
the twelve months ending June 3oth, 1909, and the Fruit and
Vegetable Canning Industry of New Jersey covering the pack-
ing season of 1909.

The Statistics of Manufactures are compiled annually under
specific direction of an act of the Legislature of 1899, which also
practicaily prescribed the form in which they shall be published,
(lue provision being made therein for the protection of manu-
facturers and the observance of the most absolute secrecy in
the matter of handling the details imparted to the Bureau by
them. The other subjects referred to above, together with those
included in Parts Two and Three, are selected by the Chief of
the Bureau, whose authority and discretion in everything relat-
ting to the lines of investigation to be pursued and the manner
in which the work shall be done is absolute under the law.

The Statistics of Manufactures, with introduction and analy-
sis, runs from page 3 to page 127 ; the presentation is divided into
ten general and ten comparison tables—the latter for the purpose
of showing such increases and decreases as may have taken
place in the year covered by the statictics as compared with the
immediately preceding twelve months. The general information
conveyed by these tables is the number of establishments: char-
acter of management, whether corporate or private: capital in-
vested; cost value of stock or material used: selling value of
goods made or work done: total amount paid in wages for labor;
number of persons employed by months; classified weekly earn-
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ings; number of hours worked per day and per week ; ﬂflmbel'
of days the plant was operated during the year; proportion of
business done, and character and quantity of power usgd. _

The comparison tables show a quite serioqs fallmg off in
every respect excepting only capital invested, which has increased
a fraction more than 4 per cent. A shrinkage of from 13 to 14
per cent. is shown to have taken place in all other elements of
the presentation. This falling off, the first that has occurred
since 1893, is due entirely to the money panic of 1907-08, from
the depressing influences of which the industries of the State
have not yet fully recovered.

The statistics of employment on steam railroads, pages 129-
140; the cost of living in New Jersey, as indicated by retail prices
of a selected bill of table supplies, pages 141-150, and the statis-
tics of the fruit and vegetable canning industry, pages 151-159,
complete the subjects considered in Part One. The study of the
cost of living, which covers a period of eleven years. shows
during that time an advance of 37.13 per cent. in prices of table
supplies such as are consumed by families of ordinary means.
The publication of these figures early in December attracted much
attention throughout the entire country; apparently it was the
first responsible statement indicating the actual percentage of in-
crease as ascertained by a study of price fluctuations covering a
long period that had appeared up to that time. Many requests
for fuller particulars than those given in the first publication were
received, some of them from legislative committees of States that
were engaed in investigations of the subject.

Part Two is a chapter on Employers’ Liability in the United
States, consisting of a review of the accepted common law doc-
trine relating to the same and the statutes of the various States
by which it is medified or totally displaced ; it runs from page 216
to 236. The employers’ liability act of 1909 is the first dealing
with that subject to be placed on the statute books of New Jer-
sey. ’I"hat persons holding advanced views on the subject are
not satisfied with its provisions seems certain from the fact that
several bills are now before the Legislature which go very much
_fu'rth'er in the direction of shifting responsibilty for accidental
injuries from t.he workman to his employer. It was in anticipa-
tion of a continuing agitation of the subject that this study of
the common law and the compilation of liability statutes ‘was
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made, so that undue or ill-timed radicalism in possible future
legislation along these lines might be avoided by showing the con-
dition of the law in other States.

Part Three, the Industrial Chronology, contains a record of
occurrences of interest in the industrial field during the twelve
months ending September 30, 1909, which are divided under
seven headings, viz.: Accidents to Workmen While on Duty;
Suspension of Work in Manufacturing Plants ; Changes in Work-
ing Hours and Wages; New Manufacturing Plants Erected and
Old Ones Enlarged ; Damage to Manufacturing Plants by Fire;
Trade and Labor Unions Organized, and Strikes and Iockouts.

The part relating to accidents to workmen, as arranged for
publication in this report, consisted of a table in which all acci-
dents were classified according to their character and serious-
ness, and a few lines of text giving, in the briefest possible form,
the essential particulars relating to each case, such as the name
of the victim, circumstances under which the accident occurred,
name of the employer and character of the injury. These de-
tails were elaborated for the major accidents only. those of
minor character being recorded only in the tables. The record
had been compiled and published in the same form since the
investigation of accidents was made a part of the Bureau’s work
years ago, and many valuable results followed in the form of
suggestions for the development of safety appliances for the pro-
tection of wage earners in the future. It was believed that this
form of publication served purposes both humane and economic,
in that by telling the circumstances attending these accidents
and out of which they grew, useful suggestions were conveyed
for their future prevention and it might also be ascertained how
many of them were attributed to non-observance of the laws.
Certain it is that many of these accidents appear to have been
preventable, and it seemed that publicity was the best possible
safeguard against carelessness. A contrary ruling on the subject
has, however, decided otherwise, and all the text relating to ac-
cidents involving loss of life or serious injury to workmen while
on duty has been excluded from this report in order to reduce the
cost of printing.

The tables of accidents to workmen extend from page 241
to 249. The remaining tables of the chronology in which the
subjects referred to above are presented run from page 249 to
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269, after which comes the record of strikes and other forms
of industrial disturbances that took place during the year.

No extended reference to any of the several topics included
in the report is necessary here, as each one of them is prefaced
by its own special introduction and analysis, in which attention
is directed to whatever appeared to be of greatest general in-
terest.

As these introductory lines are intended to refer to the gen-
eral work of the offices as well as to the contents of this particular
volume, it seems not inappropriate to mention the fact that dur-
ing the year just closed the third revision of the Industrial Direc-
tory of New Jersey. a book which is in fact a most complete
compendium of information relating to the State, was compiled,
published, and at this writing is being distributed with a view
to attracting the utmost possible attention, both at home and
abroad, to the manufacturing interests of New Jersey and the
many unused industrial opportunities to be found in our State.
Copies of this book have heen sent to American Consuls in all
parts of the world,

WINTON C. GARRISON,
Chief of Burean.



PART 1.

Statistics of Manulfactures of New Jersey.

Employment, Working Time and Wages on Steam
Railroads in New Jersey.

Cost of Living in New Jersey.

Fruit and Vegetable Canning Industry of New
Jersey—1909.
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Statistics of Manufactures of New Jersey
For the Year Ending December 31, 1908.

The statistics of manufactures for 19o8 are based on original
statements from 2,127 establishments, in which the details re-
lating to their operation for the year are fully reported. These
establishments are all of a permanent character, in which a rec-
ord of business transactions is kept, and none among them em-
ploy less than ten persons, or have a lower amount than $3,000
of invested capital. The list includes practically every manu-
facturing plant in the State operating under the factory system,
and their stability is proven by, in almost all cases, a continuously
active existence for many years.

The financial stringency, which set in during the last quarter
of 1907, was followed in New Jersey as well as elsewhere
throughout the country by a general depression which bore with
particular severity on all forms of productive industry, so that
activity in manufacturing was lower during the last quarter of
1907, and the first quarter of 1908, than is shown by the records
of any like period of time during the past sixteen years, or since
the depression which was coincident with the tariff agitation of
1893. The recovery, although steady, has been very slow, and
the end of the year 19o8 found a large number of our factories
and workshops still far behind their normal standards of pro-
duction, while some others there were, who, at the outset of the
depression or soon thereafter, had been forced by circumstances:
to suspend work and close their plants entirely pending the
adjustment of difficulties—mostly financial—in which they had
become mvolved through the panic. These lapses were to some
extent offset by the opening of new plants, a considerable num-
ber of which are started each vear, but the net loss in the num-
ber of establishments in operation in 1908, as compared with
1907, is seventeen. s a matter of course there has also been a
proportionate falling off in the number of persons employed,
the amownt expended for material used in manufacture, the sell-

(3)



4 STATISTICS OF LABOR AND INDUSTRIES.

ing value of goods made, and the amount paid in wages. Capital
invested, alone among the elements composing these stat1§t1cs,
shows an increase. This could not well be othelr\\-'ise, consider-
ing the fact that several new and largely capitalized plants were
started during the year, while the capital mveste(! in the o_lder
ones remained practically the same whether running full time,
part time, or not at all. In fact, such has been the conﬁdence_ of
the larger manufacturers in the early and colpplete restoration
of the activity that prevailed immediately previous to the panic,
that many of them took advantage of the opportunity afforded
by the condition of comparative idleness that followed, to make
large additions to buildings and machinery, and to catch up
generally with the repair work required for the proper main-
tenance of their plants for which time could not be spared during
their busy vears.

During the vyear 1908, twenty-eight establishments were
closed, some by voluntary liquidation, other through bank-
ruptey proceedings and mortgage foreclosures, and still others,
among them six hat manufactories, because of acutely unsatis-
factory labor conditions. Besides these, six New Jersey plants
were either moved to somewhere outside the State, or the shops
were closed and the work formerly done in them taken to plants
owned by the same firms elsewhere.

The factories closed during the year were as follows: Men's
hats, and broad and ribbon goods, six each; pottery and struc-
tural steel, two each; and in boilers, brushes, cotton dyeing and
finishing, cutlery, jewelry, machinery, paper, saddlery hardware,
scientific instruments, steel and iron forgings, and varnish, the
loss was one each,

The plants moved from the State were divided among the
l:l’llln\\‘;l‘lg industries in the proportion of one each: Corsets,
jewelry, leather goods, shirt waists, bar steel and iron, and
structural steel and iron. ’

Twenty-two industries show gains in the number of establish-
ments as follows: glass, window and bottle, five; artisans’
tools, lime and cement, metal goods, rubber goods, soap and
tallow, three each; pearl huttons, cotton goods, and bar steel,
two e;}oh: gas zmc! electric light fixtures, leather, lamps, metal

¥V, S g and refining, and women’s underwear, one
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each. The total falling off in the number of establishments
from all causes was 62, and the total gain was 45, which leaves,
as before stated, a net reduction of 17 in the number for 1908
as compared with 1907.

~ The tables which follow are therefore based on carefully pre-
pared reports from 2,127 establishments divided into eighty-
eight general industry classifications, having included in each
from three to one hundred and thirty-nine establishments, and
one large group that under the title, “unclassified,” presents the
same data for eighty-two plants engaged separately in many
different varieties of industry outside of those included in the
regular classifications ; there being in no instance more than two
of these concerns in the same line of business, proper industrial
headings could not be given then without leaving the firms that
furnished the figures open to identification, which would be a
violation of the pledge of absolute secrecy on the Bureau's part,
under which reports are obtained from manufacturers.

Under the plan of tabulation followed, such exposure of the
contents of individual reports is impossible; the published tables
are in the form of abstracts which contain only the totals relat-
ing to each industry; under these circumstances the practical
impossibility of separating the figures reported by any one indi-
vidual establishment from the totals of the industry group with
which they are merged, should be clearly apparent.

This statistical presentation consists of ten general tables so
arranged as to show for each industry—first, the character of
management, that is to say, the number of establishments
operated by corporations, by private firms or partnerships, and
by individual owners; also the number of stockholders in cor-
porations, and the number of partners in private firms. Second,
the total amount of capital and the various forms in which it is
invested. Third, the cost value of stock and material used in
manufacture, and the selling value of goods made or work done.
Fourth, the greatest, least and average number of persons em-
ploved, classified as males 16 years of age and over; females, 16
vears of age and over, and young persons of both sexes under the
age of 16 vears. Fifth, the average number of persons em-
ploved by months.  Sixth, the total amount paid in wages, and
the average yearly earnings per employe. Seventh, the classified
weekly earnings for all classes of wage earners—males, females
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and young persons. Eighth, the number of days in operation,
the average number of hours worked per day an'd per wf:ek, and
the number of establishments that worked overtime. I\‘-m.th, the
average proportion of business done, or the extent to }\'hﬂ:h the
vear's operations approached the full productive capacity of the
plants. Tenth, the aggregate quantity of pewer used in manu-
facturing industry, the number of engines and motors of various
kinds in use when the establishment reports were made, together
with the driving capacity in horse power of each variety. These
are preceded by several analytical tables in which the data for
1908, relating to twenty-five selected industries, are placed in
comparison with those of the preceding year.

ANALYSIS OF THE GENERAL TABLES.

Table No. 1 shows the character of business organization con-
trolling each industry group; the number of establishments
under corporate management is given with the number of per-
sons holding their stock, either for themselves or as trustees of
estates or for minors, as accurately as these details can be ascer-
tained. The number of establishments controlled by individuals,
or by private firms and partnerships, with the number of persons
interested in them as part owners.

The experience of the Bureau has been that in the case of
many of the largest corporations, it is practically impossible to
secure an accurate statement of the number of stockholders at
the time of filing their reports, for the very obvious reason that
the securities of such concerns are constantly changing hands
through purchase and sale on the stock markets, so that the
managing officials of the plants, who as a rule fill out reports
such as are made to the Bureau, can know little or nothing as
to the number of persons among whom the stock of their
respective concerns may be distributed at any particular date.
Changes in the ownership of such securities oceur very fre-
quently, and the holdings credited to one person 1'n-day' may,
in the processes of trading, be distributed amang several to-
morrow.  All that could be done under these circumstances was
o accept as correct the showing of stock books of the various

corporations as these were made up when the latest elections of
officers were held.
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Of the 2,127 establishments considered, 721, or 33.9 per
centgare controlled by either private firms, partnerships or indi-
vi(.luﬁl owners, and 1,406, or 66.1 per cent. are owned by cor-
porations. In 1907 the proportion of private firms was 35.7
per cent., and of corporations, 64.3 per cent. There has there-
fore been a falling off of 1.8 per cent. in the number of establish-
ments under private management, and a corresponding increase
in the number under the corporate form. Each succeeding year
shows about the same percentage of change in favor of the
corporate organization of industry, which under the laws of New
Jersey favors investors very materially by limiting liability to
the par value of stock held, and also promoting greater efficiency
and economy in administration.

The number of partners and individual owners in all privately
managed concerns is 1,262, or 1.7 per establishment. Of these
partners and individual owners, 1,104, or 94.6 per cent. of the
total are males; 45, or 3,5 per cent. are females; 7 and 16, or 1.9
per cent. of the total are respectively special partners and repre-
sentatives of estates.

The stockholders in corporations, numbering 03,579, are
divided into 55,337 males, 32,432 females and 5,810 banks and
trust companies acting as trustees for estates or trust funds. The
average number of stockholders to each corporation is 66.5, an
imcrease of 12 over the average for 1907, which was 54.5.

The aggregate number of partners and stockholders owning
the entire 2,127 establishments—corporate and private—is
04.841; in 1907 the total number was 76,791, an increase in one
vear of 18,050, or 23.5 per cent. in the number of persons hold-
ing investments in industrial enterprises of various kinds.

The following table will assist in an understanding of the
changes in management as between the private and corporate
forms during the year 1908.

|
|; 1007, | 1908,
|

Number of establlshments owned by individuals ar]

PR ENCTHRADE. s i s s has e e e e TR T21
Number of Individual owners or partners.. 1,330 1,262
Average number of owners per establishmen \ 1.7 b
Number of establishments owned by corporations..... | 1.384 1,406
MNumber of plockholdara . e v i it ras e s e 5,452 93,579
Avernge number of stockholders per establishment....| 4.6

66,
Aggregate number Of partners and stockholders.......| 6,70 04,841




The table shows a falling off of 47 in_the ‘11111"111)61‘ of non-
corporate establishments, and a reduction 'ot 77 in t1‘_le total num-
ber of individual owners and partners interested in the' same.
The average number of owners per establishment remains the .
same—1.7 for both years, The number of plants owned by cor-
porations shows an increase of 22, and the number of stock-
holders an increase of 18,127. The average number of stock-
holders to each corporation in 19o8 is 66.5, an increase of 12,
as compared with 1907, The aggregate number of stockholders
and partners owning and controlling the 2,127 industrial plants
included in the tabulation is 94,841 in 1908; in 1907, the tot-al
number was 76,791, an increase of 18,050. The immense gain
in the number of stockholders is due in part to the gradual
change from private to corporate management before referred to
as taking place each year, but more particularly to the opening
of a large electric lamp manufactory at Bloomfield, which was
formerly operated in New York, and another large plant in the
“unclassified" list, which also made its first report in 1908.
These new establishments added approximately 10,000 to the
aggregate number of stockholders. The fact that more than
fifty per cent. of the establishments under corporate manage-
ment reported a more or less enlarged list of stockholders for
1908 as compared with 1907, seems to indicate many transfers
of these securities during the acute stages of the money panic.

Table No. 2 shows the aggregate amount of capital invested
in each of the general industries, and also the grand total for
all industries. The capital as entered on the table is divided
under three classifications, viz: That invested in “land and build-
ings;” in “machinery, tools and appliances;” “stock on hand, or
in process of manufacture;” “bills receivable, and cash on hand
or in bank when the report was made.”

The total amount of capital invested in “all industries” is
$649,291,349, of which $169,974,987, or 26.2 per cent. repre-
sents the value of land and buildings; $152,422,199, or 23.5 per
cent. of machinery, tools and implements: and $326,894,163, or
50.3 per cent. of stock on hand or in process of manufacture,
cash in bank, bills receivable and other species of property.

tl‘h‘e capital credited to each industry as invested in “land and
buildings” represents the value of such property only as was
owned and occupied for manufacturing purposes by the corpora-

g STATISTICS OF LABOR AND INDUSTRIES.
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| tions and firms reporting, and does not include the leased or
rented property used by industrial plants, the value of which is
perhaps fully equal to the total reported as owned. In the prin-
cipal manufacturing cities and towns there are hundreds of
valuable properties of this class built and used entirely for in-
dustrial purposes, but the lessees or tenants disclaim all knowl-
edge of their value when asked for information on the subject,
and the owners or agents, when traced out, show as a rule but
little disposition to be more communicative, apparently suspect-
ing that inquiries relating to the value of their properties are to
be used as a basis for taxation or some other purpose inimical
to their interests. There appears to be no practical remedy for
this state of things, and the capital invested in manufacturing
industry in New Jersey must continue to show by official figures
a much lower amount than it should and would be, if all the
rented property were included.

In 1907 the capital invested in “land and buildings” was $155,-
366,661 ; in 1908, it is $160,974,987, an increase of $14,608,326,
or 9.4 per cent. This subdivision of capital invested in 1907 as
compared with 1906, showed an increase of 9.2 per cent., so
that the gain in 1908, although large, is not above the normal
growth of recent years.

The capital invested in “machinery tools and implements" in
1907 was $151,683,852; in 1908 it is $152,422,199; an increase
of $738,347, or less than one-half of one per cent. Between the
years 1906 and 1907 the increase of capital invested in ma-
chinery and tools was almost exactly 12 per cent. '

The capital reported under the heading “bills receivable, cash
on hand. and goods in process of manufacture” is, for 1908,
$320.804,163. In 1907 the same items aggregated $322,490.-
336. an increase of $4.394.827, or a small fraction in excess of
one per cent.

On the table which follows, comparisons are made of the total
amount of capital invested in twenty-five of the leading and
most heavily capitalized of the general industries. The increases
and decreases in 1908, as compared with 1907, are given in
absolute amounts and percentages. Comparisons are made on
the same table for both years between the aggregate capitaliza-
tion of “other industries”—that is to say, all those not included
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in the selected group of twenty-five, and also for “all industries,”
including the entire 2,127 establishments reporting.
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Nine of the twenty-five industries show decreases in capital
nn ested ranging from 3.1 per cent. in “jewelry” to 15.5 per cent.
“furnaces, ranges and heaters.” Tt would seem qmte probable
from their smallness that most of these reductions result from
the practice of charging off to meet deterioration, which is fol-
lowed by many firms in their annual inventories,

The increases as shown by the table are for the most part
large. both numerically and in percentages. The industries
showing the greatest expansion of capital are “oil refining,”
which reports an increase of approximately $6,000.000, and
“silks,” which show an increase but little beléw the same figures.
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The Standard Oil Co.’s new plant in Linden Township, which
was opened in the latter part of 1907, and included for the first
time in this year's report of that company, accounts for the
entire increase in capitalization shown by the oil refining indus-
try. All other plants included in that classification report, in
the matter of capital invested, practically the same figures as
those of last year. The increase of capital invested in the manu-
facture of silk goods almost exactly replaces the falling off
reported for 1907, and in the matter of capitalization brings
that great and important industry back to where it was in 1906.

The increase in capital invested shown by the “‘twenty-five
selected industries” in comparison with 1907, is $14,603,908,
or 3.6 per cent. “Other industries” show an increase of $5.137,-
502, or 2.3 per cent., and for “all industries”—that is to say, the
entire 2,127 establishments included in the tables, the increase
is $19,742.500, or 3.1 per cent.

This is the smallest percentage of increase shown by the
records for any one year, and its meagerness serves to indicate
that at least up to the end of 1908, the general factory and work-
shop industries of the State were still far from having regained
the activity that prevailed among them up to the third quarter
of 1907, when the financial panic set in. The average annual
increase in capital invested in New Jersey from 1850 to 1907,
a period of fifty-seven years, is 9.5 per cent., which is 6.4 per
cent. higher than that for the year 19o8. Prospects are, how-
ever, improving, and' it is not improbable that one year hence
industrial interests throughout the State will have reached their
normal condition of prosperity again.

The scale on which industry is operated, and the average size
of the individual plants with their equipments, are illustrated in
the following table showing the average amount of capital in-
vested per establishment for each of the “twenty-five selected
industries,” for “other industries,” and for “all industries.” The
table presents the figures for 1908, in comparison with those of
1907, increases and decreases heing noted by absolute amounts
and also by percentages.
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Three of these selected industries show an average capitaliza-
tion exceeding $1,000,000 per establishment, and one of them—
“Oil refining,” has an amount of capital actually invested that
averages $3.274.450 for each of the fifteen plants engaged in
that industry in New Jersey. Outside of these three, the indus-
tries showing the greatest capitalization per plant are “shipbuild-
ing,” $085.260; “brewery products,” $907,733, and “boilers
(steam),” $766,619. The industry showing the lowest average
capitalization per establishment is the manufacture of “jewelry."
engaged in which there are eighty-four plants, all in the city of
Newark. The average capital is $86,627 for each one of these.
Not more than ten per cent. of these concerns own the buildings
\-\'hich they occupy and report their value; the remainder rent the
factory accommodations which they require, in many cases a
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floor or part of a floor in a large building having many other
tenants engaged in the same lines of production. This is a con-
dition more peculiar to the jewelry industry than to any other
on the entire list, and fully explains the comparatively low cap-
italization, where by reason of the valuable character of all the
material used, it might be regarded as necessarily among the
highest. Next lowest after “jewelry” in the matter of average
capitalization per establishment comes the manufacture of
“artisans’ tools,” $117,717, and “men's hats,” $126,825.

In the twenty-five selected industries, “‘capital invested” aver-
ages $383.362 for each of the 1,101 establishments. In “other
industries,” which includes 1,026 establishments. the average
capitalization is $221,451, and for “all industries,” including the
entire 2,127 establishments reporting, the average is $305,261
per establishment. The average for “all industries” in 1907
was $202,588. The increase in 1908 is, therefore, $12,673 per
establishment.

Table No. 3 gives the cost values of material used in manu-
factures for each of the eighty-nine industry classifications, and
also the aggregate totals of the same for “all industries.” In-
cluded in these totals are the cost values of merchandise con-
sumed in the processes of manufacture, such as fuel. oil, waste,
packing cases, lighting, etc., together with the material which
is worked into and becomes part of the finished product. This
table also presents the selling value of goods made for each of
the eighty-nine industries, and for all industries. The figures
relating to value of stock or material used for 1908, in compari-
son with those for 1907, are given for each of the “twenty-five
selected industries” for “other industries,” and “all industries”
n the following table.
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As shown by the above table, only four out of the twenty-
five selected industries show an increase of expenditures on
account of stock or material to be used in manufactures. These
were: “Brewery products,” $978.557. or 19.6 per cent.; “cigars
and tobacco,” $751,127. or 8.4 per cent.; “oil refining,” $8.153.-
oI, or 17.7 per cent, and “woolen goods,” $184.806, or 1.2
per cent. The remaining twenty-one show decreases, the abso-
lute amounts of which range from $7.265.821, in “machinery.”
downward to $178,372 in “pottery.” The cost value of all
material used by the “twentv-five selected industries’” was $261.-
702,589 in 1907; in 1908 it was $231,382.424, a falling off of
$30,320,165. or 11.6 per cent.; “other industries” show an ex-
penditure for stock or material of $201,152,127 in 1907. and
$180.337,440 in 1908; the falling off is $20,814,687, or 10.3 per
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cent. “All industries” shows the total cost value of material
used in 1907 to have been $462,854,716, and in 19008 $411,-
719,864 ; the total falling off was, therefore, $51,134,852. or
almost exactly 11,0 per cent. The average value of stock or
material used per establishment was $217,609 in 1907; in 1908
it is $193,568;, the average falling off for each establishment is,
therefore, $24,041. or 11.0 per cent.

The industries showing the largest outlay for material are:
““chemical products,” $14,620,896; “drawn wire and wire cloth,”
$18,520,236; “leather—tanned and finished,” $13,645.892; “ma-
chinery,” $11,730,629; “oil refining,” $54,020,984; “‘rubber pro-
ducts—hard and soft.” $15,852,257; ‘‘silks—broad and ribbon,”
$32,465,043; and “woolen goods,” $15,719,955. These sums
paid out for raw material during 1908, although very large, are
still, as shown by the table, with the single exception of “oil
refining,” much below the preceding year’s expenditures on the
same account. The reductions are of course chargeable primarily
to a greatly reduced consumption of material, caused by the
financial depression, and also, but in a lesser degree, by the
general decline of prices which naturally followed. Table No.
3 also gives the selling value of “goods made or work done” for
each industry group separately, and also collectively for all indus-
tries. The following table shows the selling values of products
for each of the twenty-five selected industries for 1908, the same
being placed in comparison with those of 1907; the increases
and decreases are given numerically and by percentages.
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Only three of the industries which appear on the above table
show an increase in the value of “goods made,” and in one of
them the amount is merely nominal, being only $12,285, added
to a total of nearly twenty-four and a half millions. The others
“lamps” and “oil refining,” show increases of $729,638 and $6,-
745.528, respectively. The decreases are with a few exceptions
very large, the greatest being the manufacture of “machinery,”
which shows a shrinkage in 1908 of $16,652,080 below the value
of products in 1907. The greatest percentages of decrease are
qhown by “shipbuilding,” 42.6; “steel and iron forging,” 41.5 5

“furnaces, ranges and heaters,” 38.4; “structural steel and i iron,’
37.43 nmchmer\, 36.3; “steam boilers,” 29.0; “electrical ap-
pliances,” 28.2; and others ranging from 25.1 downward to
0.4 per cent.

o
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The total value of products for the “twenty-five industries,”
which was $457,152,301 in 1907, has fallen to $393,057,463 in
1908, a decrease of $64,094,838, or 14.0 per cent. The estab-

lishments grouped under “other industries” produced goods in
1907 amounting in selling value to $316,033,998; in 1908 the
value is reduced to $276,795,743. a falling off of $39,238,255,
or 12.4 per cent. The total value of the products of “all in-
dustries” in 1907 was $773,186,299; in 1908 the value has fallen
to $669,853,206, a difference of $39,238,255, or 13.4 per cent.
The fact that the cost value of “material used” had declined
only 11.0 per cent., while the “selling value of goods made” fell
off 13.4 per cent., shows plainly that the financial depression
affected the market for finished products more seriously than it
did that for raw material. In considering the increases or de-
creases in the expenditures for “‘material used,” and the receipts
for “goods made or work done,” it should be borne in mind that
both of these are liable to indicate not alone the growth and de-
cline of quantities, but of market values also.

Table No. 4 shows the greatest, least and average number of
persons employed, classified as males, 16 vears and over; fe-
males, 16 years old and over; and young persons of both sexes
under the age of 16 years, who were employed in each particular
industry, and in all industries combined. The extent of unem-
ployment in each industry is indicated by the difference between
the greatest and the least number employed. which is given
numerically and by percentage for each industry and for all
industries.

The aggregate number of persons employed in all industries
at periods of employment of the greatest number, is, as shown
by the table, 270,013, and at periods of employment of the least
number. 219,221. The average number employed was 245,712,
and the excess of greatest over least number was 50,792, or 18.8
per cent.  In other words, 50.792, or 18.8 per cent. of the
greatest nuumber of males, females and young persons employed
at any time, were, for one or another cause, mainly the financial
depression, out of work for more or less extended periods of
time during the vear. In 1907 the proportion of unemployment
was 11.0 per cent., or &8 per cent. less than that of 1908. The
actual difference in the extent of unemployment or temporary

2 LAB.
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these figures, as in
ad to be materially
al depression the

idleness in 1908 is not correctly shown by
very many establishments where production h
reduced during the acute period of the financi :
course followed was to divide the working force into two bodies
among which such employment as could be provided was equally
divided on the basis of alternate days or weeks of work and
idleness. Comparatively few were actually discharged or laid
off, but the proportion who worked more than one-half or
three-quarters time throughout the year was very small. In the
absence of any abnormal element of disturbance, the difference
between the greatest and smallest number of persons employed
reflects the varying degrees of activity experienced by most in-
dustries in the course of the year; additional help is employed
when the busy season is on, and discharged when it is over, so
that ordinarily there is in many of them a considerable fluctuation
in the size of the working force at their respective periods of
greatest and least activity; these emergency workers found little
or no employment during the year 1908, and the regular forces
working as before stated, on greatly reduced time, it seems safe
to say that the percentage of unemployment was greater to a
considerable amount that that shown.by the table.

Of the aggregate average number of persons employed in all
industries, 178,833, or 72.8 per cent. of the total are men 16
years of age and over; 61,607, or 25 per cent. are women 10
vears old and over, and 5,272, or 2.2 per cent. are young persons
of both sexes who are less than 16 years old.

A comparison of the percentages relating to the three classes
of wage earners, and also to that representing the idleness or
unemployment which prevailed in each industry in 1908 as
compared with 1907, is given in the following table:

Percentages,
CLASSIFICATION. R (R lncr:: i
. 1508 Decrease (—)
Men 16 years old and Over........ easssnvere P e 3
Women 16 years old ANA OVAT.............sser '};'g §§3 71l
Young persons (chlldren) under 16 years old.. 2.1 21 et
Percentage of idlenéss or unmpluyment......‘.......‘.i 10,8 15,8 4+ 810
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The changes in these percentages show most unmistakably that
men’s employments suffered more severely from the financial
stringency than did those of women and children. In 1907 the
aggregate average number of men employed was 209,859, which
in 1908, as shown by the table, had fallen to 178,833. a difference
of 31,026, or 14.8 per cent. The aggregate average number of
women employed in 1908 shows a falling off of 3,006, or 4.6
per cent. as compared with 19o7. and the decline in the number
of children emploved, whose ages were below 10 years, was 537.
or 9.2 per cent. It will be seen, therefore, that the occupations
in which men are employed suffered much more severely during
the depression than those utilizing the labor of women and
children.

The total percentage of unemployment is very largely in-
creased by the custom which prevails in the “season trades” of
shutting down during either the summer or winter months.
Principal among these industries are: “Brick and terra cotta.”
“cement,” “‘glass,” “straw hats,” “fertilizers” and “clothing.”
Under ordinary circumstances when there are no disturbing
factors at work, the number of wage earners employed in these
industries who, as a fixed and necessary custom of the trade, are
idle from one to four months of the vear, amounts to more than
one-half of the total unemployment reported for all industries.
In these industries, therefore, the excess of greatest over least
number of persons employed should not be regarded as specially
indicative of dullness of trade.

The following table presents together all the industries—
fifty-five in number— in which the labor of women and young
persons is employed in the processes of manufacture. _ '
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The fifty-five industries presented on the above table are the
only ones in which women and children are, to a measurable
extent, employed. The 1,505 establishments included employ
187,822 wage earners, of which number 121,817, or 64.8 per
cent. are men; 60,983, or 32.5 per cent. are women, and 5,022,
or 2.7 per cent. are children under 16 years old. In the 622
establishments included under “‘other industries” in this table.
the number of women and children is very small, being in regard
to the former only 1.1 per cent., and the latter 0.4 per cent. of
the total number employed. In these fifty-five industries the
figures show that of every 1,000 wage earners 648 are men, 325
are women, and 27 are children.

This table is a perfectly reliable chart, which shows all the
industries in which women and children are employed. 'The
record is in no way discreditable, and the fact that the relative
proportions of these classes of labor are practically the same
now as they have been since the factory inspection act of 1883
went into operation, shows conclusively that the industries of
New Jersey are now, as they have been for at least twenty-five
vears back, as free from the reproach of child labor as are those
of the most advanced state in the Union. It will be seen by this
table that in 622 establishments, or about 30 per cent. of the total
number reporting, the working force consists almost entirely
of men; the women reported average only one to each hundred,
and the children one to each two hundred and fifty employed;
practically all of these are employed in office work, and have
nothing to do with manufacturing processes.

To pursue the analysis of this table further would necessarily
take the form of repeating the figures which it contains, without
adding in any way to the understanding conveyed by them.

The following table shows the average number of persons
employed in each of the “twenty-five selected industries” for
1908 in comparison with that for 1907, and the same for “other
industries,” and for “‘all industries.” The increases and decreases
are entered numerically and by percentage.
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Six of these selected industries show an increase in the num-
bers employed in 1go8 as compared with 1907. I'hese are:
‘Brewery products.” 3.4 per cent.; “lamps—electric and other,”
18.6 per cent.; “oil refining,” 86.4 per cent.: “paper.”’ 1.0 per
cent.; “rubber products—hard and soft,”” 3.0 per cent.: and
“woolen goods,” 4.4 per cent. Nineteen show decreases rang-
ing from 4.1 per cent. in cigars and tobacco, to 37.8 per cent. in
“structural steel and iron.”

The aggregate decrease in the number of persims emploved
in the “twenty-five selected industries” is 18427, or 11.4 per
cent. of the total number; the decrease in “other industries” is
16,141, or 13.6 per cent.; and the decrease for the entire 2,12

. . . . . ;-
establishments included in “all industries” is 34,508, or 12.3
per cent.
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The industries showing the highest percentage of decrease are
“structural steel and iron.” 37.8 per cent.; “electrical appliances,”
33.2 per cent.; “‘machinery,” 32.7 per cent.: “steam hoilers.”
31.9 per cent.; and “steel forgings,” 26.5 per cent. The largest
numerical falling off in the number of wage earners occurs in
“machinery,” which in 1908 employed 8,171 men less than it
did in 1907.

The abnormally large increase in the number of persons em-
ployed in the oil refining industry—&6.4 per cent., has already
been explained as being almost entirely due to the opening of a
new plant of the Standard Oil Co., at Linden.

Table No. 5 shows the average number of persons employed
by months, classified as men, women, and young persons under
16 vears of age. The figures are given separately for each of
the eighty-nine general industries and also for the entire 2.127
establishments combined. In presenting the number of employes
by months, the purpose is to show such fluctuations as may take
place in the wage earning force of each industry, in a manner
that will indicate the time when it occurred. The industries
appear on the table in alphabetical order. and the periods of
greatest and least activity in each industry are indicated by
the months during which the greatest and least number of wage
earners are employed.

In the condensed summary relating to “all industries,” which
forms the last subdivision of T'able No. 5, emplovment is shown
to have reached the highest point of activity during the month
of November, when the aggregate number on the pay rolls was
256,735 from this month onward. an almost steadily progressive
decrease is shown until in the month of July the lowest point
was reached, when only 236,086 were reported in active employv-
ment. The shrinkage that occurred hetween these months in
the number of persons employed is 20,649.

The month of highest employment for men was October,
although the difference in favor of that month over November
was only about 100. For women and children the highest month
was November, amd the lowest was July, for each of the three
classes of wage earners.  The falling off in the working force
at periods of the greatest and least number emploved, was, for
men. 14.402, or 7.7 per cent, ; for women, 3,403, or 8.4 per cent.,
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and for children, 884, or 1.5 per cent. The fluctuatiod 1N Nta.
bers between the periods of maximum and minimum employment
is practically the same for women and men, the former, however,
being the greatest by only seven-tenths of one per cent.; for
children the difference is very slight, which shows that the occu-
pations in which they are employed are operated on a practically
uniform scale of activity throughout the entire year.

Table No. 6 shows the total amount paid to wage earners by
each of the eighty-nine industries separately, and also the aggre-
gate amount paid by all industries included in the compilation.
The average yearly earnings per individual wage worker are
also given in this table for each industry and for all industries.
The aggregate amount reported as paid by all industries during
the year is $122,057,833, and the average yearly earnings
$500.41. These figures relate to actual workers or wage earn-
ers only; in the compilation from which the averages for each
industry is drawn, care is taken to exclude the class of employes
—numerous in every industry—to whom salaries or other form
of compensation not subject to deductions on account of idle
time or for any other cause, are paid. Among these non-pro-
ducing servants are company or corporation officers. superin-
tendents, managers, bookkeepers, foremen, salesmen, agents and
others whose labor, while indispensable in the making and mar-
keting of manufactured products, is vet not directly applied in
any of the processes by which the finished goods are evolved
from raw material.
~ The industries showing the largest pay rolls are. in the descend-
ing order of gradation, “machinery,” $10,052,855: “silk goods—
Eroad and ribbon,” $8,203,175: “oil refining.” $4.687,122;

woolen and worsted goods,” $4,072,087; “foundry—iron,”
$3.953,833: “glass—window and bottle,” $3,847,463; “chemical
products,” $3,496,646; “rubber goods.” $3.461.070: “metal
goods,” $3,050,057, and “drawn wire and wire cloth,” $3,004,-
511. Eleven industries show wage expenditures 1'angin.r% from
$3,000,000 to $2.000,000: thirteen range between $2.r;00.000

and $1,000,000; all the others are below 81,000,000,
s ’I;%;e S;;iifeg‘:lgia(;i)f;ami“gs per employe for “all industries”
o e b a\«';:raaoo““.‘ The table shows that brewery
- ge earnings were $902.40, are very much

I——



STATISTICS OF MANUFACTURES. 25

<4*pest paid class of workmen included in these statistics; indeed
it would probably be safe to say that, notwithstanding the larger
hourly or daily wage rates current in some other occupations,
such for instance as the building trades, there is no other group of
wage earners in the State that enjoys as steady employment and
as large an annual income as that here recorded for the brewery
workmen. :

Next to brewery employes in the amount of yearly earnings
come the workmen in “varnish” factories, $724.17; “hats—
straw,” $740.07; and “shipbuilding,” $733.06.

Five industries show average yearly earnings of more than
$700; in fourteen industries the average is between $600 and
$700; in twenty-six industries the average is between $500 and
$600; in twenty-two industries the average is between $400
and $500; in nineteen industries it is $300 but under $400, and
in three industries, the employes of which are almost entirely
composed of young girls, the average yearly earnings are less
than $300. It should be borne in mind that these averages
represent the actual earnings for the year, calculated, not on
the basis of any given weekly or daily wage rates, but on the
amounts reported by individual establishments as having been
paid to wage earners during the year, after all deductions on
account of lost time or other causes had been made.

In the industries reporting earnings of less than $500 per year,
it will be seen by referring to the summary table on page 20
that the labor employed is largely that of women and children.
In none of the exclusively men’s industries will average yearly
earnings be found below that figure.

The following table gives average vearly earnings per employe
for 1908 in comparison with those of 1907 for the “twenty-five
selected industries,” for “other industries,” and for “all indus-
tries.”” The increases and decreases in 19o8 are given numer-
ically and by percentages.
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Of the “twenty-five selected industries,” eleven show increases
in average vearly earnings for 19o8 ranging from o.4 per cent.
m “furnaces, ranges and heaters,” to 12.5 per cent. in “electrical
appliances.”  Numerically the increases range from $3.00 in
the first, to $69.95 in the second named industry. Fourteen
ndustries show decreases ranging from $2.92, or 0.7 per cent.
in ‘woolen and worsted goode” to $124.95, or 23.5 per cent.

Ydrawn wire and wire cloth.” 'The net decrease of aver age
vearly earnings in the “twenty-five selected industries” in 1008
as compared with 1907, is $21.05, or 4.0 per cent. “Other in-
dustries,” as will be seen by the table, show an aver age decrease
of $10.53, or 2.2 per cent., and for “all industries,” including the
entire 2,127 eshhh%hment& the average yearly earnings show

a decrease of $16.83, or 3.3 per cent. In view of the fact that
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the value of products had, as shown by table on page 16,
decreased 14.3 per cent., this comparatively small falling off
in average vearly earnings affords unimpeachable evidence that
employers generally dealt very liberally with their workmen in
the matter of wages during the depression, and that while almost
all were forced by necessitv to reduce either the number of em-
ployes or the working hours, and also the selling value of their
products, advantage was not taken of the situation to reduce
wages below the figures of more prosperous times.

Table No. 7 contains the classified average weekly earnings
of wage workers by industries. On this table is shown for each
industry and for all industries the actual number of employes
—men, women and children—receiving the various amounts per
week indicated in the classification, beginning with under $3
per week, and advancing one dollar or more through the various
grades up to $25 per week and over. As the table shows for
each industry the actual number of the three subdivisions of wage
earners receiving the specified amounts of weekly wages, the
subject cannot he made clearer by any extended explanation or
analysis.

The fimal subdivision of Table No. 7 is a classification of
weekly earnings for “all industries,” in which the total number
of persons emploved in the 2,127 establishments reporting are
classified according to weekly earnings on the plan pursued in
presenting the same data for each individual industry. The
mvestigator may see at a glance the weekly compensation of all
men, women and children emploved in the factory industries of
the State. The number of wage workers for which classified
weekly earnings are given on this last subdivision of Table No.
7- 15 278,064 of whom 204,782 are men, 68360 are women,
and 5,822 are children under the age of sixteen vears.

The percentages of each of the three classes of wage earners
who receive the various specified wage rates are given for all
industries in the following table:
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Reading the above table, together with the wage classification
for “all industries” which forms the concluding part of Table
No, 7, on which these percentages are based, an absolutely
accurate understanding of the current weekly wages of factory
employes in New Jersey may be obtained. It will be noticed
that in the rates under $g per week there are but comparatively
few men, while approximately three-quarters of the total number
of women are in the classes that are paid less than $8 per week.
Ninety-five per cent. of the children are paid less than $6 per
week, and of the remaining five per cent., none receive as high
as $9. The total number of employes reported in the wage
classification for “all industries” is greater than the average
number appearing on Table No. 4, because in reporting on
weekly earnings, individual establishments were requested to
select for that purpose the week of the year during which the
largest number of persons were carried on the pay rolls.

Table No. 8 shows the average number of days in operation
during the year; the average number of days and hours worked
per week by operatives, the number of establishments that
worked overtime, and the average number of extra hours re-
ported for each industry and for “all industries.” The aggre-
gate average number of days in operation for all industries
during the year 19o8 was 27 :53: for 1907 the aggregate aver-
:ltge was 285.92 days; the falling off in 1908 was therefore 6.39
aavs.
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.Of the eighty-nine general industries which appear on the
table, those reporting working time in excess of 300 days are as
follows: “Agricultural implements,” 30r1.00 days; ‘“brewery
products,” 304.28 days; “mining iron ore,” 308.00 days; “oil
refining,” 303.57 days; ‘“printing and bookbinding,” 302.63
days; “scientific instruments,” 300.58 days; “‘soap and tallow,”
304.11 days, and “varnishes,” 302.06 days.

Seventy-five industries report working time ranging between
250 and 300 days, and six industries report working time of
less than 250 days, the lowest being the manufacture of “brick
and terra cotta,” the sixty-five plants engaged in which industry
averaged only 189.19 days in operation during the year 1908.
The most extensive falling off in working time is reported by
the “pig iron” industry, the five plants engaged in which were
operated only 250 days in 1908, whereas in 1907 the same estab-
lishments worked twelve hours per day for 365 days. “Struc-
tural steel and iron,” and “steel and iron forgings” worked
200.34 and 203.07 days respectively in 1907, while in 1908 these
industries fell 20.04 days and 18.92 respectively below these
figures. )

The average number of working hours per day and per week
and the overtime reported by establishments that found it ex-
pedient to extend operations beyond their regularly established
limits are also shown on this table.

The aggregate average number of working hours per day for
all industries in 1908 is 9.66, as against .60 in 1907. The dif-
ference is very slight and is significant only because of its being
in the direction of an increase. Average working hours per day
as given on the table should be understood as not applying gen-
erally to Saturdays, as it is apparent from the figures relating
to the average number of working hours per week—355.19—that
in all but a’small number of establishments the Saturday half-
holiday throughout the wvear is now firmly established. ‘The
following named industries in which are included 174 establish-
ments work ten hours and over per day: Art tile, food products,
cut glass, high explosives, lime and cement, mining iron ore.
paper. pig iron, pottery, smelting and refining ores and thread.
As will be seen by the averages for each industry, all but a very
few are operated between nine and one-half and ten hours per
day.  The average ol working hours per week is lower by 38
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minutes than it was in 1907, which circumstance \\'a;_aukl seem to
indicate that but very few establishments now continue to hold
out against the Saturday ha[f-holida)-:. e

Overtime as entered on this table is computed on the basis of
the actual number of hours reported multiplied by th'e number
of wage earners who worked the extra time. By this process
if one hundred men in an establishment worked one hou‘r bpyoml
the customary limit, the overtime creditec! in the compilation to
that plant would be one hundred hours; if the same 111.11111)91' .nf
men put in two hours of extra work they would be credited with
two hundred hours overtime. Two hundred and fifty-four estab-
lishments, representing 63 general industries, have, as shown by
the table, been obliged to resort to overtime to a greater or less
extent during the year in order to meet demands for goods in
excess of their ordinary productive capacity. The aggregate num-
ber of hours worked is 811,080; in 1907 the overtime reported
reached a total of 2,378,722 hours. The falling off in this
respect for 1908 is therefore 1,567,642, or 66 per cent. as com-
pared with the previous year's record. In 19o7 the leading in-
dustries in the matter of overtime were “machinery,” “electrical
appliances™ and “‘rubber goods;” these three between them ac-
counted for 72 per cent. of the total overtime reported. 'This
vear both “machinery” and ‘*electrical appliances” are much
below several others in the matter of overtime. ‘I'he industries
in the lead as shown by the table are: “Shipbuilding,” 164.760
hours; “rubber goods,” 127,234 hours, and “lime and cement,”
105,539 hours. The aggregate number of hours overtime re-
ported by all industries—811,080—if reduced to working days
of the average length for the year, that is to say, 9.66 hours,
would be equal to the labor of practically 840 wage earners.
working 278.53 days—the average time in operation during the
year for all industries included in the compilation.

Table No. g shows for each of the eighty-nine industries and
also for “all industries,” the average proportion of business
done for 1908. It is intended to show by this table the extent to
which the work of each industry reported for the vear ap-
proached its full productive capacity—full capacity heing indi-
cated by 100 per cent. A further purpose is to show the amount
of P1:0ductn-a capacity in each industry that was not called into
activity by the business demands of the vear. ‘The “proportion
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of business done” is reported by each establishment on the basis
of its actual production for the year compared with what it
meht have been had all the existing facilities of the plant been
__brought into requisition, but without adding to them in any way.
! The aggregate average “proportion of business done” by “all
industries” during the vear 1908 was 66.80 per cent. of full
capzwitv In 1907 the average proportion for all industries was

7.06 per cent.: the falling off in 1908 is therefore 11.16 per
u:llt. The actual concrete effect of the financial depression is
shown on this table perhaps more clearly than by any others of
the series; the purpose of all industrial organization being the
production and marketing of goods, it follows that the measure
of success achieved in this respect is the true barometer of in-
dustry. A further significance of these figures is found in the
fact of their showing that 33.20 per cent. of the full productive
capacity of the manufactories of the State was not called into
play during the vear. As a matter of fact there were in almost
every industry group some few establishments that were not
only operated to their full capacity, but as shown by Table No.
8 were also obliged to work overtime at one or another time
during the year, but the larger number fell far enough below
finding employment for full capacity to produce the averages
shown on the table.

The following table presents a comparison of the proportion
of business done in 19go8 with that of 1907, for the “twenty-five
selected industries” and also for “other industries” and for all
industries :
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- = = — — ey — — —
NP ) i s i' IL ' Increase (O
! verage Proportion Or Decrease
| & At Businesa Done.  (—) in 1908 as
. = == Per Cent. compared
! with 1907,
i e I- R —
INDUSTRIES. I | | '
| -~ | ‘
| e :
‘ B8 | wo | 1ms Per Cent,
o
1 E E 1
| & | . | 37 [ [ ——
Artisans' tools L 39 ;fg‘gg gg% {;g
Bollers (steam) .... 14 T g iy
Brewery products .. 37 a2 o =58
Brick and terra cott 67 o s .
Chemical products 62 78.3 i =k
Cigars and tobacco...... a6 £0.81 B3 — 8,28
Drawn and wire cloth. 13 59.62 76.92 — 12.70
Electrical appliances ..... 33 68.03 55.63 — 12,40
Furnaces, ranges and heate 13 T7.14 57.69 — 19.45
Glass (window and bottle).. 26 80,92 70.19 — 10.78
Heats (Men's) ..c.cveansnacss. 33 76.54 €9.38 — TAR
e b L M e e 84 78.92 65.86 — 13.06
Leather (tanned and finished)...... i T7.00 67.80 — 5,90
Lamps (electrlc and other). 11 78,00 T1.36 — 6
Machinery ... 122 3%;‘13. g\ﬁi.ﬁ —}g.ég
- 16 76,66 76,78 + 112
Paper .. 12 87.76 80.63 — 7.9%
POtLErY  iiicivierasinvsriosessssasinnses 46 'H.Bj 41.88 — 52,06
Rubber products (hard and soft)............ 43 78.87 67.67 —11.%
Bhipbullding .....cccvivniievranas 16 72.06 .87 — 5.68
3{lk (broad and ribbon goods | 139 78.26 71.02 — T2
Steel and lron (structural) 23 5.00 59,78 — 15,92
Steel and iron (forging).. 18 81.07 — 22,61
Woolen and worsted goods... 26 81.38 74.42 — 6.96
Twenty-five industrles ............coee.. 1,101 T.76 66.57 — 12.19
Other Industries ........ccciiiiciiiianen. 1,026 78.00 68.10 — 8.90
Al Imdumtrien: o e e 2,121 I 17.98 l 66,80 I — 11.18

The table shows but one industry, “oil refining,” that experi-
enced an increase in the proportion of business done during the
year 1908 as compared with 1907; the advance is, however, very
small, being only 1.12 per cent. With all the others the uniform
experience has been a falling off measured for the most part by
large percentages. The industries showing the largest shrinkage
in “proportion of business done” are, as shown by the table,
“pottery,” 32.66 per cent.; “steel and iron forgings,” 22.61 per
cent.; “brick and terra cotta,” 10.99 per cent.; “furnaces, ranges
and heaters,” 19.45 per cent.; “machinery,” 18.19 per cent.;
“boilers—steam,” 17.28 per cent.; “steel and iron—structural.”
15.22 per cent., and “artisans’ tools,” 15.13 per cent. For the
"twenty-five selected industries” the average falling off was
12.19 per cent.; for “other industries” it was 0.90 pe1: cent., and
for “all industries” it was, as before stated, 11.16 per cent.
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Table No. 10, the last of the series included in the presenta-
. tion, shows the character of the various kinds of power used in
the manufacturing industries of New Jersey, and also the
quantities of each measured by horse power. The several
varieties specified are: Steam engines, gas and gasoline engines,
water wheels, other water motors, electric motors, and com-
pressed air motors. A comparison is made on the following
table of the number of motors and the horse power in use in
1908 and 1907, which also shows such increases and decreases as
have taken place in the later year.

Increase (+4) or

‘ NE[T:P::};.D: Horse Power. | Decrease (—) in
CHARACTER OF POWER. . N L
! Horse

! 1907, 1908. 1907, 1908, ‘ Motors. | 'Puwer

Steam engines ..... i 3,961 8,00 |a9z0 | 421,867 | 4+ 8 [ + 2457
Gas and gasoline englnes 266 266 7,679 ’ + 1 4 480
Water wheels (turblno) i 179 163 11,848 10,496 — 25 — 87
Water motors ..... 9 8 a3 B | = 4 382
Electrie motors ..... 8,233 7,637 | 100,558 107, %566 — 5% + 6,699
Compressed alr motors. . 65 49 4,038 3,171 — 16 — 1,467
s S5 b e ‘ 12,702 | 12,107 4543.:&69 650,713  — B9 | + 17,364

1

The totals on the above table show a net decrease of 595 in
the number of motors in use, and an increase of 7,354 in the
horse power. “Steam engines” show an increase of 33 in num-
ber, and 2,457 in horse power, and “gas engines,” an increase
of 11, and 480 horse power. The largest falling off in the
niimber of motors reported and at the same time the greatest
increase in horse power occurred in “electric motors.” The ex-
planation of this apparent contradiction is that many establish-
ments using electric power had discarded numbers of small
motors and replaced them by a smaller number of much more
powerful machines. In 1907 the total number of motors of all
kinds in use was 12.702; in 1908 it is 12,107, a decrease of 5093.
or 4.7 per cent. The total horse power reported in 19go7 was
543.359: in 1908 it is 330.713. an increase of 7.354, Or I.4 per
cent.

3 LAB



TABLE No. 1.—Private Firms and Corporations, Partners and Stockholders.—By Industries, 1908.
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= © a =}
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l{Agricultural {mplements b pwas R, q :;I 4 4

2|Artisans’ tools p radmnE 39 17 29 22

JJArt tlle .......... T 1 1 B

4 Bollers ........ . 14 5 7 9

5|Boxes (wood and rm er) 43 28 38 15

6|Orewing (lager beer, ale and porter) 37 1 1 36 1,126
7|Brick and terra cotla...........eceresvies . 67 27 42 40 20647
SIBrushed ... ierpsness . 13/ n 13 2 1
9| Buttons (metal) ..... . 10 4 9 6

10| Buttons  (pearl) ....... = 2 15 20 [

11{Carpets and rogs ....... s ay 7 1 (] 5

12{Carrlages und wagons.. 28 18 26 11

13|Chemical products 62 14 10 58 3,543
14|Cigars and tobacco... 36 18 2 18

15|Clothin 13 11 18 2

16| Confectivnery ... . T A 2 8

17/Cornices and skylights nasas 22 10 16 12

15|Corsets and corset waists.. crsainees] 11 2 2 9

IMCULIerY --vyveennsmnnonss S : -t | 11 6 12 5
20|Cotton goods ...... e < | 13 21 36 22]
21|Cotlon goods (ﬂnlshlng and dyelng} 156 1 2| 14
2iDrawn wire and wire cloth.. 13 1 1l 12 :
23 Blectrical appliances ....... a2 5 5( 28 2,712
2 Fertillzers  ......vieun 10 S T T 2,803
25|FPood products ... 27 [ 16/ 2 .64
26| Poundry (brass) .... TR T 20 8 1] 12
27| Foundry (Iron) ........... 51 19 ) 82 2,30
8 Furnaces, ranges and heaters...... 13 kK 91 10
2Gas and electrle light fixtures..... & 10 4 9l 6
20|Glass (cut tableware)........... . ) [} 3 7 3
3|Glass (window and DoLLle).....ivveveeivnnisnnaeens 26 4 81 22
12{Glass mirrors ...oceceeveraiees - 4 2 4 2
33|Graphite products ... ¥ 6 2 2| 4

34|Hats (fur and felt)........ a3 17 o 16
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o Hats (straw) .....viiveiinas
d|High explosives ...
Inks and mucilns(‘
BlJewelry ....coeee.
38| Knit guods .
40| Leather ......
il|Leather goods
2|Lamps  ......
43|Lime and eement..
44| Machinery ..........
15 Mattresses and bedd ng
4 Metal goods ..........
17| Metal novelties ....
48/ Mining (lron nre} 2w
48/ Musical instruments ....
S0{Olleloth (floor and labl(-) wamgr e snawaman
(B4
Paints
Paper ...
Pig iron ..eses
iPattery ... &
|Printing and bookblnd[ng
STIQuAarrying Stone ..........
S8 Roofing (metal and tar)......‘
fSl|Rubber goods (hard and soft)..
tniSaddles and harness.......
61 ‘:nddler and harness ha
2| Scienti instruments
f3!Sash, bllnds and doors..
Mishoes *
65/Shirts .....

.qunipbuildlns ks
4I8ilk (broad and ribhon).
sk dveing .......
TiSilk throwing .......
,llcillk mill nupr-lies..
2181ver g00ds ...vieeess e
..I‘Rmnltlnx and reﬂnlng rgnH silver comwr. ate)...
TilSoap and tallow ........
Til8teel and iron (har)

i6Stesl and iron («truotural)u-. R A T
7718teel and lron {farglng) ||
TR8ITextile products .
TMThread ..........

52| Typewriters and  supplles..
s3Underwear (women's and ch 1re

rats
£5
&3
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TABLE No. 1.—Private Firms and Corporations, Partners and Stockholders.—By Industries, 1908.—Continued

*Two establishments not reporting these items.
fOne establishment not reporting these items.

% 2 Prnp:l;;nra and Firms. it - = =" Aggre-
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33 = B El o a5 - -}

g Z zZ | &2 |a|&la|l & | 2 = & &E & | &<=
f4|Varnishes ........eo.- A e S S | 17 3 i B St 8| 14 a0 40 9 148 154
$5|Watches, cascs and MALOTIALL . ar e e enen 1 4 Bl vasi|onaslovnn B 7 2 2| 2 3 a8
S| WINdow Shades ....cisesssisscvssissassanrsss - i 2 | R (R IS 3 3 9 1 R 11 14
87|Wooden goods ..... - ! 9] ] IR R L 29 20 17 48 3 228 255
88| Woolen and womted soods.‘ 23 ... ... a5 17 254 72 = 794 954
$0/Unclassified ...coocoicioiainiinns l 82 v ale 35 63 v8, 015 *9,740 *],536 *2n,221 29,258

X5 — —_— - | -

All Industrles ............. . l 2 1,104 45 71 16} 1,262 1.-14]G| 55.m| 32,432 5,810 8.‘!,579l 04,841
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85

M Printing and
7lQuarrying stone

Agriculural Implamenta
Artisans' wo‘ls AL
Art t

Bollers oocivoiessbnins bnsaws pain
Boxes (wood and paper)..
Brewlng (lager beer, ale & porter)
Brick and terrs Cotta.........oeeessl
Brushes f
Buttons {(metal) .......
Buttons (pearl) .......
Carpets and rugs..
Carriages and wagons..
Chemical products ......
Cigars and tobacco
Clothing ........
Confsctiunnrr
Cornices and nkyllght
Corsets and corset-wals
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Invested.—By Industries, 1908.
L] Capital Invested in |
E 1 B E
£ o ‘ Ll 2
o = T
z £ g £g s
[ = 3 s8Es 2
B 2 E agge | =
B = = =hE= 2.
°F L] | = BEZE ER
-] = { < | 2T E® &
] " | E | E"‘ =J: <%
L] o | =) 2ER =2
E= E | o LD 4
=16 o | o | =eb e
z - H = B
7 $307, 038 $314,907 | $2,675,498 | $3,187,443
a9 1,049,119 1,251,469 L 056, 4,366, 986
7 428 89,985 260,701 779,244
14 2,149, 083 1,872,348 7,211,287 [ 10,732,088
13 78, 284 702, 1,475,974
a7 11,154, 165 5,081,176 | 17,420,308 | 33,686,138
67 8, 94). 296 2,510, 093 2,951,022 | 14,411,411
13 B4, 470 23, 290 142, 292 240,542
10 216, 554 536, 543 579,780 | 1,331,917
21 152, 851 163,749 430, B57 747,487
7 441,427 495,714 L 384, 2,821,708
29 552,432 264,772 901, 6 1,718,800
62 £, 080, 748 8,245,796 ‘ 14,810,772 | 40,087,306
36 2,001, 468 1,519,284 L 235,816 | 10,756,068
13 113,000 | 68, 900 535, 062 706, 952
7 197, 3 109, 498 273,076 669,871
22 129,460 | 136,128 511,012 176,
11 81,900 144, 337 1,002,744 | 1,228,981
11 L6268 18, 060 611,954 | 1,080,640
S 3 2,508,291 9,512,356 | 3,956,874 | 8,977,451
Cotton goods (finishing 15 2,621,806 | (604,792 | 2,093,631 +220, 231
Drawn wire and wire cloth. 13 842,296 1,263, 977 3,919,926 | =6,026,198
a3 2,854,980 3,367,199 | 11,453,791 | 217,676,970
10 770,308 533,507 | 3,408,335 | ¢d4,707,3
a7 3,521, 269 786, 831 8,598,716 7,703, 915
20 710, 260 407,826 1,284,388 | 2,462,474
61 4,453,401 2,680,611 8,276,377 | 16,310,382
13 1,715,318 | 487,344 6,535, 8,737,739
10 136, 200 | 169,922 ‘ 333,790 628,912
6 25, 100 24, 458 87,032 237, 490
6 1,468,707 938,255 | 2,914,055 | 45,321,017
4 74, 000 72,500 - 440,
5 209, 500 #1731 | 1,876,322 | a2,627, 564
a3 998,590 | 618, 681 L 567,962 | 4,185,242
3 170, 000 59,000 951,582 480, 582
Y T T T R e AR 2,966,071 | 7,656, 208
6 | 177,468 | £9, 306 372,304 639,
84 329,821 | 734,810 | 5,212,616 | 7,276,747
17 510,588 ,009,680 | 143,255 | 2,072,621
7 3.203 852 \ 1,406,499 | 8 340,095 | 13,340,500
18 1 354,186 104, 040 | 996,165 | 1,544, 39
11 1,438,740 1, 045, 950 8 (77,378 5,162,
11|  3.969,623 4,659, 653 2,140,170 | 10,769, 340
180 | 12,059,057 | 0,856,503 | 23,014,442 | 44,930,002
| 284,302 | 136,787 B00, 037 231, 1%
68 | 2,670,446 | 3,050,267 5,732,745 | 11,453,458
20 | 384,051 443,940 | 82,762 | 1,610,742
6| 800,000 325,000 | 262,552 | 1,387,652
9 LEEE g eom) sate
§ 163,721 ! L3787 4 ,,3'39 4,958, 847
16 | 13,162,718 : 1 .
13 | 1,385,568 |
42 2,940,755 |
2,506,542 g
45| 2,876,217 887,355 G440, 681 |
1 | 1,119,226 763, 224
13 113,349 611, 6456
) 803,854 487,276
42 | 4,655,266 | 11,742,597
7 | 14, 200 51,760 |
12 106,162 424,078 | 33, 240

dyeing‘]
Electrical appliances .. !
Pertlizers ....cesiceivens 5
Food products ......eescrsnnssssnans
Foundry (brass) {
Foundry
Furnaces, .
Gas and electric light ﬂxtures.....'
Glass (cut tableware)...........
Glass (window and bol.l.le]
Glass mirrors ......... - e ]
Graphite produets .........cc.eeeev..
Hats (fur and felt).
Hats (straw)
High cxplosives
Inks and mucilage
JOWBITY . .assenes
Knit goods ..
Leather .....
Leather goods
Lamps

Lime and ccment
Machinery ...
Mattresses and bmlding
Metal goods ......
Metal noveltles ..
Mining (fron ore)....
Musical Instruments
Ofleloth (floor nnri table)..
Olls .,
Paints .
Paper
Plg Iron
Pottery .....

Roofing (metal and tar).
Rubber goods (hard and
Saddles and harness.. :
Baddlery and hmnous 'lmr-lu.u'n

TABLE No. 2.—Capital
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ABLE No. 2.—Capital Invested.—By Industries, 1908.—(Continued).
2 Tl e = e —

R, |

Capital Invested in

i ‘ 201,022
T, 000 1,051,136 1,788, 904
' K 6,978, 332 14,979, 021 27,611,780

8, 966, 795 5,638,310 1

Si1[Wooden goods .........
88|Woolen and worsted goods. .. .. o
|
|

3 i
8 o o
| § . =
w Ed
v | & i = =
l = E‘ | 5 B8 <
; P
| g I 5
; H a8, = g 22D =
& INDUSTRIES. . é\:i g g EEEE E
£ |%8] = | & @ %=5e | i
> | 52 5 £ Exdo <&
s 1) ;| F | giEs | 3
Z | 58| 2 g | Fosd R
| 20T, 12 | SL4T2,705 | 35,340,599 | 3,930,421
%,?, il 301, 970 1,130,686 | 1,845,287
30 656, 38 2,028,698 2,943,286
22 141.5;!]'; 2.2:?2,?53 2.?3%.%
5 186, ' '
A 16 | 3, gég.ggg (5 2;3, 23? ;rs' 18(.%057
siswersissyey 130 8,488, 17,584, 1 ), 125, 802
QAT Gy oo k! 20 | 24278 | 0 b e
70/Silk throwing ... 25 617,668 | 204,661 | 1,046, 529
T1{8ilk mill supplies 16 100,900 | 201,029 | "708.639
72|Silver goods 13 682,708 | 1,550,733 | 2,595 744
9 i
i s?:;f’ngﬂpapnerl]'. s 10 3,608,804 | 8,524,139 | A15,927, 687
T4/Soap and tallow...... 19 | 1,982,945
iilSteel and iron (bar).......... 7 M7, 4540
6iSteel and iron (structural).. «| 23 a,sss.asj’n |
i7|Steel and fron (forging).......... 13 | 6,813,328 |
i8|Textlle producta ..... 9 [ .-.oz,mg
g U e e [ 652, 802
80{Trunks and traveling bags 13 202,044 ||
SUTrunk and bag hardware.......... 9 | 111,061
821Typewriters and supplies..... .. . 4 | 240,444 |
S3{Underwear (women's & children's) 20 130,783 i 1,145,090
SVaminbes .. v naeaa] T 390,774 | 2.136,559 | 30589, 045
85| Watches, cases and material....., 11 1,185,441 | 1,502 a05 1 5, 930,516
86/Window shades ....,... H 39, 700 94,322
gg
52

83| Unclassified S 5,505, 279 II d29, 910, 384

$326, 8:M,'163 IJSENH, 291, 349

All Industries Yeavisidsnnavivasa | 2,127 ISISE.QTI.N}T £1562, 422, 199
| |

One establishment, Capital not reported.
Including machinery, tools and equipments,
Three establishments, Capital not sub-divided,
One establishment, Capital not sub-divided,
Blx establishments, Capltal not sub-divided.
Two establishments, Capital not subdivided.
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TABLE No. 3.—Stock or Material Used, Goods Made or Work Done.—
By Industries, 1908.
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1|Agricultural {mplements ... Tsssaemakr 7 £402, 768
2lArtisana’ Lools ......eevecrisiaannionns L 39 971, 5395
BJATt thle ..ii..iiaiiieeess T | 7 182,708
1|Boilers  «iciseissisnnninnerraans o 14 2,191,002
i|Boxes (wood and paper).. e 1,135,934
G| Brewing (lager beer, ale and mrter). | a7 5,973,546
7|Brick and terra cott@...... P | 67 1, 928, 699
§{Brushes .........e.. e 13 184, 144
41 Buttons }m.-ml) 10 59, 380
10|Buttons (PeaTl) .....esvesven.. 3 21 624, 820
11|Carpets and TUES ....coees i T 87, 141
12iCarriages and wagons . | 29 738,706
13|Chemical products ..... . o 62 14, 620, 896
14|Cigars and tobacco.. ik cans vesvesl 38 9, 683, 721
15/ Clothin . wenvas . e | 13 1,182,705
16]Confectionery 3 R, e | 7 647,160
17|Cornices and skylight e x 22 493,267 ‘112.3111'
18| Clorsets and corset wnlsts f o 11 1,844, 345
19|Cutlery ..... 11 248, BAN
20{Cotton goods | £,2093,418
m|Cotton goods rﬁnlshing an yeln | 15 5,072,065
2| Drawn wire and wire eloth......... 1 18 18, 520, 236

i Electrical appliances ......
2|Fertillzers .....ccoiaiaivienes
25|Fond products ......ieeeeaeen
Si{Foundry (hrass) ..... 20 1,416,197
STEFOUNIY (TFOR) s s i snismin e on e mia s d i flwy o e i i it A1 £.137, 112
28| Purnaces, ranges and heaters..... Z : 13 1,961,133

2Gas and electric light fAxtures . 10 217,054

anlGlass (cut tableware) ......... | [ 118,813

s1lGlass (window and 't.wtlle) . 26 2,150,329

221GIase MIrTors ........e. 2 Cerriaesseean] 4 204, 804G

MlGraphite products reaveseviessenrenen 6 =475, 065

MHats (fur and felt) 5 33 4,503,076

Wl Fals fstraw) ... - 3

A High explosives ... 8

A7 Inks amnd mucilage . $ it E ]

A e A Y o T b 1 Tk a4 o 0 o, Bl s o B b 8 B

A Knit goods . > b eiial

MNTeather i.ooiicienna raae CE T oy a8 S ! T 13, 645, 862 1!!,:?.1-LI>IH

-II Leather EO0IE ..ooesionenaiaiiiaiinss AR ST 7 7,182, 884
B Ry ] T P P L T -1.6-10.07I

-ﬂll.im» ANA OOMEDL ovvarernssiiersiosns . 1 988, =3, 368, 301

J4|Machinery ... 20,166,355

i3] Mattresses nnd h--flnllm:
1iMatal gomls
471Metal noveltles ...
8 MiIning flran ore) .
M Musieal instruments
anfcHleloth

(floor  amd

1.'|.'I|Ir-\.

Roofing (metnl and tar) ...
nﬂlRl:hhnr gands (hard and soft)
WiSaddles and harness e
m'Saddiery and harness hardware
G2Selentifie Instruments ..oooan.
n3lSash, Winds and dnors .

G Shoea e
nl8hirts .. ..
iShirt witlsfs

Tw nm-»n Y AR
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STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. 3.—Stock or Material Used, Goods Made or Work Done.—
By Industries, 1908.—Continued.

Y nF @ | =5
N o o :
™ 3 e o b
A wBgl  oF 283
E oZ g Ef | et
3 INDUSTRIES. 25 = , =3
a4 22 " 5z
2q8 S bt 2
g EgS| 12 =43
= m =80
| Z 8 |_ &
|
i DL iesanasas 16 | $2,806, 046 $6,672,816
TP and ¥ ) 139 | 28,465,013 12,827,500
69|Sllk dyelng .....cciesevees 23 3,386, 244 6,975, 140
T0[Silk throwlng ......cceeee- 25 468, 217 812,356
‘nSllk mill supplies 18 3??.92* 742, 960
72|8ilver goods ....... R e A | 13 937,24 2,413,067
73{Smelting and reﬂ.n.ins (snld “silver, copper, ete).. 10 29,861, 83‘1 96,051,080
T4|Soap and talloW .. icccrssssssesscissnsasrssarasssanrnnas 19 0.106. 4 25,20-1 318
75/Steel and fron (bar) «ccvicivencens T 900,516 1,435,056
76/|Steel and irom (structural)........ 28 *3.149.935 | 5,641,391
77|Steel and fron (forging)............ 13 2,177.177 | 4,175,090
78| Textile pProducts ...ccecsssrrsrssassararisnsrsens ] 1,957,430 | 3,707,728
THThread ...ccovaccvsssasrsrace G *2,317,253 i *2, 765, 453
50| Trunks and ‘.ra.\reling ‘nagn 12 422,380 | 1,042,143
81|Trunk and bag hardware. 9 702,777 | 1, 765, 600
82| Typewriters and supplies .......... 4 209, 450 499, 802
$3|Underwear (women's and children 20 1,293,377 2,314,265
84|Varnishes ...... & 17 1,704,770 | 3,478, 891
85 Watches, cases a 1 1,174,431 2,011,091
26|Window shades 5 188, 237 307,270
§7|Wooden goods .. 38 [ 1,457,985 3,106, 034
£3'Woolen and worsted goods.. 26 | 15,717,955 22,496,197
89| Unclagsifled ......covvvrerannanes 82 | *17,4%0,772 | *35" 020, 480
Al Industries . ovicssussnoscssascansenessnsnnansrre] 2127 , $411.719, 864 | $669, 853, 206

*One establishment not reporting these items.
iTwo establishments not reperting these items.



TABLE No. 4.—Average, Greatest and Least Number of Wage Earners Employed.—By Industries, 1908.—

Aggregates.
umbg nl]! Pe‘!r- Ex f Great
ns Bmploye Txcess of Great-
Average Number of Persons at Per!ll;d g: est over Least
i - Employed. Employment Number.
-] of the |
=
el e e e < e
E T | T [ = - =
£ { | L \ |
L | | | '
INDUSTRIES, = ¢ , [ e . |
b 2 > L | | 2 o |
T v a | |
3 | By | B R E ‘ g 2
El | = E ig 2g | 84 | | 4 § i
= | g | . a3
Z | e8| 38 | <5 | 8% | | % Z £ | &
2 | =22 S | Em | o = = = a | &
& | 55| g8 | S§ | 2= | ¥.| P | % s | g
- [ &
S| z s B | & | & & | 3 z | &
1|lAgricultural fmplements ..........evereecorsensasssnnss v o e 5 483 661 485 | 116 2.0
SIATHsAnE" $0018 . il iieinntrarviss s n s e arh bR 89 1,996 64 17 2,077 2,200 2,020 | 180 8.2
3)ArL tile ........ | 1 415 198 = 64 745 0648 | b 13.0
4|Bollers .............. e R R R e e | 14 v i BRI I E 1.276 1,469 1,124 346 23.5
5|Boxes (wood ‘and e S = 43 676 1,105 97 1,878 1,995 1,813 182 9.1
6|Brewing (lager beer, nle and porter).............o.-. | 37 [P 3 (R AR 9 2,134 2,207 2,080 127 5.7
7|Brick and terra GOMLA.........eseceersssssnnnes 67 4,760 14 | 4,792 5.923 2,973 ‘ 2,960 5.0
8|Brushes .............. 13 185 82 0 | 27 285 21 | 25 8.7
9/Buttons (metal) .. 10 535 654 3 | 1,222 1,469 1,018 | 456 30
10| Buttons (pearl) ...... 21 694 236 59 989 1,161 N6 245 21.2
11|Carpets ANA TUES....oceianessns T 617 o 19 | 907 953 861 92 9.6
12|Carrlages and wagons...... 29 {0 6 RS R [N o i 904 968 847 121 126
13]Chemical products .......... 62 4,911 | LT 56 6,711 7,042 6,386 656 9.3
14|Clgars and tobaccu.‘..... 36 1.789 | 6. 608 345 | 8,690 9,032 8,504 528 5.8
15{CIOthINE.  civeevensnaras 13 619 603 3 | 1,135 | 1,239 M6 293 23.6
18|Confectlonery ......... 7 175 247 24 446 665 372 | 183 32.9
17|Cornices and skyl[ghts 22 436 sl paln 445 427 i 136 5.8
18|Corsets and corset walsts 11 164 | 1,748 62 | 1,962 | 2,048 1,750 | 298 .5
TR Teoe S CEE n 1,08 | 118 1,225 | 132 | 1324 | 199 15.0
20|Cotton goods 43 1,382 | 4,040 284 6,806 | 6,216 5,638 678 10.9
21|Cotton goods (fl 5 | 15 2,559 582 41 | 3,482 3,771 3,338 432 11.4
22|Drawn wire and wire elol:h RS AR U AT 13 i, 813 663 6 7,881 7,682 7.241 341 4.5
23/Electrical appliances .......... = a3 3,708 483 4 ! 4,243 5,170 4,926 1,244 24.0
PAITArtIHBOTS  ..viicieenssons o vossinrasssre | 10 1,170 | 11 2 1,182 1.476 1,026 451 30.6
25|Food products ............... s ‘ 2 1,699 354 @ | 24m 263 | 2,15 5% 19.7
M Poundry: ((BrREE) L S i S R e e 20 1,049 | 60 3914 1,118 1,178 1,067 m 9.4

A0 SOLLSILVIS

SIANIOVIONVIN

1P



TABLE No. 4.—Average, Greatest and Least Number of Wage Earn rs Employed.—By Industries, 1908.—
Aggregates.—Continued.

Number of Per- i,
| Average Number of Persons ’m‘gﬂg&m‘;ga 1"‘!’:‘{&?&:‘! ?:;::
] | Employed. Employment Number,
& | of the
@
& - -
w |
INDUSTRIES. = | 7 E
. g 1O T s z “
2 Bg | 8 | & = E 2
. & ] =
= ‘EE ; g | e 3 ] “ g o
o - - . -
“ 53 "3 55 €4 % 3 g B
: CE W I L R B R O - .
£ 58 | 88 | S5 | 2= ‘ B & 0 g E 5
o z 2 B | B 8 B 3 &
_— — —— | —_—— | — | — = oS i | e S W YL
S ROUNAry. (rOD) . o s ae s rnsin s sprntran 51 7,285 a2 19 7,308 7,587 T.254 T a4
Z5|Furnaces, ranges and heaters.... 13 1,406 | &1 3 1, 1,647 1,091 556 33,6
2{Gas and electric llght fixtures.. 1 288 16 6 | 0 348 71 20.4
30|Glass (cut tableware) .......... 6 219 | 24 10 253 220 266 61 20,0
dllGlass (window and botitle)* 26 5,784 | 138 280 6.202 7,079 1,222 6,767 84.6
32/Glass mirrors  ........ i 113 15 6 | 1 147 121 17.0
33|Graphite products . i 10 | 720 i 1,403 1,677 1,321 356 2.2
M|Hats (fur and felt)..... a 3,607 1, 15 4,938 5,187 5 807 15.5
dajHats (Straw) .....eee.. 3 14 | 151 2 217 | i 408 8.7
J6{High explosives ...cvivicacanas % 1,443 46 7 1,495 | 1,611 1,357 254 15.7
3|Inks and muellage......... i o | e s 71| T4 1l 7 9.4
BWIIewalry . oiivasasasssas 8l 2,134 | T10 73 2,975 3,203 2,690 513 15.9
J9/Knit goods .. T 867 1,994 118 2,074 | 3,022 2,906 116 3.8
d0|Leather ...coove. il 4,328 | b 22 -I.-Imi 4,626 4,260 ARA T4
4| Leather goods . = : : 18 629 | 472 46 1,147 1,205 952 303 24.1
BITLAmMPE il 3 S “ i 1 1,174 | 2,701 1 3,591 4,889 3,414 1,475 0.2
41 Lime and cement ..... 11 | 1,962 12 3 1,077 2,496 1,296 1,200 48,0
44IMAChINGTY L .ceauresianinn 130 | 16,203 | 540 45 16,788 10,083 16,009 3,074 16.1
15/Mattresses and bedding 3487 67 i 407 429 3 | 54 12.5
6| Metal goods ....... [ 4,798 1,471 176 G444 6,702 6,271 431 | .4
47|Matal moveltles ..... . 26 T 2 41 R | 1,106 221 20.0
I8IMining  (iron ore) ............ SR iy 6 e & 1,660 | 1,739 1, 20 19 6.8
49 Musical Instruments ........... v i 18 1,303 | 284 13 1,690 804 1,531 273 15.1
solOileloth  (floor and table)..... ] 1,201 il 21 1,533 1,534 1,102 432 28
BUOHE Sai i iovivansmas susnims vina 16 7.508 16 T, 5,559 5,751 2,778 32,4
EEiPalnts Collii i Gl 13 059 99 19 1,088 1,110 1, 114 0.4

SHIMILSNANT ANV MOEAYT J0 SOLLSILV.LS



. 3 0 2,622 425
e, LN ul oW noat ! 151 312
W Paper - - ; il BRE | G i wls e e s iﬁii 4.20% i
2 ;‘,‘flgﬁf“ """ S0 | 21 = 139 Lase | 13 343
- s Y | e A ey R e i = | : 7 a8t 14 aya

S Printine il Bkbiniie ) e Bl Sk e PTG - S 56
57T/Quarrying stone ............ B o . 7 '-ISSI R 508 56 -'l’:';ﬂ fie .
iXlRoofing (metal and tar) X 501 1,074 56 8,541 7,016 . ) o
Rubber goods (hard and soft), sk i "8 L ] 86 _7! X
| Saddles and harness.......... 19 5 & | 0 865 . mn :'1; 48
s1[Saddlery and harness ha i 2.9 | 501 | 62 4,626 ...S--? dAm 4.8
63|8cientific Instruments o e I 790 830 - 056
#t[Snzh, blinds and doors s 245y | 18561 iih 3,866 ,;m_;l ,::“.;-]. ] :
fitiShoes o AR 5 s | a0y | 7 2,950 4.1&-:] =il 1 .
5/8hirts 5 27 574 | 16 4 gg £.472 7,658 Tdd =

Shinbu 1 SU oo orcimitemnentie 18,657 | 200356 | 17,163 4,101 i
i Shipbuilding 130 8772 9,275 | G110 f o 4707 1130 =
65/8ilk (broad and ribbon R b 3876 455 | 18 4,379 9 ..3;; Lo i
ENISIE dyeing ......o0s.. mape s 5 510 | 10 | 195 | 1,452 1,587 1-5-;'_ tia 7
10(Silk throwing ... R = 201 138 29 g S 1.0 151 o
A S s st e . e Tin| 3.0 1 550 £3
L Iver goods ....... avy % - 1 " 3.36 o 3
TSmelting and refning (gold. sty 8 ?ﬁ | e 14 1,706 L8 1A | "llf!!; v
74Soap and tallow......cccoeeien, 78 | 7S e SN 845 804) 731 | o o
Ta8teel and Irom (bar).,....... 03 e el ety E'Ms | a, 203 Lﬁg | s =t
10|5teel and iron (structural). 13 ':‘.367| 10 = ...sszl 2,672 2.2 53
T7|5teel and Iron (forging)... | 2 et 268 it 1,005 1,142 ‘1‘3‘! | 257 s
75| Textlle products ........... s! 1,681 2,008 | 5.133 ‘ 5. 251 4.?’.83 o =
| Thread ....... o8 O & | 12 | 482 | 18 1 | SOL hea 1% [ 527 g
$|Trunks and traveling bags....... q i 451 185 1,588 | 1.762 1, 2 10 e
S$1{Trunk and bag hardware. | 1 15% 1 it 168 | im ”; 0 P
8§2iTypewriters and supplies.... % 18 1,308 | 81 | 1,585 | 1,689 1. 5 | P =
&3 Underwear (women's and chilidren’s) | i 295 5 08 p 317 308 1o s
8| Varnishes ....... 1 #3700 o | 72 1,903 2,430 1, ';q | "2 ~
#|Watches, cases and material H 31 a | i 85 90 L { i i
S5 Window shades .......ec.uvee 8 1,346 18 9 1,367 | %8:"3 gl s p=
s‘IWoodon - TaTh | 50 4520 5, 200 614 10, 434 10,748 il +on (=
S| Woolen and worsted goods.. | @ 6 474 924 106 6,504 | 7.18) BN ' &
59 Unclassified .....--.. . s 4t ke T e e | | . il ‘ _1'____ = =

| 5 ne | 2,03 | 219,221 50,742 18.8
a - 1,607 Bri 3 245,712 i |
AN INAUSEEIEE uiiiinieininciiniesaanesereieae | 2,127 178,833 , g [ st ) Maars | e

ctice ln all glaas Iactorles.
*Closing down for the momhb of July and August ig an est‘\blinheﬂ Tra

£
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Including
TABLE No. 5.—Number of Wage Earners,
ployed by Industries, 1908.— Aggregates by Months.

AGRICULTURAL IMPLE MENTS—SE

Months,

JANUATY .eicsnsavecsarsnsranses
FEDIUATY ovcvsnssasasssastasannssnsnnrrnne
March ......
April ceeiiian
June .....s
JUIY areienasecaran
August .......

September ..
OCLODEL cvveencssnssssissnssrssrnniasasn
NOVEmMDEL .iecasrssarcssnrnsarsas
DeCEMDBE svirareressnsssanossssunssesssprsarne

Men

16 vears
and over,

430
456
527
47
a2z

44
458
446
450
462

441
526

Women
1§ years
and over.

STATISTICS OF LABOR AND INDUSTRIES.

VEN ESTABLISHMENTS,

Children
under

16 years.
13

L= - - -

@ oen

o

ARTISANS TOOLS—THIRTY-NINE ESTABLISHMENTS,

Months,

JEIUAYY  worrsorasnnansivsansnesn sasnanasenssnnn
FebrUBTY icascrsiaivossvsssassssssnn
BIAYOH. o i pnousniansanssasnnsnrh
APHY i ciiiiisiiarassasaverinasacas i bainnt ba i

imsu s ssEnes

August ...,
BEDIOMBPET. oivisrsrvivareivvesrvnmvernne iisaes
ORI . wuv v i dinaaah wacna b s A e B S e
November ......c..ees
December .....ovoveies

T T T Ty

ART TILE--SEVEN ESTABLISHMENTS.

Months,

TRNTRLY. i i v v ity v sk e SR e e v e
February ........
March | oioiivnenes
ADH] o viannnse
May .....
JUne ,..eeciiis
T L S e S
Beprembar. e e s eeme s
OCLODEr Viianinianmrsannan
NOVEMBEE +0rsoprernvsnie
December ............

.

T e

Men

16 years
and over.

1,985
1,960
1,976
1,967
1,972
1,071
1,069
1,976
1,942
2,008
2,006
2,100

Men

16 years
and over,

488
458
503
01
498
450
A6
451
457
508
468
413

Women
16 years
and over.

&0
55
&5
52
59
al
04
66
67
78
80
79

Women
1§ years
and over.

183
138
218
215
213
197
193
150
183
105
188
178

Children

under
16 years,
16
15
14
16
15
13
14
19
18
19
20
21

Children

under
16 years.

19

22

a,
e

26
2
27
25
21
21
23
19
22

Piece-Workers Em-

Total
Number
Employed.
435
461
5L
6ol
526
480
464
451
455
467
446
Bil

Total
Number
Employced.
2,052
2,020
2,045
2,034
2,046
2,46
2,057
2,061
2,027
2,156
2,196
2,200

Total
Nurthber
Employed.
692
78
T4
742
73
633
678
662
663
726
676
648
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TABLE No. 5.—Number of Wage Earners, Including Piece-Workers Em-
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

BOILERS—FOURTEEN ESTABLISHMENTS.

Men Women Children Total

Months. 15 years 16 years under Number
and over, and over, 16 years, Employed.

JROUBTT o1 vess rvanepasansmess re e s saresinamne 1,446 1,446
FeDIUATY cunicsnssnnsaanves . 1,469 - 1,460
MATCH  crovivansissrsarerainssssssrnspssasnsnnss 1,878 1,178
BT | I P S P PP S P ORI T 1,188 1,189
May <ocieas . 1,125 1,126
June .. £ 1,124 v 1,124
JUIY veveeses ; P 1,212 1,212
August ..... seumann 1,250 1,260
September cesssssnaranes 1,296 1,205
Octobher ..... 1,301 1,301
November .. 1,296 1,296
December ... e sl e 1,223 Yl i 1,223

BOXES (WOOD AND PAPER)—FORTY-THREE ESTABLISHMENTS.
Men Women Children Total
Months. 16 years 16 years under Number
and over. and over. 16 years, Employed.

January 64 1,088 102 1, 834
February . 660 1,064 105 1,829
Mareh ......... PR I i 5 656 1,076 100 1,832
April i R . ah 658 1,083 93 1,834
May . 647 1,073 493 1,813
June 669 1,072 92 1,833
Tl s s . 669 1,092 89 1,860
August ..... wanire Taimine 666 1,096 a3 1,855
September . 673 1,128 95 1,896
October ,.... 718 1,158 9 1,976
November .. T4 1,173 103 1,396
Decembor oiciaiviia iae 709 1,180 101 1,990

BREWING (LAGER BEEHR, ALMN AND PORTER)—TITIRTY-SEVEN BESTABLISH-

MENTS.

Men Women Chlldren Tatal

Manlhs, 16 years 16 years under Number

and over. and aver. 16 vears. Employed.
January 2,095 = 8 2,108
February 3,086 ) 2,002
March ....... 2,081 i aa 8 2,089
AN S R e S e s A T = 2,078 1 2,080
May 2,112 o 11 2,123
June 2,132 b 1 2,143
July 2,19% i 12 . 3,207
August 2.179 10 2,189
Septembrp 2,179 8 2,187
October ..... 2,149 9 2,168
November .. 2,104 10 2,114

Decombey 2 113 o' 7 2,120
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TABLE No. 5—Number of Wage Earners, Including Piece-Workers Em.
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

BRICK AND TERRA COTTA—-SIXTY-SEVEN ESTABLISHMENTS,

Men Women Children Total
Months. 16 years 16 years under Number
and over. and over. 1h years. Employed,
JARUATY cevvvanirrmnaninenssnnvsrsnssrasssnsns 3,637 10 .:c.w
February ..... vewiisiseraesi 2,088 0 2,073
March ... serracasss H287 e 3,20
April ..., 4,496 16 82 4,54
May ..oos 6,197 20 H
June .. 5,671 20 42
July ... - 5, 860 24 A7
August ...... 5,840 2 41
September G, 867 2 3
October ...... 5,488 21 28
November ...,. 4,641 10 2
DETEMBOL: &iidiciiiivae iz mmei s sbbans o e niee 4,48 y 12 4,862
HRUSHES—THIRTEEN ESTABLISHMENTS.
Men Women Children Total
Mont hs. 16 years 16 yeara under Number
and over. and over, 16 years, Employed,
B e e e 177 ™ n 261
T e S e 183 ! 1] 257
March . AR SN e e AR 182 80 10 ne
186 86 10 282
189 83 10 282
o . 184 85 10 279
T N i wh e 156 T 10 285
August ..... L T 191 86 9 286
September 185 86 ] 280
October ..... 188 86 10 284
November ....... L Y 1 e 188 85 11 27
T e e e (R AN 175 84 10 269
BUTTONS (META L)=TEN ESTABLISHM ENTS,
Men Women Children Total
Months, 16 vears 16 years under Number
and over.  and over, 16 years, Employed.
January 486 497 a0 1,013
February ., 485 532 a0 1,069
March .... 482 589 35 1,106
April 192 603 a3 1,128
May .. 508 5% 32 1,120
ung il 52 a2 1,199
July ....,.. ovaw 5L 687 1 1,283
ANgURt: ... o ig BT 702 7 1,286
November PR GzE a8 3 1,40
ssesiacsney Gll ﬁs 32 1.‘“

December M8 650 o5 1,229



TABLE No. 5.—Number of Wage Earners,
ployed by Industries, 1908.—Aggregates

STATISTICS OF MANUFACTURES.

BUTTONS (PEARL)}TWENTY-ONE ESTABLISHMENTS,

Men Women

Months. 16 years 15 years

and over, nnd over,
JANUATY iiiirsninaens . 624 231
February ....cecocueee ve 645 232
March ...ccovrirescansss 664 235
Aprll ., e 658 237
May 661 26
June Bid o
JUlY e 639 215
August ....... G61 223
September ... T 237
Getober ....... 69 251
November .., T 258
T e e e m X o et e TS e ey e e 823 257

CARPETS AND RUGS—SEVEN

Months.

January ......
February ....
March ....viveaispaasar

May ...
June ..
Joly ...
August
September ........eo.os
OCLODAE vvuvsrsnsnseiionss
November .......cveeois
December .....ci.iesuiees

CARRIAGES AND WAGONS—TWENTY-NINE ESTABLISHMENTS.

Months.

BEQUARE o n o semmrenina bt bty f v B e Faiwms
¥ J ) (R
MRy ..vivvess

DG 1ne s aash ssasdswos .
SUIF it einsimisions B S
August .,. L]

September .
LT T T e
November .
December

Men
16 years
and over,

503
G26
636

Men
16 years
and over,

847
L]
a0
928
963
L g

873

Women
16 years
and over,

222
263
283
286
271
284
258
280
277
297
270
265

Women
16 years
and over.

Children
under
16 years,

86

ESTABLISHMENTS,

Children
under
16 yeurs.

G
15
1%
4
15
19
15

g2y

€8

Children
under
16 years.

47

Including Piece-Workers Em-
by Months.—(Continued).

Total
Number
Employed.

4956

952
1,016
1,085
1,006
1,161

Total
Number
Employed.

781
S04
834
8a1
L]

Total
Number
Employved

847
871
a10
929
968
nT
808
928

896
02
873
94
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TABLE No. 5.—Number of Wage Earners, Including Piece-Workers Em-
ployed by Industries, 1008.—Aggregates by Months.— (Continued).

CHEMICAL PRODUC T§—SIXTY-TWO ESTABLISHMENTS.

Men Women Children Total
Months. 16 years 16 years under Number
and over. and over. 18 years. Employed,
JATIUATY  cieeeseansrsnesnosnsrsstosnnsnasasassen 4,0% 1,721 61 6, 697
February ... St e o) 4,056 1,792 51 6,799
March ...... 4,886 1,782 f:“- 6,729
ADPTIL cavaiaremamrararsseananniinsiananans 4,719 1,732 o4 6,605
4,669 1,769 48 6,386
4,651 1,783 47 6,481
B e Ty i P L S e R 4,760 1,649 44 6,453
AUBUSE sucvrensressrstsansonnsnnssasnssnsssass 4,889 1, 660 47 6,608
September ...ccocenssrsurrnssnsere 4,994 1,764 48 6, 808
OCLODET wevseserinas 5,168 1,782 58 7,008
November ... . 5,203 1,753 80 7,038
DECRMBET saesresssarsnssrnsnnrssssssnssansnnsss 5,216 1,75 81 7,042
CIGARS AND TOBACCO—THIRTY-S5IX ESTABLISHMENTS.
Men Women Children Total
Months, 16 years 16 years under Number
and over, and over. 16 years. Employed,
January .... 1,723 6, 536 06 8,685
February . 1,742 6,633 319 8,604
March ...ciicecrisierssissesinressssesnsnsnasns 1,767 6,650 327 8,784
ADMY viiacrsnmnianssnnervansins 1,78 6,611 333 8,672
T R A e R . 1.7 6,502 132 €,855
TUIB isaneanivsmsssasionsabisrsisdssenssassuses 1,716 6, 460 329 8,504
141 1 R A S PR At 1.723 6,526 339 8,688
August ...... 1,723 8, 457 61 8,541
September . 1,764 6,495 861 8,621
October ..... 1,761 8,789 268 8,018
Noavember 1,757 6,890 385 9,082
DIQCAMIBOL sy s rrssey ivnsaansimnenngsunssannss 1,743 6,633 378 8,754

CLOTHING—THIRTEEN ESTABLISHMENTS.

Men Women Children Total
Months. 16 years 16 years under Number
and over. and over. 16 years. Employed.
FEDUREY 5 o oos va yiommaais wh oy e swd b S oW a4 K E RS 408 651 1 96¢
February . 157 562 1 1,020
i{arcl-h o 458 657 3 1,018
\Iprl 420 523 3 e
:T(\y 52 578 4 1,134
L T e e e i ¥ 597 819 4 1,220
July .ee.. -
August ... 595 629 4 1,228
September ] 762 4 1'239
Qctober . )
‘ 551
November .....,.. 489 ::: : :.ﬁ:
December ..oi..vuriiiniiinsiinnrnninisearannss fitrd (25 1 1:153
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ployed by Industries, 1908.—Aggregates by Months.—(Continued).

CONFECTIONERY—SEVEN ESTABLISHMENTS.

Men Women Children Tutal

Months, 16 years 16 years under Number

and over. and over. 16 years. Employed.
January .. 192 263 18 464
February .... 158 243 16 T
Marceh  ...uin 168 238 20 126
April o 157 228 X 403
MAY svcvsssciancrasiases 160 214 25 399
June ... 358 225 20 404
JUIY ' uas 151 206 15 €z
Auvgust ... 161 226 23 410
September 181 246 25 462
Uetober ... 204 312 a9 bas
November .... 193 294 a3 a20
DIECETIDOL < ciie e isia s raits e niacw sl mwraiwein st s e 181 281 32 494

CORNICES AND SKYLIGHTS—TWEBEKRTY-TWO ESTABLISHMENTS,

Men Women Children Total

Montihs 16 years 16 years under Number

and over. and over, 16 years. Employed.
January .. E18 ] e 627
February 440 9 T 449
March 438 9 447
ADTH covimssvvsssassinirasssnspsapenmannersonass 409 9 i 418
BEBA ivavaks v awimes i vass b 411 ] ceae 420
JUNG: iivess 431 9 440
July ...... as2 B 3 oIl
AUguUBt iuvenaes 7 PO PR O 420 a 429
BADLATDAY s ovnsnvsononavisobamsprsstvvsispanns 438 8 447
DCOLET cirscearssssssscsssrssnisnsssnsassnsanss 449 L) 458
November .... 439 9 r 44§
Decamber ..... EiT ] 4 e 463

CORSETS AND ‘CORSET WAISTS—ELEVEN ESTABLISHMENTS.

Men Women Children Total

Monthe. 16 years 16 years under Number

and over. and over, 16 vears. Employel.
January .ieaees L e SN m RS S . 144 1,645 6l 1,760
February ...ceceess R wesra e . 152 1,847 Bl 1,860
March 152 1,742 61 1,956
April 153 1,783 b6 1,992
May . 155 1,813 66 2,034
June 161 1,802 an 2,033
TJRIY s ernrnray VA T AT NN 161 1,758 (] 1,974
August 159 1.768 1] 1,887
September 1648 1,751 G 1,870
Oectober 152 1,835 a1 2,048
November 1562 1,774 i1 1,087
Twecember ., ... Crncna s e s O 152 1.744 i 1,952

4 LAB
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TABLE No. 5.—Number of Wage Earners, Including Piece-Workers Em.
ployed by Industries, 1908.—Aggregates by Months.—(Continued),

CUTLERY—ELEVEN ESTABLISHMENTS,

Men Women Chlldren Total

Months, 16 years 16 years under Number

and over. and over, 16 years, Employed,
araeraneas 1,061 114 24 1,199
.Ia.‘:unry ............. Rl T g !IJ:S = 5 ja
;ir:‘ll:m 1,082 107 26 1,215
Ui e WS | S ) . 1,079 107 1,212
1,042 99 1,167
i{uj.:‘e .. 1,081 95 1,149
IR a'vn s 4ms o nn s dn e AW SR oy eSle o pa e 997 108 1,124
AUBUSE ...eieiuias 1,104 108 1,238
Beptember .. ..ivsissorsasney 1,001 107 1,287
L01170) ) N 1,158 128 1,313
JVOVORDRE 0 vu eac s hmmiie kst v S S hab o b 1,085 128 1,256
I e L e 1,107 135 121

RepeppnEe

COTTON GOODS—FORTY-THREE ESTABLISHMENTS,

Men Women Children Total
Months, 16 years 15 years under Number
and over, and over. 16 years. Employed,
L T e DI e 1,288 8,998 348 5,634
February ... P S e 1,306 4,062 357 5,725
BRI, s i b e e 1,283 3,939 361 5,683
Aprd] i 1,300 3,899 469 5,568
MY 505 e angime smesesneans 1,204 3.866 M8 5,528
June ... 1,373 3,889 384 B, 63l
July ... (LT LT P 1,400 8,840 383 5,632
KOURUBE oravivacnwivisnss asinan 1.410 4,062 a7 5,809
s 1,446 4,144 599 5,088
October ........... 1,482 4,176 402 6. 060
November . 1,49 4,244 414 R, 149
December ........ e 1,512 4,286 418 6,216

COTTON GOODS (FINISHING AND DYEING)—FIFTEEN ESTABLISHMENTS.

Men Women Chlldren Total

Months, 16 years 16 years under Number
and over.  and over, 18 years.  Employed.

vesssnnen 2,893 501 10 3,464
BT OL SN 618 44 3,468
2,764 612 40 3,416
Sresesnina, 2,000 598 41 3,338
S, 8748 580 a7 3,362
2,74 581 41 3,800
2,804 559 8,428
2,802 637 8,383
teansanay 2,884 632 3,455
s 3,018 561 3,619
T, 3,041 504 40 3,685
3,115 614 42 am

January ...,
February .. «
MEPOR o veimennanes
Aprit
May .
June .....
o L
August L,
September ....,,,
October .,......

November
December

LA LLT L TP TP,

LA DT e

583845
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TABLE No. 5.—Number of Wage Earners, Including Piece-Workers Em-
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

DRAWN WIRE AND WIRE CLOTH—THIRTEEN ESTABLISHMENTS.

Men Wuomen Children Total

Months, 16 years 16 years under Number

and over. and over. 16 years. Employed.
January 6, 695 540 6 7.241
February .viiesisacanans 6, 706 83 G T.245
March .iiciasesiaiensses 6,716 ] 1,272
APTEL e e i e ik e G A T e B 6, 745 o 7,305
6,722 3 7.281
6,762 b s
6,788 b 7.355
AUgust 6,819 b T4
BEPLOMBEYS siicvasassrtonkh v i vEET T R el 5 6,567 & T.450
OBLONBE Jein s s e b ab s by e 6, %1 i 7,613
November ... 1, i} 7,683
8 P S (0] 00 i ey e P R iy s P R 6,903 6 7.682

ELECTRICAL APPLIANCES—THIRTY-THREE ESTABLISHMENTS.

Men Women Children Tutal

Months. 16 years 16 years under Number

and over, and over. 16 years, FEmplayed.
Junuary <..... e SV E Il ey 8,656 475 B4 4,185
TEOFURLY o ervrsnrrnrmemeamsd b sa bmamsh 3,508 444 ol 4,001
MBEFEN .iviisssssassrrssnssssannenbnssness 3.438 447 41 4,926
ADTIL carsaaminbssmenanvensons bias sebessnnssets 3,561 421 47 4,029
MEY ooiiacvdaae i e i R o R S AR 3.7 437 46 4,231
June 3,570 472 44 4,096
July 3,689 452 42 4,213
Augst .o #0308 7 a5 4,012
e e momr i pm miap iz g i o o e 3457 416 a8 3,951
OCtober .orescsisarsrssscrsnnsarssssne 3704 o4 11 4,270
November 4,152 630 36 4.838
JHECEMBON, Joaisiivians beiiendatassiraksrbnissias 4.429 T2 39 6,170

FERTILIZERS—TEN ESTABLISHMEXNTS,

Men Women Children Total

Months, 16 years 15 years under Number

and over, and over. 16 years, Employed,
January 1,123 12 4 1.139
February . 1,222 13 1 1,239
March .. 1,459 13 4 1,476
Aprll ... 1,448 15 4 1,463
May ..... 1,16% 1 2 1.176
June ... 1,023 8 1 1,032
TN o mmninicite ot weN S a aE a e SR W 1.083 4 1 1,088
MAEUBL Civoi iy Vo cuesdrsninee drusboatons 1,183 6 1 1,189
Seaptemnber: oS e 1,167 10 1 1,178
Leteldu o e e G pln ey b P e 1,110 11 1 1,122
Novembher 1,052 1 1 1,064
LT D e e R e 1,013 11 1 1,025
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TABLE No. 5~
ployed by Industries,

F

Men

Months, 16 years
and over.

January L T e iﬁ:
February .... e .:, “.’
MATCH ccvvvisssinasinrscsss o bl A wn wrasssnanen ';.rL:;:
ApPrll o eieaises s 2,007
May . 1,846
June 1. 868
July 1,852
August ..ceeeeern 2,005
September  ..oieeieeses 414
OCLOBEE caiuiavivassrssvasasrisssssasantrasnssne 2,011
NOVembBOr ....iieesirrssisnssessirassanninssnsss 2,058
December ........ 2,088

Women

16 years

and over.
328
350
247
i
298
413
s
425
175
254
387
391

STATISTICS OF LABOR AND INDUSTRIES.

Q0D PRODUCTS—TWENTY-SEVEN ESTAEBLISHMENTS,

Children
under
16 years.
o6
ol
]
45
42
40
45

FOUNDRY (BRASS)—TWENTY ESTABLISHMENTS,

Men

Months. 16 years

and over.
January 1,061
February .. 1,038
March ....oes 1,005

APrIl aiiasisisnngsesasias Ay 1,000
1,000

MEY .oiociivirirraaiaidassnni

iV N et L G S T R T 1. 009
ALY | e s biias v aimsra B RN BN S S #h o M SR A NS 1,026
AUgUSL iacieiieiess Sadsasasssassanasany 1.061
BEPEMDET ..iivvashivtvesservissyenyaamyy 1.678

0100V 5 e 1,080
IOVEMNON wirai st el nn vy s snnts sacns won'an niain 1,109
December ..ov.ouisvssrrusivananan 1,107

Women
16 years
and aver.

51

62

92

b1

a8

0

16

48

49

]

53

od

Children
under
16 years.
22
2
21
20
10
21
18
18
T
17
16
16

FOUNDRY (IRON)—FIFTY-ONE ESTABLISHMENTS.

Men

Months, 16 years

and over,
7,167
i 7,182
S T T T——. 1,218
7,320
7.280
7,264

January ........
February ...
March ....
April ..
MEY Geraee
June ...
DTH L 5 7,235
AUpUsL .. e e 7.380
Heptember ......iiiieeiienies T.462
October T 7,350
November ..........o,eeeues 1'“&1
December 7;31

Women
16 years

and over.

69
T
10
101
24
8
a2
56
104
106
108
100

Children

under
16 years.

18

19

17

15

15

18

20

25

2

20

20

19

__Number of Wage Earners, Including Piece-Workers Em-
1908.—Aggregates by Months.—(Continued).

Total
Number
Emploved.
2,409
2,441
2,473
2,378
2,186
2,291
2,115
2,480
2,635
2,453
2,481

2,500

Total
Number
Employed
1,134
1,12
1,008
1,080
1,007
1,080
1,100
1,17
1130
1157
1,178
1,077

Total
Number
Employed.
7.8
7,280
7,435
7,43
7.329
7367
7.337
T.401
1,687
7.476
7,408
7,350
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TABLE No. 5.—Number of Wage Earners, Including Piece-Workers Em-
ployed by Industries, 190B.—Aggregates by Months.—(Continued).

FURNACES, RANGES AND HEATERS—-THIRTEEN ESTABLISHMENTS,

. Men Women Children Total

Months. 16 years 16 yvears under Mumber
and over, and over, 16 years. Employed.

JANUBTY cevrsivsns e 1,033 55 2 1,091
February e e e KNS A 1,300 42 2 1,346
MArch c.oviblsianiase 1,408 36 3 1,448
ADPFIL  sesiiniinasions 1,415 80 5 1,448
MAY cesians 1,415 31 4 1,449
B T S e 1,402 a8 3 1,443
July ..eoees 1,599 a8 El 1,438
Avgust ... 1,514 42 H 1,509
September . 1,55 o 3 1,614
Uctober ..... e 1,574 T b 1,647
November ... 1,544 ] 3 1,632
December ...... 1,412 &4 3 1,489

GAS AND ELECTRIC LIGHT FIXTURES—TEN ESTABLISHMENTS,

Men Women Children Tatal

Months, 16 years 16 years under Number

and over, aml over. 16 years, Employed.
JANUBTY. .iqerssrsrssrssamrnss Tk s AT - 235 15 7 21
IR ODTIBIN - s o v dika s g s m b AR b e S 259 15 7 1
DERTEEY o e s ok i o s s a7 A S i A 267 15 & 255
April s 200 15 a e
May ouiiiain 202 15 4 m
June 291 15 B 312
July ..., 285 16 T 208
AUFUBE oivoenrs vasnsnmaibiens o uvasi 289 16 7 212
September ...isseisiniiiiessnvrsiienin 287 16 T amn
DOtODBT . | i swarannresieanis sainsviiy visonpsavsissns 200 19 7 425
P OVRIADPI 2 v aw i e s e v B e e B R HAS A .o §22 13 s S
P e T T R i A S A G RN TP vas 315 18 7 30

GLASS (CU'T TABLEWARE)—SIX ESTABLISHMENTS.

Men Women Children Tatal

Months. 16 years 16 years under Number

and over. and over. 15 years. Employed,
January 220 25 11 275
February 230 55 12 277
March .. 249 a6 1 295
Aprll s 232 45 11 28
MAY iesous 215 a4 8 258
DTN ke i im0 e A P 217 a2 T 255
AR L e e e A L A T S T 214 a1 8 258
August . bl a0 8 219
Eeptember voe 245 i 1 am
Oetober ... 250 32 13 LT
Novemhber i H 12 am

21 a6 13 $20
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TABLE No. 5,—Number of Wage Earners, Including Piece-Workers Em-
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

GLASS (WINDOW AND BOTTLE)-TWENTY-SIX ESTABLISHMENTS,

Men Women Children Tatal

Months. 16 years 16 years under Number

and over. and over. 16 years. Employed.

6,881 15T HEY 7,387

ae L S e I v w o o
March o 6.832 155 348 7,835
April ... 7,008 149 a4 7,501
MAY: srienes = A" N e 8,523 130 338 7,011
JUNE covereae 5,683 141 258 G, 108
TJUIY suseversnsinnnsssnsnassnsassansvrvsssmnhoy 1,714 a9 9 1,822
AUGUSE - ooviiiitaemnsariais 117 43 1,292
September ...iceseesees 5,135 129 277 5,541
QCLODBE . acsvinasnsanssinnsissmmboanesssrasassns 6,822 159 372 7,452
NoVEMDBEr .cvavsserssassssnsrssrssassassnanss 7458 167 359 7.979
DecEMDBDEL oiveorrasasssiiatssnnaiisassnassnsrs 7,150 150 335 7,636

GLASS MIRRORS—FOUR ESTABLISHMENTS.

Men Women Children Tatal

Months, ' 16 years 16 years under Number

and over, and over, 16 years. Employed.

January 116 17 10 143
Pebruary 122 119 1 142
March 128 16 ] 147
April . 119 16 a 138
May . 18 16 2 1
B T e P o o AP e T T Y LT YT 109 15 7 131
I s n e s sa b i a v A v W xS m R e A 103 12 10 126
ANBURL | e e SaR AN A 107 12 2 121
Beptember i s diadnsas s saasae 108 1 7 131
OGEOBET o5 ivstnrrmnryinbe wnrsaTaa et b 107 16 10 133
NOVEMDETY v xn xsnmaune waparsuansbnaziay 113 15 T 135
BIGROMNBOT. | cumsrivisrssyesnannies 09 15 5 129

GRAPHITE PRODUCTS—SIX FSTABLISHMENTS.

Men Women Children Total

Months, 16 years 16 years under Number

and over. and over, 16 years. Employed.
Janoary . 651 619 51 1,821
February .. (55 B50 55 1,360
March ..... L b5 52 1,570
Aprtl: o . - 94 675 ] 1,418
:La:; A A e e B WEA R 68T 685 A8 1,430
. S 05 720 (2 1.487
July ....... 720 41 66 1,527
Avguat ... 27 T40 65 1,632
September ™ 760 [ 1 ' a61
December L.ovocoomermners Lo
e L o e e T8 § 6 i
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TABLE No. 5—Number of Wage Earners, Including Piece-Workers Em-
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

HATS (FUR AND FELT)—THIRTY-THREE ESTABLISHMENTS,

Months.

JRNUALY ceveens
February .
March ....
PEH I i
May ...
June
July
AUBUSE  .oeean.
September .........
CCIOPBE uisicisvensedosnnneiviisarbaniesbnssmns
November ..
December .ovcavisisssiesessirmvssisssrssnense

Men
16 years
und over.
3,656
3,676
3,688
3,670
3,261
3,589
3.820
3.738
3,887
3,878
3,861
3,807

Women
16 years
and over.
1,221
1,102
1,229
1,262
1,104
1,170
1,211
1,235
1,283
1,268
1,268
1,47

Children
under
16 years.
13
18
13
14
15
14

HATS (STRAW)—THREE ESTABLISHMENTS.

Men Women Children
Months. 16 years 16 years under
and over, and over. 16 years.
January 148 208 4
February 164 206 2
March ... 190 310 3
April ... 236 260 2
May 120 185 1
June 0 64
TRy s 49 45 ve
August ..... T4 99 2
BEPLAMBET | uiiai. e Fasdsiasaat s ndisaansamis 120 25
OMOBeT; S e mvaranss saiea 100 635
November ...... 100 5]
December ......... A R PR PSS 125 86 e
HIGH EXPLOSIVES—EIGHT ESTABLISHMENTS.
Men Women Children
Muonths. 16 years 16 years under
and over, and over. 168 years.
January 1,411 48 L]
February 1,325 26 L]
Mareh ...ovees 1,471 " (]
ADPOIN ivcianieioneas o T e e e 1,324 24 7
o £l U A G 1,408 40 T
JUune . 1,408 42 T
July . 1,429 47 7
August vis sraeven 1,429 46 7
Soptember ... fobie 1, 5K | 7
Detaber 1,538 58 9
November 1,519 58 ]
December 1,542 68 10

Total
Number
Employed.
4,890
4,781
4,930
4,844
4,350
4,773
5,055
4,889
5,187
6,167
6,145
5,123

Total
MNumber
Employed.

449
462
603
498
206
134

M
176
145
165
185
211

Total
Number

Emploved.

1,565
1,367
1,44
1,365
1,456
1,452
1,483
1,482
1,561
1,605
1, 606
1,611
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5.—Number of Wage Earners, Including Piece-Workers Em-

TABLE No. 1008—Aggregates by Months.—(Continued).

ployed by Industries,

INKS AND MUCILAGE—SIX ESTABLISHMENTS.

Men Women Children Total

Months. 16 years 16 years under Number

and over., and over. 16 years. Employed.
JEDUATY  vocuvssrananstronsasssasnssssirnnsnsins 64 10 4
February ..... o8 9 67
March 60 11 71
Aprll ..... 59 13 12
May ... 0 1 1
June S L 6L 1l 72
JULY secscesveinenasnsrssssasnerssssnsnansscnanis o8 11 70
AURUBL cucevassesnssssranion 3 10 69
September .....ec.s an 10 [
OCLODEL cvvviavassnscsssisssnssansssssssnsnsnces 61 11 72
November ......s- 62 12 T4
62 9 71

JEWELRY—EIGHTY-FOUR ESTABLISHMENTS.

Men Women Children Total

Months, 16 years 16 years under Number

and over. and over. 16 yeara, Employed.
JROUATY svvsvararesssrrsrsssssasasssananssanans 2,9 68T 72 2,878
FebrulLY ..cocasssas 2,076 673 70 2,819
MATCh civiecscinassrsisatacnssessensananarensen 2,016 650 kit 2,781
April ... 2, 649 T3 2,729
May ievsiesiies 1,067 850 as 2,000
JUDR aisenaies 2,044 672 64 2,780
Jly- e . 2,078 634 62 2,824
AUBUBL eviissscissnssnsinsssssssssnsssnsisanss 2,120 T42 75 2,846
Beptermbar i . cariinrirnsmsasintrssatbenmyie 2,232 58 80 3,070
October ..,. 2,300 785 80 3,165
November ....... 2,335 86 83 3,203
TIOCEMODOT. ooi. i sniavionsissionnnehnansdaniesns 2,305 T 81 3,163

KNIT GOODS—SEVENTEEN ESTABLISHMENTS.

Men Women Children Total

Months, 16 years 18 years under Number

and over. and over, 16 years, Employed.
TAXNETS oo s wain s w arn i amnleasin s wo s hav kwas shle %0 1,950 115 2,995
FebTuary ...iveeeees 883 2,009 116 3,007
March ....ccoenenens 891 2,014 17 3,022
April ....... 873 2,000 113 2,986
May siieinas 857 2,006 111 2,97
June ..... 861 1,992 105 2,058
:T\uir T reaser e r e RS R R E s R e 854 1,044 108 2,906
s:;::b; 852 1,944 11 2,807
. %7 1,973 114 2,950
1li)‘i:tclber Fwaass aseantesnn e ann 869 2,014 114 2,087
ovember .... 865 2,024 116 3,005

Lo e el e ) 853 2,007 116 2,976
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TABLE No. 5.—Number of Wage Earners, Including Piece-Workers Em
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

LEATHER-—-SEVENTY-ONE ESTABLISHMENTS,

Men Women Children Total

Months. 16 years 16 years under Number

and aver. and over. 16 years. Employed.
TEIEUBTY o 5aewesois s nssn s cai o oes s Sn aia S tive 4,216 62 20 4,398
FebriAry ....eiccvecivaresesssas 4,430 65 20 4.515
MAPCH csssvesssansvssnrosmaussnnsss 4,272 63 20 4,357
4,229 63 21 4,013
4,20G 56 20 4,270
4,19 51 20 4,266
JUIY ecianen 4,187 51 22 4,260
August ...... vreene 4,239 53 22 4,314
September e wian 4,380 51 21 4,461
October i.veaivans . s B 4,458 i0 24 4,532
NOVEMDEL .cicsssnssnsrsnssnsivinsarnsssasassin 4,557 4 25 4,626
DESEMDEE" o neirrrrsrmenneamtryamasidsrmedtns 4,472 51 26 4,550

LEATHER GOODS-EIGHTEEN ESTABLISHMENTS,

Men Women Children Total

Months. 16 years 18 years under Number

and over. and over. 16 years, Employed.
T e e e o fa e 376 626 61 952
FEBrURTY .svcrrirrsonsrssnsrsnrnssassssssynnsnnns 44 491 49 1,184
March 38 432 17 1,167
620 457 42 1,138
622 438 39 1,087

623 428 36 1,087
I asic v rainid 625 490 27 1,082
August .....ccneees 64T 460 43 1,150
Boaptember. nesuesriasasnzssananasssetenspusns s 681 487 46 1,214
L 682 487 51 1,226
November ......... 607 500 63 , 255
DIOCEIDRE ot ssiisssrss sy sruainesnsnssansrn 682 477 51 1,210

LAMPS—ELEVEN ESTABLISHMENTS,

Men Women Children Tatal

Months. 16 years 16 years under Number

and over. and over. 16 years. Employed.
1,366 3,501 a3 4,889
1,200 8,357 a0 4,687
1,192 3,123 27 4,352
1,152 2,463 4 3,619
May ... 1,082 2,34 4 3,480
B S i e T e 1,146 2,402 4 8,662
B L R e Py e sE i R 499 2,667 4 3,670
AORUBL Loiiiissiesaais 1,114 2,345 8 3,467
September ...ciaceiiies 1,104 2,299 11 3,414
La 7 T3 [ s M MR 1,146 2,39 18 3,563
Novembar: e e arrssvsstones 1,208 2,639 26 3.874

DeCeMBEr vvvvveicnnsranissessssssnesssansnnns 1,284 2,816 30 4,130



58 STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. 5.—Number of Wage Earners,

ployed by Industries,

LIME AND CEMENT—ELEVEN ESTABLISHMENTS,

Months,

JATUATY  .vovissesransannannnssarsassiassssssss
February .....ceceesees
March ..ccveenes
APTIL siiivnissasnrnarassssanaranses sresen
MAY .evrsmses
JUNE cuivcamanarssnonassns
JUlY seeveessansssnnsrans
August ...ceseenaenas
September ....ceecenen
October ....ciiieasicaanans
November .........
DecemBEr seiicessssssasrsranssssrsnsasrsssosns

sessrssnsreniar

MACHINERY—ONE HUNDRED AND THIRTY ESTABLISHMENTS.

Months.

January ......
February ...

MATCN  svvnvsnasarssnsesassasrssnasnassssnarsans

srassassrenae

0 e e e e e S
MBY orvavaseraans
JUNE  cevveiisisaiss s
July corciiiieiiansseaneas
August .......
September ...
Oetober ..ivisyues
NOVEDDIF »ivevarsrpsnnarmomsasinsmansnes nanans
DECEMDBT (vovech nonnssnnsrnuans sesnansasseanss

MATTRESSES AND BEDDING-NINE ESTABLISHMENTS.

Months,

R S D o e
TPBDEALY s ou sehombs aisansnd iivoruayhbais suton
Mareh .oiieissess
APl i ey
WS i ten was e sy fan
JUNE | ST havsinwivsimanorans sasssnon
Pl sl e
AVBust .....oiicennes b2
September ........
L e e e i
November ..

TEs R assssssekmar it s na i

e ke

an

Men

16 years
and over.

1,659
1,208
1,611
3,811
2,478
2,192
2,204
2,204
2,248
1,995
1,880
1,284

Men

16 yaars
and over,

18.472
17 478
16, 346
15,848
15,452
15,601
15,014
15,580
15,681
15,720
15,779
16,268

Men

16 years
and over.

516

Women
16 years
and over.

10
10
12
M
14
14
12
10
14
12
10
10

Women
18 years
and over.

558
540
531
]
514
512
627
§37
G545

563

504
478

Women
18 years
and over.

61
63
n
6T

67
68
B4
66
68
m

71
64

Children
under
16 yeurs.

B3 S e o - ode e e o2

Chlildren
under
16 years.

55
55
46
44
L+
61
18
12
41
40
42
41

Chlldren
under
16 years.

03 &3 B3 o3 22 3 20 &) 0O ) %4

.

Including Piece-Workers Em-
1908.—Aggregates by Months.—(Continued).

Total
Number
Employed,

1,672
L3u
1,626
2,329
2,408
2,210
2,3
2,308
2,266
2,m
1,802
1,208

Total
Number
Employed.

19,083
18,068
16,023
16,414
18,000
16,454
16,490
16,163
16,267
16,313 '
16,385
16,882

Tatal
Number
Employed.

ik
75
419
421
thd
426
304
400
429
428
397
383
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TABLE No. 5.—Number of Wage Earners, Including Piece-Workers Em-
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

METAL GOODS—SIXTY-EIGHT ESTABLISHMENTS.

Men Women Children Total

Months. 16 years 16 years under Number

and over, and over. 16 years, Employed.
JANUVATY .ovrosse- 4,628 1,475 168 #.2%1
FebrUAry ..vevoesves 4,681 1.468 168 6,317
MAreh oo ‘ 4.750 1,470 167 6,387
ADTEL s v e Fi . 4,744 1,487 182 6,413
May 4,824 1404 174 6,402
June 4,787 1,367 173 6,337
o ET] R el A s 4,731 1,444 166G 6,341
August ...... Ao 4,675 1,504 186 6, 365
September ... - . e 4,882 1,499 183 6,614
Oetober 4977 1,550 172 6,700
NOVEIMDAL: cyuwerssaiis sivanves svvs Frissas 5,033 1,49 178 6,702
1 e e e i e 4.900 1,495 178 6.580

METAL NOVELTIES—TWENTY ESTABLISHMENTS.

Men Women Chlldren Taotal

Months, 18 years 16 years under Number

and over, and over. 16 years. Employed.
JANDAEY (iiiitiecesas Nl g i e R e 652 “192 40 884
February T S e 69 183 % 886
March ...... O e e L STl T T 635 188 11 914
April ... e82 193 38 013
May ... T10 198 42 a50
June ... . 671 20 i) 811
July seens % 662 204 40 fo6
August . i) 193 42 805
September . 738 226 42 1,008
Ogtober ... 812 250 43 1,102
Novemhber 782 219 43 1,044
December T3 205 41 959

MINING (IHON ORE)—£IX ESTABLISHMENTS,

Men Women Children Total

Monthsa, 16 yvears 16 yvears under Number

and over, and over, 16 years, Employed.
danuary g T e 1,635 i 3 1,658
Febtuary P 1,649 vaine 4 1,653
Mareh oivoees 1,735 4 1,739
Aprll 1,639 b 1,644
May e 3 . 1.643 5 1,648
ALV AR A s 1,638 ] 1,642
JNIY iiaeess 1,621 5 1,626
AVEUSt ...ieeinens 5 1.670 5 1,675
September  ...oveee 1,687 T 5 1,702
Oetober ... 1,646 & 1,650
November .o.i,evesis 1,615 PRk b 1,620
December ...cieaiias 1,628 5 1,633



6o STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. 5—Number of Wage Earners, Including Piece-Workers Em-
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

MUSICAL INSTR UMENTS—EIGHTEEN BESTABLISHMENTS.

Men Women Children Total

Months. 16 years 16 years under Number

and over, and over. 16 years. Employed,
JENUATY cvveinareasrrrrsssassansrons 1,471 207 12 1,780
FebruRTY .uicvicvsaranas 1,418 268 1 1,807
March 1,391 b | 1 1,676
April . 1,389 284 12 1,685
MAY .evervssnrarsannsssssssnesnns daesans 1,345 275 13 1,633
JUDE iveevsrsssrrmrrnnsansarsanas 1,298 273 11 1,583
1,268 1 12 1,531
1,329 20 11 1,634
1,393 286 12 1,701
1,459 304 13 1,718
1,464 206 17 1,777
1,491 208 16 1,504

OILCLOTH (FLOOR AND TABLE)—EIGHT ESTABLISHMENTS.

Men Women Children Total

Months. 16 years 16 years under Number

and over. and over. 16 years. Employed.
TRIOBRET 5cirre s ks vamsedanlwsd sl e ieas shes s uaiEnh s 1,062 19 21 1,102
THBTHRTY oot rvamas s ot sms s w sorbnsERsrEs 1,122 19 20 1,161
Mareh | oo osinnieatasiindi, 1,172 n 21 1,214
APPIL  luiiiiseeinesassanerannra psmisayEnas 1,242 o 20 1,254
May .. 1.102 o1 13 1,582
June 1.264 | 21 1,306
July .... arsreamas 1,304 a2 19 1,544
August 1,411 bt | 22 1,454
BODTOIIDAL 4 siduassisis waansvamas insaanssnssvarans 1,426 21 21 1,468
October ......... 1, %) 21 22 1,433
November . 1,419 26 22 1,466
Detember ..iefiviriines 1,486 25 23 1.534

OILS—SIXTEEN ESTABLISHMENTS.

Men Women Children Total

Months, 18 years 16 years under Number

and over.  and over. 16 years. Employed.

January T exsvenssnvenanssaninessansvs B, T54 15 80 5,829
February 5,696 1% 70 5,781
March ..... s 8,181 15 %5 8.271
:{pr!l e PR e s 5,875 1% 74 6,964
J::::_- 7,502 15 76 7.684
. = gix 16 7 8,432
e .46 10 71 8,659
geﬁ:::nr ks uniemengrira | 57398 16 83 8.427
e :,m 16 ™0 8,602
e L1 1% 55 8,332
et o i

et snsrnna Praen T 8,072 15 64 8,151
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TABLE No. 5.—Number of Wage Earners, Including Piece-Workers Em-
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

PAINTS—THIRTEEN ESTABLISHMENTS.

Men Women Children Total

Months. 16 years 16 years under Number

and over, and over, 16 years. Employed.
Januarvy mi a2 12 1,021
February B 220 15 11 1,026
MATEN civamamsvens ¥ < 0949 a6 9 1,064
April. oa. . e 082 108 9 1,100
May ... 042 110 8 1,110
June . . 955 100 9 1,078
THIY S 972 108 12 1,092
August 974 101 11 1,086
September ...ic.eaa.. 995 9% 11 1,106
October .ovives symean LG a3 12 1,074
November | 72 a3 T 1,072
DOCEIDEY. oy eisrmasinaasns T Wt L] 88 0 1,000

PAFER—FORTY-TWO ESTABLISHMENTS,

Men Women Children Total

Months. 16 years 16 years under Number

and over. and over. 16 years. Employved.
T o o i o a s Emaeie ' S L 2,689 260 38 2,988
February .......... 2,630 268 41 2,939
Marcth so.eqenns 2,685 2 @0 2,967
AP  .eeirinens 2,641 253 a0 2,924
MAY s oirwewamaiens 2,577 291 29 2,827
JUOB | sxonviqrene 2,397 195 &0 2,622
0 e e P i e s a4 2,472 204 28 2,704
TUTIIBR S ha on Rist s Al wn wa Al 005 4 o S ATy SRR 0 2,489 208 32 2,729
September .......o0.. ey K5 AV e 2,504 208 36 2,858
October 2,782 248 a6 3.016
November ............ 2,748 261 a 3,046
December ... 2,743 a2 a2 8,047

PIG TRON—FIVE ESTABLISHMENTS.

Men Women Children Total

Manths, 16 years 16 years under Number

and over, and over. 16 years, Emploved.
January 767 svnn v i TRT
Febroary T3 Sude Suiiia ™
March o4 Th4
April i 701 761
LR Ll e e 650 680
June 403 492
July ... 481 4 48]
August ... 53 503
September 8 548
October . 5ol 554
November ......... 660 560
Decembor 552 e e B53



2 STATISTICS OF LABOR AND INDUSTRIES.

5.—Number of Wage Earners, Including Piece-Workers Em-

et i 1908, —Aggregates by Months.—(Continued).

ployed by Industries,

POTTERY—FORTY-SIX ESTA BLISHMENTS.

Men Women Children Total

Months. 16 years 16 years under Number

and over., and over, 16 years. Employed,
3,421 n7 65 4,908
pesun N 8,507 728 ) e
March ... 4,529 720 69 4,318
April  coiiieesanaine. 3.549 733 68 4,350
T P A R 3,508 720 ! 4,380
June 9,578 ez 70 4,360
July . 3,480 675 70 4,225
August 1,678 To2 73 4,353
Soptember ..... 3,697 719 7 4,430
Oetober ....ecrvanees 3,788 750 T 4,615
November ....... 3,807 kil 78 4,662
DECEMDET iesrnsrsssasaissassaarassrsrnisarsnas 3,697 760 81 4,538

PEINTING AND BOOKBINDING—NINETEEN ESTABLISHMENTS,

Men ‘Women Chlldren Total

Months. 16 years 16 years under Number

and over. and over. 16 years. Employed.
785 387 17 1,182
6 a51 17 1,143
e R A g T8 361 17 1,152
ADIT]  rivieesvisrasanniesniys . 790 375 17 1,182
MaY urevranasne 833 380 17 1,280
June ..ee. . 819 291 16 1,226
JUIY: cansassonnsnaasiasaiansintinasannassasnssnsson 817 350 16 1,213
VT R R e N N A D A 790 3717 15 1,182
Beplamber . iiiii i nsirarsins s rmananirnnens 7 421 16 1,232
[ () o il v e e o 843 422 15 1,280
THOVODEL v sirnaeansrsvsvrvsisdnsasamesnmess 885 436 15 1,336
DEORINDET  «oavenssunbunsannsnnsnrssrsvsiiscrnas 500 470 15 1,385

QUARRYING BSTONE-—SEVENTEEN ESTABLISHMENTS.

Men Waomen Children Total

Months, 16 years 16 years under Number

and over. and over. 16 years. Employed.
JANBREY oo v csusnenns 916 s 916
TODIURTY. vvevrerines 925 935
Mareh i T e . 978 78
75 LT e e 1,104 1,14
o R R e 1,043 1,043
2 LT R A 1,143 1,143
R e i I PR 1,127 1,121
AVENEE e s 1,191 1,13
Seplember ......... 1,237 1,237
October ..o 1,003 1'.093

November ,....,.

968
December .......voieeene.



STATISTICS OF .MANUFACTURES. 63

TABLE No. 5,—Number of Wage Earners, Including Piece-Workers Em-
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

ROOFING (METAL AND TAR)-SEVEN ESTABLISHMENTS.

Men Women Children Total

Months, 16 years 16 years under Number

and over, and over. 16 years., Employed.

b s g B el e e 496 18 614
FRDIUATY wvicrssenvnssmssssnissbsnssaswss vy 408 19 617
March ...ess 473 16 488
A § R S T 514 14 A 633
MAY civessians 500 20 520
JUDB o oeeene 461 14 FE 475
July eviss A 4“7 13 i 460
August ...ceenee . 468 13 471
September ...icseeriarissainviss e 4 13 507
Oetobe . s vessirianes Twen s 516 14 620
November ...... 541 15 546
DECEMBBEY | iuiibis vesiasbisnnnaisasssnsbinsaionins 459 17 476

RUEBBER GOODE (HARD AND SOFT)—FORTY-THREE ESTABLISHMENTS.

Men Women Children Total

Months, 16 years 16 years under Number

and over, and over. 16 years, Employed.

TRNUBENY  aviiny s i vesbn i yamsy W isasy e sa+as 5,168 895 B0 6,208
February .. 6,163 991 46 6,200
March 5,270 1,081 b7 6,358
April 5,486 1,084 L3 6,636
MAY cvecnre 6,499 1,133 62 6,604
June ..-.ee-s 5,624 1,124 73 6,721
T e RS MR e 5,669 1,108 70 6,747
AUFOBYE 5 v bdimaivd s iics ik b hosn dia'a 0,594 1,062 8 6,719
September ....... 5,577 1,088 T 6,736
OCtODOr oevisyrnss 5,655 1,088 73 6,816
THOVYSIDBT . ovonmesmensnessres I 5,670 1,001 % 6,841
DOCEMBOr uiiarisonssriases A e 5. 840 1,108 73 7,016

SADDLES AND HARNESS—SEVEN ESTABLISHMENTS.

Men Women Children Total

Months. 16 years 16 years under Number

and over. and over. 16 years. Employed.
January ......... S 66 ] 1
February .......... L] (] s 4
Maroh Goouciieiies caseaas ay T 3 il
Aprl Siciieaases o5 2 B i
May . 88 5 93
June . 82 6 87
L b s S v 70 ] 75
KUBOBE: Loinocoayinsdriseniasn 116 5 121
September ....c..e0e0 104 B 109
Detobor Chiiai i &3 8 88
November ..., S0 6 85
December ... K} 1 6



04 STATISTICS OF LABOR AND INDUSTRIES.

5.—Number of Wage Earners, Including Piece-Workers Em-

et Aagregates by Months.—(Continued).

ployed by Industries, 1908.—

SADDLERY AND HARNESS HARDWARE—TWELVE ESTABLISHMENTS,

Men Women Children Total

Months. 16 years 16 years under Number

and over.  and over. 16 years. Employed,

JAMUATY aveonrirnnsnnin ) 538 m 23 843
February drisaandnn 562 82 30 874
i : 511 85 34 %
Aprll Sl 678 & 3 701
MT ‘ 582 93 ki m
Junya ; 861 g2 a3 686
July. .cscieeanes 5T %0 20 867
Lug'us‘t . 550 §1 32 883
September ...... €46 2 30 867
OCLODET .uvrianreaias 535 B4 28 647
NOVembar ....ereeiossnsssss 513 81 26 620
DEeCeMDEr .iccsvrarrasnnnses 513 78 24 615

SCIENTIFIC INSTRUMENTS—NINETEEN ESTABLISHMENTS,

Men ‘Women Children Total

Months, 16 years 16 yenrs under Number
and over. and over. 16 years. Employed.

JEADURTY snvinsnssessasrsnsvesserssasrorsansanns 8.8 608 72 4,454
TODIUBRLY  oorreesrarsnavannassosrnansanssesnrias 3,618 608 ] 4,195
DEBTOI. v mvniisensbionn sadabiastte wnesos 3,111 608 64 3,784
3,215 578 Tl 3,864

2,019 511 €1 2,581

2,932 06 B4 3,502

BN SV manened i vipridbe sraresds ana s iimre 2,041 491 3 3,490
T Y e “ 4,241 649 63 4,858
BeptamIMY oo snnsvama it e s vess s e 4,707 646 65 6,417
October ..... 4,529 681 64 5,674
November .. 5,102 710 46 5,858
December .. 4,991 693 47 5,731

SASH, BLINDS AND DOORS—TWENTY-FIVE ESTABLISHMENTS.

Men Women Children Total

Months. 16 years 18 years under Number

and over. and over. 16 years. Employed.
LT e A e e el e 781 781
February . " 763 763
MATON toeevrernenmrie 723 ki
r Dl e m e e 752 62
MAY s vanrovmsimrines REw e 783 783
June ...... 780 783
TNV <o charnnina 85 786
Avgust ....... iy 806 806
September ..., 815 £16
October ............ 817 817
November ..,...... 833 v &3
D A S A 839 839
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TABLE No. 5.—Number of Wage Earners, Including Piece-Workers Em-
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

SHOES—THIRTY LESTADLISHMENTS,

Men Women Children Total

Months. 16 years 16 years under Number

and over. and over. 16 years. Employed.

E 5L ) RO G e SR e W i e A 2,620 450 125 3,125
FODTUATY cesssensasssssnsstsnsnsssnnnassnssarss 2,558 1,460 125 4,043
MBI cocoprasars 2,525 1,413 123 4,061
ADTIL  ivissaessreninsrissninisrssnscn 2,454 1,361 111 4,016
MEY ceasese 2,428 1,330 114 3,872
June ...... 2.3 1,261 12 3,761
July ... 2,804 1,328 113 3,735
August ... 2,445 1,401 11 3,961
September s 2,422 1,868 115 1,900
Cctober ....... > 2,429 1,355 111 3,805
November .... 4,476 1,388 116 8,978
DeceMber i ssssssesansssssnanssvsssss v 2,49 1,411 112 4,002

SHIRTS—TWENTY-TWO ESTABLISHMENTS.

Men Women Children Total

Months, 16 years 16 years under Number

and over. and over. 16 years, Employed.
JENVATY ciceciaarsies 562 2,304 T4 2,90
February ......oeesess 563 2,324 78 2,965
March ..iies. sennans 65 2,323 76 2,964
April  Leovesininrererannnees £l 2,306 76 2,042
ABY sersssrrounsnsnrsrssnsenisrnsasansestrasenss 656 3,212 o 2,838
TR wohnbrm oo o o w0 00 g m e s e 560 3,198 75 2,827
LR o i T, i e 566 2,175 ?T 2,818
T | G N T M 084 2,140 k) 2,801
BODEBIRDBIT:. oives smmasan i snes maan s os vaesssin 6o1 2,264 T3 2,928
T | e i i) T e e ot e b GoT 2,400 L 3,018
NOVEMDEr ssvssasacsnsisnssrssscssnirsnsasassan G16 2,433 84 3,133
TIORIISOY o neenn®hiat sese anopis ways amiiar e G617 2.451 89 3,157

SHIRT WAISTS (WOMEN'S)—FIVE ESTABLISHMENTS.

Men ‘Women Children Total

Months, 16 years 16 years under Number

nrul over. and over. 16 years. Employed.
January .o.... v e s 24 62 13 ]
February .. 27 a8 17 622
March ..... n 605 17 [
Aprll ... e R A S 06 G TR RS A A 29 614 16 (]
24 542 17 682
24 526 17 GET
26 b4n 18 654
AUVBUBL ...eeees CI T 2 556 17 598
September ... 27 597 11 635
October 27 590 byj L]
November ......... 29 600 17 1
December 29 696 4 20 646

5 LAR



66 STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. 5.—Number of Wage Earners, Including Piece-Workers Em-
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

SHIPEUILDING—SIXTEEN ESTABLISHMENTS.

Men Women Chlldren Total

Months. 16 years 16 years under Number

and over. &nd over. 16 years, Employed,
4,282 4,282
4,338 4,338
4,452 4,432
4, 47 vive 4,247
4,025 4,025
3,901 3.991
July ..eeaiens 3,875 i o va oy 3,875
AUBUSEL .cvvveconnsacasmssinsanin: eriane 4,075 4,075
September ....coveens 3,688 3,688
October ..... 5,78 seva 8,764
November ...... . B SR e 3,732 3,732
December 3,844 3,884

SILK (BROAD AND RIBBON)—ONE HUNDRED AND THIRTY-NINE ESTABLISH-

MENTS.

Aen Women Chlildren Total

Months. 16 years 16 years under Number

and over. and over. 16 years. Employed.
JENURTY ~visievassrnes 8,602 9,357 645 18, 604
February .... 8,747 9,478 621 18,846
March ..revsenrs 8,907 9,477 645 18,029
APl cvasicrsvarrssiasinweanssis 8,664 9,054 BT0 18,328
May .... 8,844 8,781 536 17,611
June 7 : £.180 2,448 630 17,165
e o i ala Wi vl 8,175 8,548 545 17,268
AUGUBL L.iiiieines 8,548 9,024 636 18,158
September ... . 8,913 9,336 643 18,802
October ... 9,161 9,763 666 19,594
Movember . . §, 460 9,821 667 20,088
December ..... - . i 8,560 10,126 670 20, 856

SILK DYEING—TWENTY-THREE ESTABLISHMENTS,

Men Women Chlildren Total

Months, 16 years 16 years under Number

and over, and over. 16 years. Employed.

TR L3 e s ansean vumansay aosbie s yabrsdias 3,740 435 11 4,192
FADTURLTY  vaersempoens snassinesnnsy 3,828 542 11 4,388
March ....coeeee . 3,816 558 18 4,392
ADH | atinasian e 9,784 552 18 4,354
MEY uniivannan . 3,647 424 15 4,007
June .. sesssaariinsaneressranneses 3,400 382 15 3,707
July . eranaveresnrravennnaniyl | AN0 a7 17 3,882
ANEURE: o.onns 3,781 434 7 4,282
T R 4,086 544 1 4,647
OCLONBY ouvinueomansaicssassue dsutonvons 4,208 54T 19 4,769
November , 4,363 562 21 4,936

December ........ 4,382 459 19 4,860
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STATISTICS OF MANUFACTURES,

TABLE No. 5—Number of Wage Earners, Including Piece-Workers Em-
by Months.—(Continued).

ployed by Industries, 1908.—Aggregates

SILK THROWING—TWENTY-FIVE

Months,
JANURTY o i e i T OB uw
FObTHREY | cooisssmrsinedeipan s b e
Marelh e vasaiera et Seresiebasenanen
ADFH vl e s

MEAY- - C iy dabansl dn i i daan

July
Augtsl .ieieene o AT e W o8 AT 8 B
SeptembEr .oovisarivisiriisrsisranr s rerrasines
OCLODED (vseansrssivss

November ......
DECEIMBBE v yisaivanavisas s sson i biasatuss s
SILK MILL SUPPLIES—=SIXTEEN
Months.
JANUALY cosssessssnisnisasasnivnssrass
February s
March ..

Aprilt .
May .

July
AUguRl ... e A e e ke
Seplember . .ediasdinsaies e e e
e e e i e ree ey Pl s MR Al 2ty A
November ...
December

Men
16 years
and over.

]
U
5
142
171
471
480
512
525
538
f42

671

Men
16 years
and over.

198
0 be
WS
il
475
151
493
S07T
Bk}
Al
529
BaT

BILYVER GOODE—TIHIRTEEN

Mont hs,

JONUATY civviuscnas
February ....
March
April

August .
Soptember
e L et a s b s
November .
Decembor

Men
16 yvaars
and over,

838
06
sS4
82
ot
L1

847
588
I
el
042
a5

ESTABLISHMENTS,

Women
16 years
and over,

i
88
811
L]
782
e
THO
817
825
869
851
838

Children

under

16 years,

136
U1
14
126
108
1m
111
114
129
127
142
138

ESTADBLISHMENTS,

Women
16 years
and over.

116
116
123
114
123
151
141
155
151
155
150
161

Women
16 years
and over.

20
285
272
230
285
261
208
264
291
283
bl

250

Children

under
16 years.
n
1
1]
17
15
19
10
-5

o9

27
28
a1

ESTARLISHMENTS.

Children

under
16 years.
2

Total
Number

Employed.,

1,436
1,435
1,450
1,428
1.361
1,368
1,361
1,448
1457
1.5M
1,565
1,507

Total
Number
Employed.
334
BT
6
G2
G616
631
B4
654
676
692
TI%
29

Total
Nnomber
Employed.
1,142
1.160
1.142
1, Mo
1.151
1.179
1. 132
1.977
1.241
1,271
1,252

1,204
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Number of Wage Earners, Including Piece-Workers Em.
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TABLE No. 5—
ployed by Industries,

SMELTING AND REFINING (GOLD, SILVER, COPPER, ETC)—TEN ESTABLISH-

MENTS.

Men Women Children Total

Months. 16 years 16 years under Number

aml over. and over. 16 years. Employed,
January 4,900 T 4 3,920
February 3,303 § 4 3,408
March ..... 3,301 [ 4 3,861
April #5061 [ 4 3,51
MAY usirvene 3,546 3 4 3,656
June 3,622 7 6 3,64
Fij )] L e T o 3, 536 1 5 3,548
August Py 3, 636 8 b 3,640
September . 4,74 9 9 3,768
October ... 3,758 9 8 3,776
November . 3,604 9 8 3,671
3,604 9 8 3,861

December  coaiviiiniees

SOAI" AND TALLOW—NINETEEN ESTABLISHMENTS.

Men Women Chilldren Total

Months, 16 years 16 years under Number

and over. and over. 16 vears. Employed.
TONBEPY. oonsnaiainithanes 1.118 264 12 1,394
FeDIRALY  aveciivassassiis 1,258 273 12 1,548
ALATER ..ot A e 1,321 267 12 1,600
Aprit .... P R RE ey R AR AR YR 1,347 298 18 1,768
MEY . viins 1,378 390 18 1,78
T By e L e e 1,372 358 13 1,778
July 1,345 304 14 1,723
August .o 1,384 387 16 1,796
2T L b, P e e e e ATl et 1,390 424 15 1,828
L LY IO A e e =vTEy 1,897 428 18 1,841
D e e wa e e A iea g n A e e T 1,301 407 17 1,75
DECOMBNT. avvesanonassovas e 1,312 I68 17 1,607

STEEL AND IRON (BAR)—SEVEN ESTABLISHMENTS.

Men Women Children Total

Months. 16 years 16 years under Number

and over,  and over. 16 years. Employed.

Jununry 819 56 e 875
February y M 59 Hp 820
March s T e e 829 62 881
Aprll L. SRR a4k A W e oo 3 s Ti7 &1 e 828
BERY v annin 812 48 260
June ... ] 44 817
July ... 687 44 731
August .. 746 4 790
September |, 828 48 . 876
Getober 830 a8 i 887
November . 852 a8 &

Decembher

843 a2 R 875
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TABLE No. 5—Number of Wage Earners, Including Piece-Workers Em-
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

STEEL AND IHON (STHLCTURAL)—TWENTY-THREE ESTABLISHMENTS.

Men Women Children Total
Months, 15 years 16 years under Number
and over, and over. 16 years. Employed.
Junuary 2,078 2,018
February . 1, 8ii4 1,864
March o 1,828 e i 1,828
April . 1,909 1,909
IUBIAAF e b T T T A o G R i 1,939 g 1,949
June .. 2,080 2,080
July . 2,1m 2,111
August . 2.3 2202
September .. 2,155 e 2155
CICEODEE e rrrarn snnrynninrrs 24T 2,17
N EATEEVBT | o a b ime s arm a0 W o i o A o m e i 2,148 2,146
LIECRIMBRL covciisnns isssnnsnsnnsunsssaswagornsn 2,000 2,000
STEEL AXD JTRON (FORGING)-THIRTEEN ESTABLISHMENTS.
Men ‘Women Children Total
Monthsz. 16 yeurs 16 years under Number
and over. and over. 16 years. Employed,
TRANBVATY ' v avroive Famssiammas R e e 2,451 ;] & 2,465
BRI Y i e e e v ah 2,284 9 ] 2,298
MBICR Gieive sess wilsEwa s Ea e 2,346 11 ] 2,362
2,203 10 & 2,308
2,25 9 B 2,268
2,252 9 ) 2,266
2,30 k] 5 2,318
August ... 2,429 g 5 2,344
September 2,362 9 5 2,976
October .. 2,416 10 I 2,40
November 2,462 11 B 2,478
December 2,657 10 5 2,672
TEXTILE PRODUCTS-NINE ESTABLISHMENTS.
Men Women Chlldren Total
Months, 16 years 16 vears under Number
and over. and over, 16 years, Employed,
January 200 3 (%] {
February 615 aa 63
March Gdd 71
At i1 am 3
May .. G b ]
June 672 382 06
July ... 66 81 [t
Avgusl ... .o 75 KT
Heptembier {17 a3
ENTODOT o 058 a8l
November 687 368

December ..., 690 360
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TABLE No. 5.—Number of Wage Earners, Including Piece-Workers Em.
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

THREAD—SIX ESTABLISHMENTS.

Men ‘Women Children Total

Months, 16 yeurs 16 years under Number

and over.  and over. 16 years.  Employed,
1 ) 3,012 4l 5,169
January ... £ R . gy

FeDIUATY coveessrssnasss

March "l": 5 185
Aprll ... 1,684 124 5,041
MAY arse 1,661 -llf-i 4,904
June oo 1.674 5 5.4061
JUIY civinermrmanananne 1,667 EEH] 5145
AUEUSBL  uovasramsinnes 1,667 1567 5,168
SAPLembDUT . .iiiieiaaiian 1,554 145 504
October ....... 1,702 B, 115 4

November 1,678 BT 1 501
December .c.ccosiisiissnras b W1 o g §0 5,001

TRUNKS AND TRAVELING BAGS—THIRTEEN ESTABLISHMENTS.

Men Women Children ‘Total

Months, 16 years 16 years under Number

and over, and over. 16 venars, Employed.
JANUATY  ..iervireeranean s a4 13 1 sy
FEDTUALY ..venvornanses T ey e e T A L 18 1 530
BADCR. < ve swsias mavesrscssn sny et sty 550606 amaisls 481 19 1 501
L g R e s P e T 498 1% 1 Gls
June B E15 12 1 G35
July ... 495 18 1 At
AURASE iaa i, 5 a08 18 1 527
September 505 18 1 ol |
Uetober ... 474 18 1 401
November 465 18 1 (o]
Decemher 432 18 1 451

TRUNK AND BAG HARDWARE—NINE ESTABLISHMENTS.

Men Women Children Total

Munths, 16 years 16 years under Number

and over, and over. 16 years. Employed.
Bl L L R b RS o s e 924 402 113 L5z
February ...oiiecni 968 403 1n3 1,564
[ V1ot B e S el 960 54T 121 1028
April o5 450 295 1,652
:‘u': - 1,012 168 121 1,010
e 1,052 488 T 1,677
‘.\“,w,;; 7 T e 1,028 445 128 1,612
Rp!\l‘-mhl;;-“-I'“““““ 1,107 502 149 1,758
i PO 1,085 277 152 1.51:
) eI 1,10 55 T8
November lq‘: :?: n:: :133

Deroinhop g I :

T 254 52 1,1%
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TABLE No. 5—Number of Wage Earners, Including Piece-Workers Em-
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

TYPEWRITERS AND SUPPLIES—IFFOUR ESTABLISHMENTS,

Men Women Children Total

Months. 16 years 16 years under Number
and over.  and over, 16 years. Employed.

JRDURTY sessasasenssnsassan 164 9 163
FehTOArY ...cepecsacassaves 169 9 168
MATCH icvcvssnrrsrssesssssauscnsnsosnsnnnasanas 162 ] 171
April .. 160 L] 169
May 162 9 awks 170
June . 156 9 i
B L e T e e 161 9 170
PCUHEIEE, * 1 (i e v o e e A 161 9 170
BepEEMDED s rras b s mis v b e a 156 9 165
OCLODOr wiiiiiasassiviissssnssiivestansiavasasss 151 10 ¥ e 161
November .......-eeq:- 156 10 o 166
December 155 10 165

UNDERWEAR (WOMEN'S AND CHILDREN'S)—TWENTY ESTABLISHMENTS,

Men Woinen Children Total

Months, 16 vears 16 years under Number

and over, and over. 16 years. Employed.
JATIUBLY vnian cbaicssSvmmmnn s n i meirns sesn e i 1,427 30 1,624
February .. 116 1,410 £2 1,608
March ..:-. 116 1.428 51 1,825
Aprll ... 116 1,428 82 1,626
', 1 e e RS e e A RSP Ak 115 1,406 50 1, 600
JUBE icdsraeis Vhvisaraey ey aisudas 116 1,361 s 1,555
U U5 eens mr ks fded borny 12 1,287 &0 1,479
PRI I0T0 b b restion e A8 04 T B n2 1,327 80 « 1,510
S[OPIDIMDBE: s vuiesssvrmei #is wossawsses vy e 116 1,385 81 1,581
DISROBIOT 5 o v s b s el R A i A A T T 115 1,406 82 1, Gz
November ... N ke A o e 17 1.429 83 1,620
DIDEOMNEY oo il ve veim srmia e T d vaaas aah 118 1,484 81 1,689

VARNISHES—S2EVENTEEN ESTABLISHMENTS.

Men Women Children Total

Months. 1% years 16 years under Numbher

and over. and over. 16 years. Employed.
January 308 9 av
February 302 ] it n
Mareh 268 0 ]
Apr) ..iae. o8 ] i T
May 06 0 ) A
June ., an a 310
July ... ol 1 7
August ... 7 0 e b B
September .. 204 L] . R{
Ogtober ..... 205 0 e 04
b T T G e e e R S e 296 ] s ans

IHCEMNEY | v b oo r e e s s S e e e 297 a 306



STATISTICS OF LABOR AND INDUSTRIES.

oy |
LV

TABLE No. 5,—Number of Wage Earners, Including Piece-Workers Em.
ployed by Industries, 1908.—Aggregates by Months.—(Continued),

WATCHES, CASKS AND MATERIAL—ELEVEN ESTABELISHMENTS,

Men Women Children Total

Months. 16 years 16 years under Number
and over.  and over. 16 years.  Employed.

1, 606 (i kL 2,430

PR st el e s s

1,463 636 T 2,189
PG vw ® oo
May ..... 1,351 605 ':'3 3,
June ... 1,306 540 -:I' 1,929
July .ievee 1,057 a7 T 1,81
AUBUSt .......e.. +259 460 T3 1,792
September 1,284 482 72 1,838
October ... 1,546 491 72 1,909
November .... 1,411 512 Tl 1,994
December ........coenaes 1,410 505 (i 1,989

WINDOW SHADES—FIVE ESTABLISHMENTS,

Men Women Children Total
Months. 16 years 15 years under Number
and over, and over. 16 years. Employed,

January 82
Februery ......

MAYOHT o e cxmamas buis v i v 82

MEY .. consiauenen Sessasusnaassantisnnaunreines in
JUDE iy
T S
August T T T T T, s
September S LT LTI T (R,
October .uvveeienes —
November EASANE RN Ea e e e eee e a e n g 81
December L POV P S 8

=
b=
3
Lo L R I T

55

Bgsgrzrdnnmgn

o
=5
[ I ST

WOODEN GOODS—THIRTY-NINE ESTABLISHMENTS,

Men Women Children Total
Months. 16 years 16 yeara under Number
and over. and over, 16 years. Employed.
January e SRR 7 | 19 4 1,364
Febengry: oo e 1,821 18 1.340
MAPON it . 1,310 18 1,329
April ..... 1,364 20 1,386
20
18

May ... 1,863 1,385
June .,...., 1,37
July .......... 1.387
August |, 1,37
September ...,,......... 1'35"
October 1.35I3
November .,.... ... . 1.37!
December ].893

L S

1,854

Bt L 1,351 16
1,348 17
1,342 17
1,348 19

LT - R S S
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TABLE No. 5.—Number of Wage Earners, Including Piece-Workers Em-
ployed by Industries, 1908.—Aggregates by Months.—(Continued).

WOOLEN AND WORSTED GOODE—TWENTY-SIX ESTABLISHMENTS.

Men Women Children Total

Months. 16 years 16 years under Number
and over, and over. 16 years. Employed.
January c.oeeiees F aaim . 4.533 0,127 a0 10, 20

4,632 o, 160 678 10,370
March so.ooas A 4, 646 5, 249 B8O 10,475
Aprll ..oreniinaas - 4,670 6,211 6ol 10,441
MAY erracsinrsaisnnnss 4,618 B, 176 BT 10,362
4,581 6,199 (i3] 10,413
4,471 5240 631 10,362
AUgUBt ..iiviieinnnias = 4,513 b5, 150 62 10, 206
Septambienr’ ol i e sania s ghan e .. 4,551 5,159 G40 10, 350
OELOBET casvirssivsnsisssinrasinnssanssssssines 4,706 5,266 629 10,600
HOVEMDEL .. i sd i re s snsserenysmanussns 4,658 5,223 675 10,556
IICCOMDOT  ovinonirs doimmarnnsansviwamas s in sw mus b 4,804 5,243 671 10,748

February .

WRIB: G2 o nn s wagits Ve smly £y
TULY o= b s e b e Fnaiias hama

UNCLASSIFIED—EIGHTY-TWO ESTABLISHMENTS.

Men Women Childrén Total

Months, 16 years 16 years under Number

and over.  and over. 16 years. Employed.
TEDUEY v s vacs os s a's hiraanms o g s o ssesn in 5,326 Ti2 10 6,200
JEDIUBTY secvenrnsnseventnanssancnsssansnsnsary 5,058 814 104 5,976
MArch siescerroviinsessrnssasrssaransnsonnanins 5,166 875 08 6,149
B L o | U i e N 5,415 890 a8 6,42
MBY. cipsrsnnninensarsivesdsesasimsomessrn sy 5,017 4922 105 1,044
June ..... M v W A B S R e A 5,665 300 i i, a1
A 2 e e e S e e S 5,551 a10 7 6,537
AUBUSL  Jieciavnmvarvsassnases 5,822 991 18 6,901

BeDEEMBED iaisesspassrassiasssrarhasarmsbsness 6,041 1, 008 131 T.180
D o e oo e e Tt Py e my als e e B e v s e e ey mit 5,006 1,083 129 7118
NOVEMDEY couvunvinmvessitnyssosninms sesreesais 5,066 1,018 112 6,497
DECEMINBT 5o ay o7 suaea s pib SERsA RN SR e Sy e 4,571 964 9 504

ALL INDUSTRIES—TWO THOUSAND ONE HUNDRED AND TWENTY-SEVEN
ESTABLISHMENTE,

Aen Waomen Children Total
Months. 16 years 16 years under Number
and over.  and over. 16 years. Employed.
176, 907 5,17
17,724 &, 200
175,068 62,302 5,260
177, 304 61,011 5,210
i, G 59,647 5,102 240,709
55,263 5,109 240,676
09,080 4,871 236, 086
60, 133 5,084 241,642

January ...
February
BERPOR. oy s s inme s b asai s
APPIL v
May. iiiieiia
June

July ..
August ...

September 184,208 ), T4 5,423 248 470
ICLOBRE i o i b omras s ainars ke ceesee 186,586 1,977 5,510 256,073
SORRIDRE oy iaiensiors vansrrssns veanns 185,484 i, 404 5,757 256,735

December ..., i s e i AR AT SRS €95 (1) 64, M8 5,528 254,769
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—Amount Paid in Wages, by Industries.—Average Yearly
Earnings, per Employee, 1908.

TABLE No. 6

e S — 1
m =
e -
‘ g : -+ :fg l %‘g‘
G o x
£ YEE | Ha- 2 ]
E INDUSTRIES. \ "Eg | EE E o8 %,
7z ég;— I ies
w o 2=
3 5E0 ZeE 3_5
8 A = -
o B
7,096 3
LAgicatural Jplan®its ;o5 1 5 113,361 it 0
glArtisans’ tools .....e-es . 031752 405 98
33:51:;.;9 ] 14 ﬁ% glgﬂ
5IBoxes (wood and Paper).............. = 155810 <
8|Brewing (lager beer, ale o 080,553 430 00
7Brick and terra cottd..... 12 113,927 411 29
BIBYUSRES. “uearasziiins(ie! 10 172,175 397
9jButtons (metal) . o1 195, 086 120 11
10/Buttons (pearl) .. 2 379, 393 418 39
o b e g [ 2 523, 404 570 09
12|Carriages and wago! i i 3,456, 616 | 521 03
2iChemical products .......... s crrateene "5 '“‘.éafﬁ‘?ﬂ o
14jCigars and tobacco... | P e L 295 01
15/Clothing m‘sao 247 18
16|Conlectionery . ey 200,296 é?ﬁ &
17|Cornices and skylights..... 5 bt iyl
18|Corsets and corset walsts.. I i e 65 1
;533:.{::.’ 0008 orverraeis . 1 1,873,621 2%2 70
21!Cotton goods (finishing and dyelng)..... | 15 1,622,204 465 88
2 Drawn wire and wire cloth. 13 -2.00 b mgg
23| Bleotrical appliances [ 2 Bty 576 8
24{Fertilizers ......... . 10 682,12 T
25,1"‘0011 Products ,.....eoreees e e 21 1, 449,238 603 60
26|Foundry (brass) ...... | 20 A 523 98
27|Foundry (ITON) sevevosrcresmanasranarianns . 61 3.35§.333 534 59
28 Furnaces, ranges and heaters.......... 13 1,067,201 TH 17
29|Gas and electric light fixtures | 10 166,151 l 532 75
30|Glass (cut tableware)...... !‘i 104, 240 368 24
31|Glass (window and bottle) 5 2,847,408 020 W
32|Glass mlirrors ....... 4 52, 301 46
#3iGraphlte products . i } 87,501 103 b6
34|Hats (fur and felt). 31 2,802,008 Eﬂﬁ 5
36lHats (straw) ..... 51 206, 000 740 07
36/ High exploslves ,.... ..... 8 919,488 615 4
A7{Inks and mucilage......... [ 16,046 648 54
48|Tewelry ........ S4 1.755,186 1 71
20| Knit goods 17 817,876 715 01
40| Leather ......... 71 2,703,072 613 50
1llLeather goods ... R A RS R AR 2 Ay 18 449, 430 301 B3
A2ILAMPE oiiisiaiiavisieasenininiansy 1 1,508,252 286
4i/Lime and cement,. . 11 U84,1 497 79
#{Machinery .............. 130 10, 052, 855 598 81
45| Mattresses and bedding........ 9 184,225 452 64
HIMOLRL BOOAR o iy iinanisrinenian s suntnssssaceasssson 68 3,059, 087 474 88
47|Metal noveltles ..... ATy . m 433, 1556 466 11
48|Mining (iron ore)....... P 749,919 51 78
49|Muslecal Instruments ............. 18 821,806 486G 28
50l0ileloth (floor and table) g 709,789 592 47
SHOlly. - - . 15 4,687,123 617 2
52 Paints 13 50465 556 70
53| Paper 42 1,531,033 520 95
MiIPlg fron . 5 299,145 451 TL
By 18 2,780, 003 631 45
56/Printing and ho | 19 711,800 &0 17
WlQuarrylng stone 17 489,610 458 52
58/Roofing (metal and tar) 7 a05. 045 606 43
S9|Rubber goods (hard and soft). 43 2,461,070 6§21 17
E‘?'gt{‘!‘;ﬂs and harness.............. - o’ B8
ddlery and harness hardware. i
az{Sclentific Instruments ool : o - gg,?-.?fg L
gilgﬁsh' blinds and doors.. . o5 466,149 90 06
SHlnirty 0 e 30 1,672,816 g
seiShirt waists (women's).. .. B Tl Mew
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TABLE No. 6.—Amount Paid in Wages, by Industries.—Average Yearly
Earnings, per Employee, 1908.—(Ceontinued).

INDUSTRIES.

_ Office Number.

GHBRIDDUIAINE. o coriamssmws i bnsinis e dnss aeen s fe gnbnivs
;%|Sllk (broad and ribbon)..
@ISk dyeing ...
70(8ilk throwing .
.1 Sk mil suppli
T2 8llver goods ........
74Smelting and ret‘ining Ll’}]
74|Soap and tallow...... e
75/8teel and fron (bar)........
70/Steel and iron (stroctaral). i
77/Steel and iron (forging)...........
78| Textile m'oducts SRR SRR
79 Thread .. o A D e e
| Trunks and traveling bags .-
f1Trunk and bag RardWaTE...ccvraurssramanmeasaines
£2Typewriters and supples.....ccoovveieis SRS vw
| Underwear (women's and children's)..
BAITROTIIBIIEE v iis alas Al 245 b s bbb w3 (b
<5/Watches, cases and material,
St{Window shades ................
s7Wooden goods .
$&Woolen and woraterl gaods..,‘........, :
89| Unelassified ......... T o T b i S

A1l NAVBETIES: ..oovevmsassssnssnsussasivas

Number of
Establishments
Considered.

5

|

[
|

w
z =
= g B E
ga E 1 g m 3
ESE | o£%
=3@ | #E=
bl o
S Srim
= <
$2,049,841 I s 0n
8,265,175 444 61
2,481,567 655 30
438,563 302
921 444 92
692, 631 588 67
2,207,401 36 34
\a14 567 34
411,416 436 88
1,410,591 689 44
1,320,497 b4 36
397,868 363 43
2,181,841 415 32
1615 542 15
576,043 361 01
98,123 584 07
508, 611 317 56
243,315 780 94
391 460 33
539 95
809, 600 592 25
4,072,087 390 27
3,301,975 507 B

$122, 957,833 $500 41
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

AGRICULTURAL IMPLEMENT —SEVEN ESTABLISHMENTS.

Number of Persons Receiving Specifled  Total
——Amounts who are—————— Number

Classifieation of Weekly Earnings. Men Women Children Receiving
14 years 16 years under Specified
and over. and over. 16 years. Amounts,

TUnder $3 ..coveersancasssssnnssesnsnrsanssassis
$2 but under $4..... 1 1
A & 2 7
B 1 i n vasn a 12
g% ek TS i e e s via ed b i e mebian 17 17
TS e 21 P 1
- Janbls 2 32 32
9 = " 135 - 135
il R = 9 8
13 ¢ e f | T P 116 116
I6 A5 8 Wi esidiarvesn v beniaanin 150 150

22 . 23

11 11

Pobl.c.civinenisssivmanbiiiivnsnresnssnes 610 4 614

ARTISANS TOOLS—THIRTY-NINE ESTADRLISHMENTS.

Number of Persons Recelving Specificd  Total
———Amounts who are————, Number

Classification of Weekly Earnings. Men Women Children Recelving
16 years 16 years under Speclfied
and over, and over. 16 years. Amounts,

UNAer I3 iivavniinsnsnssnnrninaninsissssivsnss 9 1 1 n
$1 . but under H....oomiiniiiiiniisiaiiinian 25 1 10 a
A s e s v it N araby 82 b 10 9
i e bl e oo e 78 14 87
BT 108 % 13
Tt L CevaREe R i 142 15 =R 165
Eathn 161 8 : 164
a 197 1 " 198
0 - 360 2 o 2
lf e A 497 4 3 431
| M i 310 = 310
op “

e e e 63 62

PORALL e v i e i e b vt Son o s ae 2,144 Tl 21 2,244
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

ART TILE—SEVEN ESTAELISHMENTS.

Number of Persons Recelving Specified  'Total
——————Amounts who are———— Number

Classification of Weekly Earnings. Men Women Children Recelving

16 years 16 years under Specified

and over. and over. 16 years. Amounts.
Under 23 ... v . wga 7 vass 7
&1 but under 2 8 4 9
- 2 . b 85 15 187
5o i, 20 46 76
R ¥ 40 48 whew 78
70 £ ] 23 67
g i 16 4 20
g o . i27 B 132
| L) [ i 13, ccveainn 2 1 B3
12 2 i 6 KL 1 (14
35 "5, a0 1 cnse a4
Ny A 23 23
25 and over. 12 12
Total....i. 471 v bt (EA]

BOH.EFRS-FOURTEEN LESTABLISHMENTES,

Number of Persons Recelving Specifled  Total

m———Amounts who are——m—  Number

Classifdeation of Weekly FEarnings. Men Women Children Recelving

16 years 16 years under Specified

and over, and over. 16 years, Amounts,
T T R o o e B s Sk e i 27 o
85 but under $4 3 T
4 = o 17 - n v 1T
o - pi] 26
g 2 a1 31
T ks 22 =TS e 82
5 X 118 119
H] 2 268 208
0, B (i 245 315
b L = 219 ang 319
w o a o7 s T w7
3 A 3T i . 170
20 and over. o F el Rl A o R a3 o . 33
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Under $ ........
%1 but under ..

TABLE No.

STATISTICS OF LABOR AND INDUSTRIES.

Classification of Weekly Earnings.

3 L o B..

| = AR S
8, M " ey P
B L | N T
10 b b b S P P U PP
1 (LI B T i e R ey
11 LB | SRR TR RS S e
0. L e P
25 BNO OVET..ovevsrsesssasarsnsssssnsnrsnsnanns

HEREWING (LAGFR BEER. A

Classification of Weekly Earnings,

Lt L e

$3 but under $i..

TOrET i wawns dns

fasdessrsiaaa

Number of Persons Recelving Specified

7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

BOXES (WOOD AND PAPER)—TORTY-THREE ESTADLIEHMIEENTS,

Total

~———Amounts who are—————,  Numbet

Men
16 years
and over.
4
b
47
ik
46
52
39
96
115
136
95
%
13

T

Women
16 years
and over.

0
135

158

~2paegid

Chlildren
under
16 years,
=
46
16

Recelving
Specifed
Amounts,
66
&3
201

LE AND PORTER—THIRTY-SEVEN
ESTABLISHMENTS,

Number of Persons Recelving Specified
————Amounts who Brg———————

Men
16 years
anl over.

[ECCCEST T PR 7,

Women
1E years
and over.

Children
under
16 years,

Total
Number
Recelving
Specified
Amounts,
1]
6
15
19
11
12
1
15
1156
195
1,530
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.

BRICK AND TERRA COTTA—-SIXTY-SEVEN ESTABLISHMENTS.

Number of Persons Recelving Specified Total
————Amounts who are———— Number

Clugsifieation of Weekly Earnings. Men Women Chlldren Receiving
15 years 16 years under Specified
and over, and over. 16 years. Amounts.
THAAER B ois s masam i Fr s s wak o A dn s AN Y b | - . 24

$3 but uwnder $4...... 32 s T 20
450 iy 42 I1: 63
L] 15 9 123

| 411 13 424
T - T4

1,650 2 1.682

1,481 vaar »a 1,481

1,M7 2 1.049

T 87

w7 307

123 1 124

42 J Y 42

TOEAY. oo avscan s S L T 6, 750 20 40 6,859

BRUSHES—THIRTEEN ESTABLISHMENTS.

Number of Persons Recelving Specified  Total
———Amounts who are——————  Numbher

Classification of Weekly Earnings. Men Women Chlldren Receiving

16 years 16 years under Specified

and over. and over. 16 years. Amounts.
TIRARE F iiinnirnaissisintiarirns i e raaianaa s 3 ] 10
$3 but under $4.......... ] 2 19
§ = b 25 1 39
LA i 13 poch
& i 15 an
T M 8 25
g i 1 c
g “ 6 as
10 g 1 . 26
Ly e " 2 & 24
 FRLL] i (ove Tid 22
;- Bk L . 5 a
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—Classified Weekly Earnings of Wage-Earners, by

TABLE No. 7
industries, 1908.—(Continued).

BUTTONS (METAL)—TEN ESTABLISHMENTS,

* Number of Persons Recelving Specified  Total
~—————Amounts who are—————,  Number

Classification of Weekly Earnings. Men Women Children Recetving
16 years 16 years under Specified
and over, and over. 16 years. Amounts,

9 a9 a4 142

Under 33 cevermensrmvrss R T e
$3 but under $f......eer ceassns 36 i 2: 1
T A P e 31 ] . 128
P e 42 108 2 7
§ e a2 i 128
T - “ 17 a3 110
gl i e 22 54 7%
g " 3 a1 0
0 = v 4 ki 82
12 “ 82 3l 113
B~ " 118 3 - 121
20 0* (N AR 20 1 81
25 and over.... crsiisrsarrienes %0 90
L7 B e R S 633 687 52 1,382
BUTTONS (PEARL)—TWENTY-ONE ESTABLISHMENTS.

Number of Persons Receiving Specified  ‘Total

————Amounts who are————  Number

Classification of Weekly Earnings, Men Women Children Recelving
16 years 16 years under Specified
and over. and over. 16 years. Amounts.

IRAROE: 8 v cainmis e summbinnssasiene ahs s 4 28 a2
83 but under $H.... . B 9 a7 51
§ e Biiia ks avaia sashivnnanay H 11 81 106
& A | i — 37 38 1 76
g " 45 44 %0
= . “ B2 55 s 17
LR e 1 18 [
QRO S ot wavsamesee 105 g 113
10 U i R ke eens | 108 4 seee 113
18 - B | e e e s 154 2 . 156
Nesiwaant M7 1 138

voinssa 26 %

esiriiurs 19 1

Senrarnyrni 101 248 1 1,108
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

CARPETS AND RUGB—SEVEN ESTABLISHMENTS.

Number of Persons Recelving Specified  Tolal

r A who are —  Number
Classificntion of Weekly Farnings. Men Women Children Receiving
16 vears 16 years under Specified
and over, and over. 16 years. Amounts,
Tinder $3 13 19 4 a8

$3 but under #. 25 28 2 ™
e Y ] ol 1 (il
B a i 40 PR T
8 * Ay Lol 52 11z
el e e 26 2 0l
Byt o % A6 a0 76
R LA 10. 41 17 5%
30,08 e . 2 T . s 109
12 g A e " 3 102
aie o ‘ a0,. a 4 101
20 == 4., 11 . 11
25 and over...oieaae i AT e e i 11 . 11
Loy T4 Pl s 08l 258 5 5
CARRIAGES AND WAGONS—TWENTY-NINE BESTABLISHMENTS.

Number of Persons Recelving Speclfied Total

—————Amounts who are————— Numbear

Classification of Weekly Earnings. Men Women Chlldren Recelving

15 years 16 years under Specified

and over, and over, 16 years. Amounts,
Under $% ..... s o At e A e i has i rike . ai s
$3 but under $.... 3 3
L 51 i Biaa 8 AP .1
Bk = s B.onens 12 11
6 16 16
T a9 a
3 GS 68
b kel
24 5 214
203 % 203
181 181
6 i
a a
R s s i s Vi A A ek <A ns 923




STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by

Industries, 1908.—(Continued).

CHEMICAL PRODUCTS—SIXTY-TWO ESTABLISHMENTS.

Number of Persons Receiving Speclfied Totul
———Amounts whe are—————  Number
ldre
Classificution of Weekly Earnings, Men Women Children  Recelving
16 years 16 years under Specified
and over, end over. 16 years. Amounts,
Under §3 e b Ay R SN g W i A 10 b1 (] &7
10 72 2 105
but UNder $4...ooeiseriiirrsassienanansarans :
ﬁ: A & R VAR s S 43 a6 25 484
| L 114 421 7 542
g = Al AP e 155 a4 10 w0
o i 206 o7 " 0
g “ 408 214 b 627
e T4 115 s 29
m Lo 54 wiasasuEi s Easee | RN (] 1,588
12: A\ 15.. o e SR P 1T 28 . 1,181
1a = A8 871 T 113
. TR LT 158 o e iasayaeei | 118 1 o 290
A5 A0 DVEL. . sererrersronensassresssenarssnss 130 “ean ok 130 ]\
TORAL: cvxvcxswann vesshantasssmsansnn susasn. . DNIOT 1,935 8 7.580 !4|
|
|
i
CIGARS AND TOBACCO—THIRTY-8IX ESTABLISHMENTS,
Number of Persons Recelving Specified  Total

————Amounts who are————  Number

Classificatlon of Weekly Earnings, Men Women Children Recelving
16 years 16 years under Speclfied
and over.  and over, 16 years, Amounts. |
Unden 88 G e G R iy aah 1n7 181 {
2 but under $4....,.... E1] 101 81 i
ke s 83 1,578
i 7+ 17 1,508
BiSr i 124 4 1,54
T R 185 n 1,081
: ' 186 bv] H 75
R = o | 25l 647
:’: A 240 181 425
l: % 2 74 [ -, 328
2 G 7 253
L sn: 86
% and over, a1 a1
TR s s i e oo v 3N 6,001 288 9,243
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83

i
TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).
CLOTHING—THIRTEEN ESTABLISHMENTS.
Number of Persons Recelving Specified  Total
p A ts who are ~  Number
Classification of Weekly Earnings. Men Women Children Receiving
18 years 18 years under Specinad
and over, and over. 16 years, Amounts,
1 [ [ o S S P eI 4 8 3 16
$4 but under $#......... . 10 47 1 68
A0 o b G2 “ 84
i e M 185 169
v £ 4 BES ! 188
T o 43 81 - 124
8 - e s 02 11 " 200
Bkt s [ i W LF i NS S R it} o o 130
2 | R S 120 ciiaiianini 89 G8 167
(PRI D e 7 e e e 100 21 ine 127
B 3 2 ’ s
0 L, 26 1 1
25 and OVer...... 5 . 8
s} . A e PR 612 69 4 1,385
CONFECTIONERY—SEVEN ESTABLISHMENTS,
Number of Persons Recelving Specified  Total
—————Amounts who are———  Number
Classification of Weckly Earnings. Men Women Children Recelving
16 years 16 years under Speecified
and over. and over. 16 years, Amounts,
L G R T o P e T = T P T 2 s e Ty e R = 5 5§
$3 DUt UNAer $l,- .o crmvevavpve suvmnry f 1 74 o7 1oz
5 o B ] % 18
DS s o 69 sas §2
Lk L 18 o] 4 ST
! LAl 15 i ] a6
[ 1k L i 17 . T
B LA et 4 27
mn L ) 3 %in ]
2 M ok 23 2 o 25
n o o= 16 . 16
2n i i 1 1
¢ 5117 [ e i S B STEE s g (H 232 N 6S0
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

AND SKYLIGHTS—TWENTY-TWO ESTABLISHMENTS.

CORNICES
Number of Persons Recelving Specified ‘Total
————Amounts who are———  Number
Classificalion of Weekly Errnings. Men Women Chlildren Recelving
16 years 16 years under Specified
and over, and over. 16 years. Amounts,

Under $3 .coovieeas

§2 but under $4. § 5

21 a9

B M M Biassesesiassdswanasiins 14 14
19 4 23

§ "
7 “ 10 1 1
g “ 13 2 15
g “ 49 42

0 % M B “ 1 46
b - 22 Bsss 43 1 44
b LY M Werienrenevasnasssesenrvnsmnsanss 2 72
20 ¢ L B e sininnsnnnnnaysnwhenhie SNt SN 165 165
25 and OVEr..c.rsecrsonssnsrtrsassnrssrsrnnnans b1 &

POLRY. o ton v s s i i A s a aa e EA P B 475 4 5 484

CORSETS AND CORSET WAISTS—ELEVEN ESTABLISHMENTS.

Number of Persons Receiving Specified  Total
————Amounts who are————— Number
Clasaification of Weekly Earnings. Alen Women Children Recelving
16 years 16 years under Specified
and over. and over. 16 years. Amounts,
Under $3 ...ouvui 2 31 58 o
$3 but under $i.... 3 107 K] 143
sk ML g 3 W7 18 328

CR LR W s e S 12 252 264
SRS 10 201 801
7 L Ay 10 318 328
8 Ml o M ] 211

g “
10 184

12 172

:2 coonom 16 170 186
o= 15.... 2% 46 n
1L M. e . 12 4
0 ¢ L] B ettt e

" 15 2 n
25 and bl ST e e R e SR B T 5 1

Total...,...
tal Ty A e 1,919 109 2,18
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 190B.—(Continued).

CUTLERY—ELEVEN ESTABLISHMENTS.

Number of Persons Recelving Speclfied ‘Total
—————Amounts who are———— Number

Classification of Weekly Earnings. Men Women Children Receiving
16 years 16 years under Specified
and over, and over. 16 years. Amounts.

Under 3 cvsresesansrsrsrvosness imanne
58 but under $H...ciciiiasvensenirinee
4 55 s L P T T o 56 19 T

i4 T 2 2

66

82

e k. Busvrenranananrisisnnnaansiisiaes 63 28 £t
6

65

]

41 13 12

6

6 " Lt IS e e S e e 58 18

TRt e Beavsvannaiianrvansvens &7 8

g £ B m oo oo e a8 10 1
D s 1 TR L S S L 79 5 84
0 " s & e o ) e 129 1 130
I8 " L R S e v 169 169
a1 LT R S e A R 182 182
20 " A R iy ere v e o hs C i e s se s a aie 61 el €1
v A 1T BT R R T T P e 10 10

T eirsssarvasornassnannnessswinwsees 1,018 109 21 1,148

CUTTON GUODS—=FORTY-THREE ESTABLISHMENTS,

Number of Persons Recelving Specifled Total
———Amounts who are————— Number

Classifcation of Weekly Earnings. Men ‘Women Children Recelving
16 years 16 years under Specified
and over. and over, 16 years. Amounts.

1T A S A e A 8 381 a 451

§2 but under $4...... a0 453 135 618

| L = 11 T 89 809
a v - T-I 967 15 1,066
Gyt 130 07 3 1,070
Vi A 178 601 KL
§ " L 105 a4 i 389
oo A 195 143 344
10 ** i 22 126 353
1% 4 - 16ss sae i | a8 259
15 . 155 9 - 164
2 voowg n 1 41
25 and over 4 e 49

TOLa s ovniny TR o STy A 1,532 4,622 359 6,513
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
industries, 1908.—(Continued).

COTTON GOODS (FINISHING AND DYEING)—FIFTEEN ESTABLISHMENTS,

Number of Persons Recelving Specified  Total
————Amounts who are————— Number

Classification of Weekly Earnings. Men ‘Women Children  Receiving
16 years 16 years under Specified
and pver. and over. 16 years. Amounts,

Under $8 .oirerareanees 3 3
33 but under #..... 2 2
AREEE T T e e e s 84 26 178
i o . L R 178 305 16 499
4. " L Tessasssosnavsnnen g 216 2085 ek 422
T . 628 36 664
g “ i 12 T30
9 ’ 523 6 529
3 ok b 234 8 sees 242
y - B i 21 261
15 . - | R — 179 4 vue 183
o " — BBis svvsmsnanrasinsesaninn synsnnan 58 waes e 68
25 BBl OVOL.: . ousavissininninnisasnanmnnnines 114 114
TolBli. . soiis corsnrrounnrnsnissinms sannasss B85 661 42 3.888
DRAWN WIRE AND WIRE CLOTH—THIRTEEN ESTABLISHMENTS.
g Number of Persons Receiving Specified  Total
———Amounts who are ~  Numb
Claselfication of Weekly Earnings, Men Women Children Recelving
16 years 1§ years under Specified
Under § Mdom and over. 16 years,  Amounts.
33 but under $4.......... > = S
. ”~ Beesniniiinannes 4 10 1 60
“ 85 2 141
5 38 i 127
53 ] £
84 24 108
345 15 = 260
155 15 . 200
375 PG kit
o 1 £ 75
142 142
42 = 42
1,689 228 5 1,022
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TABLE Nc. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

ELECTRICAL

Classification of Weekly Earnings.

Under $3 .. rinvpann e o A
3 DUt ander $di e vin s evevenen ey an i
Ly gL B cier S8 e Al b AN DR A A

& o 34 B s a8
2 R,
gl . e b T e e
g A e e Ax's e

10 5E

L Ay O

B w

%0 o

FERTILIZERS=TEN ESTABLISHMENTS

Classification of Weekly Earnings,

nfer g3 e s R s e P
5 but onder $...,..... FaebaRadga At aandya s
4 il e Wy i .k
e A4 e Ty
f ot 2t e T Ry RS
0% - Biisiprn P T
I = iy e T T T salse
ek RNE {1 e et 3 : =
LR S Hh P i s as e as AR
. A
15 A R

20 o 26 x

2 aml over

Total

APPLIANCES—THIRTY-THREE

Number of Persons Recelving Specified

ESTABLISHMENTS,

Total

—————Amounts who are———— Number

Men
16 yvears
and over,
us
s

210

id
G0
TR
820
9538
A5G
163

4,750

Nulnlhur of Persons Recelving Specifled

Women
16 years
and over,

16
%
o
143
1M

Children
under
16 years,

4
19
"
16

Receiving
Specified
Amounts,
L1
81
154
349
441
208
425
642
T80
844
HIT
486
1648

5,619

Total

————Amounts who are———— Number

Men
16 years
and over,

Women
16 years
and over,

O T

Children
under
16 years,

Recelving
Specified
Amounts,
2
2

a3 B

b
an
16
102
ax
1

1,080
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

FOOD PRODUCTS—TWENTY SEVEN ESTABLISHMENTS.

Numbar of Persons Recelving Specified  Total
————Amounts who are————  Number

Classification of Weekly Earnings, Men ‘Women Children  Recelving
16 yvears 16 vears under Speclfied
and over. and over, 16 years. Amounta

Under 3 - il ) 2 2 13
$3 but under $......iieeiiiiian i ad 28 14 44 %
PR A e M e T e fR 42 53 & 101
5 (LA & b a petaen s AN T P ST 2 192 1 999
P 1 257 088
- I R b AR e 128 a4 162
Rt Seimsreadessreanie 100 15 116
g R inkiaesiasas e | NEEHT 7 204
» [ H 504 10 04
TR WAl B e e e SR TR Y 5% 3 530
g5 A R v ramem ven e mnan NS 3 511
o i e e e A e i 3 m
52 52

e 4| PO A o i o 2,400 600 52 3,05

FOUNDRY (BRASS)—TWENTY ESTABLISHMENTS.

Number of Persons Receiving Specified  Total
————Amounts who are————  Number

Clnsslfication of Weekly Earnings, Men Women Children Receiving
16 years 16 years . under Specified
and over. and over. 16 years, Amounts,

Under §8 ...... 14 2 2 18
£ but under H... 28 3 z a
f A R R Sy Sy 4 8 4 5
3 LR 2 erane 40 11 4 G4
) g 70 9 3 82
i 8... 9 10 2 108
8 5 iy v : 150 G 156
0 10... 132 4 136
W osr s gl 153 2 il 156

]2 (1 . 15...
gl L 208

ax " 25 e e o
8 a .
a5 .
25 and O e it rr e maan g s s s S 9 Cha .

Total

tertasevesssaaareiaes 1,140 55 1 1,22



Under $3 .......
%3 but under $4.

4

-~ oo,

= m

10
12
15

20

Under $2

31

TS
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by

Classificatlon

Industries, 1908.—(Continued).

FOUNDRY (IRON}—FIFTY-ONE ESTABLISHMENTS.

of Weekly Earnings.

Total viciiiinisisviomenrivisnsrssnnsssass

Classification of Weckly Earnings.

but under $4

Number of Persons Recelving Specified

Total

——————Amounts who are————  Number

Men
16 years
and over.

67
116
162
181
338

FUNNACES, RANGES AND HEATERE-THIRTEEN

Number of Persons Recelving Specified

Women
16 years
and over.

17

Children
under
16 years.

Recelving
Specified
Amounts.
B8
142

197
M
350
430
666
1,641
1,218
1,217
1,580
100

8,107

ESTABLISIHMENTS,

Tatal

————Amounts who are————— Number

Men
16 years
and over,
x
18
b2 |
a7
a9

Women
16 years
and over.

Chlldren
under
16 years.

Recelving
Specified
Amounts=.

24
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

GAS AND ELECTRIC LIGHT FINTURES—TEN ESTARLISHMENTS.

Number of Persons Receiving Specified  Total
————Amounts who are—————  Number

Classification of Weekly Earnings. Men ‘Women Children Receiving
18 years 16 years under Specified
and over,  and over. 16 years, Amounts,

TRAEE 38 cvveovsnpensasssssasansnanrisrrrsssnne s e ooty et
33 but under $e...comisanrnnenrniresiiiiie. 5 2 1
4 i Bucsessnnenasasrmsnsrinsssacnsens 7 4 2 13
B " B 12 7 4 2
B 17 1 - 18
rle " 28 1 TR o
e 19 3 n
- MR 40 L "
10 Sagn L 5
S e T i e 62 . . 52
15 " Biiiesiesnesssensesasssscaeeines T . o n
I n i e 1
25 And OVEr...ccoevauses sasisannsas i 5

TOARL o rveaivisnisirssnsnnerasisnenanns 322 15 8 345

GLABS (CUT TABLEWARE)—SIX ESTABLIBHMENTS.

Number of Persons Recelving Specified  Total
—————Amounts who are————— Number

Classlfication of Weekly Earnlngs. Men Women Children Recelving
16 years 16 years under Specified
and over. and over. 18 years. Amounts.

UNAEE B oo e rane ireasranuaremssarasionsisiiye (3 6 13
$3 but under $...uiviernniiiinnsannns 2 12 & “
4 “ 10 10 50
5 e 23 [ - o
f it il 2 ( b
G £ - - -
: S 18 2 0
o 2 2 %
1z o e : ) :
10y pr 43 bt
3% and over.......,......... waa e e ; - a

Ot o crvesvinisinniiiasinininitoniones B34 0 12 336
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

GLASS (WINDOW AND BOTTLE)—TWENTY-SIN ESTABLISHMENTS,

Number of Persons Recelving Specifled  Total
Amounts who are—— | MWumber

Classification of Weekly Earnings. Men Women Children Receiving
16 vears 16 years under Specified
and over, and over, 16 yvears. Amounts.
Under $3 ....... 10 3 1] 18
$3 but under $i.. 61 10 47 118
ke oy 384 ] 170 08
831 80 20 241
1,230 15 b 1,268
568 13 (e 681
408 1 209
9 1 T
452 vas 452
495 405
461 - aaie == 461
1,626 P 1,526
Total.... e £ ] | 1580 205 8,196
GLASS MIRRORS—IFOUR ESTABLISHMENTS.
Number of Persons Recelving Specified Total
—A ts who are -  Number
Classification of Weekly Earnings. Men Women Children Receiving
IG years 16 vears under Specified
and over, and over, 16 years. Amounts.
Vs aohs 6 i
2 2 L] 10
mn 3 13
g 7 15
2 . tl
a 2 11
14 g 14
24 e 24
25 ) "8 27
ied . . 22
1 v axes 1
a - 3
2 by B AT AR e e R 150 15 10 155
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7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

TABLE No.
GRAFHITE PRODUCTS—SIX ESTABLISHMENTS,

Number of Persons Recelving Specified  Total
————Amounts who are—————, Number

Classification of Weekly Earnings. Men Women Children Recelving
16 years 16 years under Specified
and over. and over. 16 years. Amounts,

2 28 3

Tnder $8 .cvvcvriaressssnnnisatsnonaparsarssasn  saenn

$3 but under $........ i 122 {5 211
4 s [ e 82 140 209

g s g P ra sy s s sndav e s ALY 129 1 o17
i gt 2 W mnr e s R NS 119 118 245
y R . Bevanen 6 79 135
Bt as y SIS £ 58 17
Tl o 10. 42 5l :]
r {IRLLEE R - 5t 102 20 122
12 - LIS T 117 9 126
15 ld i A 196 2 108
o YL e R T 39 ]
25 ANd OVEri....issurcsssssisssmssarssnsnnnsane 15 16

TOMRL:: isaiiss sannns 899 T28 T4 1,701

HATS (FUR AND FELT)-THIRTY-THREE ESTABLISHMENTS.

Number of Persons Receiving Speecified  Total
————Amounts who are————— Number

Classificatlon of Weekly Earnings. Men Women Children  Recelving
16 years 16 years under Specified
and over. and over, 16 years. Amounts.

UNABE 38 crerrrerresnnnersrsnssennasnnnsnnssaes 5 1 4 Ll

$3 but under $.......... 22 45 7 i |
LY, " Banwmawss 86 182 8 254
: 104 110 it
pral G 168 152 320
o 142 181 423
SE 144 152 36
Kot 278 118 396
e & ; 394 129 523
e o i:. 616 88 704
Fier . ;B..........A..‘.,...‘..‘.....____ 459 2 ) 1,001
2% and over........., : ::;2: I: :;;
Total...,

Lo e 1,228 17 5,172
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

HATS (8TRAW)—THREE ESTABLISHMENTS.

Number of Persons Receiving Specified  Total

r A who are v Number

Classificatlon of Weekly Earnings. Men Women Children Recelving

16 years 16 years under Specified

and over, and over. 1f years. Amounts,
£ but under $4....... [ 10 3 19
i = Blca waceins 7 L] 16
™ e B e . 7 17 24
82X Loz Tissaieonvsrnnnsasnmpnasessananing 18 06 ™
i b W wals sae e 10 48 67
B e - PR H ] 89
(" i L b | PR RR e 47 35 82
10 1. e e o T 41 100 141
18 " . 48 32 80
15 ** vl 43 13 66
20 * 8 9 5 nass 14
25 and over........ o Carrimaaa e 4 4
D OREY 5 55 1% W er e S E bR S Ay Ed SR, seaune 284 379 3 666

HIGH EXPLOSIVES—EIGHT ESTABLISHMENTS.

Number of Persons Receiving Specified  Total

——Amounts who are———— Number

Classification of Weekly Earnings, Men Women Children Recelving

16 years 16 years under Specified

and over. and over. 16 years. Amounts.
Under 88 e das T 1 1 12
$3 but under $....ciiieiiiiiinnies T o 13 2 5 16
L b b Ll B : 17 2 3 22
L = AL 6. 14 2 1 22
g e y - - . 48 10 5 3
& e . Bisass e 25 17 1 46
BES - 8. 20 3 32
[ B g 10. nr 4 321
10 LS, | 200 17 e 277
o £ R | N Do S R S o 446 1 M1
IR N e e ooy Ik 265
20 2 LLE L e gt 17 117
25 Aand OVOr.:.eisssiernnses o4 2 ]

Total. ..., ava b ks snaamaranan oo 1,604 50 10 1,763
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

INKS AND MUCILAGE—SIX ESTABLISHMENTS.

Number of Persons Receiving Specifled  Total
————Amounts who are————  Number
Classification of Weekly Earnings. Men Women Chlldren  Recelving
16 years 16 years under Specified
and over. And over. 16 years, Amounts,

n

[
[
=}

LU R

| T

.

W om -l m e

e B L

12 o

15
0 RS B cvsrs erronyatvsn o evasiiaainysura 2 3
25 BUE OVOL...craemesinrrrnsivinipnostpassineds 4 4

TR o winn wm v mmsww st iy mrim e mmp we ad 66 15 &1

JEWELRY—EIGHTY-FOUR ESTABLISHMENTS.

Number of Persons Recelving Specified  Total

————Amounts who are—————— Number

Classificatlon of Weekly Earnings. Men Women Children Recelving

16 years 16 years under Specified

and over. and over. 16 years. Amounts.
] 22 3 6
79 35 31 145
92 90 ] 188
% 97 3 176
67 10 m
61 90 162
i L n 107 167
s 8 101 - 185
B, esnemnivhmnsim i ot s 168 0 9
Selesbve Tl A 69 400
578 13 591
- v 436

T e LA o b 5

Under $3 ...covvvvvinnriininnnenns
§2 but under $4.......co0vnnnnens
P "

-

i

15 “ 24

Total...evuiies.. 5
remsniTensnivesrannaavans 3,385 810 ¥ 3,219



STATISTICS OF MANUFACTURES. 05

TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

KXNIT GOODS—SEVENTEEN ESTARBLISHMENTS.

Number of Persons Recelving Specined  Total
——Amounts who are————  Number

Classificution of Weekly Earnings. Men Women Children Receiving
16 yvears 16 years under Specified
and over and over, 16 years, Amounts.

O B L s dRA TS e A e R A 20 7 «n
1 DUt mnder $di. fiiaaieiiss e alnee 8 35 38 51
4 " T Baaian oy e e, A S . e | 128 39 181
& L. Bovaeeotrmvaiovoernmisssonensings 44 a7 12 73
B A Y 67 318 12 297
o — Biviven N e e 6 322 3 im

Ll e = T P P e s 78 419 Whan 407
. o MRS s e o e i A £ 8 AR 11 4T0 681
b0 ba b b e S e R 162 133 205
13 " 4 s | TSN wravepnatssashnenid e 168 28 186
| A= | I T e e e 114 ] 118
2 " A S S A e e a5 2 s H1]
B and OVer..iciessairanissiisniaies v 41 41
Tatali: s ms 2,007 11 1126

LEATHER=SEVENTY-OXNE ESTABLIBHMEXNTS.

Number of Persons Recelving Speclfied Tatal
—————Amounts who are—————— Numher

Clasetleation of Weekly Earnings. Men Women Children Receiving
16 years 16 years under Speclfied
and over, wned over. 16 years. Amounts.

Mder $3 2h 1 St 20
=8 but under $4 H i 0} bt
P .- ] 17 7 83
5. L] 106 15 11 136
L B 181 i L 187
=l . a5 b1 R WS
§ v om 251 7 an
Hl 2] Win 2 i L
e Lk 2 £85
RS 1,151 1154
LA <14 1 : 815
20 3% . a7 0
O AN OV s scrr s e bt s as o 5 Fs s 108 153

i3 ) (e o e A e ek weszd  GOON i 28 o, 193
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—Classified Weekly Earnings of Wage-Earners, by

TABLE No. 7 1
industries, 1908.—(Continued).

LEATHER GOODS—EIGHTEEN ESTABLISH MENTS.

Number of Persons Recelving Specified 'Tota]
A

— wha ar —  Number

Classification of Weekly Earnings. Men Women Children Recelving

16 years 16 years under Speelfied

and over,  and over, 16 years, Amounts,
4 7 1
a5 106 a2 14
4 9 b1 17 %02
o Buans aen 48 98 1 u7
BN 5 Tevessasasnasssatassnavsnsansanne 69 82 2 153
- i P T T o 27 1 85
g 5 Detinsarnanrnsrsasannansnsaranans H 1 5 55
L X 54 8 B2
W LA | T P T ] 52
12" LU | e T SRAR Y 147 5 152

5 T R oy vt eme e 84 5 oy

b S W Bsensssnisirainivanes

. 89
14

95 ANA QWA icrnsasisiassubieanssans sesbsbvis 14
TORAY icresinansasnishrasrasnuansonssnaans 725 449 60 1,224

LAMPS—ELEVEN ESTABLISHMENTS,

Number of Persons Heceiving Specified  Total
———Amounts who are————— Number

Claggificntion of Weekly Earnings. Men Women Children Recelving
16 years 16 years under Specified
and over, and over, 16 years, Amounts.

RIDERE W v vrre e v ey s s Y e i n 1 42
$3 but under $.... T 74 1 82
D L % 309 2 L
B 2 663 4 i
g v a7 687 6 120
L2 il 570 2 626
R e e e ] 580 1 64
LA RO S T e e e e 192 367 B0
(YIS AT S e 218 203 2
T A A v 193 50 il 252
o v rnte o e M 3 L
20, N LLEN - e oo & . &
I and over.................. % 3%

Total....... e o e A T 3,706 27 5,00




STATISTICS OF MANUFACTURES. a7

TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

LIME AND CEMENT—ELEVEN ESTABLISHMENTS.

Number of Persons Recelving Specified Total
———————Amounts whe are————, Number

Classification of Week!y Earnings. Men Women Children Recelving
16 years 16 years under Specified
and over. and over, 16 years. Amounts.

T TSR 9 anae : ]

Under $3 ......c00e

43 but under $4.... e T S L T
¢ LG 2% Bla il o (e v o aie i e 7 4 11
5. = i Brsniianiadrueans seinmsanassan. s 23 10 a3
i ik 44 9 a2
. 3 ot 405 495
85 L b e T Ty 255 1 206
- ! B T . 494 arae 494
673 673

88 e 388

275 2 225

47 47

a i 1

TPOERL 1 v ojoeim s nisinmpemsie muns saair s s wnmas 2,858 20 1 2,702

MACHINERY—ONE HUNDRED AXD THIRTY ESTABLISHMENTS.

Number of Persons Recelving Specified Tolal
————Amounts who are—————— Number

Classification of Weekly Earnings. Men Women Children Recelving

16 years 16 years under Specified

and over. and over. 16 vears. Amounts.
Under $3 ..... T T T T PP S ) 205 17 14 236
55 0UE UNder B4, . cocnsarrrsarierrassnsessesnnnse 265 40 17 222
;e i wif 122 21 522
Gt g . 399 98 4 a0l
[ AL 3 ia 111 9 B3
h ek e 1. 106 1 1 1,198
5 o ) 1.455 b5 1,610
- e - 1,610 30 1,640
{1 L u* L e e T e e eI el 2 2,758
12 4,974 T s 4,881
13 A 1 4,661
om0 994 1 walia s
B Bl <niim oi'a 561
O sl tin e vvona dedevesemavasas b 19,980 602 ik 20,608



08

Under $3 .
45 but under H.....iecemmiiiiiiinn

4

RBEESvcanaan

STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by

Industries, 1908.—(Continued).

MATTRESSES AND BEDDING—NINE ESTABLISHMENTS.

Classification of Weekly Earnings.

i i

" o

i ) R R
e B | R Y

" T ABeensnrsrronianiasnnen

o -
11 e e
and over.....ciessses “see

Number of Persons Recelving Specified

Total

—————Amounts who are————  Number

Men
16 years
and over.

Women
16 years
and over.

1
11

ek
TN S e

Children
under
16 years.

METAL GOODS—SIXTY-EIGHT ESTASBLISHMENTS.

Number of Persons Recelving Specified

Classificatlon of Weekly Earnings.

§3 but under $4..

4

Ll “w
L L
i“ “
" L]
. “
“ “
“w "
“ “
Ll LT
" "
and over.

Total.

Shssasssssaniean

Bedsssussasnennnas

| L — f
12

Brterisssssassssturnnnann

Setsssatiesusesansiasisnannnsnn

Recelving
Specified
Amounts,

Total

———Amounts who are—————— Number

Men
16 years
and over.
41
1
285
322

Women
18 years

and over.

22
175
316
416
282
174

86

42

under

16 years.

20
53
50
22
a9
1

Children Recelving

Bpecified
Amounts.

8

o

601

761

693

617

577
691
829
783

T68
252
104

pr——

7,008
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

METAL NOVELTIES—TWENTY ESTABLISHMENTS.

Number of Persons Recelving Specified  Total
——————Amounts who are————  Number

Classification of Weekly Earnings. Men Women Children Recelving
1¢ years 16 yvears under Specified
and over. and over. 16 years, Amounts.
Tl U RS e e 12 4 16
$2 but under $1............ ariiasre . ] a0 18 ()
4 4 = 11 7l 9 124
B it i | W i 182
A 544 L] a3 T 98
T " i k] 112
B 2w ) 18 1]
p 4 24 5 . 80
m 1] ] a s 101
Vg 2] I6:isavnnniraninve 167 ] aria 170
.70 A Ll 7| TR e e 3 125 1 . 126
20 H 2t i 11 1 i 42
25 and over...... S e e A it} . & 14
g R S R 840 284 G 1,169
MINING (IRON ORE)—SIX ESTAULIEHMIENTS,

Number of Persons Receiving Specified  Total

————Amounts who are————— Number

Classlfleation of Weekly Earnings. AMen Women Children Receiving
16 years 16 years under Specified
and over. amd over, 16 years. Amaounts,

Under $3
32 but under ...

& =i B e 2 - & T
i) ST aaw .
i 14 . . 14
T 11 161
8§ 110 110
9 22 i 622
10 H07 v T
12 191 o 191
15 45 . 46
20 15 wenn wane 15
o
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

MUSICAL INSTRUMENTE—ELIG HTEEN ESTABLISHMENTS.

Number of Persons Recelving Specified  Total
————Amounts who are—————  Number

Classification of Weekly Earnings, 3en Mo, Chlldren  Reoelving
16 years 16 years under © Bpeclfied
and over. and over, 16 years, Amounts,

Tnder §3 coiiicviesssiisnasissanssasnsssssranne j‘f :: li 3

T 22
*f L o 5 33 4 f
5 " “ 128 il 2 186
g = v 1% 52 176
7 . . I i 4 ail 122
R e 86 a9 19
LA L | e e e 124 10 134
0 226 13 239
13 av 279 1 sans 280
A s e 257 1 258
M B - 49 49
B2 AN OVBL. caevearivsiriasnsssimnrins ssbsrnaes &4 1 26
R e e in s chavav wine o vasman s FOO0G 258 18 1,511
OILCLOTH (FLOOR AND TABLE)-EIGHT ESTAEBLISHMENTS.

Number of Persons Recelving Specifled  Total

r—————Amounts who are—————— Number

Classification of Weekl» Barnings. Men Women Children Recelving
16 years 16 vears under Speclfied
and over, and over, 16 years. Amounts,

073 ol = B e S S i e L 8
£ but under $4.. 1 sl n
4 I 5 2 8
g et 17 12 2
e 3 1 - 2
g 59 5
A 264 264
4 e 310 : 10
S 304 : a4
o 258 2 252
g 185 . 185
Wt B 5 iy iy 51
4 and over.......... 1% - 16

Tkl v e s
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

OILS—SIXTEEN ESTABLISHMENTS.

Number of Persons Recelving Specified  Total

— A ts who are ~  Number
Classifcatlon of Weekly Earnings, Men Women Children Recelving
16 years 16 years under Speclfied
and over. and over. 16 years, Amounts.
DDder §8 v e i e i ek nas e o e Al aErh P k] R
LT T oy - il e S A R S T 2 3 2 7
o e L B s a T 6 82
&, b L Ty, 44 1 13 68
g - TetmnnansanFesmns e, s 131 a 134
(7} = i 7 101 1 102
B it 115 116
C R A B I N A M R T 2,701
a [ 2 ) | S pe R R e S e o ) 1,60
j AL Ax R P e ey pE wr e sV Ay LAE 1 1,143
. " o 2,474 . 2,474
20 4. i 57 W 287
et RS T B ) e R R 263 204
13y ] ¢ B T S o R vur B,8G0 16 81
PAINTS—THIRTEEN ESTABRLISHMENTS.
Number of Persons Recelving Specified Total *
~———Amounts who are———— Number
Classifiention of Weekly Barnings. Men Wamen Children Recelving
16 years 16 years under Specified
and over. and over, 16 years, Amounts.
Under $3 ....... 1 1 2
1 but under $....iiieniienn 10 a 14
, . 1 25 4 42
% L L, T 4 n
b L an 17 47
T . 85 13 16
g - &L 15 16 Bl
LB e b 250 fi 265
¢t L 292 i 208
Y : i "L b s 220
o 12 1 128
" b 23 sinn a3
nnd OVer... i L0 T8 e M P TR S Vs 13 o

1 PR A e e A i i s W LG 104 14 1.185
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

PAI'ER—FORTY-TWO ESTABLISHMENTS.

Mumber of Persons Recelving Specified Total
————Amounts who are—— Number

Classification of Weskly Earnings. Men Women Chlldren  Recelving

16 years 16 years under Specified

and over. and over. 16 years. Amounts,
Tnder 5 cociceccmiisiniasinrissrstadsndianas
31 but under $4. G B 1
Fd TR 32 i 2 18
5 v “ a0 116 12 157
g ' 1 53 15
T ™ o 143 i 168
g o i 202 20 bt
g “ 750 5 766
0o 125 n 4%
2 00 174 4 a8
1 | P R 286 2 218
E RO e e e e 128 138
25 AN OVEE . i vesnnrsninansanassnisasnnnisngsn 104 104
TOtAL. . evsreienenenisaramnsnsssnnensrnnan 8701 306 84 3,11

PiG [IRON—FIVEE ESTABLISHMENTS.

Number of Persons Recelving Specified  Total

: A ts who are ~ Number

Classification of Weekly Earnlngs. Men ‘Women Children Recelving
16 years 16 years under Specified

and over, and over. 16 years. Amounts,

Under 33 ..o P Talns vwE Ara

§3 but under $4...,....... iy NE i {5 anee
’ A = snn sves Aade wiee
5 1 1
g = = 1 — e 1
T 52 - 52
B . 153 : 153
o " o 2043 054 557 e r o m vrmemmannaana sy you 156 : 156
10 Ea - 204 e 204
wll Wl 144 .. ui
10 o} o
e 1 e 1
25 ANd OVEBT.....cvisuiiinsres 4 4
TOAY e uitatie s snranmenarsmsicansren SAR 3
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by

Industries, 1908.—(Continued).

POTTERY—FORTY-SIX ESTABLISHMENTS.

Numher of Persons Recelving Specified  Total

Amounts who are———  Number

o —
Classificntion of Weekly Earnings. Men Women Chlldren Recelving
16 yenrs 16 years undar Specified
and over. and over. 16 years. Amounts.
TUnder $3 41 23 12 82
£ but under $.. ... ciniiann a8 b1 a6 125
& ” B na s 84 129 28 bl |
5 ' o 81 137 4 282
g * " 110 2 327
L S 4 215 151 a66
g . s on Gk o R 215 44 259
9 = T s wanm v s m ¥ v 424 47 b 471
455 20 475
437 14 . 40
%1 ] a 640
638 1 639
282 . G682
A,895 1 84 4,820

P'RINTING AXD

EOUKDINDING—NINETEEN

ESTAELISHMENTS,

Number of Persons Recelving Specified Total
————Amounts who are———— Number

Classification of Weekly Earnings. Men Women Children Receiving

16 years 16 vears under Bpeciflied

and over. and over. 16 years. Amounts,
Under $3 ..... BTy ) P— oy T 3 10 2 16
3 but under $4.. 8 17 1 36
b = D& pinia s p 4 b b R ys SR AT 45 61 3 10
ek ke BB Taa e em A b R B ek o v 0 49 108
g 0t S e P S A S P A S P 2 P 47 62 108
y L Biiscisninane Ay e whade i a3 i3 a8
&8 " i e S T RO R 30 41 Tl
8- b Wvecsesnsnanmnenss casasaanrasass 43 a5 78
10 o b L R 106 il 162
R e 2w PR A e 1% 163
15 “ 202 13 215
.| g 153 1 Foda 154
25 and over 81 1 82
Total..... SN AR N RS — 4959 417 18 1,292
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

QUARRYING STONE—SEVENTEEN ESTABLISHMENTS,

Number of Persons Recelving Speclfied  Total
—————Amounts Who are————, Number
Men Women Children Recelving
18 years 16 years under Specified
and over. and over. 16 years, Amounts,

Classification of Weekly Earnings.

Saak T e

$3 but under $o....oovieiiiiiiiiiiiisiiian 10 o (0 10

i e, Buivesasasnsarsnasassnnsssnnnssns " veee vass 10
22 29
14 14
80 80
531 ek i 531
> 821 vl
®oo" o mn.. 1 113
1B, ciiinessniesnnnnnnsnsnnnnannsnn 108 108
e I Wiiesasrassrnsnsasnasipavravisave 108 108
L L RS 128 1%
and OVET.cevivagunannes 81 81

ES#E;muqmmh

TR i inies swawmimnpas risaneshtas s amvne Aol 1.524

ROOFING (METAL AND TAR)—SEVEN ESTABLISHMENTS.

Number of Persons Recelving Specified  Total

————Amounts who are———  Number
Classlfication of Weekly Farnings. Men Women Children Recelving
15 vears 16 years under Specified
and over. and over, 16 vears. Amounts.
L L T
$3 hul under 34.
4 L0

“ '
: “ |: 1 aran 4
15 aada b 16

7 “ g
g - “ {3 17 1 cies 15
B L 2 : 29

10

20 Sl 2 R R S e

118 " L | A
20
2%

ns

T L a8 1

Pedssnassnsnerang
15 "

2B

2“ 2t Lt frsssnsan ﬁ . S
LN UL R R o e R 7 ?7

Total..........
I e B 18 1 893
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

RUBBER CGOODSE (HARD AND SOFT)—FORTY-THREE ESTABLISHMENTS.

Number of Persons Receilving Speclfied  Total
—————Amounts who are—————  Number

Classification of Weekly Earnings. Men Women Children Recelving

16 years 16, years under Specifled

and cver, and over. 16 years. Amounts,
1nder $3 ciciirissaanis . 26 2 20 68
23 bt ondar §h e sueaesie sassanmiseasa 12 19 22 53
{ 4 B i 4 o N 9 A b S 123 81 11 22
g A i B siasiiirvaisrsssvsniavaae 195 176 21 2432
g ™ .2 Biraaenane e nannsasvuussvasnans 248 365 2 616
- f Lt . I o e B P vages 2045 279 =5 642
EiE o Bis en s e e mamas o d wmn e 549 108 65T
8. L 10ieissnnsmnsasaninqinaas siassens 1,106 ki 1,183
o s Iiaiiasiinnnausanessinninvaosnans 1,887 53 wa 1,386
18 M IBeeissrsvsnssrvisonnesnavsnsesnes 1,003 17 1,120
T IO | 958 2 960
200 e R e R S 196 198
S T i i e S gl R e a4 e, 96

by - L e e PR S vwa e 6,502 1,211 6 7,589

SADDLES AND HARNESS-SEVEN ESTAPBPLISHMENTS

Number of Persons Receiving Specifled  Total
——————Amounts who are——— Number

Classifieation of Weekly Earnings. Men Women Children Recelving
16 years 16 years under Specified
and over. and over, 16 years. Amounts.

Under 88 cuzenen Rtk et ke U SR LRI 1 1
$ bt imlder 3. s e s s e s s . v
s ra &, E 2 1
B o 1 1 2
B 2 2 el Ta'an X
TE o 4 4
4 o~ T 3 : W 3
B e DL | B el 8 , Ce 8
" s | 7 . 7
2 b | A % e o as

@®
.
&=

A A RS :
20 O g e e v e e 2 e ceen

|
|
oo

w”
-
28
=l
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STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, py

Industries, 1908.—(Continued).

SADDLERY AND HARNESS HARDWARE—TWELVE ESTABLISHMENTS,

Classification of Weekly Earnings.

TNAGE 33 vvevrsrsvessrsssanrassssrasnassssianse
83 but under ..o

4 - “
5" “

§ v

7 T

g v

9 “ a

! B -

oy LS | AN P
20 4 Bieees

Z5 and over..........

G e T R T e Seir e e s Nz = T R R AT

Number of Persons Recelving Specified  Totg)
————Amounts Who are————  Number

Men Women
16 years 16 years
and over. and over.

R 2

0 12
b 15
44 18
48 12
47 ]
& 9
9% 4
1% E
68
15 s
2 R
538 84

Children Recelving
under Specified
16 years, Amounts,

15 16
15 bi
o 42
amey %
50
ca &
. ]
] 3
. um
. 68
15
= [
21 663

SCIENTIFIC INSTRUMENTS—NINETEEN ESTABLISIMENTS.

Classification of Weekly Earnings.

$2 but under $4.........

g m
5 “
g " “
7w “
g “
B oo e || D S e

1 Bed S e
2 TR .
B - O ) e o
o e LR S e
25 and over..

Total

Number of Persons Recelving Specified  Total
——————Amounts who are———————  Number

Men Women
16 years 16 years
and over. and over.

15 10
140 125
70 L
255 12

84 20

1,274 50
817 17
971 n
793 5
699 1
137 e

44 i

5,671 780

Children Recelving
under Specifled
16 vears, Amounts,

67 2
8 m
2 1
81
176
1,324
B3
5 983
o ™
I (]
e 151
P it
77 6,428
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

SASH, BLINDS AND DOORB—TWENTY-FIVE ESTABLISHMENTS.

Number of Persons Receiving Specified Total
—————Amounts who are———— Number

Classification of Weekly Earnings. Men Women Chlldren Recelving
16 years 16 years under Bpecified
and over. and over, 16 yenrs. Amounts.
Under $3 ...ovaiis . e
$3 but under $4.... 4 4
L of Brres 23 23

5 " g Buonunramsnnneraneminasseneaswess 24 24
g = ¥ Trissmanusdisnas cos o e it 18 19
T 5 e az a3z
& H ot 2 dasie g e 2
o ok 122 122
0 - LU 130 130
il o R 157 167
36 - o -1 e am 801
St -+ - TR T T A L % . 31 3
BB BT OV e i T e e o R o kL 8 8
Ml ey e e ey R £ = i 872

SHOES—THIRTY ESTABLISHMENTS,

Number of Parsons Recelving Specifled Total

————Amounts who are———— Number

Classlfication of Weekly Earnings. Men Women Children Recelving
16 years 16 years under Specified
and over. and over. 16 years, Amounts.

Lnder 33 Gidmaninscevis 1 a0 a6 T
#1 but under $4.,..... 57 ik 40 175
4, * 1 Bk ey cwies o 109 187 34 330
B v = Bisaw FUATAS Wl AT : 138 234 16 383
6 - £ s s it s oy B . b ] 184 366
i e B e e s e ksl e 145 161 1 307
] 158 143 201

209 116 324

285 152 547

932 153 685

610 28 538

158 158

87 87

2,671 1,470 127 4,268
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

SHIRTS—TWENTY-TWO ESTABLISHMENTS,

Number of Persons Recelving SEpeclfied  Tota)
————Amounts who are————,  Number
Classification of Weekly Earnings. Men Weman ctdnen Recelving
16 years 16 years under Specified
and over. and over. 16 years. Amounts,
O v 9 4 103
2 137 91 291
a4 o965 sin'nin 289

Under $3 ...coecrcenssersnsrsnsansnsscsannes
$3 but under $.....0 i inirseiiiiiaiiaia

b Lo Bivens

; b o B syl e o e e R 26 280 406
[ L e e 28 332 360
;T g PRy 35 407 Ty 440
Lo v B.uinrarsanan 28 210 298
gl o 10... a 366 397
T M e sy ayansaaaee ALY 185 302
IR A LA | R R PP ey PP 200 Tl 271
B - " 3 16 &9
2 " i 12 2 = 14
25 RNA OVEr....cerrensroinenssssosnassnenrannay 1 P 1

B asissinisswssnsssmnsssvassn st 678 2,470 a5 3,142

SHIRT WAISTS (WOMEN'S)—FIVE ESTARLISHMENTS,

Number of Persons Recelving Speclfied  Total

e A who are ~  Number

Classification of Weekly Earnings, Men Women Children Recelving

16 years 16 years under Specified

and over., and over. 16 years, Amounts.
RN B o vsnvien dinmainmasavsiars s sara s o 48 2 50
$EObME AEeR B v e R 67 & L
LR R s e G 1 m nz

LIS R i S 122 122
§ LA 103 16
AE 3 &
& :: e 42 'y
] L 1 . s 2
A e " 2 14 2
a8 1 17 18
:-‘ - 7 4 i 1
20 o 1 1 2
R ) ) A e Ve I 3 i

L N ok
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

SHIPHUILDING—SIXTEEN

Classlficatiovr of Weskly Earnings.

U'nder § ... .

& but under $1,

s

Under $2

ESTABLISHMENTS,

Number of Persons Receiving Specified  Total
————Amounts who are———— Number

Men

16 vears

and over,

v i

“ i

pr v

“ "

/N0 DVEL e seasivrnsioasives LT T
L | £ R et e R e e U U

LI (BROALD

AND RIBBON)—ONE HUNDRED AND

Classification of Weekly Earnings.

228z

025
1,548
518

U

MENTS.

T onE DB e e s s e e s e

12
15
ik

9 and over

= Dy A A b N W ey M P
Bl TR e e R

o Tianessisos vilwane SRR A Beaiay
- - O L YT Shantdew
= - . atopaspben
" || R e 2 B T
a 12 e WA e e
o 18 vaa R P A
i HMivesia aaned b . Sresem e .
' BBes Haviide ks ddie ey FESRT AP
TR o rv st mmmeisismn e sipmm e E

Wamen
16 years
and over.

Children
under
16 years,

THIRTY-NINE

Recelving
Specified
Amounts,
8
9

4,505

ESTABLISH-

Number of Persons Recelving Specified  Total

————Amounts who are———— Numbher
Men Women Children Teceiving
1% yenrs 16 years under Bpecified
and over, und over, 18 years, Amaunts,

] 202 154 411

25 335 928

] 172 1,349

1,109 44 1,628

1,752 4 2,301

1,626 B 2,385

1,100 . 1,783

M7 au 1, 895

1,208 oy 2,884

1,234 3, 506

aod 2,503

A | veae 451

B ES

10,574 10,818 i b 22,109
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

SILK DYRING—TWENTY-THREE ESTABLISHMENTS.

Number of Persons Recelving Specified  Tgtal
—————Amounts who are————  Number

Classification of Weekly Earnings. Men Women Children  Receiving
18 years 16 years under Specified
and over. and over. 16 years, Amounts,

T'NAErT 35 covvcrsorrvnsisnsnnsriessssnsansrrasss 3 3
£ but under $o.iii i iiiiriaiianie 13 i E 10 a1
4= M u H ol [ 82
5 " 59 47 3 109
g N Tesieiivanvnasanan i 430 2 510
TR LB e e e e M R e [ 20 179
B R R e surassrmares s aa TR Ls v in, bk 18 27
P o " Wi reansansareainsnrerneennsrreen 1,100 10 1,174
LSO | S e e sroaen ChE 3 1,606
2 L U IR o adans sadsenas 55 1 756
FYR L LR s e e 32 1 322
b, WLESSALE ™ T e I e e 55 55
E5 ANA OVOT..orcissicarnrrarsnrssrnsrsssssnsnns 33 - - 13

Ly L P T . 586 21 5. 145

SILK THROWING—TWENTY-FIVE ESTABLISHMENTS,

Number of Persons Recelving Specified  Total
————Amounts who are——  Number

Clasgification of Weekly Earnings. Men Women Children Receiving
16 years 16 years under Specified
and over, and over, 16 years. Amounts.
Under $3 .., sannes 8 30 2z 60
82 but under ..ol 40 ] 60 150
& " o 66 80 o] 184
& " 2 59 123 10 1492
i 87 415 4 w7
T = 73 200 bt
B S % . [ 15 6
Bl A N s n 65 2 lirg
28 4 4
4 45
14 H
2 P 2
b o ; 2

Total:.5 i, -

519 920 184 1,603



Under § ....
33 but under $i.....

4

=

STATISTICS OF MANUFACTURES.

TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by

Industries, 1908,—(Continued).

Number of Persons Recelving Speclfied

SILK MILL SUPPLIES—SIXTEEN ESTABLISHMENTS.

Total

r—————Amounts who are———— Number
Classlfication of Weekly Earnings. Men Women

if years 16 years
and over. and over.

et 1

. 30 42
" 26 4
- 20 b1}
v 34 13
in 40 8
g 52 2
o i a8 11
“ s e sl s s osm B 1R =
Y T R P S A e 2

2
6
T T T B LT L w81 181

Chlildren
under
16 years.

SILVER GOOUS—THIHRTEEN ESTABLISHMENTS.

Recelving
Speclfied
Amounts.

L]

49

B0

Number of Persons Recelving Specified  Total
————Amounts who are—————, Number

Classificatlon of Weekly Earnings. Men Women
16 years 16 years
and over, and over.

Under $8 ..coiiuaded PR A B RS PR R,
33 but under $4............. A SR iupa 6 45
4 s L] 68 v
| prk " 49 54
L b L 46 48
T e . 13 19
| ] e 4 23 %
§ o " 18 3
30 e I3 18
2o e 114 10
6 = 361 18
R o, s 146 1
23 and over........ A 59 2

Children
under
16 years.

Recelving
Bpecified
Amounts.
10
99
107
1
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by

Industries, 1908.—(Continued).

SMELTING AND x@FINING (GOLD, SILVER, COPPER, ETC.)—TEN ESTABLISH.

MENTS,

Number of Persons Recelving Specified  Tota]
—————Amounts who are————  Number

Classification of Weekly Earnings. Men Women Children  Receiving
16 years 16 years under Specified
and over. and over, 16 years. Amounts,

Under $3 ...... e wean R A
§3 but under $#. i
4 " - Bussresssorassssnsnnnnranrarsress 4 2 4 10
L R e i e 3 1 1 5
{ Ll L TR e R | 2 11
S S R e S ke 1]
B I o ions (i va wae e eh e ensemal 0 EED 29
L * o .. . 645 o 545
w U ABiieerarres 1,264 1,284
L e 1,48 2 1,432
B " " BMheecisiisanensseanissnan i nanne 492 et 602
n 1 BBleenisirasiann veseedllsia haanne 152 . 152
2 and over......icoiiaiesieia s g s caiases 49 - wive 49

& 4,687

SO0AP AND TALLOW-—NINETEEN ESTABLISHMENTS.

Ciassification of Weekly Earnings.

Number of Persons Receiving Specified  Total
r————Amounts who are————— Number
Men Women Chlildren Recelving

16 years 16 years under Specified

and aver, and over, 16 years. Amounts,
Onder 88 oo Citinxeiiy ettt s S aaes 2 2
§2 but under $4.. u 82 2 18
e ot - P e b e R T 36 46 13 %

Teave smweiois

oo -1 oo
o=

1w "

- s a0
12 ff 5 YT T . 232
{3 B 195
20 ' Bvivis sanrasnnnainss 132
25 and OVeY.. . i et a

’I‘au[ 1,466

B1
65
48
L1
53
48
11

21 138
8 1%
"

150

a
o ait
evs 3
. 198
e 53

3

16 1,980
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

STEEL AND 1IRON (BAR)—SEVEN ESTABLISHMENTS.

Number of Persons Recelving Specified  Total
-Amounts who are———  Number

Classification of Weekly Larnings. Men Women Children Recelving
16 years 16 years under Specified
and cver, and over, 16 years. Amounts.

1 1
21 M b2
18 19 3
o} i 2
110 2 12
152 1 133
176 ‘ 176
176 ik 175
1234 124
146 146
11 P seale 41
il . 23
LIHTH o s 1,055

STEEL AND IRON (STRUCTURAL)—TWENTY-THREE ESTAILISHMENTS

Number of Persons Recelving Specified  Total
Amounts who are—————  Number

e

Classitleation of Weekly Earnings. Men Women Children Recelving

16 yvears 16 years under Specified

and over. and over. 16 years, Amounts.
Under §3 ...... e o § 6
8 but nnder $4.....0viiiiinan T o e 14 14
4 " ae Bty U aa s Wian weitna sk woia KeaRA NS A 2% 25
.o 49 s 4
] 81 81
0 iy 170 150
L e 240 s 240
L z a81 381
n &% 632 oA 532
; [LCT (0 435 TR 435
i FA 1 444 ELes
. B ) 160 169
25 nnl aver, 118 yoe salix ns
ALK, 2e o ric.ah o siwviih e v 58 o 020 e e i 24 2,664

S Lan,



Under $3 ..

L
4
§

-1 e

#

'S

20

I4

TABL

STATISTICS OF LABOR AND INDUSTRIES,

Industries, 1908.—(Continued).

ST

EEL AND [RON (FORGING) —THIRTEEN ESTAULISHMENTS,

Number of Persons Recelving Specified
———Amounts who are—7m———

Classification of Weekly Earnings.

Men
16 years

and over.

but under $.....ooo0iieann

L "
L (1]
- !
L i
T W
o v
v v
7 .
" “
and over...

Totali.eeias-

TEXTILE

Classifleation of Weekly Earnings,

L e e N tnah s Vrevita
but under $4. *rieinaa
L Ly 6. A e
= S | SR
x A RS
2F L

¥,

nnd e

Tothlevaiisive

17
13
15
22
Gz
51
197
428
381
424
6l
83
(&

2,679

Number of Persons Recelving Specified

Women
16 vears
and over.

[ P

[

-

Children
under
16 vears,

PRODUCTS—NINE ESTABLISHMENTS,

E No. 7.—Classified Weekly Earnings of Wage-Earners, by

Total
Number
Receiving
Specified
Amounts,

17

€pzerxg

Total "

—————Amounts who are————, Number

Men
16 years
and over,

4
4
i
5y

82
9
100
9
&
46

Women
16 years
and over,

Children
under
16 years.

46

Receiving
Specified
Amounts.

EBEREEa!

s2h

1,142
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

THREAD—SIX ESTABLISHMENTS.

Number of Persons Receiving Specified  Total

- A ts who are ~  Number
Classifention of Weelkdy Varnings, Men Women Children Recelving
16 years 16 years under Specitled
and aver, ind over, 16 yedrs. Amonnts,
Tnder $3 ....... Ve 4 9 13
§5 but under $4... 2 12 2 £
4 i *¥ 30 100 158 288
L L &6 428 219 T8
g v 108 8§18 i aal
R " 107 580 3 690
8 . 1a0 48 4 518
g o why € &2 e 287
wm ¥ i) 3 ey 266
g o . =0 1 M1
15 " an vt oo 33
oo o " o ik 63
25 and over 0 20
4] 1 R P e o U M g A e 1, fins 2,44 17 4.489

TRUNKS AND TRAVELLING BAGS—THIRTEEN ESTADBLISHMENTS,

Number of Persons Recelving Specified Totul
—————Amounts who are————  Number

Clasgificallon of Weekly FRarnings Men Women Children Recelving
16 years 16 years under Specified
and over and over, 16 yeurs, Amaounts,

b 1 [ L e e S S Vrsre YA e iz ol
£ but under #4 18 L 19
T 5 - 1 i 1§ M
6o : 16 3 18
oo 50 2 52
i K . 34 2 16
b % . S
n 42 2 . 44
1 9 i a5
12 & 1 sewa L
15 108 .o . 108
0 a3 a
g 18 o salis 1%

PO i me s v wins e A b e h58 15 2 555



116 STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

TRUNK AND BAG HARDWARE—NINE ESTAELISHMENTS.

Number of Persons Recelving Specified Total
————Amounts who are—————  Number

Classification of Weekly Earnings. Men Women Children  Recelving
16 years 16 years under Specified
and over. and over. 16 years, Amounts,
Under $8 ..ccovmmmimiiiinnniie E 23 -3
£ but under $4.... v i e W 2 i [ 94
I e e e Y 19 102 30 181
5 “ 2 i 93 21 181
6 " ~ 82 62 16 150
T o ' = i1 | 48 i 105
g v il 7 1 12
9 L = 102 30 e e 132
o M 20 175
- al M3 17 160
T w167 4 17
et A B s AR D RS A g e 11 m
O RDIL OV 000 o by wris sl ma e 5 ot e s e i) Zige] 3%
B OB i S e oo e e e 145 430 1M 1,629
TYPEWRITERS AND SUPPLIES—FOUR ESTABLISHMENTS.

Number of Persons Receiving Specified  Total

——————Amounts who are—————  Number

Classification of Weekly Earnings. Men Women Chlildren Recelving
16 years 16 years under Specified
aml aver. and over, 16 vears, Amounts,

Uniler $8 ,ocvenns Co = - s X,
& but under 8 veve e 3
1 4 1
3 3 = (;
0 5 1 8
¥ 1 1 i
g 7 2 . 9
¥ 16 . e 16
10 24 M
13 a0 AT 30
15 47 = P an
. s :
% 2 . 2

e S 10 164



STATISTICS OF MANUFACTURES.

TABLE No. 7.—Classified Weekly Earninas of Wage-Earners, by

Industries, 1908.—(Continued).

I'NDERWEAR (WOMEN'S AND CHILDREN'S) TWENTY ESTABLIBHMENTS.

Number of Persons Receiving Specified

Total

—————Amounts who are——— Number

Recelving
Specified
Amounts.
62
125
142
b
58
228
23
14
98
(1]
H

Total

Recelving

Specified
Amounts.
1
14
]
13
i |
bt
o
7
ol
ll'l'

oo

Classifleation of Weekly Earnings. Men Women Children
16 years 16 yvears under
and over, and over, 16 years,
Under 33 ...... P e 40 2
83 but under $.....anee R - a kit
{4 = - 3 111 28
4 e s B 223 4
L ! 9 49
o tan i 4 224 ‘e
[t A 8 216 A=
L L - ] 157 .
m 10 14 84 ¥
) £ - 3. e 21 47 T
35 M L e SR e S o T 17 17
2 ik B il n e ke el S b o e 10 9
25 ANA OVeT viieiiiaiidaaissinatabnsansnstina 6 2z
Total.vveesas T e R 106 1,470 90
VARNISHES—SEVENTEEN ESTABLISHMENTS.
Number of Persons Receiving Specified
—————— Amounts who are———— Numbher
Classlleation of Weekly Earnings. Men Women Children
16 yeurs 16 years under
and over, and over. 16 years,
Cnder 387 vuecess e .
$2 but under 1.
d = A i 1
G L 6 s
[ * 58 1 Y
TH- 0 7 g
$ s f, 13 :
L ' i &N 1 s
m - b 12 o (i} wr
el L ik 1. i 1 Ci 3
in o 12 L} I L1 Gk 3
20 e 5 al A
D T T I e M T S i e w bas
“Total 332 10 a
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

WATCHES, CASES AND MATERIAL—ELEVEN ESTABLISHMENTS,

Number of Persons Recelving Specified Total
———Amounts who aré——omHHo— Number

Classification of Weekly Earnings. Men Women Children  Recelving
10 vears 16 vears under Speeified
and over. and over, 16 years, Amounts,

TNARr 38 v cvnvossmipranrmerzsnsoss :: ;2 2,] ::
$3 but under #£L.. 29 .
3 i : 56 22 " 12
5 oo i 8 3 156
d o 52 149 192
e b6 2 145
§ i i 96 152
g by 154 25
10 * . 202 w . 245
19 o I 465 24 388
36 (e o 7 3 450
0o M 3B 141 1 142
5 ANA OVEI,. 0l ds s n s i s ek a v da e B A 8
SNl oy B e pepen i, B ) 7z (i 2,450

WINDOW SHADES FIVE ESTAUBLISIIMIENTS,

Number of Persons Recelving Specified  Total

————Amounts who are————  Number
Classiiestion of Weskly Earnings, Men Women Children Recelving

18 years 16 vears under Specified

and over, and over. 16 years. Amounts.
imden 38 L e e e
bl under B resrnssans
L & wid 1 1
B - S, 2 E 2
gy g A 1 ™~ 1
-e o . ! i G i
B 2 2
10 " 3 s
12 if 3 o 10
8 . L]
TJ - Gu 2 m
2 ' : 2 y 2
A oand over,......, .

TolaL, i,

=1
&
2
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by

Classifcation

Industries, 1908.—(Continued).

WOODEN GOODS—THIRTY-NINE ESTABLISHMENTS.

Qiveiies

and vy s e SN “inavianasie

e e S e L 0

Clagsification of Weekly Earnings.

Men
16 years
and over,

Women
16 years
and over,

te W o P o

RS e

WOOLERN AND WORSTED GOODE—TWENTY-SIX

of Weekls Tarnings,

2 but under R T e i B
s L [P e P P e
o i

L)

P W

e N o T .
Ll C, | o

0 ] IR N o s o W e
12 VS s v

i £L i

CA B T i o kS et
LIRS B T (A AR A R A s e

] e e T oy

—— =
Men

16 yvears
anml aver,

23
286
Wi
fih
434
L
nhh
T

L

219
18

Women
16 years
anil aver,

4

129
1,084
1.657
877
bt |
238
224
ars
192
100

Number of Persons Recelving Specified
—————Amounts who are—————  Number
Children
under
16 years.

1
b

Number of Perzons Recelving Specifled

a6
M1
i
a2

(il

Total

Recelving
Speclfied

Amounts,

4

38

47

49

67

115

108

198

244

425

a8

a6

25

1,595

ESTABRLISTIMENTS,

Total

Amounts who are——  Number
Children
under
16 yenrs,

Recelving
Specificd
Amaunts,
o
48
1,641
ama
1.532
1,008
625
T
1.047
80
633
it

128
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TABLE No. 7.—Classified Weekly Earnings of Wage-Earners, by
Industries, 1908.—(Continued).

UNCLASSIFIED—EIGHTY-TWO ESTA BLISHMENTS.

Number of Persons Receiving Specified  Toal
————Amounts who are—————  Number

Classification of Weekly Eainings. Men Wemen Children  Recelving
16 years 16 years under Specified
and over. and over, 16 years, Amounts,

14 23 10 a1

40 119 142 21

o 208 72 402

G ey 144 291 i 415
5 ] ¢ ey o R T 2052 257 = 509
AL " sewE iy eaes 232 119 1 152
LR 2 e VR R 0 e R B SR 432 T a0k 499
CH IR | Py A P ey e . 2,002 19 2,111
1, L = e P e e st e A R 10 1,201
- S L e e S i 8 1,074
im O | PR T e 848 848
&5 0 BBiaresisiennninvenaeas i ananann e 89 1 300

25 myil  OVET savuainvaeiarinsnedssasaian PN 104 . 0 104
Total.sussnssarisnsninsivnsesansiiaveninea 1,000 1,123 125 8,263

ALL INDUSTRIES—=TWO THOUSAND ONE HUNDRED AND TWENTY-SEVEN
ESTABLISHMENTS.

Number of Persons Recelving Specifled Taotal
—————Amounts who are————, Numbher

Classification of Weekly Earnings Men Women Children Tecelving

16 years 1 vears under Specified

: and over. and over, 16 years. Amounts.
Under $3 .... a4 1,774 873 3,661
$1 but under 2,048 3,812 2,240 8,120
Lot g 4,733 9,261 1,785 15,779
50 Bt 4,975 12,694 650 20,928
Uit 9.375 12,994 194 22,603
T 11,650 9,388 i 21,088
o bt 16,669 f, 324 21 22,914
g BE 20, 408 4,796 6,204
10t e 13,375 4,17 37,402
BN 34,803 2,530 7,363
;’ I 25,508 7085 56,214
R 11,253 87 11,340
25 and aover,, 7.0d1 17 7,058

A R R T e e e 204,782 58,260 5,802 278, 064
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TABLE No. 8.—Number of Days in Operation, Number of Hours Worked
per Day, Number of Hours Worked per Week and Overtime,
1908. Averages by Industries.

I | Establishments
s Overtimg Durt
1 - - vertime Durin
z z2 E 5 E E | e
i 5T | |
E Aw | mME. II 88 |——
= U o= | Bz
= &L o, E & | =
H e -] 2 =2t S T S R S
INDUSTRIES. ] i) ":Eu [ = =
“ ¥ | AL S8R5 | 8 | £ E
2 Mg | ES | BB | B34 | A, | Z
- = ez 20 widE | W g
5 W Ag %o_ | ©°38 | of g
s o ol koo | ke ==
2 iz | BB | BEE | BPE | i | B2
8 EG | 528 | 685 | 858 | B | B
= 30 = En pBZ Hal | =S= o
=} A < < Hd | & <
1|Agricultural implements .......... T 301.00 9.86 BO.8T |esvsionee]enirrananis
SlATtisaNs’ tools ......iciieaisasainai 39 473,00 9.56 54.79 2 %6
BlAYE LA o sicvaans vorsaninn svvrcamanysn T 269,43 10.00 Tl [seessesns
JIBoLlerE i e e 14 £76.57 878 50.93 2 48,702
5|Boxes (wood and paper)............ 43 285.30 9.69 54.51 B 206
6| Brewing (lager beer, ale and por- =
e e e i eI I ar 904,28 8.4 63.15 9 12,465
7/Brick and terra cotta.. 7 67 189,19 8.856 52.36 8 5,746
8|Brushes ....covcoseesasns . 13 257,97 .07 171 | S e ] T S
| Buttons (metal) 10 37170 9.50 G460 3 880
10|Buttons (pearl) ... - 21 270.00 9.52 BLBE lres mvsiis ey s
11|Carpets and rugs.... 5 7 235.71 8.56 o A PR R AR
12/Carrlages and wagons... 29 204,65 9,66 56,96 1 80
13/Chemical products 62 500, 4K) 9.69 6740 4 G, 136
14|Cigara and tobacco 36 288.47 9.08 51.75 b , 066
15(Clothing ...... 13 264,31 9.38 B3, uz 2 170
16|Confectionery o h ] T 2831 8.29 56.00 1 85
17|Cornices and skylights...... o 22 294.00 8.54 48.32 1 - T
18/Corsets and corset walsts......... 11 295.73 | 9.55 526 e
13{CUtlery .....ocoveauniiaanssnsis 1 236.82 9,73 52.80 | i 100
mggttofl BODAN: i risriaen 1% 43 288.4 | 9.76 54, 10 14 19,060
21|Cotton good h and e- |
Ing) gosmnisingdy 15 286,40 9.93 58.1% 6 1,560
2lDrawn wire and wire cloth..... 13 273.69 9.61 3,23 2 o 85
f3|Electrical appllances ........ 23 9.55 r.ﬁ,l? 11 08,678
PPertilizers it s e s s 10 9.90 ] 4 b
25|Food products .......ciicecesiseas ut i | I 10.00 4. i
26| Foundry (brass) . 2 ! | 9.50 [EREEEETn
2 Foundry (Irom) ......oceiiiiiiiin. . 51 | 9,47 1
28 Furnaces, ranges and heaters..... 11 | 9.54 1
29/Gas and electric light fAxtures..... 10 | 2951 950 | 1
30|Glass (cut tableware)...... | 6 | 25550 140.00 FHA AR
A|Glass (window and bottle),......... 2% | 22700 8,80 1
G2 GIARSE TINTOTE. o -y oo eiorw s brm s 1 I 265.75 | 9.50 fraaraens
33|Graphite products i 287000 10.50 | 2
34|Hats (fur and felt) 33 | .40 2 AT AT
i5/Hats (straw) ...... 3 1 | {owowesnins
36|High explosives 8 | 2
H|Inks and mucilage. ey M fi 1
BlJewelry ...... ey R4 | \ i3
M Knit goods 17 ! 65 2
10| Leather ... ... 71 .65 | 10
41| Leather goods e 1% | | B5.56 | 2
2{Lamps ......... s i | | 54.00 3
4| Lime and coment 1m ! 66,82 2
44| Machinery 120 | 54.84 24
1| Maltresses a a |
16iMetal goods .. 68 | 14
4ilMetal novelties o, ! [ 2
S| Mining (fron ore).. 6 | | PRt ERES i
HiMusieal Instrumen 1% | I 3 213
alOfeloth (foor and ta 8 | 1 ks
1 glls 165 | II ? E-‘;:--‘-
alnts R 13 | Sy
dPaper ... 42 ! | 7| LS
Plg iron R aat | | S L e
' Pottery -y 1 400 | | 1] 1
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TABLE No. 8.—Number of Days in Operation, Number of Hours Worked
per Day, Number of Hours Worked per Week and Overtime,
1908. Averages by Industries.—(Continued).

i | :
! | Establishments
that Worked

|
| | -
w | w = Uvertime Durip
g2 | =8 I 55 &JE the Year, ©
@ | 2= BT —
g | Ae | mWE: 5.2 —
= | £ | LT g4 |
o =5 o, E . fa
2 1 28 | g8 | sE | 3 £
INDUSTRIES. 3 ) 8= El = =
£ 5 f5 B b5 % z
A £5 | Eug | HTS = =
3 ..g 25 | s u.ﬁ(ﬁ 3 LR
E og ag zt-— | oga == af
z L= | 22 | $ZE | tpS =i e
Al 29 285= Bzg 2P tE us
P | €5, E28 | Bs& | g58  EF EF
£| S0 SEp $B% | 380 B
51 | -4 < - | & -
ﬁﬁEPr[nﬂns and hookbinding... ] 18 302,63 ‘ 8.79 I 51,84 H 2,000
A7|Quarrying stone ....icicoooes | 7 221.65 8.47 ok MR
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TABLE iNo. 9.—Average Proportion of Business Done, by Industries,

1908.
r =
] i=
<
£ sy
=
L &
] 24
3 te
& INDUSTRIES, i oc
; = 1=
= 4
g B By
= oo
;&
& g ' EER
¢ Z FEE
= = | Z=z
(=] A -
1',\grlcult.uml iml.-lpnu-m‘: ........... T A i e | T
2lArtisans’ tools ......... e | a0
3|Art tile | 7
4| Boilers .. | 14
G| Boxes (wood a 1 41
| HBrewing (lager bee-r | a7
7iBrick and terra cotta ..o 87
S|Brushes .....cocoee... o 1
9|Buttons  (metal) 10
10l Buttons (pearl) 2
1 |Carpets and rugs . 7
12|Carrlages and wagons . a9
13{Chemical products ...... I
14]Cigars and tobacco . | a6
15/Clothing  ..... 13
16|Confectionery . 7
17|Cornices and skvll 22
18|Corsets and corset wal 1
IHCULIETY iiisiesssnse 11
20{Catton goods . 13
31|Cotton goods [!inl-:hlng “and d\'eim:l = 15 |
2| Drawn wire and wire cloth.,......... 12 |

23| Blectrical nppnunce« i S IR BN 3

24| Fertilizers ......... 10 |
25|Food products .. 21
26| Foundry (brass) . ]
27 Foundry (iron) .. 2 &1
2 Furnaces, ranges aml heaters, 1
20lGas and electric lght fxXtures 10
WGlass [(cut tableware) ....... i
3llGlass (window and bottle) 26
$21Glass MITTOrs ...i..iicrinsres %
AlGraphite prodoots L
H|Hals (fur and felt) a
36[Hats (straw) ....... ¢ a4
6| Hlgh explosives 8
S7links and mucilage L]
BLTOWENY. ooohisnnenai s &
WWKnit goods 3 . ¥ T
10l Leather .. ek A AL R e S i I kg
4| Leather g & 1%
2lLamps 11
43|Lime and cer 7 1
4 Machinery .. i S 120
15| Mattresses and b bl
i Metal goods HE
17| Metnl noveltles ... an
WS Mining (iron ore) i L4
# Musleal Instruments . 18
S0|Oileloth l‘riunr un-i l-l]lll' 5
l? Ofls g 1
2 Pnints 11
-I:l Puper 42
MPlg lron B
W Pottery 45
il Printing : 19
SflQuarrying stone ............ 17
S8 Roofing (metal anl tar) ... 7
5| Rubber goods (hard and seft) 43
WBaddles and harness ... 7
MlSaddlery and harness hardware 12



124

STATISTICS OF LABOR AND INDUSTRIES.

TABLE No. 9.—Average Proportion of Business Done, by Industries,

1908.— (Continued).
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TABLE No. 10.—Power Used and Owned by Industries, 1908.

Character of Power Used,
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Statistics of Steam Railroad Transportation in
New Jersey

For the Year Ending June 30, 1900.

Number of Miles of Road, Number of Employes, Number of Days Em-
ployed, Total Amount Paid in Wages, Average Dally and Yearly
Earnings per Employee, Number of Employes Injured
While on Duty, and Number Whose Injuries
Resulted in Death.

The data presented in the following series of tables relates to
the seven trunk lines of railroad, and has relation only to that
part of their operating forces whose duties are perforimed entire-
ly or for the most part within the territorial limits of New
Jersey. The form of presentation followed is the customary
one of a separate table for each company, viz.: The Pennsyl-
vania ; Philadelphia & Reading; Central Railroad of N. J.; Erie;
New York, Susquehanna & Western, and other divisions of
the Erie System, and the Lehigh Valley.

T'he data consists of figures showing the number of miles of
road owned and operated by each company in New Jersey; the
number of persons employed ; the aggregate number of days em-
ployed during the vear; the average number of days employed
per employe; the average number of hours worked per day; the
average number of days not on duty, including Sundays; the
aggregate amount paid in wages; the average vearly earnings
per employe ; number of emploves injured during the year; and
the number whose injuries resulted in death either immediately
or soon after the accident oecurred.

In addition to the above details, there are two summary tables
—one showing a comparison of the totals relating to each indi-
vidual road as compiled for the vears 1908 and 1909, and the
other a comparison of the aggregate totals of all roads for both
these years, in absolute amounts and also by percentages, such

g LAB (129)
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increases and decreases as have occurred in 1909. This table
follows :

— =i
Increase (4) or decreage
‘ (=) in 1%8 as com-
pared with 1909,
PARTICULARS, 1908, 1509, g g
Amounts, Per-
centages,
miles of road |
L i B 1,634.86 1,634.88 | — 0 [
Aggr of persons em-
mﬁgdam“"mberp 42,514 0,97 |— 3,237 — e
A.gpg-mgals number of davs worked| 12,607,874 11,887,174 = 20, 700 = 7
Average number of days worked :
per employee 208 302 -+ + 2.0
Average number of hours worked
PET @AY .evvriirsnisannonisanissraians 10.4 10,3 | — 0.1 — 0.9
Average number of days not on
ALY L iiseisnasrrnianssssssssnsnrunsnae (i) _ IE.-S —_— (] e 87
Aggregate amount paid in wages..| $27,040,075.12 | $25,346,872.83 | —  §2,504,102.20 ) — 9.3
Average wages per dla}'m.‘....,.... .22 $2,14 | — 0.8 == 25
Ta arly earnings per em-
A;?a:feg: !’9311 $857.22 $645.34 | — $1L.88 | — 18
A gate number of employes In- = -3
.'i;frr:d while at Work........oviiasee 1,827 1,474 — 353 — 103
Aggregate number whose Injuries 5 }
resulted in death ....iicececsssican 116 85 - Bl poy 4T

As shown by the above table, only one heading—"average
number of days worked per employe”—shows an increase, and
that a small one amounting to only six days, or two per cent. of
the record for 1908. The number of miles of road is practically
the same for both years, the difference, which is a decrease,
being, however, only .03 per cent. With the exception of the
figures relating to the accidental injury of employes and the
fatalities resulting therefrom, the largest decreases are shown
in the “aggregate amount paid in wages.” which has fallen off
$2,594,102, or 9.3 per cent. below that of 1908, and the average
number of days not on duty shows a decrease of six days, which,
as a matter of course, corresponds exactly with the increase shown
in the average number of days worked per emplove. The aggre-
gate number of persons employed is less in 1909 by 3,237, or
7.6 per cent.; the average wages per day is less by 8 cents, or
3.6 per cent., and the average of yearly earnings is $11.88, or 1.8
per cent. below the figures for 1908. A slight falling off—0.9
per cent.—is shown also in the average working time per day.

' It is extremely gratifving to note the great reduction shown
in the number of accidents which befell railroad employes while
on duty, as shown by the record of 19og compared with that of
1908. The figures relating to the subject, as given on the table,
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do not include accidents on the Erie road for either vear, and
the New York, Susquehanna & Western, which is a part of the
Erie system, although reporting accidents for 1908, failed to do
so for 1909g; the comparison is therefore, because of this omis-
sion, not exactly on the same basis for both vears. However,
by deducting the fifty-two cases of injury and the two fatalities
which resulted therefrom, as reported by this road for 1908, the
conditions for comparison are made equal, and it is shown that
the reduction in the number of accidents on the five roads report-
ing for both years is 301, or almost exactly 16 per cent., and the
number of these that resulted in death is 49, or precisely 43 per
cent. lower than the fatalities of 19o8. :

The decline in railroad activity set in with the industrial de-
pression which began in the latter part of 1907, and has, as shown
by the comparison table, continued in a progressively downward
course to the end of the fiscal year covered by these statistics.
Up to and including the year 1907 the number of employes and
the amounts paid in wages showed a large and steadily main-
tained increase; but the unsettlement of business and consequent
check to the development of new enterprise which followed the
depression caused a falling off almost, if not quite, as rapid as the
previous advance had been.

To illustrate the progressive character of railroad develop-
ment in New Jersey, and at the same time point out the serious-
ness of the set’ back which it has suffered during the past two
vears, the figures relating to emplovment and wages for the past
six are here given:

Number of

Employes in Aggregate Amount

] Pald in Wages.
................... $32, 440, 390
i 23,168,810
25,687,850
28, 087, 300
......... 27,040,575
25,346,873

The year of greatest railroad prosperity, as shown by the above
table, was 1907, when, as compared with 1904, the number of
persons employed and the amount paid in wages had increased
8,156 and $6,546,004 respectively. The number of wage earners
increased 21,7 per cent., and the total wages paid 20.1 per cent.
as compared with 1904. For the two vears following 1907 a
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falling off in the number of employes of 6,532, or 4.2 per cent,
and in the amount paid in wages $3,640,430, or 12.6 per cent.
It is greatly to the credit of railroad management that notwfth-
standing the general scarcity of employment which has prevailed
for the past two years there has bcjen practically no 1'e(1luct10n in
the wage rates of the vast army of employes that consltltutes the
working force of the lines. The table shows a f‘alhng off of
eight cents a day in average wages as comvparet.l with 1908, but
the change which brought about this reduction was effected with-
out cutting the compensation of ordinary workmen.

The average vearly earnings of railroad workmen, which are
$645.34 in.1909. are exceeded in only five of the eighty-nine
more or less mechanical occupations under which the industries
of the State are classified in the annual statistics of manufactures,

The second summary table which follows here is a presentation
of the aggregate totals for all roads, the data for 1909 being
placed in comparison with 1908, affords an opportunity of seeing
at a glance such changes as may have occurred during the year.
Without exception all the roads are shown by the table to have
suffered about their proportionate shares of the decreases indi-
cated on the first summary.

Practically all employes who were accidentally injured while
on duty during the year belonged to the various subdivisions of
railroading known collectively as trainmen. which designation in-
cludes all whose duties are directly related to the movement of
trains—such as engineers, firemen, conductors, baggagemen.
brakemen, switchmen, flagmen, bridge builders, vardmen and
section men. \Vith the exception of the Erie, and the New York.
Susquehanna & \Vestern, the statistical table relating to each
road will show the number of casualties that hefell its workmen,
and the branch of the service in which they were emploved.



CLASSIFICATION of Persons Employed on the Steam Railroads in New Jersey, for the Fiscal Year Ending

June 30th, 1909.

Number of Persons Employved, Number of Hours on Duty per Day, Total Amount Paid in Wages, Average Daily Wage

Rates and Annual Earnings.

Summary of Table No. 1.—Aggregates and Averages, by Companies.
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CLASSIFICATION of Persons Employed on the Steam Railroads in New
Jersey, for the Fiscal Year Ending June 30, 1909.—Continued.

Number of Persons Employed, Number of Hours on Duty per Day, Total
Amount Paid in Wages, Average Daily Wage Rates, and Anpual

Farnings.

Pennsylvania Railroad Company. Number of Miles of Road in New

CLASSIFICATION. |

Aggregate number of days
Average number of days

Jersey—402.56.

131_1_1_!10&'17‘_11 per employee.

| Average number of hours

Sundays included.

employved per day, |
| Average number of days durlng year|

[ 2
, =
| T | X
= i g
= |82 52i8°
1 -
| =
Conductors ....c..cvoevees Hi T4
Brakemen ...ccoeoemeansens| L1 17
Engineers ......cccoerecens 83| 52
Firemen ...ceeses TH 49
SEwitchmen .... 117
Flagmen .. 21 4
Engine wipers, 168 53|
Yardmen ....o..eo.e. [ 0
Trackmen . 1,556 82
AEAIEN vperensrnasna® 152 19
Assistant Agents . L m
Raggagemen o 57
Clerks  ......... 1,082 41
Other depot men......... 1] 68
Machinists and helpara Tl 84
Rincksmlths and helpers 100 70
Rallermakers and hr.‘IrJM'sI. 240 i
Carbullders and repalrers 63 102
Carpenters and  bridge-
bistldere: o e 522 il
Constructlon  gangs T el
Telegraph operators 442 29|
Diviglon Bupt's office i I i
Supply  department 4l 50541 2340 o | 141
Other employes .......... 4,113 1.7*7.5.:xi 425w ...
v i Yoo il
Tolals., .overvrss raane -1;...‘191”l ;_mglp,;...l 327 9.9
- | |

Aggregate amount pahl in
wiuges,

$511,387 43
796,071 34
1,002,177 83
677,230 48
141,277 16
161,880 70
119597 93

S5TH X
411 s

2,700,528 Rl

Average wages per day,

33 9
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4
2
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2
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Rt ra At

during vear. —
Number of employes whose In-

juries resulted In death.

Average yveurly earnings per
smployee.

Number of employes injured

$1,161 77 36f....
645 40] 13 3
1,467 323} 431....
983 M) 1
525 19 8.
TN 82 2
§

=
gTon a1li,021) 22
|

*4A06 employes are required 1o pass Into States of New York and Pennsylvanla in

connection with their duties,
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CLASSIFICATION of Persons Employed on the Steam Railroads in New
Jersey, for the Fiscal Year Ending June 30, 1909.—Continued.

Number of Persons Employed, Number of Hours on Duty per Day, Total
Amount Paid in Wages. Average Daily Wage Rates, and Annual

Earnings.

Philadelphia and Reading Railway Company (Atlantic City Railroad, Dela-

ware and Bound Brook Railroad and Port Reading Railroad).
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Number of Persons Employed, Number of Hours on Duty per Day, Total
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Number of Persons Employed, Number of Hours on Duty per Day, Total
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Delaware, Lackawanna and Western Railroad (Morris and FEssex Division,
and Sussex Railroad). Number of Miles of Road in New Jersey—
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CLASSIFICATION of Persons Employed on the Steam Railroads in New
Jersey, for the Fiscal Year Ending June 30, 1909.—Continued.
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New York, Susquehanna and Western Railroad Company. Number of Miles
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Cost of Living in New Jersey.

Retail Prices for a Selected Bill of Table Supplies Obtained from Rep-
resentative Dealers in Groceries and Meats in the Leading Gities
and Towns of the State. Prices as they were in June, 1908,

The retail prices which appear on the following tables are for a
selected bill of goods that is as nearly as possible representative
of the standard varieties of table supplies in use by families of
average incomes. The cost of living as an element in the great
economic problem of how to obtain from the productive power
of our industrial system the greatest possible good for all is of
at least equal importance with that of income, whether the same
be in the form of profits, fees, salaries, or wages; the reciprocal
relation of the two is so intimate that no proper estimate of the
fairness or sufficiency of one can be made without taking the
other into account. In the last analysis the labor of mankind is
directed toward, not the mere acquisition of money, but to secure
as much as possible of the neeessities and luxuries required for
the maintenance of life on the plan to which each aspires. The
value of incomes in any form 1s, therefore, not so much a ques-
tion of amount in dollars and cents. as how far these can be made
to go in the purchase of the things that we want and must have.
In recognition of the equal economic nmportance of prices and
wages, the Bureau has therefore for the past twelve years en-
deavored to give annually in these reports an accurate presenta-
tion of the trend of both. Current wages and earnings of up-
wards of 300,000 persons employed in the factory and workshop
industries of the State are given in the annual “statistics of
manufactures,” and the reports on employment in the transpor-
tation service, and this chapter on the “cost of living.,” which is
a permanent feature of each vear’s industrial presentation, is.
within its limitations, being confined to table supplies only. a reli-
able guide in studying the fluctuations of prices.

(141)
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The plan followed in the investigation frgm the I)eginniug is
to consider only such varieties of food SL}I)I?"ES as are 1n general
demand, excluding the more costly  kinds SLIF:I_] as are con-
sumed to only a very slight extent by th'e t'anu‘hes qf ordinary
wage earners. 'To insure the utmost possible Uf“f‘-"”'m}t." of con-
ditions, ‘one year with another, the reports are funnsh‘egi each
year by the same dealers, and the prices from all lt)(‘ililt‘!eﬁ are
those that prevailed for the month of June, th_us estah.hslung the
fairest possible conditions for yearly comparisons with a view
to showing such changes as may have occurTHI. _

Although every article appearing in the bill of goods is so par-
ticularized as to quantity and quality that neither should be mis-
understood, it seems evident from the remarkable variation in
some few prices quoted, that the articles are not precisely the
same in every instance. The only way in which these variations
can be accounted for is that dealers report as “best” the goods
in stock that come nearest to answering that designation; in
other words, while prices for the best quality of certain lines of
goods to be found on the market are called for, the dealer, not
unnaturally, reports prices representing the highest grades
handled by himself without reference to how far they may be
below the standards specified in the schedule. The lines in which
these variations occur are “teas,” “butter,” “prepared flour,”
and some kinds of canned goods. These mistakes, which are
made by only a few dealers, impair the correctness of the average
prices of these articles for the localities in which they occur, and
for the State at large, very slightly, if at all.

In the report of last year the fourth or basic table, from which
all the averages and aggregates are drawn, was omitted. This
was done because of desire on the part of the State authorities
to bring about a reduction in the size of State reports so far as
the same could be accomplished without impairing their intelligi-
bility. The same course has been adopted this year and will
be pursued hereafter. The only difference which dropping the
table makes is that withdut it prices for separate articles on the
bill of goods as reported by the different towns cannot be com-
pared, which is, however, a detail of comparatively slight import-
ance, the trend of prices being plainly shown in the average
prices per article for the entire State and the average cost of the
entire list of goods by localities, as these are given on Tables Nos.
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1 and 2. In all other respects the form of tabular presentation
remains unchanged, Table No. 1 giving the total cost of the en-
tire bill of goods by localities; Table No. 2 giving the prices
of each separate article in standard quantities for 1909 in com-
parison with the figures for 1908; and Table No. 3, the same in
form as Table No. 2, excepting only that the comparison of
prices is made to cover a period of eleven vears, or from 1889
to 190Q.

Table No. 1 is so arranged as to show the comparative costli-
ness of the bill of goods, the name of the city or town in which
it is lowest being entered first, and the others following in the
order of increase in the aggregate price, the highest locality
being, as a matter of course, the last one entered on the table.

Califon, Hunterdon county, is again, as it has been for the
past five years, lowest in price, and therefore, by reasonable in-
ference, the most inexpensive location for residence in the entire
State so far as table supplies are concerned. The cost of the bill
of goods there is $11.170 as against Metuchen, Middlesex county.
where it is $15.930. The difference between these extremes is
$3.760, or 33.5 per cent. in favor of the first named locality. Next
lowest after Califon is Glen Gardner, Hunterdon county, where
the cost of the bill is $11.325, and Colliers Mills, Ocean county,
where it is $11.910. In twelve localities the price ranges from
$12.075 to $12.995; in twenty-four localities the range is from
$13.030 to $13.970; in fifteen localities the range is from $14.120
to $14.080, and in thirteen others it is from $15.040 to $15.930.
which latter price is, as before stated, the highest on the list.

The average cost of the bill' of goods for the entire State is
$13.820. In 1908, the average cost was $12.996. The increase
for the year in the average cost of the bill of goods is therefore
$0.824, or 6.4 per cent. An examination of the table will show
that as a rule prices are highest in the large towns, where prox-
imity to the wholesale markets, together with extensive com-
petition among many dealers might reasonably be supposed
to produce the opposite effect. and lowest in the smaller com-
munities where there is little or no competition and to which
goods must be transported from distant markets at considerable
expense. The most reasonable way of accounting for this some-
what contradictory state of affairs seems to be that in small
country towns and villages food supplies are sold at general
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stores where many other lines of goods are handled, the sales of
which contribute largely toward defraying expenses and build-
ing up profits. Labor in such establish.ments is usually performed
by the proprietors or members of their families, and_ where out-
side help is employed, the wages are far less than in the large
cities. Village stores are usually owned by the storekeeper, and
where such is not the case rents are quite insignificant compared
with those charged in the larger cities.

Other important economies in the management of village
stores are the almost total absence of all expense for delivery,
and the fact that trade is done on a cash basis almost entirely,
which practically eliminates liability to loss on account of bad
debts.

Table No. 2 shows average prices in the entire State for each
article included in the bill for 1900 in comparison with 19o8.
Prices for both years, with increases and decreases, are entered
decimally because of the fact that many of the changes shown in
the comparison amounts to only one mill.

Flour in barrels—first and second quality—although entered
on this'table for the purpose of comparison, is not included in the
totals for either year, the reason being that these goods appear
also in 25 pound bags, and their inclusion under both designations
would be misleading both as to the toal aggregate cost of the bill,
and also in the increases or decreases in the price of flour which,
if figured on the basis of both barrels and bags, would as a mat-
ter of course appear to be double the actual amount.

An examination of the table will show only five articles in the
entire list—"“oatmeal,” “bread—small loaf,” “‘tea—mixed, first
quality,” “succotash”™ and “kerosene oil”"—sell for the same prices
both years.

Of the 47 other articles appearing on the table, 19 show de-
creases and 28 show increases of cost in 19og as compared with
1908. With the exception of the first quality, mixed. which, as
before stated, was sold for the same price both vears, all the teas
of various grades show reductions in average prices ranging
from eight-tenths of a cent per pound for “first quality green,”
to two and eight-tenths cents per pound for “first quality black.”
“Rio” coffee shows an increase of two-tenths of a cent per pound,
while “Maricaibo” and “Java” show reductions of two-tenths
of a cent, and one-tenth of a cent, respectively.
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“Tomatoes,” ‘““corn,” “‘rice,” “prunes—first and second qual-
ity,” “raisins—seeded,” “vinegar,” and “common soaps" all show
a slight falling off in price, the largest among them being a de-
cline of one and eight-tenths cents per pound in the price of
“seeded raisins.” A slight decline is also shown in the price of
rib and chuck roasts, and also sirloin and round steaks.

The increases are not only the most numerous, but also with a
few exception the largest in amounts. The first and second quality
of wheat flour show advances of $0.980, and $1.117 per barrel,
respectively, as compared with the prices of 19o8. Other con-
spicuous increases are shown by “eggs,” 4.1 cents per dozen, and
“potatoes—old and new,” 18.4 and 22.4 cents per bushel, re-
spectively. As before stated, the entire list of goods shows an
advance of $0.824, or 6.4 per cent over the prices of 1908,

Table No. 3 is the same in every respect as No. 2, except that
average prices per article are compared with those reported for
the year 1898, when this annual record of the cost of living was
first begun. The comparison is based on a smaller list of articles,
those only being used that appeared in the first inquiry. Flour
by the barrel is substituted in the table for the same commodity
in twenty-five pound bags, which will, as a matter of course, cause
a very considerable enlargement in the aggregate cost of the bill
of goods as presented for both these years compared with Table
No. 2. The purpose of this comparison is to show in absolute
amounts and by percentages such increases and decreases in
prices as have occurred over the longest period of time for which
the necessary data are available.

In 1898, as shown by the table, the cost of the bill was $16.901:
in 1909 it is $23.177, the increase in price of these goods over a
period of eleven years is therefore, $6.276, or 37.13 per cent.
There are forty-three articles used in the comparison, of which
number one—“succotash”—shows no variation in price; seven
articles—“*oatmeal in package,” “granulated sugar,” “tea—black
and green, first quality,” “coffee—Rio and Java,” “tomatoes” in
cans, and “‘prunes” of second quality—show decreases, all with
the exception of the teas and coffees being very small in amounts.
The remaining thirty-five articles show increases, the greater
number of them being very large. “Butter—second quality,” has
advanced 65.68 per cent: “butter—first quality.” 49.77 per cent;

10 LAB.
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“Qour—second quality” per barrel, 59.65 per cent.; “Hour—first
quality,” 50.58 per cent.; and “lard.” 58.24 per cent. All the
varieties of meats, fresh, corned and smoked. show large in-
creases, the greatest being “bacon,” and fresh “pork.” which are
now, respectively, 54.54 per cent. and 44.64 per cent. higher than
they were in 1898. Any further attempt to particularize the in-
creases shown by the comparison would necessarily take the form
of repeating that which is plainly shown by the hgures on the
table. The important fact shown by the comparison is that the
comprehensive list of food supplies here presented has advanced
in price to the extent of 37.13 per cent. during the past eleven
vears, and that the staple articles of food supply which are used
in all homes have contributed most largely to the production of
this high average. As a result of this advance of 37.13 per cent.
in the cost of food. a family whose consumption of goods, selected
from this list in 1808, amounted to an average of $6.00 weekly,
finds itself, in 1909, obliged to pay $8.23 for the same quantity
of similar articles.

This advance in the cost of food is only partly offset by the
increase—19.0 per cent.—which is shown by the statistical reports
of each year to have taken place in average earnings of persons
employed in manufacturing industry in New Jersey from 1898
to 1909. The increased cost of food supplies has, therefore,
during the past eleven vears, outrun the advance in earnings by
approximately 18 per cent. House rent and clothing have
advanced much higher than food, and the same may be said of
everything in the nature of individual and family requirements
that enters into the cost of living.

The building trades workmen are the only wage workers whose
earnings have more than kept pace with the general increase in
all kinds of necessary living expenses.
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SUMMARY TABLE Na. 1.

The Cost of Living in New Jersey—Total Cost of the Entire List of
Articles in the Various Cities and Towns of the State.

Total Cost
of Entire 12011
County. Clity or Tawn. of Goods.
Hunterdon .... e i ilars s o AR vy it v e A s e $1.1%0
Hunterdon .. cesnesviere @lON Gardner (... sawsssaiiasr e, 1. 260
CIOBETE  or v v siowss i bk N 8 o m Bra e weisCollera’ MIIS: ...coiisinssonmss e N el M 11.910
Monmouth ...... vor s MATIBOTO | .ieunininrnns i = ey 12.075
OCRIN coovsmessns eere . Manahawkln ......... Ml N R s b «  12.205
MOrTIB sucsiieiie s s IRIROTE oy anoa s i s T T s S s A A s m 12,235
Hudson «.....ccoee o JOTHRY CRY ciiinceioa s S e b A bae et 12,605
Cumberland ...... AP = G T I e e o e v i = 12,612
MorTis -.eniees e DI AALE SVHIVAY [y s ssvsnisnssrnsnnnrns 12,625
MORPEIE oo v nomsnrsspenr e JCREBter i R A e 12,685
Middlesex L.ouivieine e vy COBRBRUIINE.  wva e oo vesimiimnasa s e 12,800
OB iivesiaits sanvames il v liakeRurBt oooiiiiaaees LT N e R R P AR o 1289
BUBEOX vzl e wasin wisinr Stillwater ... S R R A T T s 12,585
WREPRTE (a0 o e e vii LA i veres e eronk ColdRnT e A ATy e b P 4 WY et 12,935
Monmolth, | seesceic ey w ity LT CRWOOIL: ol oot s e o ima s v srhats Wy S 1 paor R S 12,995
Hunterdon .. SRR (T (e TR AN xR A ]
MOROTER " (e s wyie visho:v cme b3 000 2e 02 swrep wove ABDURY PRIR . .oiiveiiesens e de e 13,000
Warren ........ Ferieminn WO TN i ae s nes Ly T T T [ P T 13.115
Hudson . rhinw s viait o  LIRETBOTL | wa'vie divia e e ais d e zcn s b e S . I3
Warren MATKEDOTG: ik b Ui G val e Al oy wancl 15,150
HUNUBYAON. s sraey v vyt Fha® ShaN oy JNew GermantoWN. coeevrrrrsrsssscissrsnnrnes  I200
Burlington’ .....serseens e e ok Burlington  ......-coreeneens ATy o, e Lh210
FABON, o s rtions'sn btansoanns Sabssba o ETODOMEN iqviancysvnrnznms K vesases 13310
Sussex ....... v A e N AR b Gty SWETLEW00A L. ivmivenniais AT o e ceens 123G
Hunterdon ......... e e e e e e RN B e ot R R 1445
Middlesex ............ b etk At (a1 D D KNI R o cd W e D ok e i
Monmouth .. .cc.vrnenss st v hnr et e MAIBTLOWT oo fies sasmawasa
DECTTIN s b m s v e sy v an EANE ey y
Gloucester Clayton . s sanmans P e P 13,5650
Warren PRIV et © )+ (1 ] o NP e e e SRR R R 13.600
Warren Beattystown .......civees i ek A ST S 13.645
A RTre N L S e el e Blairstown ... el eV MEr i s Hes | B
Monmouth ....... TITREHOLE s 0 a v s te ey o 4 Wk &t L 1878
Burlingion W e Mount Holly ......... Rl e W 13,820
Sussex .. i.... o Y v me e AITETIOM. |0 idwcinigioin e abincsio s vaimaiy anasshg b p e spiamman 13,830
Hssex 15010
Hergen 15,905
Salem ...... : 13,840
OO R i vt e A A e e b e Matawan ...... s Sk AT e e e ' R et w1397
MOTTIE ......c0nnenen o DPRICEBEONTL . oonrvyvr bbb vy ad e 6 Wrks Ly s 14120
Iassale e pamasnsiess PREGTHOM woveven <ol el e T 14200
MOXTIS . viiviivans seessssmesnsa ey HOTINAN. VAIIEY <roisiisassmrsansssssnsssnnasnras 14.230
ComBEAand . s avaessiea i 1115 1} [ e s Dby Wasmerr e AR
Unlon . Elizabeth .i..ivceeeens VeznesaE T 14,570
........... L Maya LENMINE «ceiicseiiiisassiinmmsiss  1RAT0
BelleVile .....ororissassassiisvessssassaron 14,370
v e CBITAPTL cawpirsstuqisssrtnsasse POy e 14,385
. Sl dn R R e Newark covioieiiens Mp sl e e e R Y 14.410
Capn May ..........oo0u s R oCape MOY . oe.iieescsveress i ve e e ALt e .40
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SUMMARY TABLE No. 1.—Continued.
Total Cost
of Entire Bill

City or Town. of Goods.
14.445
14.720
14,835
14.900
14.930
15.040
15.130
e 15.231
vee 15.250
wee 15,270
. 15.300
. 15.390
. 15,566
15.665
15.570

County.
Atlantie s veesesesasssavenenaassess e HAMMOnNtoN

IWarren _..,...........‘.............“..Wﬂsh!ngtm

Morris ......
Essex
Bergen .....
Mercer .....

Passaic ....ccosevens adans
Warren Cisinsisinsaasenerassssannssye s OIVIGRTR .00l

Warren rhidssaieusesnean v ssananns s s ACKOLIBLOWN. ..
veassnessds Bordentown

venseessss OPRNEE sorvsrvecns

Burlington ....cocoviaeas
BErZeN sorreverssnessssssnns +esessas s Rutherford

Mercer ..... diisanraire-PTINCELON iiiicavss
Somerset ..... . ressavssersasacamomerviile .

Gloucester .......- ..Woodbury ...
Middlesex ......- New Brunswick .
ES88X ivvenssiannn South Orange ........ 15.630
Burlington ..... MOOTESLOWN covvrvensssnssarns . 15.770
MIAAIESEXE .vvsvssneessassnissannsnsanssssMetuchen ..., R Y 15.930

Average cost of the entire bill of goods In the State, $13.820.
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SUMMARY TABLE No. 2

149

Cost of Living in New Jersey—Comparison of Average Retail Prices,
per Article, Month of June, for 1908 and 1909,

Average Retall | &%
Pri gx
£E
@£
ac
= BASIS OF ke
ARLTTGLE S, QUANTITIES. SE
8
1008, 1900, -
g5~
1 gHE
tlz
| E‘.s
Flour, wheat, first quality..... BT e e vy 781 & 980
Flour, wheat, seconﬁ qualit vonss | BOTTEL Uiliiiiiaiia, | ‘gl;m sgtlﬁ‘;?l -t‘ill?
Flour, wheat, first quality...........|Bag (25 pounds).. 865 -hn2 ]
Flour, wheat, second quality........|Bag (25 uoundﬂ)..l 749 891 + e
Flour, DPrepared .....--reeseeressrrer=of POUNA tivueiunrsins 069 067 - 008
Oatmeal, loose . weeaeae [ Pound .o, L, : 050 b1 D
Oatmeal, package {2 pounds). A6 05 4+ 005
Sugar, granulated 058 056 —_ 002
Molasses, N, O...oivvvnrnn "33 550 4+ 007
BYTUD euienn 486 AT +4 008
Hread, large ... 088 091 G S
Bread, small ....... NI NS i e
Butter, first quality : L302 408 + 0%
Butter, second quallty.... 956 280 4 0%
Lard 127 44 + .07
228 269 + .0l
AT 190 <4 013
140 L1561 4 .on
181 183 4+ .002
v 238 238 — 002
bo .16 .16 - .M
Tea, black, first quality......... 632 604 — 028
Tea, green, first quality........... 606 .598 — 008
Tea, mixed, first quality....... L5690 B i ieions
Potatoss, old ......cceeeey. 532 1.116 -+ 184
Potatoes, new . 1.450 1.683 + 24
Beef, roast, rib 1838 181 —_— L
Beef, roast, chuck.. 146 A48 —
Beef, ateak, sirloin...., 230 284 — 0Ok
Beef, steak, round...... < Pouml 192 188 — .
Beef, corned, round.... APaund 152 57 00
Beef, corned, brisket... All'nuurl 100 .102 + .002
Beef, I N ) L Poumd 282 97 + .5
. Pound 154 162 + MR
130 +141 + .M
See A8 18T + .000
A a2 vaesaeses| Pound 40 .162 4 .0
Shoulder ..... veraesynad PorNC 11 118 + 007
Mutton, leg .... .| Pouncd A7 183 + .06
Mutton, breast ......... L Pound 105 14 + Mo
Mackerel, salt, No. 1.. .| Pound 71 .168 — .00
Mackerel, salt, No. 2.. L Prouni .133 134 + .00
TOMALOBE ,vvvveseranrres .Can 101 098 — A0
Qorn il 2 ACan .. 12 110 — .oz
Suceotash ; Can .. 116 J18 fiieas medeaas
Rles ... Pouned a2 -090 e
Prunes, fArst qualit Poumd 15 113 — 002
Prunes, second quality. ol 80 -083 = '}?ﬂ('g
Ralsins, seeded ....... ! 14 108 i
VIneRar ...ii. e 226 -223 e e
Soap, common ...... -M8 o8 = il
B OPaNENe OIL 23 s s e s L s e 222 AZE orocur ranneas
Toinld a\.'lnmgo cost of the bill f" 1
goods In the State for 189, in a
comparison With 1908............. R Y e $12.096 $13.820 | - 0.824
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SUMMARY TABLE No. 3.

Cost of Living in New Jersey—Comparison of Average Retail Prices,
Month of June, for 1898 and 1909.

Totalas. i N U

—————— — =7 ‘ ‘
| Average Retall & L
| Prices. . ‘ °
£ 3
— A
: « E
ARTICLES, BASIS OF ° (2
QUANTITIES. ‘i_‘ |
1 - =
[ 1508, | 180, 5 gzg
! : 1
| £ £z
| 5 4
Flour, wheat, first quallty..... 4 $2.607 50,58
Flour, wheat, second quality.. + 2607 59.65
Oatmeal, loose ............. ~+ et 1362
Oatmeal, package .. - L il
Sugar, granulated .. — 03 5.08
:Iulasseﬂ. N Ouusiee . o 111 2.3
Butter, first quality.........oocae i ‘lﬁ!l :37:2,
lutter, second quallty............ - 11 65,68
4+ .o5% | 8.2
+ .40 34.75
-+ 3?1} 3r.97
Coftee, Mnruéﬁ.li;c'i.“ . : &a..g- ‘?:fﬁ
Tea, black. first quality.. - = ‘oz | Bm
Tea, Green, first quUality............. — o 162
Tea, mixed, first quality.............. + 003 o
Reef, T0ASL, TID.eeoseinsearonnnssnrenes POUN R TY )
Tteef, roast, chuck......cvoievavereanas Pound + 0o 20,31
Beef, steak, siFloin.......... .. Pound + 037 | 198
Beef, steak. round......... 2 T a6 | s
Beef, corned, round....... v + 'u:r: ﬁ'w
Beef. corned, brisket... T o ;
Feef. 27 3.60
Pork & + M8 18,27
Pork i 07 .
Haeon _]_ 'IN: } r:'“
Ham T oL
Shoulde j: JH3 | a0,
Mutton, O34
Mutton, breast . ......... s
Macker ] il :m [
Mackerel, walt, No, 2... £ |
'ﬁnmmnen 43 ::ﬁ : "
0T eeinin P i
Suceoiash . ek on ; i
A R Ty e S | [Erhatatar o e
;.rmms. flrst quality. { 3 Il L
runcs. second guality, " 086 . 3 I !
Ralsing, secded q : ':]f.'-' g [l L R
Soap, eommon .. ‘“"'-: 06 ) 4+ e | oIL
Wernsene oll . i3 ML = bl el S
- e ) 2.0
|
|
[
1

poeeat

5 U . 1.
|
I
L

|
!

T S e e saavrasereranssal - P00 g0 157 | L wnomw
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The Vegetable and Fruit Canning Industry of
New Jersey—Season of 1908.

The preservation of vegetables and fruits by the process of
canning has long been an industry of importance in New Jersey,
and also an important aid to the farming interests of our State
in that it provides an outlet for an extensive line of produce that
yields more profit in that way than could be readily obtained
from it in its natural form. Wherever established under favor-
able conditions, canneries have imparted an impetus to farming
that has brought under productive cultivation large areas of land
that otherwise would probably have remained long unused and
through their processes seasonal products of the farm and
orchard are now made available throughout the year.

Famimes such as once were among the dreadful experiences of
the human race can no longer run their course in any part of
the known world, as the surplus foods of lands blessed with
abundant harvests can be rapidly transferred to others where
nature has for a season been less bountiful. In addition to the
profitable outlet for his produce which the farmer enjoys, a
large subsidiary industry has naturally grown up with the de-
velopement of the cannery processes, which, in the manufacture

“of glass and metal vessels required for packing, furnishes profit-
able emplovment for a large number of wage earners m our
lactories and workshops.

With the exception of two establishments in Union and three
in Monmouth conmty. all the canneries are located in the counties
Iving south of Mercer. much the larger number heing fownd in
Salem and Cumberland.

The condition of the industry throughout the State for the
season of 1908, with full details relating to the varieties of goods
ncluded in the pack, are presented on three main tables ; the first
showing the character of management of the establishment.
whether by corporation, private firm or individual owner: the
amount of capital invested: number of persons emploved ; total

(151)
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amount paid in wages; selling value of I)I'Odlliit, and number of
days in active operation during the year. The second table
shows the varieties and quantities of fruit included in the season’s
pack, and Table No. 3 gives the same information relating to
vegetables. Both fruits and vegetables are reported by “dozens”
of one, two and three pounds and also gallon cans, and are so
entered on the tables.

The financial status of the industry in 1908 is compared with
that of 1907 in the following summary table, on which such in-
creases and decreases as have occurred are noted in absolute
numbers and also by percentages:

Comparison of Financial Statement for the Year 1907-1908.

Increase (4) or Decrease

——Year - {(—) in 1908,

1907. 1908. Amount. Per Cent.
Number of canning establishments. 42 43 -+ 1 + 24
Capital Invested ....ecvsenrssraresnscns $775, %96 $035,754 4+ $169,738 4 2.6
Number of persons employed......... 4,001 5,808 -+ 4901 -+ 10.0
‘fotal amount pald in wages......... $429, 442 131,234 + $1.792 4+ 04
Total selling value of products...... $2,8653,361 $2,200,612 — $33,79° — 24
Aggregate number of days n opera-

tion 7,504 3,066 = % — 0.2

Average yearly earnings of labor..,. 887.62 $70.97 -— 27.65 — BT

The table shows the following increases: In number of canning
establishments operated during the season. 1, or 2.4 per cent.:
m capital invested, $159,758, or 20.6 per cent.; in number of
persons employed, 491, or 10 per cent.: and in total amount paid
in wages, $1,702, or 0.4 per cent.

The decreases are: In the total selling value of products,
$53.749. or 2.4 per cent.: in the aggregate number of days in
operation, 28, or 0.8 per cent.; and in the average season’s earn-
ings of labor employed in the canneries, $7.63. or 8.7 per cent.

The average number of days worked per establishment is 83.
and per capita earnings being $79.97. the wages are shown to
have fallen a small fraction below $1.00 per day. In 1907, the
average number of days employed per capita was 85.5, which
divided into the average seasons’s earnings—$87,62—gives an
average of $1.02 as the earnings per days, which is slightly more
than that of 19oR8. '

Table No. 1 shows 13 establishments owned by partnerships,
13 by private individuals, and 15 by corporations. The aggre-
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gate number of partners and individual owners is 45, and the
aggregate number of stockholders is 342

The capital invested is $935,754; the number of persons em-
ployed is 5,392, of whom 2,016 are men, and 3,376 are women.
The total selling value of all goods canned and marketed was
$2,200,612, which is, as explained above, 2.4 per cent. less than
the figures for 1907. The largest amount of capital invested in
one establishment is $200,000, the smallest, $1,000, and the
average, $21,762. This high average investment shows that a
majority of these plants have expensive equipments, and neces-
sarily do a very large business.

Table No. 2 gives the data relating to the fruit packed during
the season of 1908, the same being entered just as reported in
dozens of one, two and three pound cans, and a few of the
varieties in gallons., These data are given separately for each
establishment, and the totals for each variety are entered on the
bottom line.

The following summary shows the fruit pack for 1908. in
comparison with that of 1907 ; the whole is reduced to a common
basis of pounds for the purpose of presenting the comparison in
the simplest possible form, and the increases and decreases are
noted both numerically and by percentages.

Comparison of Fruit Pack in 1907 and 1908.

Quantities for the Increase (+4) or Decrease

Basis of ——Years——— (=) in 1908.
Articles. Quantities. 1907, 1908. Amount, Per Cent.

Apples ..oiiiiiiiiiiiians Pounds........ 60,800 i
Blackberrles ........... Pounds........ B4, 620 §02,2014 4+ 347,584 4= 63.8
(o 105 T (e Pounds........ 2,004 69,500 + 67,496 4 3,368.1
POUYN (iiaiisinssnabiaaie Pounds........ 3,197,052 3,679,428 + 481,478 4+ 151
Peaches ...... e ek s Poundg. i coin eewias 996 A e
Raspberries .........c.- Pounds..o e 6l,624 86,040 4+ 3418 -+ 667
Strawberries ,.......... Pounds........ 1,076, M08 1,401,128 4 325,220 4+ 802
Blueberries ............ Pounds........ 258,012 1,500 — 256,512 — 994
Pineapples .........ovee Pounds........ 64,624 25, 200 — 38,42 — 604
Googeberrtes .....oovens Pounds........ 15.204 2,400 — 1254 — 842

Totale. . ueie NS 5,840,748 6,158, 396 < 308,648 + 5.3

Of the ten varieties of fruits which appear on the above table.
two—apples and peaches—cannot be compared for the reason
that neither of them is 1'6‘])(11'{@‘(! for both Vears: the other Eight.
the increases and decreases, almost all of them very large, are
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indicated in amounts and percentages on the tzll)_lt:, "l‘he greatest
of all the increases is shown by “cherries,” whu:l} Jumped from
only 2,004 pounds in 1907, to 69.5300_‘9011:1([: m 19o8. _ 'I‘hc%
greatest numerical increase appears in “pears, the quantity of
which for 1908 is 481,476 pounds greater _th{m ’that for 1907.

The total pack of all the varieties of [ruit was 61158,396
pounds for the season of 1908, and 5,849,748 pounds in 1907.
The increase is, therefore, 308,648, or 5.3 per cent.

Table No. 3 shows the varieties and quantities of vegetables
reported in the season’s pack. The product of each of the forty-
three canneries is given separately, the individual establishment
reports being indicated by numbers. The several varieties of
goods are entered in dozens, two and three pound and gallon
cans as in the fruit pack on Table No. 2. The footings of the
table show the totals of each variety of vegetables reported. In
the following summary table the vegetable pack is reduced to
pounds and the totals of each variety are entered in comparison
with those of 1907. all increases and decreases being entered
numerically and by percentage.

Comparison of Vegetable Pack in 1907 and 1908.

Quantities for the Inerease (4+) or Decrease
Basis of r Years ~ (—) in 1908,
Artleles, Quantities. 1907, 1908 Amount. Per Cent.
Tomatoes ..........,....Founds........ 51,379, 140 49,412,376 — 1,966,761 - 3.8
Pumpkins ... Pounds........ 1,329,228 850,824 — 478,4M, — 360
L LTT T Pounds........ 459,444 12,142,044 + 11,683,500 -+ 2,543.0
Lima beans ...........- Pounds........ 7,948,628 17,525,184 4 11.176,656 + 176a
Splnach ....... ~Pounds........ 1,230,084 BOZ,Ted — T27,220 — e
OB i ...Pounds........ B, 275, 056 12,115,184 - 3,814,128 13 46.5
1w BRI «Pounds........ 7,200 000 ...
String beans ... e POUDAE ¢ vrerae. eveses 62, 256
Asparagus ...... .-Pounds,,....., 49, 584 1,166, 308 4 06,724 -+ 730
Rhubarb ........... .-Pounds.,...... 495, 448 1,386,096 4+ 690,648 -+  99.3
Sweet potatoes ........Pounds........ 496, 800 1,919,940 + 1,423,140 4 2865
Olira 2,540 10,440 — 52,500 — 834
Heets 642, 072 0,000 —  $12,072 2 — 953
Okre and tomatoes....Pounds........ LB 0 aeisw e
Pork and beans,,...... Pounds.,....... 13:188 = i
TONE. e e, T1, 649, 560 97,100,448 4 25,480,488 4 356

The total quantity of vegetables of all kinds reported in the
packs of 1908, is 97,130,448 pounds: in 1907 it was 71.649.060
pounds: the increase is, therefore. 25,480,488 pounds, or 35.6
per cent. Of the fifteen articles appearing on the table. eleven
are comparable for hoth vears, and four are reported for only
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one year. Large increases are shown by six articles, and com-
paratively small decreases by five. The greatest increases,
numerically and by percentage, is shown by “squash™ and “lima
peans.” Corn, and also Okra and Tomatoes combined, of which
67,200, and 13,536 pounds respectively were canned in 1907,
have disappeared entirely from the pack of 1908, and a new
article, “pork and beans.” with 12,132 pounds, appears on the
tables this vear for the first time. In this year's tables “toma-
toes’” will be seen to maintain its usual supremacy as the leading
material handled by the canning industry, the number of pounds
reported being more than one-half of the total for the entire list
of vegetables. On the whole the figures show that the season
of 1908 was one of the most prosperous known in the history
of the canning industry of New Jersev.
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THE FRUIT AND VEGETABLE CANNING INDUSTRY OF NEwW
JERSEY.

Character of Management, Capital Invested, Number of Persons Employed,
Total Amount Paid in Wages, Selling Value of Product and Number
of Days in Active Operation During the Year 1go8.

TABLE No. 1.

— = —— :

|

Number of Peraons :

| | .
| nage- l ¥ =
E Manage | Employed. g | | %
il =3 = < | B
= | | | = 2 2
0 - } @ | | | = | 3 o
o a | | | =
| & § i ‘ | | E | & =
OFFICE | & 2 1 R x 2
NUMEBER. - 2 | % i £ @ 2
Ew | 25 o | 1 3 ' 2 | A
s | BS| B | g | 3 |
0 - ol B o ' SR s
22 | £8| 3 el Bl s = E £
218 3 | s El3| & o5 |3
! & |8 8 £ B & | & | 2
P p—— T 1
000 k3 65 131 $13,550 $67,434 102
’%g,nuo 40 €0 100 4,7 16, 800 23
23, 000 4 160 200 f 80,000 100
13,000 40 70 110 ; 40,000 0
30,000 6 126 200 17,273 121,572 122
18,000 a0 55 i 18,250 42
40,000 45 66 110 93 42,500 80
15, 000 25 40 2,000 12,000 40
25, 000 50 60 ;100 8,000 100,000 300
200, 000 300 250 | 650 123,500 380, 000 240
25,000 25 40 65 8, 000 53,000 90
,000 20 6 56 2,500 16, 000 (]
18,000 [ a1 152 11,108 59,000 ]
29,000 35 80 5, (KK) 20,525 40
15,000 5 130 186 9,075 54,250 %
3 12,000 65 136 200 12,271 77,990 [
3 18,086 200 300 500 28, 300 145,000 906
T ] IR Y 21,318 0 125 175 14,534 84,131 6
M iesiaanaai 1R s 3,000 12 30 42 8 5,000 »
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THE FRUIT AND VEGETABLE CANNING INDUSTRY OF NEW JERSEY.
Product of Canned Fruit and Vegetables for the Year 1908,
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INDUSTRY OF NEW JERSEY.

Product of Canned Fruit and Vegetables for the Year 1908.

THE FRUIT AND VEGETABLE CANNING

3—VEGETABLES.
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PART 1L

Employers’ Liability in the United States.

Employers’ Liability Statutes of the Several
States.
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The Legal Liability of Employers in the United
States for Injury to their Employes.

The prevalent doctrine of employers' liability throughout the United
States which has the English common law for its foundation is subject con-
tinually to change and modification by the rulings of our State and Federal
courts, and also to a very large extent in New Jersey, and other manufactur-
ing States, by slatutes passed with a view to promote the general safety
and welfare of workingmen. The age at which children may be employed
in factories has been limited; the number of hours constituting a day’s labor
in certain cases has been prescribed; laws to promote the settlement of in-
dustrial disputes by arbitration have been enacted; statutes for the preser-
vation of the health of employes and safe-guarding them against accidents
leading to injury or death are both explicit and numerous; the use of store
orders in payment of wages has been forbidden, and wages are protected
by mechanics’ lien laws and made preferred debts in certain cases of in-
solvency. The greater number of these statutes have been beneficial, but
others being passed to assuage some temporary grievance—real or fancied—
have proved to be of little or no value. Factory owners are required, under
certain mild penalties in the form of fines, to take certain precautions speci-
fied by law for guarding dangerous machinery, open hatchways, stairs, etc.,
but if notwithstanding these measures an accident does occur, the only
remedy open to the injured employee is to bring suit for damages and have
the same decided according to the principles of the common law as these
have been evolved from the rulings of the higher courts of our State, modi-
fied hereafter of course by the provisions of Chapter 83, Sessions Laws of
1900, which bears the title “An act to regulate the liability of employers for
injury or death to employes in certain cases,” and which goes into effect on
September 1, 1909. How far the legal rights of parties to such suits are to
be affected by this act cannot be determined until some cases to which its
provisions apply have heen passed upon by the higher courts.

There is a marked difference in the interpretations of the common law
in various jurisdictions, and certain applications of its principles for this
reason are identified by name with the State in which they prevail.

Thirty-nine States of the Union have statutes defining employers’ liability
for accidents to employes, resulting in injury or death, and the rules laid
down in these acts show as wide a variance from each other as do the
many local interpretations of the common law, Some of these statutes
amount to an almost complete abrogation of the common law, some modify
the accepted interpretation of its most important features. and others in
effect amount to a mere restatement of its long recognized principles.
Almost all these statutes are drawn for the purpose of defining the houndaries
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between the risks assumed by an injured employe anc_]‘the o!:ligation of the
employer to prevent the existcncz of dangergus I'.’Ol‘;l'dllIDrl.S ; in other ‘words,
the object has been to substitute for the d_cuctrme of “contributory negligence”
with its possibilities of elastic interpretation, a more or less concrete defini-
tion of the same, adjusted to the understapdlng of the ordinary workmen,
defining the measure of responsibility resting on employers and employes
for accidents resulting in injury or death. N

Liability laws of this character are found on’the statute ho‘oks of thirty-
nine States of the Union, the United States and alsa Por_to Rico. Although
these statutes cover in the dates of their enactment a period of about thirty
years, it can scarcely be said that the great volume of litigation that has
arisen under them has effected results of a conclusive character so far as
determining the boundaries between the risks assumed by the employe under
the law, and the liability of the employer for unlawful negligence in per-
mitting dangerous conditions to exist. As a rule, under these regulating
statutes, the definitions of “reasonable care,” “contributory negligence,”
“ordinary risks,” etc., with other controlling propositions, are no more clearly
defined than they were before the enactment of the lability laws, and the
courts have therefore received but little help from them toward getting away
from the common law view formerly prevalent, which favored the entire
assumption of risk by the employe, while the movement for statutory regula-
tion reflects the gradual growth of the doctrine that on the employer should
devolve the duty of providing absolute protection to his employe from all
risks and hazards not naturally inherent in the occupation in which he is
engaged.

The statutory enactments of the various States have practically all
recognized the doctrine of the employe’s assumption of what are known as
ordinary and unavoidable risks, but in spirit at least they are almost all
against continuing as part of his already heavy burden of responsibility
such consequences as may result from possible carelessness, ignorance or
indifference on the part of the employer or his immediate representative,

New Jersey is one of the few States in which the relations of master
and servant are still regulated solely by the principles of the common law,
for although a beginning was made in statutory regulation of the same by
the legislature of 1909, the act which was passed did not. as noted above,
become operative mntil September 1st of the same year, and large numbers
of cases now in various stages of litigation before the courts will be finally
adjudicated without reference to its provisions. As no matter how this
statute may be construed, the common law rights of an injured employe
remain as they were before its enactment, and as it is probable that there
may in the near future be a demand for moare legislation on the subject, it
seems proper to set forth briefly the most important principles of the com-
mon law as generally applied to the relations of master and servant, and
also to present the statutory provisions of those States in which laws on
the subject have been enacted,

This Qrcsentntion seems all the more necessary for the reason that during
“_’ﬂ vear immediately preceding the introduction of the employers' liability
bill, which was enacted into law by the last session of the legislature, many
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requests for information on the actual condition of the law in this and
other States were addressed to this Bureau by various trade and labor
unions, such as carpenters, bricklayers, railway trainmen and others em-
ployed in the occupations in which accidents resulting in injury or death
are most numerous. Inquiries directed to the same end were also received
from members of socialogical associations, lawyers, insurance companies
and others whe for one or another reason were interested in the subject and
desirous of securing a fuller measure of protection for workmen engaged
in hazardous occupations than that afforded by the exclusively judge-made
law which had hitherto prevailed. During the pendency of the bill in the
legislature several requests were alsa received from members of that body
who desired information as to the progress made in other States on the
lines of statutory modification of the common law governing the relations
of employer and employe, as a guide to intelligent action on the measure
then before them.

A desire to avoid injudicious and disturbing radicalism in dealing with
the subject, while at the same time providing for New Jersey wage earners
a protective statute equal in scope and efficiency to that which his fellow pro-
ducers are enjoying elsewhere, appears to have actuated the friends and ad-
vocates of the measure, both in and out of the Legislature, hence the general
desire on the part of all interested for the fullest possible light on the sub-
ject of what had been accomplished on similar lines in the other great in-
dustrial States. To meet this demand and at the same time provide a reliahle
guide for whatever future legislative action may be regarded as expedient,
if experience shall demonstrate that the statute of 1g9og falls short of an-
swering the purpose of its enactment, is simply to discharge an important
public duty which 15 especially incumbent on this Bureau.

It may be that no law relating to the liability of employer to employe
can be expressed or administered in such a way as to be entirely satisfactory
to both sides in such litigation as must in the nature of things often arise
between them. lmprovement, however, is often attainable where perfection
is beyond reach, and friends of the principle of employers’ hability in this
State are quite unlikely to rest satisfied, if, in its administration, our present
law 1s found to fall short of the results anticipated.

In these reasons. supplemented by the further and still more important
one that New Jersey is one of the greatest of the industrial States ranking
second among the commonwealths of the Union in the proportion of her
population engaged in pursuits most productive of this class of litigation—
that is to say, steam and electric railway (ransportation, manufacturing in-
dustry, construction work and the wide variety of hand crafts included collec-
tively under the general designation of building trades. there is, we believe,
ample justification for the space given to the subject in the following pages.

For many years past this Bureau, in pursuit of its duties to investigate
and report on all matters pertaining to the material and moral well being
of lahor and industry in New Jersey, Las sought to direct public attention to
the unjust character of the burdens imposed upon wage earners by the ex-
isting law, while at the same time maintaining an unremitting advocacy of
their just claims to legislative relief. As a direct result of these efforts a
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bill was introduced in the Legislature of 1808 providing for the appoint-
ment by the Governor of a commission to consider :_m(! report on the aq-
visability of re-stating the just and wisely expressed l_’““c‘l‘[es of the common
law relating to master and servant in the form of a statute under whicl
the rights of both parties would receive cqual protection.  The bill failed of
passage, but was revived in the same form and passed by 1|1I-: Legislature of
1906 ; the present honored Governor of the State, at that time a justice of
the Supreme Court, was 2 member of the commission, and its report, which
was made two years later, was favorable to the change in the law demanded
Iy the enlightened spirit of the time. The liability act. now on the statute
hooks., was the direct and logical outcome of all this work, and soon, it is
hoped, litigation between employer and employe will cease to be such a
grievous source of disappointment and irritation as it has been heretofore,
The employer should know the extent of his liability to his employe, and
the workman in his turn ought to be reasonably certain of compensation in
case of injury without, as now, risking the loss of both his case and his
situation.

The analysis of the common law which follows is based on an exhaustive
study of the subject by Lindley D. Clark, A. M., which was published recently
by the Federal Department of Commerce and Labor, and the regulating stat-
utes which include enactments on the subject of employers’ liability in all
the States, up to and including those of the year 1009, were obtained through
the courtesy of the authorities of the several States.

COMMON LAW LIABILITY.

The doctrine of the employers' liability under the common law is pre-
sented under the heads of duties and defences of the employer.

THE DUTIES OF THE EMPLOYER,

The twa principal factors in the problem are the duty of the employer
to protect his cmploye in the discharge of the duties of his employment,
and the assumption by the employe of the risks involved in the undertaking
in which iie is engaged under his contract of employment. The duty of the
employer is first considered, but in order to discuss it intelligently the modifi-
cations resulting from the complementary obligations resting on the em-
ploye must he constantly borne in mind.

Briefly stated. the rule governing the emplover is that he is required
to use due care for the safety of his employes while they are engaged in
the performance of their work, This is taken to include all reasonable
RS and precautions, the facts in each particular case being taken into
consideration. If such provisions have been made as a reasonably prudent
man would supply, if he himself were exposed to the dangers of the servant’s
posiion. no negligence would appear. Tn the case of corporations, the duty
15 fixed at 1he use of such caution and foresight as a corporation controlled
by careful. prudent officers ought to exercise.
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Though the courts of review have refused to sanction instructions tend-
ing to charge the employer with a higher degree of care than that which
may be defined as ordinary, the measure is not an absolute one, but pro-
portioned to the dangers to which the employe is exposed. The ordinary
incidents of railroading, mining and certain classes of manufacturing are in
themselves, when compared with general employments, unusually dangerous;
for instance, a large railroad yard as compared with a smaller one, an ex-
press train as compared with a freight train, or a gaseous mine as compared
with one in which no such danger exists. In such cases as these, or when
temporarily abnormal conditions prevail, ordinary care is advanced far be-
vond the requirements of less dangerous conditions, The greater degree of
care is required for the protection of youthful employes, and the master is
not relieved by the fact that a servant of tender years misrepresented his
age in order to secure employment.

PLACE AND INSTRUMENTALITIES.

TOOLS AND APPLIANCES.

The rule as to due care requires the master to supply tools and appli-
ances that are reasonably safe and reasonably well adapted to perform the
work in contemplation. These must be provided at the place of use or at
a place of such ease of access as to be reasonably procurable,

PLACE AND MATERIALS,

The master must provide a safe place to work and proper material for
use; that is to say, not absolute but reasonable or adequate safety. The dis-
tinction between place and appliance is not an easy one to draw, though the
courts are stricter in their requirements as to the former than to the latter.
Thus, if a scaffold furnished by an employer be regarded as a place to work.
he is responsible not only for the materials supplied, but also for the con-
struction and maintenance ; while if it be viewed only as an appliance, he must
make reasonable provision therefor, but its insufficiency. if such there be,
may be laid to the fellow workmen of the injured employe, or perhaps to
his own negligence in erection.

NEW DEVICES.

What may be required in the way of improvement and alteration or
in the adoption of new devices to accomplish the ends of safety is governed
largely by the usual and ordinary course of procedure of those in the same
business. The emplover cannot be made an insurer, nor is he bound to
introduce the newest and safest appliances. On the other hand, he is not
allowed to disregard all inventions for the safety and comfort of his work-
men. But as new devices become more generally used, the standard of the
custom of prudent employers becomes correspondingly altered, and the law
of general usage may compel the adoption of devices, the non-use of which
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had not previously been considered as neg_‘ﬁgence. This ’ru[.c applies more
effectively in the case of installing new equipments or beg:nnmg new. under-
takings than when the question is one of the modification or continuance
of established conditions. |

The doctrine that the employer is bound to safeguard his employes from
exposure to unreasonable risks is subject to the qualiﬁ_cat?on that one has a
right to carry on a business which is dangerous, either in 1t.seli or because of
the manner in which it is conducted, provided it does not interfere with the
rights of others, without incurring liability to a servant who is capable of con-
tracting and who knows the dangers attendant on the employmmt. While except
in a very extraordinary case the employer’s right to exercise a reasonable judg-
ment and discretion in the conduct of his affairs will not be interfered with,
he is not, however, permitted the use of unreasonably dangerous appliances,
nor those which are cither so defective, obsolete or inferior that their adop-
tion or retention would of itself indicate negligence. The question is held to
be one of not comparative safety, but of reasonable safety. Therefore no
fixed rule of liability is possible in this respect, each case being of necessity
decided on its own merits.

Where a convenience is of great advantage, its adoption may be regarded
as obligatory, at least where the change involves but small cost. It is not
clear how far expense may be offered as a defence, there being, as the com-
mentator says, no case at hand in which that alone was held to relieve the
employer from the duty of correcting abnormally dangerous conditions.

REPAIR.

The same care is reguired of the master in maintaining as in furnish-
ing safe and suitable appliances. The continued use of tools that are so
worn as to increase the danger of their use will in general entail liability
on the employer. 1f, however, the danger is an obvious one, the employe,
having a knowledge of the danger and continuing to work without com-
plaint, will be considered 1o have assumed the risk, and cannot recover in
case of injury; nor will the employer become liable unless he has, or reas-
anably could have information of the defect requiring repair.

But the rule may be qualified by the usages of the trade, the custom
of the shop, or the nature of the instrumentality. Simple repairs may he
made by the users of the tools, in which case the employer is without liabil-
ity. If a machinist is specially employed to make repairs, a man injured
“’hi!e attempting to repair his own machine is without right of action.
Perishable appliances, such as rope, belts, etc., which wear out from use,

should be renewed at proper intervals if the master is to stand clear of the
charge of negligence,

INTENDED USE.

LIH]{i[lt}' .auaches only where the injury is received while the appliance
or (tloul is bemg.used for the work and in the manner for which it was in-
tended and furnished. Thus the workman who rides on an elevator intended
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only for freight, does so at his own risk; so also the use of a ladder for
splicing to another when it was intended solely for use alone. Continued
indulgence in a practice with the master’s acquiescence, or the adaptation
of an appliance to mew uses by the master himself or by his representative,
qualifies this rule, so that if such use involves increased danger and a ser-
vant is injured thereby, the master cannot defend himself by pointing out
the deviation from the original use.

CUSTOMARY METHOD.

An employer is not liable to an employe for an injury incurred by a
departure from the customary method of performing work or by leaving the
place of his employment to work in some other department unless on instruc-
tions from the master or his properly authorized representative. If a more
dangerous place or method of work is chosen when one less dangerous was
available, the resultant injury, if any, does not charge the master with
liability.

INCOMPLETE APPLIANCES.

Where an employe is engaged in repair work, or in bringing an untinished
appliance to completion, or in tearing down a structure, there is a lower
standard of employers’ liability, the reason being that a greater degree of
danger is obviously present under such condition and the employe is corre-
spondingly obliged to be on his guard. But there is no rule totally relieving
the employer, and unnecessary and abnormal dangers are not included in
the risks assumed by the employe.

INSPECTION.

The duty of making repairs necessary for maintenance involves the duty
of inspection to ascertain when such repairs are needed. The inspection
required for maintenance differs somewhat from that presumed to have been
made at the time a new plant or new tools are first brought into use. An
employer that makes or supplies an instrumentality is chargeable with such
knowledge of its defects as ordinary care during the course of its manu-
facture would have disclosed. He is not relieved of this liability by sub-
sequent inspections so long as the defects continue, and notice of such
defects is not necessary to fix his responsibility. In case of purchase, the
duty of inspection may ordinarily be assumed to have been performed by
the manufacturer, but a failure to indicate to the manufacturer the intended
use of the machine or appliance so that he might make tests appropriate to
such use, has been held to imply negligence. 1f the machine or appliance
is of an approved pattern and the dealer from whom it is purchased a reput-
able one, the presumption is in favor of the employer's non-liability. In
some jurisdictions, however, it has been held to be the duty of the employer
to cause a thorough inspection of newly purchased articles before putting
them in use. This view accords with the doctrine of non-delegable duties
discussed Dbelow, and also affords protection to the employe where there
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has been actual negligence on the part of the manufacturer with whom ke

has no contractual relations. . el . _
The necessary for inspection of instrumentalities in use varies with the

nature of the appliance and the circumslgnces of employment._ Small apd
simple tools may be used without inspection, as the employer is entitled to
assume that the workmen are suitable judges of the fitness of such togls
for use. Complex or dangerous machinery or instrumenlialities liable to
rapid wear or deterioration must, on the other hand: .be sqb_w:cted to inspec-
tions of a nature and frequency adapted to the conditions indicated. Inspec-
tion, however, being only a means to an end, the fact that due provision has
been made therefor will not absolve an employer from liability where he
has actual knowledge of defective conditions obtained through some other
means than by inspection. If the employer has in fact made proper provision
for inspection, he will not be charged with liability if the appliance should
afterwards prove defective.

Duty requires only a reasonably careful inspection, though no defects
will be considered latent which may be discovered by the exercise of due
care. External appearances, however, may be such as to demand a more
thorough inspection; so also of appliances showing defects in operation,
or those to which some accident has occurred of a nature likely to cause
obscure injuries. The frequency of inspection must depend on the nature of
the appliance and its liability to change under the conditions of use. Appli-
ances much worn and not maintained at a good standard of condition accord-
ing to common usage require more frequent inspections than do newer and
more efficient appliances.

OWNERSHIP OF APPLIANCES.

The duty of inspection above considered assumes the ownership of
appliances and premises to be in the employer. Where ownership is divided
various distinctions exist, based on the relations of the employer and the
owner of the instrumentality or premises; if the employer has not full con-
trol over the instrumentalities he is usually held to be exempt from liability.
In the handling by railroad companies of cars belonging to other roads, the
conditions are different; such cars, although received only temporarily and
for the purpose of transportaiton, are as completely identified with the
owners’ plant as if the transfer had been made by purchase. In actions for
injury, therefore, in which such cars are factors, the employer cannot avoid
liability by pleading non-ownership or lack of control of the same. A rail-
road company is not obliged to receive and turn over to its employes a
defective or dangerous car, and every company is under a legal obligation
not to expose its employes to dangers arising from such defects of foreign
cars as may be discovered by reasonable inspection such as the company's
own cars receive while in use, before such cars are received into its trains.

Where dangers from the use of foreign cars arise, not from defective
equipments, but from differences of construction, it has been generally held
that. the employe assumes the obvious risks thus arising, but if shown to
he ignorant of the risk, his right of action would follow. 'The statutory
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requirements of automatic couplers, however, is not met unless the various
kinds brought together will actually couple by impact; the mere fact that
they will so couple when used with others of the same make is not a suffi-
cient compliance with the Federal statute,

HIRING CO-SERVANTS.

Besides the duty to use care in regard to inanimate or irresponsible in-
strumentalities, the employer must also be reasonably careful to see that
each employe hired by him is properly qualified to perform his duties with-
out greater risk to himself and his co-employes than the nature of the busi-
ness necessarily involves. The same principles apply here as in connection
with the duty as to appliances. Where the danger to be guarded against is
greater or the skill needed for safety is of a higher order, the degree of
care demanded in the selection of employes is correspondingly increased.
Obviously the question of experience or ability would be of little importance
in mere manual labor, unrelated or not immediately related to other stages
of work, while for certain other classes of manual labor involving the possi-
bility of injury through ignorance or incapacity on the part of the laborer,
definite inquiries as to qualifications are necessary to relieve the employer
of the charge of negligence.

The disqualifications of persons of suitable age may be mental, moral
or physical, the most common being those that arise from the intemperate
use of intoxicants, though habitual carelessness or recklessness on the part
of an employe, such as may reasonably come to the knowledge of the
employer, will also charge him with liability. The element of knowledge,
either actual or constructive, is an essential one, A plaintiff grounding his
claim on the negligence of the employer in hiring an incompetent servant
must prove, not only the incompetence, but also that the employer failed of
proper care and diligence in the original hiring or in subsequent inquiry as
to the incompetency of which notice was given during the term of services.
It must further appear that the injuries complained of were caused by the
incompetence charged.

Although the employer’'s duty in regard to care is a continuous one,
the presumption of good character and suitable qualifications can be relied
on by an employer who has used due care in the original hiring until notice
of a change. A single act of negligence or display of incompetence is not
enough to fix the employer’s liability for continuing to employ the servant
guilty of the same, but notice thereof may be presumed to put him on his
guard, It has been held in some cases, however, that the quality of a single
act notoriously objectionable indicated a degree of incompetence sufficient
to charge the master with liability for the employment of the person com-
mitting it. Evidence of the commission of several acts of negligence is, in
most jurisdictions. held to be competent proof of the unfitness of a servant.

Corollary to the obligation to employ competent co-servants is the
requirement that a sufficient number shall be provided for the reasonably
safe performance of the employer's work. He is required also to see that
the employes engaged are properly distributed to the various parts of the
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establishment and that physical fitness for work may be assured by allowing
opportunity for rest and time for meals.

RULES.

Another branch of the employer’s duty is that of prO\'idiflg appropriate
rules and establishing a suitable system for the conduct of his work., This
applies only to business sufficiently complex to make such arrangements
reasonable; it is not assumed, however, that rules can be so framed as to
guard against every contingency. The duty is held to extend to the enforce-
ment of reasonable and practical rules, ordinary care being used to antici-
pate and guard against such accidents as can l:!e rcasonabl)f foresc;en. Inade-
quate rules or enforcement of the same that is palg_ably ineffective will not
satisfy the law, the presumption is in favor of sufficiency of those provided,
and it has been held that only manifestly unreasonable or clearly insufficient
rules would leave the employer open to the charge of negligence. But in
this, as in other cases, common usage is in general regarded as conclusive.
The absence of rules may be condoned if it appears that the custom of
carrying on work without them is actually sanctioned by the employer and
understood and approved by the émployes as being binding upon them. A
mere custom of employes, however, apart from the employers' approval or
enforcement will not suffice.

Such rules and practices as are prescribed must be brought to the
knowledge of the employe before he is considered to be bound by them, but
it may be inferred from circumstances that this has been done. Express
contracts with reference to the conditions of employment as affected by
specified rules, are conclusive as against an employe pleading ignorance of
such rules. Continuance in service for a considerable length of time or the
fact that printed copies of rules are furnished or posted about the works
with directions that they be read are circumstances that will be construed
against the employe in case of claims based on alleged ignarance of rules.

Enforcement of rules is no less a duty than their promulgation in so
far as a reasonably careful supervision will accomplish it. In the absence
of steps to enforce rules that are repeatedly violated, it has been held that
the masier has sanctioned their abrogation and that they are no longer
binding. Their violation would not then be regarded as negligence, nor could
the employer offer such rule as a defence.

INSTRUCTIONS AND WARNINGS.

- Bcs'idcs the general rules by which the conduct of business is governed,
mstructions are necessary either in case of specially dangerous conditions,
or thf.- employment of inexperienced persons, The principle underlying this
duty is the same as in the case of providing appliances, viz.: liability on the
part of the employe does not attach on account of the dangers of the situa-
tion, but Of placing the employe in a position of the hazards of which he is
excusably ignorant. There is no legal necessity for giving instructions or
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warnings where the employe’s knowledge as to conditions and means of
safety is equal to that of the employer, nor where, all the circumstances
considered, adequate knowledge can be fairly attributed to him. Men em-
ployed on repair work, or those whose duty is to make dangerous places
safe, are not entitled to instructions so far as the dangers involved relate
only to the places or appliances that engage their attention. It has been held,
however, that it is not a mere knowledge of conditions, but a comprehension
of the dangers attendant thereon that must be shown in order to absolve
the employer from responsibility. Misrepresentations on the part of the
employe as to age and experience have been held by some courts to relieve
the master of the duty to instruct, while others deny such effect. Regarding
the duty as one of “proper care,” it would seem that the employer cannot
be absolved from the duty of disclosing dangers which are not cbvious,
by any statement whatever of those whom he may employ, though the cir-
cumstance of the employe’s representation may be considered.

As persons of tender years are particularly unlikely to understand the
risks attendant upon the use of dangerous machinery, the duty of instruc-
tion will be held to apply most rigidly in cases of their employment. Where
a person is too young to realize the dangers or to profit by the instructions
given, the employer is not freed from liability even by giving such instruc-
tions as under ordinary conditions would be sufficient.

Not every contingency is to be anticipated in the giving of instructions,
but only such as are probable in the conduct of the business while the em-
ploye keeps within the scope of his employment. Increased hazards, of which
the employer has or should have knowledge, should be brought to the atten-
tion of even experienced workmen who are not in a situation to acquire
timely knowledge for themselves. 'The instructions must be sufficiently
definite and explicit to call attention to the specific dangers and must be
timely and adequately imparted to the person for whose benefit they are
intended. What amounts to a sufficiency of instruction cannot be deter-
mined by any set rule, but will vary with conditions. It has been held that
a mere notice to be on one's guard is not sufficient, but that the particular
danger and a probably safe way of avoiding it should be pointed out. Con-
ditions, however, may make the enforcement of this rule unnecessary or even
impracticable, for the danger may be discoverable or avoidable by proper
circumspection, or it may be of such a nature that only the person actually
present can determine at the time how it may be best avoided.

A railroad employe rightfully on the track may expect warning of the
approach of a train; also the crew of a freight train is entitled to receive
warning if likely to meet unusual obstructions in a yard at night. Under
the doctrine of the “last clear chance” this duty to warn is held to be such
that, notwithstanding the previous negligence of the injured person, if, at
the time the injury, it might have been avoided by the exercise of reason-
able care on the part of the defendant, he may be liable for failure to exer-
cise such care. In a recent case in Missouri it was held that under the theory
of the “humanitarian doctrine” of the employer's liability, an employe, even
if negligent, can recover where it was practicable for persons in charge of
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a train to avoid inflicting the injury on account of which the action was
brought.

RESTRICTIONS OF EMPLOYE'S RIGHT TO RECOVER.

The courts will in general discountenance efforts on the part of the em-
ployer to make his workmen insurers of their own lsafet}: by the adoption
of rules, or by the requirements of contracts releasing him from liability,
Thus it has been held that a rule requiring an employe not to attempt to
use appliances unless he knew that they were in proper coudit%on imposed
upon the servant one of the duties of the master, that is, of seeing that the
implements furnished are in a reasonably safe state of repair, and such a
rule was declared void. A stipulation exempting a railroad company from
liability for injuries to employes by its negligence is void as against public
policy. A contract to the same end but executed after the employe had
entered on service, was held void for want of consideration, and even though
based on sufficient consideration, a contract relieving the employer of liability
has been declared void as against public policy.

It has been held that an employer cannot relieve himself by contract of
liability imposed by statute, although the statute itself made no reference
to such contracts. Continuance in service with knowledge that the provisions
of a statute requiring the guarding of machinery were not being complied
with has been held not to be a waiver of rights on the parts of the employe,
nor a valid defence in an action for injuries resulting from the employer's
failure to comply with the law. There is, however, a strong list of cases
on the other side. In some jurisdictions express contracts limiting or deny-
ing the employe's right of action have been upheld. But statutes exist in
a number of States declaring such contracts void so far as they affect any
liability fixed by law. Where relief benefit funds are maintained jointly by
employers and employes, the rulings are guite uniform in favor of the con-
tract, the terms of which are in general that acceptance of benefits by the
injured employe shall operate as a waiver of his right of action at law
against the employer, and that if such action is brought and carried to a
finality by either compromise or judgment, no claim shall lie against the
fund. In effect such contracts merely require the employe to choose whether
to apply to the relief benefit fund or to sue. If, however, there is a lack of
mutuality, or the defendant company fails to show that it pays a fair propor-
tion of the benefits, even the acceptance of such benefits will not bar a
suit for damages, nor will a partial payment of the agreed benefits avail as
a bar to the action, though a full compliance with the terms of the contract
would have that effect.

_'I‘he agreement that claims on the benefit fund are forfeited by suit
carried to judgment or compromise was held valid in an Iowa case, but in
New Jersey the Supreme Court ruled that “the judgment intended is one
by which the claimant recovers some compensation for the loss alleged”

and granted a new trial in a suit for the benefit damages at law that had not
been secured,
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A further variation in conditions is found in the case of persons not
employes of the company charged with causing the injury by its negligence
or that of its employes, but who are being carried as part of the contract of
their employment, Such cases arise in the employment of exXpress messen-
gers, who, while not employes of the railroad company, are also not in the
status of passengers. A contract between the express company and the rail-
road company over whose lines the former wishes to do business may con-
tain a clause by which the express company agrees to hold the railroad
company harmless from all liability for injuries to its employes while being
transported, whether such injuries were caused by the negligence of the
employes of the railroad company or not. Then by contract with its employes,
the express company may procure an agreement as a condition of employ-
ment, that the applicant will assume all risks, and make no claims for in-
juries however occasioned. The United States Supreme Court held in a case
before it, that such a contract was a valid release of the employer and the
railroad company from liability for injuries, provided the messenger is
aware of the contract between the companies; if otherwise he is not bound
by its terms.

DUTIES NON-DELEGABLE.

Considering the employer’s duties to his employes as a matter of per-
sonal obligation, it would follow that the employment of a person to perform
these functions in his stead will not relieve him of responsibility if there be
a defective discharge of the duties which he was engaged to perform, and
such is the view generally held by the courts. In determining the question
of the employer’s liability, the relations of fellow servants are involved, and
the decisions will be found to turn largely on the point of whether the negli-
gent employe was, with reference to the act occasioning the injury, a co-
employe or whether he was the representative of the employer in that particu-
lar act. The courts have in general held to the view of the non-delegable
quality of the duties devolving upon the employer, the ruling being that he
can relieve himself from liability by a reasonable performance of the same.
In some jurisdictions, however, it has been held that the appointment of
an employe to perform the duty was a sufficient discharge of the obligation;
but in a number of cases the rule seemed to be that the employer is liable
only in case of failure to supervise such servants as he had appointed to
discharge what are in other jurisdictions classed as non-delegable duties.
In other cases it was held that if reasonable diligence would have disclosed
the defective manner in which work was being done, the employer must
answer for the incapacity or negligence of his agent. It is not sufficient that
a competent representative be appointed and give the proper orders. Reason-
able care must be taken to follow up the orders and see that they are obeyed.

SUPPLIES.

In a Federal circuit court of appeals, and in the courts of appef:l§ of
several States, che employer’s liability has been maintained in cases of injury
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arising from the neglect of independent contractors in the furnishing of ap-
pliances or the maintenance of a safe pla;e to'work. In a number of other
States, including New Jersey, the opposite view has been ’ta.l,;en, the em-
ployer being held blameless for injuries resulting from conditions or appli-
ances immediately under control of the contractor.

INSPECTION AND MAINTENANCE,

The duty of maintaining appliances in safe conditiop devolves upon the
employer; an exception, as already noted, being made in the case of small
tools and appliances, the condition of which ig at all times perfectly ap-
parent to the user. In general, this duty of inspection and maintenance ig
held to be non-delegable, but in some States, among them New Jersey, the
contrary view is held.

A distinction that is sometimes made charges the employer with liabil-
ity if the repair work is done by a person specially delegated therefor and
not engaged in using the apparatus or appliance, although there are some
decisions which make repair hands fellow servants with the users of the in-
strumentalities, and generally this view is taken if the repair work is of a
temporary character. As to duties prescribed by statute, it appears to be
the rule that in the absence of express legislative declaration they will be
held as delegable or non-delegable according to the common law classifica-
tion of such duties.

ASSUMPTION OF RISKS.

When a contract of employment is entered upon the law imports into
the agreement an assumption by the employe of the ordinary risks incident
to the employment, and of such other risks as may be known to and appre-
ciated by him. One secking employment impliedly represents that he is
capable therefor and that he comprehends the ordinary risks. Employers
are not insurers, and are liable for the consequences, not of dangers, but of
their own negligence in guarding against them to the extent required by the
common law, except where some duties are by statute made obligatory upon
the employer so far as to fix his liability in case of injuries entailed by their
omission,

A workman of mature years and ordinary intelligence offering himself
for employment is presumed to know and appreciate the conditions and to
assume the risks incident to the service and to be aware of all risks which,
to one of his experience and capacity, are, or ought to be, open and obvious.
He does not assume risks arising from conditions of which he was actually
and excusably ignorant, nor is he required to use more than ordinary care
to discover existing conditions. A class of cases, however, in which the
question of knowledge of risks is not raised is where the conditions com-
plained of are the results of the employe's own choice or selection of a
course of action. In such cases the risk is assumed irrespective of anything
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in his contract of service, the employe being held to be responsible for the
proximate results of his own conduct.

ORDINARY RISKS.

To know just what are ordinary risks becomes important in view of
the fact that with regard to them employes are relieved of all responsibility,
even if the employe did use ordinary care, unless by reason of inexperience
or being a minor he was not chargeable with having assumed such risks.

Ordinary risks, as defined by the courts, are those that pertain to the
employment after the employer has discharged fully his duties as to safe
place, appliances, etc,, and which ordinary care on his part cannot guard
against.

* These risks are such as arise from the negligence of fellow servants,
unless the employer was negligent in employing incompetent workmen; or
from the nature of the instrumentalities used; or from the conditions, either
permanent or temporary, of the nature and conduct of the business. The
master cannot undertake, for instance, to make railroad labor or the manu-
facture of explosives as safe as many other much less hazardous employ-
ments, and the risks of such work are held to be assumed according to the
standard for the industries themselves. In construction and repair work,
as already pointed out, the master's liability is very considerably modified,
and the risk which the employe is held to assume correspondingly increased.
This rule applies only to employes actually engaged upon the work, and the
risks assumed by them are only those that arise from the work in hand and
not from defects in portions of the work already completed. There are,
however, some decisions which class repair hands as fellow servants of the
users of the instrumentalities,

EXTRAORDINARY RISKS.

Risks which may be avoided by the exercise of reasonable care on the
part of the employer are classed as extraordinary, and these the employe
is held not to have assumed without a knowledge and comprehension of the
dangers arising from the employer’'s negligence. If the dangers are visible
or are brought to the knowledge of an employe, his entering upon or re-
maining in the service is presumed to be a waiver of his claim against the
employer for injuries that may result therefrom.

In the first case he will be held to have made his contract of employ-
ment in the light of existing conditions, and as to the risks arising during
employment it is a rule that a servant continuing to use an appliance which
he knows to be dangerous does so at his own risk and not that of his
employer. It must appear, however, that the risk was actually understood.
While a failure to notify the employer of known or discovered risks is
construed as an indication of his willingness to continue at work while they
exist, the risk is not thrown upon the employer by a mere notification not
followed by his promise to repair. If the alternative of continuing to work
with the defective appliance or of leaving the employment is offered, and the

12 LAB.



178 STATISTICS OF LABOR AND INDUSTRIES,

employe continues at work he will be held to have assumefi the risk. A prom-
ise to repair can be relied upon only for a reasonable time, after which the
risk will be upon the employe.

In case of temporary forgetfulness of dangerous conditions the prevalent
rule seems to be that the employe is not allowed to deny his having assumed
the risk because of the rapidity of thought and action necessary to meet the
exigencies of any occasion if it is established that he had before the acgj-
dent a full comprehension of existing risks.

CONTRIBUTORY NEGLIGENCE.,

When a risk involves such a degree of danger that a prudent man
would not assume it, the defence to an action by an injured employe is not
that the plaintiff, by his contract, assumed the risk, but that he was by his
conduct guilty of contributory negligence. The line is not clearly drawn
between the two defences, nor is it always easy to do so, as the facts in a
case may support either defence. The principles are, however, distinct, as
assumption of risks is an implied or actual agreement entered into before the
happening of the accident, to hold the employer blameless for injuries re-
sulting therefrom, or it is incident of the contract read into it by the fixed
rules of law. If, however, there has been contributory negligence, there is
no reference to contract, express or implied, but only to the employe’s own
conduct. If, under all the attendant circumstances, he fell short of reason-
able and ordinary care, the defence of contributory negligence will lie against
him,

The rule is announced by Cooley as follows: “If the injured party, by
the exercise of ordinary care under the circumstances, might have avoided
the consequences of the defendant’s negligence, but did not, the case is one
of mutual fault, and the law will neither cast all the consequences on the
defendant nor will it attempt any apportionment thereof.” The contributory
negligence, to be a sufficient defence for the master, must be strictly that of
the party injured; that of a fellow servant co-operating with the negligence
of a master is no defence for injuries resulting from their combined negli-
gence,

CAUSE OF INJURY.

To bar his action the negligence of an employe must be the actual and
proximate cause of his injury. Conduct merely bringing about the occasion
of the injury or the condition which brought it about does not amount to
negligence. Even if the employe was guilty of negligence which may have
contributed to the accident, such negligence will not destroy his right of ac-
:‘.ion if the employer, by the exercise or ordinary care, could have avoided
its occurrence. Where injuries result in death the right of the personal
repres?ntative to sue, which does not exist under the common law, but is
now given by statute in New Jersey and some other States, is subject to the

same limitations as would have been the right of the imjured person if he
had survived.
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NEGLIGENCE THAT BARS RECOVERY.

The test of what does and what does not constitute such negligence
as to bar an employe’s claim for damages varies according to circumstances,
the rule being that the servant must conduct himself as a prudent person
would in a like position. A servant engaging in work for which he is not
qualified by previous experience, and incurring injury, is held to have been
negligent. In some jurisdictions the master is not held responsible even
though he knew when he hired the employe that his experience made the
labor abnormally hazardous, but such views are not generally accepted. If
the precautions appropriate to dangerous situations are omitted, or if, hay-
ing the power of choice, an unnecessarily dangerous method of doing worl
is chosen, or if he goes into or remains in a place of unnecessary danger,
he will be held to be guilty of contributing to his own injury. Inattention
to surroundings and going in the line of duty into a place of unusual danger
without notifying those from whose reasonably anticipated acts harm might
befall him have the same effect. The fact that an employe's presence where
he was injured was not required in the performance of duty will bar recovery.
Using an appliance for a purpose other than that for which it was intended,
if the same be suggestive of danger to a person of reasonable intelligence,
will usually be a bar to successful action, and departure from the customary
method of doing work has been held to indicate negligence, though not con-
clusively.

The use of defective or otherwise unsuitable instrumentalities may be
held as negligent, as is also the violation of orders or of specfic rules of
which the employe has notice. Violation of municipal or statutory regu-
lations, though it be sanctioned by the employer or even if done by his direc-
tion, will disqualify the employe for maintaining an action unless the order
was not known by the employe to contravene such regulations.

PLACE OF DANGER.

The general rule is that an employe loses his right to a recovery by
remaining at work after the discovery of unsafe conditions; it is his duty
to leave the service in time to escape the threatened danger. How long he
may delay and still have recourse to his employer for compensation for in-
juries cannot be determined in any general sense, but in most jurisdictions
it is allowable for the employe to remain a reasonable length of time, and
especially if his immediate departure would jeopardize the safety of others,
as in train service on railroads.

It is not a justification for the employe that he is restrained by fear
of losing his employment, although some courts are not inclined to a strict
enforcement of the doctrine of negligence where service is continued under
dangerous conditions, if the fear of discharge is well grounded, provided the
employe’s conduct falls short of recklessness.
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KNOWLEDGE OF DANGER.

It is not negligent for an employe to expose himself to danger of which
he is excusably ignorant, and even if defects are kx-wwn to exist the employe
may still recover if it appears that the dangers involved were not appre-
ciated. They must be so obvious that a reasonably prudent man would rec-
ognize and avoid them. A knowledge of the defects, howc_zver, may be of
such long duration that an appreciation of the dangers will be presumed,
If abnormally dangerous conditions were so suddenly and unexpectedly de-
veloped as to make it unreasonable to hold the employe tq an anticipation
of them his failure to avoid their results will not be considered negligence
as a matter of law. If, however, the dangerous conditions are produced
by his own prior negligence the employe cannot recover.

The doctrine that knowledge furnishes a basis for imputing negligence
is modified by the employer’s promise to guard against dangers; by his assur-
ance of a safe place to work; and by proof that the injury was incurred
while the employe was obeying direct orders from his employer or his rep-
resentative.

WHEN NEGLIGENCE IS NOT IMPUTABLE.

Some of the chief defences of the employe against the charge of con-
tributory negligence are: Danger incurred in the attempt to save life,
unless so hopeless that the act would amount to rashness, is not negligence
as a matter of law. The general rule seems to be that the courts will not
examine too critically the grounds of the plaintiff's reason for expecting
success, nor will he be charged with fault if the actual danger was greater
than he anticipated. The same principle controls, but in a lesser degree, in
cases where the peril is encountered in an effort to save the employer’s prop-
erty.

In general an emergency will be held to have a qualifying effect, both
because of the unusual promptitude of action required, and because the mind
is likely to become more or less confused under such circumstances. If a
workman is so absorbed in the performance of duty that existing dangers are
momentarily forgotten, the necessity for the attention to duty may relieve
the employe of the charge of contributory negligence. If an act that under
other circumstances would preclude recovery is performed under the influence
of bodily pain, it will not, as a matter of law, be regarded as negligence.

NEGLIGENCE.

Apparent necessity may justify an otherwise negligent action, unless
t!‘le same be obviously rash. Where the master’s rules or customary prac-
tice prescribes a certain method of performing work, an employe who is
injured while conforming thereto is not guilty of contributory negligence.
An employe injured on account of conditions leading thereto which were
outside his power to control is not guilty of contributory negligence; neither
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is he if his injuries are received through reliance on the presumption that
tools and appliances are in good condition, and that the work in other depart-
ments will be properly done. Minority is frequently a defence to the charge
of negligence, either absolute or partial, varying with the age and the men-
tal and physical capacity of the individual. But these mitigating elements
are of no avail as a defence if the emergency or other dangerous condition
is brought about by the prior negligence of the injured employe.

THE FELLOW SERVANT RULE.

The remaining defence to an employe’s action for damages is what is
known as the “fellow-servant” rule, or the doctrine of common employment,
According to this the employer who has discharged his duties as to a safe
place to work, suitable appliances, competent fellow servants, etc., is not
liable to an employe for the acts or negligence of any fellow-servant or
co-employe, provided such co-employe does not represent the employer.
Or it has been otherwise stated, “A master is not bound to indemnify one
servant in the same common employment as himself, unless the negligent
servant was the master’s representative.” If, however, the negligence of a
co-servant is concurrent with the negligence of an employer in causing the
injury, the injured employe not contributing thereto, the employer will be
held in damages.

The contradictory rulings of the courts as to the application of this
rule arises from the lack of precise and generally accepted definitions of
what is meant by common employment and by representation of the master.
The relations of this doctrine to the other elements which determine em-
ployer's liability are such that practically all that has been said with refer-
ence to the duties of the employer and the assumption of risk by the employe
must be read in the light of the rulings of the courts on the subject. In an
opinion on a fellow-servant case which was before the United States Supreme
Court a few years ago, it was said that “there is perhaps no one matter upon
which there are more conflicting and irreconcilable decisions in the various
courts of the land than the one as to what is the test of common service,
such as to relieve the master from liability for the injury of one servant
through the negligence of another.” Not only do the courts of the various
States differ, but from time to time fluctuations of opinion are found in the
individual States, so that it is important to know the date of an adjudication
in order to determine the latest construction in the State.

In a number of States the attempt has been made to fix the status of
the relation of employes to one another, and to determine the liability of
the employer for their acts or negligence; and this appears to be the only
practical method of solving the problem as it exists to-day. It is apparent,
however, that even where statutes of different States are closely similar
and even identical in phrascology. the effect of local interpretations is dis-
cernable in the varying consiructions placed upon them.

The reasons offered by the courts for the “fellow servant” rule are
various, one being found in the view that the master's responsibility is at
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an end when he has used ordinary care to employ COIT}DCtent servants, It
is held that the employe assumes the risk of the possible _m;zgi:gence of a
co-employe as an incident of the employment. Another opinion 'states that
“the obvious reason for exempting the empl?ycr. from l:ablht)_r is that the
employe has, or is supposed to have such’rlsk' in contemplation when he
engages in the service, and his compensation 1s arrangec_i aCCOI:dlngly’ 50
that he cannot in reason complain if he suffers frc?m a nfsk which he hag
voluntarily assumed and for the assumption of wh‘lch I‘IE 1s paid.” Public
policy is advanced as another reason, the rule tending, it has been claimeq,
to “make employes more watchful over their own conduct and that of their
fellow workmen, thus benefitting employers, employes, and the public alike
by the greater care with which they perform their duties.” The idea is also
advanced in justification of the rule that any marked enlargement of liability
to employers would lead to the withdrawal of capital from industrial enter-
prises, thus reducing the opportunities of employment and inflicting damage
upon the whole community.

Fach of these reasons has been adversely criticised and no one of
them seems to give a satisfactory ground for compelling the employe to
bear the burden of pure accidents which occur in the prosecution of under-
takings, the advantages of which are to be enjoyed by the employer. The
last two reasons are most frequently cited in support of the fellow servant
rule, but no results of the kind therein indicated have followed where
statutes have been adopted greatly enlarging the rights of employes to
recover for injuries resulting from industrial accidents.

In any action involving these principles the chief points requiring deter-
mination are those of common employment and of representative capacity.
If it appears that the injuries complained of are the result of the negligence
of a co-employe, the plaintiff can recover only by showing that the negligent
person was a vice-principal, representing the master at the time the act or
omission occurred.

COMMON EMPLOYMENT.

In view of the above the question then to consider is what constitutes
common employment. It was said in a leading case that “all who enter
into the employment of a single master are engaged in comnmion service, and
are 'feliow servants,” but this statement is too broad to answer as a con-
clusive test. Employment by a common master and also engagement in
th.e performance of duties that may reasonably be said to tend to the accom-
plishment of the same end, is necessary to meet general acceptance by the
courts. The expressions used by the judges in passing on the question of
common employments help but little toward arriving at an acceptable defini-
tion of the term. “Engaged in the same general business,” “the same general
underta.king,” or “in promoting one common object,” are frequent forms of
expression, though in some cases the more definite phrases, “services having
an 1mmed.1ate common object,” or “working in the same place to subserve
the same mnterests,” are used. The quéstion of common employment involves
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both law and facts, but where the latter are undisputed, the trial jury will
not pass upon it,

A theory that has been adopted in many cases is that the service is common
if the negligence of the delinquent servant was, in a fair and reasonable
sense, one of the risks contemplated by the injured employe in undertaking
or continuing in the employment. By this theory the relation of the duties
of the injured and the negligent employes becomes the criterion, together
with the question of the negligence of one affecting the safety of the other.
In the application of the departmental doctrine, recognized in some juris-
dictions, the classification turns on the relation of employes in different
departments of the employer’s business, more or less set apart from each
other. In the courts in which this theory is adopted, the general test of
common employment is one of the identity or diversity of the departments
in which the plaintiff and the injured employe were at work, Since, however,
the term “department” is still without a satisfactory legal definition, the test
has become one of interrelated duties, that is to say, such a relation of duties
of the injured and the delinquent employe, as that the former had or had
not a reasonable opportunity for protecting himself from injury by his own
efforts. The jurisdictions in which interrelation of duties has been more
or less uniformly made the test of co-service are Georgia, Illinois, Kentucky,
Louisiana, Missouri, Nebraska, Utah, Virginia, Washington, West Virginia,
and such Federal Courts as have adopted the rule to conform to local
practice. The rule is also followed in Tennessee, but in railroad cases only.

As a result of an analysis of a large number of cases in which the de-
partmental doctrine controls, the following elements are presented by a
leading text writer as determinative of the rights of the injured employe:

(a) Whether or not he had an opportunity of observing the extent to
which the negligent servant was competent for the performance of his du-
ties and the manner in which he habitually conducted himself.

(b) Whether or not he was able to take appropriate measures to ward
off a danger occasioned by an act committed or about to be committed while
the work was actually in progress.

(c) Whether or not he could lessen the risk of injury by exerting on
the negligent servant an influence calculated to promote caution and dili-
gence on the part of the latter,

(d) Whether or not he was able to protect himself by reporting delin-
quencies, thus securing more careful supervision, or if necessary the dis-
charge of negligent employes. '

REPRESENTATION OF THE EMPLOYER.

The representative of the employer is most frequently termed by the
courts a vice-principal, although the character of his employment and not
the designation by which he is known while at work will be determinative
in any case. This rule has been made to extend so far as to relieve the
employer even when the injured employe in good faith regarded the negli-
gent employe as his superior, not knowing of the latter's discharge from
that position. On the other hand, a co-servant enirusted temporarily with
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the duties of a vice-principal must be answered for by the employer no Jesg
than if he were permanently holding the position. Representation, however,
must be actual. In a majority of the State jurisdictions the mere fact of
superiority of rank is not sufficient to charge the emplqyer with liability
for the negligence of the superior servant, though the negligence complained
of may have been connected with the giving of orders. Nor do these courts
consider that the power to hire and discharge is sufficient to transform a
foreman of subordinate grade to the rank of vice-principal, as the mere
fear of discharge will not justify the assumption of undue risks. It was
said in a recent case that “a servant who sustains an injury from the negli-
gence of a superior agent engaged in the same general business cannot main-
tain an action against their common employer, although he was subject to
the control of such superior agent and could not guard himself against his
negligence or its consequences.” This rule is based on the theory that the
contracting employe assumes the risk of his superior’s negligence as one of
the ordinary risks of his employment. This does not cover cases where the
order directs departure from the original scope of the servant’s employment,
such orders being attributed to the master himself, so that he is held liable
for any negligence connected therewith. The rule is also subject to restric-
tions from the application of the doctrine of undelegable duties, the duty of
giving directions as to the details of the conduct of work not being one for
which the employer is regarded as personally responsible. This principle
does not, except in a few States, extend to actual superintendents or man-
agers of an employer’'s business; nor is it vital that such representative shall
not be employed in part at actual labor, or that he receive a higher salary
than his subordinates. There appears to be no fixed rule, but to render
the master liable the employe “must be more than a mere foreman to
oversee a batch of hands and direct their work under the supervision of the
master.” Or, as stated in another case, “he must have general power and
control over the business and not authority merely over a certain class of
work or a certain gang of men.”

While such 1s the rule in the greater number of American jurisdictions,
what is known as the “superior servant” doctrine has been adopted in sev-
eral States. The form of this rule varies in different States, and even in
the same State there is inconsistency in its application to different cases,
resulting from indefiniteness as to the point where it should cease to con-
trol. The theory of the rule is that the duties of supervision and control
which devolve upon the master are non-delegable, and its scope is set forth
in the following language used in a case before the Supreme Court of Mis-
souri: “Where the master appoints an agent with a superintending control
over the work, and with power to employ and discharge hands and direct
and control their movements in and about the work, the agent stands in
the place of the master.”

In by far the greater number of States there is a recognition of an
actual general manager or superintendent as the master’s representative or
VICejPFiRCIDal. for whose acts the master is responsible, While the cases in-
volving the question of vice-principalship in this form naturally disclose
for the most part conditions of what may be considered permanent relation-

R
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ship, the same rule has b.een held to apply to persons occupying the position
only temporarily, as for instance in the performance of some specific under-
takings after the completion of which the representative would again assume
his customary rank as co-employe with his temporary subordinates,

The States in which a superintendent or manager seems to have been,
until a comparatively recent date, regarded as a co-servant with other em-
ployes, are Alabama, Massacliusetts, Mississippi and New Jersey. In Ala-
bama, Massachusetts and Mississippi the common-law rule was modified
by legislative enactment in 1897, 1002 and 1906 respectively. The modifica-
tion of this ruling placing New Jersey abreast of the other States in this
respect dates from the act of 1909, which went into effect on September 3oth
of that year.

In concluding this brief review of the principal common-law phases of
employers’ liability it is hardly necessary to point out the importance of
definite, unifying legislation on the subject as the only means of bringing
order out of the contradictory interpretations originating in ill-defined doc-
trines and rules, as these are promulgated not only by the courts of the
several States, but also at different times by courts of the same jurisdiction.
In the statutes already enacted an important harmonizing influence is found
in the fact that a Legislature enacting a statute copied from another State
may be assumed to take over also the construction and interpretation placed
upon the law by the courts of the earlier enacting State prior to its adoption
by the later one.

It seems reasonable to believe that a long step toward harmonizing the
law relating to the liability of common carriers for injuries to their em-
ployes was taken in 1908 by the enactment of the Federal statute, entitled
“An act relating to the liability of common carriers by railroads to their
employes in certain cases.” This act will supersede all local statutes and
rulings where it applies, and its construction by the Supreme Court of the
United States in any case that comes before it will become the authoritative
ruling in every jurisdiction on the points involved. Some provisions of this
act might be advantageously incorporated into all State statutes on the sub-
ject of employers’ liability; as, for instance, “That no such employe who
shall be injured or killed shall be held to be guilty of contributory negligence
in any case where the violation by such common carrier of any statute en-
acted for the safety of employes contributed to the injury or death of such
employe,” and further, “That in any action brought against a common car-
rier under and by virtue of any of the provisions of this act to recover dam-
ages for injuries to, or the death of, any of its employes, such employe shall
not be held to have assumed the risks of his employment in any case where
the violation by such common carrier of any statute enacted for the safety
of employes contributed to the injury or death of such employe.”

The incorporation of these provisions of the Federal statute into the
liability laws of this and other States, and making them applicable to all
forms of employment, would go far toward reducing the number of what
may be called preventable accidents resulting in injury or death, which, not-
withstanding the many statutes intended for the protection of workmen, still
constitute a very considerable proportion of the total of such occurrences.
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LIABILITY UNDER STATUTE LAWS.

The laws enacted in the different States .for the purpose of determining
the liability of the employer for injm:ies to his employes‘are of two classes;
one relating n a general and inclusive way to the subject of general em-
ployment, and the other confined to specx.ﬁed forms or groups of employ-
ment of which the principal division is railroad transportation.

Following is a compilation of the statutes of the various States regulat-
ing the liability of employers for injuries to emplo?res,.arranged alphabeti-
cally according to States, that of New Jersey appearing in its regular order:

ALABAMA.
Cong or 1807.
LiasiLiry oF EMPLOYERS FOR INJURIES T0 EMPLOYES.

Section 1749. When a personal injury is received by a servant or em-
ploye in the service or business of the master or employer, the master or
employer is liable to answer in damages to such servant or employe, as if
he were a stranger, and not engaged in such service or employment, in the
cases following:

1. When the injury is caused by reason of any defect in the condition
of the ways, works, machinery, or plant connected with, or used in the busi-
ness of the master or employer.

2. When the injury is caused by reason of the negligence of any person
in the service or employment of the master or employer, who has any
superintendence intrusted to him, whilst in the exercise of such superin-
tendence.

3. When such injury is caused by reason of the negligence of any per-
son in the service or employment of the master or employer, to whose orders
or directions the servant or employe, at the time of the injury, was bound
to conform, and did conform, if such injuries resulted from his having so
conformed.

4. When such injury is caused by reason of the act or omission of any
person in the service or employment of the master or employer, done or
made in obedience to the rules and regulations or by-laws of the master
or employer, or in cbedience to particular instructions given by any person
delegated with the authority of the master or employer in that behalf.

5. When such injury is caused by reason of the negligence of any person
in the service or employment of the master or employer, who has charge or
control of any signal, points, locomotive, engine, switch, car, or train upon
a railway, or of any part of the track of a railway.

But the master or employer is not liable under this section, if the servant
or employe knew of the defect or negligence causing the injury, and failed
In a reasonable time to give information thereof to the master or employer, or
to some person superior to himself engaged in the service or employment
of the master or employer, unless he was aware that the master or employer,
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or such superior already knew of such defect or negligence; nor is the master
or employer liable under subdivision 1, unless the defect therein mentioned
arose from, or had not been discovered or remedied owing the negligence of
the master or employer, or of some person in the service of the master or
employer, and intrusted by him with the duty of seeing that the ways,
works, machinery, or plant, were in proper condition. :

Sec. 1750. Damages recovered by the servant or employe, of and
from the master or employer, are not subject to the payment of debts, or
any legal liabilities incurred by him.

Sec. 1751. If such injury results in the death of the servant or em-
ploye, his personal representative is entitled to maintain an action therefor,
and the damages recovered are not subject to the payment of debts or liabili-
ties, but shall be distributed according to the statute of distributions.

ARIZONA.
REVISED STATUTES OF IgOT.
Crvir. Copg,

Acrs ofF FELLOW SERVANTS.

Section 2767. Every corporation doing business in the territory of
Arizona shall be liable for all damages done to any employe in consequence
of any negligence of its agents or employes to any person sustaining such
damage; provided, such corporation has had previous notice of the in-
competency, carelessness or negligence of such agent or employe.

ARKANSAS.
DicEst oF STATUTES—IQ04.
Frrrow Servant—Rairroan CoMPANIES.

Section 6658. All persons engaged in the service of any railway cor-
porations, foreign or domestic, doing business in this State, who are intrusted
by such corporation with the authority of superintendence, control or com-
mand of other persons in the employ or service of such corporation, or with
the authority to direct any other employe, in the performance of any duty
of such employe, are vice-principals of such corporation, and are not fellow
servants with such employe.

Sec. 6659. All persons who are engaged in the common service of such
railway corporations, and who, while so engaged, are working together
to a common purpose, of same grade, neither of such persons being intrusted
by such corporations with any superintendence or control over their fellow
employes, are fellow servants with each other; provided, nothing herein
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contained shall be so construed as to make employe§ of such corporation
in the service of such corporation fellow servants with nt?)er employes of
such corporation engaged in any other department or service of such cor-
poration. Employes who do not come within the provisions of this section
shall not be considered fellow servants.

Sec. 6660. No contract made between the employer and the em-
ploye based upon the contingency of the inju}-y or death f’f the employe
limiting the liability of the employer under this act, or fixing damages to
be recovered, shall be valid and binding.

Acrs or 1907.
CHAPTER 60.—LIABILITY OF EMPLOYERS FOR INJURIES 10 EMPLOYES,

Section 1. All railroad companies operating within this State, whether
incorporated or not, and all corporations of every kind and character, and
every company, whether incorporated or not, engaged in the mining of coal,
who may employ agents, servants or employes, such agents, servants or em-
ployes being in the exercise of due care, shall be liable to respond in dam-
ages for injuries or death sustained by such agent, employe or servant, result-
ing from the careless omission of duty or negligence of such employer, or
which may result from the carelessness, omission of duty or negligence of
any other agent, servant or employe of the said employer, in the same man-
ner and to the same extent as if the carelessness, omission of duty or negli-
gence causing the injury or death was that of the employer.

(The law regulating the working of mines provides that a right of
action for direct damages shall accrue to any party injured, or to his heirs
if the injury results in death, where the injury is occasioned by a willful
violation of the statute, or a willful failure to comply with its provisions.
Dig. Stat,, Section 5350, amended by acts of 1903, chapter 225.)

CALIFORNIA.
Deering’s Cobes AnND Starures, 1883,
Crvir, Cope.
Liasmiry or EMPLOYERS For INJURIES TO EMPLOYES.

Section 1970 (As amended by chapter g7, Acts of 1907). An employer
is not bound to indemnify his employe for losses suffered by the latter in
consequence of the ordinary risks of the business in which he is employed.
nor in consequence of the negligence of another person employed by the
same employer in the same general business, unless the negligence causing
the injury was committed in the peformance of a duty the employer owes
by law to the employe, or unless the employer has neglected to use ordinary
care in the selection of the culpable employe; provided, nevertheless,
that the employer shall be liable for such injury when the same results
from the wrongful act, neglect or default of any agent or officer of such
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employer, superior to the employe injured, or of a person employed by
such employer having the right to control or direct the services of such
employe injured, and also when such injury results from the wrongful act,
neglect or default of a co-employe engaged in another department of labor
from that of the employe injured, or employed upon a machine, railroad
train, switch signal point, locomotive engine, or other appliance than that
upon which the employe (who) is injured is employed, or who is charged
with dispatching trains, or transmitting telegraphic or telephonic orders
upon any railroad, or in the operation of any mine, factory, machine shop,
or other industrial establishment.

Knowledge by an employe injured of the defective or unsafe character
or condition of any machinery, ways, appliances or structures of such em-
ployer shall not be a bar to recovery for any injury or death caused there-
by, unless it shall also appear that such employe fully understood, compre-
hended and appreciated the dangers incident to the use of such defective
machinery, ways, appliances or structures and thereafter consented to use
the same or continued in the use thereof,

When death, whether instantaneous or otherwise, results from an in-
jury to an employe received as aforesaid, the personal representative of
such employe shall have a right of action therefor against such employer
and may recover damages in respect thereof for and on behalf and for the
benefit of the widow, children, dependent parents and dependent brothers
and sisters, in order of precedence as herein stated, but no more than one
action shall be brought for such recovery.

Any contract or agreement, express or implied, made by any such em-
ploye to waive the benefits of this section, or any part thereof, shall be null
and void, and this section shall not be construed to deprive any such em-
ploye or his personal representative of any right or remedy to which he is
now entitled under the laws of this State.

The rules and principles of law as to contributory negligence which ap-
ply to other cases shall apply to cases arising under this section, except in
so far as the same are herein modified or changed.

Sec. 1701. An employer must in all cases indemmnify his employes for
losses caused by the former's want of ordinary care.

(Various acts regulating the working of mines provide that violation
thereof or willful failure to comply therewith renders persons so offending
liable -to all damages resulting because of such violation or failure. Acts
of March 13, 1872; act of March 27, 1874; acts of 1893, chapter 74.)

COL.ORADO.
CoNSTITUTION,
Axricte 15—ConTrRACTS oF EMpLoves Wawvine RicaT 10 DAMAcES.

Section 15. It shall be unlawful for any person, company or corpora-
tion to require of its servants or employes, as a condition of their employ-

.
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ment or otherwise, any contract or agreement whereby §uc}} person, com-
pany or corporation shall be released or discharged from liability or respon-
sibility on account of personal injuries received by such servants or em-
ployes while in the service of such person, company or corporation by reason
of the negligence of such person, company of corporation, or the agents or
employes thereof, and such contracts shall be absolutely null and void.

Mirns' ANNOTATED STATUTES OF IBQI AND SUPPLEMENT OF 1004.
Liapinity of EMPLOYERS For INJURIES To EMPLOYES,

Section 15113, Where, after the passage of this act, personal injury is
caused to an employe who is himself in the exercise of due care and deli-
gence at the time;

(1) By reason of any defect in the condition of the ways, works or
machinery connected with or used in the business of the employer which
arose from or had not been discovered or remedied owing to the negligence
of the employer, or of any person in the service of the employer, and in-
trusted by him with the duty of secing that the ways, works and machinery
were in proper condition; or

(2) By reason of the negligence of any person in the service of the
employer, intrusted with or exercising superintendence whose sole or prin-
cipal duty is that of superintendence; g

(3) By reason of the negligence of any person in the service of the
employer who has the charge or control of any switch, signal, locomotive
engine or train upon a railroad, the employe, or in case the injury results
in death the parties entitled by law to sue and recover for such damages shall
have the same right of compensation and remedy against the employer as
if the employe had not been an employe of or in the service of the employer
or engaged in his or its work.

Sec. 1511b. The amount of compensation recoverable under this act,
in case of a personal injury resulting solely from the negligence of a co-
employe, shall not exceed the sum of five thousand dollars. No action for
the recovery of compensation for injury or death under this act shall be
maintained unless written notice of the time, place and cause of the injury
is given to the employer within sixty days, and the action is commenced
within two years from the occurrence of the accident causing the injury or
death. But no notice given under the provisions of this section shall be
deemed invalid or insufficient solely by reason of any inaccuracy in stating
the time, place or cause of injury; provided, it is shown that there was no
intention to mislead and that the party entitled to notice was not in fact
misled thereby.

Sec. 1511c. Whenever an employe enters into a contract, either writ-
ten or verbal, with an independent contractor, to do part of such omployer's
work, or whenever such contractor enters into a contract with a subcon-
tractor to do all or a part of the work comprised in such contract or con-
tracts with the employer, such contract or subcontract shall not bar the
liability of the employer for injuries to the employe of such contractor or
subcontractor, by reason of any defect in the condition of the ways, works,
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machinery or plant, if they are the property of the employer or furnished by
him, and 1f such defect arose or had not been discovered or remedied through
the negligence of the employer or of some person intrusted by him with the
duty of seeing that they were in proper condition.

Sec. 1s1id. An employe or those entitled by law to sue and recover,
under the provision of this act, shall not be entitled under this act to any
right of compensation or remedy against his employer in any case where
such employe knew of the defect or negligence which caused the injury and
failed within a reasonable time to give or cause to be given information
thereof to the employer, or to some person superior to himself in the ser-
vice of his employer, who had intrusted to him some general superintendence,

Sec. 1s511e. If the injury sustained by the employe is clearly the result
of the negligence, carelessness or misconduct of a co-employe the co-em-
ploye shall be equally liable under the provisions of this act with the em-
ployer and may be made a party defendant in all actions brought to recover
damages for such injury. Upon the trial of such action the court may sub-
mit to and require the jury to find a special verdict upon the question as to
whether the employer or his vice-principal was or was not guilty of negli-
gence proximately causing the injury complained of, or whether such injury
resulted solely from the negligence of the co-employe, and in case the jury
by their special verdict find that the injury was solely the result of the negli-
gence of the employer or vice-principal then and in that case the jury shall
assess the full amount of plaintiff’s damages against the employer, and the
suit shall be dismissed as against the employe; but in case the jury by their
special verdict find that the injury resulted solely from the negligence of the
co-employe the jury may assess damages both against the employer and the
employe.

Sec. 1511f. Every corporation, company or individual who may em-
ploy agents, servants or employes, such agents, servants or employes being
in the exercise of due care, shall be liable to respond in damages for in-
juries or death sustained by any such agent, employe or servant resulting
from the carelessness, omission of duty or negligence of such employer, or
which may have resulted from the carelessness, omission of duty or negli-
gence of any other agent, servant or employe of the said employer in the
same manner and to the same extent as if the carelessness, omission of duty
or negligence causing the injury or death was that of the employer.

Sec. 1511g. All acts and parts of acts in conflict herewith are hereby
repealed; provided, however, that this act shall not be construed to repeal
or change the existing laws relating to the right of the persons injured,
or in case of death, the right of the husband or wife, or relatives of a de-
ceased person to maintain an action against the employer.

(The law regulating the working of mines provides for a right of ac-
tion for direct damages against persons violating or willfully failing to
comply with said law where stich violation or failure results in death. When
death ensues the widow or lineal heirs may sue. Section 1302.)

(An act requiring railroad switches to be blocked makes a failure to do
so prima facie evidence of negligence where employes or others are injured
as a result of such failure. Section 3751e.)
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CONNECTICUT.
GENERAL STATUTES OF 1002.
Duries oF EMPLOYERS,

Section 4702. It shall be the duty of the master to e.xen:ise reasonable
care to provide for his servant a reasonably safe pIaca.? in which to work,
reasonably safe appliances and instrumentalltles_fcr his work and fit and
competent persons for his co-laborers; to exercise l‘eason_able care in the
appointment or designation of a vice-principal, and to apgomt as such vice-
principal a fit and competent person. The default of a vice-principal in the
performance of any duty imposed by law on the master shall be the default

of the master.

DELAWARE.

(An act requiring air-brakes to be used on passenger trains makes
violators thereof liable in damages for injuries resulting from their viola-

tion. Act of 1903, Chapter 304.)

FLORIDA.
GENERAL STATUTES OF 1906.
Liasmity of Ramroap CoMPANIES FOR INJURIES 170 EMPLOYES,

Section 3148. A railroad company shall be liable for any damage done
to persons, stock or other property, by the running of the locomotives, or
cars, or other machinery of such company, or for damage done by any person
in the employ and service of such company, unless the company shall make it
appear that their agents have exercised all ordinary and reasonable care and
diligence, the presumption in all cases being against the company.

Sec. 3149. No person shall recover damages from a railroad company
for injury to himself or his property, where the same is done by his con-
sent, or is caused by his own negligence. If the complainant and the agents
of the company are both at fault, the former may recover, but the damages
shall be diminished or increased by the jury in proportion to the amount
of default attributable to him.

Sec. 3150. If any person is injured by a railroad company by the run-
ning of the locomotives or cars, or other machinery of such company, he
being at the time of such injury an employe of the company, and the damage
was caused by negligence of another employe, and without fault or negligence
on the part of the person injured, his employment by the company shall be
no bar to a recovery. No contract which restricts such liability shall be
legal or binding.
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GEORGIA,
CopE or 18g5.
LiapiLity OF RAILROAD COMPANIES For INJURIES 10 FEMPLOYES.

Section 2297. Railroad companies are common carriers and liable as
such. As such companies necessarily have many employes who can not
possibly control those who should exercise care and diligence in the running
of trains, such companies shall be liable to such employes as to passengers
for injuries arising from the want of such care and diligence.

Sec. 2321. A railroad company shall be liable for any damage done to
persons, stock or other property by the running of the locomotives, or cars,
or other machinery of such company, or for damage done by any person in
the employment and service of such company, unless the company shall
make it appear that their agents have exercised all ordinary and reasonable
care and diligence, the presumption in all cases being against the company,

Sec. 2322. No person shall recover damage from a railrdad company
for injury to himself or his property, where the same is done by his consent,
or is caused by his own negligence. If the complainant and the agents of the
company are both at fault, the former may recover, but the damages shall
be diminished by the jury in proportion to the amount of default attributable
to him.

Sec. 2323. If the person injured is himself an employe of the com-
pany, and the damage was caused by another employe, and without fault or
negligence on the part of the person injured, his employment by the com-
pany shall be no bar to his recovery.

Sec. 2324 (As amended by Act No. 102, page 63, Acts of 1896). The
liability of receivers, trustees, assigness and other like officers operating
in this State, or partially in this State, for injuries and damages to persons
in their employ, caused by the negligence of co-employes, or for injuries
or damages to personal property, shall be the same as the liability now fixed
by law governing the operation of railroad corporations in this State for like
injuries and damages, and a lien is hereby created on the gross income of
any such railroad while in the hands of any such receiver, trustee, or assignee,
or other persons in favor of such injured employes or plaintiff, superior to
all other liens against defendant under the laws of this State.

Liapiniry of Emrrovers ror Injumies 1o EMPLOYES.

Section 2610, FExcept in case of railroad companies, the master is
not liable to one servant for injuries arising from the negligence or miscon-
duct of other servants about the same business.

Sec. 2611. The master is bound to exercise ordinary care in the selec-
tion of servants, and not to retain them after knowledge of incompetency:
he must use like care in furnishing machinery equal in kind to that in general
use, and reasonably safe for all persons who operate it with ordinary care
and diligence, If there are latent defects in machinery, or dangers incident

13 LAB.
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to an employment unknown to the servant, t_)f “fhiCh the master knows, or
ought to know, he must give the servant warning in respect theireto.

Sec. z612. A servant assumes the ordlna:ry risks of his ¢=:lc‘npl«:;y-;-nem1
and is bound to exercise his own skill and diligence to prﬂtect_hlmself. In
suits for injuries arising from the negligenc.e of th_e master in failing to
comply with the duties imposed by the preceding section, it must appear that
the master knew or ought to have known of the mcompeterxcy of the other
servant, or of the defects or danger in the machinery supplied; and it must
also appear that the servant injured did not know' and had not equal means
of knowing such fact, and by the exercise of ordinary care could not have
known thereof. .

Sec. 2613. All contracts between master and servant, made in considera-
tion of employment, whereby the master is exempted f‘rom liability to the
servant arising from the negligence of the master or his servants, as such
liability is now fixed by law, shall be null and void, as against public policy.

Sec. 3030. The principal is not liable to one agent for injuries arising
from the negligence or misconduct of other agents about the same business;
the exception in case of railroad has been previously stated.

Sec. 3830. If the plaintiff by ordinary care could have avoided the con-
sequences to himself caused by the defendant’s negligence, he is not entitled
to recover, But in other cases the defendant is not relieved, although the
plaintiff may in some way have contributed to the injury sustained.

IDAHO.
Acrs oF I1009.

Section 1. Every employer of labor engaged in doing business in this
State shall be liable to his employe or servant for a personal injury received
by such servant or employe in the service or business of the master or
employer within this State when such employe or servant was at the time
of the injury in the exercise of due care and diligence in the following cases:

(I) When the injury was caused by reason of any defect in the condi-
tion of the ways, works or machinery connected with or used in the busi-
ness of the employer which arose from or had not been discovered or reme-
died owing to the negligence of the employer or of any person in the service
of the employer and entrusted by him with the duty of seeing that the ways,
works or machinery were in proper condition.

(II) When the injury was caused by reason of the negligence of any
person in the service of the employer entrusted with and exercising super-
intendence whose sole or principal duty is that of superintendence, or in the
absence of such superintendent, or any person acting as superintendent with
the authority and consent of such employer,

(IIT) When such injury was caused by reason of the act or omission
of any person in the service or employment of the master or employer, done
or made in obedience to the rules and regulations or by-laws of the master

wid
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or employer, or in obedience to particular instructions given by any person
delegated with the authority of the master or employer so to instruct.

(IV) When such injury was caused by the negligence of any person
in the service or employment of the master or employer who has charge
of any signal or telegraph office directing the movement of any locomotive
engine, train or car upon a railroad, or of any part thereof, at the time such
person was injured.

(V) That any action brought against any employer or master under or
by virtue of any of the provisions or this act to recover damages for in-
juries to or death of any of its employes such employe shall be held to have
assumed the risks of his employment in any cases where a violation by such
employer or master of any statute enacted for the safety of employes con-
tributed to the injury or death of such employe.

(VI) An employe, by entering upon or continuing in the service of
the employer, shall be presumed to have assented to the necessary risks of
the occupation or employment and no others., The necessary risks of the
occupation or employment shall, in all cases arising after this act takes
effect, be considered as including those risks, and those only, inherent in the
nature of the business, which remain after the employer has exercised due
care in providing for the safety of his employes and has complied with the
laws affecting or regulating such business or occupation for the greater safety
of such employe.

Provided, that the master or employer shall not be liable under any of
the provisions of this section if the servant or employe knew of the defects
or negligence causing the injury, or by the exercise of reasonable care could
have known of the defect or negligence causing the injury and failed within
a reasonable time to give notice thereof to the master or employer, or to
some person superior to himself engaged in the service or employment of the
master or employer who had entrusted to him some general superintendence,
unless the master or such superior already knew of such defect or negli-
gence.

Provided, also, that the master or employer shall not be liable under
any of the provisions of this section where the injury to the employe was
caused by the incompetency of a co-employe, and such incompetency was
known to the employe injured, and employe injured failed within a reason-
able time to give notice thereof to the master or employer or to some person
superior to himself engaged in the service or employment of the master or
employer who had entrusted to him some general superintendence, unless
the master or employer or such superior already knew of such incompetency
of such co-employe, and such master or employer failed or refused to dis-
charge such incempetent employe or failed or refused to investigate the
alleged incompetency of the co-employe and discharge him if found incom-
petent,

Sec. 2. In the case of injury to an employe who is a minor, then
the father, or in case of his death or the desertion of his family, the mother
may maintain an action for injuries received for which the master is liable
under the provisions of this act, unless the said minor be married, in whit::h
case the said minor may maintain an action in his own name for the said
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injuries, and a guardian may, under like circumstances‘, m:iimain an action
for the injury of his ward, and in the event that the said minor be not mas-
ried and have no father or mother dependent upon him the said action may
be maintained by a guardian to be appointed by the court for the benefit of
the said minor. In case the said injuries result in the death of the saiq
minor and the said minor be married, then the action may be maintained by
the widow and guardian of the said minor’s children, if any there be, and
if the said minor be unmarried, then the father, or in case of his death or
desertion of his family, the mother may maintain an action for the death of
said minor resulting under such circumstances; and if neither father nor
mother survive the said minor the action may be brought by the next of
kin who at the time of his death were dependent upon his wages for stp-
port, or by personal representatives of the minor for the benefit of such next
of kin who at the time of the death of the minor were dependent upon his
wages for support.

Sec. 3. In case the employe be not a minor and the injuries result
in his death, then an action may be maintained by the widow of the de-
ceased, or if he leaves no widow, his next of kin who at the time of his
death were dependent upon his wages for support, or by his personal repre-
sentative for the benefit of his heirs or next of kin for damages against the
employer under the circumstances mentioned in this act.

Sec. 4. The amount of damages to be recovered in the case of death
shall not exceed the sum of five thousand dollars ($5.000.00).

The damages recovered on account of death shall not be subject to the
debts of the deceased.

Sec. 5. No action for the recovery of compensation for injuries or death
under this act shall be maintained unless notice of the time, place and cause
of the injury is given to the employer within one hundred and fifty (150)
days, and the action is commenced within one (1) year after the occurrence
of the accident causing the injury or death. The notice required by this
section shall be in writing and shall be signed by the person injured or by
some one in his behalf, but if from physical or mental incapacity it is im-
possible for the person injured to give notice within the time provided in
this section he may give the same within ten (10) days after such incapacity
is removed. In case of his death without having given such notice his execu-
tor or administrator or widow or next of kin may give such notice within
sixty (60) days after such death, but no notice under the provisions of
this section shall be deemed to be invalid or insufficient solely by reason of
any inaccuracy in stating the time, place or cause of the injury, if it be
shown that there was no intention to mislead and the party entitled to notice
was not in fact misled thereby. The notice required by this section shall be
ser}red in the same manner as required of the service of summons in civil
achions.

leSdec‘ 6. The acts and parts of acts in conflict herewith are hereby re-
pealed.

SFC. 7. Whereas, an emergency exists this act shall be in effect from and
after its passage and removal,
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ILLINOIS.

Tife r?ilroaq safety appliance law of 1905 takes away the defenses of
assumed risks and of contributory negligence where an employe is injured
because of the company’s non-compliance with the law, though the employe
knew of it.

INDIANA.

ANNOTATED STATUTES oF 1804—REVISION OF IQOIL.

Liapinry or EMPLOYERS FOR INyuriEs 10 EmprovEs—CoNTRIBUTORY NEGLI-
GENCE To BE MATTER OF DEFENSE ONLY.

Section 3502, Herecafter in all actions for damages brought on account
of the alleged negligence of any person, co-partnership or corporation for
causing personal injuries, or the death of any person, it shall not be necessary
for the plaintiff in such action to allege or prove the want of contributory
negligence on the part of the plaintiff, or on the part of the person for whose
injury or death the action may be brought. Contributory negligence, on the
part of the plaintiff, or such other person, shall be a matter of defense, and
such defense may be proved under the answer of general denial.

Conrtracrs oF Emrroves Waivine Ricar 10 DAamacrs.

Section 7082a. All contracts between employer and employe releasing
the employer from liability for damages arising out of the negligence of the
employer by which the employe is injured, or in case of the employe’s death
to his representatives, are against public policy, and hereby declared null
and void.

Scc. 7082b. All contracts between employer and employe releasing third
persons, co-parinerships or corporations from liability for damages arising
out of the negligence of such third persons, co-partnerships or corporations
by which the employe of such employer is injured, or in the case of the
death of such employe, to his representatives, are against public policy and
hereby declared null and void.

Sec. 7082c. All contracts between an employe and a third person, co-
partnership or corporation in which it is agreed that the employer of such
employe shall be released from liability for damages of such employe
arising out of the negligence of the employer, or in case of the death of
such employe, to his representatives, are against public policy and are hereby
declared null and void: provided, that nothing in this act shall apply to
voluntary relief departments, or associations organized for the purpose of
insuring employes. Nothing in this act shall be construed to revert back
to contracts made prior to the passage of this act. Nor shall this act affect
pending litigation; provided. that nothing in any section of this act shall
be so construed as to affect or apply to any contract or agreement that may
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be made between the employer and employe, or in case of death, his next of
kin or his representative, after an injury to the employe has occurred, byt
the provisions of this act shall apply solely to contracts made prior to any

njury.
Liapitiry oF RATLRoAD COMPANIES, ETC., FOR INJURIES TO EMPLOYES,

Section 7083. Every railroad or other corporation, except municipal,
operating in this State, shall be liable for damages for personal injury
suffered by an employe while in its service, the employe so injured being in
the exercise of due care and diligence, in the following cases: 2

First. When such injury is suffered by reason of any defect in the con-
dition of the ways, works, plant, tools and machinery connected with or ij
use in the business of such corporation, when such defect was the result of
negligence on the part of the corporation, or some person intrusted by it
with the duty of keeping such ways, works, plant, tools or machinery in
proper condition.

Second. Where such injury resulted from the negligence of any person
in the service of such corporation, to whose order or direction the injured
employe at the time of the injury was bound to conform and did conform,

Third. Where such injury resulted from the act or omission of any
person done or made in obedience to any rule, regulation or by-law of such
corporation, or in obedience to the particular instructions given by any per-
son delegated with the authority of the corporation in that behalf.

Fourth. Where such injury was caused by the negligence of any per-
son in the service of such corporation who has charge of any signal, tele-
graph office, switch yard, shop, roundhouse, locomotive engine or train upon
a railway, or where such injury was caused by the negligence of any person,
co-employe or fellow servant engaged in the same common service in any
of the several departments of the service of any such corporation, the said
person, co-employe or fellow servant, at the time acting in the place, and
performing the duty of the corporation in that behalf, and the person so
injured, obeying or conforming to the order of some superior at the time of
such injury, having authority to direct; but nothing herein shall he construed
to abridge the liability of the corporation under existing laws,

Sec. 7085. The damages recoverable under this act shall be commen-
surate with the injury sustained unless death results from such injury, when,
in such ¢ase, the action shall survive and be governed in all respects by
the law now in force as to such action; provided, that where any such per-
son recovers a judgment against a railroad or other corporation, and such
corporation takes an appeal, and, pending such appeal, the injured person
dies, and the judgment rendered in the court below be thereafter reversed,
the right of action of such person shall survive to his legal representative.

_Sec. 7087, All contracts made by railroads or other corporations with
their employes, or rules or regulations adopted by any corporation releasing
or relieving it from liability to any employe having a right of action under
the provisions of this act are hereby declared null and void. The provisions
of this act shall not apply to any injuries before it takes effect, nor shall
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it affect in any manner any suit or legal proceedings pending at the time it
takes effect.

(A provision of this act requiring steam railroads to be equipped with
switch lights makes a company violating or failing to comply with the law
liable to all persons and employes injured by reason of non-compliance, and
takes away the defense of assumption of risk. Section 7173c.

A similar provision appears in a statute directing the equipment of rail-
road locomotives with engine brakes, the use of automatic couplers, and the
placing of grab irons on cars. Act of 1903, Chapter 120.

So also of the safety appliance law of 1907, Acts of rgoy, Chapter 118;
and the act regulating hours of labor of railroad employes. Acts of 1007,
Chapter 13T1.

The statute requiring fire escapes to be placed on factories, etc., makes
owners who fail to comply with its terms liable in damages for the personal
injury or death of any person occasioned by fire in a building not provided
with fire escapes. Acts of 1903, Chapter 222.

The statute regulating the working of coal mines gives a right of action
against the operator of a mine for injuries occasioned by any violation of the
act, or willful failure to comply with its provisions. - Acts of 1go5, Chap-
ter 50.)

IOWA.
Cope or 1897 AND SUPPLEMENT OF IQO2.
Liasmiry of Ramroap CompaniEs FOR INJURIES TO EMPLOYES.

Section zo71. Every corporation operating a railway shall be liable for
all damages sustained by any person, including employes of such corpora-
tion, in consequence of the neglect of the agents, or by any mismanagement
of the engineers or other employes thereof, and in consequence of the will-
ful wrongs, whether of commission or omission, of such agents, engineers
or other employes, when such wrongs are in any manner connected with
the use and operation of any railway on or about which they shall be em-
ployed, and no contract which restricts such liability shall be legal or bind-
ing. .
Nor shall any contract of insurance, relief, benefit or indemnity in case
of injury or death, entered into prior to the injury, between the person so
injured and the corporation, or any other person or association acting for
such corporation, nor shall the acceptance of any such insurance, relief,
benefit or indemnity by the person injured, his widow, heirs or legal repre-
sentatives after the injury, from such corporation, person or association,
constitute any bar or defence to any cause of action brought under the pro-
visions of this section, but nothing contained herein shall be construed to
prevent or invalidate any settlement for damages between the parties stb-
sequent to injuries received.
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(The statute directing the use of power brakes a'nd a:utomatic couplers
on railroad trains abrogates the defense of assumed risks in cases of injury
to employes occasioned by failure to comply with the law. Sec. .2083_

' Failure to comply with the requirements of th_e law I'egul?,tl.ng the work-
ing of mines is declared to be culpable negligence in cases of injury resulting
therefrom. Section 2492.)

Acr oF 1909.

“That in all cases where the property, works, machinery or appliances
of an employer are defective or out of repair, and where it is the duty of
the employer, from the character of the place, work, machinery or appliances,
to furnish reasonably safe machinery, appliances or place to work, the em-
ploye shall not be deemed to have assumed the risk by continuing in the
prosecution of the work, growing out of any defect as aforesaid, of which
the employe may have had knowledge when the employer had knowledge
of such defect, except when, in the usual and ordinary course of his em-
ployment, it is the duty of such employe to make the repairs or remedy the
defects. Nor shall the employe, under such conditions, be deemed to have
waived the negligence, if any, unless the danger be imminent and to such an
extent that a reasonably prudent person would not have continued in the
prosectition of the work; but this statute shall not be construed so as to
include such risks as are incident to the employment. And no contract
which restricts liability hereunder shall be legal or binding.”

KANSAS—i1gog.

DeFrxmne raE Liasmity of Emrerovers of Lasor 1w Casy oF INjury om
Dearr 10 THER EMPLOYES,

Section 1. Definitions: The word “railroad, railroad company or cor-
poration,” as used in this act, shall be held to mean steam surface railroads,
street railroads and interurban railroads; the word “mine,” as used in this act,
shall be held to mean “subterranean mines and quarries”: the word “factory”
and “workshop,” as used in this act, shall be given the meaning prescribed in
section 6650 of the General Statutes of 1901.

Sec. 2. That every railroad company or corporation, and every person,
association of persons, or corporation, owning or operating any mine, fac-
tory, workshop, packing-house, packing-plant, and every person, association
of persons, or corporation engaged in the erection or repairing of buildings
or bridges where machinery or hoists are used in the construction and erec-
tion of the same, shall be liable in damages to any person suffering injury
while such person is employed by and working in the employment of any of
the persons, associations of persoms, or corporations, or companies above
mentioned, or in case of death of such employe, for such injury or death,
resulting in whole or in part from the negligence of the employer or its
officers, agents, servants or other employes or by reason of any defect or
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insufficiency in the ways, works, mg.chinery or other equipment of said em-
ployer, due to the negligence of said employer, its officers, agents, servants
or other employes, and such cause of action may be maintained in the man-
ner and by and for the benefit of any of the parties as is now or as may be
hereafter provided by law,

Sec. 3. That in all actions hereafter brought against any employer men-
tioned in section 2 of this act, under or by virtue of any of the provisions
of this act, or of any act amendatory hereof, to recover damages for per-
sonal injuries to any employe that have resulted in his or her death, the
fact that the employe may have been guilty of contributory negligence shall
not of itself bar a recovery, unless the contributory negligence of the em-
ploye shall be found by the jury or the court trying the cause to have con-
tributed more to the injury than the negligence of the defendant, and if the
claimant shall be found to be entitled to recover then the contributory negli-
gence of said employe shall be considered in assessing the amount of re-
covery; provided, that no such employe who may be injured or killed shall
be held to have been guilty of contributory negligence in any case where
the violation by such employer, its officers, agents, servants or other em-
ployes of any statutes enacted for the safety of employes or any duty im-
posed by the common law contributed to the injury or death of such em-
ploye. All questions of negligence and contributory negligence shall be
submitted to the jury, where the case is tried before a jury.

Sec. 4. That in any action brought against any employer of labor in
the State of Kansas under or by virtue of any of the provisions of this act
to recover damages for injuries to or for the death of any of their employes
such employe shall not be held to have assumed the risk of his employ-
ment in any case where the violation by such employer, its officers, agents,
servants or other employes of any statute enacted for the safety of em-
ployes or of any duty imposed by the common law contributed to the injury
or death of such employe.

Sec. 5. That any contract, rule, regulation, agreement or device whatso-
ever, the purpose or effect of which shall be to enable any employer, its
officers, agents, servants or other employe, to exempt themselves from any
liability created by this act, shall to that extent be void; provided, that in
any action brought against such employer, its officers, agents, servants or
other employes, under or by virtue of any of the provisions of this act, such
employer, its officers, agents, servants or other employes, may set off there-
in any sum which they have contributed or paid as an insurance, relief bene-
fits or indemnity to the injured employe or to the person entitled thereto
on account of the injury or death for which such action was brought.

Sec, 6. That no action shall be maintained or recovery had under the
provisions of this act unless such action shall have been commenced within
two years from the day on which the cause of action accrued ; provided, that
if in any action brought in or removed to the Federal court for injury or
death of an employe occurring within the State of Kansas such Federal
court shall decide that the action is not maintainable in the Federal court,
the limitation for commencing such action in this State shall not run during
the time said case is pending in such Federal court, and the determination
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of the Federal court that such action is not maintainab]is.in the Federal
courts shail be sufficient adjudication to justify the plaintiff to commence
his action for damages for such injury or death occurring in this State in
any court of competent jurisdiction within the State uff I:{ansas.

Sec. 7. That nothing in this act shall be held to limit the duty or liabil-
ity of such employer, its officers, agents, servants or other employes, or to
impair the rights of their employes under any act or acts of Congress or
to affect the prosecution of any pending proceedings or rights of action un-
der the act of Congress, entitled “An act relating to liability of common car-
riers in the District of Columbia and Territories and common carriers engaged
i commerce between the States and between the States and foreign nations to
vants or other employes, or to impair the rights of their employes under any
their employes,” or to limit the duty or liability of its officers, agents, ser-
other act or acts of the State of Kansas or under the common law, or to
affect the prosecution of any pending proceeding or of any right of action
already accrued under any other act or acts of the State of Kansas or under
the common law.

(An act requiring the installation of fire escapes on factories, and of
safety devices in manufacturing establishments, authorizes an action for in-
juries or death resulting from disregard by the employer of the provisions
of the act. Acts of 1go3, Chapter 356.)

KENTUCKY.

(An act regulating the construction of railroad bridges and tunnels, and
directing the use of air brakes on railroad trains and the blocking of frogs
at switches, makes the company liable for injuries resulting from a failure
or neglect to comply with the provisions of the law. Statutes of 1903, sec-
tion 793.)

LOUISIANA.
Revisep Civir, Cope-Eprrion or 1887.
Liasmary o Emprovers ¥or INJuries To EMPLOYES.

Article 2316. Every person is responsible for the damage he occasions,
n]:lltl I11-u:re]3,v by his act, but by his negligence, his imprudence or his want of
skill.

Art. 2317. We are responsible, not only for the damage occasioned by
our own act, but for that which is caused by the act of persons for whom we
arc answerable, or of the things which we have in our custody.

Art. 2320, Masters and employers are answerable for the damage occa-
sioned by their servants and overseers in the exercise of functions in which
they are employed.

Teachers and artisans are answerable for the damage caused by their
scholars or apprentices while under their superintendence.
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In the above cases responsibility enly attaches, when the masters or Siiie
ployers, teachers and artisans, might have prevented the act which caused
the damages and have not done it,

MARYLAND.
Pueric Locar, Laws—Copg oF 1888

ArrrcLe L—Laapinity of OPERATORS, Erc., oF MiInEs For INJURIES fTo
EmPproves,

Section 1952 (Added by Chapter 412, Acts of 1002). Any corporation,
partnership, association, individual, individuals, engaged in the business of
owning or conducting any coal mines, clay mines in Alleghany or Garrett
counties whether such owner or owners, operator or operators be residents
of the State of Maryland or not, employing persons in the operation of
mining coal or clay, shall be liable in law to any employe engaged in such
occupation or to his legal representatives, in case of death, for the damage
arising and flowing from any injury received by said employe through the
negligence of said owner or operator or from the negligence of any agent or
agents, employe or employes, and if the negligence causing such injury be
found to consist of the joint or collective negligency of both the employer,
his agent or agents, employe or employes, on the one hand, and of the
negligence of the injured employe on the other hand, then it shall be the
duty of the jury, or of the court sitting as a jury, to determine and ascer-
tain as near as may be the proportion of such negligence of which each has
been guilty, and having ascertained and determined such proportions of
negligence causing the injury, it shall be the duty of the jury, or of the court
sitting as a jury, to apportion the damages arising from said injury in like
proportion or degree and award to the plaintiff or plaintiffs the proportion
of damages suffered which it shall have been determined was the propor-
tion of the defendant or defendants’ negligence contributing to the injury
complained of.

(The statute regulating the operators of mines in Alleghany and Garrett
counties makes owners or operators who fail to comply therewith liable
in damages for injury or death occasioned by such failure.)

MASSACHUSETTS.
Revisep Laws oF 1902,
CuArrER 106—CoNTRACTS OF EMmMprovEs Waivine RicHT 1o DAMAGES.

Section 16, No person shall, by a special contract with his employes,
exempt himself from liability which he may be under to them for injuries
suffered by them in their employment and resulting from the negl'gence of
the employer or of a person in his employ.
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CHAPTER 106—LIABILITY OF EMPLOYERS FOR InjuriEs 10 EMPLOYES,

Section 71. If personal injury is caused to an employe, who, at the time
of the injury, is in the exercise of due care, by reason of: '

First. A defect in the condition of the ways, works or machinery con-
nected with or used in the business of the employer, which arose from, or
had not been discovered or remedied in consequence of,. the negligence of the
employer or of a person in his service who had _been mtrust'ed by him with
the duty of seeing that the ways, works or machinery were in proper condi-
tion; or :

Second. The negligence of a person in the service of the employer who
was intrusted with and was exercising superintendence and whose sole or
principal duty was that of superintendence, or, in the absence of such super-
intendent, of a person acting as superintendent with the authority or consent
of such employer; or,

Third. The negligence of a person in the service of the employer who
was in charge or control of a signal, switch, locomotive engine or train upon
a railroad;

The employee, or his legal representatives, shall, subject to the provisions
of the eight following sections, have the same rights to compensation and
of action against the employer as if he had not been an employe, nor in the
service, nor engaged in the work of the employer.

A car which is in use by, or which is in possession of, a railroad cor-
poration shall be considered as a part of the ways, works or machinery
of the corporation which uses or has it in possession, within the meaning
of clause one of this section, whether it is owned by such corporation or
by some other company or person. One or more cars which are in motion,
whether attached to an engine or not, shall constitute a train within the
meaning of clause three of this section, and whoever, as a part of his duty
for the time being, physically controls or directs the movements of a signal,
switch, locomotive engine or train shall be deemed to be a person in charge
or control of a signal, switch, locomotive engine or train within the mean-
ing of said clause.

Sec. 72 (As amended by Chapter 370, Acts of 1906). If the injury
described in the preceding section resuits in the death of the employe, and
such death is not instantaneous or is preceded by conscious suffering, and
if there is any person who would have been entitled to bring an action under
the provisions of the following section, the legal representative of said em-
ploye may, in the action brought under the provisions of the preceding
section, recover damages for the death in addition to those for the injury;
and in the same action, under a separate count at common law, may recover
damages for conscious suffering resulting from the same injury.

Sec. 73. TIf, as the result of negligence of an employer himself, or of a
person for whose negligence an employer is liable under the provisions of
section seventy-one, an employe is instantly killed, or dies without conscious
s'uEering, his widow, or, if he leaves no widow, his next of kin, who, at the
tl_rne of his death, were dependent upon his wages for support, shall have a
right of action for damages against the employer.
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Section 74. If, under the provisions of either of the two preceding
sections, damages are awarded for the death, they shall be assessed with
reference to the degree of culpability of the employer or of the person for
whose negligence the employer is liable,

The amount of damages which may be awarded in an action under the
provisions of section seventy-one for a personal injury to an employe, in
which no damages for his death are awarded under the provisions of sec-
tion seventy-two, shall not exceed four thousand dollars.

The amount of damages which may be awarded in such action, if dam-
ages for his death are awarded under the provisions of section seventy-two,
shall not exceed five thousand dollars for both the injury and the death,
and shall be apportioned by the jury between the legal representatives of the
employe and the persons who would have been entitled, under the provisions
of section seventy-three, to bring an action for his death if it had been in-
stantaneous por without conscious suffering.

The amount of damages which may be awarded in an action brought
under the provisions of section seventy-three shall not be less than five hun-
dred nor more than five thousand dollars.

Sec. 75. No action for the recovery of damages for injury or death
under the provisions of sections seventy-one to seventy-four, inclusive, shall
be maintained unless notice of the time, place and cause of the injury is
given to the employer within sixty days, and the action is commenced
within one year after the accident which caused the injury or death. Such
notice shall be in writing, signed by the person injured or by a person in his
behalf; but if from mental or physical incapacity it is impossible for the
person injured to give the notice within the time provided in this section,
he may give it within ten days after such incapacity has been removed, and
if he dies without having given the notice and without haaving been for ten
days at any time after his injury of sufficient capacity to give it, his execu-
tor or administrator may give such notice within sixty days after his appoint-
ment. A notice given under the provisions of this section shall not be held
invalid or insufficient solely by reason of an inaccuracy in stating the time,
place or cause of the injury, if it is shown that there was no intention to
mislead, and that the employer was not in fact misled thereby. The pro-
visions of section twenty-two of chapter fifty-one shall apply to notices
under the provisions of this section.

Sec. 76. If an emplover enters into a contract, written or verbal, with an
independent contractor to do part of such employer's work, or if such con-
tractor enters into a contract with a subcontractor to do all or part of the
work comprised in such contractor's contract with the employer, such con-
tract or subcontract shall not bar the liability of the employer for injuries
to the employes of such contractor or subcontractor, caused by any defect in
the condition of the ways, works. machinery or plant, if they are the prop-
erty of the employer or are furnished by him and if such defect arose, or
had not been discovered or remedied, through the negligence of the em-
ployer or of some person intrusted by him with the duty of seeing that they
were in proper condition.
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Sec. 77. An employe or his legal representatives shall not be entitled
under the provisions of sections seventy-one to sever'ity-four, inclusive, to
any right of action for damages against his employer if such employe knew
of the defect or negligence which caused the injury, and failed within a
reasonable time to give, or cause to be given, information thereof to the em-
ployer, or to some person superior to himself in the service of the employer
who was intrusted with general superintendence.

Sec. 78. An employer who shall have contributed to an insurance fund
created and maintained for the mutual purpose of indemnifying an employe
for personal injuries for which compensation may be recovered under the
provisions of sections seventy-one to seventy-four, inclusive, or to any relief
society formed under the provisions of sections seventeen, eighteen and nine-
teen of chapter one hundred and twenty-five, may prove in mitigation of
the damages recoverable by an employe under the provisions of said sections,
such proportion of the pecuniary benefit which has been received by such
employe from any such fund or society on account of such contribution of
said employer, as the contribution of siich employer to such fund or society
bears to the whole contribution thereto.

Sec. 79. The provisions of the eight preceding sections shall not apply
to injuries caused to domestic servants or farm laborers by fellow employes.

(The law regulating the construction of buildings to be used as fac-
tories, etc, and their equipment with fire escapes and fire extinguishers,
makes negligent owners, lessees or occupants liable to any person injured
for all damages caused by violation of its provisions. Chapter 104, sec-
tion 5o.

The act directing the installation and use of safety appliances on rail-
roads takes away from the negligent company the defense of assumed risks
in cases of injury resulting from violations of the act, even though the injured
employe knew of the violation. Chapter 111, section 209.)

MINNESOTA.
Revisep Laws—190s.
Liapmiry or Ramroap CoMPANIES For INJURIES TO EMPLOYVES.

Section 2042. Every company owning or operating, as a common car-
rier or otherwise, a railroad shall be liable for all damages sustained within
this State by any agent or servant thereof, without contributory negligence
on his part, by reason of the negligence or any other servant thereof, and
no contract, nor any rule or regulation of such company, shall impair or
limit such liability, But this section shall not be so construed as to render
any railroad company liable for damages sustained by any such agent or
servant while engaged in the construction of a new road, or any part thereof,
not open to public travel or use.
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MISSISSIPPL
Constrrurson.
Armiciy 7—Liasmary or RamRroap CompANIES For INJURIES 1o Eareroves.

Section 193. Every employe of any railroad corporation shall have the
same right and remedies for any injuries suffered by him from the act or
omission of said corporation or its employes, as are allowed by law to other
persons not employes, where the injury results from the negligence of a
superior agent or officer, or of a person having the right to control or direct
the services of the party injured, and also when the injury results from the
negligence of a fellow servant engaged in another department of labor from
that of the party injured, or of a fellow servant on another train of cars,
or one engaged about a different piece of work. Knowledge by an em-
ploye injured, of the defective or unsafe character or condition of any ma-
chinery, ways or appliances, shall be no defense to any action for injury
caused thereby, except as to conductors or engineers in charge of dangerous
or unsafe cars, or engines voluntarily operated by them. Where death ensues
from any injury to employes the legal or personal representatives of the
person injured shall have the same right and remedies are are allowed by
law to such representatives of other persons. Any contract or agreement,
express or implied, made by an employe to waive the benefit of this section
shall be null and void, and this section shall not be construed to deprive any
employe of a corporation or his legal representative of any right or remedy
that he now has by the law of the land. The Legislature may extend the
remedies herein provided for to any otker class of employes.

Copg or 106.
LiasmLiry oF Rarmroap ComPANIES For INJURIES 10 EMPLOYES.

Section 1985. In all actions against railroad companies for damages
done to persons or property, proof of injury inflicted by the running of the
locomotive or cars of such company shall be prima facie evidence of the
want of reasonable skill and care on the part of the servants of the company
in reference to such injury. This section shall also apply to passengers and
employes of railroad companies.

Sec. 4056. Every employe of a railroad corporation shall have the same
rights and remedies for an injury suffered by him from the act or omission
of the corporation or its employes as are allowed by law to other persons
not employes, where the injury results from the negligence of a superior
agent or officer, or of a person having the right to control or direct the
services of the party injured, and also when the injury results from the
negligence of a fcllow servant engaged in another department of labor from
that of the party injured, or of a fellow servant on another train of cars, or
one engaged about a different piece of work. Knowledge by an employe in-
jured of the defective or unsafe character or condition of any machinery,
ways or appliances, or of the improper loading of cars, shall not be a de-
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fense to an action for injury caused thereby, except-as to conductors or
engineers in charge of dangerous or unsafe cars or engines voluntarily oper-
ated by them. When death ensues from an injury to an employe an action
may be brought in the name of the widow of such employe for the death
of the husband, or by the husband for the death of his wife, or by (for) the
death of a child, or in the name of the child for the death of an only
parent, for such damages as may be suffered by them respectively by reason
of such death, the damages to be for the use of such widow, husband or
child, excépt that in case the widow should have children the damages shall
be distributed as personal property of the husband. The legal or personal
representatives of the person injured shall have the same rights and reme-
dies as are allowed by law to such representatives of other persons. In every
such action the jury may give such damages as shall be fair and just, with
reference to the injury resulting from such death to the person suing. Any
contract or agreement, expressed or implied, made by an employe to waive
the benefit of this section shall be null and void; and this section shall not
deprive an employe or a person, natural or artificial, or the legal or personal
representatives of such person, of any right or remedy they now have by
law.

(A statute that reguires tell-tales or warning strings to be placed over
railroad tracks at approaches to overhead bridges or other overhanging ob-
jects makes negligent companies liable for the injury or death of a person
caused by striking such bridge, etc, even though the person so killed or in-
jured was guilty of contributory negligence. Section 4051.)

MISSOURI.
Revisep Sratures or 1899.
Liapmiry o Raimroap Companies vor INJuries To EMPLOYES.

Section 2873. Every railroad corporation owning or operating a railroad
in this State shall be liable for all damages sustained by any agent or servant
thereof while engaged in the work of operating such railroad by reason of
the negligence of any other agent or servant thereof. Provided, that it may
be shown in defense that the person injured was guilty of negligence con-
tributing as a proximate cause to produce the injury.

Sec. 2784. All persons engaged in the service of any such railroad cor-
poration doing business in this State, who are intrusted by such corporation
with the authority of superintendence, control or command of other persons
in the employ or service of such corporation, or with the authority to direct
any other servant in the performance of any duty of such servant, or with
the duty of inspection or other duty owing by the master to the servant, are
vice-principals of such corporation, and are not fellow servants with such em-
ployes.

Sec. 2785, All persons who are engaged in the common service of such
railroad corporation, and who while so engaged are working together at the
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same time and place, to a common purpose of same grade, neither of such
persons being intrusted by such corporation with any superintendence or
control over their fellow employes, are fellow servants with each other ; pro-
vided, that nothing herein contained shall be so construed as to make any
agent or servant of such corporation in the service of such corporation a fel-
low servant with any other agent or servant of such corporation engaged
in any other department or service of such corporation.

Sec. 2786. No contract made between any railroad corporation and
any of its agents or servants, based upon the contingency of the injury or
death of any agent or servant, limiting the liability of such railroad cor-
poration for any damages under the provisions of this act, shall be valid or
binding, but all such contracts or agreements shall be null and void.

Sec, 2786a (Added by act, page 138, Acts of 1903). Whenever the
words “railroad companies” or “railroad corporation” shall be found in
any section of this chapter it shall be taken and construed to include all com-
panies, corporations, person or persons operating any railroad in this State,
and wherever the word “railroad” occurs in any section in this chapter it
shall be taken and construed to include all railroads operated in this State
by whatever motive or power propelled, and shall include all railroads or
railways, commonly known as street railways, and all railroads operated
by terminal companies or associations, known as “terminal railroads” or
“railways” as well as all railways or railroads operated anywhere in the State,
commonly known as electric railroads, whether they be wholly or in part
in the city or country districts. Also all railroads within the country or city
operated by what is commonly known as cable or motor power, or by horse
power.

Acrs oF 1907.

LrasiLiry of Mine OpeErRATORS FOrR INJURY 710 EMPLOYES.
(Page 251.)

Section 1. Every person, company, or corporation operating a mine or
mines in this State producing lead, zine, coal or other valuable minerals,
shall be liable for all damages sustained by any agent or servant thereof
while engaged in operating such mine or mines, by reason of the negligence
of any other agent or servant thereof; provided, that it may be shown in
defence that the person injured was guilty of negligence contributing as a
proximate cause to produce the injury.

Sec. 2. All persons engaged in the service of any such person, com-
pany or corporation doing business in this State, who are intrusted by such
person, company or corporation with the authority of superintendence, con-
trol or command of other persons in the employ or service of such person,
company or corporation, or with authority to direct any other servant in the
performance of any duty of such servant, or with the duty of inspection or
other duty owing by the master to the servant, are vice-principals of such
person, company or corporation, afid are not follow servants with such em-
ployes.

Sec. 3. All persons who are engaged in the common service of such
person, company or corporation operating a mine or mines, and while so

I4 LAB.
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engaged are working together at the same time and place to a common pur-
pose of the same grade, neither of such persons being intrusted by such
person, company or corporation with any superintendence or control over
their fellow employes, are fellow servants with each other.

Sec. 4. No contract made between any person, company or corporation
so operating such mine or mines and their agents or servants, based upon
the contingency of the injury or death to any such agent or servant, limiting
the liability of the employer for any damages under the provisions of this act,
shall be valid or binding, but all such contracts or agreements shall be null and
void.

Sec. 4a. Nothing in this act shall be so construed as applying to or in-
cluding the operation, construction or repairing of concentrating mills,
flumes or tramways wholly abeve ground.

(The law regulating the working of mines provides that a right of
action shall accrue to persons injured or to the heirs or dependents of per-
sons killed because of a failure of the owner or operator to comply with its
provisions. Revised Statutes, Section 8820

Laws requiring railroad companies to block switches, frogs, and guard
rails, and also to provide automatic couplers, drivewheel power brakes, and
safety appliances on railroad trains take away from companies failing to
comply with such laws the defence of contributory negligence in actions for
damages where the employe is injured by the company's neglect in these
particulars. In the latter law also the employe shall not be deemed to have
assumed the risks occasioned by the company's neglect. Acts of 1907, act,
page 181; act, page 182.)

MONTANA.
ConsTITUTION.
ArricLe 15—ConTrACTS oF EMpPLOYES WAmvinG RicHT T0o DAMAGES.

Section 16. It shall be unlawful for any person, company or corporation
to require of its servants or employes, as a condition of their employment or
otherwise, any contract or agreement, whereby such persons, company or
corporation, shall be released or discharged from liability or responsibility
on account of personal injuries received by such servants or employes while
in the service of such person, company or corporation, by reason of the neg-
ligence of such person, company or corporation, or the agents or employes
thereof, and such contracts shall be absolutely null and void.

Liasariry or EMPLOYERS For INJURIES T0 EMPLOYES.

Section 2660. An employer must indemnify his employe, except as pre-
scribed in the next section, for all that he necessarily expends or loses in
direct consequence of the discharge of his duties as such, or of his obedi-
ence to the directions of the employer, .even though unlawful, unless the
employe, at the time of obeying such directions, believed them to be unlawful.

Sec. 2661. An employer is not bound to indemnify his employe for

Iosses: suﬂe_red by the latter in consequence of the ordinary risks of the busi-
ness in which he is employed.
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Sec. 2662. An employer must in all cases indemnify his employe for
losses caused by the former’s want of ordinary care.

Acts oF 1003,
Cuaptir I—LIaBiLiry oF RaiLroap CoMPANIES For INJURIES T0 EMPLOYES, -

Section 1. Every person or corporation operating a railway or railroad
in this State shall be liable for all damages sustained by an employe of such
person or corporation in consequence of the neglect of any other employe
or employes tl_mreof, or by the mismanagement of any other employe or em-
ployes thereof, and in consequence of the willful wrongs, whether of com-
mission or omission, of any other employe or employes thereof, when such
neglect, mismanagement or wrongs are in any way connected with the use
and operation of any railway or railroad on or about which they shall be
employed, and no contract which restricts such liability shall be legal or
binding.

Sec. 2. In case of the death of any such employe in consequence
of any injury or damage so sustained, the right of action shall survive and
may be prosecuted and maintained by his heirs or personal representatives.

CuAPTER 23 —LIABILITY OF EMPLOYERS FOR INJURIES To IEMPLOYES.

Section 1. KEvery company, corporation, or individual operating any
mine, smelter, or mill for the refining of ores shall be liable for any damages
sustained by any employes thereof within this State, without contributing
negligence on his part, when such damage is caused by the negligence of any
superintendent, foreman, shift boss, hoisting, or other engineer, or crane
men.

Sec. 2. No contract of insurance, relief, benefit, or indemnity in case
of injury or death, nor any other contract entered into before the jury, be-
tween the person injured and any of the employers named in this act shall
constitute any bar or defence to any cause or action brought under the pro-
visions of this act.

Sec. 3. In case of the death of any such employes in consequence of any
injury or damages so sustained, the right of action shall survive and may be
prosecuted and maintained by its heirs, or personal representatives.

NEBRASKA.
Acrs oF 1907.

CuArrEr 48.—Liapmiry of Ramroap COMPANTES FOR INTJURIES TO
EMmPLOYES.

Section 1. Every railway company operating a railway engine, car or
train in the State of Nebraska shall be liable to any of its employes, who at
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the time of injury are engaged in construc_tion or r'epair work, or in the
use and operation of any engine, car or train for said company, or, in the
case of his death, to his personal representatives for the benefit of his widoy
and children, if any, if none, then to his parents, if none, then to his next
of kin dependent upon him, for all damages which may result from negli-
gence of any of its officers, agents, or employes, or l?y reason of any defects
or insufficiency due to its negligence in its cars, engines, appliances, machin-
ery, track, roadbed, ways or works.

Sec. 2. In all actions hereafter brought against any railway company
to recover damages for personal injuries to an employe, or when such
injuries have resulted in his death, the fact that the employe may have heen
guilty of contributory negligence shall not bar a recovery when his contriby-
tory negligence was slight and that of the employer was gross in compari-
son, but damages shall be diminished by the jury in proportion to the amount
of negligence attributable to such employe, all questions of negligence and
contributory negligence shall be for the jury.

Sec. 3. No contract of employment, insurance, relief benefit, or indem-
nity for injury or death hereafter entered into by or on behalf of any em-
plove nor the acceptance of any such insurance, relief benefit, or indemnity
by the person entitled thereto, shall constitute any bar or defence to any
action brought to recover damages for personal injuries to or death of such
employe; provided, however, that upon the trial of such action against any
railway company the defendant may set off any sum it has contributed toward
any such insurance, relief benefit, or indemnity that may have been paid to
the injured employe, or in case of his death, to his personal representatives,

(The statute directing the use of automatic couplers and power brakes
on railroad trains provides that employes injured because of violation of
the law should not be considered as waiving rights to recover damages by con-
tinuing in the service of the negligent company. Compiled Statutes of 1881,
Tenth Edilion, section 1799.)

NEVADA.
Acrs oF 1005.
CHAPIER 142—RIGHT oF ACTION FOR PERSONAL INJURIES.

Section 1. Whenever any person shall suffer personal injury by wrong-
ful act, neglect or default of another, the person causing the injury shall be
liable to the person injured for damages; and where the person causing such
injury is employed by another person or corporation responsible for his
conduct such person or corporation so responsible shall be liable to the per-
son injured for damages.

Sec. 2. Such liability, however, where not discharged by agreement and
settlement shall exist only in so far as the same shall be ascertained and
adjudged by a State or Federal court of competent jurisdiction in this State
in an action brought for that purpose by the person injured.
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Acts oF 1907.
CHAPTER 214.—LIABILITY OF EMPLOYERS ¥OR INJURIES T0 EMPLOYES.

Section 1. Every common carrier engaged in trade or commerce in the
State of Nevada, and every mine and mill owner and operator actually en-
gaged in mining, or in milling or reduction of ores, in the State of Nevada,
shall be liable to any of its employes, or, in case of the death of such em-
ploye, to his personal representative for the benefit of his widow and chil-
dren, if any, and if none, then for his next of kin, for all damages which
may result from the negligence of the officers, agents or employes of said
common carrier or mine or mill operator, or by reason of any defect or in-
sufficiency due to their negligence in its cars, engines, appliances, machinery,
track, roadbed, ways or works, or to their negligent handling or storing of
explosives.

Sec. 2. In all actions hereinafter brought against any common carrier
or mime or mill owner and operator to recover damages for personal injuries
to or death of an employe, the fact that the employe may have been guilty of
contributory negligence shall not bar a recovery where his contributory negli-
gence was slight and the negligence of the employer, or its officers, agents

‘or employes was gross in comparison. All questions of negligence and con-

tributory negligence shall be for the jury.

Sec. 3. No contract of employment, insurance, relief benefit or indem-
nity for injury or death, entered into by or on behalf of any employe, nor
the acceptance of any insurance, relief benefit or indemnity by the person en-
titled thereto, shall constitute any bar or defense to any action brought to
recover damages for personal injuries to or death of such employe; pro-
vided, however, that upon the trial of such action the defendant may set
off therein any sum it has contributed toward any such insurance, relief benefit
or indemnity that may have been paid to the person entitled thereto.

NEW JERSEY.
ErrecTIve SEPTEMBER I, 1000.
Liapmiry or EmPLOYERS For INJURIES To EMmpPLoYES IN CErTAIN CASES.

Where, after this act takes effect, personal injury or death results to
an employe who is himself in the exercise of reasonable care at the time:

a. By reason of any defect in the condition of the place, ways, works,
machinery or plant connected with or used in the business of the employer,
which arose from, or had not been discovered or remedied, owing to the
negligence of the employer, and entrusted by him with the duty of seeing
that the place, ways. works, machinery or plant were in proper condition; or

b. By reason of the negligence of any person in the service of the em-
ployer entrusted with, and at the time of the injury exercising superintend-
ence, whose sole or principal duty is that of superintendence, or in the ab-
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sence of such superintendent of any person acting as superintendent, with
the anthority or consent of such employer; or

¢. By reason of the negligence of any person in the_ service of the em-
ployer who has the charge or control of any signs_ll, switch, lqcomotive en-
‘gine or train upon a railroad; said employe, or in case the injury results
in death, the executor or admmistrator of such deceased employe who hag
left surviving a husband, wife or mext of kin, shall have the same right of
compensation and remedies against the employer as if the employe had not
been an employe, nor in the service of the employer, nor engaged in his work.
The provisions of law relating to actions for causing death by negligence,
so far as the same are consistent with this act, shall apply to an action brought
by an executor or administrtor of such deceased employe suing under the
provisions of this act.

2. No action against an employer for recovery of compensation for in-
jury or death of an employe under this act shall be maintained unless notice
of the time, place and cause of the injury is given to the employer within one
hundred and twenty (120) days, and the action is commenced within one year
after the occurrence of the accident causing the injury or death. The notice
required by this section shall be in writing and signed by the person in-
jured, or by some one in his behalf, but if from physical or mental incapacity
it is impossible for the person injured to give notice within the time pro-
vided in said section, he may give the same within ten (10) days after such
incapacity is removed. In case of his death without having given such no-
tice his executor or administrator may give such notice within sixty (60) days
after his appointment, but no notice under the provisions of this section shall
be deemed invalid or insufficient solely by reason of any inaccuracy in stat-
ing the time, place or cause of the injury if it be shown that there was no
intention to mislead, and that the party entitled to notice was not, in fact,
misled thereby. The notice required by this section shall be served on the
employer, or if there is more than one employer, upon one of such employers,
and may be served by delivering the same to, or at the residence or place
of business of the person on whom it is to be served. The notice may be
served by post by registered letter, addressed to the person on whom it is to
be served, at his last known place of residence or place of business, and if
served by post shall be deemed to have been served at the time when the
letter containing the same would be delivered in the ordinary course of the
post. When the employer is a corporation notice shall be served the same or
by sending it by post by registered letter, addressed to the office or principal
place of business of such corporation.

3. An employe by entering upon, or continuing in the service of an em-
ployer, shall be presumed to have assumed all risks necessarily incident to his
occupation or employment. The necessary risks of the occupation shall, in
a}l cases arising after this act takes effect, be considered as including those
risks, and those only, which are inherent in the nature of the business, and
which remain after the employer has exercised due care in providing for
the safety of his employes and has complied with the laws affecting or regu-
lating such business or occupation for the greater safety of such employes.
In an action maintained for the recovery of damages for personal injuries
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to an employe, received after this act takes effect, owing to any cause for
which the employer would otherwise be liable, the fact that the employe con-
tinued in the service of the employer in the same place and course of em-
ployment after the discovery by such employe, or after he had been informed
of the danger of personal injury therefrom, shall not, as a matter of law
be considered as an assent by such employe to the existence or continuance
of such risks of personal injury therefrom, or as negligence contributing to
such injury. The question whether the employe understood and assumed
the risk of such injury, or was guilty of contributory negligence, by his
continuing in the same place and course of employment with knowledge of
the risk of injury, shall be one of fact, subject to the usual powers of the
court in a proper case to set aside a verdict rendered contrary to the evidence,
An employe, or his legal representative, shall not be entitled under this act
to any right of compensation or remedy against the employer in any case
where such employe knew of the defect or negligence which caused the in-
jury, and failed within a reasonable time to give, or cause to be given, in-
formation thereof to the employer, or to some person superior to himself
in the service of the employer who had intrusted to him some general super-
intendence, unless it shall appear on the trial that such defect or negligence
was known to such employer or superior person, or could have been discov-
ered by reasonable and proper care or inspection by such employer or superior
person prior to such injury to the employe,

4. An employer who shall have contributed to an insurance fund created
and maintained for the mutual purpose of indemnifying an employe for per-
sonal injuries, for which compensation may be recovered under this act, or
to any relief society or benefit fund. may prove in mitigation of damages
recoverable by an employe under this act such proportion of the pecuniary
benefit, which has been received by such employe from such fund or society
on account of such contribution of employer, as the contribution of such
employer to such fund or society bears to the whole contribution thereto.

5. Every existing right of action for negligence or to recover damages
for injuries resulting in death is continued, and nothing in this act contained
shall be construed as limiting any such right of action, nor shall the failure
to give the notice provided for in section two (2) of this act be a bar to
the maintenance of a suit upon such existing right of action.

NEW MEXICO.
Comriep Laws oF 1807.
LiapLiry oF RairoAn CoMpANIES FOor INJURIES To EMPLOYES.

Section 3216. Every corporation operating a railway in this Territory
shall be liable in a sum sufficient to compensate such employe for all dam-
ages sustained by any employe of such corporation, the person injured or dam-
aged without fault on his or her part, occurring or sustained in consequence of
any mismanagement, carelessness, neglect, default or wrongful act of any agent
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or employe of such corporation while in the exercise of their several duties,
when such mismanagement, carelessness, neglect, default or wrongful act of
such employe or agent could have been avoided by such corporation through
the exercise of reasonable care or diligence in the selection of competent
employes or agents, or by not overworking said employes or requiring or
allowing them to work an unusual or unreasonable number of hours; and any
contract restricting such liability shall be deemed tn be contrary to the public
policy of this Territory and therefore void.

Sec. 3217. It shall be unlawful for any such corporation knowingly and
willfully to use or operate any car or locomotive that is defective, or any
car or locomotive upon which the machinery or attachments thereto belong-
ing are in any manner defective, or shops or machinery and attachments
thereof which are in any manner defective, which defects might have been
previously ascertained by ordinary care and diligence by said corporation.

1f the employe of any such corporation shall receive any injury by reason
of such defect in any car or locomotive or machinery or attachments thereto
belonging, or shops or machinery and attachments thereof, owned and oper-
ated, or being run and operated by such corporation, through no fault of
his own, such corporation shall be liable for such injury, and upon proof
of the same in an action brought by such employe or his legal representa-
tives in any court of proper jurisdiction, against such railroad corporation
for damages on account of such injury so received, shall be entitled to re-
cover against such corporation any sum commensurate with the injuries sus-
tained ; provided, that it shall be the duty of all the employes of railroad
corporations to promptly report all defects coming to their knowledge in any
such car or locomotive or shops or machinery and attachments thereof to the
proper officer or agent of such corporation and after such report the doc-
trine of contributory negligence shall not apply to such employe.

Sec. 3218. Whenever the death of an employe shall be caused under
circumstances from which a cause of action would have accrued under the
provisions of the two preceding sections, if death had not ensued, an action
therefor shall be brought in the manner provided by section three thousand
two hundred and fifteen, and any sum recovered therein shall be subject to
all of the provisions of said section three thousand two hundred and fifteen.

NEW YORK.
Acrs or 1892
CrAPTER 600 —L1apiLiry o EMPLOYERS FOR INJURIES To EMPLOYES.

Section 1. Where, after this act takes effect, personal injury is caused
to an employe who is himself in the exercise of due care and diligence at
the time:

A By reason of any defect in the condition of the ways, works or ma-
chinery connected with or used in the business of the employer which arose
from or had not been discovered or remedied owing to the negligence of the
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employer or of any person in the service of the employer and intrusted by
him with the duty of seeing that the ways, works or machinery were in
proper condition.

b. By reason of the negligence of any person in the service of the em-
ployer intrusted with and exercising superintendence whose sole or principal
duty is that of superintendence, or in the absence of such superintendent, of
any person acting as superintendent with the authority or consent of such
employer; the employe, or in case the injury results in death, the executor
or administrator of a deceased employe who has left him surviving a hus-
band, wife or next of kin, shall have the same right of compensation and
remedies against the employer as if the employe had not been an employe
of nor in the service of the employer nor engaged in his work. The pro-
visions of law relating to actions for causing death by negligence, so far as
the same are conmsistent with this act, shall apply to an action brought by
an exccutor or administrator of a deceased employe suing under the pro-
visions of this act.

Sec. 2. No action for recovery of compensation for injury or death
under this act shall be maintained unless notice of the time, place and
cause of the injury is given to the employer within one hundred and twenty
days and the action is commenced within one year after the occurrence
of the accident causing the injury or death. The notice required by this
section shall be in writing and signed by the person injured or by some one
in his behalf, but if from physical or mental incapacity it is impossible for
the person injured to give notice within the time provided in said section,
he may give the same within ten days after such incapacity is removed. In
case of his death without having given such notice, his executor or admin-
istrator may give such notice within sixty days after his appointment, but
no notice under the provisions of this section shall be deemed to be invalid
or insufficient solely by reason of any inaccuracy in stating the time, place
or cause of the injury if it be shown that there was no intention to mislead
and that the party entitled to notice was not in fact misled thereby. The
notice required by this section shall be served on the employer, or if there
is more than one employer, upon one of such employers, and may be served
by delivering the same to or at the residence or place of business of the
person on whom it is served. 'The notice may be served by post by letter
addressed to the person on whom it is to be served, at his last known place
of residence or place of business and if served by post shall be deemed to
have been served at the time when the letter containing the same would
be delivered in the ordinary course of the post. When the employer is a cor-
poration, notice shall be served by delivering the same or by sending it by
post addressed to the office or principal place of business of such corporation.

Sec. 3. An employe by entering upon or continuing in the service of
the employer shall be presumed to have assented to the necessary risks of
the occupation or employment and no others. The necessary risks of the
occupation or employment shall, in all cases arising after this act takes
effect, be considered as including those risks, and those only, inherent in the
nature of the business which remain after the employer has exercised due
care in providing for the safety of his emploves, and has complied with the

-
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laws affecting or regulating such business or occupation for the greater
safety of such employes. In an action mainta'med for the.recovery of dam-
ages for personal injuries to an employe received after tiusl act takes effect,
owing to any cause for which the employer would otherwise be liable, the
fact that the employe continued in the service of the employer in the same
place and course of employment after the discovery by _such employe, or
after he had been informed of the danger of personal injury therefrom,
shall not, as a matter of law, be considered as an assent by such employe to
the existence or continuance of such risks of personal injury therefrom,
or as negligence contributing to such injury. The question whether the
employe understood and assumed the risk of such injury, or was guilty of
contributory negligence, by his continuance in the same place and course
of employment with knowledge of the risk of injury shall be one of fact,
stubject to the usual powers of the court in a proper case to set aside a verdict
rendered contrary to the evidence. An employe, or his legal representative,
shall not be entitled under this act to any right of compensation or remedy
against the employer in any case where such employe knew of the defect or
negligence which caused the injury and failed, within a reasonable time,
to give, or cause to be given, information thereof to the employer, or to some
person superior to himself in the service of the employer who had intrusted
to him some general superintendence, unless it shall appear on the trial that
such defect or negligence was known to such employer, or superior person,
prior to such injuries to the employe.

Sec. 4. An employer who shall have contributed to an insurance fund
created and maintained for the mutual purpose of indemnifying an employe
for personal injuries, for which compensation may be recovered under this
act, or to any relief society or benefit fund created under the laws of this
State, may prove in mitigation of damages recoverable by an employe under
this act such proportion of the pecuniary benefit which has been received
by such employe from such fund or society on account of such contribution
of employer, as the contribution of such employer to such fund or society
bears to the whole contribution thereto.

Sec. 5. Every existing right of action for negligence or to recover
damages for injuries resulting in death is continued and nothing in this
act shall be construed as limiting any such right of action, nor shall the
failure to give the notice provided for in section two of this act be a bar
to the maintenance of a suit upon any such existing right of action.

Acrs oF 1906

CrapTER 657.—LIABILITY oF RATLROAD COMPANIES FOR INJURIES 7O
Exproves.

Section 1. Chapter five hundred and sixty of the laws of eighteen hun-
dred and ninety (relating to the organization, etc., of railroads) is hereby
amended by adding thereto a new section to be known as section forty-two-a,
as follows:

Sec. 4za. In all actions against a railroad corporation, foreign or domestic,
doing business in this State or against a receiver thereof, for personal injury
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to, or death resulting from personal injury of any person, while in the em-
ployment of such corporation or receiver, arising from the negligence of such
corporation or receiver or any of its or his officers or employes, every em-
ploye, or his legal representatives, shall have the same rights and remedies
for an injury, or for death, suffered by him from the act or omission of
such corporation or receiver or of its or his officers or emploves, as are now
allowed by law, and, in addition to the liability now existing by law, it shall
be held in such actions that persons engaged in the service of any railroad
corporation, foreign or domestic, doing business in this State, or in the
service of a receiver thereof, who are intrusted by such corporation or
receiver, with the authority of superintendence, control or command of other
persons in the employment of such corporation or receiver, or with the
authority to control or direct any other employe in the performance of the
duty of such employe, or who have, as a part of their duty, for the time
being, physical control or direction of the movement of a signal, switch,
locomotive engine, car, train or telegraph office, are vice-principals of such
corporation or receiver, and are not fellow servants of such injured or de-
ceased employe. If an employe, engaged in the service of any such railroad
corporation, or of a receiver thereof, shall receive any injury by reason of
any defect in the condition of the ways, works, machinery, plant, tools or
implements, or of any car, train, locomotive or attachment thereto belonging,
owned or operated, or being and operated by such corporation or receiver,
when such defect could have been discovered by such corporation or receiver,
by reasonable and proper care, tests or inspection, such corporation or re-
ceiver shall be deemed to have had knowledge of such defect before and at
the time such injury is sustained; and when the fact of such defect shall be
proved upon the trial of any action in the courts of this State, brought by
such employe or his legal representatives, against any such railroad corpora-
tion or receiver, on account of such injuries so received, the same shall be
prima facie evidence of negligence on the part of such corporation or re-
ceiver. ‘This section shall not affect actions or causes of action now existing;
and no contract, receipt, rule or regulation between an employe and a rail-
road corporation or receiver shall exempt or limit the liability of such cor-
poration or receiver from the provisions of this section.

NORTH CAROLINA.
REVISAL OF 1003,

Lriapinrry of RatLeoap COMPANIES FOrR INJURIES To EMPLOYES,

Section 2646, Any servant or employee of any railroad company operat-
ing in this State who shall suffer injury to his person, or the personal repre-
sentative of any such servant or employe who shall have suffered death in
the course of his services or employment with such company by the negli-
gence, carelessness or incompetence of any other servant, employe or agent
of the company, or by any defect in the machinery, ways or appliances of the
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company, shall be entitled to maintain an action against such company. Any
contract or agreement, expressed or implied, made by any employe of such
company to waive the benefit of this section shall tfe null anq void. )

(The statute relating to the operation of mines provides that injuries
or death resulting from willful violation of the law or failure to comply
therewith gives the injured party, or the personal representatives of deceased
persons a right of action for damages. Section 4942.)

NORTH DAKOTA.
Revisep CobEs OF 1905.
LiABILITY OF EMPLOYERS FOR INJURIES 10 EMPLOYES.

Section 4400. Every railroad company organized or doing business in
this State shall be liable for all damages done to any employe of such com-
pany, in conseguence of any negligence of its agents, or by any mismanage-
ment of its engineers, or other employes, to any person sustaining such dam-
ages; and no contract which restricts such liability shall be legal or binding.

Sec. 5302. Every one is responsible not only for the result of his willful
acts, but also for an injury occasioned to another by his want of ordinary
care or skill in the management of his property or person, except so far as
the latter has willfully or by want of ordinary care, brought the injury upon
himself.

Sec. 5544. An employer is not bound to indemnify his employe for losses
suffered by the latter in consequence of the ordinary risks of the business
in which he is employed, nor in consequence of the negligence of another
person employed by the same employer in the same general business, unless
he has neglected to use ordinary care in selection of the culpable employe.

Sec. 5545. An employer must in all cases indemnify his employe for
losses caused by the former’s want of ordinary care.

Sec. 6556. ILvery person who suffers detriment from the unlawful act
or omission of another may recover from the person in fault a compensa-
tion therefor in money, which is called damages.

Acts oF 1007.
Cuaprer 203.—L1ABILITY oF RAILROAD CoMPANIES FOR INTURIES 10 FMPLOYES.

Section 1. Every common carrier shall be liable to any of its employes,
or in case of the death of an employe, to his personal representative, for the
benefit of his widow, children or next of kin, for all damages which may
result from the negligence of any of its officers, agents or employes, or by
reason of any defect or insufficiency due to its negligence in its cars, engines,
appliances, machinery, track, roadbed, ways or works.

Section 2. In all actions hereinafter brought against any common car-
rier to recover damages for personal injuries to an employe, or where such
injuries have resulted in death, the fact that the employe may have been
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guilty of contributory negligence was slight and that of the employer was
gross in comparison, but the damages shall be diminished by the jury in
proportion to the amount of negligence and contributory negligence shall be
for the jury.

Sec. 3. No contract of employment, insurance, relief benefit or indemnity
for injury or death entered into by or on behalf of any employe, nor the
acceptance of any such insurance, relief benefit or indemnity by the person
entitled thereto shall constitute a bar or defense to any action brought to
recover damages for personal injuries to or death of such employe ; provided,
however, that upon the trial of said action against any common carrier, the
defendant may set off therein any sum it has contributed toward any such
insurance, relief benefit or indemnity that may have been made to the in-
jured employe, or in case of his death to his personal representative.

Sec. 4. No action shall be maintained under this act unless commenced
within one year from the time the cause of action acerued.

OHIO,
Bares’s Anwvorarep Srarures—THmD Epition.
LiasiLity of Rariroap Companies ror INjuries To Emrproves, Erc.

Sec. 3365-20. Tt shall be unlawful for any railroad or railway corpora-
tion or company owning and operating, or operating, a railroad in whole
or in part in this State, to adopt or promulgate any rule or regulation for the
government of its servants or employes, or make or enter into any contract
or agreement with any person engaged in or about to engage in its service,
in which, or by the terms of which, such employe in any manner, directly or
indirectly, promises or agrees to hold such corporation or company harm-
less, on account of any injury he may receive by reason of an accident to,
breakage, defect or insufficiency in the cars or machinery and attachments
thereto belonging, upon any cars so owned and operated, or being run and
operated by such corporation, or company being defective, and any such
rule, regulation, contract or agreement shall be of no effect. It shall be un-
lawful for any corporation to compel or require directly or indirectly an
employe to join any company association whatsoever, or to withhold any
part of an employe's wages or his salary for the payment of dues or assess-
ments in any society or organization whatsoever, or demand or require
either as a condition precedent to securing employment or being employed,
and said railroad or railway company shall not discharge any employe because
he refuses or neglects to become a member of any society or organization.
And if any employe is discharged he may, at any time within ten days after
receiving a notice of his discharge, demand the reason of said discharge, and
said railway or railroad company thereupon shall furnish said reason to
said discharged employe in writing. And no railroad company, insurance
society or association, or other person shall demand, accept, require, or enter
into any contract, agreement, stipulation with any person about to enter, or




222 STATISTICS OF LABOR AND INDUSTRIES.
in the employ of any railroad company whereby such person stipulates or
agrees to surrender or waive any right to damages against any railroad
company, thereafter arising for personal injury or death, or whereby he
agrees to surrender or waive in case he asserts the same, any other right
whatsoever, and all such stipulations and agreements shall be void, and every
corporation, association or person violating or aiding or abetting in the viola-
tion of this section shall for each offense forfeit and pay to the person
wronged or deprived of his rights hereunder the sum of not less than fifty
dollars ($50) nor more than five hundred dollars ($500), to be recovered in
a civil action. L

Sec. 3365-z1. It shall be unlawful for any such corporation to knowingly
or negligently use or operate any car or locomotive that is defective, or any
car or locomotive upon which the machinery or attachments thereto belong-
ing are in any manner defective. If the employe of any such corporation
shall receive any injury by reason of any defect in any car or locomotive, or
the machinery or attachments thereto belonging, owned and operated, or
being run and operated by such corporation, such corporation shall be deemed
to have had kuowledge of such defect before and at the time such injury is
so sustained, and when the facts of such defect shall be made to appear in
the trial of any action in the courts of this State, brought by such employe,
or his legal representatives, against any railroad corporation for damages, on
account of such injuries so received, the same shall be prima facie evidence
on the part of such corporation.

Sec. 3365-22. In all actions against the railroad company for personal
injury to, or death resulting from personal injury, of any person, while in
the employ of such person, arising from the negligence of such company or
any of its officers or employes, it shall be held in addition to the liability
now existing by law, that every person in the employ of such company, ac-
tually having power or authority to direct or control any other employe of
such company, is not the fellow servant, but superior of such other employe,
also that every person in the employ of such company having charge or con-
trol of employes in any branch or department who have no power to direct
or control in the branch or department in which they are employed.

Acrs oF 1002.
LiasiLiry o EMPLOYERS FOR INTURIES To EMPLOVES.
(Pace 114.)

Section 1. An employer shall be responsible in damages for personal in-
jury caused to an employe, who is himself in the exercise of due care and
diligence at the time, by reason of any defect in the condition of the ma-
chinery or appliances connected with or used in the business of the employer,
which arose from, or had not been discovered or remedied owing to the negli-
gence of the employer, or of any person in the service of the employer, in-
trusted by him with the duty of inspection, repair or of seeing that the ma-
chinery or appliances were in proper condition,
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Acrs oF 1904, l
i

EMPLOYERS" LIABILITY—ASSUMPTION OF RISk,
(PAacE 547.)

i Section 1. In any action brought by an employe, or of his legal repre- I
sentative, against his employer, to recover for personal injuries, when it shall lil
appear that the injury was caused in whole or in part by the negligent omis-
sion of such employer to guard or protect his machinery or appliances, or et |
the premises or place where said employe was employed, in the manner re- .
quired by any penal statute of the State or United States in force at the date
of the passage of this act, the fact that such employe continued in said employ-
ment with knowledge of such omission shall not operate as a defense;
and in such action, if the jury find for the plaintiff, it may award such dam-
ages not exceeding, for injuries resulting in death, the sum of five thousand il
dollars, as it may find proportioned to the pecuniary damages resulting from |
said injuries; but nothing herein shall affect the provisions of section 6135
of the Revised Statutes.

Nothing herein contained shall be construed as affecting the defense of ,
contributory negligence, nor the admissibility of evidence competent to sup- b
port such defense.

(The statute regulating the working of mines gives a right of action
for injuries or death occasioned by any violation of the act or any willful
failure to comply with its provisions. An. Stat, Section 3o01.

A railroad company whose superintendent or station agent has received
notice of a defective coupler or brake is liable for injuries occasioned by
such defect after the expiration of twenty-four hours after the notice has
been received. An. Stat., Section 3365f.

A statute directing the use of self-cleaning ash dump pans on railroad
locomotives denies to companies neglecting to comply with the law the
defense of contributory negligence or of assumed risks in actions for personal
jnjury to or death of any engineer or fireman occasioned by such negligence.

Acts of 1go6, page 46.

A statute directing the installation of power or train brakes and of
automatic couplers on railway trains provides that in actions for injuries
or death caused by failure to observe the law the defenses of assumed risks
and contributory negligence will not be allowed. Acts of 1906, act, page 75.)

Acr orF 1908,

[ Liarmyty oF RaiLroan CoMPANIES FOR INJUriEs To TuER EiProves.

Section 1. Every railroad company operating any railroad which is in
whole or in part within this State shall be liable for all damages sustained
by any of its employes by reason of personal injury or death of such

' : employe :

(a) When such injury or death is caused by a defect in any locomotive,

engine, car, hand-car, rail, track, machinery or appliance required by such
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company to be used by its employes in and ab?ut the business of their em.
ployment, if such defect could have been discovered by reasonable apg
proper care, tests or inspection; and proof of such defect shall be presump-
tive evidence of knowledge thereof on the part of such company; and any
such employe of such railroad company who may be injured or killed as 4
result of any such defect, shall not be deemed to have assumed the rigk
occasioned by such defect; nor shall continuance in employment after such
knowledge by any employe be deemed an act of contributory negligence,

(b) While any such employe is engaged in operating, running, riding
upon or switching passenger, freight or other trains, engines or cars, and
while engaged in the performance of his duties as such employe, officer or
agent of such company, in the discharge of or failure to discharge his duties
as such.

Sec. 2. That in all actions hereafter brought against any railroad com-
pany operating any railroad in whole or in part within this State, for per-
sonal injury to an employe or where such injuries have resulted in his
death, the fact that the employe may have been guilty of contributory negli-
gence, shall not bar a recovery where his contributory negligence was slight
and that of the employer was greater in comparison. But the damages shall
be diminished by the jury in proportion to the amount of negligence and
contributory negligence shall be for the jury.

OKLAHOMA.
CoNSTITUTION OF IQO7.
Articte IX—Liapmity oF EMPLOYERS FOR INJURIES TO EMPLOYES.

Section 36. The common law doctrine of the fellow servant, so far as
it affects the liability of the master for injuries to his servant, resulting from
the acts or omissions of any other servant or servants of the common
master, is abrogated as to every employe of every railroad company and
every street railway company or interurban railway company, and of every
person, firm, or corporation engaged in mining in this State; and every
employe shall have the same right to recover for every injury suffered by
him for the acts or omissions of any other employe or employes of the com-
mon master that a servant would have if such acts or omissions were those
of the master himself in the performance of a non-assignable duty; and
when death, whether instantaneous or not, results to such employe for which
he could have recovered under the above provisions, had not death occurred,
then his legal or personal representative, surviving consort or relatives, or
any trustee, curator, committee or guardian of such consort or relatives,
shall have the same rights and remedies with respect thereto, as if death
had been caused by the negligence of the master. And every railroad com-
pany and very street railway company or interurban railway company, and
every person, firm, or corporation engaged in underground mining in this
State shall be liable under this section, for the acts of his or its receiver.
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Nothing contained in this section shall restrict the power of the legisla-

ture to extend to the emg}oges of any person, firm, or corporation, the rights
and remedies herein provided for.

Arrictr XXITL—CoNTRIBUTORY NEGLIGENCE AND ASSUMPTION 0F RISK.:

Section 6. The defense of contributory negligence or of assumption of
risk shall, in all cases whatsoever, be a question of fact, and shall, at all times,
be left to the jury,

OREGON.
Acrs oF 1903
Liasicrry oF RaiLkoap CoMmMpaNies For INJURIES To EMPLOYES.
(Page 20.)

Section 1. Every corporation operating a railroad in this State, whether
such corporation be created under the laws of this State, or otherwise, shall
be liable in damages for any and all injury sustained by any employe of such
corporation, as follows: When such injury results from the wrongful act,
neglect, or default of an agent or officer of such corporation, superior to
the employe injured, or of a person employed by such corporation having
the right to control or direct the services of such employe injured, or the
services of the employe by whom he is injured; and also when such injury
results from the wrongiul act, neglect, or default of a co-employe engaged
in another department of labor from that of the employe injured, or of a
co-employe on another train of cars, or of a co-employe who has charge
of any switch, signal point, or locomotive engine, or who is charged with
dispatching trains or transmitting telegraphic or telephonic orders. Knowl-
edge by an employe injured of the defective or unsafe character or condition
of any machinery, ways, appliances, or structures of such corporation shall
not of itseli be a bar to recovery for any injury or death caused thereby.
When death, whether instantaneous, or otherwise, results from an injury
to any employe of such corporation received as aforesaid, the personal rep-
resentative of such employe shall have a right of action therefor against such
corporation, and may recover damages in respect thereof. Any contract or
agreement, express or implied, made by any such employe to waive the
benetit of this section, or any part thereof, shall be null and void, and
this section shall not be construed to deprive any such employe, or his per-
sonal representative, of any right or remedy to which he is now entitled
under the laws of this State.

Sec. 2. The rules and principles of law as to contributory negligence
which apply to other cases shall apply to cases arising under this act, except
in so far as the same are herein modified or changed.

(Employes whose failure to comply with the factory inspection law
causes injury to employes are liable to such employes in damages. Acts of
1907, Chapter 158, Section 8.)

1§ LAB.
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PORTO RICO.
REVISED STATUTES—IQ02.
LiasiLrty oF EMPLOVERS FOR INJURIES T0 IEMPLOYES.

Section 322. Where, after the passage of this act, personal injury is
caused to an employe who is himself in the exercise of due care and diligence
at the time.

I. By reason of any defect in the condition of the ways, works, or
machinery, connected with, or used in the business of the employer, which
arose from or had not been discovered or remedied owing to the negligence
of the employer or of any person in the service of the employer and in-
trusted by him with the duty of seeing that the ways, works, or machinery
were in proper condition; or

II. By reason of the negligence of any person in the service of the em-
ployer intrusted with the exercising of superintendence whose sole or prin-
cipal duty is that of superintendence; or

II1. By reason of the negligence of any person in the service of the
employer who has charge of, or physically controls, any signal switch, loco-
motive engine, car or train in motion, whether attached to an engine or not,
upon a railroad, the employe, or in case the injury results in death, his
widow or children, or both of them, and if there be no such widow or
children, then his parents (provided that said parents were dependent upon
such employe for support) may maintain an action for damages against the
employer, pursuant to the provisions of this act.

Sec. 323. When an employe receives a personal injury under any of the
conditions enumerated in Section I hereof (Sec. 322), he may bring an action
against his employer before the proper district court, to recover damages for
such injury. The damages so recovered shall not exceed the sum of two
thousand dollars, and in assessing the amount of such damages the court
shall take into consideration the degree of culpability of the employer, or
of the person for whose negligence the employer is liable hereunder, the
sums expended by the employe for medical attendance, and the loss of wages
while recovering from the injury; the court shall also take into considera-
tion the physical pain and suffering caused by the injury. If the injury be of
such character as to permanently impair the earning capacity of the em-
ploye, the court shall include in the damages awarded an allowance for such
loss. In case the injury results in a temporary impairment of his earning
capacily, the court, in addition to pain and suffering and the expenditures for
medical services and drugs, shall take into consideration the average rate
of wages which, under ordinary conditions, he might have earned if not
injured.

Section 324. In case of the death of the employe before the termination
of the action so brought against the employer, it may be continued in the
name of his widow and children, and if there be no such widow or children,
then in the name of his parents, if they, or either of them, were dependent
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upon such employe fO}' support at the time of the injury. If it shall appear
in any action solcoutmued in the name of the widow, children or parl:nh
of a deceased injured employe that the death was the result of the irljur-
damages shali be assessed by the court in a sum not to exceed three thousan{i' ‘
|
|

dollars ; and the court shall elst.imate such damages in accordance with:

(a) The degree of c.ulpzlihillly of the employer or of the person for whose t
negligence the employer is liable.

(b) The material dai_uage incurred by the claimant or claimants through ‘
the death of the employe in accordance with the actual needs that said claim- LG
ant or claimants had to depend upen the wages of such employes for their [
support, taking into consideration his earning capacity and his probabilities of |
life, at the time of the accident.

Section 325. When, before having commenced an action hereunder, an i
employe dies as the result of personal injury received under any of the con- i
ditions enumerated in section 1 hereof (sec. 322), his widow, children, or |
both of them, or if there be no such widow or children, then his parents, I
providing such parents were dependent upon such employe for support at ;
the time of the injury, may maintain an action against the employer before
the proper district court for damages caused by the death of such employe.
Such damages shall not exceed the sum of three thousand dollars, and shall
be fixed by the court in accordance with:

(a) The degree of culpability of the employer or of the person for whose
negligence the employer is liable.

(b) The material damage incurred by the claimant or claimants through
the death of the employe in accordance with the actual needs that such claim-
ant or claimants had to depend upon the wages of such employe for their I
support, taking into consideration his earning capacity and his probabilities I
of life at the time of the accident.

Sec. 326. The court, when fixing the amount of damages to be paid in |
case of personal injury under this act, shall determine the amount due to |
each of the claimants in proportion to the material damages incurred by each |
of them in accordance with the actual needs which each of them had to
depend upon the wages of the employe whose death was caused by the acci-
dent.

Sec. 327. No action for the recovery of damages for injury or death
under the provisions of this act shall be maintained unless notice of the time,
place and cause of the injury is given to the employer within thirty days
after the injury is received or unless it is commenced within six months from |
the date of the injury. The notice required by this section shall be in writ- |
ing, signed by the person injured or by some one in his behalf; but if from
mental or physical incapacity it is impossible for the person injured to give |
the notice within the time provided in said section, he may give the same
within ten days after the incapacity is removed, and in case of his death
without having been at any time after his injury of sufficient capacity to give
the person or persons entitled to claim compensation pursuant to ?he pro-
visions of this act, or their representatives, may give such notice within thirty
days after the death of such employe. But nmo notice given under the pro-
visions of this section shall be deemed to be invalid or insufficient solely by
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reason of any inaccuracy in stating the time, place or cause of injury; pro-
vided, it is shown that there was no intention to mislead, and that the party
entitled to notice was not in fact misled thereby.

Sec. 328. Whenever an employe (employer) enters into a contract,
either written or verbal, with an independent contractor to do part of such
employer’s work, or whenever such contractor enters into a contract with
2 subcontractor to do all or any part of the work comprised in such con-
tractor’s contract with the employer, such coniract or subcontract shall not
bar the liability of the employer for injuries to the employes of such con-
tractor or subcontractor by reason of any defect in the condition of the ways,
works, machinery or plant, if they are the property of the employer, or fur-
nished by him, and if such defect arose or had not been discovered or rem-
edied through the negligence of the employer or of some person intrusted
by him with the duty of sceing that they were in proper condition.

Sec. 320. No employe, or his widow or children, or either of them, or
his parents, if there be no such widow or children, shall be entitled under
this act to any right or compensation or remedy against the employer in
any case where such employe knew of the defect or negligence which caused
the mjury, and failed within a reasonable time to give, or cause to be given,
information thereof to the employer, or to some person superior to himself
in the service of the employer who had intrusted to him some general super-
intendence.

Sec. 330. Any employer who shall have contributed to an insurance
fund created and maintained for the mutual purpose of indemnifying an
employe for personal injuries for which compensation may be recovered un-
der this act, or who has insured the said employe in any insurance against
the accident of labor, shall be entitled to have deducted from the sum which
he shall have to pay as compensation under the provisions of this act, the
amount that shall have been received by the person injured, or by his widow,
or children, or both of them, or by the parents, if there be no such widow
and children, from the aforesaid fund or from the insurance company by
reason of the same accident.

Sec. 331. This act shall not apply to injuries caused to domestic serv-
ants, or farm laborers, by fellow employes.

PENNSYLVANIA.
AcCTs OF 1Q07.
Act No. 320—L1apiLiry of EMPLOVERS FOR INJURIES 10 EMPLOYES,

Section 1. In all actions brought to recover from an employer for in-
juries suffered by his employe the negligence of a fellow servant of the em-
ploye shall not be a defense, where the injury was caused or contributed
to by any of the following causes, namely :

Any defect in the works, plant or machinery of which the employer
could have had knowledge by the exercise of ordinary care; the neglect of any
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person engaged as superintendent, manager, foreman or any other person
in charge or control of the works, plant or machinery; the negligcucg of
any person in charge of or directing the particular work in which the em.
ploye was engaged at the time of the injury or death; the negligence of
any person to whose orders the employe was bound to conform, and did i
conform, and, by reason of his having conformed thereto, the injury or death |
resulted; the act of any fellow servant, done in obedience to the rules, in- Hitll
structions or orders given by the employer, or any other person who has - -|

|

|

authority to direct the doing of said act, L !
The manager, snpcrintcndcut, foreman or other person in charge or “
control of the works, or of any part of the works, shall, under this act, be |

held as the agent of the employer, in all suits for damages for death or in-
jury suffered by employes.

SOUTH CAROLINA.
ConsriTuTION. I
ArrictE 9—Liariery or Rankoan Comeanigs ror INJURIES 10 EMPLOYES, | |

Section 15. Every employe of any railroad corporation shall have the
same rights and remedies for any injury suffered by him from the acts or |
‘omissions of said corporations or its employes as are allowed by law to other |
persons not employes, when the injury results from the negligence of a
superior agent or officer, or of a person having a right to control or dircct the
services of a party injured, and also when the injury results from the negli- i
gence of a fellow servant engaged in another department of labor from that
of the party injured, or of a fellow servant on another train of cars, or one
engaged about a different piece of work. Knowledge by an employe injured
of the defective or unsafe character or condition of any machinery, ways or
appliances, shall be no defense to an action for an injury caused thereby, ex-
cept as to conductors or engineers in charge of dangerous or unsafe cars
or engines voluntarily operated by them. When death ensues from any in-
jury to employes the legal or personal representatives of the person injured
shall have the same rights and remedies as are allowed by law to such repre-
sentatives of other persons. Any contract or agreement, express or implied,
made by any employe to waive the benefit of this section shall be null and
void; and this section shall not be construed to deprive any employe of a
corporation, or his legal or personal representative, of any remedy or right
that he now has by the law of the land. The general assembly may extend
the remedies herein provided for to any other class of employes.

Cooe or 1goz.
Civir, Cope,
! RicHTS AND REMEDIES oF EMPLOYES ON STREET RAmwavs.

Section 2848. Every employe of any street railway doing business in this
State shall have the same rights and remedies for an injury suffered by any




230 STATISTICS: OF LABOR AND INDUSTRIES,

person from the acts of omission of said corporation, or its employes, as are
provided by the constitution for employes of railroad corporations,

i Acrs oF 1003.

i | ) Act No. 48 —LrapiLiry of Ramroan CoMPANIES FOR INJURIES To EMeroves—
It § ! RELIEF DEPARTMENT.

|

|

Section 1. From any afier the approval of this act, when any rail-
l road company has what is usually called a relief department for its em-
ployes, the members of which are required to permitted to pay some dues,
fees, moneys or compensation to be entitled to the benefits thereof, upon the
| death or injury of the employe, a member of such relief department, such
railroad company is hereby required to pay to the person entitled to same
] the amount it was agreed the “employe or his heirs at law should receive
from such relief department; the acceptance of which amount shall not oper-
l ate to estop or in any way bar the right of such employe, or his personal
| representative, from recovering damages of such railroad company for in-
| jury or death caused by the negligence of such company, its agents or serv-
} ants, as now provided by law; and any contract or agreement to the con-

trary shall be ineffective for that purpose.

SOUTH DAKOTA.
| Revisen Cobes oF 10903
Crvir, Cong.

LiagiLiry or EMPLOYERS ¥or INJURIES TO EMPLOYES.

losses suffered by the latter in consequence of the ordinary risks of the busi-

ness in which he is employed, nor in consequence of the negligence of an-

other person employed by the same employer in the same general business,

unless he has neglected fo use ordinary care in the selection of the culpable
‘ employe.

~ : Section 1449. An employer is not bound to indemnify his employe for
)

Sec. 1450. An employer must in all cases indemnify his employe for
losses caused hy the former's want of ordinary care.

AcTs oF 1007.

Cuarrter 219—L1ABiLiTy oF RalLroap COMPANIES FOrR INJURIES To IEMPLOYVES,

| Section 1. Every common carrier engaged in trade or,commerce in the

State of South Dakota shall be liable to any of its employes, or in case of
death, to his personal representative for the benefit of his widow and chil-
dren, if any. if none, then for his parents, if none, then for his next of kin
dependent upon him, for all damages which may result from the negligence
of any of its nf’f-‘zc_crh. agents or employes. or by reason of any defect or in-
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sufficiency due to its negligence in its cars, engines, appliances
track, roadbed, ways or works, :

Sec. 2. In all actions hereafter brought against any common carrier to
recover damages for personal injuries to an employe, or where such injuries
have resulted in his death, the fact that the employe may have been guilty
of contributory negligence shall not bar a recovery where his contributory
negligence was less than the negligence of the employer, but the damages
shall be diminished by the jury in proportion to the amount of negligence
attributable to such employe. All questions of negligence and contributory
neghgence shall be for the jury, 7

Sec. 3. No contract of employment, insurance, relief benefit or indem-
nity for injury or death entered into by or on hehalf of any employe, nor
the acceptance of any such insurance, relief benefit or indemnity by the per-
son entitled thereto shall constitute any bar or defense to any action brought
to recover damages for personal injuries to or death of such employe; pro-
vided, however, that upon the trial of such action against any common car-
rier the defendant may set off herein any sum it has contributed towards any
insurance, relief benefit or indemnity that may have been paid to the injured
employe, or in case of his death, to his personal representative.

Sec. 4. No action shall be maintained under this act unless commenced
within two years from the time the cause of action acerued.

machinery,

TEXAS
. Acrs or 1807, SpECIAL SESSION.
Cuarter 6—LiapiLiry oF Rainkoap CoMPANIES For INJURIES To EMPLOYES.

Sec, 1. Every person, receiver or corporation operating a railroad or
street railway line of which shall be situated in whole or in part in this State,
shall he liable for all damages sustained by any servant or employe thereof
while engaged in the work of operating cars, locomotives or trains of such
person, receiver or corporation, by reason of the negligence of any other
servant or employe of such person, receiver or corporation, and the fact
that such servants or c¢mployes were fellow servants with each other shall
not impair or destroy such liability.

Sec. 2. All persons engaged in the service of any person, recciver or
corporation. controlling or operating a railroad or street railway the line
of which shall be situated in whole or in part in this State, who are intrusted
by such person, receiver or corporation with the authority of superintendence,
control or command of other servants or employes of such person, receiver
or corporation, or with the authority to direct any other employe in the per-
frmance of any duty of such employe, are vice principals of such person,
recciver or corporation, and are not fellow servants with their co-employes.

Sec. 5. All persons who are engaged in the common service of such
person, receiver or corporation controlling or operaling a railroad or street
railway, and who while so emploved are in the same grade of employment
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and are doing the same character of work or service and are working fo-
gether at the same time and place and at the same piece of work and to 3
common purpose are fellow servants with each other. Employes who do not
come within the provisions of this section shall not be considered fellow sery-
ants.

Section 4. No contract made between the cmployer and the employe
based on the contingency of death or injury of the employe and limiting the
liability of the employer under this act or fixing damages to be recovered
shall be valid or binding.

Sec. 5. Nothing in this act shall be held to impair or diminish the de-
fense of contributory negligence when the injury of the servant or employe
is caused proximately by his own contributory negligence.

AcCTs OF 1005.

CHAPTER 163 —LiapiLity of ExPLovERs For INJURIES 10 EMPLOYES—ASSUMP-
TION OF RISK.

Section 1. In any suit against a person, corporation or receiver operating
a railroad or street railway for damages for the death or personal injury
of an employe or servant, caused by the wrong or negligence of such per-
son, corporation or receiver, the plea of assumed risk of the deceased or in-
jured employe where the ground of the plea is knowledge or means of knowl-
edge of the effect and danger which caused the injury or death shall not
be available in the following cases:

First. Where such emplove had an opportunity before being injured
or killed to inform the employer or a superior intrusted by the employer
with the authority to remedy or cause to be remedied the defect, and does
not notify or cause to be notified the employer or superior thereof within a
reasonable time; provided, it shall not be necessary to give such information
where the employer or such superior thereof already knows of the defect.

Second. Where a person of ordinary care would have continued in the
service with the knowledge of the defect and danger and in such case it
shall not be necessary that the servant or employe give notice of the defect
as provided in subdivision 1 hereof,

UTAH.
RevisEp StraruTtes or 1898
Ferrow SERVANTS,

Section 1342, All persons engaged in the service of any person, firm or
corporation, foreign or domestic, doing business in this State, who are in-
trusted by such person, firm or corporation as employer with the authority
of superintendence, control or demand of other persons in the employ or
service of such employer, or with the authority to direct any other employe
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in the performance of any duties of such employe, are vice-principals of such

employer and are not fellow servants.

Sec. 1343. All persons who are engaged in the service of such employer
and who, while so engaged, are in the same grade of service and are work:
ing together at the same time and place and to a common purpose, neither
of such persons being intrusted by such employer with any superintendence
or control over his fellow employes, are fellow servants with each other.
Provided, that nothing herein contained shall be so construed ad to make
the employes of such employer fellow servants with other employes en-
gaged in any other department of service of such employer. Employes who
do not come within the provisions of this section shall not be considered.

(The statute regulating the working of coal and hydrocarbon mines di-
rects the employment of a certified mining or fire boss and provides that
where an accident causing personal injury or death occurs in a mine in
which the mining or fire boss has no certificate of competency the owner or
operator of the mne shall be liable in the full amount of the damages sus-
tained. Acts of 1905, Chapter 122, section 16.)

VERMONT.

( Statutes directing the installation of safety appliances on railroads makes
negligent companies liable for damages and injuries resulting from failure to
comply with the law. Statutes of 1804, sections 3887, 3011.)

VIRGINIA.
ConsTrrurion.
ArticLE 12— 1Aty ofF Rarroap CoMPANTES ForR INJURIES 10 EMPLOVES.

Section 162, The doctrine of fellow servant, so far as it affects the
liability of the master for injuries to his servant resulting from the acts
or omissions of any other servant or servants of the common master, is, to
the extent hereinafter stated, abolished as to every employe of a railroad
company, engaged in the physical construction, repair or maintenance of its
roadway, track or any of the structures connected therewith, or in any work
in or upon a car or engine standing upon a track, or in the physical oper-
ation of a train, car, engine or switch, or in any service requiring his pres-
ence upon a train, car or engine: and every such employe shall have the
samie right to recover for every injury suffered by him from the acts or
omissions of any other employe or employes of the common master, that a
servant would have (at the time when this constitution goes into effect), if
such acts or omissions were those of the master himself in the perform-
ance of a non-assignable duty; provided, that the injury so suffered by such
railroad employe result from the negligence of an officer, or agent, of the
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company of a higher grade of service than himself, or from that of a per-
son, employed by the company, having the right, or charged with the duty,
to control or direct the general services or the immediate work of the party
injured, or the general services or the immediate work of the co-employe
through, or by, whose act or omission he is injured; or that it result from
the negligence of a co-employe engaged in another department of labor, or
engaged upon, or in charge of, any car upon which, or upon the train of
which it is a part, the injured employe is not at the time of receiving the
injury, or who 1s in charge of any switch, signal point or locomotive engine,
or is charged with dispatching trains or transmitting telegraphic or telephonic
orders therefor; and whether such negligence be in the performance of an
assignable or non-assignable duty. The physical construction, repair or main-
tenance of the roadway, track or any of the structures connected therewith,
and the physical construction, repair, maintenance, cleaning or operation of
trains, cars or engines, shall be regarded ag different departments of labor
within the meaning of this section. Knowledge by any such railroad em-
ploye injured of the defective or unsafe character or condition of any ma-
chinery, ways, appliances or structures shall be no defense to an action for
mjury caused thereby. When death, whether instantaneous or not, results
to such an employe from any injury for which he could have recovered, un-
der the above provisions, had death not occurred, then his legal or personal
representative, surviving consort and relatives (and any trustee, curator, com-
mittee or guardian of such consort or relatives) shall, respectively, have the
same rights and remedies with respect thereto as if his death had been caused
by the negligence of a co-employe while in the performance, as vice-prin-
cipal, of a non-assignable duty of the master. Every contract or agreement,
express or implied, made by an employe, to waive the benefit of this section,
shall be null and void. This section shall not be construed to deprive any
employe, or his legal or personal representative, surviving consort or relatives
(or any trustee, curator, committee or guardian of such consort or relatives)
of any rights or remedies that he or they may have by the law of the land
at the time this constitution goes into effect. Nothing contained in this sec-
tion shall restrict the power of the general assembly to further enlarge, for
the above-named class of employes, the rights and remedies hereinbefore
provided for, or to extend such rights and remedies to, or otherwise enlarge
the present rights and remedies of, any other class of employes of railroads
or of employes of any person, firm or corporation,

Cope orF 1904.
Liapiary ofF Ramroap CoMPANIES FOR INJURIES To EMPLOYES.

Section 1294k. Every corporation operating a railroad in this State,
w}‘lcther such corporation be created under the laws of this State or other-
wise, shall be liable in damages for any and all injuries sustained by any
employe of such corporation as follows: When such injury results from the
wrongful act, neglect or default of an agent or officer of such corporation
superior to the employe injured, or the services of the employe by whom
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he is injured; and also when such injury results from the wrongful act neg-
Ject or default of a co-employe engaged in another department of labor’ from
that of the employe injured, or of a co-employe on another train of cars
or of a co-employe who has charge of any switch, signal point, or locomotive
engine, or who is charged with dispatching trains or transmitting telegraphic
or telephonic orders. Knowledge of an employe injured of the defective
or unsafe character or condition of any machinery, ways, appliances or struc-
tures of such corporation shall not of itself be a bar to recovery for any
injury or death caused thereby. When death, whether instantaneous or other-
wise, results from any injury to any employe of such corporation received
as aforesaid, the personal representative of such employe shall have a right
of action therefor against such corporation, and may recover damages in
respect thereof. Any contract or agreement, express or implied, made by
any such employe to waive the benefit of this section or any part thereof
shall be null and void, and this section shall not be construed to deprive
any such employe, or his personal representative, of any right or remedy to
which he is now entitled under the Jaws of this State. The rules and prin-
ciples of law as to contributory negligence, which apply to other cases, shall
apply to cases arising under this act, except in so far as the same are here-
in modified or changed.

WASHINGTON.

(An act requiring frogs, switches and guard rails to be blocked and
guarded makes companies failing to do so liable in damages to parties in-
jured because of such failure. Acts of 1899, Chapter 35, Section 2.

Employers whose failure to comply with the factory inspection law
causes injury to employes are liable to such employes in damages. Acts of
1905, Chapter 84, Section 8.)

WISCONSIN.
ANNOTATED StAaTUTES OF 1808
Liamrity of Ramroap Companies ror INJURIES T0 EMPLOYES.

Section 1816 (As amended by Chapter 254, Acts of 19o7). Every rail-
road company shall be liable for all damages for all injuries whether result-
ing in death or not, sustained by auy of its employes, subject to the provisions
hercinafter contained regarding contributory negligence on the part of the
injured employe:

1. When such injury is caused by a defect in any locomotive, engine, car,
rail, track, roadbed, machinery or appliance used by its employes in and
about the business of their employment.

2. When such injury shall have been sustained by any officers, agent,
servant or employe of such company, while engaged in the line of his duty
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as such and which such injury shall have been caused in whole or in greater
part by the negligence of any other officer, agent,_ servant or cmpln)fr:'of such
company, in the discharge of, or by reason of failure to discharge his duties
as such. .

3. In every action to recover for such injury the court shall submit to
the jury the following questions: First, whether the company, or any officer,
agent, servant or employe other than the person injured was _guil_ty of negli-
gence directly contributing to the injury; second, if that question is answered
in the affirmative, whether the person injured was guilty of any negligence
which directly contributed to the injury; third, if that question is answered
in the affirmative, whether the negligence of the party so injured was slighter
or greater as a contributing cause to the injury than that of the company, or
any officer, agent, servant or employe other than the person so injured; and
such other questions as may be necessary.

4. In all cases where the jury shall find that the negligence of the com-
pany, or any officer, agent or employe of such company was greater than the
negligence of the employe so injured, and contributing in a greater degree
to such injury, then the plaintiff shall be entitled to recover, and the negli-
gence, if any, of the employe so injured shall be no bar to such recovery.

5. In all cases under this act the question of negligence and contributory
negligence shall be for the jury.

6. No contract or receipts between any employee and a railroad com-
pany, no rule or regulation promulgated or adopted by such company, and no
contract, rule or regulation in regard to any notice to be given by such em-
ploye shall exempt such corporation from the full liability imposed by this
act,

7. The phrase “railroad company,” as used in this act, shall be taken to
embrace any company, association, corporation or person managing, main-
taining, operating, or in possession of a railroad in whole or in part within
this State whether as owner, contractor, lessee, mortgage, trustee, assignee
or receiver,

8. In any action brought in the courts in this State by a resident thereof,
or the representative of a deceased resident, to recover damages in accord-
ance with this act, where the employe of any railroad company owning or
operating a railroad extending a railroad into or through this State and
into or through any other State or States shall have reccived his injuries
in any other State where such railroad is owned or operated, and the con-
tract of employment shall have been made in this State, it shall not be com-
petent for such railroad company to plead or prove the decisions or statutes
of the State where such person shall have heen injured as a defense to the
action brought in this State.

9. The provisions of this act shall not apply to employes working in
shops or offices.

(A statute directing railroad companies to block or guard all frogs in
their tracks makes failure to comply with the law ground for action in dam-
ages in cases where injury results from such failure, even though the failure
or violation occurs through the negligence of some other agent or employe.
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The law requiring dangerous machinery to be guarded takes away the
defense of assumed risks in cases where employes are injured as a result
of the employer’s failure to comply with the law.

A statute providing for the erection of telltales at the approaches to
pridges, etc., over railroads, takes away from companies neglecting or refus-
ing to comply with the law the defense of assumption of risk in cases where
employes are injured on account of the lack of such telltales.)

WYOMING..
CoNsTITUTION,
ArricLe 10.—LimirarioN AND WAarver of RicuHT T0 DAMAGES.

Section 4. No law shall be enacted limiting the amount of damages to
be recovered for causing the injury or death of any person. Any contract
or agreement with any employe waiving any right to recover damages for
causing the death or injury of any employe shall be void.

ArricLe 19—CoNtracrs of Emrroves Wamwvine RicHT To DAMAGES.

Section 1. It shall be unlawful for any person, company or corporation,
to require of its servants or employes as a condition of their employment, or
otherwise, any contract or agreement, whereby such person, company or
corporation shall be released or discharged from liability or responsibility,
on account of personal injuries received by such servants or employes, while
in the service of such person, company or corporation, by reason of the
negligence of such person, company or corporation, or the agents or em-

" ployes thereof, and such contracts shall be absolutely null and void.

(In an article on the operation of mines the constitution contains a pro-
vision granting a right of action for injuries or death occasioned because
of its violations by the employer of the provisions of the constitution or of
laws passed in pursuance thereof.)
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PART II1I.

Industrial Chronology ol New Jersey.
Accidents to Workmen While on Duty.

Closing Up or Suspension of Work in Manufacturing
Plants.

Increase or Decrease in Wages or Working Hours.

New Manufacturing Plants Erected and Old Ones
Enlarged.

Manufacturing Planis Damaged by Fire or Flood.
Trade and Labor Unions Organized.

Strikes and Lockouts.
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Industrial Chronology of New Jersey
For the Twelve Months Ending September 30, 1909.

The industrial chronology of New Jersey, which since the
compilation was commenced several years ago has been a most
interesting and valuable feature of these annual reports, is here
presented in a form, which, so far as the chapter relating to in-
dustrial accidents is concerned, is a marked departure from the
manner in which the record of such occurrences has been pre-
sented in the past. Heretofore the practice has been to make
each case of workman reported as either killed or seriously in-
jured while in the discharge of his duty the subject of a note
setting forth in the briefest possible form the name of the victim
and that of his employer, character of the injury, with place and
date of its occurrence.

Although only a few lines are required for each one of them,
the number of industrial accidents which occur in the course of
a year is so great that when brought together the space taken up
by the complete record is usually thirty or forty pages; but the
space seems to be abundantly justified by the transcendent im-
portance of the subject, concerning, as it does, every man and
woman employed in industrial occupations throughout the State.
Giving these few details in the case of accidents terminating
fatally or having serious and lasting consequences, seemed the
best possible method of arousing public interest in measures for
preventing, so far as possible, the deplorable waste of life and
limb among the wage earners of our State, a large proportion
of which could not occur if existing laws for their protection
were strictly observed. However, an authoritative ruling has,
on the score of economy, decided otherwise, and for this year at
least the record of industrial accidents appears with only such
details as are given in the tables, which were originally designed
to be a mere summary of the contents of the text. )

The subjects treated in the chronology are, in the order of their
presentation, as follows: First, Accidents to Workmen While
on Duty; Second, Closing up or Suspension of Work in Manu-

16 LAB (241)
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facturing Plants ; Third, Increase or Decrease in Wages or Work-
ing Hours ; Fourth, New Manufacturing Plants Erected and Old
Ones Enlarged ; Fifth, Manufacturing Plants Damaged by Fire
or Flood: Sixth, Trade and Labor Unions Organized; Seventh,
Strikes and Lockouts.

The strikes and lockouts is the only subdivision of the chron-
ology that appears in textual form. KEach particular occurrence
of this character is briefly noted with the exception of the two
most notable strikes of the year—that of the clay workers and
operatives employed in the large fire proofing plants in and about
Perth Amboy, and the union hatters of Newark and Orange.

These two strikes, because of their importance and the degree
of public interest which they aroused, are made the subjects of a
special chapter in which they are treated more fully. The special
study made of these two regrettable ruptures of industrial peace
seems to be fully warranted by the fact that one of these strikes
showed in its early stages such an alarming tendency toward
riotous defiance of the restraints of law as to require the pres-
ence of State troops on the scene for the protection of property
and the preservation of order.

The hatters’ strike was of an inter-state character, and in it
were involved about twenty thousand men employed in New
York, New Jersey, Connecticut and Massachusetts factories. Ap-
proximately five thousand of those who participated in this strike
were from the Newark and Orange factories. The importance
of this strike rests on the large number of wage earners involved,
its almost unprecedented duration, and the importance of the
issues to be decided by the contest, which may be briefly stated
as the “open shop” on the one side against the continued domina-
tion of the industry by the unions on the other.

The tables follow in numerical order, each with a brief review
explanatory of its contents.

TaBLE No. ONE,.

The accidents from which this table was compiled are all of a
character that resulted either in death or serious and permanent
injury to those who suffered them. The occupations in which
they occurred are grouped together under five classifications,
viz: “Factory and Worshop Operatives,” which includes persons
employed in any form of manufacturing industry.
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“Building and Construction Workmen,” including carpenters
masons, lathers, painters, plumbers, tin roofers, bridge buildel‘-s;
and all others whose labor enters into the erection of buildings
of every description, whether the same be of brick. stone, cenient,
steel or wood.

“Transportations Employes,” which includes all employes of
steam, electri.clor horse car railroads, and also men emplo;;'ed on
steam and sailing vessels engaged in transportation service whose
injuries were received while at wharfs un any of the rivers or
harbors of the State. i

“Tunnelmen, miners, trench diggers and other excavators,”
which includes the workmen employed on the extensive tunnel-
ling operations in Hudson and Bergen counties now being carried
on by the Pennsylyania and the Erie Railroads, miners, bank
excavators and sewer diggers. Approximately ninety-five per
cent. of the total number included in the table are rockmen and
laborers employed by the construction company, which is cutting
the railroad tunnels through the hilly section west of Jersey City
and Hoboken.

“Linemen and Other Electrical Workmen,” which includes
telegraph, telephone, traction and electric light linemen, employes
of power houses and electricians generally.

“Unclassified,” which includes persons engaged in a wide
variety of occupations not classifiable under either of the fore-
going headings.

In addition to these five tables there is a summary in which
the contents of all are brought together under headings which
indicate the character and consequences of the injuries suffered.

As shown by the sumary, the total number of wage earners
who were seriously injured while performing their duties is
1,147. Of this number, 327, or 28.5 per cent. received injuries
of a character that resulted in death either immediately or within
a few days after the accident occurred. Of accidents resulting
in injuries of a minor character, there were 1,372 consisting
mainly of those in which the injuries were so slight as to cause
little or no loss of time from work. Taking the major and
minor accidents together, we have a grand total of 2,479 wage
earners who either by reason of some dangers inherent in their
occupations, or through want of proper care on the part of
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themselves or their employers, were more or less seriously in-
jured during the year. _

In compiling and classifying this large number o_f industrial
casiralties the rule observed was to designate as “minor” all
cases not showing on the record what might be reasonably re-
garded as objective evidence of Seriousness. In.the ab.sence of
any definite means of determining their potential seriousness,
there is no doubt whatever as to many of the injuries classed as
“minor” turning out to be “serious” in the course of a few
months after they occurred; some them may, and probably will
prove even fatal, such as slight scratches or cuts apparently not
sufficient to require that work should be suspended for a day,
but that afterwards may develop into blood poisoning, resulting
in death.

Statistics of industrial accidents are carefully kept by all the
States. and by most of the European nations, but the difficulty
encountered by all is the apparent impossibility of finding a
satisfactory definition of a “serious injury.” The dangers latent
in what appears to be trifling injuries are not apparent to the
layman and quite often are not revealed by the most careful
examination of the physician or surgeon.

The best then that can be done is to classify as serious all in-
juries that seem likely to permanently impair the working value
of those by whom they were suffered, or that deprive them of
the ability to follow their usual avocations for one or more
months.

A survey of the summary table shows that besides the 327
fatal accidents, there were seven men whose injuries resulted in
the amputation of both legs; ten who lost one leg; ten who lost
one arm; eleven had either foot amputated ; eight lost one hand;
forty-eight suffered the amputation of from one to four fingers;
eight had both legs broken; eighty-four had one leg broken;
forty-four had one arm broken and eight had each a leg and an
arm broken.

There were fifty-four instances of skull fracture, of which
number probably 75 per cent. terminated fatally. There were
flfty-four cases of fractured ribs; fifty-six suffered internal in-
juries with a probability that many deaths resulted therefrom;
fifty-five suffered from burns caused by molten metal in foun-
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dries, explosions in powder works, or combustible liquids used
in various forms of manufacture,

Thirteen men suffered accidents which resulted in the total
destruction of their eyesight. Of these seven are classified under
“Factory and Workshops;” two each under “Building and Con-
struction and ‘Transportation,” and one each under “Tunnel-
men’’ and “Unclassified.”

Of the 327 accidents that resulted in death, 63, or 19.2 per
cent. appear in the factory and workshop classification 47, or
14.3 per cent. under building and construction; 112, or 34.3 per
cent. under transportation; 65, or 20 per cent. under tunnelmen,
miners, etc.; 7, or 2.1 per cent. under linemen and other electrical
workers; and 10.T per cent. under the unclassified heading.

The total number of accidents which resulted in death or
serious injury is, as before stated, 1,147; of this number, 323,
or 28.1 per cent. were factory or workshop employes; 219, or
19.0 per cent. were employed in the building trades; 240, or 20.9
per cent. were employed in transportation; 192, or 16.8 per cent.
were workers in mines, tunnels and other forms of excavation;
28, or 2.5 per cent. were linemen or electricians; and 145, or 12.7
per cent. were employed in the unclassified occupations.

The accidents resulting in minor injuries, of which there were
1,332, are not classified according to occupations, but a large
proportion of them, probably 60 per cent.,, are chargeable to
the various forms of factory industry, and with a few exceptions
all of them appear from the record to have been of a character
that involved but little loss of working time.

Summary, Including Persons Injured Under all Industrial Classifications.

CHARACTER OF INJURY, Number,
Killed or died shortly after INJUrY.....iiciiciciisassirsosvasssasssbnsisasssarsnrsansasvsne  SRI
Both lega amputated....covrssvavenasirnsrnsrs 7
Leg amPULBLEA ..cvvierreruriiraraeissrasssrerssrrssaararrrssnsiisrissagssssasnnnssorsrssnsanie 10
AT AMPULALEA . .iioourairorsiirsnisassassssdsnsasrtssessisssassssessssssesnnsarsrasssanaryssn 10
Foot amMPUEALE .. .voiieuseuroieasonasssssitirersressatosssssrarassssstsrsissessssssnsrssassrs 1
Hand amputated ......cciciveiciivaiesnssssansssssisssssivonrasinansasiansssssassnonisanssnies 8
PINGErs DmpPUEALEN ..oivusrsssriossesnasasrorssissnisarinarssannsesnnsisissusssorsnossnsvases 48
Both legs broken ...... 2
Leg and arm broken.. 1n
L BIOMOREL -3 v s-0iw o 5501653 40 S R A NN A TN S PRV R TR RS 84
Arm broken 44
BROUIAET BIOKEIL 4yvurveriirsanssiosissiasuineiurssssssanssteiiossnesnsanasssss 13
CONAT-DONGE BIOKEIL +verenrnsnssannnssronnsssnsassstnsssssissnasrporsassnisanensatasansnsssnss 1i

FHD DIOKGN veervrrarncisssssnssssorssrsessmnsssnssnnesassrssbsassiatsssnesionnanasarasansrario
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CHARACTER OF INJURY.

Skull fractured ....cceecooeee s
Leg fractured .....
Ribs fractured ........
Ribs and skull fractured....
Ankle fractured ...occoeesaisarees
Hands Iractured ...cos-reesssnrsesssasiasionaes
Head crushed ......ccoceiniieesranes
Leg crushed ..
Body crushed ........co-aseeeeess
Foot crushed .....ccoceiisiacens
Hand crushed .......
Face lacerated .....
Arm lacerated .....ieesiiseisasnieiiisrannsans
Eyesight destroyed «.oovvieinineessn
Internal Injurles ......coocevsanannns
BUrned .....-osvesscseass
Sealded ...ei-asiemsires

Spinal INJUTY ..ccccivensesirsrenssnsrrnsinannss
Blood poisoning following injury.
Dislocation of JAW..ccevarsriavaras
Concussion of BRI ......iiisesssassisssarsnasinns I PR e A i Ay
Otherving BerlouBly JRJUPSH. ccqreriivnsasinepsnesain e rnssrmbatsasnaanssnseivrs vansssssayess

Total numbear killed or serlously Injured.......covuusvierecciansiiismsrsnsannans
Number who suffered injuries of a minor character........ccooiiiiiiiiiiiieninsniies,

TOLAL .ovcsnnsstonnsassnnarassssnsasesanassansasssasnsossanivasssarsnasssss SR TTayae

= g L R e

=

1,147
1,332

2,473

TABLE No. 1.—Major Accidents to Workmen While on Duty.

Factory and Workshop Operatives.

CHARACTER OF INJURY. Number,

Killed or dled shortly after InJury........ccoveivvivrinainanes
AT B DA o e s v o o e b o R A 0o e 4 R 0 i e
Hand amputated .........
Fingers amputated ....
Leg broken ......c....
AT DPOKAD. +ovnrrersmravsbrossnsnons
Breast and collar-bone broken.......
Skull fractured ......
RIDE racturedl .. .iveisievicisinisasansisons
Ankle fractured .....iccivessssenierssses
Hand Lracturedl .....cciisecinivisinsnsssnrinens
Head crushed .....

Leg crushed ...
Foot crushed .....
Face lacernted .........
Arm lacerated ....
Eyesight destroyed
Internal InJurfes .....cevcivnininennnns
Bpinal INJUFY ..ovvvvienrannnranns
R g e o a v vt

BIOPTIRY o v ko o oin S m e e E N I g SV B w e e SAE e e e T S b

Blood polsoning following injury..............
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CHARACTER OF INJURY.
Concussion of brain.......... : Number,

Otherwise serlously Injured................

Total number killed and injured.........

Sesstisriarassrarsinsarensarrvnsiennees 398

Building and Construction Employes.

CHARACTER OF INJURY.
Xtlled or died shortly ater iniurrmml:r
Arm amputated coecciciiiiiiiiiiaiii i,
PFingers amputated ...,
L DTOKEN .uueissnrenansrormassnnnrsinnrinny =
AP DIOKEIL ovviarsruanmnnnnssnssnsnsnsssesonsniansiosssasssnssssnns

2

-
-

Skull fractured .
BIDE LrACLUrEA ..svevesissinsrnasnnywesboines
Ankle fractured .

SessmrmevensEtbas iR Ean e n e

Hand fractured ..
Head crushed ..
Leg crushed ......
Foot crushed ....... =
Body crushed ..... ThEEuAs AT SRR e

Arm lacerated .......coeviiesasninessssissians W e e
Eyesight destroyed ....... s A PR AR AT et Ee e e S
TtarnRl TANNTRE il ol s s s va st dryassenatvessin
Bpinal injury ......... i
Otherwise seriously Injured..

=
|gmpE.’HM:ﬁH&1ﬂlmamﬁm

Total number kille@ and InJured........cieeisssnarancssnrssssssrisssansnsnnissy 219

Transportation Employes.

CHARACTER OF INJURY. Number,
Killed or died shortly AfEer ANJUrY ... ccossiassisnsanassansssstssnnsnsnsarssssnnnsriennrasn 118
Both lege amputated ......ccivvenceiines
Xeg amputated .....ivereeseriisiarne
Foot amputated ........ccicociiiaen
BO JEEH DTOKAN . i v s sruvaniimen sonssssushivessnhosnsisanannsdvisavosnasisavisvabassvassy
T e SO Ay e B e R N T e, 18
AT DYOMORL oo iienaneanninss
Collar-bone broken ............... T n T o T R v xs AR Aalp e s eal 4
Hip broken ...........
Bkull fractured ............
L5 LT T T N AL S e |
Head injured ......
Hand ecrushed .
Foot crushed ......... 4
Face lacernted .......ccovepueeaninns e e e
Byeslght destroyed ..........ocovvvvmesnsnssnses
Internal Injuries ........ o e
Otherwise Beriously INJUTerl, . .vescerecsreurrornrmmsssssssarsrnasassnrisssranirsatisnesisaaias

-
BawsweoeeseBaou

£

Total number killed and InJured...c.ccuveisrmrrrrrmsarsrssrenenrinasacris
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Tunnelmen, Trench Diggers and Other Laborers.

CHARACTER OF INJURY. Number,
Kllled or died shortly after Injury...

oot amputated ..... .
Finger amputated .... ; . . i s A e AR
Both legs broken........-.-
Leg and arm DPOKEN....o.ivscsssssssssrussiusimennsnnssneenass
AT DEOKEN ovvveirssriassarinnsnsstasunsaniraes e A b v w R A A e
Shoulder broken .......c..e
Collar-bone broken .........
SEull Fractured ....c-coscssssrssnsassastssssssrassnnsnssrss
Ribs fractured .....
Leg crushed .......
Foot crushed ...
Hand crushed .. .
Body crushed .....ccecosssssmanasas ‘

Face lacerated ........

L L e P P

B T P e T P

Dislocation of JAW...eevsssense

| ? FRamRpEoaamaBaoaaBenn e d

=
=
(=

Total number killed or injured.....

Linemen and Other Electrical Workmen.

CHARACTER OF INJURY. Number,
Killed or died shortly after InJury.........ccecevemvnninornes
Leg Broken .....eeessesssses
Arm broken ....
Shoulder broken .
Body crushed .........
Face lacerated ..cccvseeracsnas
Internal Injuries ...... =
BUPTSE cvirsrosrriversnnsiiosivrsssssanranasnnes
BORIOE ..ovvvinvsnnnsnamainnmansnrnsnanrarens i
DR IDIIPIAR . oaywrywsnsionewina s ia e ansn Su wa kauwins ¥ s ¥vusas

Total number killed and Injured......c.oeuivinaniss

Unclassified.

CHARACTER OF INJURY.

Killed or died shortly after Injury...........
Leg ampPUteted ..ovissiersissssssssinsssas
Arm amputated ..
Foot amputated .....

Finger amputated ........
Leg broken ..........
Arm broken ..
Hip broken ......
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CHARACTER OF INJURY.

Arm eruShed ceoeiioiiiii
Hand crushed i

Head crushed ....ceoccisiiiiiiii,,
Foot crushed .......covvviirnnanns

gkull fractured ........
Leg fractured ............

RIDE frACLUTed «ivsivrsivserinrinniiiomseisiannsonnnnssnnnnraees
Ribs and skull fractured.........icouviiineninnn,.

e 18CErAtEA . .vviieiiattiittriiiiiiettentetn ittt sna e nnaeiaesasarantans
e T S A U
Byeslght destroyed
IREATTRLY IOSEEIER: ovianiar smman smainn's/caimiva s aa i du e Sl s 2 b Sam s i
Sealded ..eecereircisaiiiinnes
Otherwlse serfously injured

g

lgubuu-—uatﬂﬂqﬂunm

Total number KINed and InJUred.......icuuiiiinsiiisiiississsisnssssssasssssse

&

TasLE No. Two.

Table No. 2 contains the record of industrial plants in New
Jersey that were either closed permanently or in which work
was suspended for one or another course, but with the intention of
resuming active operations again. The names of the firms con-
cerned, industry followed, location of factory, and reasons for
closing the same are given, with, in the case of temporary suspen-
sions, the number of weeks or days the shutdown continued.

The total number of plants appearing on the record is 41, of
which number three were closed permanently here, because of
removal from the State. These establishments are: The New
Jersey Rubber Specialty Co., formerly of Milltown; a branch of
the American Locomotive Co., formerly of Paterson; and the
McKenna Process Co., formerly of Roosevelt. The 38 estab-
lishments that report temporary suspensions were closed down
for periods ranging from 12 weeks to only 2 days.

The localties that were the heaviest losers by these suspensions
of factory activity were Trenton and Dover, in each of which
four plants were closed; and Paterson, Rockaway, Lambertville
and Scotch Plains, with two closed in each place. In each of
the other localities named on the table, the reports show o-nly
one suspension during the twelve months covered by the inquiry.
The reasons assigned for closing the plants are as follows:
Fifteen suspended work because of lack of orders; 10 for the
purpose of making alterations and repairs; 5 because of break
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downs of machinery which required much time for repairs: 2
because of unreasonable demands on the part of employes; and
one—a large manufacturer of hatters’ fur and felt—because of
the long continued strike in the hat industry which had brought
about an almost complete cessation of work in the Orange and
Newark factories engaged in that trade.

The industries showing the largest number of suspensions are:
Rubber goods and paper manufacture, four establishments each;
glass bottles, iron foundry and furnaces, stoves, ranges, etc,
three establishments each. All other industries appearing on the
table are represented by only one idle plant for each.

The last three months of 1908 produced fifteen suspensions,
the largest number of which were caused by “lack of orders,”
due presumably to the lingering influence of the financial panic
of 1907-08. The average number of suspensions for that period
was five per month, while for the following nine months, or from
January 1st to September 3oth, 1909, the average was a fraction
below three per month.




INDUSTRIAL CHRONOLOGY.
TABLE No. 2.

Closing Up, or Suspension of Work in Manufacturing Plants, from October 1, 1908, to September 30, 1900.

Closed Temporarily
(T.)

Closed Permanently
P.)

Date of

Closlng. | T.

October

Al

October

November
November
November
November
November
November

wwi § i

e

:'U:

HHHHAREAEY

Hauph BEESeneiSR.88558 BaEReEwnax

C3 1O bg Cu D0 T

B e

NAME OF FIRM.

Industry.

.|Pennsylvanla R. B. Car Shops.....coccuivivcianinas

3 [Cape May Glass Co......

.|Basle Iron Ore CO..........

w

.|Rockaway Rolling Mill.,.......
|Florence Iron Works...........
.[Wharton &teel Company.......

.AThe Goubert Mfg. Co..
./Richardson & Boynton Stove Works.

.|Delta Glass Bottle Wnrk.a...‘...

.|Ulster Iron

Powers Realty and Construection Co......
The New Jersey Rubber Specialty Co....

American Locomotive Co...cveviiinien e
Edison Portland Cement Co......c0anven

American Agate Paper Co...

Roberts Boller Co...

Tnion_Mills Paper Co. s aas
BEast Jersey Pipe Worls I‘Ri\-ellng Shop)
The Wall Rope Works

Jaseph Stokes Rubber Co....

Hudson Iron Co....
Warren Mfg. Co...... 5
High Stnndard Steel Company
The American Rilt‘me Foods Oompmw......
O e L e e mn i me b ok o
Harper, Hollingsworth & Darby Co..
Hanover Brick Compan

IMcKenna Process Co...cevearsssssssarssss
Princeton Worsted BMill.....

E. I. DuPont de Nemours Powder Co...
The Seeley Paper Mill......ccocuvvniveis

.| Rubber goods ...
.|Glass bottles ...

.| Foundry (Iron)

. | Furnaces,

. Ruh'ber goods ..

.|Rice foods.
.|Fur and felt..

Car repairing
Potteryware ...

Locomotives
Cement .....oeeee

Mining iron ure::‘::::.
ranges
Stoves ........
P!aper
Plpes .
Rope

Glass bottles .
Castings ....
id sasbarens

Pa
Steel castlmm

Iron castin

Ly Rockaway
.|Red Bank .......v...
Florence

Dover

.{Trenton
Vineland
Belvidere .

ford ..

Bricks ...

ted

.o | Wors Foods .
. ;l’lgh explosives

aper

Scotch

Trenton
.| Woodbridge
Milltown .
Cape May Court House.....
Paterson

B-aaronne s
mmbenville

Paterson
Beverly ..

Morristown

Location of Factory.

Reasons for Closing.

Plains

alns ..

..|Leaving State.
.|Lack of orders.

.|Lack of orders.
.|Lack of orders.

Leaving State.
Strike.

Lack of orders.

.| Alterations.

Lack of orders,

.| Difficulty with workmen.

Alterations and repalrs,
Repalra,

Lack of orders.

Lack of orders.
Holidays,

Lack of orde‘rs.

Lack of o

m’schinery broken down.
Lack of orders.

Lack of orders.

Flood.
.|Machinery broken down.

rders
:B;ta;-‘l:ke in hn.ttarn trade.

with wo!
ding utﬂment.
Lg:ein

hlnery broken down.
Lack of orders.
Repalirs.

ADOTONONHD ‘"IVINISOANI

152
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TABLE No. 2.—Continued.
Closing Up, or Suspension of Work in Manufacturing Plants, from October 1, 1908, to September 30, 190g.

Cloged Temporarily
(T.)

Closed Permanently

NAME OF FIRM.

Data of
Cloging.

June
Junae
Juna
June
June
gnra
uly
July
July
August
August

BEE oL BBNRER

.{Lambertville Rubber Company..

.|Chegebrough Mfg, Co....

Industry.

Location of Factory.

Reasons for Closing.

Hygela Jce COMPANY...iressrsessssrsasnsssns
Trenton Olleloth and Linoleum Co

The T. C. Wheaton Glass Co....
Singer Mfg. Co... s
The Richardson & Boyn

Delaware River Quarry and Construction
United States Rubber Company..
Clark Mile End Spool Cotton Co.

Central R. R, of N. J. Car Shops..

.|Car repairing ........

Olleloth and linoleum
Rubber goods ....
Glass speclalties
Sewing machines

aaserassassnaas

.| Bast
Elizabethport ....ccccoivenassras

New ?Brm:swlck
Newark .........

Machinery hroken down,
tenze heat,

Repalrs,
Inventory.

zSz
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TABLE No. THREE.

Table No. 3 shows such changes as have occurred in working
time and wages during the twelve months covered by the chron-
ology. Of the 135 entries on the table, 17 record changes in
wages, and 118 apply to changes in working time. Of the varia-
tions in wages, 14 were increases and 3 decreases. The story
of the prostration of industry followed the panic of 1907-08, and
its revival during the past year is forcefully told in the record
of resumption of work in plants that had been either wholly or
partly closed during these troublous times,

Forty-eight plants that had been shut down were reopened on
full time; ten plants advanced from one-half to full time, and
twenty-three establishments doubled their capacity by employing
a night shift. Two plants went from four days per week to
full time, and many others advanced the working hours per week
by periods ranging from five to fifteen hours. Only three estab-
lishments report having found it necessary to reduce working
time, and the reductions reported by each of them were from
full time to three days per week.
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_ TABLE No. 3.
Ingrease or Decrease in Wages or Working Hours, from October 1, 1008, to September 3o, 1000,

Date of
Increass or
Decrease,
NAME OF FIRM, Industry, ‘Lg‘::lt‘lon of Amount of Increase or Decrease,
ctory.

Increase (4)
Decrease (—)
th.

Mon!
Date.

Standard WAteh ©0. . seerirsssnrssssrnsasanerasss | Watoh making ......ioevevni-|Jersey Clly....ool

Oct. B.....|Had been closed, Reopened & days per w
Dismond MR OO0 cuivisiivizsssuvnsassrrsaranvinses [ERIRY avrsssverssassssnsarssass[DUUDRIN (oeaiivin,

aek.
QOct. 12...../Had been closed, Reopened day & night shift.

aod bury FPIAN0 WOrKS..eiciveresinversasnsconnes |PIADOE ., W : Oct. 13.....|From half-time to full time.

H., ®, Worthington Pump Works.,...oosevivess |[PUMPSE  orirveriiniane . . Oct. 17.....|0ne day per wesek.
Tho AGOUMAN CO..coeseerssssrssrassssssssrsnsssssess | Musical Instroments Garwood . . Oct, 18.....|From three-quarters’ Lime to full time.
Y, Portin & Cllisarsssissnivariris L | T e s Plainfleld .. - Oct. 28.....INine (9 hours per week.
Fhuuualphln. Watch Cige WOrks....ovooiennaeaes | Wateh cases ,,.... Riverside .. y Oct. 28.....|Nine (8) hours per weok.
Bnlem GIBAS WOIKE..coivinrvsrissrstsinsortonacnrss [GIABE cvvrnnsenarns OO e v Oct, 30...../Had been closed. Reopened on full time.
JRiley & Kotz Novelty Brass Works..,.........|Brass founders . Newark .... Oct. 31...../Had been closed. Reopened on full time,
ﬁmerlcﬁn s&xlmw WOrkS.oveirissnsnarrvansansss |Sanitary ware ..., Wn.ahlngton < Bight (8) hours per wegk

NOX HAt COuvssinrvesnnsenss

Hats
ensenvesnariessy |[RUDDEr goods ......

From half-timo to full t

Jenking Rubber Works,....... - |Blizabeth T‘mnlos ment of a n!xht 5hift ﬁw nights ner

The J. A. Roebling's Sons' Co Wire T0Pe ..crsevmrnsinnes Tranton ...o.ceeeess From haut ‘time to full time,

The Hoonton Iron & Steel Co Siructural steel and iro Boonton .. Had been cloged. Reopened on full time.
The Bast Jersey Pipe Work: pe .. Paterson . <|Employment of a night shift

The H, W, Merrlnm Bhoe C S_hues oA Branchville Had been closed. Reopened on full time,
Perth Amboy Ceramic Co Ceramles . .|Perth Ambaoy.... Had been closed. Reopened on full time,
Acme Underwear Co.. Underwear ., .|South Amboy‘. Employment of a night shift.

HAummit Sk Mllls o Bllk  isivesininsan Summit ...... Had been closed. Reopened on full time.
Central R. Car repairing . = P‘hlllipﬂhurg Six (6) hours per week,

Willlam . HOBIAYY  yviiessanii Riverside ..... Eight (8) hours per week.

Hightstown Bmyrna Rug C Smyrna rug: Hightstown .. Employment of a night shift.

Union Milla Paper Co..... Paper .... J|Lambertville Had been closed, Reopened on full Lime.
Atlantle Terra Cotta Co.... Terra coth .|Perth Amboy. Six (6) hours per week.

Millville Mfg, Co.crenen Cotton  goods . |Millville ......

Employment of a night shift.

The Ferracute Machine Co...... | Machinery ..... < Bridgeton .. Had been closed. Reopened on full time,

Rushmore Dynamo Work Dynamod  .o.eeiinie «|Plainfleld .. . Ten (10) hours per week.

Didier-March Co. .v-is000s Fire brick ,...c.oee0s Keasbey .... . Had been closed. Reopened on full time.
Crockar-Wheeler €O, .vvaveis Electrical appliances . .+-|East Orange 5 Pmm half-time to full time.

FANL SIENAL C00usrrrsevsnrsosrnesssnrsrsnnseesnseees RAITOAA eqUIDMORL «...even.s|GAIWOOA  ©eversnns
Garwood FHectrleal C0....iiirceensieriseoriseennss | Bloctrical supplies ...co......|G

Ten (10) hours per week.
BRIWO0d .-.cidan
The Orford COPPEr Ch.sessssssssrsssasssransrnecss | COpPpor roflning ...... versneees|CoOnsinble Hook...

Jan. 8...../Employment of & night shift,
Jan. 13....,|From five and ane-half to four days per week.

B i

S

SHINISAANI ANV ¥04VT J0 SOTLSLLVLS



snsesssnas | fron ore........ . Jan. 14.....|JHad been closed. Reopened on full
«|Bar steel and fron.... 5 18.....|Had been closed. Reopened on full time,
Shoes 7 .|Bight (8) hours per weelk.
«|Shoes . Bix .(6) hours per week.
Iron forgl A From half-time to full time.

J|Employment of & night shift.
Fifteen (16) cents per day.
m half-time to full time.
Employment of a night shift.
.|Had been closed. Reopened on full time.
From full time to half-time.
Five (b) per cent.
From half-time to full time.
.|Had been closed. Reopened on full time.
Eight (8) hours per week.
teven (7) per cent. increase,

4
Blograph L M g S
1 0 Glass bottles ............

Sprague Electric Co..... Electrical supplies ..........
Scott Electrical Co....ovvvneas s HAre lights ... iceis-civas-
The Goubert Mlg. Claidisss o Furnaces, rnngea. (-1 T - o
The United Oileloth Co...... veees | Eardville ...
Frank & DUgaN.....ccceccssssssssnssapsnssna +oioo|Paterson ..
McEwan Bros., IDC....ci-cesiesirarassrins Paper ;

B. I du Pont de Nemours Powder Co........os High explos[ven...‘............ Kenvil .....
MICHEIN TIT® C0.vueneanrensnernsneeneess Tires and rubber goods....../Milltown ......
National Fire Proofing Co........... Pire proofiing ................|Perth Amboy .

Olleloth
Sk ....

J. A. Roeblings' Sons’ Co......... Wire rope .... .|Roebling ...... From five and one-half to five days per week.
Didler-March Co. (old plant).. Fire brick .[Keasbey .... Had been closed. Reopened on full time.
Engines ........ : 1 Brook Two (2) days per week.

Fifteen (15) hours per week.

Two (2) cents per hundred stitches.

Had been closed. Reopened on full time.
Two days per week.

Employment of a night shift.

Employment of a night shift.

Ten (10) hours per week.

Employment of & night shift five nights per

Repairing cars and englnes renton ......
Handkerchiefs ................|New Bruns‘wlc
Mill Work .....ciuiveniens 4w Audubon ... .
Hepalr work .....ccovv-vvinnes Blizabeth .
BollerB vivarenripvninisasesesss|Trenton ...
Worated goods ............s.0<|Trenton . ..... v
«|Worsted g00d8 .....civivaasess|TIONION .ivvvsvraes
Rubber goods ....iesseeiienes|Trenton ...cieveies

Central R. R, of N. J. Car Shops..
Willlam R. Thropp & So .

Trenton Oilcloth & Linoleum Co.

Oileloth and linoleum........|Treoton ...........
United Oilcloth 5 ==y ol

Ollgloth ...covvviirnrneesnaasaes|Tardville ..
Portland cement .............[Alpha ...

Em lo;mo'm”ar a night shift,
vi, been closed. Reopened on full time,
Hm‘l been closed. Reopened on full time.

0 cassssnansn

Iron and steel...... .|Rockaway ........ Mar., 29.....|Two days per week,
Bricks ....cccciiiiiiraneiaas.|Mays Landing ... Apr. Lo Had been closed. Reopened on full time.
Perth Amboy....“
National Fire Proofing Co...ocoovvevnriseesnrscns|Fire proofling ...............q |Keypo Apr. 1.....|0One cent per hour and one hour per day.
Henry M Keubey [2 plams)
oDy Maurer & Son....... tresrsssaseenass [Brick and fire elay........... MAUTET ....oeeee.s One cent per hour and one hour per day.
M. D. Valentine & Bro. C sesssiesieannss |Brick and fire clay...........|Woodbridge ....., One cent per hour and one hour per day.
ﬁh‘i Anness & Potter Works........l11 11111 Brick and fire clay...........|Woodbridge ...... One cent per hour and one hour per day.
Ttll] ton Hollow BErick Works... +++++|Brick and fire clay...........|Woodbridge . One cent per hour and one hour per day.
ey 313”1 i"'" peed +seos|Mining Iron ore.... Wharton .......... Ten (10) per cent, Increase.
Linedl o W --+|Mining Iron ore’. Oxford .. 2 Ten (10) per cent, increase.
Dhacoan: Kol WWarks - +++|8tructural fron Lincoln ....cvevines From full time to half-time. -
H:kmd A 40 sereeenes |PADET  Li.ii.le Millburn ..... Had been closed. Reopened on full time.
A“c l!litll:nwn Hat Wor S - F L s R TR Haclmllstown KEITE From half-time to rull time.
s Ao L ] e weevses|Terra cotta .... Kingston .......... Had been closed. Reo] u::;d on full time.

.|From half-time to ful
.|Nine (9) hours per week.
Bmplqyment of a night shift three nights per

eek.
I"rom mix to five :Iay- week.
Nine (9) hours per w
JFrom six to three fJays per week.

severss|lron and steel..........
sessees |Terra cottn e
seassenss (IRBE S ovnenns

Atlantic Terra Cotta Co..
‘Whitney Glass Works....

Lambertville Rubber Co......c.euuui.
The Atlantiec Terra Cotta Co..... T L '%:::;e‘::ufgnm{.s....
E. I. du Pont de Nemours Powder Co. . <ei..|High explosives

I e [ 2 A B B R B e e e

.Iumbertvme
.|Kingston ..
Ingdale ......

I+
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INDUSTRIAL CHRONOLOGY.
TABLE No. 3.—Continued.
Increase or Decrease in Wages or Working Hours, from October 1, 1008, to September 30, 1509.

Data of
Increase or
)
NAME OF FIRM. Industry, Location of UE Amount of Increase or Decrease,
Factory. ga ﬁ
5 3
8 g =
' R | & A
Empire Automoblle Tire Cc.. Automobile tires ......oooonns|Trenton ,.coeviees.

Willlam Bartley's SonS...ccsiicssscssssssnsas
International Steam Pump Co.......
Greenwood Pottery, No. 8......
The Greene Paper Co....
Atlantle Dynamite Co,...
Willlam T, Plum.......
Conductors & Motormen.

Matawan Steel & Iron Co....
The Perseverance Paper Mill
F. Strauss o R
Insl!s & CO.oveanes
Kenyon Machine Co.........

J. A, Roebling's Sons' Co.....

‘Wharton & Co...... S T hT T il L e
The Willlam R, Thropp Foundry & Mach, Co..

Emplre Steel Co.....

Amerlcan Sam Mill Machinery Co.... e e v ....|Hankettsmwn =
John O. WilBon C0......c.cvuivameuasinins . |Hats i b bR ../Orange Valley....
Erle Rallroad Co........o.s e e i TR ].Tersey CItY vuerers
Trenton Street RallWay C0..vivveaicaissenrirensss |TTOIEY 86TVICO .ivvvvrneevins .FTrenton I

Richardson & Boynton Co..........

Acme Rubber Co...ccevvesirsnias

Greenwood Pottery Co., No, 3.

veasess |Bllk throwing
Machinery ...
ssssinanasssassnsesss | ROAB

Rockaway Rolling Mill........ccvviuiunneninssesss |Iron and steel.........

Hatters

. vasss |SLOVES Liuvissnannanes
Lambertville Rubber Co. (toy department) ... |Rubber goods
Ajax-Grieb Rubber Co....civivisisnrrssennsassssss |Rubber goods ..

saan

cevsssnsanranse | LEBNLON iivassanss

Rubber gO00dB .....sceseessecss|Trenton ...cceeenes

.o |POLEETY WADPS ....iieressssssensTrEntOn ,.oveeisens

| Trenton

«|Trenton .....

BRrtley .....i.icees
Harrison ....
Lambertville
Kenvil .......
Newark .....
Camden .....

Mata
T.mnbertvllle

Paterson ....
Raritan
Trenton

Rockaway
Newark ...

jTrenton ........ee.
ceervnaaness |Oxford

Lamberr.vllla

R R

FoF b b A ]

.....
13.....
H.....
: | FRS

- A
Bovees

[

a.....
23.....

m;)lament of a night shift.
ed. Reopened on full time.
From half-time to full time.

Had been closed. RWDG!\EG on full time,

One to four cents per hour according to wages
received.

From five and one-helf to tour days pel' week,

Had been closed. Reopened o

Employment of a night Bhlﬂ:.

Had been closed. Reopene on full time.

From half-time to full tim

Employ:ent of a night shift five nights per

ee]
From half-time to full time.
Had beeén closed. Reopened on full time,
Drnp!oy]gaent of a night shift three nights per
wee
|Ten (10) per cent. increase,
|Had been closed. Reopened on full time.
Had been closed. Reopened on full time.
Four (4) to fifteen (16) per cent. according to
wages recelved.
One and one-half cents per hour,
Had been closed. Reopened on full time.
Had been closed. Reopened on full time.
Employment of a night shift three nights per

W
Es.....sEmployEent of a night shift two nlghts per
weel
26....,/Had been closed.

Reopened on full time.

9Sz
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8 VA |

Tha SINESTr CO...-eseet L LG Sewing machines Blizabeth ......... July 27.....|Had been closed. Reopened on f““ time.

Pond uachlna TOOL WOTKB...o..1oresessesssssss | Machine tools ... Plainfield ......... July 27..... B‘mm three-quarters to full thm

The Hall SIgNAl C0:cvaveciantvassonnsionasns S | BIETBLE i s s e vpn v s srivans oo | WRBLARIA L RS July 28..... Employkrf\ent of a night shift three nights per
weel

Boynton Furnace Co.....eeeenaca. ciwasssrasssnavees [ICHITROOE  jooidisrinsnsssnenavarsyorgmy CHEW G i Aug. 4.....|Had been closed. Reopened on full time.

Bcott Press WOrKS......c.civviiicererasaassin Vani b Pregses .....oiasecsssssveinines. |[Plainfleld ......... Aug. 6..... Empluy‘:nent of a might shift three nights per
week.

J. La Mottt Iron Co.cceeiviirainrisnianssssssnssssss |Plumbers’ supplles .i.oivvvees|TTEBON civiissavas Aug. 13...../Employment of a night shift four nights per
week. ;

American Ball Engine €0.....viiveesiiesiirsnans Engines ....c.c.oimvsans Bound Brook...... Avg 16.....|From half-time to full time.

Lambertville Rubber Co. (boot & shoe dep’t)..|Rubber goods Lambertville Aug. 17.....|Had been closed. Reopened on full time,

D. R. Kenyon & Son....... NS Eaann AT L R Sy MBChINETY .u.oversvensonscanes | REAMEAN ., . ...0v0. Aug. 19..... Emptgesi‘ment of a night shift three nights per

Ulster Iron Works...... SR s TR Ee Ry Bar steel and from... Had been closed. Reopened on full time,

..|Had been closed. Reopened on full time.
.|Nine (9) hours per week.
- Emplnyment of a night shift four nights per

- |DOVer ........

L Millville .....
.|Jersey City ....
Lambertville .....

- |Rugs

Millville Rug Co..... g8 -
Windmili

A. J. Corcoran Co..

Smith Novelty Co.. Novelties
eek.

Delaware River Quarry & Cons. Co..ooivvnnnins QUATTYINE ovisisnsrinerins «vos|Lambertville ..... Had been closed. Reopened on full time,
Parker Bros, Glass Mfg. © Glass ...... e inapirynens | EEETEIRREGT tet e I Had been closed. Reopened on full time.
The Patter Press Works........ Printing presses Plainflield ..... -|From half-time to full time.

Janeway & Carpender., Wall paper.......... New Br'unaw!ck‘.. .|Had been Reopened on full time.
Harrington & Co..... sv | LaRther oiianin: Elizabeth Had been cnnsed. Reopened on full time.
Whitall-Tatum Co. . |Glass . Millville ....... .|Had been closed. Reopened on full time,
Harry A. Scheurman Secarfs ... Washington .+...|Had been closed. Reopened on full time.
Thatcher Furnace Co. 4 Furnaces Garwood ... Sept, 19.....|Had been closed. Reopened on full time.
Thomas Iron CO..cvvvranies -|Iron ore .... Wharton ...... Sept. 20.....|Had been closed. Reopened on full time.

Sept. 25.....|Had been closed. Reopened on full time.
Sept, 29.....|Had been closed. Reopened four (4) days per

week.
Employment of a night shift two nights per
week.

Willlamstown Glass Co... CHBREE .l < IWilllamstown
American Rice Food Co...cuvenruininsnnranissision. Rice f00d8 .......esveeenasss..|Matawan ....

N

o
Q
-
5
L 3
z
]
4
-3
=

Richardson & Boynton Stove Works........ rue b BCOVEE - uminpmwanmrsons s
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258 STATISTICS OF LABOR AND INDUSTRIES.

Taere No. Four.

This table contains a record of new manufacturing establish-
ments started, and old plants enlarged during the year ; the names
of the firms, character of the industry and location of the works
are also given, together with the cost of the new plants and of
the enlargements added to the old ones.

The total amount invested in factory construction and improve-
ments during the vear was $5,364,092, of which $2,913,057 rep-
resents the cost of new plants, and $2,451,035 the outlay for the
enlargement and extension of old establishments.

The industries showing the largest number of new plants
started during the year are the manufacture of jewelry, trunks,
silk goods and leather goods, three establishments each; artifi-
cial ice, millwork, metal goods, chemicals, machinery, soaps and
women's underwear, two each.

Twenty-one other distinct industries are represented on the
table by one new factory building each. The three silk mills
lead all others in the list of new construction so far as the cost
of the plants is concerned; the total cost of these buildings and
their equipment is, as shown by the table, $250,000 each. One
of these new silk plants is in Dover, another in Paterson, and the
third in Clifton. .

In the extent of factory construction and enlargement, the
city of Newark leads all others. Twenty-four new manufactur-
ing plants were started there during the twelve months covered
by the chronology, and thirty old established works were more
or less extensively enlarged to meet the requirements of an in-
creasing volume of business.

Next to Newark in this respect comes in the order of their
importance, Trenton, Camden, Jersey City, Elizabeth, Red Bank,
and Washington, in each of which cities from three to twelve
plants were started new, or else greatly enlarged during the
twelve months ending September 30th, 19009.

An examination of the table will show that by far the largest
part of the industrial growth is found in the middle and northern
counties of the State, and with the exception of Camden, very
little progress in the acquisition of new industries is shown in
the southern counties.
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The outlay for manufacturing expansion by months is as

follows :

DOLOBRE sessssesrnernsstivmiunasinnnis ‘?sz.gg April et e
BEVRIIDEL -uisssvennsssssssianisonacn m'm
December  Louieieiiiiiiiiiiiiii iras u;w)
JADUATY  veervionvsonsesssionsstsnnnn Hs,m
sessarrenTsaTALsas e an 5
::ﬂ:::lary 8 kR e 294,000
a

§501, 800
1,079,000




INDUSTRIAL CHRONOLOGY.
TABLE No. 4.
New Manufacturing Plants Erected and Old Ones Enlarged, from October 1, 1908, to September 30, 1900.

Character of
Improvements,
5 When Made,
m
g Cost. NAME OF FIRM. Industry. Location of Factory.
D g
3 | gk X
g 5= <) e
=5 g
a | =m 5 3
z c A A
October B.veveai]iniasssasnas|/Thomas Devlin Mfg. Co Iron fttings Burlington.
October | A $12,000 (J. Frank Post.......c..... enapREey . .| Storage . Newark.
|Detober 4,000 |The Standard Fur Co. 3 tig e S DRNRTE Newark.
October 5,000 [L. M. Smith & Son..... Leather .... Newark.
October 2,000 (Newark Tortoise Shell and Novelw Cloii .| Moveltien: iiiieiieaianae Newark.
October o 5,000 |Amerlean Banitary Works.........coanssssnesesss.| Plumbers cabinets ... veaee| Washington.
. |October 18 12,000 (Beckley Perforating Co.. Perforated screens ...... Garwood,
.s| ©Old. |0ctober 19, crunas 125,000 |Weldmann Silk Dyeing 80.rns Sllk Ayelng -evvrresesrseasesa..| PRLETSON.
|Qctober  25....... 95,000 |The Central Stamping Co.. Sheet metal goods.............| Newark.
o A 28,900 |'The Central Stamplng Co.. . Sheet metal Z00dS..c.coceernes Newnrk.
20,000 |P. Bteiger & Co...ovvrviviracrans tsassssassss| Trunks and bags.... i Newark.
20,000 \W. H. ABhleY....rocccarannerns venees| SIIk goods .....
.| October 30,000 |[Newark Tube and Metal Works. teeeas | Bteel tubing ......
0ld. |Oectober 250 |Charles H. Wright...... . .| Galvanized Iron
iy Old. |November 1,500 |MacLachlan & Evans. .| Iron work .......
New. |.ci.oeee.. November 18,000 (Chas. A. Becker & CoO....vvvvrasrssrrnnnsens | Jewelry ........
«..|November 18,000 |Steiger & LeWy CO.ivuuvirsasvnivsnsss Bottle stoppers ...... =
| November 14,000 |Richardson & Boynton Stove Works .| Btoves and Ranges..... Dover.
cesnensss, NOVember 17,750 |Consumers Ice and Cold Storage Co Ice Manufacture ... .| Blizabeth,
Old. | November 19,000 |A. & M. Karagheusian............ Freehold.
Old, November 31,000 |[Castle KId CO.cosievrevssmmrnsraanas Camden.
0Old. | November 1500, (Donner 8 G0 L il i s s s sa pian siinas Newark,
........... |November 5,000 |P. Steiger & Co..,... | vesae-| Newark.
Old. |November 1,900 |Peter Dodd ........ 5 .| Food products .................| Newark,
ceeneeaens November 25,000 |I.. Goldsmith & Co...... .| Trunk and bag hardware....| Newark.
0ld. November 3,000 |Princeton Worsted Mill..... .| Worsted goods ................| Trenton.
reeneass| December 13,000 |Camden Shipbullding Co.. Shipbullding ...ccivneanraenas,.| Camden.
.......... .| 0ld. " | December 5,000 |Florence Iron Works.... Iron castings .. Florence.
New. |. .| Decamber 30,000 |Hereford Glass Co........... .| Glass bottles .. Cape May Ct. House,
e I T ‘Dacemher 5,000 'H. W, Merriam Shoe Co... vewsnnnren: BHOCH svepsvrpsssressvesariennns SNEWEON,

09z
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.. December 13....... $12,000 |Hedden Iron Construction Co.......eceessassaress Sh-m:turul iron and steel..... g’
« December 13....... 60,000 [Bhiman Bros. & Co Saraasianennes ] SO sassressssssassssnsasanss| NEWATK,
December ....... 800 (P, B. Vankirk.... Paterson.
December 29....,.. 14,228 (Michelln Tire Co Milltown
|January 12,000 (John H, Eastwood Co..... Wire cloth ...euiia, Belleville.
|January 1,600 |The Vulean Detlnning Co .| Foundry ...... Sewaren.
January 50,000 |The Holbrook Mfg, Co .| Jersey City
January 28,000 |Christlan Feigenspan ... «ov| Newark.
January 6,600 |[James N. A buckle‘.‘. .«| Newark.
JJanuary 4,000 |[Willlam G. Sharwell Co Millwork eeevee Newark.
January 12,000 |Lambertville Poltery Co...iiiveenes .| Banitary ware Lambertviile,
February 70,000 |Tidewater Oil Co...civviinrennnnares Ofl refining .... Changewater,
February 10,000 |North Newark Cold Storage Co........ +«.:| Cold storage ..... Newark.
February 1,500 (Pitman, Clayton and Glassboro Glass Co.......| Glass goods ..... Glassboro,
February 8,000 |Belle Mead Sweetsmakers...... Cunteclloner? «| Trenton.
February 20,000 |Strobell & Crane........... Jewelry Newark.
February 30,000 (Herpers Bros ........ S B 1 ) Newark.
February 10,000 (T. P. Howell & Co........ veseess| Leather Newark.
March 10,000 |(Mount Holly Iron Wor‘ks...‘..‘...,.‘.”.....‘.... Iron castings ............+.....| Mount Holly.
March 15,000 (L. Goldsmith & Son......... veserssrsarrrsrasasenes| LTUNKS BNd DAES.....0.cvs....| Newark.
March 20,000 |Samuel Hird & S0N....viieiiiiiciiiainanss ..| Worsted goods .. -| Garfield,
March 25,000 |New Jersey and Pennsylv&nla Traction Co.....|Car repairing .... +| Trenton.
March 60,000 |F. A, Strauss & Co..ieviirinianisisisnss .| Worsted goods .. Trenton.
March 3,000 |John E. Thropp & Sons Co..... .| Machinery ....... Trenton.
March 6,000 |The Monument Pottery Co..... g Purce]ain plumblng goods..‘. Trenton,
March 20,000 |Wolff BroB. «esvsscsnssssavasnissisns crne) CETBALS oiveriivnirnnnrans e | Lafayette,
March 100,000 |Victor Talking Machine Co.. +o.| Talking mn.chlnea .| Camden.
March 15,000 G % G A Bmithi..covesanres voo | RIDDONS .eressenrvsrsesvaransers| Paterson.
March 0,000 .]'ohn F Schrink & Son con| JEWEITY oiiivinsvansasssnvennss| Newark.
April 7,000 C. & H. B. Good. see| LEALHEr .cosiciiasiasnsisissesins] Nowark.
...|April 2,500 Hoantun RUDDEr CO.cvsssrsvasssassararssnsnssisss ..| Rubber reclaimirls sevesasesss| Boonton.
April 4,600 |Voorhees & Flelder.......... o MINWOTK <vcvevranasnavasiiasees:| Red Bank.
April 10,000 |B. B.. AleN...iiconeianncisssasausas vessasssssnses..| foe manufactore ..............| Keansburg,
April 5,800 |New Jersey Wood Finishing (o ekt aataams) | PR +essss0+| Perth Amboy.
April 4,000 |Rudolph Preisendanz . & Wagon bullder Camden.
April 53.000 |C. A, Woolsey Paint and Culor Co... vo| PRINES icaininiianas «| Jorsey Clw.
April 15,000 [The Sanitary 2arthenware Spec. Co.. +eo| Banitary ware . ceensssnss| Tranto
April 400,000 |The Welshach Co.yurerrarriicrsarinnas vo| GAS MANLIEE ..cvsevieraserinas G]guce’ter City.
ay 800, 000 |Lorillard Tobacco Co....ovvees Tobaceo products . Jersey City.
May 10,000 [Elizabeth Sash and Door Co. S MINWOrK cesersensiaas Rlizabeth.
May 21,000 |[August Gaertz Co S
May 12,000 [C. E. Conover..
May 75,000 (Shore Electric Co. . Power house ... Red Bank.
May 60,000 [Standard OIl CO..cvvvvun «| OIl refinlnE ..vscivvsnvsrsnessaa) Linden.
May 16,000 [The Rubber and Cellululd Harness 'l‘rtmmlng Brushes and harness tﬂm—
...... ievesbintbabensbeseavi]  TOITIES = Newark,
May 3 b R B, 000 John A. Sr.lrnmcr ]?uut:et Co. .| Faucets Wash[ng{on.
May . | AR 20,000 (Napler & Mitchell Mfg. Co. ewnrk.
May 24 10,000 |The J. Mergott Co.... Metal goo Newark,
May 12,500 |Paas Dye Civisisssnninmane .| Chemicals . Newark.
May 10,000 (Tacob Gassman & Son. Bottling . Long Branch.
May 2,600 |Blanchard Bros, Lau Leather . Newark.
May 25,000 |[William Bal, Inc..... Trunks .... . Newark.

A00TONONHD IVILSNUNT
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INDUSTRIAL CHRONOLOGY.
TABLE No. 4—Continued.
New Manufacturing Plants Erected and Old Ones Enlarged, from October 1, 1908, to September 30, 1900.

z9z

Character of
Improvements,
] When Made,
g |
s Cost. NAME OF FIRM. Industry. Location of Factory.
o . L1
—_— ¥
EE ‘ 3k .
" 2 &
RS oz a >
B4 | =m g ]
z =] = a
New, l........../June $35,000 |American Type Founders CO.....evsvevevivroeces| TYDE wovvioiinains sesessssnseases| Jorsey City,
New. |....cose..lJune 50,000 [The Mercke Company.. Chemicals ....oecverrsssareassss| RAhWay,
iveveraess] 'OMA. " |Tune 80,000 (The Rubber and Ce]lulold Harness 'I‘rlmming
[ €0, s s esiosiseonanisinbbansvasvers e rnsbadsbbes | ERINORS EriMMINGS oo onae.5:| NOWSNE.
New. |icccuies,i/dune 50,000 |Henry T RRAI S S v e e ey visinise| MACHINGrY .......isasssnieieis.| Newark,
ressenemsns] Olds |Tuns 67,776 [Manhattan Rubber Mfg Co....‘...... vasevss| Rubber goods ... Passale.
weisgarasss| Ol |June 12,353 |[Armstrong Cork Co.. ..| Cork products .. Camden.
Nl oo .. June 10,000 (Walter A, Ken............. Newark.
tevensanens|  Old,  |June 8,000 |Consolidated Color and Chemical Co.. vvavie| Chemicals: so:oaieeis .| Newark.
]June 20,000 {The Hyatt Roller Bearing Co....ccoivivanasrassas| ROller bearings ...... Harrison,
| June 9,000 |International Lead Co.......... White lead ........... Bayonne.
June 150,000 | Victor Talking Machine Co........ eresvess| Talking machines i Camden.
June 5,000 (M. Strauss & Sons Leather goods .... .| Waverly.
June 15,000 [Charles Nelder ..... - Leather goods .. .| Newark.
L July 250,000 |Paul Guenther, X Ny Bilk goods ... .| Dover,
July 18,000 [Welngarten Brog. .......cocovvianireens i Corsets .... Newark.
July 8,000 [Red Bank Shirt Co.......ecuen .| Underwear .... vieeresss Red Bank.
July 30,000 (Ajax Grieb Rubber Co........... Rubber goods ... eves| Trenton.
July 68,000 (The Willlam Strange Co......... A M Silk goods ....:. .| Paterson.
July 20,000 |(New Brunswick Brg. Co... 2 Brewers ..... .| New Brunswick,
July 45,000 [Thermoid Rubber Co.......ccceeinenuessanees Mechanical rubber goods.....| Trenton.
July 3,500 |Artistic Porcelain Company.......ccceevvssiias...| Poreelain goods ....... Trenton.
July 10,000 |The Meszenger Glove Co.....covvvevirnninnns portes Cotton gloves and underwear| Freehold.
July 16,000 (Consolldated Safety Pln Co.....eevvn. ceserens| Safety pIng ..oiiiiiiacininae.o| Bloomfield.
July 87,000 |A. P. Smith Mfg. CO.covvurones ceasees.| Machinery .. vear| Watsessing.,
July 250,000 |Textile Bulldin (‘umpnn\"......... veiieaseasess| Silk goods . 5 .| Paterson.
July 1,000 (Braunsdorf-Muellar Co. ..........ssceeesseessssss:]| Machinery .. Elizabeth,
August e 100,000 [Secley Tube and Paper Box Co........ Paste board tubes and huxeﬂ Newark.
August Sieicil 40,000 (John A. Roebling's Sons Co........... Wire T PT L TS I Trenton.
August Foernann 5,000 ‘John NIeder ...i.coviiaasansniaansonis Leather goods caaranassrassenss NOWArK.
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2 August $1,700 |[Now Jersey Brush CoO...c.civicevrsssssrensssrssssss) Brush P TR R R TP PP I =) |
.«|August 13,000 [Duane H. Nash, Inc. R Azﬂmlltnr ta ... M
saremenaas ANEUSE 156,000 |Max Wosnltzer ..... SR B T R R e SRS ewa?k.
| Old. [August 3,000 |Baker Printing Co....... wmraan e iy A PR AR Ay s bar veveses| Newark.
Old. |August 5,000 |Old Bridge BEnameled Brick and Tile Co........| Enameled brick and tiie......| Old Bridge.
... |August 250,000 |Henry Doherty Silk Co.....covvairsnenes ereo L ETOBA WYKo ol rir v rban e (CMEEGLE
August 2,500 |Newark Tube and Metal Works.....‘.. Steel tubing ........ «ve-| Newark.
August 125,000 |Lister Agricultural Chemlcal Works.... .| Fertilizers a.nd chemicals. .... Newark.
August 1,500 |H. W. Johns & Mandeville Co...uvvanns PRINES s N s T il Newark.
August 40,000 lAcme Rubber Co.....ceevicvnvrsiesarsonss Trenton,
August 165,000 |[New York Beltlng a.nd Packing e Passalc.
August 60,000 [New Jersey Dry Dotk Co.vvvvevvirreiscnneses Elizabeth.
August 40,000 |Farr & Balley MIg. Co....cciciiiiiannaanas .| Camden.
August 10,000 (M. Gould's Son & Co......cc.. Eriva s Newark.
August 150,000 |J. H. Ladew CoO.....i.ivicescsnsansasss Newark.
August 40,000 |I. Lewls & Co.. - .| Newark.
September 94,000 |P. Derby & Son. ahe mia A ..| Jersey City.
September 80,000 Halbmok Mfg. Co 3 Jersey City.
September 4,000 |[goe Bro: aa e Newark,
September 72,000 [The Jos, Hans[er Brewing 0o Newark,
September 8,000 (South Amboy Terra Cotta Co......... South Ambaoy.
September 15,000 |'The Brunsene Co......... Asbury Park.
September 4,000 |Atha Steel Casting Co. Newark.
September 2,579 |Manufacturers Can Co. Newark.
sessesesss BEptember 4,500 |Charles Cooper Co.... Newark.
oo Old.  September & 1,550 |Waverly Paper Box Board Co.... veeas| Waverly Park. |
.......... September 12,007 |[Imperial Porcelaln Co.......... -.| Porcelain sneclalties Trenton.
Old. | September 8,000 |American SAnitary WOTKS....cvuseimasisnsssraress! Plumbers woodwork .......... Waahlngtun.
$5, 364,002 !

ADOTONONHD “IVIRILSNANT
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TasrLe No. Five,

On this table will be found a complete record of such manu-
facturing plants as were totally destroyed or damaged to any
extent by fire during the year. The date of each occurrence,
names of the firms concerned, location of factory, kind of goods
made, and the total amount of damage caused by the fire are
given for each plant involved.

The number of fires was 106, and the losses range from the
trifling sum of $25.00 upward to $500,000. The total of all
losses by fire as reported is shown by the table to have been
$2,541,256. In 1908 the factory property destroyed amounted
in value to $1,383,880. The increase, therefore, for the twelve
months ending September 30, 1909, is $1,157,367. The number
of fires in 1908 was 86, while for 1909 the number was 106.
The difference in the value of property destroyed for both years
is, however, due more to the fact that in two of the fires which
occurred last year alone, $1,000,000 worth of property was swept:
away, than to the difference in the number of casualties for 190g.

The previous table (No. 4) shows that new manufacturing
property to the value of $5.364,002 was created during the year:
deducting from this the amount ($2.541,256) representing the
losses by fire during the same period, and a net gain of $2.833,-
836 remains.

As a matter of course the greater number of fires occurred in
the larger industrial centers, where factories are most numerous.
The record for Newark is thirty-one fires, total loss, $1,037.707:
for Trenton, twelve, total loss, $107,733; Paterson, nine. total
loss, $70.0991; Camden, eight, total loss, $54,546, and Jersey
City, eight, total loss, $21,325. The fires outside of these five
large cities were divided among thirty-one towns in the ratio of
one or two to each place.



INDUSTRIAL CHRONOLOGY,
TABLE No. 5.

Manufacturing Plant'a Damaged by Fire or Flood from October 1, 1908 to September 30, 1909.

When Fire
Occurred.
NAME OF FIRM. Location of Kinds of Goods Made, 'Amount of Loss.
: Works.
< :
E 3
A =]
Barned: Chembonl Oo:: s s o aiissns v ussias dis avis Ay anw October Paterson ... .+ |Chemicals .......... $8,016
TIdeWAter Ol COuvvisrivevorsvrsssvesnns October Constable Hook...|Oll refining 7,000
Camden White Lead Works........ October Camden .....cceese. 17,597
Louls Goldsmith & Son.....coceeers Qctober Newark *500, 000
Bless & Drake.......... October Newark .. 150
New Jersey Blind Co.. .y October Paterson .... 760
Y. & N. J. Oil & Guano Co.. S ....|November .|Port MOnmﬂuth i 5, 500
Slensul & ROthSChEld. . .uepoerssnsansonssrsreansessaneess |[NOVEIDEr .|Newark ...... ther goods 50
Natlonal Label Press, INC.....iecueeea... % 3 .. |[November Bloomfield Labels, ete. 55, 000
The Camden Shlpbul%dlng & Renn.lr Co. . |November .|Camden .... Shipbuilding . 16,150
Gould & Eberhardt.......c.coeuueees A November .|Newark ... - |Machinery ...... 6,000
Frederio Behlll ...cicevncnnsessios .+ |November Newark Sash and blinds... 2 GO0
P. Rlelly & S0, ....oonenesreceeres . |December Newark ... Teather Fo0ds ..., .c.crrsvsisvrrsssnsas 13, 600
Herman Iron Works........... .[West New York‘. CARHIBER i e e rdasas besdiias 2,400
J. L. Mott Co o E L DO eucinsesss Sanitary WATS ....cceseserssssrssssnsas a0
Henry Lang ewark ...........|Leather EoodS .........cceecuvennsnisas 25
South Amboy Tem Cotta Works. . December .|South Amboy.....|Terra Cottl ......c.coivencrovrssvisnnas 105
Heller & Merz Co......... SN R R December Newark ..... Dyers ...... 4 &, 000
The Lambert & Todd Mnch Co December Camden .... Machinery . 4,500
Heller Bros, Steel Works..... & : December ANewark .......oea|Steel ..., 2,000
% January Perth Amboy......|Asphalt ..... l, 200
|\ January Ellzabeth .........|Chemicals 40,000
«vs |[JANUATY ceanasa|NEWANE il Lumber Lo 3,000
. [January 16.......|/Camden .......... _|Structural steel 360
.|January 16.......|New Brunswlc‘k. Chemicals ....... S 1,076
January 18.......|Newark ...........|Burning rags and scmp. 23,000
(January 19.......|Newark . Enameled cloth ........ %
Eastern Dynamite Co..... January  2l.......|Gibbstown Dynamite  .........
McNab & Harlin Mfg. Co. .|January 22.......|Paterson ..... Foundry brass 00
John Schmalz's Burm. Ine. . |(January B Bakery ..-ci.eiie 500, 000
Wilson & Stokes............. . |Febroary Tambers .. 0. 0, 979
Mortimer Mfg. Co....ovivveinins . |February +|BhoR DOHIBR | wisinivaresnssssabss bnnanass 200
The Haussling Soda Aunamtus M(g. Co. . |February . +|BoAA FOUNLAINN . ii.vivisasessavavansnos 2,050
. ‘March 1.......|1Jersey Clty R e VR O o e sy et e s A T S A e *21, 000

e T < R I e
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INDUSTRIAL CHRONOLOGY.
TABLE No. 5.—Continued.
Manufacturing Plants Damaged by Fire or Flood, from October 1, 1008, to September 30, 1909.

When Fire
Ocourred.
Locatlon of
NAME OF FIRM. orks. Kinds of Goods Made. Amount of Loss.

g s

-] 2

2 o

A a
Willlam W, Hosa March Trenton ...........|Prepared ham .. $1,000
3. D, Buydam....ceecesiesyiaa akery .... b6a0
Farr & Balley Mfg, Co.. Camden ...........|Olleloths .. ........ 2,589
Low Bros. .... «|Asbury Park......|Cement blocks 250
The Charles Smyth Co... + Newark ...... 8,436
The R. H. Comey CO..cvuvvancuness amden ... 3, 160
Cumberland Glass Mfg. Co 19:. e Bridgeton . *4, 600
Krueger Brewing Co......... 15.......|Newark .... 1, 000
Standard Lamp & Glass Co 17.......|Trenton . |La: ki1
Empire: FOunATY C0..viicivecscarssssisssavassssrasssnsssass| MEICH 0.......[New Brunswick... Castings ..... 40,000
Simons & EIINE...ourrvivsissasronissnvess veeers | Mareh Bereeros | NOWATIE vivassannes Chemicals . 4,627
Dolphin Jute Mills......... March !2 Paterson .... OB eaaaae 29,000
The H. B, Smith Mach. Co, March «|Smithville ........|Machinery . *1, 000
Providentlal Tila Works.. March Trenton | - e 25
The Vulcan Detinning Co.......ecvonne March Sewaren . Bash weights .. 20, 000
Balbach Smelting & Refg. Co. April Newark Smelting and re *1,000
Herman Ritzan ........ April Red Bank Fertilizers 5,000
Wilkinson Gadais & Co. April Newark Grain ..... 100, 000
Mitchell, Mallon & Co April Newark Varnish ., 2,650 .
Hamden Shoddy Mill... April Hamden .. Shoddy .... 1,42
The Port Richmond Fi April Jersey Cily Fireworks 200
Day & O'Donnell.,..... |April Jersey City Cooperage 11, 700
Wilkinson, Gaddis & Co ]Aprll Newnrk . Grain ... 200, 000
Nathaniel Bossert ..... {April Newark Wagons .. 50
Looschen Plano Case Fa May ««|Paterson . .|Plano cases .. i 15, 6500
Trenton Ollcloth & Linolenm C May fTrenton ..... Oileloths snd linealeum *25, 000
Essex Speclalty Co.....cccucane. May Nutley voa | FIPBWOTKE: odsaveasivaaios 1,400
Johann Swenson's Maehlne Co... May Jersey City .| Machinery . 2,000
Liberty Hat Co.vivisvesvasasssnrss May Newark .... HALS ,oovrvnveen 35,000
The Co Q.. May Newark ...........[Wheelwrights ......cseeieneses 230
Jersey City Bill Posting C ‘May Jersey Clty .......|Printed posters ......ccccvssiessisnenes 6, 200
Barber Asphalt Co.......... ‘May «|Roosevelt ...cie.-. | ASDHAIL  ..oiieencissnnns 240,000
The Radel Leather Co..ccvvcivinnrnannes ../ May Newark ....c...... Leather .. 8,000
Christlan Felgenspan, & corporation................ov,,.June Bevesnrns INEWARTE sovonvnoniinl BEOY svnmiairivnsrsssasrnsnamanaguisyranss 19,089

Qoe
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Frodeorlo BoRill & €0, . . eiieasiniainanssssnsosatessirsssss s [FUDE Newark .. M W ORIE e s i e r e e e 3,000
Crowe, Quinlan & Moore.. S S S e e Orange .... Hats ......... 14,406
George M. Rubinow & Co. e b Newark . Chemicals ....... S04
Lake Risley ...... i Pleasantville MIII WOk ..pociieiicisssionss 5,000
Schauble Broz. ...... R Ay Y s e S P A e ¥ .|Paterson ., Reed and barness makers 2,000
Standard Ol Co.. Bayonne . . *10,000
Swift & Co,...... . Somerville ... 6,890
Trenton Rubber Co......... cassea [ REEDLON: Lo 30,724
Down Plum Paper Box Boa . Newark ...........|Paper boxes ..... 84, 000
*Stratford Oakum Works Co.. Jersey City ..... o |Dakum ..eeveeeeas 200
Thomas Clements & Son... Nutley ....... esane] ERENET" 4 onas xvnn s
Portable Electric Light Co. T i . Newark ...........|Blectric l]shts SN 14,725
The SBomerville Iron Works, Ay . . [Somerville ..|lron and steel... 80,000
The furhon Stove Warks.. a Somerville Stovea .......... 40,000
R & Hasslacl Chem. Co.... Perth Amboy.,...|Chemicals ...... 3, 000
Keystone Folding Box Co......... Madison ...........|Paper boxes ........... 30,000
DAVIA LABAS . cvveevrrrrnearaeenrsens Paterson ........ .-|Cabinet makers ,...... 1,025
Tnternational Smokeless Powder & Chem. Co.. Parlin ..... vssasses|High exp!osl\res 5 8,634
John Quinn .. Irvington ...... o0 M work o 4, 000
Peter Hagan Co..... Camden .Sh!pbulldlng 10, 000
Goldy Ribbon ........ .|Paterson -|Ribbons ...... 20,700
Kelch Bros South Rive Machinery ....... 3,000
Antonlo De a : ‘ % Trenton Reclaiming rubber 1,300
The Imperial Porcelain Works.. v Trenton Porcelaln 41,000
The Hlllsdale Manor Silk Mill..,, o 8. Hillgdale Silk 8,500
Menlo Park Ceramic Works..... Menlo Par Ceram 28,000
Hendricks Dros. Copper Works.......oocivviiinnnnnnnnns T Belleville Copper .....se.. 100, 000

M. Naldis & Co........ Newark Trunks and hags 9,000

R. 8. Bird Carpet Cleaning Trenton Carpet and rug cleanin; 6, 000

A. TFishman Co. Newark ...... 800

Standard OIl Co.. Ashury Park 7.700

Nairn Linoleum Co..... Linoleum and ollelc 8,000

The Waverly Paper Box Paper buxea 13, 463

Morris County Brick Co. I 9, 500

John E. Thropp & Sons 5 1,060

M™dewater Ol Co.......... Constable Hook . 17,006

Brewster Cocoa Mfg. Co Jersey City .. 25

Dolphin Jute Mills....... Paterson ....... 2, 000

ORI & es wvimne o hatnin wbuis wa o ss oiln wa Wb i sa Mo wil [ s s e et o b e P O e A [ e R e P M o PRI S S, e s $2,641, 256

ADOTONONHD IVINISNANT
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TasrLg No. Six.

This table contains a list of trades and other occupations in
connection with which unions were formed during the twelve
months ending September 3oth, 1909. The total number of these
organizations is thirteen, of which two composed of clay workers
in the Perth Amboy district, originated in the brief but very
strenuous strike in the clay products industry which occurred
during the latter part of 19o8. The others are without excep-
tion connected with trades already organized to a large extent
and their formation represents the normal activity of the national
bodies in extending their authority over their respective bodies.

During the twelve months ending September 3oth, 19o8, only
five trade organizations were formed in the entire State, while
for the next preceding year the record was thirty-four. This
falling off was due to the depression which reduced in-
dustrial activity everywhere, with the result that workmen for-
tunate enough to have employment were not inclinded to en-
danger their prospects of retaining it by anything having the
appearance of antagonizing their employers. That the number
of newly organized unions is again on the increase is one of the
most reliable indications of returning prosperity.

Of the thirteen new unions which appear on the table, four
are credited to Jersey City, two to Perth Amboy, and one each to
Orange, Paterson, Elizabeth, Keyport, Keashy and Camden.



INDUSTRIAL CHRONOLOGY. 269

INDUSTRIAL CHRONOLOGY.
TABLE No. 6.

Trade and Labor Unions Organized from October 1, 1908, to September

30, 1908.

When Organlzed.
Locality Where Union

TRADE, 2
was Organized. 5 :
: |4
= |4
- |OrANEe ...viuens VAT e October 20,

HALlErs ovvrvvnrariraras

Bartenders .........
Broad silk weavers

Coach drivers

Clay workers ...
Rock drillers and tool -xhnrpenem

Muslclans ..cveveerssnsaramiansrnares

Coach drivers .

BAKErS ...eesssasss
Terra cotta workers.

Clay workers ..

Musiciang ......
Clerks (Grocery.

Druﬁx

... November 23,

Jersey City .. e o
: ember 24,

Paterson ........
«+|Elizabeth ..............;January 21,
Perth Amboy .........February 18
Jersey Clty ............|March 9,
..|Perth Amboy ..........March 28,

Jersey City ...........JApril b
Perth Amboy .... o 9,
Keyport ....
|\Keasbey ...
Jersey Clty
e O O e







Strikes and Lockouts in New Jersey
For the Twelve Months Ending September 30, 1900,

Generally :.apeaking., the relations existing between employer
and employe in the widely diversified industrial activities of New
Jersey have been and are now of a cordial and satisfactory char-
acter. Serious disturbances have been remarkably few, and of
these by far the larger number occurred in groups of foreign
workmen, who are at times suspicious of their empoyers, mainly
through ignorance of the language and the customs of the par-
ticular occupation in which they are employed.

There have of course been strikes by other classes of workmen,
as the records which appear in each succeeding year’s report of
the Bureau shows, but they were for the most part small in the
number involved, and the building trades workmen furnished a
far larger proportion of these than did the wage earners em-
ployed in factory and workshop industries. New Jersey has
been signally fortunate in this respect, but its comparatively
tranquil experience is not due to indifference regarding the move-
ment for better working conditions and higher wages which have
caused so many industrial disturbances elsewhere. Our wage
earners as a class are as eager as any other for such advantages
as may be attained through a proper exercise of the power of
organization; they have their unions and have had them since
the commencement of the labor propaganda, but as a rule these
bodies have pursued a conservative course, avoiding extreme
radicalism and appealing rather to the employer’s sense of en-
lightened self-interest and fairness for the accomplishment of
their purpose, than to his fear of a strike, and dread of the con-
sequence of provoking one. L

For this reason the influence of the labor movement in New
Jersev, so far as factory industries are concerned, has been to a
certain extent constructive; out of it have grown many forms of
co-operative benefit institutions for the preser\'a_tion of the worlf-
man’s health, his protection in case of disability through acci-

(271)
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dent or ill health, and a general improvement of all the conditions
under which his work had been previously performed. Labor is
thus, if not made attractive, at least shorn of its most disagreeable
features, as far as that may be possible; employer and employe
are drawn closer together and their regard for each other in-
creased by joint participation in the good work, the benefits of
which are enjoyed alike by both. This wise and humane course,
which is now a fixed feature of administration in many large
establishments here, is the best possible guarantee that so long
as they are maintained, no rupture of the cordial relations now
existing between employer and employe need be feared. The
good results following this conciliatory policy have enlisted the
interest of other manufacturers, and the conviction is gaining
ground not only in New Jersey, but throughout the entire
country, that a contented body of workmen is the only reliable
guarantee of industrial peace.

Strikes there were, however, during the year, but happily they
were less numerous than in former years, and with two excep-
tions, not of much consequence, either with regard to duration
or the numbers involved. The record is for the twelve months
ending September 3oth, 1909, and the strikes with all essential
details relating to each follow in chronological order.

Ocroser 5—A strike involving 450 women and 5 men began in the
cigar manufactory of I. Lewis & Co., Newark, on August 3, because of the
discharge of one employe; it lasted until October 5, 1908, and was not suc-
cessful. The wage lost was $32,000. The shop union was dissolved, and
the strilee leaders were not reemployed.

Ocrorer 6—Thirty-six hoisting engine drivers, employed by the Millard
Construction Co. in the Erie Railroad cut, Jersey City, struck for an in-
crease in wages of 5 cents per hour; a compromise was effected on the basis
of 24 cents additional pay, and the strikers returned to work on the eighth,
after an idleness of two days,

Ocroser 27—About 300 laborers employed in the Erie Railroad cut at
Jersey City went on strike because as claimed by them, the food with which
they were supplied was of a very inferior quality, while the prices charged
for the same were unreasonably high. Other laborers employed by the com-
pany were, at various points of the cut, threatened with violence by groups
of strikers, several of whom were arrested and found to be armed with
revolvers. With the exception of a few occurrences of this character there
was no disturbance, the police being on guard at all points where the new
laborers were liable to molestation.
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Novemsrik 2—Twenty-two men employed in the sausage factory of Fleck-
enstein Bros. Co., at Central avenue, Jersey City, went out on strike because
their employers had refused 10 sign an agreement with the union of which
they were members. The firm pays the union rate of wages, and works the
hours prescribed by union rules, but refused to sign a contract of any kind
on the ground that the one which thev had subscribed to one year before
had been totally ignored by the workmen.

New men were employed and the strikers established pickets about the
works, two of whom were arrested for assaulting their successors. One
of the strikers was arrested for distributing hand-bills, denouncing the firm,
and urging a boycott of its goods. On November 1gth the strikers applied
for reinstatement on the old terms, stipulating however, that all should be
reemployed and the men discharged who had taken their places. This was
refused, and the firm agreed to take back the strikers only as vacancies
occurred. The strike lasted 21 days, and up to the time of this writing the
wage loss was $000.

DecemeeEr 3—Two hundred and twenty-five men and one hundred and
ten women, employes of the Boyden Shoe Co., Newark, went out on strike,
because of the firm's action in employing additional help to meet the de-
mands of a large hurried order. The factory had been running on short
time for several months, but on receipt of the order referred to, all em-
ployes were placed on full time, and a number of new men employed in
the treeing department. The employes objected to this, taking the ground
that extra help should not be employed, but that the old hands should
be employed overtime. Frequent conferences were held between the com-
pany officials and strikers, but were productive of no tangible results until
December 17, when the men returned unconditionally, The strike lasted
two weeks, and the wage loss was $7.000.

Decemsir 8—About sixty repairers employed in the Lehigh Valley shops
at Perth Amboy. quit work without notifying the company officials of their
purpose. Dissatisfaction on account of wages was supposed to be the reason
for their action, but no demand had been made for an increase. Some
months previous to the strike, the men had been changed from piece to day
work, and diesatisfaction over the fact that the new arrangement produced
no increase in earnings, seems to be the only reasonable explanation of
their action.

The company decided not to reemploy the men, but to take the work to
other points on the division.

DecemBER 0—Owing to a disagreement between two unions of g!a.ss
workers, the South Millville glass plant of the Whital-Tatum Co was idle

one day (December 9).

Decesner 12—On this date, the carpenters of Morristown declared a
strike off that was begun on April 1, 1907, for a wage rate of 45 cents Dt‘rt
hour, and a working schedule of 44 hours per week, This demand was, a

18 LAB.
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the time, met by local builders with an offer of 41 cents per hour and 47
hours per week, which the union refused to consider, until on the above
date the employers terms were accepted, and the men r?turned to work on
the terms offered eighteen months before. It is imposyhle to eg!:imate the
wage loss, as the greater number of men im'o'lve.d in the strike found
irregular employment outside of the Morristown jurisdiction, without refer-

ence to standard wage rates.

Decemper 16—Twelve caulkers employed on the Union drydocks at Wee-
hawken, struck because the demand of a walking delegate for the dismissal of
two non-union men, who had been employed under a pressure of work had
been refused by the firm, After the strike had lasted a day the two men ob-
jected to agreed to join the union, and the strikers returned to woa_-k,

Decesrer 160—0ne hundred employes of the Newark Express and Trans-
portation Co., the Newark and New York Transfer Co., Lawshe Express
Co. and Luedekin Express Co.—all doing business in and about Newark,
went on strike for increased pay and the recognition of their union—Local
No. 475, International Brotherhood of Teamsters and Helpers. A uniform
wage rate of $15 per week, the wage of those who drove wagons in New
York City, was demanded for all, regardless of the route on which they
are employed. The local drivers wages range between $10 and $12 per
week. The working hours, which begin at 7 A. M., continue until deliveries
over the several routes are all made, and often extend far into the night.
The drivers, recognizing the difficulty of making a change in this respect,
do not object to the hours, .

On December 17 a conference was held between the company officials
and the strikers, at which it was agreed that New York drivers shall con-
tinue to receive $15 per weck as heretofore; Newark drivers of teams, $13.50
per wecek, single drivers, $12 per week, and drivers of three-horses, $17 per
week. The several companies involved signed an agreement to maintain this
scale for one year, and to employ none but union men. The strike lasted
one day.

Decemper 18—Eleven men and twenty-one women employed by Acker-
man Bros,, silk manuafcturers of Paterson, went on strike for an increase
in wages. A conference held the next day (Friday), settled the matter by
a compromise, but work was not resumed until Monday. The wage loss

was $Ro. ’

Decemeer 31—Eight men employed in the Groeller Iron Works on
Frelinghuysen avenue, Newark, went on strike because of the refusal of the
firm to discharge two non-unmion men. At this writing the strikers were
still out; the wage loss was $200 per week,

J:«NUAR\' 1—One hundred and thirty men employed in the B. Nicoll &
Co. I:mestf)ne quarry at Franklin Furnace, who were working on a wage
scale ranging from $1.20 to $1.40 per day, united in a demand upon their
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employers for an increase in wages all round of 20 cents per hour, and went

on strike because of the firm’s refusal to grant the same,

On January 7 about 6o of the strikers returned 1o work at the old wa
scale, and others followed their example from day to day until Januar Btlif:f=
when all had resumed work under the old wage schedule. The totalywagé
loss is reported at $9co. The strikers were principally Slavs and Hun.
ganans

Janvary 4—Twenty drivers employed by the New York Poultry Truck-
ing Co. at 417 Newark street, Hoboken, struck for the union rate of wages,
and the next day succeeded in obtaining it. The wage loss involved was $110.

January 22—Twenty teamsters employed by the firm. of Duckworth &
Crawford, who carry on a general trucking and express business in Newark,
made a demand for the union scale of wages, and went out on strike because
of the refusal of their employers to allow the same. The men were al'
members of Local Teamsters Union 473, and in quitting work, obeyed the
orders of their walking delegate,

The teamsters of practically all other concerns doing a trucking or ex-
press business in and about Newark, Harrison, Kearny and Jersey City,
being members of the union, joined in making similar demands for higher
wages, and quit work for the purpose of enforcing them. Some violence
followed attempts on the part of employers to run their trucks and wagons
with new men, until February 10, the strike was brought to a close by the
granting of the union wage scale by all employers. The teamsters had been
receiving from $0 to $11 per week, and under the union scale their pay will
be from $12 to $15 per week,

While the strike was in progress an appeal was made by Teamsters
Union, No. 475, to the building trades organization of Hudson and Essex
counties to assist the teamsters by ordering their members not to handle
material carted by non-union drivers, but the strike ended before action
could be taken in the matter, The police forcz of the municipalities, through
which the plank road from Newark to Jersey City runms, were obliged to
protect the non-union drivers against the attacks of the strikers and their
sympathizers.

FEBruARY I—The coach drivers of Jersey City, through their local union,
made a demand on the Coach Owners' Association for a minimum wage
scale of $14 per week for regular drivers, $2.00 per day for extra men, and
an allowance of 25 cents per hour for all time worked after 6 o'clock P. M.
After a conference between representatives of the drivers and coach owners,
an agreement, providing for the maintenance of this schedule for one year,

was signed by both sides.

Frpruary 3—Twenty-cight loom fixers and twisters emp[oy.ed by tlj.c
Henry Doherty Silk Co., at Paterson, submitted a demand fnr an increase in
piece prices and immediately quit work without allowing time for a con-
ference on the subject.
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The firm filled their places without delay. The action of loom fixers and
twisters was not supported by the weavers,

FeprUuaRY 4—Twelve men and twelve women ernplayﬁd by the T. J.
Mitchell Co., silk manufacturers of Paterson, went on sirike to enforce a
demand for an increase of wages, which was refused by the firm. The strike
lasted three days, and most of those concerned returned to work on the old

terms.

Fepruary 12— Twenty-seven sheet metal workers employed by Storms
& Co. on the work of the Overbrook Asylum, Newark; the new County
Courthouse, Jersey City, and a school building in Bayonne, went out on strike
because the ventilating plant at Overbrook had been installed by non-union
men. The firm had sublet the contract for installing the blowers to the
manufacturers of the devices specified in the contract for the building; this
concern had been in bad standing with the unions for some time back over
the employment of non-union men. When the work of installing the blow-
ers was completed, the sheet iron workers—Storms & Co., their employers—
said that they must be taken down and re-installed by union men. This
the president of the company refused to permit, and the strike followed on
all the buildings named above.

Fesruary 18—Three hundred employes of the Vulcan Detinning Co.s
plant at Sewaren, went on strike because the superintendent had discharged
four men for cause. Before leaving, the men, who were mostly foreigners,
marched to the office in a body and demanded the re-instatement of their
discharged companions; on meeting with a refusal all left the works together.
A demand was then made for the discharge of the manager, to which the
company paid no attention. On February 21 all returned to work uncondi-
tionally. The strike lasted three days, and the wage loss was $1,100.

Fepruary 10—Three hundred men employed in the brick and terra cotta
works of Henry Maurer & Son, at Maurer, near Perth Amboy, made a
demand for increased pay and went out on strike to enforce the same. The
wage rate in operation had been fourteen cents per hour for nine hours
work per day. On February 24th the men returned to work under an agree-
ment entered into by the company that on and after April 1st wages would
be fifteen cents per hour, and the working time ten hours per day. The
strike lasted five days, and resulted in an increase of twenty-four cents per
day in earnings. The wage loss was $2.000.

Frsruary 22—Fifteen girls employed in the spinning room of the Her-
mann, Aukam & Co. handkerchief factory at South River, made a demand
for an increase in piece work prices amounting to about 20 per cent., and
on being refused went out on strike, The movement spread throughout the
entire works, and later in the day the entire force of about goo girls went
out also. The strikers and others who quit work in sympathy with them:
are foreigners of the Polish and Hungarian races.
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The strike was settled on March 6th, on the basis of a small advance in

the wages of the hemstitchers. The strike lasted twelve days, and 2
loss was about $11,000. ¥s, the wage

Fepruary 25—About 150 men employed in the fire brick works of M. D
Valentine & Bro., at Woodbridge, made a demand for an increase in wa.ges'
The rates being paid ranged from $1.35 to $1.45 per day, and $1.50 was the
amount asked for. The firm refused any advance and the men quit work
in a body. The same company operates another plant at Valentine’s Station
a short distance from Woodbridge; this place was closed for repairg im-‘
mediately after the strike began, and its men joinéd those on strike in making
demonstrations at other plants for the purpose of intimidating their em-
ployes into stopping work. In this they were fairly successful, as nine firms
engaged in the same lines of production are reported as having been involved
in the strike, not through the voluntary action of their workmen, however,
but under pressure from the body that inaugurated the strike in the first
place.

In all about 1.800 men were idle for periods ranging from three to seven
days. The wage loss was estimated at $10,000,

Fesruary 28—Two hundred employes of the Balles Freres silk braid and
ribbon mill made a demand for an increase in piece prices amounting to
about 20 per cent. The strike which ensued lasted one week, and was set-
tled on terms that the firm declares would have been granted on request in
the first place.

MarcH 1—One hundred and thirty employes of the Woodbine Hat Co's
plant at Woodbine went out on strike because a demdnd they had made for
a reduction in working time without reduction of pay had been refused. The
factory had been running ten hours per day, and the demand was that the
time should be cut down to eight.

The operatives, both men and women, were almost all non-English
speaking foreigners’ and after a week’s idleness most of them were reduced
to a condition of extreme want. Twelve employes refused to join the
strikers, and remained at work. These men were attacked by their old
shopmates while passing from their homes to the factory, and many of them
severely beaten. On March o, after the strike had been running a little more
than a week, the factory building was attacked by a riotous mob and con-
siderable damage was done; stones were thrown at windows and some shots
were fired by the mob and also by the workmen in the factory. The Mayor
of the town appointed special constables to assist in keeping the peace and
these, with some assistance from the Sheriff, were able to prevent any
further outbreaks. The firm endeavored to obtain workmen from Philadel-
phia to take the places of the strikers, but were only partly successful. The
strike continued until March 15, when it was ended by a compromise, which
included an agreement to establish better sanitary conditions in the factory.

Magcn 4—The workmen in the Shoemaker mine, near Buttzsville, fie-
manded an increase of ten cents per day in wages, and threatened to strike
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if it was refused. The firm thereupon discharged all who had joined in the
movement and employed new men in their places.

Marcu 13—Eight girls, employed in the plant of the Crescent Belting
and Packing Company, at Trenton, quit their places because the superinten-
dent directed them to do certain work to which they objected. All were
discharged, but on subsequent application were reemployed.

Marcu 16—A dispute which arose as to whether the stone cutters em-
ployed by the granite contractor, or the members of the Bricklayers and
Masons Union, had the right under union rules to lay the granite portion
of the new City Hall building at Trenton, was ﬁna]ly settled, after much
discussion, in favor of the stone cutters.

Marcu 18—Twenty expert lace makers, employed in the works of H,
S. Hall at Jersey City, quit work because of a refusal on the part of the firm
to discharge three men in its employ who had for personal reasons resigned
their membership in the lace maker's union, or else compel them to rejoin
the organization. About 100 people were employed in the factory; the
strikers were the only skilled workers employed, and the only members of
the union.

The company secured the services of a number of experienced men to
take the place of the strikers, but these, it was asserted by the strikers, were
foreigners smuggled into the country in defiance of the Federal laws for-
bidding the importation of laborers under contract, and complaint was made
to the Commissioner of Immigration, who ordered the arrest of eight em-
ployes, including one woman, and their removal to the Ellis Island immi-
grant depot pending an investigation of the charges. This took place on
May 17, and the company in answer to the charges stated that all the new
employes, including the eight who were arrested, had been in its employ at
various times prior to the strike. At this writing the question of whether
these workmen were entitled to remain in the country had not been settled.

Apri, 1—The union painters of Atlantic City went on strike on this
date to enforce a demand made on the master painters for the new union
wage scale, which is $3.00 per day,

ArriL. o—Forty employes of the Hanover Brick Co., at Whippany, N. J.,
made a demand for higher wages and went on strike for the purpose of en-
forcing the same. The strike lasted seven days and had an unsuccessful
termination. The wage loss was, as reported, $750.

Aprir, 10—Fifty employes of the South River Brick Co., at South River,
quit work because the company refused their request for a 20 per cent. ad-
vance in wages. The strike lasted six days, and the men returned on a 10
per cent, increase over the wage rates of 1907. The wage loss was $420.

: ApriL. 13—Fifty-six men and fifty-two women, employed in the broad
silk mill of Israel R, Cohen, at Paterson, went on strike for higher wages
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and recognition of their union, both of which demands wer.

| e refu
strike ended unsuccessfully on May roth, three and one-half weeks:d'afte'fhii
began. The wage loss, as reported, was approximately $4,000.

Appit, 16—One hundred and twenty-five laborers, employed in the
Ostrander Fire Brick Works at Perth Ambay, struck for an increase in
wages which would bring their pay up to $1.50 a day, the prevailing rate in
the other brick and clay plants of the vicinity. The firm refused the ad-
vance, and closed the plant for repairs, giving out at the time a statement
that it would not be recpened for one and possibly two months.

Arrit, 19—The laborers employed in the plant of the Perth Amboy Brick
Co., about 100 in number, refused to go to work at the customary time on
this date, and left the establishment in a body. While no formal demand
was made, it was understood that these men, most of whom had been re-
ceiving thirteen cents, wanted a general wage scale of fifteen cents per hour
and ten hours per day, the same as was at the time being paid in most other
plants of similar character in the clay region. The company responded to
the request by closing the works.

Aprir, 20—The union bakers, employed in Passaic bakeries, struck for a
twelve hour work day and recognition of the umion, which was conceded
in nine out of the thirteen shops involved; in the four that held out the
non-union nien employed were mobbed by the wives of the strikers whose
places had been taken.

Apri, 26—The street and park laborers of Montclair demanded an in-
crease of 25 cents per day in wages, and refused to work until the same
was allowed. Their wages had been $1.50 per day. The laborers pleaded in
justification of their demand that the salaries of practically all public officers
had been increased recently, The Superintendent or Roads, under whose
jurisdiction the matter came, granted the increase and work was imme-
diately resumed.

May 1—Fifteen inside wiring journeymen of the Perth Amboy branch
of the International Brotherhood of Electrical Workers demanded an in-
crease of 30 cents per day in their wages, and struck because the contractors
would not agree to the same. Two contractors, employing five men, had
agreed to the demand when made, and therefore continued at work. The
contractors were willing to pay 25 cents more per day for the present year,
with the understanding that after the expiration of that time an increase of
the same amount would be allowed provided business conditions were then
favorable. Wages in the trade had been $3.00 per day, and the amount de-
manded was $3.50. The strikers refused all offers of compromise, and
threatened to appeal to the other local building trades unions for !1e1p in
enforcing their demand. A conference between the Master Builders' Asso-
ciation and the electrical contractors resulted in a decision to pay 1h_e wages
asked by the wiremen, as a continuance of the strike might result in tying
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up all building operations in the city. The strike therefore ended on May
8th in a complete victory for the men. The wage loss was $300.

May 3—Two hundred laborers employed by Contractor W. H. Gahagan,
on the Lackawanna cut-off between Huntsville and Johnsonville, whose wages
were $1.40 per day, went on strike for an increase oF 20 cents, which was
refused. A large proportion of the men were not in sympathy with the
demand and were only prevented from continuing at work by threats of
violence an the part of the strikers. After one day’s idleness work was
resumed on the old wage scale by all but fifty-seven of the men, who were
compelled by the Under Sheriff and his deputies to take a train at the nearest
station and leave the country.

May 4—The hoisting engineers on the addition to the post office building
at Trenton struck because the contractor refused to pay them for rainy
days when outside work had to be suspended. The engineers’ dissatisfaction
arose from the fact that other workmen were given employment inside the
building during inclement weather. An agreement was reached three days
later under which they were allowed full pay.

May s5—Seventy-five union plumbers of Atlantic City went on strike
because the employers refused to sign for another year the agreement as
to wages and working hours that expired on May first. The reason ad-
vanced by the master plumbers for their refusal was that the union had not
maintained its scale impartially, as in many instances which had come to their
knowledge journeymen had worked for less than the standard $4.00 per
day, and done so with the sanction of the union,

May 25—One hundred and twenty-five laborers recently employed for
work on the Pennsylvania Raiiroad road bed, between Monmouth Junction,
N. J., and Tullvtown, Pa., went on strike because the wages of older em-
ployes on the same work was 16 cents per hour, while they were being paid
14 cents. The company increased their wages two cents per hour, and all
resumed work next day.

May 27—Members of the National Teamsters Association residing in
Hudson County. N. J., rendered a very active and aggressive support to the
New York branch of the same organization in its strike against the Hecker-
Jones-Jewell Milling Co. The non-union drivers of the concern were fre-
quently interfered with while passing through the streets of Jersey City and
Hoboken, and a delegation of the local branch of the union waited on the
Mayor of Jersey City and entered a protect against the measures taken by
the Chief of Police for the protection of these men. A non-union driver
was frightened into abandoning his truck on one of the streets by a number
of strike sympathizers who followed him with threats from the ferry.

May 28—A committee of the Team Drivers Association of Trenton ap-
peared before the Street Committee of the Common Council at the City Hall,
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and entered a protest against the employment on the streets of
qot affiliated with their organization. e
June 2—Eight men employed in the black department of the Barber
Asphalt Works at Perth _Amboy, who were receiving 18 cents an hour, de-
manded 20 cents, and quit work because the increase was not granted im-
mediately after it was made. The company at once filled their places with
few men.

Jung o—Thirty Ttalian laborers employed at the Rumson club grounds
went on strike because the contractors refused to. pay them $r75 per day,
which was an increase of 25 cents over the amount they had been receiving.
Their places were filled as fast as other men could be procured.

Jung 10—The painters, carpenters and other workmen employed on the
Washington street, West Orange school, went on strike because the firm
to which the contract for installing the heating apparatus had been given
employed members of the International Steam Fitters Union, who it was
claimed by the local unionists had no right to work in the Oranges. Work
on the school building was brought to a complete standstill, and the strikers
refused to permit its being resumed until the heating contractor discharged
his own employes, and had taken on in their places members of another
union called the United Association of Steam Fitters. This was finally done
after several conferences and much delay.

June 25—About thirty men employed in erecting the new water tower
at the works of the United States Metals Refining Company, went on strike
because the firm refused to pay the union wage rate of $4.80 for an eight
hour day. The workmen were all members of the Structural Iron Workers'
Union.

JuLy 1—One hundred and twenty-seven employes of the Ronalds and
Johnson Co., manufacturers of plumbers’ material at Hainsport, quit work
on July 1 to enforce a demand they had made on the firm for a wage in-
crease of 10 per cent. and returned to work on August 6, after having been
idle thirty-six days, without having gained anything. Wage loss, approxi-
mately, $7.000.

Jury 1—One hundred mer employed in the Raritan Copper Works. at
Perth Amboy. macde a demand that their wages, which were fifteen cents per
hour, should he advanced to seventeen and one-half cents, and struck because
of its being refused. All returned to work on the old terms on July 10.
The strike lasted ten days, and the wage loss was $1,500.

JuLy 1—Sixty men employed in the Edison Portland Cem_ent Works,
at New Village, quit work after a request which they made for h:gh?r wages
had been refused. The men returned on the old terms after having been
idle four working days.
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Jery 3—Fifteen drivers for Adams Express Co., at Asbury Park, de-
manded an increase of $5.00 per month in wages, which was agreed to by the
management after one hour’s suspension of work.

Jury 12—Twenty employes of the Monham-Magor Co., at Athenia, went
on strike to enforce a demand for the reinstatement of an employe who had
been discharged. The firm employed new men and the strikers lost their
places permanently.

JuLy 16—A strike of short duration, but one the particulars of which
are of sufficient interest to justify their being stated with a moderate degree
of fullness, occurred at the Lembeck & Betz Brewery, Jersey City, on the
morning of July 16, and ended almost as soon as it was begun, in the com-
plete surrender by the company of the point at issue.

The brewery is conducted as an exclusively union establishment, and
has a contract signed by its officers and the authorized representatives of
the International Union of Brewery workers, one provision of which is that
all grievances or misunderstandings relating to duties, or privileges as be-
tween the company and its employes shall be submitted to arbitration for
settlement before action of any other character is taken on the matter by
either party. The case reported was that of a driver who had at one time
been a member of the union, but was expelled because of some personal
differences between himseli and some of the representatives of that body.
Immeditely afterwards notice was served on the company that the man must
be discharged, and its request for information as to the grounds on which
he had been expelled were entirely ignored. Relying on the arbitration clause
in its contract, no action was taken in the matter by the company until a
peremptory demand was made that the man be immediately dismissed or the
entire working force of the brewery would quit at once. To this, and to a
further demand that the men be paid for the time during which work was
suspended, the company was forced to agree.

Jury 20—Thirty-four hoisting engine tenders, emyloyed by the Millard
Construction Co., in the Erie Railroad cut at Jersey City, addressed a letter
to their employers requesting that their wages, which were then thirty cents
per hour, should be advanced to thirty-five; this was refused, and the men
thereupon went out on strike, their action causing a practical suspension
of work in the cut which continued for seven days, when the strikers
abandoned their claim for an increase and sought employment elsewhere.
The wage loss as reported by the company of those directly concerned in
the strike was $1,224.

JuLy 21—Five drivers emploved by the National Biscuit Co., in Jersey
City, went on strike because the company refused to increase their wages,
and also release them from the bond of $500, which each are required to
furnish. The strikers were being paid $9 per week, and wanted $12.

JI_'.I.\' 26—One hundred and sixty employes of the Summit Silk Co., at
Summit, went on strike because the firm refused to reinstate at their de-
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mand a workman who had been discharged for cause, After being idle two
and one-half days, the demand was withdrawn and all returned to work.
The wage loss as reported was $730.

Jury 28—About two hundred men employed on the new Prudential Tn-
surance Co's building at Newark quit work because six engineers belonging
to a New York union not affiliated with the international organization, had
been employed. The employment of these men was regarded by the
unionists as a proclamation of the “open shop.” The men who quit work
were plumbers, steamfitters, electricans, bricklayers, carpenters and their re-
spective helpers. The carpenters returned to work next day, but quit again
later, on orders from their union, because the iron work contractors had
declared their intention to proclaim the open shop, which policy they did in
fact adopt on Monday, August 2. Following this action on the part of the
iron work contractors, the iron workers union called off ecighteen of its
members who were then employed by him (the contractor) on the new tele-
phone building on Washington street, but these were replaced by non-union
men from New York, and work on the structure went on without interrup-
tion. Practically the same conditions existed on the Prudential building,
where the strike originated. The contractor promptly filled the places of
the strikers with men from New York and elsewhere, regardless of their
relations to or standing with the local unions, and on or about August 3o,
the strike appears to have been entirely abandoned by the men who returned
to work where vacancies were found with the tacit consent of their unions.

Auvcust 2—Twenty-five men employed by the American Lumber Co,,
at the foot of Duffield avenue, Jersey City, quit work because a foreman in
the company’s employ had resigned because of some fancied grievance..
Their places were soon filled with other men,

Auvcust 11—Thirty men employed by the firm of Collins, Lavery & Co,,
at Jersey City, struck to enforce a demand they had made for an increase
in wages, amounting to two cents an hour. The firm refused, and the men
returned to work on August joth, after ten days’ idleness and a wage loss
of $s00.

Aucusr 23—A gang of laborers—number not reported—working in the
Pennsylvania Railroad tunnel at Weehawlken, struck for an increase of 25
cents per day in their wages. and abandoning the demand, returned to work
after about one hour's idleness,

Auvcust 25—About 100 men and 50 women, employed on the first floor
of the Hilson Cigar Mfg Co's factory on Livingston street, Elizabeth, went
on strike because their foreman, whose request for an assistant, had h.een
refused by the firm, had thereupon thrown up his place. The operat[_v.es
in other departments of the factory took no part RRbEREL: fhe St.rjke'
and or August 28, an agreement was reached under wh_lch all the st_ril\crs
returned to work, and the foreman was reinstated, but without the assistant,
the request for whom was the original cause of the trouble,

»
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Avcusr 25—Six bakers, employed in the shop of Barney Flieschmann,
on Fayette street, Perth Amboy, went on strike for recognition of union
and because one of their number had been discharged. The vacant places
were promtply filled with new men, who were attacked on the morning of
the 2gth by the strikers and a number of their friends. The police promptly
interferred, and in the struggle that followed, one man—said to be a labor
union organizer, was shot.

Avcust 28—A large number of negroes, employed as laborers on the
new'municipal water plant at Haddonfield, went out on strike for more
wages. Their places were promptly filled by Italians, and no delay was
cz:tused in the progress of the work.

Avcusrt 28—Forty-five men employed in the shoe factory of Johnson &
Murphy, Lincoln street, Newark, struck for an advance in wages. A com-
promise, satisfactory to both sides was effected, and the men returned to
work on September 5; wage loss as reported, $700.

Sepremeer 1—One hundred and forty-seven employes of the Summit Silk
Mill, at Summit, went on strike for an increase of schedule prices for weav-
ing, and after an idleness of eight days returned to work under a compromise
agreement. The wage loss was $2,184.

Sepremper 11—Eighty employes of the Starr Spring Bed Co., on Bran-
ford street, Newark, went on strike for the purpose of forcing the firm to
recognize the existence of their union. At the end of the month the strike
was still in forece.

SeprEMpBER 13—T wenty-five men employed by the Flemington Cut Glass
Co., at Flemington, went on strike in sympathy with ten other employes
of the firm who having quit work some days previous because of dissatis-
faction with prices, had been refused reinstatement by the company after
they had applied for the same, f

SeprEMBER 14—Union bricklayers, who were working on a new public
school building at Millville, went on strike because some non-nion men were
employed on other work about the structure.

SeprEMpER 21—Practically all the union carpenters of South River
went out on strike, and refused to handle material furnished by lumber
firms who refuse to sign an agreement not to sell to a non-union carpenter,
or to contractors employing non-union men. The dealers agreed to deal with
union men only for the future, and the strike was declared off.

SeprEmMBER 23—Forty members of Teamsters Local Union, No. 475, em-
ployed by the firm of Wilkinson-Gaddis & Co., at Newark, went on strike
because of their demand for an increase of wages having been refused. The
teamsters had been receiving $1z per week and asked for $15 which they
said was the union rate. Their places were filled by new men.
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SEPTEMBER 23—-_0m: hundred union men, employed on the new Court
House, at Jersey City, quit work because the marble used on the building
had been cut and polished by non-union workmen,

TaBLE No. SEvEeN.

The table that follows is a summary of the essential facts re-
Jating to the strikes and lockouts recorded in the preceding text.
The date when each strike occurred, the character of the busi-
ness, location of the works, and the cause of the strike or object
sought to be attained thereby. The total number of strikes (there
were no lockouts) was ninety-three; the various causes for which
they were undertaken and the number of each are shown on the
following table in the order of their importance:

For Increass Of WABEB...i.ccciiaainsmisssnissanssantn
To compel employers to discharge non-union men
To secura discharge of objectionable foremen ..
To reinstate discharged fellow WoOrkmen.............
Against reductlon of Wages..........eseeeas

For recognition of unfon.........ccceees

Against discharge of union man...
Quarrel between rival unlons.....
ApEInst DIeCe~WOrK .....ii. sscasiesnsassssnassasnyan
Pay for overtime on steam ilugs, barges, ete.........
Against the employment of more help in dull times.
Refosal of employers to sign annual agreement.........
Increase of wages and reduction of working hours.
For a longer Tunch hour........ccisessisesssasssnssbsae
To prevent dealers selling to non-union contractors......ccccvveiiiiiiiiiiimiiionsnai
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INDUSTRIAL CHRONOLOGY.
TABLE No, 7.
Strikes and Lockouts, from October 1, 1908, to September 30, 1909.

When Strike | Business or Occupation in Which T.ocation in Which Strike
or Lockout Strike gr ?zcck’;ut Oceurred | or Lockout Oceurred. | Cause or Object of Strike or Lockout.
Cecurred, |
Masons .,...... . AR Perth Amboy .........c.cc.....| To foree discharge of objectionable foreman.
Clgarmakers Newark ..coooveesireess .| Against discharge of g[rl,
Holster runners Jeraey City ... .| For an Increase of w
Coke makers ... Camden .... .| Force discharge of objactlonahle workmen.

Laborers (road construction)...... Jersey Clty Company served poor food.

Clay and terra cotta workers.....................| Perth Amboy . .| For an Increase In wages.
Clay and terra cotta Workers.................s... | South River .. .| For an Increase In wnses
Clay and terra cotta workerS............. Keasbey ....... .| For an Increase In Wag
Car FapRlrErE o s ca s e vy raval .1 Perth Amboy ... Opposed to working ipiec&-wark."
+|G1a8EbIOWErS .iciviiaiiianrnnns iy .| Millville ......... For removal of objectionable workman.
.|Crews (tugs and l[ghters] .| Weehawken .| Pay for overtime and two Sundays off a month.
Shoe WOTHOTS ..ccsrurecnssssnsaannssss o | NAWEBTK <isrssrevisnssarssssiisin Uh.lgct to firm employing additional help during sluck
me,
CROIERTE v v rnne v va e oW ry R g s WeehAWKeN ....ccvsservanaesss| To foree discharge of non-union men.

For an Increase in wages.

For relnstatement of discharged employe.
For Increase In wages.

To force discharge of non-union men.
For Increase in wages.

For increase In wages.

..| For Increase in wages.

.| For restoration of unfon label,

.| For restoration of union label.

For increase in wngea.

For Increase In wi

To force discl'la.rge uf non -union men.

.| For [ncrease in wages.

.| To force discharge of objectionable foreman,
For increase in wages.

For increase In wages,

|Truek drivers
Silk throwers

Newark .......
Franklin Fuma.ce

Express drivers ...........veeee Hoboken ...coioveen-

Laborers (road construction).....
Hat workers .......s.cisecses
i Hat workers .... OPAnES. .. yvussivenvs
Jan. Zl..eieieeee.|TeAmMSLErs o..o.. A -+ | Newark
Feb. Biivivanienes |Bllk WOrKETrS8 .ouicvesssans
. . .....,Shmt metal workers ...

Clay workers .............
.|Laborers (detinning) .........
Handkerchlef workers ..
.++|Clay workers .........
.|Mineras (iron) ..

Paterson ....
Jersey City .
Maurer .....ecseeees
Sewaren ...
South River
.| Woodbridgs .....

Buttzville ... Tor increase In wages.
Sllk WOTkerfi .....vvseesacivasss vevapes. | Hoboken ...... kv -| For Increase In wages.
Lace MAaKers ...cociensranasanas e anes  JOPBEY OINY ooarasieris Differences between members of unlon,
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Mar. m............iLuboreru o

srrasassrebiassrrrnnans

Paterso Agalnst & reductlon of wagea,
At\mmc Gityr 12050 i L

For increase in wages.

Apr., .|Palnters ...

Apr. ..|Brick makers . HANOVEL .iccuvnnssssen For Increase in wages,
Apr. g Cnrpenters Somerville .........ce000000...| For increase in wages.
Apr. Clay workers ... South RIVer ......oeesssverseas For Increase in wages.

Paterson ...........se0ve0e00... | For recognition of union.
Perth Amboy ..................| For increase in wages.

2 |.~mk weavers ...

15
Apr. 2., |Clay workers ...
Apr. 28........ ..‘;Lahorers (street) . Montelair .......ciiei0000:0.4...| For increase in wages.
May 1 ...|Electrical workers .... +«| Perth AmBoy ......... «+een| For increase In wagns.
May 2 Laborers (road cnnstrun.tlon] Fe | Newten e e «o.| For increass in wi
May 4 Engineers (holsting) ... Trenton ........ Opposed to halng “ulucked for rainy days.
May &6 Plumbers .....ees Atlantic City Employers refusal to renew annual agreement.
May 12 ..|Laborers (cellar dlgglnx}..‘..... .| Somerville For increare In wages.

Trenton ....... For increase in wages.

.| Lahorers (con.qtrucllon} 5
May 25., JHeRters ....veeoseus £ ..| Rockaway ....... .| For Increase in wages.
June .« Asphalt block D ANET s ot ot oo e P kb g Perth Amboy ....... .| For incrcase in wages.
June 9. ..|Laborers (unclassified) .| Red Bank ...... For Increase In wages.
June 10 s Henter DO¥S . oivecrrenss Camden ......... Against a reduction in wages.

.| West Orange .. -| For dismissal of obbjectionable workmen.
.| West Orange .................|For dismissal of obbjectionable workmen.
New Brunswick «:.| To recover wages over due. -
. . .i Payment of union wages and six hours less per weel.
Perth Amboy ...... .| Increase in wages.
New Village ....... Increase Iin wa

Carpenters ......
Painters .......
Laborers tuewer rjlgglng).
Iron WOrKers .......sssesssesas
Copper refiners .
Cement workers

Foundry workers oo | Hainesport ......... Increase of 10 per cent. in wages.

Corset workers . | Newark .......... cereiiss| For increase in wages.

DTIVOED  wasasvensvirnivn Asbury Park .......ev0000000.0] For increase In wages.

Copper refiners ..... Chrome ......ccccevvsvsneeensenas| For Increase In wages.

Brewery employes ..... «| Jersey CIty ......ievvevveenen..| For dismissal of non-union men.

Hoisting engineers ... Jersey CItY .....ccvvivevneenn.. For increase in wages. -

R e T A T i o Jersey CItY ...ccvsssesnsesess..) For increase in wages.

Engineers .. Newark dismlissal of non-union men.
Electrlcinns .| Newark dismiasal of non-unfon men.
July 29............|Bricklay . .| Newark da 1! of non-union men.
July 29... Lﬂhumm (bulldlng construcuon) i .| Newark dismissal of non-union men.
July 39... MASONS cuvuvrenrrnrnssean e R maa e w ey aries | EUCWELIC d of non-union men.
July erssrsneres | PIUDIBEEE ..ovrrovsanssnesnansssrvansassanssasssnsess | NOWATK dismissal of non-union men.
July 2$ BOamfitters .oreerseseresascsinsssansanssnsasesnsyrs | NOWRKE dismissul of non-union men.
Aug. resesnsasens | LUMDEr WOTKEIS ...uvciccecsnssiranasansons vo| Jersey CILY ...ccoscacsvenssnies Ag'airlst a reduction In wages.
Aug. 1liiiisseesons| BOX MAKEES ..oovnnrrnnnrssnnsns « | Teraey Y- v by ...| Far increase In w:
| Iron WOFKErS8 ...c..cceareinsasnse _ Newark ..orievi-ensias ... Agalnst working with non-union men.
Concrete mixers _......... NeWRTK ..iviiesanses Agalnst working with non-union men.

| Newark ...icicisaeiaeas Aa'atnst working with non-unfon men,

. Jarsey Clty .......oees increase In wages.

. Clgar workers ......... v e SR -+ | Ellzabeth . i s reinstatement of discharged foreman.

AUB. B8 i il | PRRETE ol i i iyt st s .| Perth Amboy ... relnstatement of discharged employe,
27. Iron workers .... veverenErranas dismissal of non-unfon men.

Bricklayers ..... Areaeveniens dismissal of non-unjon men.

Laborers (cellar dlgg[ngl.m..... 1 of i men.

Laborers (road construction),. For [ncrease In WAages.

Sept. 1.......c....|Bllk WeAVErS .i.i..iveuisees increase In wages.

Sept. T..iieveaes|Bhoe 1A8SIETS coveaens Increase in wages.

Sept. Z.iiiieaiio Bl thTOWSBLETS ..cvvuvvsinss Increase in wages.
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INDUSTRIAL CHRONOLOGY.
TABLE No. 7.—Continued.
Strikes and Lockouts, from October 1, 1908, to September 3o, 1909.

IRe

When Strike Business or Occupatlon in Which = Location in Which Strike - 5
0{;01‘33“‘0“‘ Strike or Lockout Occurred. or Lockout Occurred. Cause or Object of Strike or Lockout.
curred,

J T.ahorcrs (road construction)......cieeisneiniieness | Westfield
Bed makers .......:sessseess Newark
Bricklayers ..............
Cut glass workers.. .

Laborers (unclass!nem

vesrararsassesssansass| Reinstatement of discharged employe.
rarensssanraiessaseesss | JoECOENItion of union.
+vs.| Against working with non-union men.
.| For Increase in wages.

Millville .c..ciieineneasan.

5 yonne ... .| For a longer dinner hour.
Drivers ...... . Newark ... .| Payment of union scale of wages.
A Marble sctters e «ess| Jorsey Clty . .| Opposed to working with non-union men,
Sept. 2 ... |Carpenters ...... - ..| Bouth River ....... ..| Prohibit dealers selling to non-union contraclors.
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The Strike of Clay Workers.

The strike in the clayworking district of Middlesex county,
which began on November zoth and ended on December 2nd,
was remarkable because of the rapidity with which the move-
ment Stﬂ"tefl by a comparatively small body of men in one plant
at South River, spread until practically all establishments in the
same or related industries at Perth Amboy and its surrounding
communities were suddenly transformed from their condition of
normal tranquillity to one of violence, to cope with which re-
quired a considerable detachment of State troops, after the
Sheriff of the county had made unavailing efforts to restore
order. Practically all the original strikers were foreigners, as
were also those employed in other plants who were subsequently
induced to join them either through intimidation or persuasion.

The strike originated in a demand for an increase of wages
made by the employes of the Great Eastern Clay Company at
South River, who, apparently for the purpose of adding emphasis
to their petition, quit work in a body immediately after it was
presented, without waiting to hear what their employers might
wish to say regarding the matter.

There had been a reduction of wages and working time
throughout the district during the severe industrial depression fol-
lowing the money panic of 1907, when productive industry had
generally fallen to about fifty per cent. of its volume previous to
that disaster. To meet this situation many manufacturers closed
their plants entirely; others reduced their working forces, dis-
charged some—generally a considerable part of their ordinary
working force-——and many divided such work as there was to do
among all their operatives, giving to each a fair chance to secure
a share of such employment as they had to give. Only a very
few instances came to light of reduction in wages, and the atti-
tude of emplovers generally in this respect toward their—for
the tinie heing at least—defenceless employes, was, in its fore-
bearance, exceedingly generous. Many- establishments engaged
in the production of standard goods of a not too bulky character
continued to work without change in time or wages all through
the period of depression and stored away their products against
the time when normal trade activity would be resumed. Em-

10 LAB.
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ployers in the clay products industries were not less considerate
in this respect than others, and in the arrangements made for
tiding over the dull season were probably as fair and liberal as
circumstances would allow.

Misunderstood propositions and assertions laid before work-
men of the district, at political meetings, had created the impres-
sion among them that an advance in wages and a return of pros-
perity only awaited the election of that Presidential candidate
on whose behalf these assurances were believed to have been
given, and dissatisfaction of an intense kind spread among them
when it was found that although the contest had resulted favor-
ably to their wishes, the wage increase, which was expected to
follow immediately after the election, had not materialized.

The impression that trickery of some kind had been practiced
upon them seemed to have taken a particularly strong hold on
the employes of the Great Eastern Company, and on November
2oth, as before stated, two hundred and fifty of these men, all
laborers, commenced the strike, which three days later had
brought about a condition of intimidation, riot, and mob violence
in the clay district that the civil authorities were for the time
being powerless to control.

On the north side of the Raritan river the strike was begun
by the 150 laborers employed in the brick yards near Keasbey,
who, it is said, were receiving from $1.25 to $1.35 per day of
nine hours; a demand made by these men for an increase was
refused and they thereupon quit work in a body. The strikers
visited the Raritan River Clay Works, where they were joined
by 120 men, and from there the united body marched to every
brick and fire proofing plant in the vicinity of Perth Amboy,
South Amboy, Woodbridge and Maurer for the apparent purpose
of closing them up and forcing the employes to join in a general
strike. In this they were partly successful; seven plants were
closed, and their employes, numbering approximately 1,275, quit
work, some of them retiring to their homes to await the ending
of the trouble, and others joining the somewhat riotiously in-
clined crowds in the street. Many of those who quit work in
these establishments, probably a majority of the total number,
were actuated by fear that a refusal to do so would subject them

- to present violence at the hands of the mob, and also that which
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they dreaded 5““‘ more, the future hostility of their fellow
workers of whom it was largely composed.

Although_ahnost every plant in the district was visited by
bands of strikers and their sympathizers, at least seventy-five per
cent. of thfi total number escaped without any serious interrup-
t|o’11‘ of work, OI"(llStl."lI'}JallCC of the ordinary routine of operation.

[herc were few instances of violence during the first and
second days of the_‘ strike, the principal one being the attack on
the office of the Standard plant of the National Fireproofing
Company at Perth Amboy, during which it appears some few
revolver shots were exchanged between the Sheriff's deputies on
guard at the works and a few among the attacking party that
carried fire arms; two men were reported to be slightly wounded
in this encounter, and the office furniture and windows were
damaged to some extent. Outside of this outbreak, which oc-
curred on the morning of November 25, no overt acts were com-
mitted, but the marching bands in the streets and roads were
growing in numbers and becoming more demonstrative; appear-
ances indicated that control of the situation could not be long
maintained by the civil authorities and aid was requested from
the Governor, who, on November 25th, ordered Companies A,
B, D, E, H and L of the 2nd Regiment Infantry to the scene
of disturbance. These troops, 384 in number, arrived at Perth
Amboy on the evening of the same day; the influence of their
presence was such that order and comparative tranquillity were
at once re-established : the Sheriff's deputies on duty were re-
called, and the various plants, now guarded by patrols of citizen
soldiers, were relieved from the annoyance and possible danger
of disturbance arising from large bodies of idle men hanging
about their gates. Conditions in the entire district returned to
the normal almost as rapidly as they had departed from it under
the first excitement of the strike, and four days after their arrival
on the scene of disturbance, four of the six companies were
withdrawn by the military authorities, and the others followed
two days later, so that on December 1st the citizen soldiers had
all gone home and the civil authorities, municipal and county.
were again in full control.

On the same date an agreement was reached under which five
of the plants closed by the strike were reopened, and work re-
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sumed by the old employes; the sixth followed on December 3rd;
the Great Eastern Clay Company, whose employes commenced
the strike, was reopened on November 27th.

The following table shows the plants involved in the strike,
the number of hands employed, and the total wage loss in each
of them on account of the strike.

| g : e
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= = =]
=3 o
| IR
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COMPANIES. [ Location. ‘ ot 2 2 o
- 5 il 3 2
’ § 5 7 % A 2
7] =
" g5 g g & E
| 5 5 = ] = [
4 | z z E
Great Eastern Clay Cu..‘....JSouth RIVRr. .. .oes 250 (Nov. 20....[Nov. 27.... §1, 400
National Fire Proofing Cu.‘.lPerlh Amboy...... ‘ 300 |Nov. 28....|Dec. 1.... 2,880
Natlonal Fire Proofing Co... Perth Amboy...... | 180 |Nov. #....{Dee. 1....| 1,440
1 i 1
National Fire Proofing Co... Keasbey..co.vuvau.. | 175 (Nav. 2....|Dec. 'll‘ 1,680
Raritan River Clay Co....... |Ostrander,.. 120 |[Nov. 23....[Dee. 1....| 1,360
Ostrander Fire Brick Co....|Ostrander........... 150 |(Nov, 23....|Dee. 1..,. 1,525
Perth Amboy Fire Hrick Co. iPerlh Ambay...... 125 |Nov. 2....|Dec, 3 1,000

The total number of workmen involved in the strike was, as
shown above, 1,270, and the wage loss suffered by them was
$11,290. Twenty-four men were refused re-employment, pre-
sumably because of having been more than ordinarily active in
such excesses as took place during the strike. Eighteen of these
men were employed in the Standard plant of the National Fire-
proofing Company, and six by the Perth Amboy Fire Brick
Company.

The strike was, as before statedl, for an increase of w ages, or
more properly speaking, for an increase of one hour in working
time per day, with a proportionate advance in pay so as to bring
weekly earnings for laborers up to $9 per week. As nearly as
could be learned from conflicting statements, wages had been

from $1.35 to $1.75 per day of nine hours thronghout the dis-

trict affected by the strike, and apparentlv the (lem:e of those
who took part in the movement was to increase the minimum
to $1.50 per day, they to give in return an extra hour's work.
and a satisfactory settlement of the trouble was effected on that
basis when the empimen concerned agreed to run their plants
ten hours per day beginning with April 1st,
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To show how far the strike was from being general through-
out the clay c‘hstrn:-t,‘as Many newspaper reports represented it
to be at the Fime, 1t 1s only necessary to point out the fact that
there are ‘“""tY‘t“’f_’ plants in the territory covered by Perth
Amboy, South ‘.'-\111bo.y, b?outh River, Woodbridge, 'l\'laurer,
Ostrandelr and bayrewlle. in which an aggregate of 5.300 men
are employed, ‘\\'h:lc only seven plants, employing 1,270 men,
were involved in the strike. :

There seem to have been no labor unions among the work-
men prior to the outbreak of the trouble, but immediately after
it began, organizers from elsewhere made strenuous efforts to
induce the dissatisfied men to form one, but without success, at
least up to the time that tranquillity was restored.

The population of the district is largely made up of Poles,
Hungarians, Slavs, Italians and Lithuanians, and as a matter of
course, outside of a few Irish and Germans, who are generally
in positions of some responsibility, these races supply the labor
for all the clay working plants of the district. The Poles are
the most numerous, and by all accounts the best workmen; their
reputation for thrift seems to be borne out by the fact that a
remarkably large proportion of them—thirty per cent. it was
said—own their own homes. At South River they have built a
very fine church, and also a parochial school in which their chil-
dren are ecducated. The consensus of opinion among employers
and old residents seems to be that these people are the most pro-
gressive of the foreign nationalities, taking a keen interest not
only in their churches and schools, but also in the general affairs
of the communities in which they reside.

A strong feeling of clannishness, born of a natural desi.re for
some kind of social intercourse, has produced a separation ot
these foreigmers into national groups, the members of which seek
dwellings as near together as possible, so that in the several
towns throughout the district there are “quarters.” eacp popu-
lated exclusively by people of the nationality after which it 1s
named. )

This tendency. while productive of some present convemence
and comfort to people who are strangers in a strange land, 1s
vet for abvious reasons a very great detriment to th‘ezr progress
toward perfect assimilation with the native or English speaking

population,
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Wages are paid every two weeks as required by law, and in
some of the plants there is a weekly pay day. The piece work
system prevails very largely, and earnings, whether by day or
piece, range from $8.50 to $10.50 per week. The neighbor-
hoods in which they live are, generally speaking, very uninviting;
chickens, geese and ducks, the property of the familiies, abound
everywhere and roam at will about the premises of their owners.
The homes are, with few exceptions, furnished with only the
indispensable necessities of housekeeping, and almost all of them
are without floor covering or window shades.

About fifty per cent. of the men have their familiies with them,
and the number of children will average about four to a family.
The unmarried men, almost without exception, board with their
married fellow workmen of the same race. Their residences are
mostly five or six room houses; the first floor as a rule is occu-
pied by the family, the second being reserved for boarders. Two
beds to a room seems to be the rule, and three occupants to one
bed is not an uncommon arrangement. For this kind of lodging,
together with the services of the housekeeper in cooking the
lodgers’ food, from $2.00 to $3.50 per month is charged.

The lodger buys his food according to his own fancy and has
it prepared by the housekeeper, who in many instances renders
similar services for upwards of twelve men in addition to her
own family. The collective portions of meats or other foods
belonging to the boarders are often cooked in the same pot or
pan, and in their altered condition a sure identification of the
property belonging to each of them is often provocative of dis-
putes. Meat is indulged in not oftener than once a day, and the
expenditure on this account is seldom more than six or seven
cents. Fqually frugal restrictions are observed in the consump-
tion of other kinds of food, and as a result they are able, even
with small earnings, to save a good deal of money. This, of
course, is in a measure commendable, and would be absolutely
so if it were not for the fact that in the judgment of many fore-
men and others who supervise their labor, lack of proper nourish-
ment is a great drawback to the advancement of their value as
laborers.

Many of the structures used as homes and boarding houses are
in a condition of dilapidation and decay and have unsanitary
surroundings which render them unfit for human occupancy.
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These conditions are very noticeable at South River, where there
e S:everal company houses quite near the clay banks. The firms
owning tenen?et'ats are: The Ostrander Brick Co., Raritan River
Clay Co., William L. Cutler, and the Great Eastern Clay Co.
The first named of these concerns has six houses which Foit for
from $10 to $12 per month; The Raritan River Clay Company
has 'ﬁ\re, renting for sums ranging from $9 to $12 per month.
No information regarding the number of dwellings owned by the
other companies or the rents charged for them could be obtained,
but there 1s no reason for supposing them to be in any material
degree less cheerless and uninviting than those referred to above.

About sixty per cent. of the workmen cannot speak English,
and of the others, a large proportion have acquired barely enough
of the language to establish some sort of an understanding be-
tween themselves and English speaking people with whom their
daily experiences necessitate some sort of intercourse. The
children, however, attend the public schools regularly, and are
said by the teachers to be apt and enthusiastic students, equal in
all respects to those of native birth.

The men are rather temperate in the use of intoxicants, and
excepting on Sundays and holdiays, when there is much feast-
ing, seldom drink to excess. In the early years of their residence
in the district the free use of strong drink was rather general
among the men, but in this respect the habits of those longest
here have undergone a marked change for the better; some of
the uplifting influences of the public schools have been trans-
mitted to the homes through the medium of the children with
most gratifying results. )

As a rule the foreigners and natives do not mingle freely to-
oether ; in fact the old residents, both English and German speak-
ing people, rather shun the newcomers because of their disagree-
able habits and way of living. About this, however, the .f_oz'-
eigners, who are intensely clannish themselves, appear to manifest
no particular concern, as their idle time is spent, when not at
home, in saloons or other resorts conducted by fellow country-
men. .

The children, as before stated, are very desirous of learning’;
many of them are remarkably bright, and those who 11a\'_e been
one or more vears at school are particularly so. There is here
little or no conflict between the factory and school for the pos-
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session of the child, for the reason that work throughout the
district, with scarcely an exception, is of a hard and rough char-
acter that can be performed only by strong men. Besides this,
the compulsory provisions of the school laws are strictly enforced,
and the truant officers pay particularly close attention to the
children of foreign parentage.

During the progress of the strike, efforts were made by
clergymen, merchants and public officials of the municipalities
affected, to bring both sides together on the basis of arbitration
of their differences, and although no formal action or agreement
to that end followed immediately, there is no doubt whatever as
to the final termination of the strike having been largely in-
fluenced by the kind and public spirited exertions of these men.

The National Fire Proofing Company was the only plant in
the district in which strike breakers were employed. One hun-
dred and fifty men of various nationalties were brought there
from New York, but after one day’s trial, all of them that had
not already deserted to the strikers were promptly sent back
again.

So far as could be learned, none of the firms in the district
asked for military protection, but the Sheriff’s action in bring-
ing in the troops, in the face of conditions fraught with possi-
bilities of the gravest danger to law and order, was applauded
by all as a precautionary measure fully justified by the threaten-
ing character of the situation.

The understanding on which work was resumed, although not
reduced to a formal agreement, has been faithfully observed by
hoth sides. The men resumed work cheerfully when the plants
were reopened, and their employers, who received them without
any appearance of resentiment on account of the occurrences of
the preceding week, and in accordance with their promise, wages
and working hours were increased on April first. )

During the progress of the strike misstatements were fre-
quently made regarding the existence of company stores in the
district in which the workmen and their families were compelled
to trade under penalty of discharge if they failed to do so, and
that furthermore very extravagant prices were charged in these
establishments for very inferior goods. As a matter of fact,
however, the only store owned by a clay working or any other
manufacturing concern in the entire region is_located at Sayre-
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ville, a place entirely outside of the zone of disturbance, and it
is but fair 'fo say that none of the features usually reg#‘l'(led as
characteristic of company stores have a place in the manageiment
of this establishment. Started originally for the benefit of em-
ployes of the Sayre & Fisher Company, for the purpose of insur-
ing the best quality of supplies at the lowest possible prices, there
has been no departure from that policy. Wages are paid there
as elsewhere in the clay region, at least every two weeks, and
employes spend their money where and how they please, without
pressure of any kind from their employers. The store, one of
the largest in the town, sells to all classes of people, and has
built up a very large business by following strictly upright
methods.

The Hatters’ Strike.

The longest strike on record for the hat industry in New Jer-
sey, and one of the most protracted contests between employers
and employes that has ever occurred in this State was begun on
January 15th. 1909, when, in obedience to the orders of their
officers, the workmen employed in all but a few of the hat fac-
tories located in Newark, the Oranges and Belleville quit work.
The reason for their taking this step was that the Associated
Hat Manufacturers, whose members owned and controlled sixty-
two plants—mostly large ones—had ordered the use of the hat-
ters’ label to be discontinued in all its shops on that date. These
factories are divided between Connecticut, Massachusetts, New
York, New Jersey and Pennsylvania, so that the general cessa-
tion of work ordered by the National authorities of the “United
Hatters of North America” brought about for a time a condi-
tion of almost absolute idleness among them all, and in the States
named above threw a number of men, variously estimated at
from 15,000 to 23,000, out of work, in which condition, so far as
a return to their old employment was concerned, all but a com-
paratively few of them remained for almost a year. A large
number of these men secured other, but probably less remunera-
tive emplovment in various occupations that were not closed to
them by union rules; the entire period covered by the strike was,
hn\\‘e\'e-r, so dull in all lines of industry that casual employment
was far from plentiful, and it is quite probable that no work
whatever was done by a majority of those who left the factories
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in obedience to strike orders, until, with the sanction of the
union, they returned to them again.

The number of wage earners involved in the strike in New
Jersey was about 4,000, and all but eleven of the hat factories
in the State—four at the Oranges, and seven at Newark or
Belleville, were affected. These eleven plants were not con=
cerned in the strike because the firms owning them were not con-
nected in any way with the Associated Hat Manufacturers,
against which body and its individual members all the discipli-
nary powers of the union were directed.

Efforts were made by the Bureau to obtain from both sides
statements relating to the strike, its origin, numbers involved,
with other particulars necessary for placing the matter in con-
tention between themselves and their employes before the public
in understandable form.

With this end in view a letter was addressed to all hat manu-
facturers in the State, asking for their version of the trouble;
another to the same purport was sent to the National President
of the United Hatters of North America, requesting a statement
of the issues involved which would fairly reflect the view point
of the hatters organization. Replies were received from a ma-
jority of the manufacturers, each of whom submitted details
covering their own individual experience with the union and
the extent to which their business operations were affected by
the strike. Several of them submitted printed copies of an ad-
dress issued by the Associated Hat Manufacturers to their em-
ployes setting forth reasons in justification of their order to dis-
continue the use of the hatters’ label on goods produced in shops
owned by members of the association. No reply whatever was
received from the President of the Union, although later on a
second letter was addressed to him on the same subject. It is,
therefore, impossible to carry out the plan as at first projected,
of presenting both versions of the situation out of which the
strike developed, and only the statement of the case as submitted
to their employes by the Associated Hat Manufacturers can be
given. The address is prefaced by extracts from the contracts
or agreements between the general officers of the United Hatters
of North America and the Associated Hat Manufacturers, which

were in operation at the time of the strike. The extracts are
as follows:
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H. of N. A, do herchy
n the Manufacturers who

“We, the General Executive Board of the U.
agree that in the future when trouble exists betwee
are members of the Manufacturers' Association and their employes who
members of the U. H. of N. A, that the label will not be removed until ;:12
notice is given the National Officers of the Manufacturers’ Association. Ten
days to be considered due notice.” ’

“In case of any disagreement between an employer and his employes
which they cannot settle. it shall be submitted to arbitrators consisting of an
equal number of manufacturers and journeymen to be selected in such man-
ner as eacl} association may direct. In case such arbitrators cannot agree.
those appointed by each party shall severally choose an outside party and
the two so chosen shall select a third, and their decision shall be final and
binding, but there shall be no stoppage of work in any department, under
any circumstances, until a final decision of the Board of Arbitrators has been
rendered.”

The full text of the manufacturers’ statement follows :

“T'o our employes:

“In June, 1908, the Guyer Hat Company opened a factory in Philadel-
phia, and made a bill of prices with a committee of their employes, which
was in all respects regular and legal, as it was signed by four men of the
shop's crew and in the presence of the local officers of the finishers’ associa-
tion. The wage schedule was substantially as paid in all the other Phila-
delphia factories.

“In July of the same year, a schedule of prices was made by arbitration
for the Guyer Hat Company for hats made in Boston. The words “In Bos-
ton” were used purposely, so as not to confuse the two factories, for at the
time the Boston bill was made the Guyer Hat Company was operating in
Philadelphia, though it was known in both cities that it was the ultimate
intention of the Guyer Company to concentrate their business in Philadelphia.

“J. P. Maher, National Treasurer; Charles Morris, a National Director
for Boston, and John Scully, a National Director for Norwalk, who were
conversant with all the facts in the case, were the arbitrators for the Boston
journeymen, and made the settlement at which time the phrase “In Boston™
was fully discussed, and it was absolutely understood that the arbitrated bill
applied to the hats made in Boston.

“Copies of all bills of prices are on file in the National office of the
union, -

“As two wage schedules were made, it of course follows that such hats
as were made in Boston were to cost the amounts specified in the Boston
schedule and those made in Philadelphia were to cost the amount specified
in the Philadelphia schedule. Heor

“The agreement made by the union with the Manufacturers’ J}ssacmt!o!l
plainly reads that the label will not be taken out of the factories of any
of our members without ten days' notice to us, and the Guyer H“"t_ Com-
pany has been, and still is, a member in good standing in our Association.
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“Our Association received no notice whatever of the intention of the
officers of the union to take the label from the Guyer Co., this certainly was
a distinct and absolute violation of the signed trade agreement, which should
have been held sacred.

“Public statement by the officers of the union that they did not take the
label away from the new Guyer factory (because the new Guyer factory never
had it) is so foolish on the face of it, that a reply seems unnecessary. Cer-
tainly the factory building itself never used the union label, nor is it reason-
able for the union label to go with the building, but it certainly does go
with the Guyer Hat Company, as an organization which had always used it
on the merchandize they produced.

“Fven if such a ridiculous contention would hold, as a label belonging
to a factory building, it is an absolute fact that hats were produced in the new
Guyer Hat factory by union labor, under the Philadelphia wage schedule. and
union labels were placed in the hats by the people working thereon,

“The claim that men worked by mistake does not alter the situation, for
if claiming a mistake would absolve one from wrongs committed, we would
have no need for policemen and courts.

“Whatever may have been the right or wrong of the above case, it was
a dispute and it could and should have been arbitrated as agreed.

“In our efforts to have the questions in dispute settled peaceably and
by arbitration, in the manner agreed upon, and distinctly so stated in your
by-laws, it was officially suggested to your officers on January the gth that
they place the label and the men, whom they called out from the Guyer Co.,
back again, and that they then immediately notify us of their intention to
take the label out after the time agreed upon as being considered due
notice. L

“A  further committee met by appointment your National officers on
Thursday, January the 14th, at 10 A. M., and made additional efforts to the
same end. On the same day at about 1 P. M., and after the resolution had
been passed, your officers were again requested to put the label and the men
back in the Guyer factory, in which case the resolution passed would not
become operative. This and all other proposals, looking toward an arbitrated
settlement, were scornfully refused.

“At a joint meeting of the executive officers of hoth associations, held
December 28th, called for the purpose of discussing the breaking of the
agreements, your officers made the remark that ‘the fight was coming sooner
or later, and it might as well come now.! Thus is shown conclusively the
extreme arrogance of your leaders and their lack of conciliatory spirit.

“From December 22d until January 14th the factory of Guver & Com-
pany was closed, during the whole of which time we made continuous efforts
to restore working conditions and to leave any matter in dispute to arbitration.

“You can judge by the statement of one of the National officers, wha
calls this a ‘lockout,” of the truth of the many other statements made, for
every union man knows that he was called out by his officers, which was
another violation of the agreements, and also that there was no question
of wages, hours of labor, arbitration, or anything else, but the simple one
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of the manufacturers discontinuing the use of the label, which we have b
told, time and time again, was optional with each rnar;ufacturer and is :en
denced by the fact that they have allowed, and are still allowing, b
factory to run without the use of the label in question. l

“The Guyer case being merely one of repeated violations of the letter
and spirit of the agreements entered into, forced upon us the belief that it
was the purpose of your organization to disregard these contracts. It was
therefore, decided that on February oth, 1909, each member of our Associa:
tion offer situations to operatives as individuals,

a union

“Assoctatep HAr MANUFACTURERS.”

Following this statement came a reply from the executive com-
mittee of the United Hatters denying the correctness of the
version of the trouble presented by the Associated Hat Manu-
facturers, and reaffirming the strict correctness of théir action
in the matter of ordering the strike. The main points in the
denial were that the Guyer factory, at Philadelphia, covered by
the arbitrated schedule of prices, employed only five or six men
who were transferred to the plant employing three hundred and
fifty men that had been moved to that city from Boston. The
position taken by the union officials was that the contract made
with the smaller group of workmen could not be interpreted as
being capable of extension to the larger one. It was moreover
asserted that no copy of the bill of prices said to have been made
for the Philadelphia factory and signed by a committee of its
employes had ever been filed in the National office of the union.
The reply also takes the ground that the schedule of prices fixed
for the Boston factory of the Guyer Company should have re-
mained unchanged until the expiration of the time for which the
contract was made, no matter in what city the factory might be
located. On this issue alone, the strike—one of the longest that
has ever occurred in this State—has been carried on from the
time of its commencement, January 15th, 1908, to the date of
this writing, November 15th, 1909. NoO question of wages,
working hours, or in fact anything else whatever was at any
time involved in the struggle between the manufacturers’ asso-
ciation and its emploves. The contest, so far as information
relating to the subject is obtainable, appears to be over the ques-
tion of whether the rights and privileges, such as these may be.
that go with the union label are attached to the company Ei‘ftlﬂe.(l
under contract to its use. or to the factory building which it

occupies.
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Early in February the officials of the hatters’ organization
began the payment of strike benefits on the basis of §7 per weelk
to married men, $5 per week to single men and $3 per week to
women and learners. These amounts were paid with only one
or two weeks intermission, when the funds of the local organiza-
tion becoming exhausted, the various organized trades of Essex
county came to the assistance of the hatters with liberal and
continuous contributions sufficient to continue payments on the
scale as first arranged. These resources for the continuance of
the strike were powerfully supplemented by the action of the
general officers of the American Federation of Labor, who, in
response to the hatters’ appeal for financial assistance, ordered an
assessment of ten cents per month on all members of unions
affiliated with that body, the proceeds of which were to be paid
over as received to the National Executive Board of the hatters
for the support of its members on strike in New Jersey, New
York, Connecticut and Pennsylvania. This levy was expected to
produce a monthly fund of approximately $175,000. Whether
it did so or not, the hatters union were able thereafter to con-
tinue the payment of strike benefits without interruption.

Generally speaking, the progress of the long strike, so far as
Newark and the Orange Valley were concerned, was unmarked
by violence of a serious character, Coincident with the opening
of the shops with non-union labor, there were a few attempts to
obstruct the passage of bodies of strike breakers from the rail-
road stations to the factories: pickets were stationed around the
works, and some very annoying attention was bestowed upon
operatives in going to and from their work. So serious did this
phase of the strike become that on April 6th, one of the largest
manufacturing firms in Orange applied to the Court of Chancery
for an injunction restraining the local union of the hatters and
all its individual members from picketing its works, molesting its
employes, or interfering in any way with its business.

In answering this application, the union, through its represen-
tatives, entered a denial of all responsibility for the violence
charged, either in the case of strike breakers or the present em-
ployes of the petitioning company. The injunction was, how-
ever, granted.

On March 14th application was made to the United States
Circuit Court of the District of New Jersev by the President of
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the Associated Hat Manufacturers for an injunction restraining
the ofﬁcers z_md members ojE all local unions of hatters from in-
terfering \’wth_, or atj:emptmg to coerce workmen employed in
the ﬁft){-elgl}t factor;es of t_he Associated Hat Manufacturers,
many of which are situated in Newark and Orange. The com-
plainant also aslcled that the unions be estopped from taking their
union membership cards.fronl workmen because of their refusing
to go out on sympathetic strikes. The Court granted a rule to
show cause why an injunction should not issue. The proceed-
ings were adjourned by the Court on the day set down for a
hearing on the rule to permit the complainants to correct errors
which appeared in the certification of affidavits, and on May 28th,
a decision was handed down by the presiding judge, in which the
demurrer previously entered by the defendant, was sustained and
the case dismissed.

Almost from the very beginning of the strike disinterested
persons have worked zealously to find a common ground on
which the varying interests might be brought together and the
wasteful struggle ended, with but slight results so far as the
New Jersey factories were concerned. In Connecticut, however,
the work of pacification was more successful, and early in June
a compromise agreement was reached between the General
Executive Board of the United Hatters and the owners of
seventeen out of the twenty-one factories on strike in Danbury
and other Connecticut towns, under which work was resumed
in these plants.

At an early stage of the trouble and throughout its contin-
uance, whenever conditions seemed to favor the success of arbi-
tration, the Governor of New Jersey used his personal and of-
ficial influence to bring it about. Associations of clergymen and
citizens of Newark and Orange were formed for the same pur-
pose; public officials of the municipalities affected by the strike.
and humanitarian organizations of both men and women, \_\'hﬂ
were aware of the trouble which invariably falls on the families
of workmen from long continued idleness, also worked earnestly
to the same end. !

So all-prevading was public interest in the strike and the
desire to bring it to an end as speedily as possible, that.the Essf:x
County Grand Tury. early in July, appointed a commttee of its
members who tendered their services as mediators to both sides;
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the committee, however, found the manufacturers still deter-
mined to exclude the label and run their plants on the open shop
plan, while the officers of the union showed equal’ g]etermination
to insist on the restoration of the label as a condition precedent
to the resumption of work and termination of the strike. Both
sides finally agreed to a proposition submitted by the committee
of the Grand Jury. which was in effect that an absolutely secret
ballot should be taken among the entire body of strikers which
show their real sentiments on the question of returning to work
without the label, or continuing the strike until the manufacturers
agree to resume its use. 'The balloting took place simultaneously
in a large hall at 66 South Orange avenue, Newark, and in the
Orange Armory, at Orange. Representatives of the union, the
manufacturers and volunteer committees of public men, with
members of the Grand Jury Committee, were present in both
places to watch the balloting and insure its secrecy. The result
of the balloting, which was strictly secret, showed that out of a
total of 3,394 votes cast, 3,385 were opposed to returning to
work without the label, and only 9 were in favor of ending the
strike on the manufacturers’ terms. The outcome showed both
sides clinging with equal tenacity to their original position, as
after the result of the vote was announced most of the largest
firms declared their continued firmness in the determination to
maintain the open shop system and keep out the label.

The next movement for ending the strike was inaugurated by
Governor Fort, who, on August 14th, invited the National of-
ficers of the hatters’ organization, with representatives of the
local unions and several of the manufacturers to meet him in
conference on the sitnation at the State cottage, Sea Girt. A
tentative basis of settlement was developed by the discussion
which took place, and the conference closed hopeful that. its sug-
gestions of mutual concessions would be looked on with favor
by both sides. By authority of the conference a written agree-
ment was prepared embodying the Governor's suggestions, which
was to be submitted for approval to the hat manufacturers of
Orange and Newark, and to the officers of the striking union
men. As the agreement provided for the retention of the label,
union sentiment was ‘quite favorable to its adoption. but the
Associated Manufacturers refused to change their attitude, and
so for the time being nothing came of the conference. T'hat this
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late.st effort to bring about a general pacification was not entirely
fruitless became apparent when in the early part of September
two or three of the largest firms in the trade, having factories in
both Newark and Orange, opened negotiations with the union
oﬁ?cmls with a view to securing some modification of the terms
offered on ‘lJehal_f of the joutneymen after the Governor's con-
ference.' I'he s_t:pulatlon that appeared most objectionable was
that which required the discharge of all mon-union workmen em-
ployed since the commencement of the strike, including such
former members as had been expelled from the union for refus-
ing to quit work when the strike was called. It was said that
the manufacturers insisted on all these men being taken into the
union, and that arrangements to that effect should be embodied
in the negotiations for a final settlement. How far this generous
desire to protect the non-union men was successful cannot at
this writing be determined, but that it was not entirely so seems
apparent from the fact that the firms engaged in the negotiations
began, as these took on definite form, to lay off numbers of their
non-union employes.

On October 18th articles of agreement between the Hatters’
Union and the firm of E. V. Connett & Company, of Orange
and Newark, were signed by all parties concerned in the office
of Judge Thos. A. Davis, at Orange, and so far as that firm and
its upwards of 1,000 employes were concnerned, the strike of
nine months duration was brought to a satisfactory close.

The agreement was, of course, a compromise under which
each side had to recede a little from the position it had taken at
the beginning of the strike. The union is recognized, and the
label will be placed in all hats where the order calls for them,
and also in all hats where no mention is made of the label by the
purchaser. i the purchaser does not want the label in the hat
it will not be placed there. The bill of prices is to remain in effect
for three years, and then be rearranged if desired. Other satis-
factory and lasting settlements of questions that had been for
years possible sources of trouble were embodied in the agree-
ment. The so-called “stint law,” under which it was customary
for foremen in shops to hand the “weigh outs™ or materials for
work to the employes evenly is abolished.” Under this custom all
workmen received the same allotment, and as a consequence the

20 LAB.
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faster men had to stand around in idleness until the slowest had
finished his task. 'This enforced idleness of the most expert
workmen during a considerable portion of the working time has
always been, during the busy season, a serious financial loss both
to himself and his employer: hereafter every employe will have
the privilege of working to his full capacity.

Foremen have the right to discharge for cause without ques-
tion by unions or shop crews. No shop calls are allowed during
working hours, and shop rules must be made by agreement with
the employers; these rules must be in writing and not in conflict
with the constitution and by-laws of the Hatters and the Trim-
mers’ local unions. All opposition by the unions to the use of
labor saving machinery is withdrawn.

To guard against the possibility of future trouble between the
firm and its employes, the following very comprehensive arbitra-
tion clause was added to the agreement:

“A board of arbitration, permanent in character, consisting of three per-
sons:; one to be named by the employers, one by the hatters union, and one
by the present Governor of the State, shall be established to settle all con-
troversies between employer and employe which fail of adjustment in the
factories. There shall be no stoppage of work or discharge of men pending
arbitration. All vacancies in the position of third arbitrator, subsequent to
the first appointment, shall be filled by the judges of the Court of Common
Pleas of Essex county. :

“All disputes submitted to the hoard of arbitration shall be decided
within thirty days after such submission, and their decision shall he hinding
upon employer and employe. The terms of the arbitrators shall be five
vears from the date of appointment, and the expenses of the board shall be
borne equally by the hatters organization and the manufacturers. Tn case the
individual interests of any arbitrator are affected by the controversy before
the board, the side whose representative he is shall appoint another arbitra-
tor to act in that particular case.”

Work was resumed at both the Connett Company’s plants on
Monday, October 18th. The former union men who had re-
mained in the company’s employ throughout the strike were kept
in their places and reinstated in the union, and a certain number
of the new hands were taken into the organization and also re-
tained at work. All former employes. hoth journeymen and
foremen, are invited to return, and the places of those who dur-
ing the strike had sought and obtained employment in distant

cities, will be kept open for a reasonable time. awaiting their
return.
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The partial settlement of the long-continued strike was wel-
comed \_‘\’ltl:l sincere demonstrations of approval by the hatters
and their families and also the people of Newark and Orange.
On all sides the hope was expressed that the course taken by the
Connett Company and its employes for the settlement of their
troubles \\’Ol:l]{! soon be followed by others, thus restoring peace
and prosperity to the hatting industry and the thousands of peo-
ple to whom the long-continued suspension of work had caused
much suffering.

These expectations were to some extent justified by the fact
that one or two other plants resumed work under agreements
practically the same as that of the Connett Company, and al-
though at this time (October 31), the strike is still on, hopes
are entertained throughout the district that a complete pacifica-
tion will soon be effected on substantially the same terms.

The unanimity with which the order to strike in the first place
was obeyed, and the fact that during the progress of the long
struggle so very few of the workmen returned until ordered to
do so by their officers, is a remarkable demonstration of the
power of the union over its members.

One firm employing 700 operatives when the strike began
reports on October 20th, that only twenty-five of these were then
at work. Another reports that about 300 men and 60 women
were employed when the strike began, and of these only five of
each sex were then in its employ on the same date. The propor-
tion of old employes reported by other firms as having returned
at one or another time during the progress of the strike was
equally small.

Ten factories in Newark and seven in Orange, employing be-
tween them approximately four thousand two hundred men, were
involved in the strike, and of this number, as indicated by reports
to the Bureau, about twenty-eight hundred were still idle on
October 31st.
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